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Understanding the Way Benefits Insurance Costs Display in SPS 
Benefits 

 
When completing Open Enrollment elections or viewing benefit elections in the SPS Benefits system, 
employee cost for insurance will be split out by insurance type (not bundled), employee cost for insurance 
will be reflected monthly (not bi-weekly), and due to rounding, the monthly amounts may be off by a 
penny. Use this guideline to help you understand how insurance costs display in SPS Benefits. 

 
 
The example below shows an employee’s elected coverages by total monthly costs and by insurance 
type. 

 
Example 1: Employee has elected benefits plans totaling 

$281.29 per month 

 
Section 1: Employee’s elected coverage will be split out by insurance type 
(Benefit Plan); not bundled. 
Section 2: Employee Cost will be reflected monthly by Benefit Plan; not bi-
weekly. NOTE: Due to rounding, amounts may be off by a penny or two. 
Section 3: Total Monthly Cost by total elected benefit plan coverage level. 
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