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BOARD OF PUBLIC WORKS

MISSION

In order to protect and enhance the State’s fiscal integrity, the Board of Public Works ensures that significant State
expenditures are: necessary and appropriate, fiscally responsible, fair, and lawtul. In reviewing and approving capital projects,
procurement centracts, and the acquisition, use and transfer of State assets (including tidal wetlands), the Board assures: Maryland
citizens, legislators, government contractors, bond-rating houses, and Federal funding partners that executive decisions are made
responsibly and responsively.

VISION

A State in which Maryland citizens are confident that government actions concerning the stewardship of State assets and the
expenditure of General, Special, Federal, and General Obligation Bond funds are taken in a prudent, open and fiscally respensible
manner.

KEY GOALS
Goal 1. Ensure that the State’s procurements are fairly conducted and are appropriate.
Goal 2. Protect the State’s credit, and borrow and expend money prudently.
Goal 3. Ensure the judicious use of the State Public School Construction Program capital budget.
Goal 4, Ensure the judicious use of General Obligation Bond Funds.
Goal 5. Preserve and manage the State’s wetlands.

Goal 6. Ensure that property transactions to which the State is a party are fair and appropriate.
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BOARD OF PUBLIC WORKS

DO5E01.01 ADMINISTRATION OFFICE
PROGRAM DESCRIPTION

This program provides administrative support to the Board of Public Works by scheduling Board meetings, preparing
agendas and related materials, and maintaining Board minutes and records. Staff also: researches and advises Board members on a
variety of subjects; reviews all procurements; investigates fraud, waste and abuse complaints; instructs agencies on best procurement
practices; and facilitates interagency commmunication on procurement matters. See Sections 10-205, 12-102 State Finance and
Procurement Article.

MISSHON

Provide administrative support to the Board of Public Works te ensure that Board actions are efficiently and wisely taken,
and are accessible to the citizens of Maryland, and that Board policies are effectively communicated to and implemented by State
agencies,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Enablc the Board of Public Works to take cfficient and wise actions by providing services that meet the standards expected
by the Board, State agencies, and the public.
Objective 1.1 Respond o members’ requests for research and advice in a manner satisfactory to the members.
Objective 1.2 Respond to research requests from government units and members of the public in a manner satisfactory to
95% of customers i1 2006.
Objective 1.3 In fiscal year 2006, conduct biweekly Board Meetings.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated

Inputs: BPW mectings 24 24 23 23

BPW agenda items 1898 1869 1875 1875

Efficiency: Percentage of information requests processed * 100% 95% 5%
within 30 days

Inputs: Information requests * B2R 1000 1000

Note: *Data not available
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BOARD OF PUBLIC WORKS

DOSEOL.05 WETLANDS ADMINISTRATION

Works.

PROGRAM DESCRIPTION

Any person seeking to dredge in or to place fill on State tidal wetlands must first secure a license from the Board of Public

The Wetlands Administration conducts public hearings, prepares written recommendations and issues licenses after approval

by the Board. This program also coordinates State Wetlands licensing program with other government agencies, landowners and the
general public. See Section 16-202 of the Environment Article.

MISSION

Prescrve and manage the State’s tidal wetlands for the benefit of citizens, now and in the future, by balancing the various

ecological, cconomic, developmental, recreational, and aesthetic values of tidal wetlands activities.

Goal 1.

Goal 2.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Provide efficient recommendations to the Board of Public Works on applications for wetlands licenses and promptly issuc

licenses as approved by the Board.

Objective 1.1 In fiscal year 2006 meet the Board’s processing time of 30 days for wetlands licenscs for at least 90% of the
cases heard.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Inputs: License applications submitted to BPW 150 170 175 175
Outputs: Wetlands licenses approved 141 167 175 175
Percent licenses processed (BPW) within 30 days 0% 94% 0% 90%

Provide administratively and cnvironmentally sound recommendations to the Board of Public Works on applicatiens for
wetlands licenses.
Objective 2.1 Strive to achieve the Board’s concurrence on 95% of wetlands license recommendations presented in fiscal

year 2006.
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Fstimated
Quality: Percentage of recommendations upheld 100% 100% 95% 95%

Objective 2.2 In cooperation with the Maryland Departinent of Environment, create at least 10 additional acres of vegetated
tidal wetlands in fiscal year 2006 through the regulatory permitting process.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcome: Acreage of tidal wetlands planted 6.73 4.5 10 10
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BOARD OF PUBLIC WORKS

SUMMARY OF BOARD OF PUBLIC WORKS

2004 2h05 2006
Actoal Appropriation Allowance
Total Number of Auvthonzed POsHIONS. ... vieece e 9.00 9.00 9.00
Salarics, Wages and Fringe Bencfits ..o 630,439 H70,589 692 844
Techmcal and Special Fees. 17.253 19,500 21,50
Operating EXpenses................. R.A70,828 5,100,224 8,968,372
Original General Fund Approprialion ... 60001181 3,978,541
Transferf Reduction . e —2.231,992 7578
Total  General Fund Approprialion..........ocoicn e 3,768,189 1,986,569
Less:  General Fund Reversion/Reduchon., 758,413
Net General Fund Expenditare ... coveeceiines e v 3,009,776 3,986,569 TRTR,972
Special Fund Expenditure .. 6,528.744 1,803,744 1. 803,744
Total Expenditule ... rees oo e 9,538,520 5790313 3,682,716
DOSEOQL (0 ADMINISTRATION OFFICE
Appropriation Statement:
2004 2005 2006
Actual Appropriation Allowance
Number of Authorized Positions . 7.008 7.00 700
(1 Salaries, Wages and Fringe Benefits . 529,531 549,692 558,052
2 Techiicnl and Special Fees oo 17,253 19,500 21,500
D3 COMIMIINIGEIION oes oot oee oo seee e e e eeee e et e et et e et aeea e eeee et enees 2,134 7921 2,100
3 Travel ... 337 1,949 1.950)
08 Contractual Services 34,195 47514 45,229
09 Supplies and Materals ., 8,297 7.450 7,050
10 Equipment—Replacement 9,040 2,800 2,000
i1 Equipment—aAdditional..... 701
13 Fixed Charges......... . 24 2,836 3.000
14 Land and SHOCIINCE ..o 325
Total Opersting EXPENSes ..o en e en s reenas 57.648 70,270 64,329
Total Expenditure .........cco v e Hi4,432 639,462 643,851
Original Generad Fund Appropriation. ... 651,612 633,540
Transfer of General Fund Appropriation.. 5922
Total  General Fund ApDTOPTIAtion ....c.eieieces v enes e 651.612 639,462
Less: General Fund Reversion/Reduction ... 47,180
Net General Fund Expenditure . 604,432 630 462 £43 831
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BOARD OF PUBLIC WORKS

DOSE(G:.02 CONTINGENT FUND

Program Description:
Agticle [T, Section 32 of the State Constitution establishes a contingent fund that the Board of Public Works may allocate to supple-
ment agencies’ annual appropoiatons,

Appropriation Statement:

2004 2005 2006
Actual Appropriation Allowance
12 Grants, Subsidies and Contributions.........o.ccoceieeen s 575 Fa0,000 750,000
Total Operating Expenses........ 575 750,000 750,600
Total Expentitule ......ocvcoeeieveiree e rens e e 575 750,000 750,000
Original General Fund Appropriation ... T50,000 Fa0,000
Transfer ol General Fund Appropriation.................. ~ 85,600
Total  General Fund Appropriation ..o ceevevieneresesievsncrrses e vansren 664,400 750,000
Less:  General Fund Beversion/Reduction......oee e H63,825
Net General Fund Expenditurg........cooooeevvieiiceniic i 375 T50,000 TA0,0600
DSENL05 WETLANDS ADMINISTRATION
Appropriation Statement:
2004 2065 2006
Actnal Appropriation Allowanee
Number of Authonzed Posiions ... 2.00 2.00 2.00
01 Salares. Wages and Fringe Benefits ..o 120,508 120,897 134,792
03 COMMIMMICATION o1 ovee e e et ee s eee e et e ee e 1,080 3,206 1,800
D TERAVEL et e e ettt e e e e s 1,541 3,349 3,400
08 Contracti] Servites .o e i 16,202 7670 2,525
09 Supplies and Matertals ... 1.430 3700 3700
10 Equipment—KReplacement .. 3.869 700 700
13 Fixed Charges...... 703 1,050 1,050
14 Land and SIruciures ..o e 195 300
Total Operating EXPEnSes . ovvoicecriiren s orrasisresnsnens 25,050 19.675 19,675
Total EXpenditure ........oc.ooceee e e v 145,958 FA0,572 154,467
Original General Fond Appropriation...... ... 150,850 13R 916
Transfer of General Fund Appropoation................... 1,656
Total General Fund ApPropriation ..o e e, 150,850 140,572
Less:  General Fund Reversion/Reductlon.. .. 4,892
Net General Fund Expenditure ... 145,958 143,572 154 467
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BOARD OF PUBLIC WORKS

DOSE0L.10 MISCELLANEOQOUS GRANTS TO PRIVATE NON-PROFIT GROUPS

Program BPescription:

This program provides annual grants to private non-profit groups and sponsors that have siatewide implication and merit State support.

Performance Measures/Performance Indicators

Maryland State Firernen's Association- Administrative.........ooeven.
Maryland State Firemen's Association-Widows and Orphans
Fund...
Maryland Statc P'lremcn s Assou'{tlon Emergeucy Assmtame
Trust Account... .
Maryland State F‘iremen s Association- Low Tnterest Rew:l vmg
Loan Account.. TPV
Council of State Govcrnmcms'
Maryland Wing Civil Air Ptrol o
Historic Annapolis Foundation ..
Maryltand Historical Trust.. "
MD Agricullure Education and Rura.l Dcvclopmcnt AQ‘;ISI'H]CL
Program* . ... .
Regional Ajr 'ier\nu, Development Program .
Connect Maryland (UMB Wellmobile ngrdm)**,..,......,.,..,,....._
Maryland Women's Heritage Museum ..o,
Maryland Zoo tn Baltimore Lease Payment | "
Creatrve AIMANCE ... e

* Transferred 1o Maryland Department of Aegriculture in FY 2004,

FY 2003 actual expenditures moved for comparison purposcs.
Negalive expenchture in FY 2004 reflects repayment of a prior year
unexpended grant,

*2 Grant for Conneet Maryland now located in the Maryland lHizher
Education Commission Budget.

Appropriation Statement:

12 Grants, Subsidies and Contributions. ... cnciiicncvess e
Total Operating EXPERsSES. ..o s i
Total Expendilure ..o

Original General Fund Appropriation....

Transfer of General Fund Appropriarion......,.....,,,...:,,.....................

Total  General Fund Appropriation ... .
Less:  General Fund RcverswnfRedumon

Net General Fund Expenditure.

Total Expenditure ...

Special Fond Income:
05301 Fire Truck Loan Fund
DO3303 \f[aryland Emcrgcncy Medica Systcm (}pcranons
Fund .. . .

TOUAL . ceveet ettt e e s

2003 2604 2005 2006
Acknal Actual Estimated Estimated
1 50,000 150,000 150,000 150,000
125,000 125,000 125,000 125, (X))
528,744 528,744 528,744 528,744
1.000,000 6,000,000 1,000,000 1OOGLO00
109.335 116,835 116,835 120,924
38,700 38,700 38,700 38,700
476,800 476,800 476,000 476,000
87,500
—34.024
2,000,000
295,500 295,500
250000
2,860,000
300,000
4.811,579 7,697,555 2,435,279 3.849.308
2004 2005 2006
Actual Appropriation Allowance
7,697.553 2,435.279 5,849,368
7,697,555 2,435,279 5,849,368
7.697,555 2435279 5.849,368
3,357,719 631,535
2,146,392
1.211,327 631,535
42516
1,168,811 631,535 4,045,624
6,528,744 1LBO3.744 1,803,744
7,697,555 2,435,279 5.849,368
125,000 400,000 400,000
© 6,403,744 1,403,744 1,403,744
6,528,744 1,803,744 1,803,744
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BOARD OF PUBLIC WORKS

DO5SEOL.11 MISCELLANEQUS GRANTS TO LOCAL GOVERNMENTS

Program Description:
This program provides grants to local governments.

2{H3 Mg 2005 206
Actual Actual Estimated LEstimated
Performance Measures/Performance Indicators
Baltimore City State's AMOMNEY oo v e ervsn s rrsne s 1,000,000 1,000,000 1,735,000 1,985,000
Appropriation Staterent:
2004 2003 2006
Actual Appropriation Allowanice
12 Grants, Subsidies and Contibutions . ......cceeviveeeiiee e e 1,000,000 1,735,000 1,985,000
Total Operaling Expenscs..... 1,000,000 1,735,000 1,985,000
Total Expenditure ... 1,000,000 1,735,000 1,985,000
Net General Fund Expenditure 1,000,004 1,735,000 1,585 {0

DOSESL.15 PAYMENTS OF JUDGEMENTS AGAINST THE STATE

Program Description:
This program contains Munds appropnated o pay settlemnents or Judgmens against the Stawe or any Stale personncel pursuant to Tide 12,
Subtitle 4 of the State Government Article.

Appropriation Statement;

2064 20805 2006
Actual Appropriation Allowance
12 Grants, Subsidics and Comtributions.. ... e S0.000 90,000 300,000
Total Operating EXPCNSCS oot 90,000 90,000 300,000
Total Expenditure Q0000 90,000 300,000
Net General Fund EXpenditure ..ooovvveee v v Q000 S0,(0 300,000
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BOARD OF PUBLIC WORKS—CAPITAL APPROPRIATION

SUMMARY OF BOARD OF PUBLIC WORKS—CAPITAL APPROPRIATION

2004 2005 2006
Actual Appropriation Allowance
Operating BEPEMSES i ees e ase e e 2,400,000 & OO0 GO0 2,400,000
Original General Fund Appropriation................... . 2,000,000 1,200,000
TransferfRedBCON ... e e e e oo 2,000,006
Total  General Fund Appropriation... 1,206,000
Less: CGeneral Fund RevemmnfRoduchon ___________________________________________
Net General Fund Expenditufe......cco.oovviceicceen e 1,260,000
Special Fund Expenditurc.... 2,400, 000 2,406,000 2000, (KD
Federal Funil Expenditure.... - 400.000
Total EXpenditire ... v s ccenne s 2,400,000 4,000,000 2,400,000

DG6EO2.1 PUBLIC WORKS CAPITAL APPROPRIATION

Program Description:
The Capital Appropriation provides operating funds for capital projects, Expenditures of (hese funds will be made in accordance with
Stale Finance and Procurement Article Section 7-305.

24003 2404 2045 LT
Actual Agtual Estimated Estimated
Performance Measures/Performance Indicators
Allocation:
East Baltimere Biotechnology-Aguisition and Demolition........ 2,000,000
Ripken Stadiurn and Youth Baseball Academy ... [P 300,600
Wheaton Multi-Purpose Youth Center {Muntgomery) ,,,,, 200,000
Annapolis Government Complex Security ... 1. 400,000
MSP-Forensic Science Laboralory LBainmon,} 1,004,000
Public Safcty Communications .. 200, (0K
University of Maryland Bditmlon, C{)unly New Puhln Policy
Instimte... 15,338,000
TOAD e e et e e e e b e e 19,238,000 1,600,000
Appropriation Statement:
2004 205 2006
Actuul Appropriation Allowance
12 Granls, Subsidies and Comtnbuwldons 200,004
14 Land and SIUCUTES oo cn v eeee e 1,400,000
Total Operating EXPeisSCs. oo iresriieces e ecessravesss v 1,600,000
Temal Expendiure ..o 1,600,000
Original General Fund APPEOPOANON ...ocoiivivees e e e 2,000,000 1,200,000
Transter of General Fund Appropriation.......c..c e veicenine —2,000,000
Net General Fund Expenditare . . §.200,000
Federal Fund Expenditure.......c.oeniveecen e 400,000
Total EXpendiliIie ..o eces e e 1,600,000
Federal Fund Income:
16,007 State and  Local  Domestic  Preparedness
Equipment Support Program A0, 0086
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BOARD OF PUBLIC WORKS-—CAPITAL APPROPRIATION

DOSEG2.02 PUBLIC SCHOOL CAPITAL APPROPRIATION

Program Description:
The Capital Appropriation provides operating funds for capital projects for Public School Construction.  Expenditures of these funds
will be made 1n accordance with Stale Finance and Procurement Article Section 7-305.

Appropriation Statement:

24 205 2006
Actual Appropriation Allowance
14 Land and SIIICTULES......ceer e ceea e cnns e e e n e e e 2,400,000 2 400,000 2.400,000
Total Operating EXPEBSes ... 2,400,000 2,400,000 2,400,000
Total Expenditufe ... 2,400, ()} 2,400,600 2,400,000
Special Fund Expenditure. ...cc.oooovvivee e i 2,400,000 2,400,000 2 400,004
Special Fund Income:
06301 Ravens School Construction Payment ..o 2,400,000 2,400,000 2,400,000
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EXECUTIVE DEPARTMENT - GOVERNOR

D10A01.01 GENERAL EXECUTIVE DIRECTION AND CONTROL
PROGRAM DESCRIPTION

The exceutive power of the State is vested in the Governor, who, as Chief Executive, excreises supervision over the agencies
of the Executive Branch. Annually, he presents his work program and financial requirements for the ensuing year to the Legislature in
the annual budget and reports to the Legislature upon the condition of the State. There is also a Lieutenant Governor, whose duties are
delegated by the Governor,

MISSION

To provide cxcoutive oversight, guidance and coordination to the various State agencies and to provide the public with
information about the Governor’s policies, his goals and core functions, and the functions of State government generally. Core valucs
and guiding principals include uncompromising attention to a broad range of citizen scrvices and a commitment t0 moving the State
forward through the use of technology.

VISION
A State with efficient and effective government that provides cxcellent services to its citizens.
KEY GOALS

Goal 1. Fiscal Responsibility
Goal 2. Education
Goal 3. Health and the Environment

Goal 4, Public Safety and Safer Neighborhoods

Goal 5. Commerce
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EXECUTIVE DEPARTMENT—GOVERNOR

D10A01.01 GENERAL EXECUTIVE DIRECTION AND CONTROL

Appropriation Statement:

2004 2003 2004
Actual Appropriation Alowance
Numbher of Authorized Positions ... 85.50) 84.00 81.00
Number of Contractual POSHIONS .......cooiivniviei e eces e e 350 350 2.00
(1 Sataries, Wages and Fringe Benefits 6,528,018 7,136,461 T007,156
02 Techmical and Special Fees. e e 167127 126,205 142 450
O COMIMMMICAIDN cooeiiiet e ce e e e see et ee e re st ee b aa e s 208,583 33009 406,566
LR I 1] PO 93,242 104,001} 92.50H)
07 Motor Vehicle Operation and Muintenance . 14,641 50,073 36,516
08 Contractual ServiCes .o . 102,364) 230,100 260,000
(9 Supplies and Materials ... 278,660 284,492 250,040
10 Equipment—ReplacCment ..o 403,506 71,922 63,961
11 Eguipment—Additional, - 34,466 15,000
13 Fimed CRAMEES (oo eecen e s e es s s asn s e 279,53 781,798 202,388
Total Operating BXPenses ... ivviieninionsien s sees s sinenens 1,505,027 1,383,104 1,410,231
Total Expendittre ..o B,200,172 8,645,770 8,560,537
Onginal General Fund Appropnation.............. . 8.373,643 $,502,209
Transfer of General Fund Appropriation..........o e ivnires e 5,400 70,182
Total  General Fund Appropriation........ - 8,379,043 8.572.391
Less:  General Fund Reversion/RedBotion... oo e ceseeen 224 601
Net General Fund Expenditure ... 8,154,442 8,572,391 8,486,534
Reimnbursable Fund Expenditome . 45,730 F3.379 74,003
Total EXpendifure ...cooiviivieoees e e e s 8,200,172 8,645 770 R, 560,537
Reimbursable Fund Income:
DSOHOT Military Department Operations and Maintenunce 45,7130} 73,379 74,003
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OFFICE OF THE DEAF AND HARD OF HEARING

D11A04.01 EXECUTIVE DIRECTION
PROGRAM DESCRIPTION

The Office of the Deaf and Hard of Hearing (ODHIL) advocates for and promotes the general welfare of individuals in
Maryland who are deaf or hard of hearing. Under the authorizing statute, Chapter 537 of the Acts of the 2001 General Assembly, the
specific responsibilities of the office include the following serviees for deaf and hard of hearing individuals: (1) providing, advocating
and coordinating the adoption of public policics, regulations and programs; (2) improving access to communication and to existing
services and pregrams; (3) providing direct services as appropriate; (4) increasing public awareness of the needs and issues affecting
deal and hard of hearing individuals; {5) working with Statc and local agencies to ensure access 1o safety and emergency scrvices,
including the acquisition and distribution of visual smoke detectors; (6) developing a referral service; (7) serving as an information
clearinghouse on the needs and issues atfecting deafl and hard of hearing individuals; {8) working to increase access to educational,
health and social opportunities; (9) working with private organizations, the tederal government and other units of State government o
promote cconomic development; (10) working to eliminate underemployment and uncmployment; {11} providing a network through
which services provided by State and federal programs can be channeled; and {12) promoting compliance with State, local and federal
laws and assisting in the development of policies to improve the lives of individuals who are deaf or hard of hearing.

VISION

ODHH believes that all Maryland citizens who are deal or hard of hearing will have equal and full aceess to resources,
scrvices and opportunitics for participation in all aspeets of community life through the provision of appropriate accommodations.

MISSION

The Office of the Deaf and Hard of Hearing exists to provide expertise related to deaf and hard of hearing issues to Maryland
citizens and to facilitate their ability to access resources and services.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Evaluate and identify gaps in state programs and services for deaf and hard of hearing individuals.
Objective 1.1 Collaborate with state agencies providing social services to deaf and hard of hearing individuals to identify
actions needed to improve accessibility and ensure effectiveness and compliance of existing services and
programs for deaf and hard of hearing individuals.

2004 2005 2006

Performance Measures Actpal  Estimated Estimated
Output: Number of awareness and sensitivity training sessions conducted 4 6 8
Number of participants at awareness and sensitivity training sessions 1,230 240 230

Objective 1.2 Promote access to smoke detectors specially designed for deaf, hard of hearing, and deaf-blind individuals.

2004 2005 2006

Perfermance Measures Actual Estimated Estimated
Input: Number of applications for visual smoke detectors received 30 17 18
Cutput: Number of applications for visual smoke deteetors vertfied * 17 18

Objective 1.3 Tncrease representation from the deaf and hard of hearing community on advisory and policy-making entities

at all levels.
2004 2005 2006
Performance Measures Actual Estimated Estimated
Output: Number of advisory and policy-making entities with deaf or hard
of hearing representatives 9 11 12
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OFFICE OF THE DEAF AND HARD OF HEARING

D11A04.01 EXECUTIVE DIRECTION (Continued)

Goal 2. Promote awareness of the Governor’s ODHH as state resource for information and referral on issues affecting deaf and hard
of hearing individuals.
Objective 2.1 Increase awareness of the information and referral service of the Governor’s ODHH.

2004 2065 2006
Performance Measures Actual Estimated Estimated
Input: Number of requests for assistance received * 324 340
Qutput: Instances of assistance provided * 276 302
Number of contacts developed at these outreach activities * 50 100
Objective 2.2 Ensurc timely responses to requests for information.
2004 2005 2006
Performance Measures Actual Estimated Estimated
Inputs: Number of email/phone inquiries received * 275 300
Number of written inguiries received * 4 5
Number of written inquiries received through the Governor’s Office * 8 10
Outputs: Percent of email/phone inquiries responded to within I business day * 85% 85%
Percent of written inquirics responded to within 10 business days * 85% 85%
Percent of letters received through the Governor’s Office responded
to within 3 weeks * 85% 85%

Goal 3. Provide pertinent information about issucs and developments within the state.
Objective 3.1 Strengthen communication between the Govermor’s ODHH and stakeholder communities,

2004 2005 2006

Performance Measures Actnal Estimated Estimated
Ontput: Number of community activitics/mectings participated in * 20 22
Number of ODHH town hall mectings hosted * 4 5

Objective 3.2 Promote public awareness of and access to information by participating in the community outreach projects.

2004 2005 2006

Performance Measures Actual Estimated Estimated
Output: Number of outreach activities participated in * 12 14
Number of contacts developed at these outreach activitics * 1,200 1,600

Note: *New performance measure for which data is not available. Since this is a new office, data for it’s performance measures are
not available for periods prior to FY 2004,
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OFYICE OF THE DEAF AND HARD OF HEARING

D11A04.01 EXECUTIVE DIRECTION

Appropriation Stalement:

Number of Awthorized Positions ...
1]

03 Commurmncation.........oooveeiverereen.
07 Motor Vehicle Operation and Maintenance
08 Contractual Services ..o
09 Supplies and Malerials ..o e e
10 Equipment—Replacement. ... iviiveireniees v ceen e e
11 Equipment—Additional ... .

Salaries, Wages and Fringe Benefits...oooviven s e

Total Operaling BXPENSES. ... csesresnsn s
Total EXpendittife ... ..o e v enen s

Original General Fund Appropriafion. ...
Transter of General Fand Appropriation. ...

Total  General Fund Approprialion ...
Less:  General Fund Reversion/Reducion. .. cevennes

Net General Fund Expenditure.......ocoivncccivenncoesin v

2004 2E)5 2006
Actual Appropriation Allowance
2.00 2400 2.00
154,859 161,004 164,538
2,116 4,595 2,581
4,547 5,908 4,700
2,651 3,400 2,750
43624 43,000 33,500
8.383 4,004 8,820

540

325 1,000 500
548 1.330 1,500
63,034 67,233 54,351

217,932

223,293

223,293
5.360

217,933
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DEPARTMENT OF DISABILITIES

D12A02.01 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

The Department of Disabilities was established by Chapter 425 of the Acts of 2004 (SB188), effective July 1, 2004, The
Department is the principal State agency responsible for developing, maintaining, revising and enforcing Statewide disability policies
and standards throughout the units of State government. The Department works to increase the capacity of Maryland communities to
provide services in inclusive settings; create a citizen-centered delivery system in which censumers can exercise meaningful choice
and maintain control of their lives; infise the service delivery system with elevated expectations about the capacities of people with
disabilities; incorporate accessible and universal design into Maryland’s communities and technologies; and construct a seamless,
responsive and coordinated service delivery system. To this end, the Department directs the development and implementation of the
Statewide Disability Plan designed to improve, consolidate, coordinate, modify and unify services for people with disabilities. 1n
addition, the Department provides information on programs and services available to Marylanders with disabilities, provides expertise
regarding law and State compliance issues, and facilitates citizens with disabilities in accessing resources, information and technology.
The Department also administers the Constituent Services Program, the Access Maryland Program, the Technology Assistance
Program, and the Telecommunications Access for Maryland program, which provides telccommunication relay service for Maryland’s
hearing and speech impaired citizens.

MISSION

The mission of the Department is to empower individuals with disabilities to achicve their personal and professional goals in
the community where they live.

VISION
The Department envisions Maryland as a state where people with disabilitics are provided with the right supports, training
and opportunitics so that they may live independent, productive and full lives 1n the communities where they live, work, play, learn
and prosper.
GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goal 1. To coordinale State services for people with disabilities to make them more efficient and effective and less expensive.
During FY 2006, the Department will gather baseline data necessary to document and evaluate units of State governments’

plans and performance in improving services to people with disabilities and determine whether new regulations proposed by State
agencies will have an impact on people with disabilitics.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outputs: Number of unit evaluations submitted, including
implementation evaluation and outcome evaluation * * 16 28
Number of impact statements provided by agencies proposing
new regulations * * 50 100

Goal 2. Persons with disabilitics have access to community based, self-directed long-term services that enable them to live in the
community.

During FY 2006, the Department will gather baseline data to determine the percentage of individuals wishing to live in the
community that are discharged from nursing facilities and other state facilities into service in the community and the proportion of
individuals with disabilities receiving state services in community alternatives instead of nursing facilities and other state facilities.

Goal 3. Persons with disabilitics have access to reliable transportation options.

During FY 2006, the Department will gather baseline data to document and evaluate the level of service and performance
provided to paratransit customers and the level of use of fixed route transportation by individuals with disabilities.
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DEPARTMENT OF DISABILITIES

D12A02.01 GENERAL ADMINISTRATION (Continued)

Goal 4. Persons with disabilities have access to integrated training and cmployment options in the community.

During FY 2006, the Department will gather baseline data to determine the number of people with disabilities who are
receiving training services in integrated settings and the number who go on to achieve successful integrated employment outcomes,

Goal 5. Maryland’s State facilities and technology are accessible and universally designed, promoting independence and participation

of people with disabilities.

Objective 5.1 Continuvally increase the number of State facilities that have increased physical access for persons with
disabilities as a result of projects funded though the Access Maryland Program,

2003

Performance Measures Actual
Qutputs; Number of projects in design stage (initiation stage) 10
Number of projects in construction stage 18
Number of projects completed 14
Outcomes: Number of State facilities with increased access asa 30

result of projects completed during year

Note: Some projects are multi-year

2004
Actual
7

25

30

40

2005
Estimated
7

16

22

37

2006
Estimated
7

20

20

40

Objective 5.2 State agencies will increase the availability of information about their services to people with disabilities by
making their web sites accessible (in compliance with Section 508 of the Rehabilitation Act and Maryland's

Non-Visual Access Policy) through the Accessible Website Project.

2003
Performance Measures Actual
Output: Number of State agency websites receiving validation of
"Compliant" or "Usable"
Qutcomes: Percent of surveycd websites made accessible *

2004
Actual

¥
*

2605
Estimated

6
160%

2006
Estimated

12
100%

Goal 6. Persons with disabilities improve their quality of life by acquiring assistive technology to work, operate businesses, excel in
school, live in safe and accessible homes, enjoy independent transportation and gain greater access to their communities.
Objective 6.1 Expand the number of eligible individuals who arc able to purchase assistive tcchnology through loans

received from the Assistive Technology Guaranteed Loan Program.

2003

Performance Measures Actual
Inputs: Amount of loan program funding $2,104,974
Number of applications processed 155
Output: Number of loans approved 68
QOutcomes: Number of loans closed to purchase technology g1

Note: * New performance measure for which data is not avatlable.
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Actual
$2,104,974
i71

105

105

2005
Estimated
54,758,029

192
118
110

2006
Estimated
$7.411,084
216

132

120



DEPARTMENT OF DISABILITIES

D12A02.01 GENERAL ADMINISTRATION

Appropriation Statement:

Number of Authorized Positions ...
Number of Contractual Positions ... e
Salarics, Wages and Fringe Benefits ... ooiiin e,
Techmical and Special Fees. e

COMIMUITCATGN L e eee e ee e e rsas e e n s ee s anne s
Travel ..
Fuel and Uu]mcs
Motor Vehcle Opcmtlon aml antcndnce
Contractual Scrvices .
Supplies and Malcrials
Equipment—Replacernen
Equipment—Additional...
Grants, Subsidies and (,ontuhutlons
Fixed Charges...

Tolal Operating EXpenses ...
Tolal Bxpendilure ...

Original General Fund Appropriation.........cccveve e e
Transfer of General Fund Appropriation...........ce. s

Total  General Fund Approprialion ...
Less:  General Fund Reversion/Reduction.......... ..

Net General Fund Expenditure . ....oocve e,
Special Fund Expenditure...
Federal Fund Expenditure
Retmbursable Fund Expcnduure

Total Expenditure ...

Special Fund Income:

D123 Assistive Technology  Guaranteed Loan  Fund
Inlerest.. .

D12305 Telewmmumcatmns Auwss of Mar\lan(l (TA\/I)

D12306 Private Donations for Assistive Technology Grant..

Federal Fund Income:

§4.133 National Institule on Disabihily and Rchabilitation
Rescarch.. . .
84224 Asgsislive Tcu,hnul:)g»
03630 Developmental  Disabilitics  Basic
amnd Advocacy Granis..
93631 Developmental Disabihities B
National Significance. ...,

Reimbursable Fund Income:

D13A05 Executive Department-Boards, Commissions and
(Hiiees .

DAGHOL Military Depmmenr Operallons 'md Mamtcnanoe

MOOF02 DHMH-Community Health Administration ..

ROGADT State Depantment of Educzllion—Htadquarters..,,,...,.,..,..

TO AL et et

2004 2005 20H%
Actual Appropriation Allowance
15.00 21.00 26.00
4.00 540 4.20
887,970 1,416,880 1,812,409
204.791 295,675 192 541
31.241 81,5341 129,453
33,841 96159 F1.o78
12,0086
2,532 24714 32,406
325,143 324,315 6,764,374
10,857 32,370 26,305
30,548 33,500 14,500
16,631 39,791 6,800
552,259 607,962 3,254,422
77,808 182,981 208,970
1,080,860 1,423,333 10,527,208
2,173,621 3,135,888 12,532,158
557,285 1,228,185
56,900 10,998
614,185 1,239,183
2.860
611,325 1,239,183 1,347,547
71,829 62,258 7.380,502
1,427,983 1,645 565 3,714,591
62 484 154,882 89518
2,173,621 3,135,888 12,532,158
71.829 92,258 104,144
6,831,358
445,000
71,829 92,258 7,380,502
41,975 104,128 66,732
362,986 434,583 252137
1.023.022 1,025,854 1,126,488
85,000
1,427,983 1,649,565 3,714,591
18,135
44,818
53,484 91,929 §9.318
12.000
62,484 154,882 89.518
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MARYLAND ENERGY ADMINISTRATION

D13A13.01 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

The Maryland Energy Administration (MEA) manages the State’s Energy Performance Contracting Program and the State
Agency Loan Program, which help reduce energy consumption in State facilities and operations, MEA also manages programs that
encourage the use of renewable energy resources, promote energy efficiency in the industrial, commercial and residential sectors, and
provide grants and loans for local governments, non-profit organizations, and the commercial sector. MEA’s alternative fuel vehicles
programs work to develop the infrastructure to support alternative fuel vehicles while encouraging the use of alternative fuel vehicles
in the public and private sectors. MEA advises the Governor’s Office on energy policy and managing energy disruptions and
emergencics. MEA is the state conduit for federal energy programs from the Department of Encrgy.

MISSION

The mission of the Maryland Encrgy Administration is to develop resources and policies that will maximize energy
conservation through increased efficiency and use of renewable resources, thereby promoting cconomic development, protecting
Maryland energy supplies and improving the environment.

VISION

Qur vision is a Statc in which all sectors, State and local government, business, industry, and citizens maximize energy
efficiency and the use of renewable resources, thereby reducing costs, increasing profitability, and minimizing environmental impacts.
Reliable and affordable energy is important for maximum productivity, efficient operation of government, and enhanced quality of
life, in the home, school, or workplace. This will be achieved while maintaining or improving the quality of our air and water—
especially of the Chesapeake Bay.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Increasc cnergy cfficiency and reduce the cost of State government.
Objective 1.1 The State shall reduce energy consumption in State facilities by 10% by 2005 and 13% by June 30, 2010
relative to 2000 baseline, MEA will pursue a 1% reduction each year after meeting its goal.

2003 2004 2005 2006

Performance Measures Actual Actual FEstimated Estimated
Inputs: Toial value of cnergy improvements financed

through energy performance contracts ($ millions) 856.7 $56.7 365.2 $69.0

Outputs: Amount of energy projects and phase one awards

for energy performance contracts initiated with MEA funding

loaned to State agencies for energy projects $965,910 $1,000,000 $1,500,000 $1,000,000
Outcomes; Annual energy savings from all completed

energy performance contracts and loans {miilion British

Thermal Units or BTUs) 609,000 609,000 671,500 738,000
Estimated total energy savings in State facilities

compared to a 2000 baseline (million BTUs) 780,000 880,000 1,000,000 1,200,000
Annual savings from Statle energy performance contracts

{($ millions) $6.8 $6.8 $7.4 $8.1
Percent estimated reduction in energy use relative to 2000 baseling 8% %% 10% 12%
Reduction in SO2 and NOx emissions (combined tons) 1,862 2,101 2,387 2,865
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MARYLAND ENERGY ADMINISTRATION

D13A13.01 GENERAL ADMINISTRATION (Continued)

Goal 2. To fulfill our role as a federally funded State Encrgy Office providing resources and assistance to individuals, businesses,
local governments and non-profit organizations for the use of renewable cnergy, clean energy technologies, and energy
efficiency.

Objective 2,1 To secure federal funds for energy projects in Maryland.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outputs: Grants and federal funds secured for project
design and development $2,020,573 S1,823,702 $1,030,000 81,070,000
Outcomes: Percent of MEA operating budget comprised of
Federal Funds 60% 43% 28% 38%

Objective 2.2 To save or displace 450,000 million BTUs of fossil fuel energy annually in local government, schools and the
residential, commercial and industrial sectors by June 30, 2005,

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outputs: Number of renewable energy projects completed (including
solar, wind & biomass projects in all sectors —cumulative) 56 69 83 97
Outcomes: Annual energy savings from energy projects completed
since FY 2000, excluding State facilities (million BTUs) 256,294 326,497 464,335 590,182
Reduction in 802 and NOx emissions (combined tons) 612 780 1,108 1,430

Goal 3. Support the use of alternative fucls and the development of advanced transportation technologies.
Objective 3.1 By 2003, have 11,000 alternative fuel vehicles {AFV) and cnergy efficient vehicles in use Statewide,

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outputs: New AFV Transit buses purchased * 22 28 35
New AFV refueling stations installed 2 3 2 3
New hybrid-electric vehicles purchased in the State * 1,853 3,000 4,000
Outcomes: Number of AFVs registered in the State 6,216 6,681 7,013 7,400
Number of hybrid-clectric vehicles registered in the State 2,109 3,129 6,129 10,129

Note: * Data not available
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MARYLAND ENERGY ADMINISTRATION

SUMMARY OF MARYLAND ENERGY ADMINISTRATION

Total Number of Authonzed Positions.....e e

Total Nuinber of Contractual Positions ... ..

Salanes, Wages and Fringe Benefits .o

Technical and Special Tecs. ...

Qriginal General Fund Appropn.ltmn

Transfer/Reduction ..

Total  General Fund APPIOPOAION ..oovevcve e vees e seens e e

Less:  General Fund Reversion/Reduction.......c.oceviveiiveenccenicenineennn,

Nel General Fund Expendllurc

Special Fund Expenditure.,
Federal Fund Expenditure....

Reimbursable Fund Expcndlmrc

Total Expenditare
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2004 2045 2006
Aeteal Approprialion Allowance
20.00 20.00 26100
50
1,499,687 1,516,392 1,474,199
9917 2,200
3.945.977 4,286,995 4913911
410.879 497,850
4,019
410.879 a01,869
30.793
3R0.086 501,869 481,157
3.586,435 4.337.719 4977973
1,389,655 862,624 836,810
99,405 103,375 92,170
5.455.581 5,805,587 6,388,110



MARYLAND ENERGY ADMINISTRATION

D3A13.01 GENERAL ADMINISTRATION

Appropriation Statement:

2004 2085 2006
Actual Appropriation Allowance
Number of Authorized Positions ... ... 2000 20,00 20,00
Number of Contractual Postions. ... erneee S
01 Salaries, Wages and Fringe Benefits ..o 1.499 687 1,516,392 1,474,199
02 Techmcal and Special Fees 3917 2,200
03 COMMUNICALION Lo eca e e eecent s er et enes s ne e 18,292 22385 36,286
04 Treavel . 19.658 35,405 25,130
% Fuel and Utl]mcq__ 6.346 12,000 ERELT]
07 Molor Vehicle Operation and \*Lnntemmoe 2881 4453 2880
(08 Contractual Services.............. 1,693,132 910,920 1,556,064
(% Supplics and Marcria]s 11,E149 13,170 10,153
10 Equipment—Replacement . 10,786 14,650 11,759
11 Equipment—Additonal ... 929 1,500
12 Grants, Subsidies and Comnbutmnb 60,389 151,707 135,839
13 Fixed Charges... 120,445 120.805 127,800
Total Operating EXPCASES ... 1,945,977 1,286,945 1,513,911
Teval Expenditure e 3.455.581 2,805,587 3388110
Original General Fund Appropriation.........ceenvees e 410,879 497 850
Transfer of General Fund AppPropriation...........c.ooeevenives i veeenons 4,019
Total  General Fund Appropriation............c. v 410,879 301,869
Less:  General Fund Reversion/Reduchon.. 30,793
Net General Fund Expenditure. ... 380,086 01,869 481,157
Special Fund Expendityre.... 1.586.435 13371719 1,977,973
Federal Fund Expenditure...... 1,384 635 262024 836,810
Reimbursable Fund Expcndlturc 99 405 103,375 92, F)
Total Expenditure ... 3,455,581 2,805,587 3388110
Special Fund Income:
13301 Community Energy Loan Program (CELP)............. 4,437 97,719 97,973
D13302 Encrgy  Overcharge  Restintion Trust Fund
{EORTE) 646,195 910,000 1.600,000
213303 E‘mlronrm:ntal TuSt F‘unds,..., 192,140 300.000 250.000
13304 State Apency Loan Program (SALP) 30,118 30,000 30,000
13305 PEPCO Public Benefits Fund . 653,525
TeHAD e e 1,586,435 1.337.719 1,977,973

Federzl Fund Income:
AA TN Coalition of Northeast Govemors .. 5.000 20,000
66.606 Surveys, Studies, invcstlg'ltwns aud Specnl

Purpose Grants... 20,0600
81.041 State Energy C on%rvalmn RO ARG #32,624 B26.810
§1.090 State leating Oil and Prop'mc Proaram 160,000 10,000 10,000
81.117 Encrgy Efficicncy and Rencwable Encrgy [mor—
mation Dissemination, Outreach, Traimng and
Technical Analysis/Asistance .. e 47,735
81119  State Energy Program Special PI'O_]I..{_[‘Z 517,231
TOMAL .ttt e et 1,389,655 862,624 836,810
Reimbursable Fund Income:
KO0ADT Department ol Natural Resources ... 99 405 103,375 92,170
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MARYLAND ENERGY ADMINISTRATION

D13A13.02 COMMUNITY ENERGY LOAN PROGRAM-CAPITAL APPROPRIATION

Program Description:

The Comimunity Energy Loan Program (CELP) is a self-sustaining program which provides finuncial assistance in the form of loans to
schools, local governmenls, and non-profit organizations. Loans made through these programs arc for the purpose of making energy conscr-
VAT TMProvements,

Appropriation Statement:

2004 2005 206
Actual Appropriation Allowance
14 Land and SIMCIUIES ..o veer et e e e ee s esss s re e e e 1,000,000 1,506,000 1,500,000
Total Operaling EXpenses. . ... e e L EHIO KD 1,300,000 [ IR
Teotal Expenditure ... 1300000 1,500,000 1,500,000
Special Fund Expenditure ... covvceni e 1,600,000 1,500,000 1,500,000
Special Fund Income:
D13331 Community Energy Loan Program (CELP) ... 1,000,000 1, 5000, 00003 1 500,000

D13A13.03 STATE AGENCY LOAN PROGRAM-CAPITAL APPROPRIATION

Program Description:
The State Agency Program Loan Program (SALP) is a self-sustaining program which provides financial assistance in the lorm of loans
to state agencies. Loans made through these programs are for the purpose of making energy conservation improvements,

Appropriation Statement:

2004 205 2006
Actual Appropriation Allowance
T4 Land and SUoiUIES ..o e ess e e en s eas s ens s e 1000000 1,500,000 1LOH00, OO0
Total Operating EXPenScs oo v e 1,000,000 1,500,000 1,000,000
Teal Expenditur e 1,000,000 1,500, (0K} 1.000.000
Special Fund Expenditure.....coooveeieovesceecen e 1 FHQ, 000 1,500,000 1.000,000
Special Fund Income:
13304 State Agency Loan Program (SALPY ... 1,000,000 1,500,000 1,000,000
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MARYLAND ENERGY ADMINISTRATION

D13A13.04 ENERGY EFFICIENCY AND ECONOMIC DEVELOPMENT LOAN PROGRAM

Program Description:
The Energy Efficiency and Economic Developmeni Loan Program (EEEDLP) provides loans to commercial and industrial entities to
install energy efficiency improverents to their facilitics and repay the leans from the encrgy cost savings achicved.

Appropriation Statement:

2004 2005 2006
Actual Appropriation Allowance
14 Land and SIMUCEUTSS. ..o e eeen et ean e een SO0.000
Total Operating BXpenses. . ...ocovivviniive e sesinen e 500.000
Total Expenditure ... S00,000
Special Fund Expenditure ......oooovooevireeeneec e v 500.000
Special Fund Income:
13306 Energy Efficiency and Ecomomic Development
Loan PrOZRaml ..o eremans e e 500,000
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OFFICE FOR CHILDREN, YOUTH AND FAMILIES

D14A14.01 OFFICE FOR CHILDREN, YOUTH AND FAMILIES
PROGRAM DESCRIPTION

For FY 2006, the Governor is proposing to restructure the Governor’s (Mfice for Children, Youth and Families (GOCYF).
The restructured office will focus on interagency policy and collaboration regarding prevention, intervention and freatment programs
for children and families, with the overall goal of aiding in the development of healthy children and safe, stable and self-sufficient
families. Tt will alse work to identify gaps in services, placing special attention on children with intensive needs that can only be met
through coordination between State agencies.

Working both directly and through the statewide system of Local Management Boards, GOCYF and the Subcabinet will
encourage the provision of flexible treatment and services. Where out-of-home residential placement is required, a streamlined
decision and revicw process will be implemented that ensures the appropriate treatment setting.

MISSION

The Subcabinet, chaired by the Special Secretary, will work collaboratively to create and promote an integrated community-
based service delivery system for Maryland’s children, youth and families. The Special Secretary and the Subcabinet, through the
work of the Governor’s Office for Children, Youth and Families, will facilitate this statewide effort through:

Strategic planning and budgeting
Policy development
Fiscal and programmatic accountability

Resource maximization

Capacity building
VISION
Maryland’s children and families will thrive in their homes and communities.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Lead interagency policy formulation that promotes stable, safe and healthy environments for children and families.

Objective 1.1 Assist the Subcabinet in developing and implementing key policies affecting the health, safety and well being
of children and families. FY 2006 activities will include Subcabinet response to HB416, SB71! and
HB!146; implementation of Subcabinet Plan for Children with Intensive Needs (HB1386), including policies
and implementation relating to local access to services, and the integrated system of care for children with
intensive needs including institution af a wraparound approach to service delivery, fiscal sustainability and
accountability; improve programmatic and fiscal accountability of Subcabinet funded programs; and
performance based budgeting iuitiative {Compact for Sound Government) to generate savings through
prevention/intervention models.

Goal 2. Improve fiscal cfficiency and accountability across state and local agencics that serve children and families.

Objective 2,1 Maintain and monitor accountability framework for Subcabinet Fund and related cxpenditures over all 24
jurisdictions. This i1s accomplished by developing and maintaining databases to monitor the efficiency and
accourtability of GOCYF and Subcabinet; requiring clear accountability and measurable outcomes for
services administered by LMBs; coordinating and leading interagency monitoring of LMB program and fiscal
performance to ensure fiscal efficiency and accountability in expenditure and distribution of Subcabinet
funds; and maximizing federal funding sources including pre-placement prevention claims for Title [V-E.
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OFFICE FOR CHILDREN, YOUTH AND FAMILIES

D14A14.01 OFFICE FOR CHILDREN, YOUTH AND FAMILIES (Continued)

Goal 3.

Goal 4.

Goal 5.

Goal 6.

Goal 7.

Maximize prevention, early intervention and community-based services across agencics that reduce the reliance on costly,

institutional services.

Objective 3.1 Assist local jurisdictions in developing capacity to serve children and families in their own communitics by
diverting children and youth from out of home placements through technical assistance and support to Local
Coordinating Councils; and support cominunities in development of community-based services that target
children with intensive needs.

Increase the capacity of communities to meet the critical needs of their own children and families.

Objective 4.1 Improve delivery of technical assistance to Local Management Boards by providing technical assistance to
LMBs on community needs assessment, program evaluation, and data utilization; providing responsive
technical assistance on effective practices and peer activities to [LMBs; and providing assistance in
development and exccution of corrective action plans.

Objective 4.2 Assist the Subcabinet in identifying geographical gaps in residential services for children by assisting
potential group home providers to achicve compliance with State requirements; geomap existing services by
type; and make recommendations and/or provide incentives for new providers to fill identified gaps.

Ensure safety and cffectiveness of local and state programs and services for children and families through independent

monitoring and cvaluation, resulting in program improvement.

Objective 5.1 Conduct Interagency Monitoring Team for Subcabinet funded LMB programs, as measured by number of
monitoring visits, menitoring reports, corrective action plans, repeat findings, and six-month follow-up for
technical assistance and review of corrective action plan activity.

Objective 5.2 Assist the Subcabinet/GOCYF and Local Management Boards in using data to analyze and evaluate policics
and programs thereby ensuring safety and effectiveness of local and state programs and services for children
and families and resulting in program improvement. This is accomplished through develepment of evaluation
reports {including the JCR on Out-of-Home Placements and Family Preservation, Annual Reports for Healthy
Families and Schoel Based Health Centers, Results for Chiid Well Being); and through provision of technical
assistance at the State and local levels on developing and maintaining evaluation activities.

Identify and support interagency and interdisciplinary training, cducation and public outreach essential to the health and well

being of children and families.

Objective 6.1 Work with members of the Subcabinet to support the provision of training and services where gaps currently
cxist in the continuum of care to children and families. Activities include supporting interagency training for
Local Management Boards, community providers and other key stakeholders on improving access to services,
integrated system of carc delivery, funding strategics, and related topics; and interagency monitoring and
technical assistance for LMB meonitoring activities, oversight of and training for programs that directly impact
the health and safety of families and children.

Develop and implement an interagency data collection system to improve planning and delivery of services critical to the

health, safety and well being of children and familics statewide.

Objective 7.1 Continue maintenance and development of Subcabinet for Children, Youth and Families Information System
(SCYFIS), including full mmplementation of new SCYFIS module (Psychiatric Hospitalization Tracking
System for Youth); full implementation of the SCYFIS Subcabinet Resource Directory; development and
implementation of new SCYFIS modules, based on Subcabinet Prioritics (Integrated Systems of Care
featuring Wraparound Services, Single Point of Access, new module for After School Programs, new module
for Single Point of Entry, and new module for Home Visiting Module that will replace outdated data
collection system and enable all home visiting programs to collaborate); and monitoring level of satisfaction
among users for each of the SCYFIS modules.

Objective 7.2 Improve use of collected data to better target service delivery, including analysis and reports for Maryland’s
Results and Indicators of Child Weli Being, School Based Health Centers and Healthy Families Maryland.

Additienal goals, cbjectives, and performance measures pertinent to the work of the Office and to Maryland’s Results for

Child Well-Being can be found in Program RO8A04.01, Maryland Subceabinet for Children, Youth, and Families in the Maryland State
Department of Education.
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OFFICE FOR CHILDREN, YOUTH AND FAMILIES

D14A14.01 OFFICE FOR CHILDREN, YOUTH AND FAMILIES

Appropriation Statement:

0
02
03

o7
08

10
11

13

Mumber of Awhonized POSILONS -

Number of Contractual Fositions..........cveiiin i
Salaries, Wages and Fringe Benefits ...,
Techmical and Special Fees e
COMMIBMICAILON ... eoro e een e e e aee e e en
Travel ..

Molor Vehlclc Operalmn am! Mamlcnanu

Contractual Services ..

Supplies and Matetials .
Equipmeni—Replacement ..
Equipment—Additonal ..,
Grants, Subsidies and Contrlbutlon'«;
Fixed Charpes ...

Tetal Operating EXPenses. .

Total Expenditure .o
Original General Fund Appropriation. ...
Transfer of Gencral Fund Appropriation ..

Total  General Fund Appropriation...........c.ceveiniseons
Less:  General Fund Reversion/Redvetion .

Net General Fund Expenditure ..
Special Fund Expenditore.....
Federal Fund Expenditure.....
Reimbursable Fund Expeaditure |

Total Expenditure .

Special Fund Income:

D14301 Conference Fees - Child Abuse ..oooveiiniiceeinien,
D143032 Conference fees - GCAP......

214303 Anne E. Casey Foundation. ..
14306 Children's Trust Fund.

Total oo

Federal Fund Income:

93,558 Temporary Assistance for Needy Families ..............
93631 Developmental Disabilitics ijects of

National Significance.... .
93643  Children's Justice Grants to St'itcs

B U ST

Reimbursable Fund Income;

DI15A05 Executive Department-Boards, Commissions and
Olfces...

MOOFO2 DHMH- Commumty l-lca]ih A(Imlmstr.lllon

NOOBOO DHR-Social Services Administration .

ROOAQNZ  Aid to Education ..

ROOAGY Subeabinet Fund . .

VOODO1 Department of J uvenile Services...

TOAL st et

204K 2005 2006
Actual Appropriation Allwance
48.00 50,060 36.00

2800 8.50 4.00

3,049,096 3,438,224 2,611,078
1900073 272578 171.223
65,938 150,998 63,888
108,647 63,075 79,028
4444 4273 5073
861,585 1,127.584 667,107
130,003 96,270 46,895
188,575 1,000 F.O00
11,948 16,500 6,000
104,860 550,000 386,154
14 889 H)39 37,298
1,490,391 2095739 1,298,443
4,729,562 5,806,541 4,080,744
4,195,082 4,119,776
39,339
4,095.082 4,159,115
315,436
3,779,646 4.159.115 2,733,277
198,832 429,175 285975
105.897 472,455 633,507
045.187 745,796 427925
4,729.562 5.806,541 4,08, 744
62,421 104,175 73,975
6,603 55,000
24,656 60,000
105,150 210,000 212,000
198,832 429175 285,975
50,000 50,000 50,295
28.237
91,431 230,000
27,660 331,024 333272
105,897 472,455 633,567
132,983 261,122 135,000
140,970 231.876 41,406
135793 49,376 40,749
6,825 7.300
178,779 151,546 169,364
49,837 44 376 41,406
645,187 745,796 427925
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EXECUTIVE DEPARTMENT — BOARDS, COMMISSIONS AND OFFICES

D15A05.01 SURVEY COMMISSIONS
PROGRAM DESCRIPTION
The Survey Commission program provides funds for special commissions appointed to investigate and make

recommendations concerning problems affecting the administration and welfare of the State, as well as other on-going non-
departmental programs. The following commissions were active during the most recently completed fiscal year,

Survey Commission Authorization Fiscal Year 2004

Expenditures
Deaf and Hard of Hearing, Advisory Council for the Chapter 537, Acts of 2001 S490
Devclopment of Adv. Tech. Business, Governor’'s Comm. on Gubernatorial Appointment 252
Judicial Nominating Commissions BExecutive Order 01.01.2003,12 24.866
Minority Business Enterprise Reform, Governor’s Comm. on Executive Order 01.01.2003.16 27,657
Nominating Committee for Bd. of Dircctors of CareFirst, Inc.  Chapter 356, Acts of 2003 10,028
Other Executive Department Task Forces & Commissions 10,835
Public Funding of Campaigns, Study Commission on Chapter 406, Acts of 2003 238
State Publications Depository Joint Resolution 10,984
TOTAL $85,350
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D15A05.03 OFFICE OF MINORITY AFFAIRS

PROGRAM DESCRIPTION

The Governor’s Office of Minority Atfairs (OMA) is responsible for managing and overseeing the State’s Minerity Business
Enterprise (MBE) Program for all seventy-five State agencies. The Office provides support to these agencies to ensure they can
achieve their MBE Program goals and serves as the principal advocate and ombudsman for Maryland’s minority and women owned
businesses. OMA promotes and coordinates the plans, programs and operations of State government that promote or otherwise affect
the establishment, preservation and strengthening of minority business enterprises.

MISSION

To [acilitate Maryland’s Minority Business Enterprise activitics through the coordination and promotion of government
programs aimed at strengthening and preserving minority business firms. The Office is responsible for providing the managerial and
organizational framework for units of Statc govemment to plan and carry out projects that are intended to overcone the special
problems of minority business enterprise initiatives. OMA also encourages the private sector and local municipalities to aggressively
pursue small, women and minority businesses and advises the Govemor on key issues affecting minority citizens, including
employment, cducation, health and other such matters.

VISION

A “One Maryland” cnvirenment for businesscs that embodies a standard of excellence, a level playing ficld and open
competition, resulting in a marketplace where all businesses, regardless of race or creed, can equally succeed.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To address the monitoring and compliance shortcomings of the State’s MBE Program, as documented in the 2003 Legislative
Performance Audit,
Objective 1.1 Ensure, consistent with OMA reporting guidelines, that contract payments are used to accurately measure
MBE participation in Statc and Federal MBE programs.

During FY¥Y2006, the Office will gather baseline data necessary 1o document the mamber of State departments and agencies
that are able to accurately monitor their MBE payments, the percentage of total State payment dollars that these agencies represent and
the number of Statc agencies following MBE reporting guidelines.

Goal 2. Increase the number of MBEs that compete for State contracts.
Objective 2.1 Create more business-friendly Statewide outreach events, leveraging them to boost business participation by
increasing awareness of opportunities available to MBEs.

During FY2006, the Office will gather baseline data necessary to document the number of businesses in attendance at
outrcach cvents, the percentage of total State procurcment payment dollars that the participating agencices represent and the number of
viable contacts resulting from these events.

Objective 2.2 Provide MBEs with information they need to get access to capital, access to procurements and access to
technical assistance.

o b

During FY 2006, the Office will gather baseline data necessary to document the number of MBE visitors to OMA’s “one stop
shop™ website, and the numbers of referral, technical assistance, certification and advocacy events handled.

Objective 2.3 Facilitate access to procurements through the implementation of the state’s mentor-protégée program.

During FY2006, the Office will gather bascline data necessary to document the number of mentor-protégée relationships
resulting from the program.
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D15A05.05 OFFICE OF SERVICE AND YOLUNTEERISM
PROGRAM DESCRIPTION

The Governor's Office on Community Initiatives (GOCI) and the Governor’s Office on Service and Volunteerism {GOSY)
promote community service and volunteerism. The efforts of the State of Maryland to serve those in need are strengthened by
community partnerships, by unifying and streamlining previously overlapping missions of several State agencies, and by developing
and supporting strong volunteer and community programs,

Focus areas include coordinating community and volunteer service activities within the State, developing policy for
improving community programs, providing low or no-cost training and technical assistance to community organizations and the
volunteer service field, and serving as a ciearinghouse for information, research, best practices, analyses of legislation, policies, plans
and programs related to engaging citizens in strengthening communities by meeting pressing unmet local needs.

The GOSV, along with the Governor’s Commission on Service and Volunteerism, administers two major federal grants
{AmcriCorps, and Learn and Serve America, for community-based organizations) and supperts new or cxpanded volunteer centers
across Maryland.

MISSION

The mission is to cultivate an cnvironment within the State of Maryland that cncourages and assists citizens to reach out and
meet the needs of the underserved members of their communities. Through these coordinated efforts, volunteer organizations and
community leaders are empowered to help Maryland’s most vulnerable population. The Offices coordinate, expand and promote
volunteer and community service efforts designed to contribute to the health, safety, and educational opportunities of Marylanders.

VISION
Promoting and expanding Marylanders® involvement and leadership in community and volunteer services,
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Coordinate velunteer and community service opportunities to address unmet needs and enhance the quality of life in
Maryland.
Objective 1.1 Continue to develop a network of sustainable volunteer and community organizations to serve communities
across Maryland.
Objective 1.2 Deploy available funding to engage community organizations, volunteers and national service participants to
address State and local priorities.
Objective 1.3 Support community and volunteer orgamizations to meet the needs of government and non-profit

organizations.

2003 2004 2005 2006
Performance Measurcs Actual Actual Estimated Estimaied

Output: Dellars granted to community based organizations
AmeriCorps 5463376 2,809,154 3,891,197 3,891,197
Learn & Serve 198,344 153,224 0 0
Volunteer Centers 120,000 0 0 0
Youth Leadership 46,379 G 0 0
Disability 72,915 34,170 98,600 119,000
Total 5,903,614 2,996,548 3,989,797 4,010,197
Dollars granted to child-serving agencies 4.343,835 1,447,359 1,961,347 1,961,347

Input: Ratio of dollars leveraged

State 826,893 340,978 425,433 560,037
Federal 6,139,635 3,290,236 4,493,836 4,454,257
Ratio 1:7.4 1:9.8 1:10.6 1:9.7
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D15A05.05 OFFICE OF SERVICE AND VOLUNTEERISM (Continued)

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Maryland’s national ranking in doliars awarded in
competitive AmeriCorps grants per capita #5 of 51 #50of 31 Top 10 of 51 Top 10 of 51
QOutcome: Number of AmeriCorps members service hours
and volunteers generated by AmeriCorps programs
Members 583 360 639 725
Hours 603,600 497,250 770,100 850,00
Volunteers gencrated 6,900 4,316 6,795 7,500

Number of Volunteer Centers in Maryland performing all 4 of the
core competenees of Volunteer Centers as outlined by the Points of
Light Foundation 12 12 14 14

Goal 2. Promote community-based social service and volunteer service, as a strategy to address unmet needs in Maryland.
Objective 2.1 Increase the number of Marylanders recognized lor their service etforts by 10% annually.
Objective 2.2 Invite 100,000 Marylanders per year to volunteer in their communities through targeted marketing efforts.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Efficiency: Ratio of private match funding generated
Match generated 85,550,605 $2,582,962 84,537,807 $4,537,807
Ratio: Grant dollars to Match dollars 1:1.08 1:1.1 1:1.03 1:1
Outeome: Marylanders recognized for service efforts (awards,
certificates, State Fair passes, citations) 190,000 227,224 250,000 250,000

Goal 3, Support organizations to develop and operate high quality community based social service and volunteer service programs.
Objective 3.1 At lcast 75% of surveved organizations trained per year will identify an increase in their capacity to
effectively manage volunteers i their operations.

2003 2004 2005 2000

Performance Measures Actual Actual Estimated Estimated

Qutput: Number of people trained 2,644 1,575 2,500 2,750
Outcome: Percent of individuals surveyed reporting increased

skills as a result of training 88% 86% 90% 90%
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D15A05.06 STATE ETHICS COMMISSION
PROGRAM DESCRIPTION

Title 15 of the State Government Article establishes the State Fthics Commission as an independent agency of State
government. The Commission administers the Maryland Public Ethics Law, which primarily includes disclosure and standards of
conduct programs covering ofticials, employees and regulated lobbyists. The Commission renders advisory opinions concerning the
law’s application, investigates complaints, receives and reviews financial disclosure statements and lobbyist registration and activity
reports. The Commission assists and monitors the activity of local governments in implementing local public ethics laws by setting
minimum standards for local laws and approving the content of those taws. The Commission also provides public information along
with training and education to those covered by the Jaws’ requirements,

MISSION

To carry out legislative mandates and policy in support of the public interest in having Maryland’s government and its
lobbyists conform to established standards of ethical conduet and disclosure.

VISION
A State in which government decisions, operations, and services arc carried out consistent with high ethical standards.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Support public trust in its efficials and employees.

Objective 1.1 Ensure that officials’ and lobbyists™ statutory disclosure filing requirements arc met, Accurately identify
those required to file, distribute forms, review forms and conduct follow-up activities resulting in timely and
complete filing of forms. Make forms accessible for public inspection consistent with statutory requirements.
Increase the number of financial disclosure forms given detailed review and continue to maintain detailed
desk review of lobbyist filings.

2003 2004 2005 2006

Performance Measures Actual Actual FEstimated Estimated
Input: Financial disclosure statements received 8,680 8,457 8.500 8,750
Board and Commission disclosure statements received 2,554 2,57 2,600 2,700
Time of appointment excmption forms received 299 203 210 225
Output: Financial disclosure forms reviewed 1,000 2,102 2,200 2,300
Lebbyist registrations revicwed 2,303 2,560 2,700 2,800
Lobbyist activily reports reviewed 4,333 4,610 4,850 5,100

Objective 1.2 Develop and distribute information through the Internet or other means to explain Ethics Law requirements to
officials, cmployees, regnlated lobbyists and others impacted by the Public Ethics Law. Maintain current
publications and Internet services and increase employees” training programs. Provide 2 hours of mandated
cthics training to all new public offictals within 6 months of their addition te State service. Provide mandated
initial and continued training to regulated lobbyists.

2003 2004 2005 2006

Performance Measures Actual Actual  Estimated Estimated
Output: Officials receiving mandatory training 757 872 900 830
Lobbyists receiving mandatory training 128 301 350 400
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D15A05.06 STATE ETHICS COMMISSION (Continued)

Goal 2. To prevent the conduct of State business from being subject to mproper influence and avoid, to the extent reasonably
possible, the appearance of improper influence through fair but rigoreus application of the Public Ethics Law.,
Objective 2,1 Provide accurate and timely advice to those subject to the requirements of the Ethics Law. Provide all advice
within the 60-day statutory pericd, unless waived by the requestor.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Input: Commission informal ethics advice issued 274 203 240 248
Qutput: Formal advisory opinions issued 2 3 2 2
Advice provided within the 60-day period * 182 216 223

Objective 2.2 Maintain a system to issue complaints and process complaints and other investigative or enforcement
activitics consistent with the requirements of the Public Ethics Law, Complete all complaint matters within
12 months of initiation.

2003 2004 2005 2006

Pertformance Measures Actual Actual Estimated Estimated
Input: Formal legal complaints filed 18 43 30 30
Output: Number of complaints completed within 12 months 12 35 27 27
Amount of late fees, fines or settlements paid $2.250 519,048 $2,500 $3,000

Objective 2.3 Maintain standards for local government ethics Jaws and rules and assure requirements are met through
technical assistance and review procedures. Review all changes in local programs and respond within 60

days.
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Input: Number of local governments requesting formal assistance 9 5 7 7
Output: Local government regulations approved 7 5 5 5
Responses provided within the 60-day period * 5 7 7

Note: * Data was not collected until FY 2004.
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D15A05.09 STATE COMMISSION ON UNIFORM STATE LAWS
PROGRAM DESCRIPTION

The State Commission on Uniform State Laws, authorized by Title 9, Subtitle 2 of the State Government Article, was created
in 1896 to recommend measures 1o the General Assembly to promote uniform laws within the States. Working with their fellow
members of the Natienal Conference of Commissieners on Uniform State Laws, Maryland's Commissioners have recommended and
the General Assembly has approved uniform or model legislation governing at least 86 subject areas, including the Commercial Code,
probate, child custody, anatomical gitts, administrative procedures and consumer credit.

MISSION
The mission of the State Commission on Uniform Statc Laws is to represent Maryland in the National Conference of
Commissioners on Uniform State Laws, to participate in the drafting of recommended uniform state legislation, and to promote the
adoption of uniform laws within the States.

VISION

The State Commission on Uniform State Laws envisions Maryland as a State whose laws do not unnecessarily conflict with
those of its neighbors.

PERFORMANCE MEASURES

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Output: New Uniform and Model Acts Enacted in Maryland 1 3 3 3
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D15A05.16 GOVERNOR’S OFFICE OF CRIME CONTROL AND PREVENTION

PROGRAM DESCRIPTION

The Governor’ Office of Crime Control and Prevention, established under Executive Order 01.01.1995.18, administers

numerous Federal and State grant programs and serves as a clearinghouse for information, research, analysis and other materials
necessary for formulating crime control and prevention policy. Additionally, the Office assists in the development of legislation,

policies,

plans, programs and budgets relating to the reduction and prevention of crime, violence, delinquency and substance abuse;

the coordination of activities among relevant state and local agencies; the improvement of the administration of justice; and other
public safety issues.

MISSION

The mission of the Governor's Office of Crime Control and Prevention is to provide leadership and support efforts to prevent

future victims by ensuring the collaboration of relevant agencics to ensure the cocrdination of State policy and grant funds to control,
reduce and prevent crime, as well as support victims.

Goal 1,

Goal 2.

VISION
A Maryland that maximizes the prevention of future victims.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Enhance the capacity of law enforcement and criminal justice agencies to reduce and prevent crime,
Objective 1.1 Annually, revise and update the comprehensive Crime Control and Prevention Strategy for Maryland.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
QOutputs: Number of crime control and prevention strategy

updates issued 0 0 1 1

Objective 1.2 By 2006, 50% of funded law enforcement and criminal justice grants will be based on proven best practices.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Output: Percent of funded law enforcement and criminal

justice grants bascd on proven best practices * * 20% 50%

Administer funds 1o State and local law enforcement and criminal justice agencies to improve the delivery of scrvices.
Objective 2.1 By 2006, GOCCP will ensure that all GOCCP funded law enforcement and criminal justice related grants will
be based on comprehensive jurisdiction-wide criminal justice plans.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Output: Percent of funded law enforcement and criminal justice

grants that arc bascd on a comprehensive jurisdiction-wide plan * * 75% 100%

Objective 2.2 By 2005, GOCCP will facilitate intcr-jurisdictional coordination among crimanal justice agencies.

2003 2004 2065 2006

Performance Measures Actual Actual Estimated Estimated
Output: Number of inter-jurisdictional Memoranda of

Understanding with criminal justice agencies * * 5 10

Note: * New performance measure for which data is not available.
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D15A05.17 VOLUNTEER MARYLAND
PROGRAM DESCRIPTION

Volunteer Maryland (VM) is a state-based AmeriCorps program. Funded through Federal Funds via the Governor’s
Commission on Service and Volunteerism, private contributions, and some State General Funds, the program places trained volunteer
coordinators in nonprofit agencies, schools, and other governmental agencies for one-year national service assignments. During the
service year, the volunteer coordinators, with the support of Volunteer Maryland staff, build or enhance volunteer management
systems and recruit velunteers to serve Maryland citizens and the environment. Since 1992, 400 Volunteer Maryland AmeriCorps
members have recruited 32,718 volunteers to serve over 1,000,000 hours to communities in need around the State. The dollar value of
this volunteer service is approximately 516,991,000 (as measured by a national wage equivalency scale). Tn addition, the program has
mobilized over 50,000 students in local communities. Volunteer Maryland is a unique veolunteer-generator program model; baseline
measurements were set in the program’s demonstration period (1992-1995). Volunteer Maryland mcets or exceeds all best practices
related to volunteer program development and national service programming, as demonstratcd by partnerships with the federal
Corporation for National and Cemmunity Service and the Maryland Governor’s Office on Service and Volunteerism.

MISSION

Volunteer Maryland meets critical needs in the areas of education, human needs, public safety, and the environment. Each
year, program participants engage citizens in tutoring, mentoring, environmental restoration and preservation, neighborhcod crime
control, and more. The results of their efforts arc multiplied in communitics across the State, with better-cducated children and adults,
safer communities, and cleaner environments. The placement sites for AmeriCorps members vary from vear to year, and, therefore,
the annual outcomes vary as reflected in the program goals and objectives. However, annual program results show the scope of the
AmeriCorps members’ service and volunteer activities,

Examples of these volunteer activities include health education, Meals-On-Wheels to senior citizens and people with AIDS,
Iow-cost housing construction and maintenance, free legal services, drug/alcohol awareness and counseling, emergency shelters for
the homeless and victims of domestic abuse, friendly visitors for adults with emotional and physical disabilities, food collection and
distribution, and immigrant job counseling and language skill training.

In addition, Volunteer Maryland has educated youth, bringing on 2,000 volunteers te serve over 7,000 young people in
Maryland. Examples of the volunteer services include tutoring in a variety of subjects for K-12 students, teaching economics with
Junior Achievement, mentoring vouth with Big Brothers/Big Sisters, providing adult literacy tutoring, and service-learning activities
at schools and colleges. At public safety sites, Volunteer Maryland has mobilized over 1,000 volunteers to patrel neighberhoods,
design safe communities, and educate the public on safety issues. Together these members and volunteers reached more than 17,000
community members. Volunteer Maryland participants have also contributed significantly te environmental and wildlife education
and preservation cfforts around the State. In all, they have mobilized more than 10,000 volunteers to create and maintain 25 miles of
nature trails, cducate more than 60,000 people on environmental and wildlife preservation, monitor the water quality of the
Chesapeake Bay Watershed in Maryland, clean up 100 miles of streams, plant 6,000 trees, build environmentally [iendly
playgrounds, remove 30 tons of trash, plant marsh grass, preserve 160 acres of grasslands, care for 700 orphaned or injured animals,
plant 14 community gardens, and more. The scope of these services makes it impossible to count the number of citizens who have
benefited (or will benefit in the future) from the efforts of these volunteers and AmeriCorps members.

VISION
Volunteer Maryland envisions a State in which all critical human and environmental needs are met; all citizens have the

opportunity to participate in high quality and meantngful volunteer service to solve community problems; and nomprofit and
government agencies value and cffectively engage volunteer resourecs.
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D15A05.17 VOLUNTEER MARYLAND (Continued)

Goal 1.

Goat 2.

Goal 3,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Serve citizens and communities in need, in the areas of human weifare, public safety, education, and the environment.

Objective 1.1 In 2006, 85 percent of Service Sites will meet their specitfic, measurable community impact objectives by the
end of the partnership year. (Since VM works with different sites and communities each ycar, the specific
results vary from year to year.)

2003 2004 2005 2006

Performance Measuares Actual Actual Estimated Estimated
QOutcome: Percent of Service Sites reporting achicvement of

goals to meet critical community needs 93% 88% 85% 85%

Objective 1.2 In 2006, VM will meet the educational, safety, health needs of at least 4,000 community members as a result
of volunteer service. (Again, since the placement sites vary from year to year, the specific needs will vary
depending on the communities served in 2006.)

2003 2004 20058 2006
Performance Measures Actual Actual Estimated Estimated
Output: Number of clients served 378,897 36,231 4,000 4,000

involve Maryland citizens of all ages and backgrounds in positive community action, during the service year and beyond,
Objective 2.1 In 2006, VM will mobilize at least 4,000 citizens across the State.

2003 2004 2005 2006

Performance Measures Actual Actyal Estimated Estimated

Outcomes: Number of volunteers and students 8,484 2,202 4,000 4,000

Hours contributed to State 75,676 31,179 34,000 84,000
Dollar value of volunteer hours and in-kind

generated for Statc {millions) $1.4  $374.89% S51.4 S14

Objective 2.2 In 2006, 85 percent of former VM Coordinators will continue to be involved in positive community and
volunteer activities.

2003 2004 2005 2006

Performance Measures Actnal Actual Estimated Estimated
Quteome: Percent of past coordinators reporting

continued civie involvement 88% 929 85% 85%

Expand capacity of public sectors (government and nonprefit) 1o deliver critical services,
Objective 3.1 In 20006, 85 percent of Service Sites will report an increased organizational capacity to manage volunteers or
student participants as a result of partnering with VM.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Qutput: Percent of Service Sites reporting increased organizational

capacity to manage volunteer activities 93% 83% 85% 85%

Objective 3.2 In 2006, 85 pereent of former Scrvice Sites will report that they have sustained or improved their
organizational capacity to manage volunteers since the end of the Volunteer Maryland partnership.

2003 2004 2003 2006
Performance Measures Actual Actual Estimated Estimated
Output: Percent of past Service Sites reporting sustained or
improved organizational capacity to manage velunteer
activities after VM service year 100% 90% 85% 85%
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D15A05.20 STATE COMMISSION ON CRIMINAL SENTENCING POLICY
PROGRAM DESCRIPTION

Established under Chapter 648 of the Acts of 1999, the State Commission on Criminal Sentencing Policy ("the Commission™)
is the successor to the Maryland Commission on Criminal Sentencing Poliey and is created as a permanent body under Criminal
Procedure Article, §6-201 through §6-213. The Commission was created to oversce criminal sentencing policy in Maryland. The
Cemmission consists of 19 members, including members of the judiciary, representatives of the criminal justice system, members of
the State Senate and House of Delegates, and members of the general public.

In establishing the Commission, the General Assembly stated its intent that: unwarranted sentencing disparities should be
reduced; truth-in-sentencing policies should be promoted; prison capacity and usage should give priority to the incarceration of violent
and career offenders; meaningful judicial sentencing discretion should be preserved; and sentencing judges should be able to impoese
the most appropriate criminal penalties for offenders.

The Commission assumes primary responsibility for the Maryland voluntary sentencing guidelines {for Circuit Courts) by:
distributing and collecting sentencing guidelines workshects, compiling sentencing gunidelines worksheets, and maintaining the
sentencing guidelines database. The Commission conducts training and ortentation for trial court judges, attorneys, probation officers
and other interested parties as may be required. [n addition, the Commission monitors judicial compliance with the guidelines, studies
the factors driving judicial departures from the guidelines, and adopts changes to the sentencing guidelines, if necessary.

In addition to overseeing the application of the sentencing guidelines, the Commission is expected to integrate corrections
options pregrams into the sentencing guidelines system and to establish guidelines to identify appropriate candidates for participation
in corrections options programs. The Commission uses a correctional population simulation mode! te provide cstimates of the impact
of proposcd legislation or pelicy changes on State and local correctional resources. The work of the Commission is docurmented in an
annual report to the General Assembly delivered before or on December 1 of each vear,

MISSTON

The State Commission on Criminal Sentencing Policy serves the citizens of Maryland by promotng fair and proportional
criminal sentences without unwarranted disparity for all offenders with similar criminal histories committing similar offenses within a
voluntary guidelines system providing judges opticns of probation, prisen or corrections options. [t also serves Maryland citizens by
assisting understanding of actual times to be served by offenders and by protecting public safety through prioritization of incarceration
of violent and career offenders.

VISION
A State where sentences are considered just by offenders and victims, well understood by the public, and consistent with the
State's voluntary guidelines; and individuals and communities possess knowledge and are empowered concerning crime and its effects
on them,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Minimal disparity in sentences of similar offenders sentenced for similar offenses.
Objective 1.1 The Commission will seek to improve rates of veluntary compliance with current guidelines.

2003 2004 2005 2006

Performance Measures Actual Actnal Estimated  Estimated
Qutputs: Reperts on compliance rates (*One for each county in the State) 1 24* | 24%
QOutcomes: Statewide aggregated guideline compliance rate 82% 76% 75% 75%
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D15A05.20 STATE COMMISSION ON CRIMINAL SENTENCING POLICY (Continued)

Goal 2. Improved rates of judicial compliance with the state’s voluntary sentencing guidelines,
Objective 2.1 Agpressive outreach and carcful re-cvaluation of criteria to improve compliance numbers,

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcomes: Percent of (8) judicial circuits that met benchmark
guideline compliance rate of 67% 88% 88% 100% 100%
Goal 3. Increased proportions of inmates considered violent or career in State prisons.
Objective 3.1 Support for adoption and implementation of corrections options programs to supplement its current
structured sentencing system.
2003 2004 2005 2006
Performance Measures Actual Actual  Egtimated  Estimated
Outecomes: Reports with statistics on proportions of inmates by general
offense type {person, property, drug) i 1 1 1

Goal 4, Availability of corrections options as needed in participating local jurisdictions.

Objective 4,1 Utilize inventory of available options, public support and support of action groups to improve knowiedge of

and incorporation of corrections options programs throughout the State.

2003 2604 2005 2006

Performance Measures Actual Actual  Estimated Estimated
Outputs: Percent of judicial circuits utilizing correctional options

programs * * 30% 75%

Note: * New performance measure [or which data is not available.
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D15A05.21 CRIMINAL JUSTICE COORDINATING COUNCIL
PROGRAM DESCRIPTION

The Criminal Justice Coordinating Council is active within the Baltimore City Criminal Justice System in identifying,
planning, and coordinating solutions for the Baltimore City Criminal Justice System. The Criminal Justice Coordinating Council is a
vital entity for ensuring the participation of all stakcholders operating in and aflected by the Baltimore City Criminal Justice System.
The Council assists the Judiciary and the member ageneies n the planning and delivery of quality services.

The Council is not a statutorily created entity and has no authority to mandate member participation or specific activities.
However, it is expected that all participants in the criminal justice community have had the opportunity to communicate specific needs
and interests before the Council makes any recommendations. The Council 1s also the facilitator for mtegrating computer networks
within the criminal justice system.

The Memorandum of Understanding, executed by the criminal justice partners in August 2001, defines the membership of
the Criminal Justice Coordinating Council. Currently, regular representation includes: the Baltimore City Mayor’s Office, Circuit
Ceourt for Baltimore City, District Court for Baltimore City, Department of Public Safety and Correctional Services, Office of the
State’s Attorney (SAQ), Office of the Public Defender, Baltimore City Council, Baltimore City Police Department, Division of
Pretrial Detention and Services, Office of the Clerk for the Circuit and District Courts of Baltimere City, Baltimore City Sheriff’s
Office, Private Defense Bar, Office of the Attorney General and the Governor’s Office. The Council meetings are open to the public
and arc regularly atiended by members of the Legislature, many private and public agencies, as well as others interested in the
criminal justice system.

MISSION

The members of the Baltimore City Criminal Justice Coordinating Council and their respective agencies work cooperatively
to enhance public safety and reduce crime in Baltimore City, to advance the fair and timely disposition of cases, and to ensure justice
for those accused of crimes and the victims of crimes.

To accomplish our Mission, we vigerously address policy questions, systemic problems, and other issues affecting public
salety and the administration of criminal justice in Baltimore City. We facilitate the initiation, coordination, implementation, and
evaluation of effective practices and procedurcs among oursclves and with other members of the criminal justice community. We
promote and encourage inter-agency decision making, communication, the sharing of timely and accurate eriminal justice information.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Public Safety and Crime Reduction Improve public safety and reduce crime in Baltimore City and Maryland.
Objective 1.1 Reinforce commmtment to drug treatment and other related services in Baltimore City that focus on reducing
recidivism rates.
Objective 1.2 Continue the operations of the “War Room,” so prosecutors can focus on the most violent offenders.

2003 2004 2005 2006
Performance Measures** Actual Actnal Estimated Estimated
Input: Number of violent repeat offenders identified * 1,308 2,747 2,884
Output: Number of bail recommendations made by SAQ for
violent offenders * 1,046 2,197 2,307
Outcome: Number of cases in which the Commissioner/Judge adopted SAO
recommendation or ordered a higher bail amount * 814 1,709 1,794

Objective 1.3 Ensurc police involvement in criminal cases from arrest through sentencing by decreasing Failure to Appear
(“FTA} by police officers by 2%.

2003 2004 2005 2006
Performance Measures Actuai Actual Estimated Estimated
Qutcome: Pereent of “FTAs” by police officers * 23% 21% 19%
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D15A05.21 CRIMINAL JUSTICE COORDINATING COUNCIL (Continued)

Goal 2. Court Efficiency Establish a system to schedule and process cases in the Circuit Court more efficiently.
Objeetive 2.1 Streamline a process for completing and disseminating reports to the Courts from outside ageneies.
Objective 2.2 Focus on cases where “no action”™ has been taken for extended periods of time.

Objective 2.3 List old cases to be distributed to Judges, so they are given priority.
Objective 2.4 Increase the percentage of drug felony cases closed a year.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of drug felony cases closed annually. 9% 85% 5% 100%

Goal 3. Shared Resources Promote the wise allocation of resources to ensure adequate system capacity through information sharing
and integrated technology.
Objective 3.1 Build connectivity between City Agencies on the CICC Network and Network Maryland,

20603 2004 2005 2006
Performance Measures Actual Actwal  Estimated Estimated
Input: Number of agencies connected to Network Maryland 0 0 3 3

Goal 4, Public Confidence Increase public confidence in the Baltimore City Criminal Justice System,
Objective 4.1 Continue to support programs and incentives to protect witnesses and victims.
Objective 4.2 Address nuisance crimes to enhance the publics precisions by monitoring the progress of Civil Citations,
which enable the Police Department to interrupt street level narcotics activity without increasing jail

population,
2003 2004 2005 2006
Performance Measures** Actuai Actual FEstimated Estimated
Output: Number of Civil Citations issued * 924 1848 2218
Revenue generated from Civil Citations * $12,830 530,752 $36,950

Objeetive 4.3 Run a public cducation campaign on the civie responsibility of being a juror to decrease the number of people
who fzil to report.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Qutcome: Pereent of jurors who fail to respond or appear * 41% 36% 31%

Goal 5. Justice Provide justice for those accused and those convicted of crimes. Increase public confidence in the Baltimore City
Criminal Justice System.
Objective 5.1 Provide Defense Counsel greater access to clients in the Baltimeore City Detention Center and the Central
Booking Tntake Facility,
Objective 5.2 Create a system to allow Defense Counsel to receive information about clients” ¢ases in a timely manner.

Note: * New performance measurce for which data is not available.
4 2004 Actual numbers arc based on statistics from January — June 2004
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D15A05.22 GOVERNOR’S GRANTS OFFICE
PROGRAM DESCRIPTION
The Govemor’s Grants Office provides resources and technical assistance to State agencics, local govemments, non-profit
organizations, businesses, and universitics on all aspects of Federal grants and Federal funds. The Grants Office measures funds,
identities new funding opportunities, and trains State agency staff in all aspects of grant writing and grants management.

MISSION

The mission of the Governor’s Grants Office is to help State government meet its policy priorities by measuring and
increasing the flow of Federal funds coming into Maryland, while improving the level of coordination on grants issues between
different State ageneies, local governments and foundations.

VISION
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Maintain or increase Federal funding to Maryland State agencies and other organizations (local governments, non-profit
organizations, universities, businesses).
Objective 1.1 Increase Federal grant dollars received by Maryland State agencies and throughout Maryland..

2003 2004 2005 2006
Performance Measure Actual Actual Estimated Estimated
Qutput: Federal grant dollars received by Maryland State
agencies {billions) * $5.5 §5.7 $6.0
Federal grant dollars received by Maryland State agencies,
local governments, universities, and non-profit organizations{billions) * $9.4 59.7 S510.0

Goal 2. Improve working relationships between Maryland’s funding recipients and Federal grants contacts, as well as foundations.
Objective 2.1 Conduct regular meetings with State agency points-of-contact assigned to the Governor’s Grams Office and
local government counterparts who work on grants and grant management.

2003 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Oatput: Number of State Grants Team meetings conducted * 3 7 7
Number of local government meetings conducted * 3 4 4

Goal 3. Expand the level of expertise of State government personnel in the various facets of grants management.
Objective 3.1 Develop and deliver specific grants-management training courses offered exclusively te State agency
emplovees, with additional training courses offered to non-State entities (lecal governments and non-profits).

2003 2004 2005 2006

Pertormance Measure Actual Actual Estimated Estimated
Output: Number of courses held * 3 8 9
Number of employees trained * 300 400 450

Goal 4, Produce and disseminate education and resource tools assisting Maryland State agencies and other organizations (local
govermnments, non-profit organizations, universities, businesses) in better understanding Federal funding issues, including
where the money comes from and new oppoertunities to access funding.

Objective 4,1 Produce and distribute the Governor's Grants Office “Federal Funds to Maryland State Agencies Annual
Report” that includes detailed information on the beneficiaries of individual grants, analysis of current grants
data, and state agency grants contacts,

2003 2004 2005 2006
Performance Measure Actual Actual Estimated FEstimated
Output; Number of copies distributed * 5,000 5,000 5,000

Note: * New performance measure for which data is not available
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SUMMARY OF EXECUTIVE DEPARTMENT — BOARDS, COMMISSIONS AND OFFICES

Total Number of Awhonzed PosiGons.
Total Number of Contractiral POSIIONS ...,

Sularies, Wages and Fringe Benelits ...
Technical and Special Fees
OpPerating EXPeNBeS ..ot e e e

Original General Fund Appmpndtmn
Transfer/Reduction ..

Total Gencral Fund Appropnation. ...
Less:  General Fund Reversion/Reduction. ...

Net General Fund Expcndltunc
Special Fund Expenditure...
Federal Fund Expenditure......
Reimbursable Fund Expcndlture

Total EXpenditure ...

D15A05.01 SURVEY COMMISSIONS

Appropriation Statement:

01 Salanes. Wages and Fringe Benefits .o

03 CommUDICALIOT ... e e e e e
4 Travel.. .
07 Motor Vchlclc ()pt,r'mon a.nd Mamlunanu .
08 Contractual Services .

0% Supplies and Matenal
13 Fixed ChAaLZEs ...ocoiviee e acen st s e e en s

Total Operating EXPCRSES .. v iiuriicerisreeeasimnnr s enes s evs s enss v e

Total Expenditire .

Total  General Fund ADProprialion ... o imeniniesnirnnnes
Less:  Geperal Fuond Reversion/Reduction.........ooveiveiieeniene

Net General Fond Expenditare.. ..o

2004 2005 2006
Actual Appropriation Alfowance
81.00 TT00 76.00
19.40 16.30 1790
4,293,096 3347368 §5.573.423
982,018 1,313.683 1.308.122
34,986,252 46,337,723 40,525,613
10.318.131 23,413,286
38.070
10.318.131 23,451,356
975,560
9,342.571 23.451.356 23,200,843
2,456,161 2,034,490 1,932,956
26,801,215 26,380,506 21,616,328
1,662,319 1.132.422 637,031
40,262,266 52,998,774 47,407,158
2004 2005 2006
Actnal Appropriation Allowance
936
2,800 6,382
4,256
1.286
57113 138,072 136,922
3.591
13,368
84,414 144 454 136,922
85,350 144,454 136,922
156270 144,454
70.920
§5.350 144,454 136,922
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D15A05.03 OFFICE OF MINORITY AFFAIRS

Appropriation Statement:

2004 2005 2006
Actual Appropriation Altowance
Number of Anthorized Positions ... .. 300 3.00 EXU
Number of Contractual Posiitons. ..o 50
01 Salaries, Wages and Fringe Benefits. 244,410 300,682 764,121
02 Technical and Special Fees. 25,280
03 COMMUDEEAION ..o e e e ere s sen s 10,500 8,082 31,448
O TrAVED e e e e 14133 17.510 45,150
07 Motor Vehicle Operation and Maintenance . —1.,715 1,816 14,725
08 Contractual Services s 29,085 330,796 117,842
(09 Supplics and Matcrials..... 4,073 23,600 39,010
10} Egquipment—Replacement 6,911 3.000 2.000
Il Equipment—Additional ... 6,494 4,300 22,6350
13 Fixed Charges ......ccoccvvccevirneisisis v, 2,042 2746 4,662
Total Operating Expenses . 71,523 412,340 277.487
Total Expenditiare ..o 315,033 F13,022 1,069,858
Original General Fund Appropriation................ . 315933 710,484
Transfer of General Fund Appropriation___. ... 2,538
Total  General Fund Approprisfion. ... cevveeivesioveneisen e 315,933 713,022
Net General Fund Expenditure ... 315,933 F13,022 1062 888
Total Expenditure ... 1154933 T13,022 1.062 885
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D15A05.05 OFFICE OF SERVICE AND VOLUNTEERISM

Appropriation Statement:

2604 2005 206
Actual Appropriation Allowance
Number of Authorzed Positions ... 12.00 11.00 12.00
01 Salares, Wages and Fringe Benefits ..o 501,174 690,780 867,056
02 Technical and Special Fecs. ..o 5,408 10,002 10,002
03 COTIDUIICAEION et rea e an s s e s s rae e eceeee 17,534 62,789 51173
O TTHAVEL e e cen e ea e e e e ee e n e 16,169 39,888 27,700
07 Motor Vehicle Operation and Maintenance 140
08 Conlractual Services ... 45,021 152,486 113824
09 Supplies and Materials .. 0418 21,721 4721
11 Equipment—Additional ... 2,000 2,008}
12 Grants, Subsidies and Coniributions 3,004,591 8,149,535 3910607
13 Fixed Charges ..o, 5,759 22,228 32,349
Total Operating EXPeNSEs ..o ovivesiiininiesss e cas e ransnene e 3,124,632 2,450,647 4,142,374
Total Expenditure .....c...covimniive e v 3,631,214 9,151, 429 5.019.432
Total  General Fund Appropriation ... o 521,297 425,433
Less:  General Fund Reversion/Reduction. ... 180,319
Net General Fund Expenditure.... 340,978 4135433 562976
Special Fund Expenditure..... 41,140
Federal Fund Expenditure..... 3,290,236 8,620 856 4,456,456
Reimbursable Fand Expenditiure ....oooiieinencenns 53,000
Total Expenditure ... 1631214 9,131,429 5.019.432
Special Fund Income:
D13303 Site Matching Funds. s 41,140

Federal Fund Income:
94,003 State COMMISSIONS ot ren e e cresann 254,605 286.491 286,491
94.004 Learn and Serve America--School and Comimu-

nity Based Programs .. 153,386
94006  AmenCorps... e, 2.809.159 8,148,365 3,974,965
94,0007 Planning and Program Developrent Grant: 34170 31,000 51,000
94,009 Training and Technical Assistance .......ooeceniven, 35,916 LR JEERY L]
Total o e 3,290,236 8,629,856 4,456,456
Reimbursable Fund Income:
DI15A05 Executive Department-Boards, Commissions and
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D15A05.06 STATE ETHICS COMMISSION

Appropriation Statement:

2iHd 2005 2006
Actunl Appropriatiot Allowance
Number of Awhonved Positions . Q.00 9.00 900}
Number of Conteactual POSIIONS ..o o ccveriree v S50 70
01 Salaries, Wages and Fringe Bencfits . e 604,302 £16,402 548,891
02 Technical and Special Fees. e e 74,876 46,085 4,750
U3 Communication.. ..o st re e e e ees 5,928 4,759 2,860
L U S 3150 1.8 1.504)
08 Comractual SeIviCes i enns e s e 29368 3,560 23,598
09 Supplies and Materials . 2,788 5023 4,005
1} Equipment—Additonal 2.846 1,300
13 Fixed ChurZes oo i e e 1,77 96,416 99316
Total Operating EXPenses ..o iniives e sene e e e 135,797 140,558 136,579
Total EXpenditule ..........ocooiiinnives v e e e #14.975 503,045 T90,220
Original General Fand Appropriation. .......ocvoievns s 731,688 GBA,000
Transler of General Fund Appropoation.. 1614
Towl  Generat Fund Appropnation............ 731,688 693,623
Less:  General Fund Reversion/Reduction. 40,713
Net General Fund Expenditure.........coooviveiiivenn oo, 631,975 603,623 662,638
Special Fund Expenditure ... 133,000 109,422 127,582
Total Expenditure ... 814975 03,045 7220
Special Fund Income:
215301 Lobbyist Registration Fees. ...ccviveniviniiencenennes 133,000 108,422 127,582
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D15A05.07 HEALTH CLAIMS ARBITRATION OFFICE

Program Description:

The FY 2006 budget does not include funding for this program.

Mental Hygiene.

Appropriation Statement:

0
03

08
09
10
12

13

Number of Autherized Positions ..o v e

Salaries, Wages and Fringe Benefits ...

Communication..
Motor Vehicle Operation and Mainienance
Contractual SeTvices . .....ccorireireninon,
Supplies and Materials ...

Equipment—Replacement ...
Grants, Subsidies and Contnbulions................o

Total Operating EXPenses. ..o e e en

Total Expendifire .....coviveiiiescce e
Original General Fund Appropriation.............onn
Transier of General Fund Appropriation.............ov oo

Total  General Fund Appropriation ...
fess:  General Fund Reversion/Reduction....ooevevvicceecvenns

Net General Fund EXpenditure ...
Special Fand Expenditure ..

Toral Expenditire ..o

Special Fund Income:

DI15302 FINE FEES oot e iee et er e ann

lts function has been transterred to the Department of Health and

DI15A05.09 STATE COMMISSION ON UNIFORM STATE LAWS

Appropriation Statement;

03
04
13

COMMUECAEIDN .. it ets s s
Travel . ...
Fixed Charges ...

Total Operaiing Expenses.

Total Expenchture.........

Total General Fund Appropriation......c..o e
Less:  General Fand Reversion/Redoction.

Net General Fund EXpenditure......ovoveiveieee s escccnes e

24 2005 2006
Actual Appropriation Allowance
11.00 10.00
589,523 SBOTT2
8,881 11098
1,309 2.500
1.343 1000
1,708 29,743
2,780 5.000
4,449
660 2,000
2,601 3,392
23.731 54,733
613,254 635,505
610,737 344783
8,460
610,737 350.243
30,133
580,604 550,243
32,650 85.262
613,254 635,505
32,650 83,262
20Hd 2005 2006
Actnal Appropriation Allowanee
250
3,451 9,095 6,763
31.900 32,500 32,900
35,33 41,845 39,663
35351 41,845 39.663
38,235 41,845
2,884
35.351 41,845 39.663
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D15A05.16 GOVERNOR'S OFFICE OF CRIME CONTROL AND PREVENTION

Local Law Enforcement Grants
General Funds

M4 2005 2006

Actual Appropristion Allowance

Baltimoere City Foot Patrol . e ettt e 2 R0N,000 2,800,000 2,700,000
Prince Georges' County ‘Drug Grant... 1,662,500 1.662.500 1,662,500
Baitimore City Communicy Pohcmg 2.000.000 2,000,000 190,000
Body Armor for Local Law Enforc:emcm______..____._........,,........,,..,......... 50,000 50,000 30,000
Baltimore City Violeni Cnme Control Grant........c.eeeeenee 2,500,000 2084 500 2,019,587
Prince George's County Violent Crime Grant 2,500, 5400 2,429, 500 2,341,838
STOP Gun Violence Grant . . 100,000 055,500} 955,500
Commnal Jushge Courdmatmg Counul 85,500 85,500
Gun Trafficking Unit-OAG. . . 210,006 210,000
Family Violence Coum:il-()CYF 135,000 133,004)
TOAL e cee e e e e e e e s e e 12,512,500 12,412,500 12,059,945

Fiscal Years 20053 and 2004 Local Law Enforcement Grants are in the Department of State Police-Program WO)AD1.07. Special Funds
for the School Bus Safety Grants remain in the Department of State Police.

Appropriation Statement:

2604 2045 2006
Actual Appropriation Allowance
Number of Authorized Positions ... ... 41.00 A0 43.00)
Number of Contractusl POsifons. ... 7.90 6.80 8.4
01 Salaries, Wages and Fringe Benefits ..o 2,197.475 3 B50,322 3,023,032
02 Technical and Special Fees ... ioviieiiivriceee e i 411,467 215,444 297,804
O3 CommMUBECAtION ..o e 46,879 68,066 84,426
04 Travel . . 28723 0,000} 40,500
(07 Motor \"ehm!e Oper.mun and “Vl'umt:nan(,e 6,710 14,063 11,233
08 Contractual Services... 1,689,548 379863 354,319
U9 Supplies and Materiais 31,355 40,000 32,501
10 Equipment—RepIaceinenl e 1,993 3,500
11 Eguipment—Adduional ., et e 20,489
12 Crants. Subsidies and C onmbunon\ 28,794 634 35,797,057 34,184,731
13 Fixed CRAFBES oo oo e eiet e e sttt es e e e eeean s 474,285 379718 343,747
Tetal Operating EXpenscs. ... 3,004,616 36,728,707 35,254,956
Total Bpenditure ..o e v 33,703,558 30,794,563 38575792
Original General Fund Appropriation.........i e 6,961,017 23,008,537
Transfer of General Fand Appropration. ... 16,920
Total  General Fund Appropriation ... eeeeesesnsseerninen 6.961.017 20,025,457
Less:  General Fund Reversion/Eeduction.... e, 508,506
Net General Fund Expenditure 6452511 20,025,457 19,905 364
Special Fund Expendiiume. e 2 240,068 1,508,856 E510,556
Federal Fund Expenditure..... 23,510,979 17.750,650 17,159,872
Reimbursable Fund Expenditsee ... 1,500,000 504,60
Tot) Bapendituie ..ot 33,703,558 38,794,563 38,575,792
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D15ADS.16 GOVERNOR'S OFFICE OF CRIME CONTROL AND PREVENTION

Special Fund Income:

15304 Victims of Crimwe . . 1,383,790 1,258,856 1.260.556
D153 Victim and Wl[]‘lﬂ‘;\ Prolcctmn Jmi Relucdlwn

FUMl 1o es e s 856.278 250.000 250,000

TOUAY e e 2,240,068 1,508,856 1.510,536

Federal Fund Income:

16,523 Juvenitle Accountability Incenlive Block Grants..... 3806778 932,152 907,900
165340 Juvenile Justice mad Delinquency  Prevention-

Allocation 1o States . s 1,143,198 1,056,643 F.163, 000
16548 Titlle V—Delinquency PI‘L\-’Ln[IUn Progmm 218,993 260,000 260,000
16,549  Part E—State Challenge Activities 70,238 223,000 260,000
16,379 Byme Formula Grant Program ... 5428397 8042952 8,827,662
16,586  Violent Offender Tncarceration and Trulh in Gen-

tencing Incentive Grants.., 1,055,034
165388 Violence Against Women Formula Grants 2,410,008 2,436,000 2,873,852
16.590  Grants 1o Encourage Arrest Policics... 108,538 450,000
16,592 Local Law Enforcemnent Bloek Grants Prugram ,,,,,, 761,335 231,408 294,242
16,593 Residential Substance Abuse Treatmen) [or Statc

Prisoners... . 42,926 426,568
16.607 Bulletproof Vcsr Parmcrshlp Prognm 8,621 8,621
16712 Police Corps.... . 1,674,242 1,707,270
16727 Combating Undemge Drmkmg 798,583 360,000 360,000
84,186  Safe and Drug-Free Schm:h—ﬁldle Grants .., 1.428,712 1.471.180 1,328,027
93230 Consolidated Knowledge De\,elupmunt and Apph—

cation Program... I ) 3,627,253
93592 Family \f’mknc\, Pu,vcntmn :md

Scrvices/Grants for Battcred Women's Shellers

Discreonary GLats ... e 28.123

TOT] Lo e ann e 23,510,979 17,750,650 17,159,872
Retmbursable Fund Income:

VOODG!L Departtnent ol Juvenile Serviees . 1 S00,0060 309 600
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D15A05.17 VOLUNTEER MARYLAND

Appropriation Statement:

2(H4 205 2006
Aetual Appropriation Allowance
MNumber of Contractual POsITons e .00 4.00 EX) i)
02 Technical and Special Fees ... anen s 361,089 760,179 678,719
03 Communication............. 3,144 12,100 14,400
04 Travel ..o 5,009 11,280 12,604
0% Contractual Services ., 32,352 174,085 167,363
09 Supplies and Materials . 1,862 7740 5,256
13 Fixed Chares e scsee s cans s rrsn s s enn e 830 284 443
Total Oparating EXPenSes o v iivesisiecnsienes s e cnssransscrrarenen 45,199 205,489 200,084
Total Expenditure ... H6,29% D65.668 {78,803
Total  General Fund Appropriation........eevnvees s inrsrennseceenee 209,228 193,536
Less:  General Fund Reversion/Reduction, i5,602
Net General Fund Expenditure.... 193,536 193,536 162,454
Special Fund Expenditare........ 50,443 289,810 204 818
Reimbursable Fund Expenditere ... 162,319 482,323 421,531
Total Expendilire ... 406,208 965,608 R78.803
Special Fund Income:
D15303 Site Matching Funds.... 301,443 289,810 204 818
Reimbursable Fund Income:
DI15A05 Executive Department-Boards, Commissions and
OFFICES it ittt et e 162,319 482,322 421,531
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D15A05.20 STATE COMMISSION ON CRIMINAL SENTENCING POLICY

Appropriation Statement:

2004 2005 2006
Actoal Appropriation Allowance
Numiber of Contractual PoSHONS ... 6.00 5.0 5400
01 Salaries. Wages and Fringe Benefits ..o 16,746 3853 3,200
02 Technical and Special Fees ... 130,068 281,973 264,367
03 Communicaliion............... 9804 1.567 9,800
04 Travel.......... 5,616 500 3,100
08 Conmiraclual Service: 103,374 10,800 5.950
09 Supplies and Materials ... 7197 4,800 7.585
10 Equipment—Replacement . 20.085 500
11 Equipment-—Additional ... 18,907 500
13 Faxed Chargies e o e 21,015 23,405 21,429
Total Operating Expenses 185,993 47,572 45 364
Total EXpenditule ..........ooviiiireriree e 33812 333398 316,131
Total  General Fund Appropriation...........ccooveeen oo 359087 333,398
Less:  General Fund Reversion/Reduction ..o 27.175
Net General Fund Expenditore 332812 333,305 316,131
D15A05.21 CRIMINAL JUSTICE COORDINATING COUNCIL
Appropriation Statement:
2004 2005 2006
Actoal Appropriation Allowance
12 Grants, Subsidies and ContriButlons.......ccevviee v 81,4000 85,500 235,500
Total Operating EXPeRses .c.oivrieeeeeecicensnes s s aenns 81,400 85.500 235,500
Total Expenditure ... 81,400 85,500 235,500}
Total  General Fund Appropriation. ... 85.000
Less:  General Fund Reversion/Reduction. 6.600
Net General Fund Expenditure ... 81,4403
Reimbursable Fund Expenditure 85,5040 235,500
Total Expenditure .....cc.ooovvveeiivvece s 81,400 85,500 235,500
Reimbursable Fund Income:
DI15A0S Executive Department-Boards, Comnnssions and
OF IS et 85.500 85,500
CHAND Judiciary .. 1 560,000
TOUAE oo e e e s ras e 85,500 235.500
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D15A05.22 GOVERNOR'S GRANTS OFFICE

Appropriation Statement:

204 20H5 2006
Actual Appropriation Altvwance
Mumber of Aunthorized Positioms 5.003 4.4} 3.00
01 Salaries, Wages and Fringe Beneflts e 138.530 304,557 267,123
02 Technical and Special Fees o 24 LK)
03 COMIAUNICALION ..ot eeri e rans e ece e ecee e 2072 3,004 9,940
L = ST 631 2500 2500
08 Contractaal Services 33,717 B.000 29,000
(09 Supplies and Matenals ... 8.503 2,000 5,500
1 Equipment—Replacement . 9,555
Il Equipment----Additional .. 880 5,000 2,500
13 Fixed Charmes e 48,233 3,284 4,244
Total Operating EXPenses. oo e coea e 103,591 25,788 53,684
Total EXpenditire .......oooviiieees e coereaircn s 242121 330,345 344 8507
Original General Fand Appropriation. ..., 325,739 327 807
Transfer of General Fund Appropriation. ... 2,538
Total  General Fund Appropniation ... 325739 330,345
Less:  General Fund Reversion/Reduenon, .. B3.61R8
Net General Fund Expenditure........coovveeceniveeicreeccnecens 242,121 330,345 344,807
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SECRETARY OF STATE

D16A06.01 OFFICE OF THE SECRETARY OF STATE
PROGRAM DESCRIPTION

Under the Maryland Constitution and State statutes, the Office of the Secretary of State is charged with a variety of
respousibilities. Among the many duties, the Secretary attests to the Governor’s signature on all public papers and documents;
certifies documents for international transactions; registers trademarks, service marks and insignia; administers the Notary Public
laws; processes the extradition of prisoners; commissions Special Police and Railroad Police; registers charitable organizations,
professional fundraisers and solicitors, and educates the public concemning charitable organizations and solicitations; and represents
the State of Maryland and the Executive Department in intergovemnmental and international affairs. In addition, the Office of the
Scerctary of State includes the Division of State Documents, which publishes all State admimistrative regulations in the Code of
Maryland Regulations (COMARY) and the Maryland Register and publishes State, county, and municipal procurement information in
the Maryland Contract Weekly.

MISSION
To provide the citizens of Maryland with information, services, and assistance relating to the constitutional, statutory, and
regulatory functions assigned to the Office of the Secretary of Statc. To promote Maryland’s cxpanding role in international affairs by

representing the Executive Department and the State of Maryland in diplomatic and related duties. To foster communication and
cooperation across State, county, and municipal borders through the coordination of intergovernmental activitics.

VISION

We will exemplify the characteristics of dedicated public servants in our efforts to assist Maryland citizens by placing an
increased emphasis on quality customer service and improve State relations both nationally and intcrnationally.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Simplify agency preparation and filing of documents for publication in the Maryland Register.
Objective 1.1 100% of documents published in the Maryland Register will be filed electronically by Fiscal Year 2006.

2003 2004 2005 20906

Performance Measures Actual Actoal Estimated Estimated

Input: Documents published in the Maryland Register 1,771 1,872 1.90G 1,500
Quteome: Documents published in the Maryland Register

that were filed clectronically 0 0 1,000 1,900

Goal 2. Strengthen and enhance Maryland’s role and influence in international affairs.
Objective 2.1 Coordinate the activities of State govermment entities involved in international relations {Executive Order
01.01.2001.20, cstablishing the Governor’s Subcabinet for International Affairs).

2003 2004 2005 2006

Performance Measures Actual Actual FEstimated Estimated
Qutput: International meetings, contacts and

transactions handled by the Office of the Secretary of State 6.870 8.224 8,500 9,000

Goal 3. Obtain accurate financial information from charitable organizations required to register with the Office of the Secretary of
State.
Objective 3.1 Ensure compliance with the requirements of the Maryland Solicitations Act by reviewing the financial
mformation submitted by charitable organizations identified as having inconsistencies or potential problems.

2003 2004 2005 2006

Performance Mcasures Actual Actual Estimated Estimated
Imput: Registered charitable organizations 5,639 6,065 6,500 6,900
Organizations required to submit financial statements 4,460 4,806 5,000 5,200
Output: Financial statcments reviewed 84 91 100 110
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SECRETARY OF STATE

D16A06.01 OFFICE OF THE SECRETARY OF STATE (Continued)

Goal 4.

Goal 5,

Utilize technology to increasc citizen access 1o information.
Objective 4.1 Comply with the E-Government Initiative (50/65/80 plan).

2003
Performance Measures Actual
Quality: Constituent-used data accessible online 79%

Help Maryland residents make informed decisions when contributing to a charitable organization.

2004
Actual
86%

2005 2006
Estimated Estimated
86% 100%

Objective 5,1 In conjunction with the Federal Trade Commission and other charity regulators, provide information to

Maryland residents about wise charitable giving.

2003

Performance Measures Actual
Ontput: Requests for information about charitics’ registration

status with the Office of the Secretary of State 10,040

OTHER PERFORMANCE MEASURES

2003

Performance Measures Actual
Inputs: MD Register subscriptions 679
COMAR partial subscriptions by title 9,950
Outputs: Notary Public Commissions processed 24,049
Documents certified 28,84]
MD Register pages printed 2,152
COMAR pages printed 9,677
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2004
Actual

11,240

2004
Actual
600
9,407
23,232
33,290
2,340
10,248

2005 2006
Estimated Estimated
11,760 12,200
2005 2006
Estimated Estimated
575 550

9,000 3,800
27,500 32,500
38,400 44,350
2,400 2,400
10,000 10,000



SECRETARY OF STATE

D16A06,01 OFFICE OF THE SECRETARY OF STATE

Appropriation Slatement:

24 2005 2006
Aetual Appropriation Allowance
Numiber of Authorized Posidons ... 34 60 34.60 3160
Number of Contractual POsIiONS . .....ivivei s 1.10 140 .40
01 Salaries, Wages and Fringe Beneftts ... 1.855.651 2,117,059 1,922,059
02 Technical and Special Fees.. e B7.673 99 479 98479
ICTE ) 511111V 13 11 PO 135,685 122 888 136,128
LT o L U VU 25816 19,000 19,000
07 Motor Vehiele Operation and Maintenance 3,203 11,414 6,800
08 Contractual Services ..., 445,609 452,623 418.573
09 Supplies and Materials ... 21,0087 36,811 25,811
10 Equipment—Replacement ., 15,935 16,000 15,500
11T Egquipmem—Additional .. 22612 24,000 18000
13 FiXed CHaZES oo e ies e et ss et ran e s ane e 63,742 17.522 14,200
14 Land and SUCTIIES......cccooioviiie e eee et ee s se e e e e 14,021
Tolal Operating EXPenses. ..ot 749,630 T2HL258 634,012
Total Expenditune ... 2,692,954 2,936,796 2,674,550
Original General Fund Appropnialion............cienicinienine 2416379 2421.836
Transfer of General Fund Appropriation.. 1,300 29,270
Total General Fund Appropridtion .......c....c.ovviieenicniccnsiessne 2,417,678 2,451,106
Less: General Famd Reversion/Reduetion. . 116,043
Net General Fund Expenditure. o 2.307.634 2451106 2,239,000
Special Fund Expentiture ..o e 385.320 485,690 433,550
Tatal EXpenditure ... oocovveeiecee oo e sien e 2,692,954 2,936,796 2,674,550
Special Fund Income:
D6301  Sales of Publications, Binders and Data ., 335320 485,690 435,550
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HISTORIC ST. MARY’S CITY COMMISSION

D17B01.51 ADMINISTRATION
PROGRAM DESCRIPTION

Historic St. Mary’s City is an outdoor history and archaeology museum that preserves, researches, and interprets the site of
Maryland’s first capital. Chapter 583, Acts of 1997, established the Historic St. Mary's City Commission as an independent unit of
State government reporting to the Office of the Governor.

MISSION

The mission of the Historic St. Mary’s City Commission is to preserve and protect the archaeological and historical record of
Maryland’s first colonial capital, and to appropriately develop and use this historic and scenic site for the education, enjoyment, and
general benefit of the public.

VISION

Through the work of the Historic St. Mary’s City Commission, all citizens of Maryland will understand how Historic St.
Mary’s City played a vital role in developing core principles of American democracy such as Iiberty of conscience, separation of
church and state, representative government, and economic opportunity; and they will support the preservation and development of
Historic St. Mary’s City as a National Historic Landmark.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1, Prescrvation and Research, Assure that the archaeological sites and collections, scenic views, and rural character of
Maryland’s most important historic site are safeguarded by preservation and research practices consistent with its status as a
National Historic Landmark District (NHLD). Fully apply all appropriate historical, archaeological, and scientific resources
to document the land features, structures, political and cconomic activitics, and hives of individuals associated with the
National Historic Landmark District where Maryland’s first capital was situated.

Objective 1.1 Perform intensive archaeclogical investigation of new sites, including excavation, screening of soils, mapping
and digging of at lcast 500 cu. ft. annually of underlying cultural deposits, using professionally recognized
archacological methods, to increase knowledge about Maryland first capital.

2003 2004 2005 2006
Performance Measure Actual Actual Estimated Estimated
Output: Volume {cubic feet) of soil investigated for new artifacts 800 700 500 500

Objective 1.2 Process, catalogue, curate, computerize at least 20,000 artifacts annually for the permanent museum
archaeological collection.

2003 2004 2005 2006
Performance Measure Actual Actnal Estimated Estimated
Outcome: Number of artifacts added to artifact computer data basc 25,000 25,000 20,000 20,000

Goal 2. Education and Interpretation. Engage large and diverse audiences of every age level, giving special attention to the school
children of Maryland through interpretive and educational programs that bring to life the history of St. Mary's City and its
relevance to our current society.

Objective 2.1 Achieve or exceed an annual visitation level of 10,000 paid general admissions, 29,000 paid school tours, and
50,000 total site usage.

2003 2004 2085 2006

Performance Measure Actual Actnal  Estimated Estimated
QOutcome: Paid General Public Attendance 8,244 8,951 9,600 10,000
School Children (scholastic tours) 22,219 27,319 28,500 29,000
Total Served On-Site 41,619 48,390 49,000 50,000
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HISTORIC ST. MARY’S CITY COMMISSION

D17B01.51 ADMINISTRATION (Continued)

Goal 3. Governance and Management. Assure that Historic St. Mary’s City is recognized for sound planning and fiduciary
oversight and strong base of public and private support.

Objective 3.1 Acquire at teast 875,000 in grants/gifts and 5500000 in earned revenue each year,

2003 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Qutcome: Earned Special Funds S469.273 $504,345 $320,000 £550,000
Grants and Gifts Received $87,035 $67,864 $300,000 S$100,000
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HISTORIC ST. MARY'S CITY COMMISSION

D17B01.51 ADMINISTRATION

Appropriation Siatement:

]|
02
03

o7

08

10
11

Nutnber of Authorzed Positions ..
Number of Contractual Positions. ...
Salaries, Wages and Fringe Benefits ... ..
Techmical and Special Fees.. o

COMEINICATION ot e oo e e e ebe s e o ee e e s
Travel ...
Fuel and Unilities .
Motor Vehicle Cperation and Maintenance
Contractoal Services ...

Supplies and Materials ..
Equipment—Replacemen
Equipment—Additional ... e
Fired CRATEES oot e e e e e e

Total Operating EXPenses. ..o
Tatal Expendilire ...

Original General Fund Appropriaion............o oo
Transfer of General Fund Appropriation..

Total  General Fund Appropriation ... ..o
Less:  General Fund Reversion/Reducton.

Net General Fund Expenditure
Special Fund Expenditre.....
Federal Fund Expenditure. ... v

Total Expendities ..o s e

Special Fund Income:

DI7301 Historic St May's City Revenue ..ooeovvveniinnnn,

Federal Fund Income:

45164  Promotion of the Humanities—Public Programs ..
43301  Institute of Museum and Library Services...........

TOAL vt

2004 2005 2006
Actual Approprialion Allowance
35.00 35.00 35.00
13.00 13.00 870
1.808.762 1,844,155 1,788,809
173,583 177,287 199,910
18.037 23,399 18,200
4,090 2,401 3,000
45,836 50,250 50,250
45,246 41,355 26,600
171,201 649,238 245908
147 986 172,984 128 930
1,552 5,000
22,554
14,475 14.345 18,752
470,577 962,972 491640
2,452,922 2,984,414 2480359
2023 428 1992211
29,015
2,023,428 2,021,226
44,637
1,978,791 2.021.226 1,907,401
423,800 703,284 572958
50,331 259,904
2452922 2,984,414 2,480,359
423 800 703,284 572,958
200000
50,331 59,504
0,331 259,904
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OFFICE FOR SMART GROWTH

D20A15.01 EXECUTIVE DIRECTION

Program Description:

The Qifice Tor Smart Growth (OSG) was cstablished on Juty 1, 2000 {§9-1401, State Government Article) to help local governments,
developers, citizen groups. and others expedite projects consistent wilth Sian Growth and to provide a one-stop resource for persons seeking
to learn abour Maryland's Smart Geowth Programs.

On October 8, 2003 Governor Ehrlich signed Executive Order 0101200333, Maryland's Priority Places Strategy, which gave the
Maryland Department of Planning (MDP) the lead role in developing and execuning Staie planning policy for development, economic growth,
community revitalization, and resource conservation. In ocder to gain a better coordination of efforts, increased efficiencies and a stronger
and more focused staff commitment (o Smart Growth activities and implementation, staff and budgetary resources for this office have becen
transferred to the budget of the Marvland Department of Planning.

Appropriation Statement:

2104 25 2006

Actual Appropriation Allowance
Number of Authorized Positions ... 5.00
OF Salaries, Wages and Fringe Benefits oo 376,237
03 COMIMUIMTGRION oo obees e eeea e G417
07 Motor Vebicle Operation and Maintenance 72
08 Contractual Services.....ocooeviieeiicees 2875
09 Supplies and Materials ... 344
I} Equipmenl—Replacement .. 59,929
11 Equipmeni—Additional .. 132
13 Fixed Charges.......oo.ocooe 625
Total Operating EXPenses.....ovivoiiiirriceninnnsesen s eves s crearnee 84.267
Total Expenditine .o A6, 504
Total  General Fund Approprialion.................... 533,231
Less:  General Fund Reversion/Reduchon ... 72,747
Net General Fund Expenditure ... i), 504
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INTERAGENCY COMMITTEE FOR PUBLIC SCHOOL CONSTRUCTION

D25E03.01 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

The Public School Censtruction Program reviews and analyzes requests for State funds for capital improvement projects for
public school buildings from cach local cducation agency with the approval of the local government. The funded projects caable
students and teachers to learn and teach in safe and educationally supportive leaming environments. Local matching funds are
required for projects such as: renovations, additions, new school systemic renovations, wiring schools for technology, high school
science facility renovations and pre-kindergarten additions which are funded through the Public School Construction Capital
Improvement Program. However, some programs, such as the Aging School Program, do not require a local match.

MISSION

The Public School Construction Program provides leadership and resources to local education agencies in the development of
school facilities so that all Maryland public scheol students, teachers, administrators and staff have safe and educationally supportive
environments in which to teach and learn. We support State goals of neighborhood conservation, the protection of the cnvironment,
and the preservation of natural resources as we assist in the develepment of school facilities.

VISION

A State in which all public school facilities enable students and educators to learn and teach in safe environments that are
designed, constructed, and maintained te meet the requirements of educational programs and services.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. The Public School Construction Program (PSCP) will promote physical learning environments that support the educational
goals of the Maryland State Department of Education (MSDE) and local education agencies {LEA).
Ohbjective 1.1 By fiscal year 2005, 90% ot all high school science labs will be designed and constructed to support MSDE
science curriculum. A minimum of 20% of requested projects witl be approved.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs: Funding for science lab projects (3000s) $595 $5,433 $1.989 $3,363
Number of labs identified for potential projects 186 185 125 112
Number of project requests 14 17 5 5
Outputs: Number of scicnee labs approved for renovation/new
construction 1 60 13 15
Number of science lab projects approved 1 9 1 2
Outcomes: Percent increase in the number of science labs
that can support the MSDE curriculum* 2% 11.6% 2.3% 2.9%
Percent of project requests approved T.1% 53% 20% 40%

Note: * PSCP estimates that approximately 84% of high school seience labs can support MSDE curriculun.
**Multiple science labs may be approved for renovation/new construction within a single project.
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INTERAGENCY COMMITTEE FOR PUBLIC SCHOOL CONSTRUCTION

D25E03.01 GENERAL ADMINISTRATION (Continued)

Objective 1.2 By FY2006, the PSCP will substantially support the mandate for Pre-Kindergarten and Kindergarten in
Elementary Schools through out the State of Maryland.

2003 2004 2005 20406

Performance Measures Actual Actual Estimated Estimated

Inputs: Funding for Pre-Kindergarten/Kindergarten projeets (S000) * $312 $2,822 $3,000
OQutputs: Number of Pre-Kindergarten/Kindergarten Projects

approved * 2 13 15

Note: * No information was available for this objective.

Goal 2. The PSCP promotes safe physical environments in which to teach and lcam.
Objective 2.1 By Fiscal Year 2006, there will a 22% or greater increase in schools, identified by the PSCP, maintained by
the local education agencies, rated in good or better physical condition.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated

Inputs: Total number of schools 1,511 1,343 1,345 1,345

Number of scheols rated good or better 1,136 817 812 1,000

Number of schools rated less than good as measured

by LEA standards 375 526 533 345

Outputs; Number of approved projects in these identified schools 52 43 41 50
Outcomes: Pcreent increasc in the number of schools identificd

by LEAs as in geod or better physical condition 15% -28% -6% 22%

Note: Change in total number of schools is due to removal of closed schools and administrative buildings and new buildings opening.

Goal 3. The Public School Construction Program will ensure the judicious use of State funds for school construction projects.
Ohjective 3.1 By July 1, 2005 50% of audited local education agency financial project records will be in compliance with
PSCP regulations.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outcomes: Percent in procedural complance of

PSCP regulations by LEAs 258 25% 40% 50%

2003 2004 2005 2006

Other Performance Measures Actnal Actnal Estimated Estimated

Inputs: Number of capital project requests 293 278 217 250

Number of Aging School Program {ASP) requests 233 178 200 200

Capital budget appropriation (millions) $157 $117 $127 $152

ASP appropriation {millions} S10 S10 $10 $12

Outputs: Number of capital projects approved 157 129 106 100

Number of ASP projects approved 168 178 175 175

Number of contracts approved 818 203 350 350
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INTERAGENCY COMMITTEE FOR PUBLIC SCHOOL CONSTRUCTION

D25E03.02 AGING SCHOOLS PROGRAM
PROGRAM DESCRIPTION
The Aging Schoo! Program was established in 1997 to provide funds (without local matching funds) for capital
improvements, repairs, and maintenance projects at existing public school buildings. The Aging School Program provides state funds

that are distributed to all school systems in the State of Maryland to address the needs of their aging school buildings.

This program shares the same mission, vision, goals, objectives, performance measures/performance indicator as
program D25E03.01 General Administration of the Interagency Committee for Public School Construction.
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INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

Total Number of Authorized Positions......c.ceveerenersveennseires s

Salaries, Wages and Fringe Benefits .
Technical amd Special Fees. e
Operating Expenses ...

SUMMARY OF INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

Onginal General Fand Appmpnannn
Transfer/Reduction .. [FTROPIR

Total  General Fund Appropriation.,,...,__.___,_.____,._.,.........,........._,....._..
Less:  General Fund Reversion/Reduction,..

Net General Fund Expenditure ..o
Rexmbursable Fund Expenditure

Total Expenditame

D25E03.01 GENERAL ADMINISTRATION

Appropriation Statement:

0
02
03

08
10

13

Numiber of Authorized Positions ..o
Salaries, Wages and Fringe Benells ..
Technical and Special Fees
COMIUTEATION .o e ee e e e e e

Travel ..

Motor VChIC]L, ()pt,ranon and Mamlunanu,

Conlractual Services .

Supplies and Materials ..
Equipment—Replacement ..
Equipment—Additional..

FIned CRATEES . .oveiieat e et aese
Tonal Operanng BXPenses e
Total EXpenditure ..o e s

Original General Fund Appropristion. ... eeneeee
Transfer of General Fund Appropriation.. ...

Total  General Fund Appropnaiion ...
Less:  General Fund Reversion/Reduction.... ..o e,

Net General Fand Expendithise ...

Reimbursable Fund Expendifure |

Tolal Expenditure ..o e

Reimbursable Fund Incomes

ROOADL State Department of Education-Headquarters................

20 2065 206
Actual Appropriation Allowance
17.00 17.00) 17.00
971547 1,022,540 1,082,359
1877 480 480
12,219,838 13,337,326 18,115,510
16,093,743 14,345 Y64
20.000 14,382
16,113,743 14,360,346
2,930,095
13,183,648 14 360,346 19.198.349
9614
13,193,262 14,360,346 19,198,349
2004 2605 2006
Actual Appropriation Allowance
17.00 17.00 17.00
971.547 1.022.540 1.082.359
1LRTT 480 450
0,868 9,053 0,248
3,361 10,999 10,999
9,890 11.608 11,508
B.042 140,545 67,927
11,092 6,941 6.941
591 591
23,676 15,112 15,112
3.677 4,576 3048
68.606 199,467 127,374
1,042,030 1222487 1,210,213
1,013,700 1.208.105
20,000 14,382
1,033,700) 1,222,487
1,284
1,032,416 1.222 487 1,213,213
9,614

1,042,630

9.614

1,222 487

1.210.213
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INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

D25E03.02 AGING SCHOOLS PROGRAM

Performance Measures/Performance Indicators
Aging Schools Program:

Anne Arundel ...
Baltimore City ..
Balumore.......
Calvert....
CAOLIRE ..o e e
Cecil .......
Charles ...
Dorchester ..
Fredenck ... e e e
Garrett .....ooeviveen,
Harford . .
Howard. ..
Kent.........
Montgomery ..
Prince George's.
Queen Anne's
St Mary's ... .
Washington
Wicomico. ..

TIMS Accelerated Wiring Program:

Master Equipment Lease Purchase Debt Service ...
Source of Funhing:

General Funds-Aging Schools ..o
General Funds-TIMS...

Subtotal-General Funds ..
Special Funds-TIMS e,
G.O. Bonds-Aging Schools ..o

TOAL s e e et e
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2003
Actual

355,000
570,000
1,635.000
2,940,000
65,000
85.000
385,000
355,000
65,000
65,000
£5.000
£4.204
400,000
65,000
65,000
1,215,835
570,000
85,000
£5,000
65,000
155,000
168,961
335,000
65,000

2004
Actoal

355,000
570,000
1,635,000
2,540,000
63,000
85,000
385,000
355,000
65,000
63,000
85,000
85,000
400,000
65,000
65,000
1,170,000
970,000
35,000
85,000
65,000
155,000
200,000
355,000
65,000

2008
Estimated

355,000
570,000
1,635,000
2,940,040
635,000
83,000
385,000
355,000
63,000
65,000
85,000
’5.000
400,000
65,000
65,000
1,170,000
970,000
85,000
85,000
65,000
155,000
200,000
355,000
65,000

2006
Estimated

308,000
859.000
2,356,000
2,576,000
65,000
85,000
347,000
307.000
83,000
65,000
310,000
65,000
369,600
149,000
65,000
1,023,000
2,053,000
83,000
83,000
63,000
133,000
229000
312,000
65,000

10,364,000

49,738

10,370,000

1,781,232

10,370,000

4,367,859

12,061,000

7,527,130

10.413,738

12,151,232

14,737,859

19,588,136

10,364,006

10,370,000
1,781,232

B.I70,000
4367859

10461000
7.527,136

10,364,000
49,738

12,151,232

13.137.859

1,600,000

17,988,136

1,600,000

10,413,738

12,151,232

14,737.859

19,588,136



INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

D285E#3.02 AGING SCHOOLS PROGRAM

Appropriation Statement:

2004 2008 2006
Agtual Appropriation Allowance
12 Grans, Subsidics and Comntribwlions ... 12,151,232 13,137,859 17,988,136
Total Operating EXPENSEs. ..o e eren e e e 12,151,232 13,137,859 17.988,136
Total Expenditure ... 12,151,232 13,137,839 17,958,136
Total  General Fund Appropriztion ... 15,080,043 13,137,859
Less:  General Fund BeversionMeduction.... e 292881
Net General Fund Expendituee.........on 12.151,232 13,137,859 17,058,136
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DEPARTMENT OF AGING

D26A07.01 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

The Department of Aging has responsibilities for administering community-based long-term care programs and services for the
elderly, evaluating services they need and determining the extent to which public and private programs meet those needs. With input
from the local Area Agencies on Aging (AAAS), seniors, and caregivers, the Department establishes priorities for meeting the needs of
the elderly, and advocates for the frailest and most vulnerable seniors who have no one to speak for themn. The Department prometes
healthy lifestyles for older Marylanders; e.g. good nutrition, exercise, employment and volunteerism so that they remain active and
engaged in their communities.

MISSION

The Maryland Aging Network, made up of the Maryland Department of Aging in partmership with the Area Agencies on
Aging, provides lcadership and advocacy for senior Marylanders and their familics through information, cducation, programs, and
services which promote and enhance choice, independence and dignity.

VISION
We envision Maryland as a State where all people are able to age with choice, independence and dignity.
KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

To ensure that older citizens served by the Aging Network arc treated with dignity and respecet, the Maryland Department of
Aging, through leadership, advocacy, and community partnerships, has developed the following goals for fiscal year 2006.

Goal 1. To enable seniors who are served by the Aging Network te be maintained in the most appropriate and safest living
arrangements within the community for as long as possible.
Objective 1.1 To provide assisted living and in-home community services in fiscal year 2006 to at lcast 18% of those in
need of such services to remain in the community.

2003 2004 2005 2006
Performance Measures Actual Actnal Estimated FEstimated
Outputs: Number of clients enrolled in Medicaid Home
and Community Bascd Waiver for Older Adults 3,135 3,135 3,135 3,135
Number of seniors in senior ‘apartments supported by 285 933 793 % 797%
Congregate Housing Services programs
Number of seniors in private homes receiving in-home services
through the Senior Care program 3,669 3,389 3,389 3,389
Numiber of seniers in Assisted living group homes reeciving
services subsidized by the Department 641 571 571 571
QOutcomes: Percent of Maryland’s population over 50 in need of
community-based support services receiving services
financed by the Department ** 20.27% 18.72% 18.72% 18.72%

Note: *The Baltimore City Housing Authority, a major provider of services, decreased the number of sites due to reduction in HUD
funds.

**The estimate of percentage of older adults with disabilities is based on a study performed by the University of Maryland
Baltimore County (UMBC) Center for Health Program Development and Management for the Department in August 2001.
The Center used a varicty of methodologies to estimate the population in need. The Department used one of the more
conservative of these methodelogies, providing an estimate of the population over 50 in need in fiscal year 2004 of 43,967,
(We used age 50 since age eligibility for the Medicaid Waiver for Older Adults begins at age 50). The percentages of people
served are derived by dividing the total number of people served by Department programs by the UMBC projection.

I—211



DEPARTMENT OF AGING

D26A07.01 GENERAL ADMINISTRATION (Continued)

Goal 2. To cnsure that vulnerable scniors served by the Aging Network are treated with dignity and, to the extent possible with
available resources, protected against abuse, exploitation, and consumer fraud.
Objective 2.1 To maintain effective advocacy activities for residents of leng-term care facilities in fiscal year 2006 at the
same level as in the prior year.

2003 2004 2005 2006
Performance Measures Actual  Actual Estimated  Estimated
Outcomes: Number of complaints investigated and closed by
Ombudsmen 5,832 6,192 6,192 6,192
Number of abuse complaints investigated and closed by

Ombudsmen 1,741 1,951 1,851 1,951
Quality: Number of advocacy educational training presentations

to the general public 182 182 182 182

Objective 2.2 To maintain cffective public puardianship activities protecting the rights of legally-declared incompetent
adults over the age of 65 during fiscal vear 2006 at a level no lower than the prior year.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outecomes: Number of clients for whom MDoA and AAAs scrve

as public guardians 738 741 738 738

Goal 3. To promote the well being of seniors by providing a broad range of employment opportunities.
Objective 3,1 By June 30, 2006, to incrcase unsubsidized job placcment rate for individuals participating in the Senior
Employment Program by one percent over fiscal year 2004 levels and to maintain 150 percent on-thce-job
training activity levels for sentor employment participants in relationship to fiscal year 2005 funding.

2003 2004 2005 2006

Performance Measures Actual  Actual Estimated  Estimated
Outcomes: Percent of senior employment participants placed in jobs 27% 24% 25% 25%
Total number of senior employment program participants trained* 387 345 254%* 254

Note: *The drop in participants is due to discontinuation of the Service America, Incorporated grant.
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DEPARTMENT OF AGING

SUMMARY OF DEPARTMENT OF AGING

Tolal Nuinber ol Aythonized Posiions., ..o

Total Number of Contractual Positions ...,

Salanes, Wages and Fringe Benefils ..o

Technical and Spcci'il Fees
Operating Expenses ...

Original General Fund Apprupndlwn

Transfer/Reduction ..

Total  General Fund Appropriation ...
Less:  General Fund Reversion/Reduction......ooeviiencne e

Net General Fund Expenditure ..o,

Special Fumd Expenditure .
Federal Fund Expenditure....

Total EXpettditiire ..ot cnn s

2004 2005 2406
Actual Appropriation Allowance
56.00 56.00 56.00
14.00 6.50 5.50
4,534 410 492179 4,597,454
340,024 240,007 193,057
42.451,739 42,010,439 41,626,129
22,147.186 20623896
—4.000 30.837
22,143,186 20,654,733
1,533.853
20,609,233 20654733 20,111,439
283,007 769,360 315,944
26,431,933 25,748,149 25,992,157
47,326,173 47,172,242 46,419,540
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DEPARTMENT OF AGING

D26A07.01 GENERAL ADMINISTRATION

Appropriation Statement:

Numiber of Authorized Positions e

Number of Contractual Positions........cvnecienencsesee e

01 Salaries,

02 Technical and Special Fecs

03 COMMUIHCAION o evvv e e v ere e enn 2 aes e

04 Travel .

07 Molor Vehldc ()peralmn and Mamlendnu.
08 Contractunl Services ..

0% Supplics

1) Eguipment—Replacement ...
12 Grants, Subsidies and Contributions
13 Fixed ChALZES .o vcoviici e e ace s e ean e s ees e e
14 Linnd A0d SEUCHUDSS  co.c.v et eee e eeee e e avs s smnn s rnn s

Ternal Operating EXPENSCSs ... oo oo s e

Original General Fund Appropriation.......... o

Transfer

Total General Fand Appropriation......c....ee e cnirses v
Less:  General Fund Reversion/Reducthion..

Net General Fund Expenditure .
Spectal Fund Expendityre....
Federal Fund Expenditule. ..o

Wages and Fringe Benefits ...

and Ma[crials

Total Expendiiare ...

of General Fund Appropriation..

Total EXpenditiie ..o iccvveiimierr e v ern e

Special Fund Income:
D26301 Registration Fees—Continning Care Prograni .........
D26303 Spinal Cord Injury Trust Fund..........occoovoeeiceiniinnn

TOtal .o e e

Federal Fund Income:

17.235
93.041

93.043

93.044

93.045
93,048
93.052
93.053
93.576

93.778
93.7719

Senior Commuuity Service Employment Program ..

Special  Programs for  the Aging-Title
VIi.Chapter 3—Programs  for  Prevention  of
Elder Abuse . Neglect, and Exploitation ...

Special Programs for the Aging-Title III Part
D Discase Prevemtion and Health Promotion
SeTvices ...

Special PlOf’l"]]'l]S for Ihc Agmg T;tle Ili P:uT
B Grants for Supportive Scrvices and Senior
Centers .,

Special ngrams “for the A"ln“-Tlt]C [][ Part
C Nutntion Services ..

Special Programs for thc Aamg Tltlc ]V I}m,re—
tionary Projects... R

Nation Farmly Caregl\ €T Supp:)r!

Nutrition Services Incentive Proumms .

Refugee  and  Enirant  Assistance- Dlsuelmnary
Grants ...

Medical Aqmr'moc ngram .

Centers  for Medicare and Med]uud Scrwu:a
{CMS) Rescarch, Demonstrations and  Evalu-

204 2005 2006
Actual Appropriation Allowance
36.00 56.00 56.00
14.00 6.50 550
4.334,410 4,921,796 4,507,454
340,024 240,007 165957
47,278 77,831 93,106
71.383 65,301 70,000
4479 5,241 4,104
146,224 208317 213,635
250,659 42,050 62,020
37,730 18,029 14,600
41.399.530 43,996,780 40,566,979
91,173 95,390 93,689
3,283 1,500 3.000
42,051,739 41,510,439 41,126,129
46,926,173 46,672,242 43,919,540
21,647,186 20,123,896
—4,000 30837
21,643,186 20.154.733
1,433,953
20,200,233 20,154,733 19.611,439
285,007 769,360 315,944
26,431,933 25,748.149 25,992,157

46,926,173

46672242

45.915,540

285.007 3271350 315,944
442210

285,007 769,360 315,944
1,579.194 1,579,194 1,210,414
445,831 307.283 450,764
365,074 362,896 365072
5,681,557 5,844,322 5,716,759
8911969 8.879,u59 §.903,328
497,035 147,970 263,302
2472637 2,273,140 2477137
1,938,641 1,550,015 1.950.015
[37.488 137,488 135,905
4,021,693 3,618,836 4,025,113
3R0.812 647,046 488,348
26,431,933 25,748,149 23,992,157
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DEPARTMENT OF AGING

D26A07.02 SENIOR CENTERS OPERATING FUND

Progran Description:
The Scenior Citizen Activitics Center Operating Fund provides additional funds to economically distressed areas for senior citizen activ-
1tles cenlers,

Appropriation Statement:

2(KM 2005 2006
Actual Appropriation Allowance
12 Grants, Subsidies and Contribwtions.........oco e 000,000 00,000 S00,000
Total Operating EXPenses ..o A0, 00K 300,000 SO0,000
Total Expenditure ..o 400,000 500000 300.000
Total General Fund Approprigtion ...o..vececieceer v 500,000 500,000
Less: General Fund Reversion/Roeduction. .. 190,000
Net General Fund Expenditure ... 400,000 500,000 S00LO00
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COMMISSION ON HUMAN RELATIONS

D27L00.01 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

The Commission resolves allegations of discrinination by coneiliation, mediation, investigation and litigation in the areas of
employment, housing and public accommodations, based on race, celor, creed, ancestry, religion, sex, age, sexual ortentation, national
origin, marital status, genctic information and physical or mental disability. In addition, the Commission, through its cducational and
outreach efforts, improves community relations and fosters a better understanding of the law, thus reducing the potential number of
complainis generated.

Efforts in fair ecmployment practices and fair housing are supplemented by work sharing arrangements and contracts with the U.S.
Equal Employment Opportunity Commission and the U.S. Department of Housing and Urban Develepment. The Commission engages in
cooperative efforts with Federal, State, Local and private agencies having comparable interests and or legal authority.

MISSION

The mission of the Commission on Human Relations is to ensure equal opportunity and promote better human relations for all who
work in, live in, or visit Maryland.

VISION
Qur vision is a State free of any traces of unlawful discrimination.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Improve cqual opportunity in Maryland through the use of effective, creative and cfficient case processing activities and reduce,

eliminate or resolve instances of unlawful diserimination.
Objective 1.1 Increase to at least 38%, the percentage of complaints electing mediation through the use of the MCHR Mediation
Program in order to promote prompt resolution of disputes in an alternative, non-investigative, non-adversarial

manner.

2003 2004 2005 2006

Performance Measures Actual Actual  Estimated Estimated
Inpuis: Complaints received for processing 1,074 839 1,000 1,000
Qutputs: Percent of cligible cases where partics elect to mediate 30% 36% 38% 38%
Efficiency: Average days in processing mediation resolution 145 104 90 30
Average days in processing full investigation resolution’ 346 404 425 450
OQutcome: Percent of mediated complaints resolved” 51% 53% 53% 53%

Objective 1.2 By FY 2006, maintain the average time to process complaints in order to provide prompt, thorough investigations
and resolutions of allegations of discrimination.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outputs: Employment complaints closed 708 721 650 600
Housing complaints closed 145 124 110 100
Public Accommedations cases closcd 157 84 55 55
Quality: Average number of days to process a case’
Employment 346 404 425 450
Housing 268 138 140 140
Public Accommodations 306 376 380 400

' Employment complaints represent 80% of caseload.

? Resolutions from the Mediation Program are one segment of the total number of cases settled at MCHR through Pre-Determination
Settlements, Conciliation Agreements and withdrawals with benefits and settlements from the Office of the General Counsel.

* Average number of days to process a case indicates number of days to close an investigation or resolve the case through scttlement. This
figure excludes open cases with a Finding of Probable Cause and cases in litigation.
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COMMISSION ON HUMAN RELATIONS

D27L00.01 GENERAL ADMINISTRATION (Continued)

Objective 1.3 In the period between fiscal year 2003 through 2007, provide training, consultation or technical services to
approximately 14,000 customers in order to reduce discrimination and assist the public in complying with
anti-discrimination laws.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Ontputs: Training sessions4 118 112 112 40
Number of persons receiving technical assistance 4,605 4215 3.000 1,000
Quality: Percent who ranked training effective and valuable 82% 83% 88% 90%

* Trainings for groups on topics such as Conflict Resolution, Sexual Harassment, MCHR Services, Fair Housing Law, Employment
Discrimination, etc. relevant to Article 498,
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COMMISSION ON HUMAN RELATIONS

D27L.00.61 GENERAL ADMINISTRATION

Appropriation Statement:

0
02
3

o7
08

10
Il
13

Number of Authorized Posiions ... ..o
Number of Contractual POstOnS ..o
Salaries, Wages and Fringe Benefits ...oooviviieiieiveiieeven e
Technical and Special Fees ..o

COMMUMCALIIN Lo e e reas e ee s reae s ercan s
Mator Vehicle Operation and Maintenance
Contractial Services ...
Supplies and Materials ...
Equipment—Replaccment .
Equipment----Additional .

Total Operating Expenses......oo
Total EXpenditire .....c.o..ooviviieiriren e enes e sene e
Original General Fund Approprigtion ... ...
Transter of General Fund Appropriation. ...

Totai  General Fund Appropiation...........ocivinmimn
Less:  General Fund Reversion/Reduction........eviveiinennn

Net General Fund EXpenditire oo vee s
Federal Fund Expendithirt. oo

Total Expenditure

Federal Fund Income:

14401 TFair Housing Assistance Program-State and Local .
30,002 Employment Discrimination-Stale and  Local
Fair Employment Practices Agency Contracts ...

TOAL .o e s

2004 2005 2006
Actual Appropriation Altowance
47.50 45.00 41.60
6.00 4.00 1.00
3,037,488 2,933,144 2,875,561
188,308 121,580 35,185
54,502 57,746 93,929
32,506 15,000 15,004
4,602 1.000 1,000
117,631 68,145 36,887
32,199 9,500 9,500
584 1091 1,084

L1035

75,909 55,800 49,577
319.038 208,282 206,977

3,544,834

2574909
—1,000

2573509

96,073

2477830

1,066,998

3,544 834

595,698

471,300

1,066,598

3,263,006

2,478,594
63,456

2.542.050

2,542,050

72956

3,263,006

376,056

344,900

720,936

3,121,723

2,321,426
800,297

3,121,723

450,297

350,000

800,297
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MARYLAND STADIUM AUTHORITY

D28A03.41 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

Administer funds earmarked for project construction and/or to suppert private investment for Ripken Stadium, Coincast
Center at the University of Maryland College Park, University of Maryland Baltimore County {UMBC), Towson University Sports
Complex, Montgomery County Conference Center, Hippodrome Performing Arts Center, Camden Station, Memorial Stadium
demolition and Veterans Memorial.

MISSION

To provide our expertise to the officials of the State and the subdivisions throughout Maryland for design, finance and
construction of state-of-the-art, high quality sports facilities, convention and conference centers and arts/entertainment venues on time
and on budget.

VISION

To utilize our unique abilities and expertise to design, finance and build facilities which are of high quality, operationally
efficient and produce cconomic benefits and civie pride to the citizens.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Geal 1, Design and build facilities that are completed with available funds.
Objective 1.1 Decvelop responsible project budgets.
Objective 1.2 Monitor the process using construction management techniques.

Goal 2. Complete projects within the established time frame,
Objective 2.1 Design an aggressive but achievable project schedule.
Objective 2.2 Attain uscr satisfaction on all projects undertaken by the Maryland Stadium Autherity.

Goal 3. To create a formula to be used to determine an amount the Authority should be reimbursed for construction projects
Objective 3.1 To recover all expenses that the Authority incurs on each construction project

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Input: Total Projects Completed 2 1 2 0
Projects Completed on Schedule 2 1 2 0
Projects Completed on Budget 2 1 2 0
Management Fees Collected S$120,000 $93,000 S85,000 $0
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MARYLAND STADIUM AUTHORITY

D28A03.44 FACILITIES MANAGEMENT
PROGRAM DESCRIPTION
The Facilities Management program oversees operations {including security, cleaning and maintenance) at the Camden Yards
Sports Complex, which includes Oriole Park at Camden Yards, Ravens Stadiwm, The Warchouse at Camden Yards and swrrounding
grounds and parking lots,

MISSION

The mission of the Maryland Stadium Authority is to manage in a safe and cost cffective manner the facilitics at Camden
Yards to ensure customer satisfaction while maximizing the econonsic return.

VISION
To operate the Camden Yards Complex in a manner that will place it in the top 25 percent of sports facilities in the Natien,

make The Warchouse at Camden Yards one of the most desirable Class B rental facilities in the metropolitan area and attain
recognition as a top location for catered events.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Maximize the satisfaction of visitors to the facilities managed by the Maryland Stadium Authority.
Objective 1.} Achicve a 100 percent satisfaction rating by tenants of the Warchouse at Camden Yards,

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Percent tenant satisfaction with warehouse environment 95% 95% 95% 95%
Percent warehouse occupancy 95% 95% 100% 100%
Warchouse rental income ($millions) 83.1 $3.25 $3.25 838
Average rental per square foot 51938 $20.31 $20.31 §20.76

Goal 2. Maximize revenues derived from the facilities managed by the Maryland Stadium Authority to reduce dependence on State
lottery funds.
Objective 2.1 Increasc the number of non-professional games held in the seating bowls of the Camden Yards Site.
Objective 2.2 Increase the number of catered events held in the facilities at Camden Yards.
Objective 2.3 Evaluate lease renewals to maximize full rental rates.
Objective 2.4 Evaluate event-related costs to minimize expenses wherever possible,

20063 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Percent of fan satisfaction at OPACY and Ravens Stadiums 97% 7% 97% 100%
Number of Seating Bowl Events 6 1 | 2
Number of catered events at OPACY, The Warehouse
and Ravens Stadium 240 200 220 220
Amount generated from Seating Bowl Events ($thousands) $230 $132 S125 8125
Amount generated from catered events ($thousands) $4638 $385 3400 $400

Goal 3. Ensure cost efficient maintenance and operational systems,
Objective 3.1 Monitor maintenance schedules for all equipment and systems to maximize efficiency.
Objective 3.2 Competitively bid all service related contracts to ebtain the most cost efficient pricing.
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MARYLAND STADIUM AUTHORITY

D28A03.48 FACILITIES MANAGEMENT - ORIOLE PARK
PROGRAM DESCRIPTION

This program manages the Capital improvements Account established under the Orioles Lease.
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MARYLAND STADIUM AUTHORITY

SUMMARY OF MARYLAND STADIUM AUTHORITY

2004 205 2
Actual Appropriation Allowanee
Total Number of Authorized Postions. e 83.50 83.50 8280
Salaries, Wages and Fringe Benefits .. ..o 4442,179 53249040 5,570,229
Technical and Special Fees 104284 T64,357 439,556
Operating EXpenses.......occvvieicvniics e 97,053,531 74.469911 65,193,832
Net General Fund Expenditure o, 103,498,275 13,428,270 14,069,504
Spevial Fund Expenditore .. 21,880,899 21235000 21.000.000
Non-Budgeted Funds .. TO,426.820 45 805 M7 36,542,713
Total Expenditure . 72 805,994 80,559,177 71612617

D28A03.02 MARYLAND STADIUM FACILITIES FUND

Program Description:

Section 7-312 of the State Finance and Procurement Article establishes the Maryland Stadivm Facilities Fund as a special, non-lapsing
fund that consists of monics that may be appropriated, transferred, credited or paid to it from any scurce relating to Camden Yards, Monics
credited 0 the Maryland Stadium Faailities Fund may be wsed, iy accordance with approved comprehensive financing plans, © pay rent o
the Maryland Stadiurm Autherity; to make grants or loans, not cxeeeding $1 million in any fiscal year, to the Authority for its corporate
purposes; to finance capital construction in lieu of issuing bonds; or to financially support, through equity investment. loan guarantee or
otherwise, full or partial private financing of any element of the Camden Yards facilities,

Appropriation Statement:

20k 2005 2(H¥5
Actual Appropriation Allewance
12 Grants, Subsidics and Contributions. ....covvvee et e 21,880,899 21,235,000 21,000,000
Total Operating EXPenses ... 21.580,894 21,235,000 21,000,000
Toral Expenditure 21,880,800 21,235,000 21,000,000
Special Fund Expenditire. ..o v e 21,880,899 21,235.060) 21,000,000
Total EXpenditure ..o 21,880.899 21,235,000 20,000,000
Special Fund locome:
DX28301 Transfer from Lottery Revenue. ... e v, 21,880,899 21,235,000 21,000,000
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MARYLAND STADIUM AUTHORITY

D28A03.41 GENERAL ADMINISTRATION

Appropriation Statement;

Nuruber of Authorized Posttions .
1 Salasies, Wages and Fringe Benefits ..o

{12 Technical and Special Fees. ...

03 Communicalion..............
04 Travel o
07 Motor Vehicle Operation and Maintenance .
08 Contractual Services ........cvvniiniones
{1 Supplies and Materials .
1} Equipment--Additional ...
13 Fixed Charges . oo

Total Operating Expenses

Total EXpenditure ........ococvivee e

Nen-budgeted Fund Income:
D2B701 Maryland Stadium Awthority Facilines Fund ...

2004 2005 (W
Actual Appropriation Allowange
21.80 21.80 21.80
1.379,114 1,663,637 1,665.157
563,683 474,415 569,556
33.641 32,500 32,500
13,600 32,000 32,000
6,488 £,000 8.000
472,336 F25,000 825,000
28.063 43,000 45,000
5,434 45,000 45,000
74,283 85,000 85,000
633,845 972.500 1072500
2,570,642 3,110,572 3,307,213
2,576,642 3,110,572 3,307,213

D28A03.42 CAPITAL PROGRAMS-—BASEBALL/FOOTBALL PRE-CONSTRUCTION AND CONSTRUCTION

COST

Program Description:

Fhe Capital Programs provide funds for construction at Camden Yards and other construction projects 1o suppon povate imvestment.
including renovations of Camden Station and the Northem and Southern Warehouse.,

Appropriation Statement:

08 Comiracionl SErVICES oo
13 Fixed Charges. ...,
14 Land artd SHUCTURSS ....cooieiiees i eees v s e e e eens e

Total OPerating BXPENSES....ccov v cins s isinen e ctes s anes e
Total Expenditure

Non-budgeted Fund Income:
28701 Maryland Siadium Authority Facilitics Fund ...

2004
Actoal

8,646,167

8.646,167
8,646,167

8,646,167

2005
Appropriation

251481

7,704,837

7,956,318

7,956,318

7,956,318

2446
Allowance

836,691

2,600,000

3.430,691

3,436,691

3,436,691
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MARYLAND STADIUM AUTHORITY

D28A03.44 FACILITIES MANAGEMENT

Appropriation Staterment:

Number of Authorized Positions ..o

(1 Sulures, Wages and Fringe Beneflts .o

02 Technical and Special Fees........

03 Communication................
04 Travel....
06 Fuel and LRGeS ..
07 Motor Vehicle Operation and Maintenance .
08 Contractual Services e,

09 Supplies and Materials ...
10 Equipment—Replaceiment ...

i1 Equipment—Addinonal .

13 Fixed CHATEES oo.iee et ve e e nee et cte e e nes b ran s
Tatal Operating EXPENSES oovvviveesis v sieresenes e sen s
Total EXpenditufe ..o

Non-hudgeted Fund Income:

28701 Maryland Stadium Authorty Facilities Fund............ococ oo

2004 2005 2006
Actual Appropriation Allowance
61.00 61.00 61.00
3495 040 3.595.566 3914072
226,659 270,000 270,000
90,062 39,723 62,015
8.597 7040 8,494
5,409,170 6,119,624 6,327,538
41,388 65,107 69,543
7.924 658 £.396,546 £.,395,161
500,654 501.174 519,366
274,000 FE0, 000 1,230,000
47,5396 A9.221 60,743
71933 21,608 22,252
14,368,058 15,980,043 16,715,114

18,092,757

19,845,609

20,899,186

D28A03.48 FACILITIES MANAGEMENT-—ORIOLE PARK

Appropriation Statement:

U8 Contractuid SEIVICES ...ovivooiriee e et e e
Total Operating Expenses. ...
Total Expenddure ..o e

Non-budgeted Fund Income:

23701 Maryland Stadium Authority Facilittes Fund..........c

18,062,757 19,845,609 20,899,186
2004 2005 2006
Actual Appropriation Allpwance
1,117,738 1,000,000 8,000,000
1,117,738 1,000,000 8,000,000

1.117.738

1117738

1,000,000

1,000,000

8,000,000

8 00,000
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MARYLAND STADIUM AUTHORITY

P28A03.55 BALTIMORE CONVENTION CENTER

Program Description:
The State Contributes funding towards debt service, operating costs, and a maintenance reserve for the Baltimore City Convention
Center.

Appropriation Statement:

2004 05 2006
Actual Approprixtion Allowanee
08 ConTAcTUAT SEMVICES o ovitireires e reee s everes e enns e e e e s 2, 187.000 200,000 200.000
12 Grants, Subsidies and Contributions.. 2.890,948 3.390,000
13 Fixed CRarBes oo e e e 4 888,394 4,883,510 4,884,204
Total Operaling BEAPEnses . .ooriveiirveescee v 7,075,394 7,974,458 8,674,204
Total EXpendiure ..o 7,075,394 7,974,458 8,674,204
Net General Fund Expenditure ..o e 7,075,394 7,974,458 B.674.204

D28A03.58 QOCEAN CITY CONVENTION CENTER

Program Description:

House Bill 1370 authorizes the Maryland Siadiun Authority to issne 517,340,004 in Lease Revenuc Bonds and contribute the net bond
proceeds to the Ocean City Convention Center Expansion Project on an equal basis {L.e. SO/50) with Occan City.  The estimated total
construction cost of the Ocean City Convention Center Expansion Project 1s $31,750.000, of which $1 million is being funded by a FY 1994
State/Ocean City grant, Starting in FY 1998 the Maryland Stadivm Authority and the Town of Ocean City will each contribute $50.000 10 a
capital improvements fund. The Statc contributes funding towards debt service, operating costs and a maintenance rescrve for the Ocean City
Convention Center.

Appropriation Statement:

2004 2005 2006
Actual Appropriation Allowance
08 Contractual Services ... 1,050.000 30,000 50,000
12 Grants, Subsudies and Contobutions 1,185,721 1,227,216
13 Fixed ChIALZES ..o oov e ettt ne e e e 1,484,264 1,480,984 1,485,784
Total Operating EXPeRSes ..o e 2,334,264 2,716,705 2,763,000
Total Expendilume ... 2,534,264 2.716,705 2,763,000
Net General Fund EXpenditure ... .co.ooiiovriceeninccnicen e 2,534,264 2,116,705 2,763,000
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MARYLAND STADIUM AUTHORITY

D28A03.59 MONTGOMERY COUNTY CONFERENCE CENTER

Program Description:
Non-budgeted funds reflect the expenditure of bond procceds towards construction of the Mongomery County Conference Center.
General funds refleat stare comtributions toward debt service and operating costs.

Appropriation Statement:

2004 2005 2806

Actual Appropriation Allowance
Number of Authorized Positions ..........vivnnieneeinen e 0 F0
01 Salaries, Wages and Fringe Benefits . 63,025 65,686
{12 Technical and Special Fees...._.. 19,942 19,942
03 Comumunication............ 1,905 3,008
04 Travel .o 2,300 2,500
08 Contracinal Services. 1,792 1,792
09 Supplies and Materials .....cc.o.oovieveiriniiee e e 1,300 1.300

13 Fixed CHarZe5 .ot eseee e eies e e e ss b 17,634,600 13,995,922 1,752,700

Total Operating EXpeinses... oo v 17,642,007 14,004,514 1,752.700

Total Expendifiire ..o 17,727,064 14,090,142 1,752,700

Net General Fund Expenditurc ... 92,464 1,846,920 1,752,700
Non-Budgeted Funds .. 17,634,600 12,243,222

Total EXpenditure .......co.oooeiinivees v e 17.327,064 14,000,142 1,752,700

Non-hudgeted Fund Income:

D28759 Montgomery Conlerence Conler 17,634 600 12,243,222

D28A03.60 HIPPODROME PERFORMING ARTS CENTER

Program Description:

Senate Bill 1235, provided funds to the Maryland Stadium Authority to implement the renovation and construction of the Hippodrome
Performing Arts Center which includes the Hippodrome Theater and adjacent properties, The Auvthorty is permatied (o enter into contricts,
engage consvltants, make recommendations. and take other actions related to this purpose. The Stadivm Authority shall work in conjunction
with the Baltimore Center for Performing Arts in developing this project.

Appropriation Statement:

2004 2005 2006
Actuat Appropriation Allowance
08 Contractuil SEIVICES v ere e res e e e 1,350,000
13 Fixed Charges.... 21,805,069 1,780,373 1,779,623
14 Land and SOrmcimres . o e s 830,000)
Total Operating EXPELISES . ovriies e nessene s ere e esn s 23,155,069 2,630,373 1,779,623
Total Expenditure .....c.oo..ooovn oo 23,155,069 2,630,373 1,779.623
Net General Fund Expenditure..........ocooveeevvenneniceinine 796,153 890,187 580,000
Non-Budgeted FUnds ..o e 22358916 1740156 899,623
Total EXpenditune .o e e 23,155,069 2.630,373 1,779,623
Non-budgeted Fund Income:
D28760 Hippodrome Performing Art Center ... 32,355,918 1,740, 186 OO (23

I— 226



MARYLAND FOOD CENTER AUTHORITY

D30N00.41 ADMINISTRATION

PROGRAM DESCRIPTION

The Maryland Food Center Authority {MFCA) is a non-budgeted enterprise agency that is involved in numerous aspects of the
agricultural and food related industries. Primary experience and expertise is in the development of high-quality, lower cost facilities and
support services for the agricultural and food related businesses secking the most up-to-date technologically advanced working environment.

MISSION

The MFCA enhances and provides economic growth opportunities for Marvland’s agricultural, seafood, and feod related
industrics.

VISION

An organization that will ecmpower its employees, allowing effective contribution of their knowledge and skills, resulting in high
quality services and facilitics in furtherance of the mission, in exchange for continued personal prowth and fulfillment through continuing
education, broad industry involvement, and work diversification,

KEY GOALS AND OBJECTIVES
MFCA Board of Directors and management support attainment of the goals and objectives for all programs of the MFCA.

Goal 1. Safe, quality, sanitary and efficient facilities with full service support at a reasonable price.
Objective 1.1 Constant ebscrvation and comparison with providers elsewhere in the industry.
Objective 1.2 MFCA offers maintenance service; on-site entrance control security guards; and roving security guards who patrol
the grounds during evenings, nights, and carly mornings.
Objective 1.3 Conduct surveys to determine the best possible facilities and support services the MFCA. can offer to the
agricultural and food related industrics.

Geoal 2. Maintain open commmnication with MFCA customers while maintaining a current understanding of changes affecting the
agricultural and food related industrics in order to ensurc the highest level of current customer satisfaction, as well as attracting
new busginess to the State of Maryland.

Objective 2.1 Hold MFCA Board Mectings approximately four times per year.

Objective 2.2 Hold Tenant Advisory Board Meetings quarterly.

Objective 2.3 Maintain an open line of communication between the tenants and MFCA via 24 hour, 7 days a week security
guard service.
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MARYLAND FOOD CENTER AUTHORITY

D30N(G0.42 MARYLAND WHOLESALE PRODUCE MARKET
PROGRAM DESCRIPTION

The Maryland Wholesale Produce Market opened in 1976 and operates as an integral component of the Maryland Food Center
complex. The Produce Market consists of two buildings with approximatety 330,000 square feet of space. The 10! individual units in the
buildings continue to be leased by privately-owned firms engaged in the whelesale distribation of fresh produce. Many of the companics
are second and third generations of the same family-owned business. The produce dealers own and operate highly-specialized companies
and lcase their offices, storage and dock facilities from the Maryland Food Center Authority (MFCA). Receiving/shipping terminals,
handling, storage, refrigeration and processing functions for produce are centralized in a single location. These units have had to broaden
their business, scveral companies include value added services, that necessitate changes in their facility design.

MISSTON

MFCA develops, owns, operates, improves, and maintains a full service wholesale produce market in the State of Marytand
that provides cconomical and sanitary facilities for product distribution.

VISION

A market environment that will provide the State of Maryland with the most modern, safe, sanitary and efficient wholesale
produce market on the East Coast.

KEY GOALS AND OBJECTIVES

For MFCA management to continuously improve the operational efficiency and security while providing a higher level of
sanitation at the Produce Market facilities.

Goal 1. To examine development and distribution needs of Maryland’s produce industry, and the most effective use of the MFCA’s
development and management resources to mect those needs.
Objective 1.1 Conduct surveys to determine the best possible facilities and support services the MFCA can offer the produce
industry.
Objective 1.2 Hold Tenant Advisory Board Meetings quarterly.
Objective 1.3 Participate in national and international associations, taking lead roles to stay abreast of global changes and trends.
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MARYLAND FOOD CENTER AUTHORITY

D30N00.47 MARYLAND WHOLESALE SEAFOOD MARKET
PROGRAM DESCRIPTION

The Maryland Wholesale Seafood Market operates in a similar method te the Maryland Wholesale Produce Market, consolidating
all of the specialized storage, refrigeration, shipping/receiving and processing functions into one main facility expressly designed for the
industry. The 36 individual units in the buildings continue to be leased by privately-owned firms engaged in the wholesale distribution of
fresh seafood. These businesses, too, are often owned by the second and third generation of families. Due to the changes in health,
sanitation and safety regulations, particularly n the scafood industry, scafood businesses have been affected by inercasing regulations
regarding food safety and handling, such examples include Hazard Analysis Critical Control Point and the United States Department of
Commerce Certification Program. The predicted future trends regarding food safety and handling in the scafood industry indicate stronger
concerns for food sanitation including the elimination of potentially harmful microbiological bacteria associated with cold product being
distributed across a warm cnvironment.

MISSION

To develop, own, operate, improve, and maintain a full service wholesale scafood market in the State of Maryland that provides
economical and sanitary facilities for product distribution.

VISION

For the State of Maryland to be the state with the most modem, safe, sanitary and efficient wholesale seafood market on the East
Coast.

KEY GOALS AND OBJECTIVES

For MFCA Management to continuously improve the eperational efficlency and sccurity while providing a higher level of
sanitation at the Seafood Market facilities.

Goeal 1. To examine development and distribution needs of Maryland’s scafood industry, and the most effective use of the MFCA’s
development and management resources to meet those needs.
Objective 1.1 Conduct surveys to determine the best possible facilitics and support services the MFCA can offer the seafood
industry.
Objective 1.2 Hold Tenant Advisery Board Mectings quarterly.
Objective 1.3 Participate in national and international associations, taking lead roles to stay abreast of global changes and trends.

Goal 2, To maintain or increase quality of services, while keeping within budget constraints.
Objective 2.1  Coenstant observation and comparison with providers elsewhere in the industry.
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MARYLAND FOOD CENTER AUTHORITY

SUMMARY OF MARYLAND FOOD CENTER AUTHORITY

2004 2005 20K
Actual Appropriation Allowance
Total Number o Authorized POsTGONS. ..o 29.00 29,00 20,00
Sataries, Wages and Fringe Bencefits ..o 1,559,540 1,653,729 1,753,309
Technical and Special Fees......... 36929 50,887 56,998
OPErating LEXDEILBES (o it it iis st eairsee s esss e et saet s ebsass ot easseeessran s eaen 1,256,193 1,332,488 1.467.970
Non-Budgeted Funds ... 2.852.602 3039, 104 3278277
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MARYLAND FOOD CENTER AUTHORITY

D30ND0.41 —ADMINISTRATION

Appropriation Statement:

2064 2005 2006
Actual Appropriation Allowance
Number of Authorized Positions . 1100 11600 11.00
01 Salanes. Wages and Fonge Benefits...ieienvieenes 673,597 747.522 781,128
{32 Technical and Special Fees............ 18,070 16,723 16,200
03 Communicalion................. 26,586 A0, 300 441,600
04 Travel.... 45,190 60,000 60.000
(6 Fuel and Utﬂmeq 11,054 12,300 13,100
07 Mowor Vehicle Opu‘almn and antename . 2613 27384 3,000
08 Comractual Services... 176,085 166,925 212,150
09 Supplics and Ma.tcr1a1<; 7,247 19,400 18,500
10 Equipment—Replacement ... 10,750 10,250
11 Equipment—Additional ... 362 6,730 5,350
13 FIxed CHAIZES oo cinneces s et ean s eas e 30,347 10,625 31,168
Total Operating EXPENSES oviivevives e saies s ere s sen e en s 299 489 404,634 394,318
Total BExpenditure oo 497,156 1,168,879 1.191.646
Non-budgeted Fund Income:
30701 INterest INCOIMIE ..ooe e e e ee e n e 21.272 22336 G038
D30T02 ReMtal IRCOIMIE. .o ceeiiietiie e ee s eers et et e s e e asaaraaa e 975884 1.146,543 1,182,608
Tl e e e e s 997,156 1,168,879 1.191,646
D3ONDG42 —MARYLAND WHOLESALE PRODUCE MARKET
Appropriation Statement:
2004 2005 2042
Actuak Appropriation Allowance
Number of Authorized Positions ... e, 1080 1080 10.80
01 Salaries, Wages and Fringe Benefits ..o v e 550,149 582,480 613,770
02 Technicat and Special Focs .o 10.69] 17,999 24611
03 Communicalton.................. 1611 8,150 11,950
04 Travel.. .. 978 2,500 3,000
{6 Fuel 'md Unlmce ) 50,298 58,00K) 35,600
07 Motor Vehicle Opcratmn and Mamtcnance 81,999 93,5045 88,222
08 Comractual Services .. 318,625 352,089 382,500
09 Supplies and Malcrials ..... 14,027 13,757 17,991
18} Equipment---Replacement 13,925 3,000 12,0500
11 Eguipment—Additional ... FEll 3.000 4.800
13 Fixed Charges..coooeeivivree 10,194 5.480 9725
Total Operating EXPCNSES ..o S0, 448 339,871 A3, 788
Toral Expenditune .o | 062,288 1,140,350 1,234 169
Non-budgeted Fund Income:
030702 Remal Income... e e e 380,479 644,187 TI3058
3070 Erance FEes oot e 481,809 496,263 511,151
L= TS PSPV PP 1,062.288 1,140,350 1,224,169
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MARYLAND FOOD CENTER AUTHORITY

D30N00.46 —ROCKHALIL SEAFOOD PROCESSING PLANT

Appropriation Statement:

06 Fugl and UtilIES .o et
08 Contragiaal Scrvices ..
13 Fixed ChaTZes oo v e e e e rnae s snes e as e ees

Total Operating EXPenses ..o oo reseascen s

Total Expendilure ...

Non-budgeted Fund Income:
D30702 Rental TNCOME. ...coiiee oo nen e on

D3ON00.47 —MARYLAND WHOLESALE SEAFOOD MARKET

Appropriation Statement:

Number of Autherized Positions ...

01 Salaries, Wages and Fringe Benefuts
02 Technical and Special Pees.. o

03 COMMUMCANON .. e ererans et ens e oo oo
04 Travel o
06 Fucl and ULES oo
07 Motor Vehicle Operation and Maintenance ...
08 Contractual Services ..o oo
0% Supplies and Materials ...
10 Equipment—Replacement
Il Equipment—Additional ...
13 Fixed Charges ...

Total Operating Expenses....

Total EXpengiture ..o cicecee e e e e T8E.RYS
Non-budgeted Fund Income:
D30702 Rental IDCOIME. .o 640,183
A0 T0d Enlrance Boes o e e 148,712

729,875

576,702
153,173

729,875

2004 2005 2006
Actual Appropriation Allowance
2,726
i.251
346
4,323
4.323
4,323
20 2005 200k
Actual Appropriation Allowance
720 7.20 7.20
320,794 325927 358.411
B, 168 16,163 16,187
6,012 1,650 5,450
210 150 650
0,506 #5,600 1331 600
IR 30271 41,906
295,760 257,472 316,600
13,523 6,181 12,025
6,581 2,000 3,700
362 2,300 2,500
3,363 2359 3433
450,933 387,983 487,864

862,462

704,694

157,768

862,462
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STATE BOARD OF ELECTIONS

D38101.01 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

The State Board of Elections (SBE) supervises elections conducted by the 24 local election beards in Maryland. SBE
monitors compliance with Maryland and Federal election laws; assists citizens in exercising their voting rights; and provides access to
candidacy for all those seeking elective office.

MISSION

The State Board of Election’s mission is to administer the process of holding democratic elections in a manner that inspires
public confidence and trust.

VISION
The State Beard of Elections envisions an election management system in which:

1.} All persons served by the election system are treated fairly and equitably;

2.) All qualified persons may register and vote and those who are not qualified do not vote;

3.) Those who administer elections are well-trained, they serve both those who vote and those who seek votes,
and they put the public interest ahead of partisan interests;

4.} Full information on elections is provided to the public, including disclosure of campaign finance information;

5.} Citizen convenience is emphasized in all aspects of the election process; and

6.) Security and integrity are maintained in the casting of ballots, canvass of votes, and reporting of election
results.

KEY GOALS, OBJIECTIVES, AND PERFORMANCE MEASURES

Goal 1. Monitor compliance with federal and State election law mandates.
Objective 1.1 By fiscal year 2007, monitor all 24 local election boards for compliance with federal and State election laws,

2003 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Output: Nurber of local election boards receiving

guidance and assistance with compliance 24 24 24 24

Goal 2. Provide timely public access to clection results and other clection related data.
Objective 2.1 Post unofficial clection results on the SBE web site within 3 hours of receipt from the local clection boards.

2003 2004 2005 2006

Performance Veasure Actual Actual Estimated Estimated
Efficicncy: Percentage of local clection boards whose clection

results are posted timely (FY06 — no elections) 100% 100% 100% N/A

Goal 3. Promote compliance with Maryland campaign finance laws.
Objective 3.1 Upon receipt of campaign finance reports, review 100% of the reports and provide the candidates, campaign
chairpersons, and treasurcrs with information on the necessary corrections and adjustments.

2603 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Qutput: Pcreent of campaign reports reviewed 100% 100% 100% 100%
Number of necessary corrections and adjustments 847 639 650 650
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STATE BOARD OF ELECTIONS

D38101.02 HELP AMERICA VOTE ACT
PROGRAM DESCRIPTION

The federal Help America Vote Act {HAVA), passed in October 2002, imposed new election requirements on states and
provided incentives to upgrade voting systems. In compliance with HAV A, SBE will use this program to appropriately account for
expenditures related to improving election administration in the State. In partnership with the 24 local election boards in Maryland,
SBE will develop and review the HAVA State Plan, implement a statewide voting system, and improve election admiuistration in the
State.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1, Monitor compliance with Federal and State election law mandates.
Objective 1.1 Tmplement the priorities identified in the HAV A State Plan by the end of fiscal year 2006.

2003 2004 2005 2006
Performance Measure Actual Actual Estimated Estimated
Quality: Number of local election boards recetving monthly
electronic confirmation of data verification from the
Motor Vehicle Administration (MVA) N/A 23 24 24
Percent of clection officials und clection judges
receiving sensitivity training (FY06 -- no election) N/A 100% 100% N/A
Percent of provisional ballot application outcomes
posted to the web site within 24 hours of receipt
from the local election boards (FY06 — no clection) N/A 100% 100% N/A
Number of local clection boards using the new statewide
voter registration system N/A N/A N/A 24
Dollars spent by SBE to improve accessibility to polling places
for voters with disabilities on election day N/A 0 $15,000 $20,000

Goal 2. Acquire and certify a statewide uniform voting system.
Objective 2.1 Complete the implementation of the statewide uniform voting system by July 1, 2006, as mandated by State

law.
2003 2004 2005 2006
Performance Measure Actual Actual Estimated Estimated
Output: Number of local election boards using a new
voting system. 4 23 23 24

Goal 3. Develop and implement processes and procedures to enhance security related to election personnel and technology.
Objective 3.1 By fiscal year 2006, SBE will have performed a risk assessment of all of the recommendations made in the
Risk Assessment Report Diebold AceuVore-TS Voting Systems and Processes by SAIC for the DBM Office of
Infermation Technology (OIT) {the SAIC Report).

2003 2004 2605 2006

Performance Measure Actual Actual  Estimated Estimated
Output: Percent of the recommendations in the Voting

System Security Action Plan that have been addressed N/A 100% 100% 100%
Pereent of Election Directors who are required to sign

the Rules of Security Behavior N/A 95% 95% 100%

Objective 3.2 By fiscal year 2006, SBE will have performed a risk assessment of all of the recommendations made in the
Trusted Agemnt Report (the RABA Report).

2003 2004 2005 2006

Performance Measure Actual Actual FEstimated Estimated
Qutput: Percent of the RABA Report recommendations

that have been addressed N/A 100% 100% 160%
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STATE BOARD OF ELECTIONS

D38i01.02 HELP AMERICA VOTE ACT (Continued)

Objective 3.3 By fiscal year 2006, SBE will have addressed the recominendations in the Information Systems Security Plan
(this Plan was recommended in the SAIC Report, is a requirement of the DBM OIT Information Technology
Policy and Standards, and was developed in June 2G04).

2003 2004 2005 2006
Performance Measure Actual Actnal Estimated Estimated
Output: Percent of the recommendations in the Information
Systems Security Plan that was developed in June 2004
that have been completed N/A 0 594, 100%

Note: N/A — Not Applicable

D38101.03 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS - STATE
BOARD OF ELECTIONS

PROGRAM DESCRIPTION

This program identities defined, current major information technology development projects in the State Board of Elections.
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STATE BOARD OF ELECTIONS

SUMMARY OF STATE BOARD OF ELECTIONS

2004 25 26
Actual Appropriation Allowance
Total Number of Aothonzed Positroms .o 32.50 3250 32.50
Total Number of Contractual POsSitons ... 11.00 9.00 49.00
Salaries, Wages and Pringe Benelts. e 1,732,467 1,742 350 1,965,203
Technical and Special Fees., 263,777 416,884 359,727
Operating Expenses ... 9044, 678 31,909,235 21,307,199
Onginal General Fund Apprupn.ltmn 7.035.099 5271923
TransferfReduction .. 24,957
Total  General Fund Appropriation ... 7.0¥35,099 5,296,880
Less:  General Fund Reversion/Reduchion .. ... 1,970,985
Net General Fund Expendifure ..o e 5.064.114 3,296,880 4,928,633
Special Fund Expendiiune. ..o 2,732,759 5,667,482 7.707.351
Federal Fund Expenditure........coooviiivriceen e cvee e 3,246,049 13,104,167 10,996,115
Total Expenditure ..........oooiieiiess e v e 11,042,922 24,068,464 23,632,129
D38101.01 GENERAL ADMINISTRATION
Appropriation Statement:
210 L) 2006
Actual Approprigtion Allowance
MNumbrer of Authorized Posittons .. 32.50 2950 2950
Number of Contractual Posttions . ... 300 300 3.00
01 Salaries, Wages and Fringe Benelits v, 1732 467 1,742,350 _ 1,762,035
02 Technical and Special FEEs...ooivrier s 152,024 100,553 101.661
03 CommmmumiCation . e e 298,612 338,542 379766
04 Travel ., . 18,385 18,000 i 8,000
47 Motor Ve iele € per.mon aml Mamu,n«lm,e 13611 2291 2580
0% Contracinal Services.. 1.000.110 1,290,193 1,187,141
(09 Supplics and Matcli'i]s ap221 23,478 25,451
10} Equlprmnt——chlacuncnt 343227 334,084 42,5000
12 Grants, Subsidies and Conlnbutmns 39355
13 Fixed Charges... 234 837 278,308 279,494
Total Opcmring Expcnses 1,960,053 2,324,251 1,934,937
Total EXpeniiure ..o 3.844,544 4,167,154 3,798,633
Original General Fund Appropnation ... rennnns 7,035,089 4,142,197
Transfer of General Fund Appropriation........co.ceoceiiinienn —3,066,655 24,957
Total  General Fund Appropristion. ... 3,968,444 4,167,154
Fesy:  General Fund Reversion/Redaction 123,904}
Net General Fund ExpendBure......oeniiceeen e 3,844,544 4,167,154 3,798,633
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STATE BOARD OF ELECTIONS

D38101.02 HELP AMERICA VOTE ACT

Appropriation Statecment:

2004 20605 206
Actual Appropriation Allowance
Number of Authorized POSIUONRS ..o e 3.00 3.00
Number of Contractiual POsIHONS ..o 8.00 6.00 6.00
01 Salaries. Wages and Fringe Benefits. 203,168
02 Techrical and Speeral Fees e 113,753 316,331 258 D66
08 Comractnal Servites et 1,363,284 199,000 1,590,06K)
Il Equipment—Additional ... 4877277 9,654,582 8317204
12 Grants. Subsidies and Coninbutions, . 835,614 8,148,902 3,082,468
13 Fixed CRAIFES v e ecesss e ssseaess e e ene e 82,300 82,500
Total Operating EXPCses ..o v 7,084,625 15,084,954 13,372,262
Total Expenditure ... i T7.198.378 18,401,315 13,833,496
Omiginal General Fund Approprialion..........ocvcocosiicienenns 1.129.726
Transfer of General Fuind Appropriation.....cevvnves e veineiene 3,066,635
Total  General Fund Appropriation....c....ocvcvrinivsiciss e 3,066,655 1,129,726
Liess: General Fund Reversion/Reduction. ..o 1,847,085
Nel General Fund Expendiure ., 1,219,570 1129726 1,130,000
Special Fund Expenditure....... 2732759 5,167,482 5,707,381
Federal Fund Expenditure..... 3.246.049 12,104,107 6,996,115
Total EXPEnditure ..o oeiicir s sseses e e s 7,198,378 18.401.315 13,833,496
Special Fund Income:
38301 Local Election Reform Payments ..o, 2732759 5,167,482 5,707,381
Federal Fund Income:
35011 Election Refomm Payments . 3,246,040 12,104,107 6996115

D38101.03 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS

Appropriation Statement:

2004 2005 2006
Actnal Appropriation Allowance
08 Contractial Servites oot 1,500,000 6,000,000
Total Operating EXDETSES. .o e rereanaren e 1, 5000, KD 6,000,000
Total EXpenditire e 1,500,060 &, 0K, 000
Special Fund Expenditure........ocooovviiveiir e 500,000 2,000,000
Federal Fund Expenditire. ..o e e scen e 1,000,000 4,000,000
Total BExpendiiure ... e 1,500,000 6,000,000
Special Fund Income;
D38301 Local Election Reform Payments .. SO0 2,000,600
Federal Fund Income:
39011 Electon Reform Payments. .. ceee e 1,006,000 4,000,000
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MARYLAND STATE BOARD OF CONTRACT APPEALS

D39500.01 CONTRACT APPEALS RESOLUTION
PROGRAM DESCRIPTION

Title 15, Subtitle 2, of the State Finance and Procurement Article established the Maryland State Board of Contract Appeals and
vested it with jurisdiction to hear and resolve all disputes relating to the formation of a procurement contract and the determination of the
successful bidder or offer and all disputes arising under or relating to a contract which has been entercd into by the State including but not
limited to those concerning the performance, breach, modification, and termination of a contract.

MISSION

It is the mission of the Maryland State Board of Contract Appeals to adjudicate disputes concerning the formation of State
contracts, except for the procurement of architectural and engineering services, and adjudicate disputes relating to contracts that have been
entered into by the State.

VISION

Stakcholders will view the services provided by this Board as the most etficient, timely and creditable method to resolve contract
formation and contract execution disputes.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To resolve bid protests and contract claims before this Board in the least time possible consistent with established legal
requircments.
Objective 1.1 Publish bid protest opinions within three months or less after receipt of the Agency Report.

2003 2004 2005 2006
Performance Measures Actual Actual  Estimated FEstimated
Inputs: Number new appeals filed 25 25% 23 24
Number of prior year appeals 10 7 3 (Actual) 8
Outputs: Number of appeals requiring a written decision il 16 19 17
Number appeals carried forward 7 3 8 4
Efficiency: Percent of decisions issued in 3 months or less from
date filed %1% 88% 84% 88%
Quality: Number opinions appealed this period 2 3 2 2
Number opinions aftinmed by Courts this period 1 2
Number opinions reversed by Courts this period 0 0

Objective 1.2 Publish contract claim opinions within six months or less of the close of the record.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs Disputes filed this period 37 20 28 23
Carried over from prior period 47 45 39 (Actual) 41
Outputs: Number of cases resolved prior to hearing 26 27 27 25
Number of opinions issued 6 3 4 4
Number of opinions issued in 6 months or less** 6 3 4 4
Number carried forward 45 39 4] 40
Quality: Pcreent of decisions issued in 6 months or [ess** 100% 100% 100% 100%
Number opinions appealed this period 3 3
Number opinions affirmed by Courts this period 3 1
Number opinions reversed by Courts this peried 2 2

Note: *This number excludes muitiple bid protest appeals filed concerning the award of the same contract. In total 37 bid protest appeals
were filed.
**Ag of the date all briefs have been filed when the record is normalty closed
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MARYLAND STATE BOARD OF CONTRACT APPEALS

D39500.01 CONTRACT APPEALS RESOLUTION

Appropriation Statement:

0
02

a3
07
08

10
It
13

2004 2005 2006
Actual Appropriation Allowance
Mumther of Authorzed Posilons ... 5.00 5.00 300
Salaries, Wages and Fringe Benefiis .ooooovnvieiiiieiniicenne 424,619 452 165 504,393
Technical and Special Foes. e 8,100 11,899 15,450
COMIMURECATION .. e veer e ere e ea e rnsn e rae e ann e an s anes 7.231 6645 25,566
Motor Vehicle Operation and Maintenance ... 4127 4,680 3,960
Contractual Seraces 6630 7390 11744
Supplies and Materials ... 3.600 2,000 2,200
Equipment---Replacement .. 163
Equprment—Additional .. 13,174 608 1,900
Fixed CRaTZes oo oo ee e rern i sa e eeen e e 2814 1,944 1,750
Total Operating BXPENSEs. ..ooovvvvvsivrniiee i eve s een e s 37,739 23,267 46,120
Total EXpenditire ..o iieee e e e e siren s 470,458 327,331 565963
Qriginal General Fund Appropriation. ... ..o 330949 523,137
Transler ol General Fund Appropriation..................... 4,194
Total  General Fund Appropriation............omn 530,949 527.331
Less:  General Fund Reversion/Reducton.....vveniveenien 60,491
Net General Fund Expenditure ... cnninieen s 470,458 327,331 565,963
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DEPARTMENT OF PLANNING

MISSION
Provide information and services that improve the ability of Statc & Local government, and community, development and

environmental organizations to suppert desirable growth in Marvland. Promote growth in Maryland that fosters vibrant, livable
communities, preserves and protects the cnvironment, and makes efficient use of State resources.

VISION

Present and future policy makers have the creative and informational tools necessary to make decisions relative to Maryland’s
people and land,

KEY GOALS
Goal 1. To preserve our valuable State natural resources including forest and farmland.
Goal 2. Support and enhance the vitality of communities and neighborhoods, which have existing or planned infrastructure.

Goal 3. Increase the retum on infrastructure investments by encouraging new residential and employment growth in Priority Funding
Arcas.

Goal 4. Provide web enabled information and services to the public over the Internet.
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DEPARTMENT OF PLANNING

D4O0W01.01 GENERAL ADMINISTRATION

planning, development management, land use, capital budgeting, policy analysis and Smart Growth for annual and five-year programs of

PROGRAM DESCRIPTION

The General Administration program provides administrative services to fulfill financial, personnel, procurement, and information
technology needs for the Department of Planning. The program also provides planning and technical assistance for the Interagency
Committee for Public School Construction, In this capacity, the Department looks to ensure adherence 1o the principles of comprehensive

elementary and secondary schoel capital improvements funded or to be funded by the State for ecach county and Baltimore City.

Goal 1.

MISSION

To assure funding for public school construction projects complies with Smart Growth principles and practices.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Support and enhance the vitality of communities and neighborhoods, which have existing or planned public school

mfrastructurc.

Objective 1.1 By fiscal year 2004, 93% of approved new school sites will be located within priority funding areas.

2003

Performance Measures Actual

Input: Number of approved new school sites 8
Output: Percent of approved new school sites iocated within

priority funding areas 75%

2004 20065 20066
Actual Estimated FEstimated
2 10 10
100% 80% 80%

Objective 1.2 By fiscal year 2004, 90% of approved construction projects will be ingprovements to existing schools.

2003

Performance Measures Actual

Input: Number of approved public school projects 4387
Output: Percent of approved improvements

to existing public schools 93%
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2004 2005 2006
Actual Estimated Estimated
129 157 157
89% 88% 88%



DEPARTMENT OF PLANNING

D40W01.02 STATE CLEARINGHOUSE AND INTERGOVERNMENTAL AFFAIRS

STATE CLEARINGHOUSE
PROGRAM DESCRIPTION

The State Clearinghouse for Intergovernmental Assistance fulfills the State’s need for intergovernmental coordination pursuant to
the Federal Intergovernmental Cooperation Act. The State Clearinghouse serves as the single point of contact for Federal and State
agencies seeking the views of State, regional and loczl elected officials on: (1) applications for Federal and State assistance, (2) Federal and
State development projects, (3) certain planning activitics such as power plant transmission lines applications, municipal annexations,
easements or right-of-ways across State real property, transfer or disposal of State excess real property, substantial changes in the use of
State real property, environmental assessment forms and environmental effects reports, applications by State agencies {or Federal
instructional contracts, instructional grants, research centracts, or research grants, and (4) other actions requiring intergovernmental
coordination. The Clearinghouse program maintains the Catalog of Stale Assistance, prepares a weekly report detailing or listing Federal
and State actions and maintains an inventory of State-owned real property. The State Clearinghouse activities contribute to attaining the
Governor’s five pillars- fiscal responsibilily; education; health and environment; public safety and safer neighborhoods and commerce.

MISSION

To serve as intergovernmental coordinator and a resource for: (1) master and sector plans proposed and developed in the
state and (2) dircct development and financial assistance activitics proposed throughout the State.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goai 1, To manage efficiently the Maryland Intergovernmental Review and Coordination, (MIRC) process to ensure increased consistency
of plans and proposed development projects with federal, State and local plans, programs, objectives, Smart Growth policies,
Priority Places Strategies and penmitting requirements,
Objective 1.1 To maintain at 100%, the State funding opportunities and development projects reviewed throughout the State that
are consistent with Smart Growth policies and practices.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Output: Number of MIRC projects received and reviewed 1,380 1,321 1,400 1,480
Percent of projects consistent with Smart Growth 99% 99.9% 100% 100%

INTERGOVERNMENTAL AFFAIRS
PROGRAM DESCRIPTION

Communications and Intergovernmental Affairs direets the Department's legislative agenda, provides information to the public, and
produces all Department publications, develops and executes the department’s outreach programs. Under Communications and
Intergovernmental Affairs arc Internet Information Services; the Legislative Office; Outreach and Community Aftairs; Planning Research
Services and the Public Information Office.

MISSION

Coordinate all outreach and communications activities to promote the department’s policy initiatives, products and services. To
strengthen and develop relationships with the Department’s key constituent groups to ensure they are more aware of MDP services, products
and key policy initiatives. Coordinate intergovernmental communications and coordination within state government. Advocate the
department’s legislative issucs before the Maryland General Assembly.

VISION

Develop opportunities where citizens, key constituent groups and policy makers are informed and included in the development and
implementation of state land use policy initiatives and products. Broaden the appeal and overal} public awareness of MDP products,
services and policy initiatives. Ensure that present and {uture policy makers have the creative and informational tools necessary to make
decisions relative to Maryland’s people and land.
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D40W01.02 STATE CLEARINGHOUSE AND INTERGOVERNMENTAL AFFAIRS (Continued)
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Create a profissional image for the department and develop information that promotes the department’s produets, services
and policy initiatives. Keep all publications current and relevant to the department’s initiatives.
Objective 1.1 Develop professional quality informative publications, brochures and graphics designs to be used for outreach
and cducational programs.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Output: Number of MDP Publications Produced 16 17 20 24
Number of Graphics Products Designed 17 20 23 27
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D40W01.03 PLANNING DATA SERVICES

PROGRAM DESCRIPTION

The Planning Data Services Division collects, analyzes and publishes soclocconomic, cultural, geographic, parcel and land use data
— current, past and projected; identifies and evaluates development issues in support of Smart Growth; prepares reports and studies on
specific topics in support of the Executive Branch and as requested by the General Assembly; and maintains computerized property maps
reflecting accurate and up-to-date property maps with linkages to parcels and a variety of other data sets.

MISSION

Develop, compile and maintain sociceconomic, demographie, cultural, geographic, land use and property data on Maryland in
support of the Governor’s Smart Growth, neighborhood revitalization and land preservation initiatives as well as other government, private
sector and gencral public interests; prepare and maintain intelligent map and data products that integrate with other digital base maps and
data to provide intelligent decision support tools in support of the Administration’s interest in growth management, economic development,
cnvironmental and natural resouree protection.

VISION

A state which provides it leaders, people and businesses with intelligent information technology decision support tools and
complete, comprehensive and accurate data and analyses to facilitate sound and effective decision making in support of Smart Growth and
economic development for Maryland.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Provide timely data and intelligent tools to implement the Department’s key goals; preserving our valuable natural resources,
crhancing the vitality of existing communities and concentrating new growth in Priority Funding Areas.
Objective 1.1 During fiscal year 2005, update two applications that use spatial data decision support tools to facilitate effective
Smart Growth programs for State and local government,

2003 2004 2005 2006
Performance Measures Actual Actual  Estimated Estimated
Output: Number of parcel records processed and included on each
MdProperty View Edition update (thousands)’ 2,104 2,128 2,150 2,170
Number of basemaps updated (not including property maps) 72 101 54 36
Number of requests responded to for GIS Services by internal
and cxternal users 521 418 470 470
Output: Number of applications developed or updated that
support spatiai data decision-making for Smart Growth and
planning applications 2 6 6 4
Quality: Pereent of property records for which x,y locations were
maintained in the MdProperty View edition update’ 9.0% 08.8% 99.0% 99.0%
Number of MdProperty View parcel records populated with a city style
address/zipcode in support of Statewide geocoding of address
databasecs* * 1,860 1,875 1,890
"Year of MdProperty View edition update: 2002 2003 2004 2005

Note: * New performance measures for which data is not available
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DEPARTMENT OF PLANNING

D40W01.03 PLANNING DATA SERVICES (Continued)

Objective 1.2 During fiscal vear 2003, update the Smart Growth Benchmarking tool for providing measurements to annually
cvaluate Smart Growth’s effectiveness.
CY2001 CY2002 CY2003 CY2004

Performance Measures Actual Actual Estimated Estimated
Outcomes: Pcreent of statewide residential single-family parcels
{20 acres or less in size) developed inside priority funding areas 72.7% 70.6% 70.8% 71.0%

Percent of statewide acreage associated with residential
single-tamily parcels {20 acres or less in size) occurring
inside priority funding arcas 24.7% 22.6% 22.8% 23.0%

Objective 1.3 Prepare Annual School Enroliment Projections Report, 2004 -2013 in support of State capital spending decisions
so that onc-vear projections arc within 2% of statewide enrollment consistent with Smart Growth.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Onc-year projections are within 2% of statewide
actual enrollment Meet Meet Meet Meet
Five-year projections are within 5% of statewide
actual enrollment Mect Mect Meet Meet

Goal 2. Increase the amount of information and services on the web.
Objective 2.1 Provide via the address lookup web map and report application continued access to small area Census socio-
economic profiles in support of State and local planning and redistricting.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Output: Number of existing Census profiles (redistricting and
statistical) available for public access via the web address
lookup application, 266,652 266,652 266,652 266,652

Objective 2.2 During fiscal year 2005 continue to provide technical assistance for legislative and congressional redistricting,
including access to maps and data for the current districts.

2003 2004 2005 2006

Performance Measures Actuzal Actual Estimated Estimated
Qutputs: Number of Congressional and Legislative District

boundary maps prepared 1,324 1,030 500 300
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DEPARTMENT OF PLANNING

D40W01.04 LOCAL PLANNING ASSISTANCE
PROGRAM DESCRIPTION

The Local Planning Assistance program ensures adherence to the principles of comprehensive planning, development management,
land use, capital budgeting, policy analysis and Smart Growth for transportation planning, water and sewer planning, and the annual and
five-year programs of elementary and sceondary school capital improvements funded or to be funded by the State for each county and
Baltimore City. The program seeks adherence to effective muiti-modal planning principals, ceordinated land use and fransportation
planning, transit-oricnted development, tangible innovation in transportation planning, cooperation in regional transportation and regional
land use, and effective use of transportation investments to support planned growth in Maryland’s certified Priority Funding Areas.

MISSION

Coordinate infrastructure planning programs to implement the State’s Development Policy by supporting smart growth and
neighberhoed conservation initiatives in planning for transportation, and water and sewer planning. To assure funding for public school
construction projects complies with Smart Growth principles and practices. To ensure that integrated transportation/land use planning is
conducted by localities and the State that support and enhance Maryland’s growth management policies and Priority Places Initiative, to
promote multi-modal planning and development review, and to achieve wise and effective use of transportation investments to support
planned growth in Maryland's certified Priority Funding Arcas.

VISION

Maryland’s local comprehensive plans, zoning ordinances, subdivision regulations, infrastructure programs, sewer and water plans,
and fransportation plans incorporate Smart Growth and resource conservation principles; local development decisions support Smart Growth
and resource conservation principles; and State agencics support local Smart Growth and resource conservation plans through regulatory
mnovation and flexibility.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1, Incrcase the return on infrastructure investments by concentrating new residential and employment growth in Priority Funding
Areas.
Objective 1.1 Use the infrastructure survey as a tool to help 65% of local governments to adopt Capital Improvement
Programs (C1Ps) by 2004,

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of local governments that have CIPs 56% 63% 65% 65%

Objective 1.2 Ensure that local governments update the Infrastructure Survey so that by 2006, 75% of local governments usc
the information to improve their infrastructure planning.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Output: Percent of local governments participating in the
infrastructure survey 100% N/A NIA 100%
Outeome: Percent of local governments responding that the
Infrastructure survey has improved their planning 43.3% N/A N/A 60%
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D40W01.04 LOCAL PLANNING ASSISTANCE (Continued)

Goal 2.

Goal 3.

Encourage growth and development inside of Priority Funding Areas and protect resource lands outside of locally defined growth

arcas by improving the planning of public water and sewer infrastructure through the Department’s mandate to provide advisory

commenis to local governments and the Department of the Environment on county water and sewer plans and amendments.

Objective 2.1 Submit comments to local governments and the Department of the Environment concerning water and sewer plan
consistency with Smart Growth, and local comprehensive plans. Consult with local governments, and other
interested parities to improve and update the County Water and Sewer Plans

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Output: Number of comment letrers submitted to local
governments and MDE 100 160 1060 100
Number of consultations 25 25 30 35
Outcome; Number of county water and sewer plans that are
consistent with local and State development plans and policies 7 10 12 15

To preserve our valuable State natural resources, including forest and farmland.

Objective 3.1 In each succeeding vear, there will be 3 new infill and mixed-use projects within Priority Funding Areas that
utilize Maryland Department of Planning (MDP) design assistance, streetscape assistance, or professional
planning expertise.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Output: Number of new assistance Projects and Publications 3 4 7 9
Priority Places Projects designated to reccive planning assistance * * 2 3

Objective 3.2 By 2007, 70% of local govermnments will incorporate onc or more Smart Growth or resource conscrvation
principles into their comprehensive plans and ordinances.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Output: Number of comprchensive plans and ordinanccs written
for local governments 8 8 7 7
Number of local plans analyzed and commented on 25 37 20 20
Outcome: Number of jurisdictions that adopt the Infill and Mixed
Use Model & Guidelines (or similar technigues) 1 8 8 8
Number of local governments updating their comprehensive
plans or ordinances in a given year that include one or more
improved Smart Growth or resources conversation principles 10 25 12 15

Note: * New measure for which data is not available
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DEPARTMENT OF PLANNING

P40W01.05 COMPREHENSIVE PLANNING
PROGRAM DESCRIPTION
The Comprehensive Planning Program develops and promotes policies supporting: sustainable communities, neighborhood
conservation, land preservation, natural resource protection, and growth and development in Maryland.  The program also provides
technical support staff for: the Patuxent River Commission, The Upper Western Shore Tributary Team, the State Economic Growth,

Resource Protection and Planning Commission, The Rural Legacy Board, the Maryland Agricultural Certification Program, and represents
the agency on a variety of Boards and Commissions.

MISSION

Achieve irends in development patierns and resource land consumption that arc consistent with Smart Growth principles and
related State, federal and local resource conservation objectives.

VISION

New growth and development are concentrated in cities and towns, rural and natural resource lands are preserved and protected,
communitics thrive, and transportation supports Smart Growth objectives,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Preserve our valuable natural resources including forest and farmland.
Objective 1.1 By 2010, permancntly preserve from development, 20% of the land arca in Maryland.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcomes: Number of new dwellings built outside of Priority
funding areas (PFAs) 13,641" 7.108° 7,669 7,500
Improved parcels cutside of PFAs in proportion to total
population 0.056° 0.055* 0.054 0.053
Percent of Maryland that is protected® 19.13% 18.75% 19.85% 19.95%
Number of improved parcels outside PFAs ! 327,579 334,687 341,795 348,903
Acres of improved parcels outside PFAs 682,240 696,992° 711,744 726,496
Number of improved parcels inside PFAs * 1,162,245 1,179,287 1,196,320 1,213,371
Acres of improved parcels inside PFAs 401,752 406,047 410,342 414,637
' CY2000 and CY2001
2 CY2002 only

3 represents a bascline ratio of parcels per person in 2000, based on Census 2000 population numbers

* Estimate based on the 10 year Census 2000 population numbers

? Developed residential parcels through CY2002

® Protected lands defined as Federal Lands (excluding military), State and County Owned Parks, State Easements, local
Easements, and private Easements

T Tmproved parcels defined as any parcel with an improvement value greater than $10,000

Objective 1.2 To increase our assistance to local governments.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outputs: Number of analyses where technical assistance was
completed related to Smart Growth Issues, including rural
preservation analyscs, new houschold capacity studies, and
other analyses 30 60 50 46
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D40W01.05 COMPREHENSIVE PLANNING (Continued)

Objective 1.3 Work with DNR and MDA to cost-effectively achieve Maryland’s land and resource conservation goals.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated

Outcomes: Number of remaining acres of agricultural land 2,264,100 2,118.367' 2,050,192 1,984,210
Number of acres of agricultural tand preserved through

MALPF and Rural Legacy 21,833 22,494 8,866° 21,702

Total number of acres preserved through State programs annually $3,129° 39,393 14,307 27,437

_] 2004 actual is from 2002 Land Use/Land Cover. 2005 and 2006 estimates are based on 2002 Land Use/Land Cover.
* The drop in projected preserved acres is attributable to decreased funding levels.
? This includes Greenprint acquisitions,

Goal 2. Support and enhance the vitality of existing communities and neighborhoods where infrastructure is already in place or

planned.
2003* 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcomes: Population inside PFAs 4,290,000 4,300,000 4,310,000 4,320,000
Percent of housing units occupicd in PFAs 92.4% 92.6% 92.8% 93.0%

Note: * Baseline number from Census 2000, completed every ten years. 2004 Actual is an estimate.

Objective 2.1 Make available to State and local government and the legislature an inventory of the available capacity for new
heuseholds in existing conmmunitics/neighborhoods with sewer service as well as Priority Funding Arcas.

2003 2004* 2005 2006

Performance Measures Actual Actual FEstimated Estimated
Outputs: Capacity for new houscholds in existing communities

and neighborhoods with sewer service 314,556  258,008* 240,600 225,000

Capacity for new houschelds in Priority Funding Areas S61,819  478,302%* 460,000 445,000

Note: *Difference between 2003 actual and 2004 actual is a result of updated data and corrected information such as zoning,
sewer service areas and protected lands. We are continuing to update 2000 parcel data.

D40W01.06 PARCEL MAPPING
PROGRAM DESCRIPTION

This program shares the mission, vision, key goals, objectives, and performance measures of program D40FW(1.03 Planning
Data Services.
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SUMMARY OF DEPARTMENT OF PLANNING

Tutal Number of Authonized Posinons.......cveriveeeeeenioeen
Total Number of Contractual POSIHONS ...

Salapes, Wages and Fringe Benelits o
Technical and Special Fecs..
Operating Expenses ...

Original Gengral Fund Appropuauun
Transfer/Reduction .. RO

Total  General Fund Appropriabion. ... ...
Less:  General Fund Reversion/Reduction....ooeviicininn
Net General Fund Expenditire ..o
Special Fund Expendilure

Federal Fund Expenditure....
Reimbursable Fund Expenditume ...,

Total Expenditurc ...

D40W01.01 GENERAL ADMINESTRATION

Appropriation Statement:

Number of Authorized Posiions ...
Number of Contractual Positions....c...cocoiimien e
01 Salartes, Wages and Fringe Benefits ...
02 Techmeal and Special Fees ..

03 Communication...........
04 Travel..
07 Motor Vchlclc Operatlon and Mamtenancc
08 Contracioal Services..
09 Supplies and Malcrials
1 Equipment—Replacement..
11 Equipment—Additional... ..o e e
13 Fined CRAIZES oo et e nae e e

Total Operaiing BEXpenscs. ...

Total Bxpenditure ...

Original General Fund Appropriation..........oovnin
Transfer of General Fund Appropriation..

Total  General Fund Appropriation.... e e e
Less: General Fund Rever 51011.-'Rcduct10n

Net General Fund Expcndlturc
Reimbursable Fund Expenditure ..o

Total EXpenditiule ... ee e eves

Retmbursable Fund Income:
D40V Goods and Services 1o Vanous State Agencies..........

2004 2005 2006
Actual Appropriation Allowance
120.00 121.060 110.00

6.30 2.50 2.50
7.883.376 8275719 7.551,692
92,899 T1.325 74,275
1,293,127 778,806 571.365
7.819889 7,714,477
81,204
7.R19.889 7,795,681
455.149
7,364,740 7.795.681 6,841,695
285,000 324610 318151
308,142
1313520 1.005.559 1,037,486
9,271,402 9.125.850 8,197,332
204 2005 2006
Actoal Appropriation Allowance
33.00 36.00 34.00
4.00 1.00
2,034,512 2,471,023 2.186,177
48,582 20,758
98.799 134,837 108,930
26,642 6,500 7,175
14,397 18,220 12,688
159,305 130,229 96,838
67,163 50,587 34,976
28.021 7.300
42,757
8,335 9,554 8,506
445,419 357,427 269,113

2528513

2.346.653

2,346,633
72,003

2,474,650
33,863

2,528,513

53,563

2,849,208

2,821,068
28,140

2,849,208
2,849,208

2,549,208

2,455,290

2,410,145
45,145

2,455,290

45.145
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DAW01.02 STATE CLEARINGHOUSE AND INTERGOVERNMENTAL AFFAIRS

Appropriation Statement:
2004 2005 2006
Actual Appropriation Allowance

Number of Anthorized Positions ... .o 9.08 9.00 12.00

Number of Contractual POSHIONS.......ociieveresenn e e e 1K)
01 Salarics, Wages and Fringe Benefits. 512,499 f11.921 881,839
02 Technical and Special Fees o 21,623
03 COMMURICATION . .....0ces e crrvn e e e e e ee e 1.440 2,500
8 Contraciual Services L. e 20

14919 12,000
800

09 Supplies and Matenials .

Total Operating BEXpenses. ..o e 24,089 14,500
Total Expemthture ..ot e 536,588 626,421 903,462
Coginal General Fund Approprialion.......cueeeeeies s ernsoresc e 602 820 618,381
Transfer of General Fund Appropriation.........cevveevivenieeesivnicres 8,040
Total General Fand Appropriation..............c oo, 62,820 626,421
Less:  General Fund Reversion/Redoction .o 63,232
Net General Fund Expenditure .. .. 536,585 626,421 903,462

D40W01.03 PLANNING DATA SERVICES

Appropriation Statement:
2004 2005 206
Acteal Appropriation Allowanse

Number of Authorized POsITIONS ... e e csiienn 17.00 18.00 12.00
01 Salarcs. Wages and Fringe Benefits ... e 1,023,558 1.204,548 971,933

O3 COMIMUTICRION . oo e e 12,622 13,346 8,695
0 Travel............. 5.624 1.308

08 Contractual Services.... e 358460 224,750 165,148
09 Supplies and Matcrials ... 31.980 23,733 23.733
1} Equiprment—Reylacement 72,852

13 Fixed ChalEes oviviieercee e e e ene s rars e e e e e 20
Tonal Operating EXPESES oo s ieres e ens s s ene s 481,564 265,177 197,576
Teral Expenditure ... 1,605,122 1,469,725 1,169 509
Original General Fund Appropriation........ e 1 606,292 1.456.057
Transfer of General Fund ApPpProprintion. ......c.ooviveeiivrirees v 13,668
Total  General Fund Appropriation. ..., 1.606,292 1,466,725
Less:  General Fund Reversion/Reduchon. ..., 1,170

Net General Fund Expenditure 1,605,122 1.469.725 164,504
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DAOW01.04 LOCAIL PLANNING ASSISTANCE

Appropriation Statement:

§]

03
{4
a8
09
1}
12
13

Number of Authorized Positions ...,
Salaries, Wages and Fringe Benelfiks ..o

COMMIANRECATION .. ev e et crnasaens s ara e e e cens s bean s eaesrene s ens
Travel .. .
C'Umrauual %Lrvmes
Supplies and Materials ..
Eqmpma.,nI~--chIacunan

Grants, Subsidies and C‘unlnbutmm
Fixed Charges ...

Total Opcrating Expenses. e

Toatal Expenditure ...

Original General Fund Appropriation. ...
Transfer of CGeneral Fund Appropriation........ovee v vecvveeiesseinininnn

Total General Fund Apprepriation...
Less:  General Fund chr%mn!Rcductmn

Net General Fund Expendifure. i
Federal Fund Expenditure. ...
Reimbursable Fund EXpenditure .. .covvevceensovencreeen e

Total EXpenditune ..o

Federal Fund Income:

23.011  Appalachian State Research, Technical
Assistance, and Demonstration Projects ..............

Reimbursable Fund Income:

D40901 Goods and Services to Vanous State Agencies.............
KO0AI0 DNR-Chesapeake Bay Critical Area Comnmssion.........
S00A20 Department of Housing and Community Development.

TOMAl oo e

2604 2005 2006
Actual Appropriation Alowance
24.00 23.00 16.00
1,533,602 1,671,381 1,004,877
16,029 21,711 17.611
31,793 17,273 14374
8,382 2200 2200
13,532 2.500 2.560
1,694}
152,025
13,929 13,206 13,206
237.382 56,800 49,891
1,770,984 1728471 054,768
1,568,832 1,578,754
17,688
1,568,832 1,596,442
113,572
1,455,260 1,596,442 938,768
187 847
127 877 132.029 H16.000
1,770,984 1,728 471 1,054,768
187.847
4,152
116,000 116,000 116,000
11,877 11,877
127.877 132,029 116,000
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DADW(L05 COMPREHENSIVE PLANNING

Appropriation Statement:

2004 2005 2006
Actoal Appropriation Allowance
Number of Authorized Positions ......cc.oooccnin oo 26,00 23.00 27.00
Number of Contractual POSTHONS ..o esnseernes oo 1.60
01 Salaries, Wages and Fringe Benefits ..o 2,025,188 F68G,657 1.976,106
02 Techmical and Special Fees 7,581
03 COMIMURLCARION ..ol ans e eeae s ecee s re e eceene 2.099 7,733 7.734
04 Travel..... 16,149 5,350 4,896
07 Motor Vehicle Operation and Maintenance -3,527
08 Contruciual Services ..., 17.824 IR.083 14,583
09 Supplies and Materials ... 6,602 8,026 2,434
1 Equipment—Replaccment . 3,500
I'l Equipment—Addinonal ...
12 Crants. Subsidies and Contributions...........cceeoveeiiveeiieresennceansneenns 33383
13 Fixed CHATZES v rne et sss e e s e s 613 2250
Total Operating EXPERSEs oo vivioees it icees s cesmsessscene e s cen e e 73,143 44,942 29,652
Total EXpeiditare ... ... oo e e cesianen 2,105912 1.731,599 2,005,758
Original General Fund Appropriation. ... 1.229.563 1.053,479
Transfer ol General Fund Appropnation.. 12,060
Total  General Fund Appropriatton.......c.veeneesres s vecarins 1,228,563 1,065,539
Less: General Fund Reversion/Reduction.. .o 136,896
Net General Fund Expendifire .. ..o e 1,082,667 1,063,539 1,364,257
Federal Fund Expenditare..._. 120,285
Reimbursable Fund Expenditure ..o 892 950 666,060 641,501
Total Bapenditure ..o 2,105912 1,731,599 2,005,758
Federal Fond Income:
66,606 Surveys, Studies, TInvestigations  and  Special
PUrpese GraADES. oo vee s eveses e e ann e renssnnsen 120,295
Reimhursable Fund Income:
DA09R Goods and Services to Vanous State Agencies. ... 225 461
JODAOL Depattment of Transportation .......ocevceeeeenireneeecans 258,230 255,801 227.242
KOOADS DNR-Capital Grants and Loan Administration.............. 257259 257,259 257259
LOOATI Department of Agneulture ... 152,006 153 (00} 157,000
TOAL et et e 892,950 666,060 641,501
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D40W1.06 PARCEL MAPPING

Appropriation Statement:

2004 2005 206
Actual Appropriation Allowance
Number of Authoized Positions .. .00 10.00 9.0
Number of Contractual Positions ..o eeeees e 1.50 1.50 1.50
01 Salarics, Wages and Fringe Benefits ... .o 634,017 629,089 530,760
02 Techmical and Special Fees.. e 36,736 56,567 52,652
03 COMMUMBERTON...Lovi e ee e cnn e 3011 1,641
04 Travel e, 1,234 875
08 Contractial Seevices 3211 9,035
09 Supplies and Matenals 1,420 2432
13 Fixed Charges.... 24.554 25,887 25,133
Total Operating Expenses................ 33,530 39 870 25,133
Todal BApendiure ....oooovivieeces s rne e e 724283 720,426 608,545
Original General Fund Appropriation. ... e veneiresninnones 265,729 186,738
Transfer of General Fund Appropeiation..........ccvieeeniveeciees e 1,608
Total  General Fund Appropriation. ... 265,729 148,346
Less:  General Fund Reversion/Reduction 65.276
Net General Fund Expenditure ... 200,453 158,346 55,554
Special Fund Expendtiure......... 285,000 324610 318,151
Reimbursable Fund Expenditare oo 234,830 207,470 234,840
Total Expenditure ..o 724,283 F20,426 608,545
Special Fund Income:
D40300 Fees Collected from Goods and Services............. 285,000 324 610 315.151
Reimbursable Fund Income:
1340901 Goods and Services W Varous State Agencies............ 238.830 207.470 234 840
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MILITARY DEPARTMENT

PROGRAM DESCRIPTION

This program provides the overall statewide direction, development, and maintenance of the Maryland National Guard as
well as authority for operating the Maryland Emergency Management Agency.

MISSION

The Military Department has three missions:

Our State mission is te provide highty trained personnel, equipment, and facilitics capable of protecting life and property and
preserving, peace, order, and public safety.

Our Federal mission is to be prepared to defend the nation and its vital national security interest.

Ouwr Community mission is to add value to the communities by providing highly trained and skilled citizen-soldiers and
citizen-airmen whose military skills and discipline accrue to the benefit of employers and civic organizations.

VISION

The Military Department comprises quality people, equipment, facilities and systers to enhance our partnerships with
communities, and local, State, and federal governments.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. To ensure that the readiness of the Military Department, through preparedness, is capable of responding to State, federal, and
community requircments.
Objective 1.1 To demonstrate the Military Department’s capability to respond to these requirements through successful
completion of exercises and actual occurrences.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Successful completion of readiness program requirements 100% 100% 100% 100%
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MILITARY DEPARTMENT

DS0H01.01 ADMINISTRATIVE HEADQUARTERS

PROGRAM DESCRIPTION
The Administrative Headquarters program provides overall direction for the Military Department, including agency
headquarters, financial management, personnel, procurement, recruitment and retention, public outrcach and education, records
management, and administration of all facilitics used by the State’s military forces.

MISSION

To manage fiscal and administrative requirements in order to cnhance readiness for the Military Department to support State,
federal, and community necds.

VISION

Administrative Headquarters seeks to support the Military Department as the most effective military and emergency
management organization,

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. To provide resources and services to the Military Department.
Objective 1.1 The Military Department to attain 90% authorized strength by 2007,

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
loput: Number of Guardsmen 8,638 7,131 7,270 7.528
Output: Percent of authorized strength 88% 83% 85% 88%
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MILITARY DEPARTMENT

D50H01.02 AIR OPERATIONS AND MAINTENANCE
PROGRAM DESCRIPTION

This program operates and maintains the Warfield Air National Guard Base at Martin State Airport. This reservation is used
by the Maryland Air National Guard, which is represented by the 175" Wing. Federal shops for repair of Maryland Air National
Guard aircraft are also located here. These facilities suppert the operations, training and readiness for over 1,690 Maryland Air
National Guard members who perform humanitarian and national security missions (federally underwritten) and response for State
and local support requests, to include responses to man-made and natural disasters.

MISSION

To provide the base support for the Maryland Air National Guard (MDANG). This includes operations, custoedial support,
repair and maintenance of the MDANG’s airbase facility at Warfield Air National Guard Base, Martin State Airport.

VISION

This vision of the Maryland Air National Guard, supported by state-of-the-art facilities, is to be the premier unit equipped
with leading edge technology and poised in readiness to meet tomorrow’s challenges.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. All facilities and real property support the operational and training needs of the Maryland Air National Guard to support

ongoing Maryland Air National Guard operations and respond to State and local emergencics.
Objective 1.1 To maintain 95% or better, facilities in a fully functional status in compliance with National Guard Burcau

requirements.
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Input: Number of facilities 4% 48 48 48
Quality: Percent of facilities in fully functional status 94%, 96% 98% 98%

Goal 2, All operations and maintenance of facilities performed in a safe manner that promotes the health and welfare of the
workforce.
Objective 2.1 To provide a safe workplace for the workforce and members of the Maryland Air National Guard by reducing
lost work hours as a result of accidents.

2003 2004 2005 2006

Pertormance Measures Actual Actual Estimated Estimated
Input: Number of accidents 7 G 4 3
Qutcome: Number of lost work hours 0 2,080 20 10
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MILITARY DEPARTMENT

DS0H01.03 ARMY OPERATIONS AND MAINTENANCE
PROGRAM DESCRIPTION

This program operates and maintains 42 armories in 19 counties and Baltimore City. These armories are used by the
Maryland Army National Guard, represented by units of the historic 29" Infantry Division (Light), the Troop Command (Non-
divisional units) and the State Area Readiness Command {headquarters). Support facilitics include the United States Property and
Fiscal office located in Havre de Grace, an army air field at Aberdeen Proving Ground, various vehicie, equipment and aircraft
maintenance facilities, and four training sites to include its major factlity, Camp Fretterd, in Reisterstown. These facilities, comprised
of over 300 buildings and 4,000 acres of land, staffed with over 200 Military Department employees, support the operations, training
and readiness for over 6,800 Maryland Army National Guard members who perform humanitarian and national sceurity missions
(federally underwritten) and responsc for State and local suppott request, to include responses to man-made and natural disasters.

MISSION

To provide the facility support for the Maryland Army National Guard (MDARNG). This includes operations, custodial
support, repair and maintenance of the MDARNG's facilities located throughout the State of Maryland.

YISION

The vision of the Maryland Army National Guard, supported by the state-of-the-art facilities, is to be the premier unit
equipped with leading edge technology and poised in readiness to meet tomorrow’s challenges.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. All facilities and real property support the operational and training needs of the Maryland Army National Guard to support

ongoing Maryland Army National Guard operations and respond to State and local emergencies.
Objective 1.1 To maintain 95% or better, facilities in a fully functional status in compliance with National Guard Bureau

requirements.
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Input; Number of facilities 42 42 43 44
Output: Pereent of facilities in fully functional status 61% 60% 66% 66%

Objective 1.2 To provide a safe workplace for the workforce and members of the Maryvland Army National Guard by
reducing lest work hours as a result of accidents.

2063 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Inpat: Number of accidents 8 7 4 3
Output: Number of lost work hours 3,050 200 20 10

Goal 2. The reduction in overall consumption of energy by 15% and water by 10% over the next 9 vears at all facilities without
degrading quality of life and operational readiness for the Maryland Army Natienal Guard,
Objective 2.1 To reduce energy consumption.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Imput: Percent Reductien in BTU’s consumed 5% 6% 8% 10%

Objective 2.2 To reduce water consumption in line with the Governor’s mandate.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Input: Percent reduction in water consumed. 4% 5% 9% 9%
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MILITARY DEPARTMENT

D50H01.05 STATE OPERATIONS
PROGRAM DESCRIPTION

The State Operations program provides overall direction for the Military Department relating to our community missions to
include: vouth programs, veterans’ burial honor detail, and distributive training technology (DTT) and telework centers. This program
seeks partnerships with employers and educational institutions to recruit and retain guality personmel. The Military Department views
this organjzation as one that values teamwork, provides a role model for youths and shows proper burial recognition te veterans who
served their country,

MISSION

To enhance the communities by providing highly trained and skilled citizen-soldiers and citizen-airmen whose mikitary skills
and discipline acerue to the benefit of our youth, cmployers, civic organizations, and citizens of Maryland.

VISION

State Operations is intent on establishing and maintaining community partnerships that strengthen the organization and
provides benefits to our citizens now and in the future.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. At risk youth (Military Youth Challenge (MYC) graduates) to become productive citizens.
Objective 1.1 Increase the percentage of MYC graduates who continue their schooling, get a job, or enter the military from

66% to 92%.
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Input: Number of students 200 200 200 200
Output: Percent of MY C graduates who continue working 80% 66% 92% 92%

Objective 1.2 Increase the percentage of MYC graduates who achieve their GED diploma from 63% to 75%.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Input: Number of students 200 200 200 200
Output: Percent of MYC graduates with GED diploma 72% 63% 75% 75%

Obijective 1.3 To maintain the perceatage of MYC graduates in their Post Residential Phase that have active Mentor
relationships beyond six months at 70%.

2003 2004 2008 2006

Performance Measures Actnal Actual  Estimated Estimated

Input: Number of students 200 200 200 200

Output: Percent of MYC graduates with active mentor relationships 63% 82% 70% 70%
Objective 1.4 To graduate at least 100 MYC students per class.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated

Input: Number of students per class 100 100 100 100

Output: Average number of MYC graduates 93 113 100 100
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MILITARY DEPARTMENT

D50H01.05 STATE OPERATIONS (Continued)

Goal 2. Operate the Veterans Burial Detail Program to provide honors with dignity for deceased veterans and their families in

Maryland
Objective 2,1 Provide at least 2,000 services per year with no complaints.
2003
Performance Measures Actnal
Input: Number of services performed 2,958
QOutput: Percent of services performed without complaint 100%

2004 2005 2006
Actual Estimated Estimated
3,164 3,300 3,300
100% 100% H0H0%

Goal 3. Operate the DTT/Telework Program to provide at least 14 sites located n key strategic geographic arcas.
Objective 3.1 To provide alternative work sites for teleworking, emergency management response and training.

2003

Performance Measures Actual
Input: Number of Users 15,959
Output: Number of Usage Hours' 96,724

2004 2005 2006
Actual Estimated Estimated
16,022 22,000 23,060
98,043 112,000 117,000

The DTTP sites are set up to cover several programs: video conferencing, video class, video training, computer classes, tele-work,
etc. Usage Hours are increasing due to an increase in open sites, a drastic increase in state agency and college use, and operational
changes that resulted in more accurate reporting procedures and more flexible staff coverage of events.
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MILITARY DEPARTMENT

D5S0H01.06 MARYLAND EMERGENCY MANAGEMENT AGENCY
PROGRAM DESCRIPTION

This program provides the overall statewide direction, development, implementation and coordination of mitigation,
preparedncess, response, and recovery activities with local jurisdictions, State departments/agencics, federal departments/agencies,
private and volunteer organizations.

= Mitigation: Taking sustained actions to reduce or eliminate long-term risk to people and property from hazards and their
effects.

" Preparedness: Building the emergency management profession to prepare effectively for, mitigate against, respond to and
recover from likely or potential Maryland hazards by planning, training, and exereising.

» Response: Conducting emergency operations to save lives and properly by positioning emergency equipment and supplics,
evacuating potential victims, providing food, water, shelter, and medical care to those in need, and restoring critical public
services.

» Recovery: Rebuilding communitics so individuals, businesses, and governments can function on their own, return to
normal life, and pretect against future hazards.

MISSION

To lead, coordinate, and support the State of Maryland in a comprehensive, all-hazard emergency management system of
mitigation, preparedness, response, recovery and homeland defense for the purpose of reducing the loss of life and property and
protecting our institutions and environment.

VISION

To be the national model for state emergency management organizations.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Readiness. Develop and maintain the capability to effectively perform the 13 Emergency Management Funetions (EMFs)
as defined by FEMA in the Capability Assessment for Readiness {CAR} to prepare for, mitigate against,
respond to, and recover from disasters.

Objective 1.1 To reach an 80% rating (average of 4 on a 5 point scale) or betier on the Capability Assessment for Readiness
(CAR) by 2003 and sustain the rating in the future.

Note: The 13 Emergency management Functions (EMFs) are 1) Laws and Authorities, 2) Hazard Identification and Risk Assessment,
3) Hazard Mitigation, 4) Resource Management, 5) Planning, 6) Direction, Control, and Coordination, 7) Communications and
Warning, 8) Operations and Procedurcs, 9) Logistics and Facilities, 10) Training, Exercises, Evaluations, and Corrective
Actions, 11} Crisis Communications, 12} Public Education, 13} Finance and Administration. The 13 EMFs arc rated on a scale
of one to five, five being the highest possible score. The assessment is based upon State government capabilities which include
the readiness of our State department and agency partners. The year 2000 ratings scrve as the bascline.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: CAR composite score’ 86% 89% 89% 90%

! Scores based on a scale of 1-5, 5 being highest possible score. Average composite score of each 13 EMF is divided by § and
percentages are developed based on that score.
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MILITARY DEPARTMENT

D50H01.06 MARYLAND EMERGENCY MANAGEMENT AGENCY (Continued)

Objective 1.2 To obtain an increased level (50% match by FY2008) of federal Emergency Management Performance Grant

lunds for State and local emergency management operating costs.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Input: Federal EMPG share of State/local emergency 39% 42% 45% 43%

management operating costs

Goal 2. Performance. Demonstrate the state’s capability to respond to emergencies through evaluated cxercises, incorporating

lessons learned in to improvements.
Obhjective 2.1 To maintain a rating of “success” in 90% of evaluated arcas on an annual basis.

Note: Ratings arc based upon objectives for annually evaluated exercises for the chemical stockpile at Aberdeen Proving Ground and
the Calvert Cliffs and Peach Bottom nuclear power plants whose emergency preparcdness zones include local jurisdictions in

Maryland. The ratings are indicators of probable performance in an actual emergency.

2003 2004 2005 2006
Performance Measures . Actual Actual Estimated Estimated
Quality: Evaluated exercise rating © 100% 98% 90% 90%

Goal 3. Administration, To reduce death, injury, and economic loss by providing guidance and assistance for development,

maintenance, and enhancement of emergency preparedness, including homeland defense, mitigation, recovery and disaster

response throughout the state in conjunction with local jurisdictions, emergency managers and state agencics.

Objective 3.1 Provide grant allotments and (cchnical assistance annually in support of grant activities to 100% of the State’s

emergency management jurisdictions.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Input: Pecreent of local emergency management jurisdictions

provided grants and technical assistance 100% 100% 100¢% 100%

* The Radiological Emergency Preparedness (REP), Calvert Cliffs, and Peach Bottom are the exercises by which MEMA is federally

evaluated. Each exercise has its own objectives by which MEMA is assesscd.
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MILITARY DEPARTMENT

SUMMARY OF MILITARY DEPARTMENT OPERATIONS AND MAINTENANCE

2004 2005 2006
Actual Appropriation Altowance
Taotal Nutnber of Authorized POSIUONS ..o 331.00 330,00 330.00
Total Nurber of Contractual Positions...........cooeiiiieiee e 50,00 34.50 34,00
Salaries, Wages and Fringe Benefies 15,012,796 15,337,732 16,524 (006
Technical and Special Fees ... 2047 528 1005 654 1,0354,492
OPerating EXPeSes ..o 132,059,488 20,660,611 31,141,307
Original General Fund Approprimtion. ..o 14,454,100 13,461,716
Transfer/Reduction ..........ccoooeeeevcceiiiecnennnnn, 11,006 159,649
Total  General Fund Appropristion ... 14,465.100 13,621,365
Less:  General Fund Reversion/Reduction ... 1,082,454
Net General Fund Expenditure. ..o 13.382,646 13621365 13,485,000
Special Fund Expenditre....... 174,267 174,267 174,267
Federal Fund Expendiwre.......... 135,314,266 32,608,363 35,060,628
Reimbursable Fund Expenditure 248,633
Total EXpenditure ..o e 149,119,812 46,403,997 48,719,805
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MILITARY DEPARTMENT

D5OHU1.1 ADMINISTRATIVE HEADQUARTERS

Appropriation Statement:

2044 2005 26
Actoal Appropriation Allwance
Number of Authorized POSIHONS ... 27.00 28.00 28.00
Number of Contraciual POSIONS e v 4.50 4.50 3.50
01 Salaries, Wages and Fringe Benefits ..o, 1,584,452 1.604 545 1,590,237
02 Technical and Special Fees 184,558 156,280} 156,280
03 COTIIUDIEAION 1ot en sy cceansrea e ee e e e easaereenseens 84378 126,465 HR? 9
04 Travel ... 22,363 7.100 7.100
0% Fuel and Udlitics 8,008
07 Motor Vehwte Operanon and Mamlenancu 55,262 27,8657 34.624
08 Contractual Services... 147,346 20,847 30,947
09 Supplies and Matcrials 124,959 36,148 15,672
10 Equipment—Replacement .. 68,699 6,335 6.335
11 Eguipment—Additional ... 7.182 2,630 2,630
12 Grants, Subsidhes and Lonrllbulwm 675,469 522,500 39,976
13 Fixed Charges... 38.553 117,209 57,898
14 Land and Slrucmrc% 704
Total Operating EXpenses ..o 1,192,983 875,241 308,901
Tedal Expendibure e 2,961,993 2.633,066 2355418
Onginal General Fund Appropriadion...........oceeeeivrcviveniisee e 2.674,754 2,393 .406
Transfer of General Fund AppropOation.........ccovveviveeiineciee i 20,502
Total  General Fund Appropriation ... 2,674,754 2,413,908
Less:  General Fund Reversion/Reduction . 171,282
Net General Fund Expenditure .o 2,503,472 2413908 2.196.016
Special Fund Expenditure.. 52,276 52276 §2.276
Federal Fund Expenditire. ... 406,245 166,882 107,126
Total EXpenditife oo 2,061,993 2.633.066 2355418
Special Fund Income:
D300 Ammory Rentals. ..o scenns v e e 52,276 52,276 32,276
Federal Fund Income;
12,401 National Guard Mlht.lry Opcmnons and Mainte-
nance Projects .. 406,245 166,582 107,126
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MILITARY DEPARTMENT

DSOHO0L.02 AIR OPERATHONS AND MAINTENANCE

Appropriation Statement:

20404 2005 2046
Actual Appropriation Allowance
Number of Authonized Positions ... 64,00 635.00 635,00
01 Salanes, Wages and Fringe Benelits........ . 3,373,593 3,245,001 3.447.071
03 CoOmMMUDICAION ..ottt e e ean e ean s et an e ereas 407 93 93
D TEAVED et e et e e e e e 8,085 2073 2073
06 Fuel and Utilities . a64. 744 441,682 676,331
07 Motor Vehicle Operation and Maimtenance 35,190 14,030 14,030
08 Contractual Scrvices ... 33,714¢ 38.653 35,655
(9 Supplics and Materials ... 160,206 144,370 149370
11 Eguipment—Additional .. 2,669 890 890
13 Fixed Charges ......... 27,50 26,709 26,799
Total Operating EXPenses. ..o #56,524 673.592 908,441
Total Expendiltre ..o 4230,117 3,914,503 4,355,512
Onginal General Fund Appropriation.........oo e isnn s 747,354 701,137
Transfer of General Fund Appropriation...........o.cevieeieeivinsinesiene 6,625
Total General Fund Approprialion. ... ieeenens 747,354 715,762
Less:  General Fund Reversion/Reducthion A7 558
Net General Fund Expenditure......... 699 496 T15.762 680,041
Federa) Fund Expenditure. ... 3,530,621 3.198.831 3675471
Total EApenditure .. .ooocoivieei e e 4.230,117 3,014,593 4,355,512
Federal Fund Income:
12401 National Guard Military Operations and Mainte-
HANCE PIOJECIS vt 3530621 3.198.831 3675471
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MILITARY DEPARTMENT

D50H$1.03 ARMY OPERATIONS AND MAINTENANCE

Appropriation Statement:

2004 2005 24H)6
Actual Appropriation Allowance
Number of Authorized POSIIONS ..o 124.00 123.00 123.00
Number ol Contractual POSINONS ..., B.00 5.00 51X
01 Salaries, Wages and Fringe Benefits ..o 4567616 4,953,612 5.123,683
02 Technical and Special Fecs ..o 56,581 230,509 230,509
03 COMMUIMEEEON oo asss o oot eee e st sen s eescenene e s eee e 201,176 266,677 188,898
{4 Travel ... 56,590 5,484 5,494
06 Fuel and Utlities . . 1,768.361 1.170,434 2,103,119
7 Motor Vehicle Qperation and Maintenance 99,253 60,075 6,075
08 Contractual Services............. 680415 345,271 306.286
(% Supplics and Materials... 281,493 273,671 73671
13 Equipmenl—Replacement . 15.416 53,750 53,750
11 Equipment—Addinomal ... e 2,388 30,000 3000
13 Fixed TharZes oo s e en e 9,344 5021 G05,977
14 Land and SIrBCTUTES ovvvres e rnes e cas s e e 780,762 308,041 398,041
Total Operating EXPensScs.. oo icsiie s erescen e ean s 3,895,198 2608 434 4325311
Total Expenditure ... 9,369,395 TF92.555 9,679,503
Onginal General Fund Appropoiation. ..., 5315003 5,054,113
Transfer of General Fund Appropniation. ..., 250,000 76,930
Total  General Fand ApPropriflion....c....ccvriivnivinnceinin e 5,565,003 5,131,043
Less: General Fund Reversion/Reduction.. .. 34401,354
Net General Fund Expenditure 5,224,649 5,131,043 5,060,810
Special Fund Expenditure.... 121,991 121,991 121,991
Federal Fund Expenditure.. 4,022,753 2,539 521 4,496 702
Total Expenditure ... 9,369,393 7.792 555 9,679,503
Special Fund Income:
DS030] Ammory Rentils. ..o e e 121,991 121,991 121 991
Federal Fund Income:
12401 National Guard Military Operations and Mainte-
RANCE PTOJECES oivetiiecree e v e orevs e 4022755 2539521 4,496,702
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MILITARY DEPARTMENT

DS0HGL.05 STATE OPERATIONS

Appropriation Statement:

2004 2005 204w
Aetual Appropriation Allowance
Number of Authorized Positions ... 64.00 57.00 57.00
Number of Contraciual POSTIONS oo oo ens e e 33.00 25.00 25.00
01 Salaries, Wages and Fringe Benefits ..o 2318118 3,001,402 2,736,406
(2 Technical and Special Foes oo 12017171 618,865 585243
03 CoOmMUDICAIOM oot ae s eear et en e e e e eee g eee o HIE 164 1147018 99,364
04 Travel ... 122,346 86,779 37,140
06 Fuel aned Utilithes. . 35.6003 27,238 41,835
07 Motor Vehicle Operation and Maintenanee 74,165 531,491 400,807
0% Contractoal Services ... 801,368 499 448 576,692
(09 Supplics and Materials ... 471,039 191,331 214,875
10 Equipment—Replacement . 2619 11,093 21,499
11 Equipment—Additional ............... 7.23%
12 Grants, Subsidies and Conmbistions ... e ee td4 166,778 (38,578
13 Fixed Charges .oo.ovcoivriierniiinnns 81,645 £9.146 91,424
14 Land and SIEUCTUES oot eeere s et et see b aesain 36,911 08,000
Total Operating EXPENScs. ... e 1,737,504 1.333.431 1502214
Temal Expenditure . 5257393 4953718 5,123,803
Original General Fund Appropriation........evevenvniisis e 3,193,171 2754,385
Transfer of General Fund Appropriation.........ooeeeivesiiceneieesovenens —250,000 32276
Tewal  General Fund Approprislion... ... oei e 2,943,171 2786661
Less:  General Fond Reversion/Reduction. ... 61,343
Net General Fund Expenditure ..o 2581 828 2,786,661 3053744
Federal Fund Expenditure......... 2,426,932 2167.057 20700118
Reimbursable Tund Expenditure ..o, 248,633
Total Expenditure oo 53,257,393 4,953,718 5,123 863
Federal Fund Income:
12401 National Guard Militny Operations and Mainte-
nance Prajects 2,426,932 2,167,037 2070119
Reimbursable Fund Income:
DHSAOS Executive Department-Boards, Commissions and
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MILITARY DEPARTMENT

D50HU1.06 MARYLAND EMERGENCY MANAGEMENT AGENCY

Appropriation Statement:

Number of Authorized Positions ... ..o

Number of Contractual POSIOONS.....ooii e sren e

01 Salaries, Wages and Fringe Benefits ..o v

02 Techmeal and Special Fees,

03 COTIMUMICHIDN o0t ceeee oo esn e cans s sre st es s eetsean st eansresssen s

04 Travel ..
06 Fuel and

07 Motor Vehicle Gperation and anlename
08 Contractual Services..

09 Supplics

1} Equipment—Replacement ..

Lt1]1t|c'~;

and Matcria]s

11 Equipment—Additional ... e ——
12 Crants, Subsidies and Lonmbunons

13 Fixed Charges...

14 Land and ‘ilruunrc%

Total Operating EXpenses ...

Totat Expenditure e

Original General Fund Appropriation.......cc.oeevvveesiveneiss s
Transfer of General Fund Appropriation........c...ocooeeeiceeicis e

Total ~ General Fund Appropriation...
Less:  General Fund Rew er«;mn!Ruducuon

Net General Fund Expenditure. ...

Federal Fund Expenditure..

Total Expenditure......

Federal Fund Income:

200,703

83.536
83.539
83.544
83.548
83557
83.5360

83.562
83.504
83.565
97.004
97.008
97.021
97.023
97.040

97042
97.052

Interagency Hazardous Matenals Public
Sector Training and Planning Grants..........c........

Flood Mitgaton Assistance ...

Cnsis Counseling.....

Public Assistance Granls,,...,

Hazard Mitigation Grant Progra.m

Pre-Thsaster Midgation...

Federal Assistance m Tn di\ iduals aml
Households ~-Other Needs .. "

Statc and Local All Hazards E.mcrucncy ()p:,r—
atioms Planming ..

Citizen Cormps...

Community Emergency Rcsponsc Tcams

Statc Domestic Preparedness Equlpmcnt Supporl
Program... .

Urban Ancas Secunly Inmdmc

Hazardous Materials Assistance Proguun

Community  Assistance  Programs-State Suppon
Services Element ..

Chemical 'Slm,kplic Emt,rgt,nu Prcparcdness
Program... - .

Emcrgency Managcmcm Putormamc Grame

Emergency Operanons Centers ..

2004 2045 2006
Aetual Appraopriation Allowance
3200 37.00 5700
4.50 3
2,769,017 2,940,172 3,326,699
t54.618 82,460
296,406 210751 195,811
165,430 38,000 53,000
63,452 55,000 69.300
141,841 7.400 15040
2,557,117 606.900 523,650
164,070 57,000 54,000
288,498 294,000 60.263
272,142 214,342 52,327
120,316,568 22,675,000 22,730,497
11,304 10.500 10,500
100,451 29,050
124.377.279 24.164.893 23,796,440
127,300,914 271101065 27,205,599
2,523,818 2,550,675
11,000 23,316
2,534,818 2,573,991
i6lal?

2373201 2,573,991 2,494,389
1249277713 24,536,074 24,711,210
127.300.914 27,116,065 27,205,599

165,558 196,000 196,000
109,678 200,000 200,006
380,827
29,303,109
1,109,664 500,000 697,615
61302 375,000 373,000
8,108,606
[.012.436
76.967 50,000 50,000
300,000 300,000
37.672.123 1,000,000 10,000,000
42,715,799 10,000,000 10,000,000
17,144 5,00 5000
RN 000 FO000
1,240,869
2,855,082 2840074 2,817,595
451

124927713

24,536,074

24751210
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MARYLAND INSTITUTE FOR EMERGENCY MEDICAL SERVICES SYSTEMS

D53T00.01 GENERAL ADMINISTRATION
PROCRAM DESCRIPTION

The Maryland lnstitute for Emergency Medical Services Systems {MIEMSS) oversees and coordinates all components of the
statewide EMS system (including planning, operations, evaluation, and research), provides leadership and medical direction, conducts,
approves and/or supports EMS educational programs, operates and maintains a statewide communications system, designates trauma
and specialty centers, licenses and regulates commercial ambulance services, and participates in EMS-related public education and
prevention programs.

MIEMSS provides the executive support for the EMS Board in reviewing and approving the budgets for agencies receiving
funds from the EMS Operations Fund, developing and promulgating regulations and protocols, proposing EMS system legislation,
licensing/certifying and disciplining EMS providers, and conducting other EMS Board business. MIEMSS also provides the
administrative and staff support for the Statewide EMS Advisory Council and five EMS regional councils.

MISSION

Consistent with Maryland law and guided by the EMS Plan, to provide the resources (communications, infrastructure, grants,
and training), leadership, (vision, expertise, and coordination), and oversight (medical, regulatory, and administrative) necessary for
Maryland's statewide emergency medical services (EMS) system to function optimally and to provide cffective care to patients by
reducing preventable deaths, disability, and discomfort.

VISION

To be a state EMS system acknowledged as a leader for providing the highest quality patient care and sought out to help
other EMS systems attain the same level ol quality carc.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goal 1, Provide high quality medical care to individuals reeciving emergency medical serviees.

Objective 1.1 Maryland will maintain its trauma patient care performance above the national norm at a 95% or higher
statistical level of confidence.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outcome: >95% statistical level of confidence that Maryland

performs above the national norm Yes Yes Yes Yes

Objective 1.2 By 2006, maintain an overall inpatient complication rate of 10% or less for Maryland trauma centers

2003 2004 2005 2006
Performance Measurcs Actual Actual Estimated Estimated
Outcome: Statewide trauma center complication rate 12.3* * 10.0 10.0

Objective 1.3 Achieve 20% witnessed sudden cardiac arrest resuscitation upon ER arrival in 70% of jurisdictions by 2004.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of jurisdictions achieving 20% Witness resuscitation 63 ** 70 75

(witnessed V Fib or V Tach sudden cardiac arrest)

Note: * Based on results of last year's data (an overall increase of 0.4% in trauma center complication) the Trauma QIC worked to
re-establish uniform complication definition and collection process during FY 04. Baseline data will be presented in next
year's MFR.

** Presently waiting for the 2004 paticnt records to be completed and verified.
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MARYLAND INSTITUTE FOR EMERGENCY MEDICAL SERVICES SYSTEMS

MARYLAND INSTITUTE FOR EMERGENCY MEDICAJ. SERVICES SYSTEMS

D53T0.01 GENERAL ADMINISTRATION

Appropriation Statement:

Number of Authorized Positions ..o
Number of Contractual Positions.........ocoeveieienn s
01 Salades, Wages and Pringe Benefits ...
02 Technical and Special Fees ... e e

03 Communication...............
04 Travel..
06 Fuel and Ui]ht]c&

07 Motor Vehicle Opemnon and M.ilntcnance .
08 Contractual Services .
08 Supplies and Malcndls
10 Equipment—Replacement
11 Equipment—Additional.......
12 Grants, Subsidies and Contributions..
13 Fixed CharFes .. e

Total Operating Expenses. ..
Total Bapenditufe ..o e e
Special Fund Expendiwre. .

Federal Fund Expcndnure [OOSR PSPPSR
Reimbursable Fund Expcndlturc

Todal Expendiiore

Special Fund Income:
D53301 Maryland Emergency Medical System Operations
Fund ..
D53302 Cmnmuual Ambulancc Lmummgﬂn%peumn Fcu;
1¥53303 Miscellaneous Servies Charges.... -

TOAL L1 eees ettt ere e e s

Federal Fund Income;
93003 Public Health and Scocial Services Emergency
Fund .. -
93.127 Emergenuy Medical Services for Children, .
93259  Rural Access to Emergency Devices Gl’d[}t
93952 Luproving EMS/Traunta Care in Rural Arcas

TOLA e e

Reimbursable Fund Income:
100B3] DOT-Stae Highway Admimistratson ...

2t 2005 2006
Actoal Appropriation Allowance
92.60 91.60 91.60
11.76 950 2.90

6,282,530 6,351,343 6,437,784
533,791 397.028 405,478
971,627 1323239 1,327,656
105,607 101,000 108,000

49,720 35200 43,000
181,473 178,075 198,400
1,549,191 9u8.900 1,116,883
204,982 249,500 269,979
41,042 38,500 46,500
178,955 76,750 109,250
1,118,701 1,110,186 990,186
72,067 68,260 69,117
4,518,365 4,179,610 4,278,971
11,334,686 10,927 981 11122233
10,601,345 10,627,765 10.772.233
341,140 300,186 350,000
192,201
11,334,686 10,927,981 11,822.233
10.145,637 10,324,010 10,358,233
342,485 220,000 220,000
313,223 83,785 194,000
1,801,345 10,627,793 10,772,233
50,000
72.396 LO0L RO 100,000
199171 200,186 204,000
69.573
341,140 300,186 3503,000
192,201
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MARYLAND EMS OPERATIONS FUND

PRO-FORMA OFERATING STATEMENT

Agency Nami FY 2004 Actual FY 2005 Hev App FY 200 Alowance FY 2417 Projection FY HHIE Projection TY 200 Projectiun FY 2000 Projection
Buginning Balance {3413 7,463,772 4,769,223 7474017 12 440 290 TN 246 8,541 K12 35,515, HER
MW A Repgistration Fees-EMS, OLS Fand S1,050.199 S2A131 407 51,7219 53,270,796 53Kk 442 34,594,575 54,321,002
loterest Inceme 4,862 131,054 25,555 342 ThHH a21,690 THRZTS Fredll
General Fand Eoan Bepayment and Orhar THA33 (RN T FRLLIXEN] 276566 [RCERALY JRLCEIRLERS 11
Cumrenl Year Rovenoes HLETE A4 53,162,561 514924774 56,500, L3 5462614 56,380,850 53,208 0]3
Tetat Availuble Revenoes 58344467 57,031,784 L0390 40| A9 (k54 4248 77,233,347 472,672 e, 813 HEL
M. Fire and Rescone Tnsii (UMOE) T X - - X .
RN (RRI2A3) 3,862 60 3,568 i) 10967 6,191,796 6377033 6,564,346 6,765,340
Md. instilute of Enterpency Medival Ser- . = N
wices Syslem DTN 10,145,637 104,324,010 141358733 10,714,233 T1.843,233 L1222 (M) 1E558.732
Shock Traume Cenler (UTMMS) RO 3as3,T57 3463357 L7 3EL 321002 3307220 3,406,446 3MIK.639
STC Replaced Equipiieit (UMMS) SO0 350,000 2RO 0 0 o o
[ et ERVI]
Crants to Local Fife, Rescus aid Ambr- 1.080.4000 L0, 000 L0 110,080, 00H3 108 0400),0480 10,000,000 LR 0
dnee WAKO0L
m“‘;']“g‘,: fé;‘;“ Police—dviuion Divisian 14,194,426 15,797,556 15 M4 476 14,921,994 16,638,324 16,566,178 17,243,594
BFW - EMS Loan Fund und Ml Stute .
Firemen's Asseciation Prograns £.4113.744 1,403,744 L3, 744 | 413,744 1,403,744 1,403,744 1403744
Churrem Year Expondilures 33,575,244 50,457 067 47,933,201 46,447,174 48,641,565 49 Aoy Wi S5 A26E
Emling Balance {#/31)) 4,760,223 TAT4TIT 12,464,201 IHO0T 240 2R.5491 K32 35,505,868 40,273,455

* Lelenpier replacement not vet addressed,
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DEPARTMENT OF VETERANS AFFAIRS

PROGRAM DESCRIPTION

The Department of Veterans Aftairs provides administrative services to veterans and their dependents, manages five veterans
cemeteries, maintains lour veterans war memorials, and operates and manages the Charlotte Hall Veterans Home,

MISSION

The Maryland Department of Veterans Affairs delivers services and programs to assist veterans, their families and survivors
in obtaining federal, state and local benefits provided by law in recognition of their service to state and country.

VISION

The Department is as an advocate of veterans’ issues and will dedicate itself to the preservation and enhancement of benefits,
rights, and entitlements to ensure that veterans and their families live productive and successful lives.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Promote awarcness of services and benefits available to veterans, their dependents, and survivors.
Objective 1.1 Maintain the number of client contacts at fiscal 2003 levels in fiscal vear 2006,

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Inputs: Maryland veteran population 485,116 477,152 468,956 460,505
Outputs: Number of client contacts 69,720 56,158 69,720 69,720
Number of new power-of-attorney assignments 981 808 850 850

Goal 2. Assure maintenance of burial areas, surrounding lawn areas, buildings, and roads that fulfills the expectations of family
members and members of the veterans community.
Objective 2.1 Reduce grounds maintenance complaints filed by family members by 10% in fiscal year 2006 while
increasing the number of complaints resolved within 30 days to 97%.

2003 2004 2005 2006

Performance Measures Actual Actunal Estimated Estimated
Inputs: Number of burial sites 54,137 57,322 60,662 64,232
Outcomes: Number of complaints received 213 150 135 115
Quality: Percent change in number of complaints +13.3% -29.6% -10% -13%
Percent of complaints resolved within 30 days 95% 96% 97% 97%

1—272



DEPARTMENT OF VETERANS AFFAIRS

D55P00.01 SERVICE PROGRAM

PROGRAM DESCRIPTION

The Veterans Service Program provides information, guidance, and assistance to veterans, their dependents, and survivors in
applying lor and obtaining federal, state and local benetits and entitlements granted by law.

MISSION
The Veterans Service Program aids veterans, their dependents, and survivors in the preparation, development, and resolution
of claims for: service-connected disability compensation, pension, death benefits, educational assistance, home loans, medical care,
and other benefits available from federal, state and local organizations,

VISION

We envision a State that improves the cconomic well being of its veterans and their families by providing quality benefits
information and counscling.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Promote awareness of services and benefits available to veterans, their dependents, and survivors.
Objective 1.1 Maintain the number of clicnt contacts at fiscal 2003 levels in fiscal year 2006.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Inputs: Maryland veteran population 485,116 477,152 468,956 460,505
Outputs: Number of client contacts 69,720 68,830 - 68,830 68,830
Number of new power-of-attorney assignments 981 898 850 850

Goal 2. Provide effective benefits counseling and claim development services to veterans and their dependents.
Objective 2.1 Prepare and submit 100% of claims within the month of receipt in fiscal year 2006.

2003 2004 24105 2006
Performance Measures Actual Actual  Estimated Estimated
Quality: Percent of claims filed within month of receipt 100% 100% 100% 100%

Objective 2,2 Maintain the proportion of benefit awards during fiscal year 2006,

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of benefit awards on initial claims 69% 62% 6% 69%
Percent of bencfits denials on initial claims 31% 38% 31% 31%
Percent of benefit awards on appeal issues heard 26% 49% 49% 49%
Percent of benefit denials on appeal issues heard 10% 32% 10% 10%
Outcome: Monetary value of new claims benefits awarded
during fiscal vear (millions) $14.5 $10.2 S12.0 $12.0

Objective 2,3 Maintain customer service satisfaction at 96% during fiscal year 2006,

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Output: Number of customer satisfaction surveys solicited 670 730 730 730
Quality: Percent of customers rating service excellent or good 96% 97% %% 6%
Percent of customers rating service fair or poor 4% 3% 4% 4%
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.02 CEMETERY PROGRAM
PROGRAM DESCRIPTION

The Veterans Cemetery Program operates and maintains five veterans cemeteries to provide interment for eligible Maryland
veterans and their dependents.
MISSION

The Veterans Cemetery Program offers a final resting place for Maryland veterans and their cligible dependents. We will
asyist veterans and their families in cstablishing burial eligibility both prier to and at the time of need, provide professional and
dignified burial services, and perform perpetual care of burial arcas, the surrounding grounds, buildings and roads.

VISION

Veterans Cemetery Personnel will ensure that service and perpetual care that is customer focused. Our cemeteries will be
operated and maintained in such a manner that veterans and their families will be proud to bury their loved ones in a State Veterans
Cemetery.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Provide interment scrvices that are respensive to the needs of eligible veterans and their family members.
Objective 1.3 During fiscal year 2006, provide burial services for 100% of those eligible and their dependents that desire two
be buried in a Maryland Veterans Cemetery.

2003 2004 2005 2006

Performance Measures Actual Actnal Estimated Estimated
Outputs: Intermcent services provided 3,082 3,157 3,340 3,570
Outcomes: Percent of those eligible and desiring that are interred 100% 100% 100% 100%

Objective 1.2 Increase by 1% per year the percent of these cligible to be buried in a veterans® cemetery who are interred in
a veterans’ cemctery.

2003 2004 2005 2006

Perfermance Measure Actual Actual Estimated Estimated
Inputs: Estimated death population eligible for intcriment 14,995 15,251 15,467 15,507
Qutputs: Interment services provided 3,082 3,157 3,340 3,570
Outcomes: Pcreent of those cligible that are interred 21% 21% 22% 23%

Goal 2. Assure maintenance of bunal arcas, surrounding lawn areas, buildings, and roads that [ulfills the expectations of family
members and members of the veterans community.
Objective 2.1 Reduce grounds maintenance complaints filed by family members by 10% in fiscal year 2006 while
increasing the number of complaints resolved within 30 days to 97%,

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Inputs: Number of burial sites 54,137 57,322 60,662 64,232
Outcomes: Numbcr of complaints received 213 150 135 115
Quality: Percent change in number of complaints +13.3% -29.6% -10% -15%
Percent of complaints resolved within 30 days 5% 96% 97% 97%
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.03 MEMORIALS AND MONUMENTS PROGRAM
PROGRAM DESCRIPTION
This program coperates, secures, and maintains three veterans’ memorials and monuments,
MISSION

The Memorials and Monuments Program will assure quality maintenance of the memorials honoring Maryland veterans who
served in the U.8. Armed Forces during World War 11, Korean Conflict, and Vietnam Era.

VISION

The superior appearance of our veterans” memoriats will place Maryland at the forefront of honoring the military history and
contributions of its men and women who served and sacrificed for their state and nation.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Assure that the maintenance of grounds and structures preserves the reverent symbolism of the Maryland Veterans’
Mcemorials.
Objective 1.1 During fiscal ycar 2006, all organizations using the Memorials for ccremonial functions will rate the
appearance and use of the Memorials as acceptable or better than acceptable.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outpats: Number of ceremonies conducted 6 6 6 6
Number of satisfaction surveys returned 0 6 6 6
Outcomes: Percent rated as acceptable or better than acceptable N/A N/A 100% 100%

Note: N/A = Not applicable
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.05 VETERANS HOME PROGRAM
PROGRAM DESCRIPTION

The Veterans Home Program is charged with exercising general supervision over and proscribing rules for the government
and management of the Home, making all necessary bylaws and regulations governing the admission, maintenance and discharge of
the residents, monitoring of the Contractor providing the health care management in the Home, and all things necessary to
successtully carry into effect these purposes.

MISSION

The Charlotte Hall Veterans Home provides an Assisted Living and Skilled Nursing care facility for Maryland veterans who are
unable to take care of themsclves duc to disability, advancing age, or have requiremients for nursing home care. The Home provides the
support and scrvices required for shelter, sustenance, social support, and medical care with the intent to improve resident quality of life and
when practical, return the resident to the community.

VISION
Provide the highest quality long-term care to Maryland veterans.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goal 1. Promote the functional independence of each resident,

Objective 1,1 Maintain the residents” ability to perform their daily living requirements at or below the State average during
cach fiscal year.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated FEstimated
Inputs: Resident population 273 275 305 335
Ontcomes: Percent of incidence of cognitive impairment 18.8% 21.4% 19.0% 19.0%
Prevalence of bladder or bowel incontinence w/o toileting plan 51.9% 35.6% 40.0% 40.0%
Prevalence of bedfast residents 53.5% 10.1% 7.0% 7.0%
Incidence of decline in late loss of Assisted Daily Living skills 19.7% 16.9% 16.0% 15.5%
Incidence of decline in Range of Motion 16.4% 9.7% 8.0% 8.0%
Quality: State Average:
Pereent of incidence of cognitive impairment 11.6% 10.5% 10.5% 16.5%
Prevalence of bladder or bowel incontinence w/o toileting plan 41.9% 40.2% 40.2% 40.2%
Prevalence of bedfast residents 52% 5.4% 5.4% 5.4%
Incidence of decline in late loss of Assisted Daily Living skills 13.7% 15.4% 15.4% 15.4%
Incidence of decling in Range of Motion 6.9% 6.5% 6.5% 6.5%

Goal 2. Provide a safc living environment.
Objective 2.1 Maintain the danger to residents from accidents and preventable medical conditions at or below the State
average during cach fiscal year.

2603 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outcomes: Incidence of new fractures 2.4% 0.9% 1.2% 1.0%
Prevalence of falls 18.2% 23.7% 18.0% 17.0%
Prevalence of urinary tract infections 5.9% 11.8% 8.2% 8.0%
Prevalence of pressure ulcers (bed sores) 10.9% 11.0% 11.0% 11.0%
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.05 VETERANS HOME PROGRAM (Continued)

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Quality: State Average:

Incidence of new fractures 1.0% 1.2% 1.2% 1.2%

Prevalence of falls 1.3% 11.4% 11.4% 11.4%

Prevalence of urinary tract infections 7.8% 8.2% 8.2% 8.2%

Prevalence of pressure ulcers (bed sores) 11.0% 11.0% 11.0% 11.0%

Goal 3. Maintain or improve the resident's quality of life.
Objective 3.1 Provide an environment in which indicators of resident quatity of life is at or below the State average each

fiscal year.
2003 2004 2005 2006
Performance Measures Actual Actnal Estimated Estimated
Outcomes: Prevalence of daily physical restraints 2.3% 0.0% 2.0% 2.0%
Prevalence of symptoms of depression 9.5% 8.8% 9.0% 9.0%
Prevalence of antipsychotic drug use 12.6% 12.1% 19.0% 19.0%
Prevalence of behavioral symptoms affecting others 17.7% 11.8% 12.0% 12.0%
Quality: State Average:
Prevalence of daily physical restraints 7.5% 6.2% 6.2% 6.2%
Prevalence of symptoms of depression 9.1% 8.8% 8.8% 8.8%
Prevalence of antipsychotic drug use 21.5% 20.9% 20.9% 20.9%
Prevalence of behavioral symptoms affecting others 14.4% 13.3% 13.3% 13.3%

Goal 4. Increase the resident population.
Objective 4.1 In FY 2006 increase average occupancy to 120 residents for Assisted Living and to 230 residents for
Comprehensive Care

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs: Total available beds:
Assisted Living Care 100 226 226 226
Comprehensive Carc 278 278 278 278
Outputs: Average daily residents:
Assisted Living Care (Residents) 72 88 110 126
Comprchensive Care {Residents) 137 187 195 208
Total Occupancy (Percent) 68.5% 54.6% 60.5% 66.3%
Percent occupancy - Assisted Living Care 72% 38.9% 48.7% 55.8%
Percent occupancy - Comprehensive Care 67.3% 67.3% 70.2% 74.8%
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DEPARTMENT OF VETERANS AFFAIRS

SUMMARY OF DEPARTMENT OF VETERANS AFFAIRS

2004 2005 2006
Actoal Appropriation Allowance
Tatal Number of Authorized Positlons..........ceviveiieiiei e 67.00 66.00 66.00
Total Nurnber of Contractual Positions ... 1.92 1.92 276
Salaries, Wages and Fringe Benefits ..o 2.766,247 2.926.745 3046225
Technicat and Special Fecs. ... 49,541 56,288 72,955
Operating Expenses ..., 11,678,190 13,671,457 14,727 (%4
Original General Fund Appmprlmlon 9,341,867 2.271.694
Transfee/Reduction .. 54954
Total  General Fund APPropriation ..........c...ooerieeivnnieeccconiccnireees 9341867 9.326.648
Less:  General Fund ReversmnfRedur,tlon 530,016
Net General Fund Expendiiare 8,811,851 9,326,648 1,251,056
Special Fund Bapenditule ... e 242 435 263,330 266,650
Federal Fund EXpenditirc.... oo cvevcen e 5,439,687 7.064,492 7,328,568
Total Expenditure ..., 14,493,973 16,654,490 17,846,274
DS5PHLOL SERVICE PROGRAM
Appropriation Stalement:
2004 2085 2006
Actnal Appropriation Allowance
Number of Authorized PosBions ... 18.00 20.00 20,00
Number of Contractual POSITIONS ..o e e e e 1.00 1.0 LOO
01 Salarics, Wages and Fringe Benefits ..o inive e 951,489 1.065,.293 1,188,445
02 Technical and Speeial Fees 34,2128 27,501 27,680
03 COMMUNTCEION. .. oot rees e ear e e ee e eeee e 35.001 24,283 59,731
04 Travel .. 23 833 24087 23,942
07 Motor \"ehmle Opentlon 'lnd Mdlntenan(.c 3,832 -3.838 2672
0% Contractoal Services . . 80,944 14,935 203,270
09 Supphes and Malcrials 19,554 14,934 13,669
10 Eqguipment—Replacement ... 7,456
11 Equipment—Additional .. 1,319
13 FAXCA CRAEES oottt et e e ettt et bes e nn e 1845 420 1.265
Total Operating EXPenses .o e 172,184 74,821 116,205
Total Expenditure ..o e 1,147.901 1171035 1,332,330
Original General Fund Appropriation.. ..., 1.005.127 1,155,823
Transfer of General Fund Appropriation............nnn 70,000 15,192
Total  General Fund ApPpPropriation . ......cce e coircvnioren s 1,175,127 1178015
Less:  General Fund Reverston/Reduction....c....cooveicvivrennncnn, 27,226
Net General Fund Expendituore. ... 1,147,901 1,171,015 1,332,330
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DEPARTMENT OF VETERANS AFFAIRS

D53P0.G2 CEMETERY PROGRAM

Appropriation Statement:

0
17
03

07
08

10

Number of Authoneed Positions .
Number of Contractual POsitons ......cc.ocevee e e

Salartes, Wages and Fringe Benetits.

Techmical and Special Fees e

COMIURICATION. .. ee e e e e e e
Travel ..o
Fuel and Unlities ...
Motor Vehicle Operation and Maintenance .
Contractnal SCIVICES ...l s e
Supplies and Materials
Equipment—Replacement . .
FIRed CRAMEES . oottt ctn s ena s en s et esn e

Total Operating EXPENSES ....ocvivieeiiiinirieriseieseees v sen e
Toal Expenditure ..o

Origingl General Fund Appropnalion.. ...
Transfer of General Fund Appropriation....._.n

Net General Fund Expenditure....
Special Fund Expendimre. ... -
Federal Fund Expenditure..

Total Expenditure .

Special Fund Income:

D35303 Contract PAFMIEIE oo

Federal Fund Income:

64,101 Burial Expenses Allowance for Veteruns........o.......

2004 2005 2004
Actual Appropriation Allowanee
41.00 39.00 39.00
42 42 1.26
1,433,800 1. 483,050 1.508.581
9,331 8,342 25,646
16.527 25796 26,116
4,032 430 BRE
82,075 57.803 95,250
139,981 80,021 53,511
723291 816,154 756,561
17,081 104,860 28,606
24,956
9,135 18.849 25,783
1.017.078 1,103,935 992,715
2,460,209 2,595,327 2,526,942
1,936,183 1,814,653
=170,000 32,994
1,766,183 1,847,647 1,697,352
116,256 148,000 162,000
51770 599,680 667,590
2,460,209 2,595.327 2,526,942
116,256 148,000 162.000
377,770 599,650 667,590
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.03 MEMORIALS AND MONUMENTS PROGRAM

Appropriation Statement:

2004 2005 2006
Actual Appropriation Allowance
Nurnber of Aothorized Positions ... 4.00 3.00 300
01 Salaries, Wages and Fringe Benefits ... 151.655 150,452 116,646
03 COmMBMCATON. .o 2,230 335 2,580
04 Travel.....oeoooeen. 2.568 2,940 2,850
06 Fuel and Udlities ..o eenivciicininnn, 10.196 9.626 12,300
07 Motor Vehicle Operation and Maintenance . 8,682 3753 2,500
08 Contractual SeIvICES .o e e 60,443 18,552 21,707
09 Supplies and MaETIAS oot ee e e e 1,486 13,707 3.875
10 Equipment---Replacement 610
11 Equipment—Additonal ... 14
12 Grants, Subsidies and Contributions. ........co.occoiveeiivee e 198,088 198,088 198,088
Total Qperating EXPEnses. ... 284,317 248,601 243,900
Total EXpeitdititie .o.ooovviccees i e e 435472 399,053 360,546
Original General Fund Appropriation..............nn 435,972 395,669
Transfer of General Fund Appropriation.. 3.384
Net General Fund Expenditure ...ocoooeiiveivees e, 435972 369053 360,346
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.45 VETERANS HOME PROGERAM

Appropriation Statement:

2004 205 2000
Actual Appropriation Allowance
Number of Authorized Positions ... 4.00 4003 4.00
Number of Contractual Posiitons. ... 50 50 50
01 Salarics, Wages and Fringe Benefits .. ..o 34205 224,950 232,553
02 Techmical and Special Fees ... i 15,982 20,045 18,629
O3 COmMIIIUIICHTIOI .. oe e ees e ee e e et e e s 3201 14.207 31,540
04 Travel o 3011 3,820 6,080
06 Fuel and Utlites ... 179,472 198,204 202,561
07 Motor Vehicle Operation and Maintenance 2,161 1.211 1,211
(8 Conwacteal Services ... 9.612,444 11,914,332 12,404,553
09 Supplies and Matenals ..., 49,678 40,000 30,087
10 Equipment—Replacement 156,403 20,000 23,110
11 Equipment—Additional, . ... eess e eecaer 15,000 12,000
13 Fixed CRATZES oo ie e e eve s eaens s anas s s s s eseas L) 1,725 1,725
14 Land and Suuctures........ 13,251 33,601 30,407
Total Operating Expenses. e 020611 12244 10K} 12743374
Total EXpendilurne ..o e en e 10,265,501 12,489,005 12.995.456
Original General Fund Appropriatiofn.. ... ccvnee v 5,964,585 5,905,549
Transfer of General Fund Appropriation.........c...c s ieenn 3,384
Total  General Fund Appropriation ... 5.964,585 5,908,933
Less:  General Fund Reversion/Reducion. ..., 027940
Net Genernl Fund Expendituse.......ocooocvviivevennieincnn 5,461,795 3,908,933 6320428
Special Fund Expenditure......... 126,170 115,350 104,650
Federal Fund Expenditure.. 4,677,917 6,464,812 6,660,978
Total Expenditare ... 10,265,391 12 459,095 §2.9G5 456
Special Fund Income:
D53304 Gifts and BegHCSIS ..ocov e ecsnar e 126,179 113,330 104,650
Federal Fund Income;
64014  Veterans Statc Domiciliary Care ..ooovvvvvvee v 1.003,235 1,249,665 1,488,372
64015 VYeterans State Nursing Home Carc ..o 3,674,682 5,215,147 5,172,606
TOMAL Lo e e e e s 4.677.917 6464812 6,660,978
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.06 CAPITAL APPROPRIATION

Approprialion Statement:

2604 2005 2006
Actual Appropriation Allowance
14 Land and SUMCTCS oo 184,000 631,000
Total Operating EXDEOSES oo e 184,0G0 631,000
Total Expenditure ... 184,000 631,000
et General Fund Expenditure......oooo 631,000
Federal Fund Expenditule.. ... e 184,000
Total Expenditure ..o 1840003 631,000
Federal Fand Income:
64005 Grants to  States for Construction  of  State
Hamie Facililies e ereeene 184,000
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STATE ARCHIVES

MISSION

The State Archives is the central depository for Maryland government records, and certain designated private records of
permanent value. Holdings date from 1634 to the present. They include colonial and State executive, legistative and judicial records;
county probate, land and court records; municipal records; and publications and reports of State, county and municipal government.
Special collections preserve records of religious bodies (particularly as they relate to the recording of births, deaths, and marriages),
fine and decorative arts, business and organizational records, maps, newspapers, photographs, and private papers, including oral
histories. Our central mission is to appraise, acquire, describe, preserve and rmake electronically available the permanent records of the
past, while providing reliable current information about Maryland State, county and municipal government. Materials are made
accessible through a secure and {where appropriate) web-enabled environment, continually compiled and updated for the benefit and
use of Maryland citizens and public officials.

VISION

A state that preserves government records {as well as certain designated private records) and provides access to them in a
convenient, cost-effective manner and in a web-enabled environment.

KEY GOALS

Goal 1. Identify, appraise, acquire, describe, preserve and make accessible records deemed to bave permanent historical,
administrative, fiscal, legal or educational value. Where appropriate, make these materials electronically available.

Goal 2, Deseribe the agencies, budgets, functions, historical evolution, organizational structure, origin, personnel, reports (mandated)
and other aspects of State, county and municipal government in the Maryland Manual Online.

Goal 3. Facilitate a broad and better understanding of the archival record through educational programs and published historical
works searchable at the Archives of Maryland Online website (http://aomol.net).

Goal 4. Manage, conserve, and cxhibit State-owned fine arts collections; preserve State-owned public records.
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STATE ARCHIVES

D60A10.01 ARCHIVES - STATE ARCHIVES
PROGRAM DESCRIPTION

The State Archives identifies, appraises, acquires, describes, preserves, and makes permanent records accessible within a
sceure environment. The State Archives articulates the origin, functions, structure, personnel, and other aspects of Maryland State,
county and municipal government and encourages the study of Maryland history and government.

MISSION

Our central mission 1s to acquire, describe, preserve and make electronically available in a secure and dynamic environment
the permanent records of the past, while providing relable information to the public for a better understanding of Maryland
government and history.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1, I[dentify, appraise, acquire, describe, and preserve records deemed to have permanent historical, administrative, fiscal, legal
or cducational valuc.
Objective 1.1 Put in place the physical storage capacity required to take on 74,000 cubic feet of records by the end of FY
2006 and devise a strategy for effective cxecution of future appraisal efforts.

2003 2004 2005 2006

Performance Measures Aetual Actual Estimated Estimated
Inputs: Records in custody (cubic feet) 234 G81* 249 456 264,456 279456
Outcome: Shelving capacity added {cubic feet) 33,936 32,760 73,584 0

Note: *Number adjusted downward slightly because a significant amount of material was being stored on pallets on the warehouse
floor in FY2003. Those records have since been appropriately inventoried and placed on shelving.

Objective 1.2 Through Fiscal Years 2005 and 2006 continue to address the information techriology requirements for the
permanent storage of electronic records.

2003 2004 2005 2006

Performance Measures Actual Actnal Estimated Estimated
Inputs: Electronic record storage capacity (gigabytes) 4,300 28,000 56,800 &5.800
QOutputs: Electronic data online (gigabytes) 1,082 4,386 18,737 25,345
Website files online {images, htmls, etc.) 9,537,983 35,163,325 137,526,745 186,030,031
Efficiency: Ratio of electronic data online to storage capacity 25% 16% 33% 30%

Goal 2. Make accessible records of permancent value. Where appropriate and possible, make those records available electronicaily.
Objective 2.1 InFY 2006, improve access to records through the cxpansion of web-based delivery of records by 18%.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Inputs: Web site requests (hits on servers) 60,840,966 73,823,887 95,794,797 113,037,860
Web site visits (unicue hosts) 1,973,730 2,319,570 3,597,122 4,568,345
Inquiries received via traditional sources 42,689 42,226 43,583 46,941

In person visits to the Archives 10,443 9,518 9,500 8,500
QOutputs: Items circulated to Searchroom (in person) 19,600 11,696 12,000 12,000
QOutcome: In-person visit in hours (average length) 3.63 346 3.00 3.00
Websites increase in use {by unique hosts) 35% 18% 35% 18%

1—284



STATE ARCHIVES

D60A10.01 ARCHIVES - STATE ARCHIVES (Continued)

Goal 3. Facilitate a broad and better understanding of State government and the archival record through the Marviand Manual,
educational programs and published historical works.
Objective 3.1 In Fiscal Year 2006, add value to the understanding of the archival record by interpreting records and making
the results accessible through electronically published historical compilations and analyses.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outputs; Number of completed complex research inquiries 310 5604 400 450

Objective 3.2 [n Fiscal Year 2006, fulfill the terms of the Maryland State Archives parinership with the U.S. Department of
Education and the Reginald F. Lewis Muscum of Maryland Afitcan Amecrican History and Culture by
conducting rescarch on the Underground Railroad in Maryland and publishing the results electronically on
(http://mdskaverv.net).

2003 2004 2005 2006

Performance Measures Actual Actual Estimated  Estimated
Outputs: Number of individuals that MSA has documented

involvement in the Underground Railroad 0,006 10,876 11,000 12,000

Number of newspaper runaway ads identificd 4,111 10,385 13,378 16,225
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STATE ARCHIVES

D60A10.02 ARTISTIC PROPERTY - STATE ARCHIVES

PROGRAM DESCRIPTION

The Commission on Artistic Property is the official custodian of the State’s art collections. Artistic Property, Conservation,
Outreach, and Exhibits is responsible, through the Commission on Artistic Property, for the care and management of all State-owned
art objects that comprise the Annapolis Collection and the Peabody Art Collection, as weli as the preservation of State-owned public
records. This program creates exhibitions of State-owned art collections and other archival materials, and provides research on the
State House and Government House and support for the State House Trust and Government House Trust.

MISSION

To manage the State-ewned art collections through their proper appraisal, storage, conservation, and research. To interpret
and exhibit State-owned artwork through display in public buildings and other places accessible to the public. To provide support for
activities of the State House Trust and Government House Trust and research the documentary history of the State House and
Government House. To preserve, through conservation, proper storage, and preservation scanning, the State's written public record.

VISION

A state that promotes an appreciation of the visual and decorative arts through the exhibition and interpretation of its artistic
property and an appreciation and undersianding of its most historic buildings.

KEY GOALS OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Properly manage State-owned art collections.
Objective 1.1 Inventory and insure 100% of Statc-owned art collections on an annual basis.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs: Annapolis Collection:
Finc arts items 914 955 983 1013
Insured value of collection {in millions) $9.995 S10.155 $10.157 $10.160
Peabody Collection:
Fine arts items 308 368 368 368
Works on paper {watercolors, drawings & prints) 1100 1100 1100 1100
Insurcd value of collection (in millions) $19.205 $19.205 $20.165 821,173
Outputs: Percent of capitalized fine arts items inventoried 100% 100% 100% 100%

Goal 2. Preserve State-owned art collections.
Objective 2.1 By the close of Fiscal Year 2009, conserve 100% of State-owned art in the Annapolis Collection classificd as
being in poor or fair condition (per 2000 condition survey} in order to preserve the State's investment in the
colleetions and increase the number of works available for exhibition.

2003 2004 2005 2006

Performance Mcasures Actual Actual Estimated  Estimated

Inputs: ltems in Annapolis Collection in poor or fair condition™® 462 469 484 499

Outputs: Items in Annapolis Collection conserved 12 2 0 0
Efficiency: Percent of fine arts in Annapolis Coliection

in good condition 49.5% 50.1% 51.1% 51.3%

Note: *This number increases as new items are accessioned into the collection
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STATE ARCHIVES

D60A10.02 ARTISTIC PROPERTY - STATE ARCHIVES (Continued)

Objective 2.2 By the end of Fiscal Year 2010, conserve 100% of the Peabody Collection classified as being in poor or fair
condition (per 2001 condition survey} in order to preserve the State's investment in the cellections and
increase the number of works available for exhibition.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated  Estimated
Inputs: Peabody Collection
Fing arts items in poer or fair condition 247 244 241 240
Works on paper in poor or fair condition 759 756 756 756
Outputs: Peabody Collection fine arts items and works on paper
conserved 6 3 1 2
Efficiency: Percent of fine arts and works on paper in
Peabody Collection in good condition 31.5% 31.9% 32% 322%

Goal 3. Provide public access te State-owned art collections.
Objective 3,1 By June 2006, increase the number of items in Annapolis and Peabody Collections on display to the public

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs: Total number of items in Annapolis Collection 646 660 675 690
{capitalized inventory only)*
Total number of items in Pcabedy Art Collection 346 346 346 346
(not including works on paper collection)
QOutcome: Percent of items in Annapolis Collection on display 79.0% 78.8% 80.0% 79.8%
Percent of items in Peabody Art Collection on display
{(not including works on paper) 39.6% 40.2% 41.0% 44.8%

Note: *A number of the items have not been appraised, so are not included in the Capitalized Inventory
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STATE ARCHIVES

SUMMARY OF STATE ARCHIVES

2004 2008 2006

Aetual Appropriation Allwance

Total Number of Authorized Positions......oeiiveeiiicenercvenieniennns 44,50 4450 4450

Total Number of Contractual Posiions ... 4550 42,97 41.20

Salaries, Wages and Fringt: BenefIts ..o e e 2824499 2.845.163 3.003,682

Technical and lth,u,ial Fees .. . ; 1.156.501 1.423.564 1,286,858

Operating Expenses .. 6,904,870 6.351,503 6,111,005
Criginal General Fund Appmpnation 2,610,687 2437133
Transfer/Reduction .. =170 28,341
Total  General Fund Approprialion.........ccoo e sviisen s enens 2,608 987 2,465,474

Less: General Fund Reversion/Reduction. ... 195,521

Net General Fund Expenditure ... 2,413,166 2465 474 2,493,705

Special Fund Expenditure.......... 8254114 7.968 686 7,610238

Federal Fund Expenditure....... 218,590 186,070 83,602

Total Expenditre o 585,870 19,620,230 10,401,545

1—288



STATE ARCHIVES

D60A10.01 ARCHIVES

Apprapriation Statement:

Number of Authorized Positions ...
Number of Contractual POSHIONS ..o v,
Salarics, Wages and Fringe Benefits ...
Technical and Special Fees e

COMIMUICHHON .o eereee e see e an e sn s nn s
Travel . e
Fuel and Uilities ...,
Motor Vehicle Operation and Maintenance
Contractaal Services.........
Supphies and Matenials ..
Eguipment—Replacement
Equipment—Additional.........ocooviieccii e e
FIred CRaTEES oot
Land and StIUCHUIES ....ocoiiei it re e e

Tolal Operating EXPenses. ...
Total Expenditure ...

Original General Fund Appropuation......c.. e vvvreveninsssirennnnn
Transfer of General Fund Appropriation.......ccvviveieveniesiiinenns

Total  General Fund Approprialion. ...
Less:  General Fund Reversion/Reduction .

Net General Fund Expenditure. s
Special Fund Expenditure.....
Federal Fund Expenditure..

Tenal Expenditure ...

Special Fund Income:

De0344 Consolidated Publications Account.........veeieen,

Federal Fund Income:

84345  Underground Railroad Educational and Cultural
Programs ..o e e e

204 2005 2006
Aclual Appropriation Alowance
43.50 4250 42.50
47.40 403,47 39.40
2,762,650 2727220 2879726
1,113,585 1,345,655 1,224 515
154,551 232602 225,220
7121 6,247 Lale
8334 7.833 4,284
1,977 2,290 1,320
2.543.485 2,939,685 3,788,241
229,334 151,682 180,220
246,245 53613 5517
3,273.942 2,205,121 1,250,766
345,786 642,127 642 797

86,1006 100,000

6,896,881 6,341,200 6,999,781

10,373,116

10,414,075

2,497,933 2,265,379

-1,700 26,649

2,496,233 2,292,028

195 821

2,300,412 2292028 2,366,552
8,254,114 7935977 7,748,868
218,590 186,070 88,602
10,773,116 10,414,075 10,204,022
8.254,114 7935977 7,748,868
218,390 186,070 88,602
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STATE ARCHIVES

D6A10.02 ARTISTIC PROPERTY

Appropriation Statement:

(4
(2
U3
04
08
09
10}
H
13

2604 o5 2006
Actual Appropriation Allowance
Number of Authorized Positlons ..o 1.00 2.00 2.00
Number of Contractal POSTOONS ..o eece i e 1.40 2.30 1.80
Salaries, Wages and Fringe Benefits .....ooceiiniivnicciiiveen s 1,849 117,943 123,956
Technteal and Special Fees 42916 F7.009 62,343
COMMUIECATEOM 0.1 evev e e e e ee e e ran s enns s s 964 2 IR7 3.197
Travel ... 540
Cemtraciugl Servic -2.381
Supplies and Matenals ., 1,757
Equipment—Replacement .. 281 128
Equipmenl—Additional .. 331
Fixed Charges .o e e 6,497 TO8E 8,027
Total Operating BXPemsas. ... e 7.989 10,303 11,224
Total EXpenditiure .....c.oooeeeiie e eces s ceres s e 112,754 206,155 197,523
Original General Fund Appropriation.... 112,754 171,754
Transfer of General Fund Appropriation....................o.. 1,692
Net General Fund Expenchiture ... 112,754 173.446 127,153
Special Fund Expenditure ..o e 32709 70,370

Total Expenditile ....covvviicnscisie e senens 112,754

Special Fund Income:

60344 Consolidated Publications Account.........cveceiionn,

246,155

32,709

197,523

70370
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MARYLAND AUTOMOBILE INSURANCE FUND

MISSION
To help protect Maryland citizens from economic loss resulting from automobile accidents.
VISION
MATF values all its customers, both internal and external, and will demonstrate this commitment with its excellent service,
KEY GOALS
Goal 1, To offer insurance to all eligible Maryland citizens who arc unable to obtain insurance in the private market.
Goal2. To handle claims for MAITF policyholders and claimants in a fair, expeditions and professional manner.

Goal3. To provide efficient services to minimize the subsidy from the insured motorists of Maryland.
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MARYLAND AUTOMOBILE INSURANCE FUND

D70J00.42 INSURED DIVISION

PROGRAM DESCRIPTION

The statutory purpose of the Insured Program is to provide autemobile insurance policies to those cligible Maryland residents

unable to obtain insurance in the private market. Net premium income and investment income [rom policies are available for the
payment of claims and Maryland Automobile Insurance Fund (MAIF) administrative expenses. MAIF reccives no State General Fund
appropriations, and the debts or obligations of MAIF are not deemed in any manner 1o be a debt of the State or a pledge of 1ts credit.

MISSION

To help protect Maryland citizens from cconomic loss resulting [rom automobile accidents and control, in part, the cost of

compulsory insurance for Marylanders by providing insurance coverage to qualifiecd Maryland licensed drivers who are unable to
obtain automebile insurance in the private market.

Goal 1.

Goal 2.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
(ANl Data Reflect Calendar Years)

To offer automabile insurance te all eligible Maryland citizens who are unable to obtain insurance in the private market.
Objective 1.1 To process new business and rewrite applications in an average of 8 days for calendar year 2005,

2002 2003 2004 2005

Performance Measures Actual Actual Estimated Estimated
Inputs: Number of Manual applications received 97,036 76,936 73,920 72,610
Number of Internet applications received 69,100 95.663 110,880 117,490
Qutput; Number of applications processed 169,409 172,956 184,800 189,500
Quality: Average number of days to process 8.6 7.4 8.0 8.0

Objective 1.2 To process cndorsements in an average of 6 days for calendar year 20035,

2002 2003 2004 2005

Performance Measures Actual Actual Estimated Estimated
Outputs: Number of manual endorsements processed 150,944 132,390 140,000 148,000
Number of Internet endorsements processed 39,543 95,565 110,000 117,000
Quality: Avcrage number of days to process 54 4.5 4.5 4.5

To handle claims for MAIF policyholders and claimants in a fair, expeditious and professional manner.
Objective 2.1 MAIF will maintain a closure ratio at or above 100%.

2002 2003 2004 2005

Performance Measures Actual Actual Estimated Estimated
Input: Number of claims available 58,771 62,675 64,000 66,000
Efficiency: Closure ratio 94.3% 97.5% 100% 100%

Objective 2.2 To manage MATF expenscs so the ratio of paid Direct Defense and Cost Containment Expense to Direct
Losses paid will be 3% or below.

2002 2003 2004 2005
Performance Measures Actual Actual Estimated Estimated
Efficiency: Ratio 2.5% 2.5% 2.5% 2.5%

Goal 3. To provide efficient services to minimize the subsidy from the insured motorists of Maryland.

Objective 3.1 To mect the estimated 2005 productivity goals. The Claims goal is based on the number of claims suffixes
received per claims’ employee. The Underwriting and Other goals are stated in number of policies received
per Underwriting or Other employce.

2002 2003 2004 2005

Performance Measures Actaal Actual Estimated Estimated
Efficieney: Claims per employee 424 370 360 370
Underwriting policics per employee . 2,440 2,525 2,600 2,860
Other policics per employee 1,040 1,047 1,000 1,100
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MARYLAND AUTOMOBILE INSURANCE FUND

D70J00.47 UNINSURED DIVISION

PROGRAM DESCRIPTION

The purpose of the Uninsured Program is to administer and pay claims when no other insurance recovery is available. Only

Maryland residents involved in Maryland accidents with uninsured or unidentifiable motorists, or hit and run incidents are eligible to
collect from the Uninsured Program. Payments issued by the Uninsured Pregram may be recovered from the uninsured at-fault party
in any manner provided by the law. Sources of income to operate the Uninsured Program are investment income, uvainsured motorists
fines and collections on notes and judgments.

MISSION

To help protect Maryland citizens from economic loss resulting from automobile accidents where the responsible party is

either uninsured or cannot be found.

Goal 1.

Goal 2.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
{All Data Reflect Calendar Years)

Te handle claims for the Uninsured Division of MAIF in a fair, expeditious and professional manner.
Objective 1.1 Maintain a closure ratio at or above 100%.

20602 2003 2004 2005

Performance Measures Actual Actual Estimated Estimated
Inputs: Number of claims available 1,040 992 930 950
Qutputs; Number of claims closed 963 1,130 1,007 950
Efficieney: Closure ratio 93% 114% 106% 100%

To continue to recover money in those cases where the Uninsured Division paid a claim on behalf of the responsible party in
an automobile accident.
Objective 2.1 To maintain consistent yearly collections.

2002 2003 2004 2005
Performance Measures Actual Actual Estimated Estimated
Outcome: Total collections (in millions) $1.5 $1.4 $1.4 $1.5
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MARYLAND AUTOMOBILE INSURANCE FUND

SUMMARY OF MARYLAND AUTOMOBILE INSURANCE FUND

Total Number of Authorized Positions.........

Total Nuntber of Contractual Positions ..

Salares, Wages and Fringe Benefits ..o

Technical and Special Fees............

Operating BXPemses e

Non-Budgeted Funds ..o e

D70J00.42 INSURED DIVISION

Appropriation Statement:

Numbcer of Authorized POSILIONS o e
Number of Contractnal Positions. ...

Salaries, Wages and Fringe Benelits ...

02 Technical and Special Fees...viinicie e e

Communication
Travel ...
Fuel and Unlities ..., .
Maotor Vehicle Operation and Muintenance
Contractial SEIVICES .o iveiieriiee e ere e e e s
Supplies and Materials ......
Equipment—Replacement . .
Eguipment—Additional .
Land and SUUCTUEES. ..ot iree e v as e ans e e

Total Operating EXPERSESs ..o aan i enn

Total Expenditure ...

Non-budgeted Fund Income:

D¥70742 Net Premivm and Income Aceruing Therefrom ...

2004 2005 2006
Estimated Estimated Estimated
568.00 501 .0
300 2.00
31053212 33955712
13,655,904 14,519,951
6,974,192 8,178,208
51,683.308 56,654,071
2003 2004 205
Estimated Estimated Estimated
551.50 542.50
3.00 2.00
30,051,734 32,424,170
13,562,739 14,429 455
1,953,145 1,949,356
83,479 121,135
206,879 300,157
154,229 233,207
2,668,629 3029278
650,251 746,929
3,564 14,487
154914 806,012
473,600 545,322
210
6,645,990 7,745,883

50,260,463

50,260,463

34,999,508

54.999,508
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MARYELAND AUTOMOBILE INSURANCE FUND

D70J10.47 UNINSURED DIVISION

Appropriation Statement:

Nutiber of Authorized Positions ...

01 Salafes, Wages and Fringe Benefits ..o

(2 Technical and Special Fees... ...

03 Communication............
04 Travel......
06 Fuel and Utilites .
08 Contractual Services .
09 Supplies and Materials ...

10 Equipment-~Replacement ...
1 Equipment—Additional .

Total Operating ExXpPenses...ccoviiiviiciecenincen e s sesss s mnena

Total Expenditure ...

Non-budgeted Fund Income:

70747 Uninsured Motorist Fines, Investment Income and Col-

lections on Notes and Judgements ..........oeveervvvesiicvenccsis e

2003 2004 2005

Estimated Estimated Estimated
17.50 18.50
1.001,478 1,131,542
93,165 90,496
38,138 46,900
193 249
9,034 9,125
224,650 255,004
7,348 19,144
213 806
3807 39,779
10,210 11,518
328,202 432,525

1,422,845

1,422,845

1,654,563

1,654,563
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.01 ADMINISTRATION AND OPERATIONS — INSURANCE ADMINISTRATION AND
REGULATION

PROGRAM DESCRIPTION
The Maryland Insurance Administration develops policies, procedures and regulations as well as implements laws that affect
Maryland's insurance industry. The agency performs rate and form reviews, financial audits, licensing examinations, market conduct

examinations, and fraud investigations and prosecutions. 1t also resolves consumer complaints, as well as issues agent, broker and
company licenses,

MISSION

To regulate Maryland’s insurance industry and protect its citizens by actively and fairly enforcing the insurance laws of the
State of Maryland.

VISION
A State with competitive, stable, and viable insurance markets in which insurance consumers are treated fairly,
KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. Ensuring that the terms and conditions of insurance contracts arc reasonable and meet the requirements of Maryland law.

Objective 1.1 During fiscal year 2006, review for compliance with insurance statutes and regulations, 100 percent of Life
and Health form filings within 60 days after reccipt of initial filing'.

2003 2004 2005 2006
Performance Measures Actual Actoal Estimated Estimated
Inputs: Total — All Filings 17,095 18,385 17,897 17,897
Form Filings 13,472 13,525 13,525
Other Filings 4913 4,365 4,365
QOutputs: Form filings processed within 60 days:
Total 16,9327 13,254 13,525 13,525
Efficiency: Percent of form filings processed within 60 days:
Life [nsurance * 99.6% 100% 10:0%,
Healih Insurance # 96.5% 100% 100%,
Annuitics * 100% 100% 100%
HMO's # 100%, 100% 100%
Credit Insurance 100% 10G% 100%
All Lines 99% 98 4% 100% 100%

' The MIA’s Objective in its MFR fiscal year 2004 is consistent with Maryland's Statute that requires initial review of filings within 60
days of the filing. See Insurance Asrticle §12-203(c). The 60-day objective is more restrictive than the current statutory requircrnent,
because the statute permits the Conmimissioner to extend the initial 60 day review perted an additional 30 days, making the total
possible review period 90 days from the initial filing. The MIA also increased the percentage of forms to be reviewed within 60 days
from 75% to 100%.

ncludes forms, advertising, and actuarial memoranda.

* Starting in FY 2004 forms were broken out by line of business, and filings categorized as forms, advertising, actuarial memoranda or
rates.
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.01 ADMINISTRATION AND OPERATIONS — INSURANCE ADMINISTRATION AND
REGULATION (Continued)

Objective 1.2 During fiscal year 2006, review for compliance with insurance statutes and regulations, 100 percent of
Property and Casualty form tilings within 30" working days after receipt of initial filing.

20063 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated

Inputs: Property and Casualty insurance form filings processed 16,805 15,976 16,000 16,000
Efficiency: Percent of Property and Casualty insurance form filing

processed within 30 working days 100% 93.3% 100% 100%

Goal 2. Adjudicating consumer complaints in accordance with insurance law and 1n a prompt and fuir manner.
Objective 2.1 During fiscal year 2006, resolve all Health medical necessity complaints within the time frames required by

law*
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs: Health medical nceessity complaints received. 1104 1050 1050 1050
Efficiency: Percent of Health medical necessity complaints
processed within statutory time {framcs 979%?° 98% 98% 98%
Percent of Health medical necessity justified’ complaints 53% 50% 50% 50%

Objective 2.2 During fiscal ycar 2006, complete 75 percent of complaint investigations for Life and Health non-medical
nceessity complaints within 90 days from reccipt of complaint.

2003 2004 2005 2006

Performance Measures® Actual Actual Estimated Estimated

Inputs: Lifc and Health non-medical necessity complaints received 4,059 6,000 6,000 6,000
Efficiency: Percent of Life and IHealth non-medical neccssity

complaints completed within 90 days 95% 92% 92% 92%

Percent of Life and Health non-medical necessity justified complaints’  59% 50% 50% 50%

* Performance Measure numbers for fiscal year 2004 were based on a 30-working day rather than the 60 day review period that was
used in previous fiscal years. The Objective was changed from 60 days to 30 working days for MFR fiscal year 2004, to be consistent
with Maryland's Statute, Insurance Article § 11-206(g)(1). The Objective of 30 working days is actually more restrictive than the
Statute, which allows the Commissioner to extend the nitial 30-working day review period an additional 30 working days.

® The Objective measures the timeliness of the adjudication of the complaints received within a fiscal year, and therefore can only
include those complaints which could be both received and adjudicated within the same fiscal year. The average time frame to
adjudicate the Health medical necessity complaints referenced in Objective 2.1 is approximately 60 days. As such, the data cannot
reflect complaints received after April 30 because those complaints may not be adjudicated prior to June 30, the end of the fiscal
year.

® The remaining 3% would represent the non-medical necessity cases which the unit occasionally handles i.e. claims issues.

7 A "justified complaint” results in a favorable outcome for the complainant. Cases where the Administration lacks jurisdiction or
where the complainant has not exhausted the internal process as required by law are not included in this number.

* Objective 2.2 measures the timeliness of the adjudication of the complaints received within a tiscal year, and therefore can only
include those complaints which could be both received and adjudicated within the fiscal year. The average time frame to adjudicate
the Life and Health non-medical necessity complaints referenced in Objective 2.2 1s approximately 90 days. As such, the data cannot
reflect complaints received after Mareh 31 because those complaints may not be adjudicated prior to June 30, the end of the fiscal
year.

¥ See footnote 7.
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.01 ADMINISTRATION AND OPERATIONS — INSURANCE ADMINISTRATION AND
REGULATION (Continued)

Objective 2.3 During fiscal vear 2006, complete 60 percent of complaint investigations for Property and Casuvalty within 90
days from receipt of complaint.

2003 2004 2005 2006

Performance Measures'® Actual Actnal Estimated Estimated

Inputs: Property and Casualty complaints received 14,490 15,918 15,000 15,000
Efficiency: Percent of Property and Casualty complaints

completed within 90 days 51%'" 75% 75% 80%

Percent of Property and Casualty justified complaints.' 66% 38.5% 30% 50%

Goal 3. Protecting the public from unfair trade practices and other vielations of the Insurance Code.
Objective 3.1 During fiscal year 2006, the Life and Health Market Conduct Unit will complete 75 percent of examinations
in relation to the number of examinations initiated.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs: Number of market conduct examinations of Lifc
and Health companics initiated 20 13 20 16
Outputs: Number of market conduct examinations of Life and
Health companies completed." 15 16 I5 12
Efficiency: Percent of completed examinations in relation to
initiated examinations 75% 123% 75% 75%
Outeomes: Percent of remediation orders/penalties issued against
Life and Health insurers examined 93% 88% n/a n'a
Percent of Life and Health companies against whom the MI1A
Market Conduct Unit has issued remediation orders/penaltics that are
committing the same behavior upon subscquent cxamination'™ 0% 0% n/a n/a

Objective 3.2 During fiscal year 2006, the Property and Casualty Market Conduct Unit will complete 75 percent of examinations in
relation to the number of examinations initiated.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs: Number of market conduct ¢xaminations of Property and
Casualty companies initiated 18 7 20 16
Outputs: Number of market conduct examinations of Property and
Casualty companies completed'’ 18 8 13 12
Efficiency: Percent of completed examinations in relation to
initiated examinations 100% 114% 75% 75%
Qutcomes: Percent of remediation orders/penalties issued against
Property and Casualty companics examined 1006% 100% n/a n/a
Percent of Property and Casualty companies against whom the
MIA Market Conduct Unit has issued remediation orders/penalties
that are committing the same behavior upon subsequent examination'® 0% 0% n/a n/a

10 Objective 2.3 measures the timeliness of the adjudication of the complaints received within a fiscal year, and therefore can only
include those complaints which could be both received and adjudicated within the fiscal year. The average time frame to adjudicate
the Property and Casualty complaints referenced in Objective 2.3 is approximately 90 days. As such, the data cannot reflect
complaints received after March 31 because those complaints may not be adjudicated prior to June 30, the end of the fiscal year.

" The goal in Objective 2.3 was 60 percent for fiscal year 2002, and was raised to 75 percent in fiscal ycar 2003. As set forth in the
Discussion of Performance, due to legisiative changes and the hiring freeze the measure was returmned to 66% in FY 2004,

2 See footnote 7.

¥ "Completed examinations” may include cxaminations initiated in a prior fiscal year.

' This is a new outcome measure on which Units will begin to collect data in fiscal year 2005.

¥ See footnote 13.
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.01 ADMINISTRATION AND OPERATIONS — INSURANCE ADMINISTRATION AND
REGULATION (Continued)

Goal 4. Enfercing solvency standards to ensure that insurers have the financial ability to pay claims when due.
Obijective 4.1 During fiscal ycar 2006, complete 90 percent of financial examinations on domestic companies scheduled
consistent with statutory time frames, with no more than a 15 percent variance from the time budgeted for
that examination.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs: Number of examinations completed 20 20 27 15
Efficiency: Percent of examinations completed with no more than a
15% variance of budgeted time 95% 0% 92% 93%
Outcome: Zero percent of domestic insurers' or health maintenance
organizations' financial conditions required the Commissioner to
apply for a court-ordered liquidation pursuant to Title 9, Subtitle 2
of the Insurance Article. 100% 100% 100% 100%

Goal 5. Streamlining the Agent Licensing process.
Objective 5.3  During fiscal year 2006, renew and issue 75 percent of licenses on line.

2003 2004”7 2005 2606
Performance Measures'® Actual Actual Estimated Estimated
Inputs: Number of license applications received, both initial
and renewal nfa 25,820 48,000 50,000
Efficiency: Percent of licenses issucd and rencwed
on-line for the fiscal year. n/a 50% 75% 75%

16 Gee footnote 14.

"These figures represent six months of licensure transactions from January 1, 2004 through June 30, 2004.

¥ On linc renewal of Heenses was implemented on June 1, 2001. For fiscal year 2002, 65 pereent of Heenses were renewed on line,
For fiscal year 2003, 67 percent of licenses renewed on line. For those same fiscal years of 2002 and 2003, there are no figures for on
line issuance of new licenses. On line Hcensure of new licenses only became available on January 1, 2004,
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.02 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS — INSURANCE
ADMINISTRATION AND REGULATION

PROGRAM DESCRIPTION

This program provides funding for major information technology development projects in the Maryland Insurance
Administration {MI1A}. The information technology improvement process at the MIA began in July 1998 with the publishing of the
[nformation Systems Strategic Plan. In fiscal vear 2004, the last two major applications in the Enterprise system — Rates & Forms and
Compiliance & Enforcement — will be completed. The vision of the MIA is to provide a seamless, integrated workplace for better
efficiency and workflow between the agency’s functional units, and to provide the public and industry with current and correct
information.
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MARYLAND INSURANCE ADMINISTRATION

D80Z02.00 HEALTH INSURANCE SAFETY NET PROGRAM
PROGRAM DESCRIPTION

The Marvland Health [nsurance Plan (MHIP) provides subsidized health insurance benefits to uninsurable individuals
through MHIP and to certain Medicare beneficiaries through the Senior Preseription Drug Program {SPDP).

MISSION

Decercase uncompensated care costs by providing access to affordable, comprchensive health benefits for medically
uninsurable residents and limited prescription drug coverage to low and middie-income resident Medicare recipients.

VISION
Affordable health insurance and prescription drug coverage for Maryland residents who have no other coverage options,

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Geal 1. Providc Access to affordable health insurance coverage and prescription drug benefits.
Objective I Make MHIP and SPDP coverage available to uninsurable individuals. Review and act on complete applications
within 10 calendar days after receipt.

2003 2004 2005 2006
Performance Measures Actual Actuat  Estimated Estimated
Inputs: Applications received
MHIP N/A N/A 6,600 8,600
SPDP N/A N/A 3,000 5,000
Efficiency: Percentage processed within 10 days
MHIP N/A N/A 85% 85%
SPDP N/A NiA 90% 90%
Outcomes: New MHIP members as a percentage of individual market
applicants cither denied or offered commercial coverage with
exclusionary riders N/A N/A 40% 50%
SPDP members as a percentage of total program enrollment capacity N/A N/A 90% 95%
Objective 2 During 2006, resolve 98% of claims within 3{ calendar days.
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Inputs: Claims received
MHIP N/A N/A 140,000 200,000
SPDP N/A N/A 700,000 700,000
Efficiency: Percentage of claims adjudicated within 30 days
MHIP N/A N/A 98% 98%
SPDP N/A N/A 8% 98%

QOutcomes: Percentage of MHIP and SPDP members total reported

medical costs where uncompensated care is avoided through coverage
MHIP N/A N/A 44% 60%
SPDP N/A N/A 70% 75%
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MARYLAND INSURANCE ADMINISTRATION

D80Z02.00 HEALTH INSURANCE SAFETY NET PROGRAM (Continued)

Objective 3 During 2006, respond to 95% of calls reccived from customers.'

Performance Measures

Qutputs: Calls answered
MHIP
SPDP

Qutputs: Abandonment rate percentage
MHIP
SPDP

Efficiency: Percent of calls answered within 30 seconds
MHIP
SPDP

Outeomes: Percent of customer service complaints found by

MIA to be justified

MHIP
SPDP

2003
Actual
N/A
N/A

N/A
N/A

N/A
N/A

N/A
N/A

2004
Actual

N/A
N/A

N/A
N/A

N/A
N/A

N/A
N/A

2005
Estimated

57,000
11,400

3%
5%

85%
85%

10%
10%

2006
Estimated

68,000
64,600

5%
5%

85%
85%

10%
10%

" Abandonment rate is the percentage of phone calls made to the plan where the caller hangs-up before an actual plan staff member

AnSwers.
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MARYLAND INSURANCE ADMINISTRATION

D80Z02.01 MARYLAND HEALTH INSURANCE PROGRAM—HEALTH INSURANCE SAFETY
NET PROGRAMS

PROGRAM DESCRIPTION

The Maryland Health Insurance Plan is an independent unit of State govemment within the Maryland Insurance
Admnistration. The Plan replaced the SAAC program and is supcrvised and controlled by a beard. The purposc of the Plan is to
provide access to affordable, comprehensive health benefits for medically uninsurable residents of the State. The Plan is funded, in
part, by a 1% assessment on the gross revenue of each acute care hospital in the State,

D80Z02.02 SENIOR PRESCRIPTION DRUG PROGRAM—HEALTH INSURANCE SAFETY NET
PROGRAMS

PROGRAM DESCRIPTION
The Maryland Senior Prescription Drug Program is governed by the Maryland Health Insurance Plan Board. The program
offers prescription drug coverage to Medicare beneficiaries at or below 300% of the federal poverty level without prescription drug

coverage. The program is administered by the non-profit health service plan, CarcFirst, which alse provides funding for the program,
Funding provided by CareFirst may not exceed the value of CareFirst’s premium tax exemption.
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MARYLAND INSURANCE ADMINISTRATION

SUMMARY OF MARYLAND INSURANCE ADMINISTRATION

Total Number of Aulhorized Posons.....oeenieenes e
Taotal Number of Contractal POSIHONS .

Saluries, Wages and Fringe Benefits e

Technical and Speci'ﬂ Fees..
Operating Expenses ...

Special Fund Expenditure ...
Federal Fund Expenditure....

Total Expendilire ...,

Total Number of Authorized POSIONS. ..o cinivnen e e e

Total Nurnber of Contractual Positions .

Salaries. Wages and Fringe Benefits .
Technical and Special Fees
Operating EXpenses ..o,

2004 2005 2006
Actual Appropriation Allowance
20400 296.00 293.00

5.10 12,10 .00

16,781,989 17,681,247 18,416,369
139,639 752,796 540.115
52,488,910 66,224,139 70,020,734
69.261.057 84,658,182 83,977,218
349,481
69.610,538 R4,658.182 88,977,218
SUMMARY OF INSURANCE ADMINISTRATION AND REGULATION

2004 285 2006
Actual Appropriation Allowance
28800 290.00 287.00

510 12.10 3.00

16,445,246 17.285.911 18,000,055
339,639 752,796 540,115
6,035,222 3,720,342 3.750,313
22,824,107 21,759,049 22290483

Special Fund EXPenditire. ..o

Revenue(S):

Retatiatory Taxes..
Fines and Costs ..
Company Llccmmg s
Agent/Broker Licensing F‘ee».

Rate and Form Filing Fees...ooooiveiinnn
Financial/Market Conduct Examination Fees...........

Miscellancous Fees. .
Insurance Frauoil Prcvemwn Fee
Interest Income ..
Cash Forward...

Health Regu]dlnry F‘und
Insurance Regulatory Fund

Premiumm and Retaliatory Taxes

Fines and Cosl8 v

AlLOMher REVERUES . et

Total General and Special Fund Revenue Lo

REVENUE COLLECTIONS

2003 2004 2005 2006
Actoal Actual Estimated Estimatcd
227 826,846 259551046 273,322,000 276,463,000
602,337 461,989 F50,000 850,000
2,203,353 1,080,161 2,135,000 2,235,000
1,501,420 1,604,230 1,500,000 1,600,006
3917857 3,385,773 20060, 000 3000, 0060
2.872,459 2.547.625 2,800,000 2,500,000
2,168,651 2,549,053 2,200,000 2,500,000
249,006 254,753 75,000 200,000
1,211,960 1,495 350 1,200,000 1 501000
192974 191,007 125,000 190,000
5,137,952
B47.838 1,288,078 1,191,003 1,500,000
6,818,288 10,444 760 8.947 855 10,000,000
250,412,929 284,853,917 301.383,810 302,538,000
225429 183 260,013,035 27305072000 277313000
2,203,353 1,080,161 2135000 2,235,000
19,780,393 23,760,721 25,176,810 22,990,000
250,412 929 2R4.853.917 30383 R0 302,538,000
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.01 ADMINISTRATION AND OPERATIONS

Appropriation Statement:

20404 2005 2006
Actual Appropriatien Allowance
Number of Auvthorized Positions ... 288.00 29000 287.00
Number of Contractal POSIONS....cooivevivescnen e e 510 1210 8.00
0l Salarics, Wages and Fringe Benefits . 16,449,246 172854911 18,000,035
02 Technical and Special Fees. v e 339,639 752,796 540,115
03 COMMUIECAION . . e e cie et e en e ers et et eent s et aea s saa e an 479,316 278,401 325,797
L I P 390,498 469,106} 403,050
07 Motor Vehicle Operation and Mamienance ... 47 969 49 878 64,930
08 Contractual Services e 2,431,931 1,021,285 11609 467
(% Supplies and Materials ... 356,970 235,711 216,507
10 Equipment—Replacement 70,955 260,561 247342
11 Eguipment—Additional ... 785,491 43,516 43,183
12 Grants, Subsidies and Contributions.. 356,041 489,360 428,765
13 Fixed CHarEes oo eee e e enin e e e e e 843,653 872,530 913,272
Total Operaling EXPenses. ... e 5,792,824 3,720,342 3,730,313
Total Expenditure 22,581,709 21,759,049 22290483
Special Fund Expenditure ..o 22 581,709 21,759.049 22,290,483
Special Fund Income:
D&EN304 Health Care Regulatory Fund 1225247 1,510,590 1,302,931
D8ORS Tnsurance Regulation Fund.. .o 21.356.462 2).248.459 20,987,552
TOTAL et ree e cea e eae et e s an 22.581,709 21,759.049 22,200 483
D80Z01.02 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS
Appropriation Statement:
2004 pALES 2006
Actaal Appropriation Atowance
08 Contractuil SErvICes .. oo oot 242 398
Total Operating EXPENSES .oc.iiicviiiesis e icren v everr e annnas 242 398

Total EXpendifure ... ... cooooiee e v

Special Fund Bxpenditure ...

Special Fund Income:

160305 Insurance Regulation Fund. ...

242,39%

242,398

242 398
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MARYLAND INSURANCE ADMINISTRATION

SUMMARY OF HEALTH INSURANCE SAFETY NET PROGRAMS

20H 2005 2006

Actual Appropriation Allowance
Total Number of Authorized PosIHONS.....covve e 6.00 6.00 6.00
Salarics. Wages and Fringe Benellts ... 332,743 395,336 416,314
Operaling EXDENSES ..o e e e e 46,453,688 62,503,797 66,270,421
Spectal Fund Expenditure. ..o 46,436,950 (2,890,133 6,686,735

Federal Fund Expenditure. e 349,48 |
Total EXpenditure ...o..ocooviveeices e 46,786,431 62,899,133 66,686,735

D30Z02.01 MARYLAND HEALTH INSURANCE PROGRAM—HEALTH INSURANCE SAFETY NET PROGRAMS

Appropriation Statcment:

2004 2005 2006
Actual Appropriation Allowance
Muinber of Anthorized Posiions ..o 6.00 6.00 6.00
01 Salaries, Wages and Fringe BenelTts ..o 332,743 395,336 416,314
03 COMMUIHCAION 1ot reees e v e v s s rnns s rans e rrnn s 11.386 19,306 24474
02 TTAVEE oo e e e s e ere e ren e e 3.490 12,500 12,750
(7 Motor Vehicle Operation and MainteRanee . ... e 7,680 10,800 14,400
08 Contractual SCrvices ..oovieeieeene s 23,940,437 38,888,075 318,876,058
09 Supphes and Materials . 8,238 19,500 21,460
11 Eguipment—Additional 10,836 37,000 37000
13 Fixed Charges.......... 14,834 165,613 19,350
Total Operating BEXPNSCS. ... oo e 25,996,901 39,003,797 39,005,692
Total Expendittee ... 26,329,644 30,300,133 30,422 (08
Special Fund Expendilure ... 25,980,163 30.309,133 30,422 006
Federal Fund Expenditure. 349481
Total EXpenditire ....cooiveivieeiceni e eenens 26329644 39,399,133 39 4272 006
Special Fund Income:
DEO306 Maryland Health Tnsurance Plan.....ooveniien 25,980,163 39395133 39,422 (06
Federal Fund Income;
93779 Ceniers for Medicare and Medicald  Services
{CMS) Research, Demonstraiions and Evalu-
Fr LT3 ST 345 481
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MARYLAND INSURANCE ADMINISTRATION

DE0Z02,02 SENIOR PRESCRIPTION DRUG PROGRAM--HEALTH INSURANCE SAFETY NET PROGRAMS

Appropriation Statement:

2004 2005 2006
Actoak Appropriation Allvwance
U8 Contractinl Services o e e et e 20,436,787 23, 500,000 27,264,729
Total Operating Expenses....oo . 20,456,787 23,500,000 27,264,729
Total EXpendiftire .....oooieeriveeceee e 20,456,787 23,500,000 27,264,729
Special Fund Expenditure. ... 20.456.787 23,500.000 27.264.729

Special Fund Income:

DEO3IT7 Senior Prescription Dirug Program ... 20456787 23,500,000 27.264,729
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CANAL PLACE PRESERVATION AND DEVELOPMENT AUTHORITY

D90OUG0.01 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

Capal Place Heritage Area i1s a major heritage tourism develepment focusing on the historical significance of the C&Q Canal
and the economic redevelopment of the immediate area. Major ongoing activities include: preserving key historic resources and
cultural traditions of the preservation district; improving the Western Maryland Railway Station; expanding the visitor center for the
C&O Canal Park; rewatering the C&O Canal and offering interpretive boat excursions; constructing a major festival grounds and
retail marketplace; developing special events and recreational programming; cncouraging privatc commercial investment;
coordinating a local and regional tourism marketing and promotion program; providing adequate and convenient parking for visitors;
providing improved vehicular and pedestrian access within Canal Place; and developing a comprehensive operations framework.

MISSION

The Canal Place Preservation and Development Authority's mission is to be the catalyst for the preservation, development,
and management of the lands adjacent to the C&O Canal in Cumberland, to be the coordinatoer of activities and programs partnering
with various agencies and organizations to present a variety of events at the Canal Place festival area, and to be the advocate for
preservation and development within the Canal Place Preservation District and the greater Cumberland area, for the purpose of
enhancing heritage tourism in Western Maryland.

VISION

Looking ten years into the future, the City of Cumberland, Allegany County, and all of the tri-state area will continue 1o
benefit from the development of the Canal Place Heritage Area and the C&O Canal’s western terminus as a source of tourism-based
economic revitalization and community pride for the City, region and the State of Maryland.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goai 1, Develop and implement educational/interpretive programs.
Objective 1.1 During fiscal year 2006, in cooperation with the Nattonal Park Service, conduct regular interpretive tours of
the Canal Boat replica, The Cumberland, and develop educational/interpretive program opportunities with the
Allegany County School District.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Ontputs: Number of Canal Boat visitors 2,674 2,900 3,500 4,000
Outcomes: Number of cvents 18 28 30 40

Goal 2. Facilitate public and private development within the Canal Place Heritage Arca.
Objective 2.1 During fiscal year 2006, continue parmership with the C&O National Historical Park, the City of
Cumberiand, and the U.S. Army Corps of Engineers to complete engineering documents and begin

construction to rewater the western terminus of the C&0O canal.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcomes: Federal Appropriation ($ millions) 3.0 4.0 32 5.0

Ohjective 2.2 Complete Phase 2 of the Crescent Lawn Festival Grounds and Marketplace during fiscal year 2006.

2003 2004 2005 2006

Performance Measures Actual Actoal  Estimated Estimated
QOuteomes: New rental space created (square feet) 1,700 2,467 0 2,000
New public space created (square feet) 1,500 3,000 90,000 18,000
New businesses established 9 2 1 1
New jobs created 40 4 6 10
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CANAL PLACE PRESERVATION AND DEVELOPMENT AUTHORITY

D90U00.01 GENERAL ADMINISTRATION (Continued)

Objective 2.3 Continue private development project to include Footer building site and Cumberland Electric property

during fiscal year 2006.
2003 2004 2005 2006
Performance Measures Actual Actnal  Estimated Estimated
Qutputs: New hotel rooms created ] 0 0 100
Efficiency: Hotel occupancy (percentage) 0 0 0 65%
Qutcome:; New hotel tax generated (S) 0 0 0 $150,000
New hotel jobs created 0 0 0 65
New restaurant jobs created 0 0 0 50
Other new jobs created 0 0 0 6

Goal 3. Sccure public support for the Canal Place Heritage Area through corporate sponsorship and community membership.
Objective 3.1 During fiscal year 2006 solicit $65,000 in corporate and private sponsorships, contributions, and grants for
Canal Place programs and activities.

2003 2004 2005 2606
Performance Measures Actual Actual Estimated Estimated
Outcomes: Funding raised ($) $44,683 $56,417 $60,000 $65,000
OTHER MEASURES
2003 2004 2605 2006
Performance Measures Actual Actual Estimated Estimated
Outputs: Total Visitors to Canal Place* 111,377 121,697 140,700 280,950
Economic impact per visitor S84.43 588.65 593.08 $97.93
Econonc impact (millions) $9.40 $10.79 $13.10 $27.51
Teotal Visitors to Canal Place
300.000 - 280,950
250,000
200,000
128,739 121,697 140,700
150,000 11337
100,000 -
50,000
0 ] T ¥ T
2002 Actual 2003 Actual 2004 Actual 2005 2006
Estimated Estimated

Note: *Includes visitors to Scenic Railroad, Canal Museum, Alleghany County Visitor Center, Allegheny County Museum, Canal
Beat Replica, Allegheny Highlands Trail, Gordon Roberts House, Gilchrist Gallery, CanalFest/RailFest, Summer In the City
music series, and Holiday events.
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CANAL PLACE PRESERVATION AND DEVELOPMENT AUTHORITY

Do0U00.01 GENERAL ADMINISTRATION

Appropriation Statement:

204 2005 26
Agtual Appropriation Allowance
Number of Authorized Posions ... 4.00 4.00 4.()
01 Salaries, Wages and Fringe Benefits ..oooooviieiiieniveiiven e 197,678 211904 216,296
02 Technical and Speeial Fees. ..o e 31
LG I Y 53 1111 T L+ T 8,509 9,195 28,045
04 Travel oo 540 200
06 Fuel and Unlinies ., . 59,176 71163 T0,458
07 Motor Vehicle Operation and Maintenance 365 400 4010
08 Comtractual Services ... 150,993 128,848 157,451
0% Supplies and Matcrials .. 15914 21.000 LE3, 000
10 Eguipment—Replacement .. 1,738
11 Equipmeni—Additional.. 100G
12 Grants, Subsidies and Contributions. .
13 Fixed Charges....oooveene, 2,00% 4,440 5,260
14 Land and SHOCTUIES . oo e ettt 4,024
Total Operating BAPENSES ..o e e 244 347 236,048 271,864
Total BXpenditure .......oovc e 442 056 447 952 488,160
Criginal General Fund Appropriation. ... ceeen s iensnne 255487 249017
Transler of General Fund Appropriation..........o 3,384
Total  General Fund Approprialion. ..o 255,487 252,40
Less:  General Fund Reversion/Reduction.........oooooeiveiiiecinrnens 9,581
Net General Fund EXpenditure......ooveeviireiiniiennes 245,906 352401 262,914
Special Fund Expenditure. .. 196,130 195,551 225,246
Total Expenditire ..o 442,056 447,952 A8, 160
Special Fund Income:
90301 Maryland Heritaze Area Grant ........cocviverirenninnns 45 760 42 451 50,000
Do0302 Rental INCOME. o 150,390 133,100 175,240
TOtal e e e 196,150 195,551 225,246
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OFFICE OF ADMINISTRATIVE HEARINGS

D99A11.01 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

The Office of Administrative Hearings conducts administrative hearings on behalf of State and other government agencies.
As provided by law, persons adversely affected by agency actions or proposed actions are entitled to an administrative hearing. The
hearings are conducted by Administrative [.aw Judges who adjudicate questions of fact and law.

MISSION
To provide flexible due process for any person affected by the action or proposed action of State agencics.
VISION
A State which guarantees every person the right to a fair, timely, and casily accessible administrative adjudicatory process.
KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. To complete the administrative hearing process, from appeal to disposition, in an efficient and timely manner.’

Objective 1.1 By July 1, 2006, reduce average number of days from date appeal received to disposition date from 36 days to
35 days for cases from the Department of Health and Mental Hyglenc (DHMH).2

2003 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of dispesition 36.2 36.3 35 35

Objective 1.2 By July 1, 2006, maintain the current average number of days from date appeal received te disposition date at
65 days for cases from the Department of Human Resources (DHR).?

2003 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 70.7 66.2 63 65

Objective 1.3 By July 1, 2006, reduce average number of days from date appeal received to disposition date from 216 days
10 210 days for cases from the Department of Labor, Licensing and Regulation {DLLR).

2003 2004 2005 2006

Performance Measure Actnal Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 2245 215.9 212 210

' There are certain case types where the Office of Administrative Hearings does not control the scheduling of the hearing; rather, the
agency schedules the hearing and forwards the case to the Office of Administrative Hearings along with the hearing date. These
include cases from the Inmate Grievance Office, the Retirement and Pension Systems, Occupational Safety and Health cases from the
Department of Labor, Licensing and Regulation and Involuntary Admission cases and medical board cases (e.g. Board of Physician
Quality Assarance) from the Department of Health and Mental Hygiene. The objectives measure the period of time beginning when
the Office of Administrative Hearings receives the case and ending when the decision is 1ssued and the case is closed.

? E.g. Mcdical Assistance and medical boards such as the Board of Physician’s Quality Assurance.

? E.g. Food Stamps, Temporary Cash Assistance, Child Abuse and Neglect, day care and foster care licensing.

* E.g. Home Improvement Commission, Real Estate Commission, Occupational Safety and Health.
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OFFICE OF ADMINISTRATIVE HEARINGS

D99A11.01 GENERAL ADMINISTRATION (Continucd)

Objective 1.4 By July 1, 2006, reduce the average number of days from date appeal reccived to disposition date from &7 to
80 days for cases from the Inmate Grievance Office of the Departinent of Public Safcty and Correctional

Services (DPSCS).
2003 2004 2005 2006
Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date
appeal received to date of disposition 83.8 86.9 83 80

Objective 1.5 By July 1, 2606, reduce average number of days from date appeal received to disposition date from 77 days to
65 days for cases from the Motor Vehicle Administration of the Department of Transportation (MVA).

2003 20604 2005 2006

Performance Measure Actual Actual Estimated Estimated
Efficiency: Avcrage number of days between date

appeal received to date of disposition 68.2 76.8 70 635

Objective 1.6 By July I, 2006, reduce average number of days from date appeal received to dispesition date from 128 days
to 120 days for cases from the Maryland Insurance Administration (MIA).

2003 2004 2065 2006

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 1293 128.0 125 120

Objective 1.7 By July 1, 2006, reduce the average number of days from date appeal received to disposition date from 37
days to 35 days for Special Education and Infant and Toddler Program cases from the Marvland State
Department of Education (MSDE).

2003 2004 2005 2006

Perfoermance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 423 37.0 36 35

Objective 1.8 By July 1, 2006, reduce average number of days from date appeal received to disposition date from 179 days
to 170 days for personnel cascs (PERS).”

2003 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 168.9 179.1 175 170

Objective 1.9 By July 1, 2006, reduce average number of days from date appeal received to disposition date from 133 days
to 130 days for cases from agencics not covered by objectives 1.1 through 1.8 (i.e. Miscellaneous M1SC).

2003 2004 2004 2005

Performance Measure Actual Actual Estimated FEstimated
Efficiency: Average number of davs between date

appeal received to date of disposition 154.2 132.8 132 130

* E.g. State Personnel Management System, Transportation Human Resources System, University of Maryland System.

% E.g. Retirement and Pension Systems; Department of the Environment; Department of Natural Resources; Central Collection Unit of
the Departiment of Budget and Management; State Police handgun licensing; Department of Transportation dealer, vehicle salesperson
and inspection station licensing; Commission on Human Relations; Public Information Act.
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D99A11.01 GENERAL ADMINISTRATION (Continued)

Objective 10. By July 1, 2006, increase percentage of non-bench decisions issued timely to 98.50% or better.”

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Percentage of decisions issued timely 96.6% 98.1% 98.3% 98.3%

Goal 2. To use Alternative Dispute Resolution techniques to resolve cases prior to the contested case hearing.
Objective 2.1 By July 1, 2006, increase percentage of cases resolved using Alternative Dispute Resolution techniques
{mediation and settlcment conferences) from 63.5% to 75%.°

2003 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Quality: Percent of cases resolved using

Alternative Dispute Resolution techniques 73.4% 63.5% 69% 75%

Goal 3. To conduct administrative proceedings in a professional and competent manner,
Objective 3.1 By July 1, 2006, 94% of participants to administrative proceedings will rate the preparation for and
organization of the proceedings as satisfactory or excellent.

2003 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Quality: Percent of participants that rate the preparation and

organization as satisfactory or excellent 92.6% 93.0% 93.5% 94%

Objective 3.2 By July 1, 2006, maintain the current percentage of participants to administrative proceedings will rate the
fairness of the proceedings as satisfactory or excellent at 94%.

2003 2004 2005 2006

Pertormance Measure Actuai Actual Estimated Estimated
Quality: Percent of participants that rate the fairmess as saiisfactory

or ¢xcellent 94.0% 93.9% 949, 04%

Goal 4, To issuc decisions that address and resolve the issues raised by participants to administrative proceedings.
Objective 4.1 By July 1, 2006, 93% of participants to administrative proceedings will rate the decision as satisfactory or
cxcellent n addressing and resolving the issucs raised during the proccedings.

2003 2004 2005 2006

Performance Measure Actual Actual Estimated Estimated
Outcome: Percent of participants that rate the decision

as satisfactory or excellent 86.9% 50.8% 92% 93%

7 Federal and State laws set forth specific timeframes for the issuance of decisions. These due dates vary according to case type and
are too mumerous to identity in this document.

¥ This objective is measured by companng the number of cases settled to the number scheduled for mediation or a settlement
conference. It does not include those cases in which the parties settle on their own without assistance from the Office of
Administrative Hearings., Note that not all case types arc eligible to be scheduled for mediation or settlement, e.g., the State Personnel
Management System has instituted its own settlement procedures and specifically requested that the Office of Administrative Hearings
discontinue the practice of holding settlement conferences in these matters.
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D99A11.01 GENERAL ADMINISTRATION (Continued)

CASES DISPOSED BY AGENCY

SOURCE AGENCY
Department Of Health And Mental Hygicne
Department Of Human Resources
Department Of Labor, Licensing and Regulation
Department Of Public Safety and Correctienal Serviees

Department Of Transportation — Moter Vehicle Admin.

Maryland Insurance Administration

Maryland State Department of Education
Department of Budget and Management - Personnel
Miscellancous

TOTAL

OTHER PERFORMANCE MEASURES

Caseload Data;
Cases Brought forward from prior year
Cases Received
Cases Disposed
Cascs Carried forward to next year

Hearings Scheduled:
OAH Headquarters — Hunt Valley, MD.
Agency’s Facilities and Satellite [.ocations

Decision Data:
Hearings with Bench decisions
Hearings with Non-Bench decisions

Alternative Dispute Resolution:
Mediations and Settlement Conferences held
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FY 2003
Actual

7,134
57,287
57,756

6.766

14.816
46,410

26,649
3,429

473

FY 2004
Actual
13,963
13,789
396
666
35,337
1,058
989
601
416

67,215

FY 2004
Actual

6,766
66,959
67,215

6,567

18,909
59,286

30,918
3,199

527

FY 2005
Estimated

6,567
67,000
67,300

6,400

19,000
60,000

31,000
3,200

350

FY 2006
Estimated

6,400
67,000
67,300

6,300

19,600
60,000

31,000
3,200

575



OFFICE OF ADMINISTRATIVE HEARINGS

D95A11.01 GENERAL ADMINISTRATION

Appropriation Statement:

&
02

03
04
06
07
08
09
10

13

Nutnber of Authorized Positions ...
Number of Comraciual POSIHIONS ..o e

Salaries, Wages and Fringe Benetits .

Technical and Special Tees e e

Commumt.mon
Fuel an(l Utlhlwq .

Motor Vehicle Opcrarmn .md M‘untcn'm:,e
Contractual Services ..
Supplies and Maleria]s-
Equipment—Replacement ...
Equipment—Additional....... e
Fixed CRATFEE .o et e s eere e e e

Total Operanng BExpenscs e

Total Expenditlure ... e

Onginal General Fund Approprialion..........eiernn
Transfer of General Fund Appeopriation. ... siviees e

Net General Fund Expenditinre ..o,
Special Fund Expenditure...........
Reimbursable Fund Expenditure ..o,

Total EXpenditure ..oooocee e eiee s

Special Fund Income:

DS303 Commissions...
99304 Photocopier .md poe Fee
DY9305 Miscellaneous Billings ...

TOAL e e e

Reimbursable Fund Income:

C81CU0 Office of the Attomey General ... v
DOSEOL Board of Public Works..
D27L00O Commission on Human R ations
D80OZ0T Maryland Insurance Admmlsl‘mtmn
FI0AO] Department of Budget and Management ..
G20J01 Maryland State Retitement and Pension Systems ..
JOREND DOT-State Molor Vehicle Administration ...

K00AM Department of Natural Resources... -

MOOACL Prepartment of Health and Mental HV“ICIIC
NOOIOO  DHR-Farmty Tnvesiment Admanistration ..
POOD0O] DLR-Thvision of Labor and Induslry....
QOUEN DPSCS-Immate Grievance Office ...
RODADT Stale Department of Education-Headquarters ..
R65G00  Higher Education Labor Relations Board.......
UNOAOL Marvland Department of the Enviromment ....................
WOOADT Maryland State Police .o

Total oo e

2004 2005 2006
Actual Appropriation Allowance
126.00 125050 122.00
1.00 1.00
8,317.62% B, 184,957 9,100,470

83,148 85,849 96,154
194,197 171,447 185,503
12991 HK)L555 1 103,009

78,768 82093 92.006

28,183 22.646 21,564
585514 357.847 492,654
186,094 46,712 136,300
147 546 48,120 35,000

87,888
844,360 844388 844779

2,282,861 1,973,810 1.917.815
10,883,638 11244616 11,114,439
302,526
302,526
37.866 6,000 6,000
190,845,772 10,936,090 11,108,439
10,883,638 11.244,616 11,114,439
2056 2.000 2,000
7.987 4.000 4.000

27,823

37,866 6,000 6,000

43,527 47,052 12,743

6,430}

44,516 27.145 14,704
168,048 126,565 242,098
2,722 879,383 501181
164,785 135,727 132335

2,735,582 3.539,348 4,000,924

73,451 61,869 42,519

977992 98,292 §56,627
25938157 2.430.138 2,907 451
1,472,738 1,293,655 1,102,829

200,225 173,052 216913
1,185,860 1,018,730 976,423

25670 40,000 15,439

86.359 158,348 73,520

10,510 6.786 18,733

10,845,772 10,936.090 11.108.439
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PERSONNEL DETAIL
Executive and Administrative Control

Ft 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Titte Positions Expenditure Positions Appropriation Positions Allowance
d05e01  Board of Public Works
d0520101 Administration Office
prgm mgr senior i 1.00 81,895 1.00 84,254 1.00 85,895
prgm mgr v 1.00 5,153 1.00 76,637 1.00 78,127
administrator vi 1.00 73,112 1.00 74,577 1.00 76,026
administrator 1117 1.00 58,787 1.00 &0,110 1.00 61,270
administrator i 1.00 50,538 1.00 51,779 1.00 52,773
admin spec 177 2.00 76,295 2.00 78,530 2.00 80,014
TOTAL d05e0101#* 7.00 415,780 7.00 425,887 7.00 434,105
di5e0105 Wetlands Administration
administrator iv 1.00 64,033 1.06 65,408 1.00 66,673
admin spec ii .00 0 1.00 36,835 1.00 37,530
admin spec 1 1.00 33,495 .00 0 .00 0
TOTAL d05e0105% 2.00 97,528 2.00 102, 244 2.00 104,203
TOTAL d05e01 #** 9.00 513,308 9._00 528,131 9.00 538,308

«10a01 Executive Department - Governor
dt0afi01 Germeral Executive Direction and Control

governor state of maryland 1.00 137,298 1.00 142,500 1.00 147,500
exec chief of staff 1.00 160,836 1.00 161,578 1.00 161,578
lieutenant governor 1.00 114,415 1.00 118,750 1.00 122,917
exec aide x 1.00 125,008 1.00 130,782 1.00 130,782
exec aide ix 7.00 837,228 8.00 1,003,719 8.00 1,003,719
exec aide vili 2.00 250,083 2.00 249,046 2.00 249,046
exec aide vil 1.00 20,810 1.00 101,747 1.00 105,740
exec ajde vi £.00 234,013 400 334,602 3.00 273,231
exec afde v 4.00 259,194 4 00 322,231 4.00 329,739
exec aide Jv 5.00 376,276 4.00 332,484 4£.00 338,964
administrator vii 3.00 128,531 3.00 190,536 2.00 138,359
exec aide iii 4,00 217,004 5.00 329,799 5.00 339,099
exec aide 71 5.00 313,448 5.00 311,303 5.00 318,932
exec asst 171 exec dept 4.00 272,920 2.00 163,771 2.00 163,771
exec alde i 2.00 162,9%0 2.00 127,412 2.00 130,425
exec asst 17 exec dept 1.00 L6, 246 1.00 74,691 1.00 76,141
administrator ii7 1.00 a .00 o] .00 ¢
administrator i1 .00 39,293 1.00 55,694 1.00 36,766
exec asst 1 exec dept 7.00 262, B43 5.00 274 978 5.00 281,086
administrator iv 3.00 111,511 3.00 174,415 2.00 130,815
administrator ii 3.00 166,614 4.00 195,203 4.00 200,502
spec asst 171 exec dept 8.00 379,989 8.00 400,687 .00 409,153
admin officer iii 4.00 125,906 1.00 42,926 1.00 43,741
spec asst 17 exec dept 6.00 221,149 7.00 273,974 7.00 281,898
acdmin officer i 1.00 40,720 1.00 41,863 1.00 42,658
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PERSONNEL DETAIL
Executive and Administrative Control

fY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Al Llowance Symbol

d10a01 Executive Department - Governor
d10a0101 General Executive Direction and Control

spec asst 1 exec dept 2.00 &2 ,855 1.00 32,327 1.00 33,535
admin aide 171 exec dept 2.00 &2,012 6.00 197,03% 6.00 204,410
admin aide 17 exec dept 1.50 35,0868 1.00 36,155 1.00 36,836
admin aide 1 exec dept .00 41,715 .00 0 .00 ]
clerk v exec dept 1.00 28,339 1.00 29,629 1.00 30,179
TOTAL d10a0101* 85.50 5,311,314 8400 5,849 841 81.00 5,779,522
TOTAL d10ad1 ** 85.50 5,311,314 8400 5,849, 841 81.00 5,779,522

d11a04  Office of the Deaf and Hard of Hearing
d11aD401 Executive Direction

exec ajde v 1.00 74,306 1.00 76,511 1.00 77,998
spec asst Tii exec dept 1.00 50,538 1.00 52,271 1.00 53,274
TOTAL d11a0401% 2.00 124,844 2.00 128,782 2.00 131,272
TOTAL d11a04 ** 2.00 124,844 2.00 128,782 2.00 131,272

d12a02 Department of Disabilities
d12a0201 General Administration

secy dept disabilities .0g 0 1.00 110,860 1.00 110,860
dep secy dept disabilities .00 0 1.00 99,032 1.00 99,032
exec aide v t.00 94 375 .00 0 .00 4]
administrator vi 1.00 71,706 1.00 73,85% 1.00 75,294
prgm mgr iii .00 0 .00 4] 1.00 63,963 Transfer from
administrator i1 1.00 43,014 4.00 237,578 4.00 242,162  f10al4
administrator iv 4.00 195,427 5.00 306,652 5.00 312,572
administrator ii 2.00 105,914 3.00 134,227 3.00 138,320
administrator i .00 0 .00 0 2.00 106,047 Transfer from
spec asst 111 exec dept 2.90 81,058 2.00 89,587 2.00 92,102  f10a04
admin officer i1 1.00 47,322 1.00 48,531 1.00 49,459
admin officer i 1.00 58,737 1.00 41,470 1.00 42,256
admin officer ii .00 0 1.00 41,119 1.00 41,796
admin spec 77 .00 0 .00 0 1.00 31,734 Transfers from
admin spec i .00 0 .00 G 1.00 27,492 f10al4
admin aide i exec dept 1.00 9,202 .00 0 .00 ]
obg-office assistant ii gen 1.00 13,987 1.00 18,557 1.00 19,214
TOTAL d12a0201% 15.00 720,742 21.00 1,201,372 26.00 1,452,303
TOTAL d12a02 ** 15.00 720,742 21.00 1,201,372 26.00 1,452,303

d13a13  Maryland Energy Administration

d13a1301 General Administration
exec aide vi 1.00 105,400 1.00 100,928 1.00 102,904
prgm mgr senior ii 1.00 92,805 1.08 95,380 1.00 Q7,246
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Executive and Administrative Control

FY 2004 FYy 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

d13a13  Maryland Energy Administration
d13a1307 General Administration

administrator vii 2.00 0 .00 1] .00 0
administrator wi 1.00 207,044 3.00 190,037 3.00 194,716
exec atde i .00 36,980 1.00 68,397 1.00 69,722
admintstrator v 2.00 117,139 .00 0 .00 0
exec afde 1 .00 23,827 .00 0 .00 0
administrator iii 1.00 108,710 2.00 118,508 2.00 120,774
administrator i 4.00 101,076 2.00 104,050 2.00 106,047
asst attorney general v 1.00 65,076 1.00 67,098 1.00 68,397
administrator iv 2.00 65,725 1.00 63,553 1.00 64,781
spec asst iii exec dept .00 82,873 3.00 152,417 3.00 155,337
admin officer iii 1.00 45,294 1.00 46,287 1.00 47 171
admin officer ii 1.00 43,475 1.00 45,0656 1.00 45,925
spec asst ii exec dept 1.00 67,350 3.00 128,509 3.00 131,685
admin officer i 2.00 0 .00 0 .00 0
spec asst 1 exec dept .00 17,212 .00 0 .00 0
admin aide ii exec dept .00 13,328 .00 0 .00 0
TOTAL d13a1301* 20.00 1,193,314 20.00 1,180,230 20.00 1,204,705
TOTAL d13a13  ** 20.00 1,193,314 20.00 1,180,230 20.00 1,204,705

diéalé Office for Children, Youth and Families
d14a1401 Office for Children, Youth and Families

spec secy families children you 1.00 95,006 1.00 100,540 1.00 100,540

dir program monitoring ocyf 1.00 55,685 1.60 78,627 .00 0 Transfer to d15a05
exec aide vi 1.00 78,630 1.00 80,835 t.00 83,180

principal counsel 1.00 95,407 1.00 9B, 032 1.00 99,950

exec aide iv .00 V] 1.00 69,527 1.00 72,222

administrator vii 3.00 97, Tab .ao 0 .00 0

exec aide iii .00 0 1.00 79,648 1.00 81,198

administratar vi 1.00 38,019 .0g 0 .00 0

administrator vi 2.00 68,319 1.00 73,156 2.00 155,899 Transfer from
exec aide i1 1.00 66,383 .00 ] .00 0 dt5a05
administrator v 5.00 265,558 &.00 373,903 3.00 190,364 Xfer 2 msde;Abol 1
exec asst i1 exec dept 1.06 63,187 1.00 59,345 .00 0 Abolish
administrator iv .00 0 2.00 106,092 2.00 109,008

administrator iii 2.00 189,653 5.00 286,676 3.00 176,480 Transfer(2) d15a05
administrator i 1.00 57,017 1.00 50,324 1.00 51,287

administrator iv $.00 472,431 7.00 415,170 4.00 239,609 Transfer(2) d15a05
administrator 7 5.00 200,540 5.00 246,182 5.00 252,602 and mOOf03;Abol(1)
fiscal services officer i1 1.00 4t 199 1.00 50,245 1.00 51,207

spec asst 1711 exec dept 3.00 152,951 4.00 184,714 3.00 142,360 Abolish

admin officer 111 1.00 47,322 .a0 0 .0a ]

admin officer 771 1.00 42,964 1.00 48 531 1.00 49,459

admin officer ii .00 3,251 .00 0 .00 0
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Ft 2004 FY 2004 FY 2005 Fr 2005 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions

d14at4  Office far Children, Youth and Families
d14a1401 Office for Children, Youth and Families

spec asst 17 exec dept 1.00 47,834 4.00 156,608 2.00
admin officer i 2.00 140,601 2.00 74,151 2.00
spec asst i exec dept 1.00 34,400 1.00 35,431 1.00
admin aide iii exec dept 3.00 107,366 2.00 76,875 1.00
admin aide 71 exec dept 1.00 28,419 1.00 37,180 .00
admin aide 7 exec dept 00 2,394 .00 0 .00
TOTAL dT4a1401* 48.00 2,455,282 50.00 2,781,792 356.00
TOTAL dt4alsd ** 48,00 2,455,282 50.00 2,781,792 356,00

d15a05  Executive Dept-Boards, Commissions and Offices
d15a0503 Office of Minority Affairs

exec aide ix 1.00 116,466 1.00 117,211 1.00
exec aide vii 1.00 92,504 1.00 94,161 1.00
exec aide vi .00 0 .00 o .00
exec aide v .00 a a0 0 1.00
exec aide iv .00 [ .00 o} .00
administrator vii .00 0 aq 0 1.00
administrator i .00 0 .00 0 2.00
administrator iv .00 0 .00 0 1.00
spec asst 171 exec dept 1.00 0 .00 0 .00
admin aide i1 exec dept .oo 0 .00 0 1.00
office secy ii .00 0 1.00 32,444 1.00
TOTAL d15a0503* 3.00 208,970 3.00 243,816 g.00

d15a0505 Office of Service and Volunteerism

exec aide iv .00 0 1.00 &7,570 1.00
administrator wii .00 G .og 0 1.00
exec asst 111 exec dept 1.00 13,978 1.60 83,578 1.00
administrator v .00 30,974 .00 0 .00
exec asst ii exec dept .00 0 1.00 57,144 1.00
administrator iii 1.00 18,224 .00 Q .00
exec asst 1 exec dept 3.00 84 829 1.00 61,270 1.00
administrator iv .00 32,634 1.00 49,667 1.00
administrator ii .00 57,239 2.00 87,300 2.00
spec asst 111 exec dept 5.00 104,566 2.00 97,997 2.00
admin officer iii 2.00 50,433 2.00 B4, 420 2.00
TOTAL d15a0505% 12.00 392,877 11.00 508, 946 12.00

d15a0506 State Ethics Conmission
exec aide v 1.00 4,634 1.00 97,246 1.00
exec atde iv 1.00 71,879 1.00 83,448 1.00
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FY 2006
Al lowance Symbol

79,045 Abolish

76,234

36,097

35,431 Abolish
0 Abolish

2,082,172
2,082,172

117,211
96,002
a
21,759 Transfer mdot
0
83,578 Transfer mdot
108,234 Xfer 1 dhed;New(1)
66,034 New
0
34,193 Transfer mdot
33,050

630,061

89,279

79,648 Transfer from

83,578 d16alé
0

59,345
a

62,452

51,569

0,622

99,872

86,778

703, 143

99,148
85,075



Executive and Administrative Control

Classification Title

FY 2004
Positions

PERSONNEL DETAIL

FY 2004
Expendi ture

FY 2005
Positions

Fy 2005

Fy 2006

Appropriation Positions

FY 200&
Al lowance

d15a0506 State Ethics Commission

administrator vii

gen counsel ethics commission

administrator v
administrator iv

spec asst 171 exec dept
admin officer 131

spec asst 1 exec dept
admin spec 1

obs-legal assistant i1

TOTAL d15a0506%

2.00

112,573
9,992
8,995
6,436

43,222
6,344
77,765
29,349
19, 260

2.00

134,762

2.00

d15a0507 Health Claims Arbitration Office

exec aide iii

exec asst 11 exec dept
admin officer iii

admin spec iii

spec asst i exec dept
admin aide iii exec dept
admin aide ii exec dept

TOTAL d15a0507*

480,449

81,233
64,552
92, B4d,
25,958
114,036
46,300
33,761

515,216

83,578
46,563
95,692
35,431
11,714
36,776
34,835

d15a0516 Governoer's Office of Crime Control

exec vii

dir program monitoring ocyf
exec aide v
administrator vii
administrator vi

exec aide i
administrator v

exec afde 7
administrator 77

exec asst 7 exec dept
administrator i
administrator iv
administrator ii

spec asst iii exec dept
admin officer iii

spec asst i1 exec dept
admin officer i

spec asst i exec dept

TOTAL d15a0516*

1.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.0g
.00

_= ] = = = W s g AW

458,684

ard Prevention
101,006
a
100,945
258,900
334,123
57,984
403, B29
72,523
183,872
53,374
41,739
31,343
274,738
49,316
166,490
17,705
37,723
32,169

464,589

101,752

0
172,944
284,776
435,431
40,996

0
123,848
157,446
55, 164
82,110
60,011
392,392
95,160
119,248

0
70,616
43,652

101,752
78,627
176,319
297,821
361,566
3,350
0
127,180
277,076
56,224
85,224
61,168
402,942
96,978
122,931
0
72,531
66,027

1,854,799
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2,275,546

2,442,716

Abolish
Abolish
Abolish
Abclish
Abolish
Abalish
Abolish

Transfer from
dl4al4s

Transfer to di4als

Transfer from
dl4al4

Transfer from
dl4als



PERSONWEL DETAIL
Executive and Administrative Control

Fy 2004 Fy 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol
d15a0522 Governar's Grants Office
exec aide vii 1.00 a iy 0 .00 o
exec afde wi .00 39,307 1.00 97,093 1.00 98,991
exec aide v .00 M, 777 1.00 78,757 1.00 80,290
administrator wii 1.00 0 .0g Q .00 Q
exec aide iii .00 31,379 1.00 72,341 .00 0 Abolish
administrator jv 1.00 g .00 0 .00 g
spec asst jit exec dept 1.00 10,198 1.00 41,712 1.00 43,296
spec asst i exec dept .50 0 .00 a .00 hj
admin aide i exec dept .00 7,341 .00 Qa .00 a
office secy ii .00 11,493 .00 0 .00 0
secy 1 exec dept .50 0 .00 0 .00 0
TOTAL d15a0522* 5.00 111,495 4.00 289,903 3.00 222,577
TOTAL d15a05 ** 81.00 3,507,274 77.00 4,398,016 76.00 4,524,754

d16a0é  Secretary of State
d16a0601 Office of the Secretary of State

secy of state 1.00 80,091 1.00 83,125 1.00 86,042
exec aide v 1.00 B2,563 1.00 B4, 933 1.00 BA,58%
administrator vii 3.08 198,127 3.00 222,892 2.00 148,834 Transfer to d15a05
administrater v 3.08 184,169 3.00 194,418 3.00 198,179
exec asst i exec dept 3.00 36,575 .00 0 .00 o
administrator iv 2.00 121,824 3.00 172,339 3.00 176,171
administrator i1 1.00 &b, 562 1.00 47,039 1.00 48 836
spec asst 111 exec dept 1.00 32,389 1.00 42,488 1.00 44,103
admin officer 71 5.00 158, 469 5.00 190,000 4.00 159,348 Abalish
spec asst 11 exec dept 3.00 151,459 4.00 153,917 4.00 158,129
admin officer i 6.00 181,985 5.00 191,817 4.00 164,058 Abolish
admin spec i1} 1.00 Q 1.00 29,50 1.00 30,596
admin spec | 1.60 38,470 .60 18,395 .60 18,905
admin aide 711 exec dept 2.00 34,197 3.00 93,495 3.00 96,980
admin aide 71 exec dept 3.00 68, 420 2.00 56,444 2.00 58,533
admin aide i exec dept .00 12,353 1.00 26,517 1.00 27,492

TOTAL d16a0&01* 34.60 1,425,653 34,60 1,607,320 31.60 1,502,795

TOTAL d1&alé& ** 34.60 1,425,653 34.60 1,607,320 31.60 1,502,795

d17b01  Historic St. Mary's City Commission
d17b0151 Administration

administrative positions 2%.00 1,597,188 26.00 1,482,520 26.06 1,491,491
staff positions 6.00 211,576 2.00 297,318 2.00 297,318
TOTAL d17b0151* 35.00 1,808,764 35.00 1,779,838 35.00 1,788,809
TOTAL d17b01  ** 35.00 1,808,764 35.00 1,779,838 35.00 1,788,809
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Executive and Administrative Control

FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol
d2Qals Office for Smart Growth
d?20al1501 Executive Direction
spec secy smart grawth 1.00 2,455 .00 0 .00 B
prgm mgr senjor v 1.00 124,538 .00 0 .00 o}
exec asst 11 exec dept 1.00 58,252 .00 0 Nl [
administrator 1117 .00 1,361 .00 0 .00 ]
administrator iv .00 14,007 .00 0 .00 Y
planner v .00 1,530 .00 0 .00 0
administrater 11 1.00 45,934 .00 0 .00 0
spec asst 717 exec dept .00 11,683 .40 0 .00 0
spec asst i1 exec dept 1.00 38,456 .00 ] .00 0
TOTAL d20a1501%* 5.00 268,216 .00 0 .00 0
TOTAL d20al5 ** 5.00 298,216 .00 ] .00 ]

d25e03  Interagency Committee for School Construction
d25e0301 General Administration

exec vii 1.00 107,868 1.00 108,613 1.00 108,613
prom mgr senior i 1.00 70,289 1.00 85,075 1.00 86,733
admin prog mgr ii 1.00 67,104 1.00 69,167 1.00 70,5307
pram mgr i 1.00 47,09 1.00 49 667 1.00 51,569
dp staff spec 1.00 52,947 1.00 54,212 1.00 55,253
administrator i 1.00 40,187 1.00 42 488 1.00 44,103
financial compliance auditor, | 1.00 45,032 1.00 46,654 1.00 47,544
agency budget specialist ii 1.00 46 422 1.00 48,071 1.00 48,990
financial compliance awditor i 1.00 35,275 1.00 37,380 1.G0 38,789
services supervisor i 1.00 32,446 1.00 33,930 1.00 54,566
fiscal accounts technician i 1.00 25,598 1.00 27,989 1.00 29,023
admin aide 1.00 26,960 1.00 28,734 1.00 29,799
admin aide 2.00 80,299 2.00 69,146 2.00 70,744
office secy iii 1.00 26,245 1.00 27,492 1.00 28,506
office secy ii 2.00 48,188 2.00 52,130 2.00 54,045
TOTAL d25e0301% 17.00 731,951 17.00 780,748 17.00 798,784
TOTAL d25e03 ** 17.00 731,951 17.00 780,748 17.00 798,784
débal?  Department of Aging
d26a0701 General Administration
secy dept aging 1.00 116,466 1.00 17,211 1.00 17,21
dep secy dept aging 1.00 93,120 1.00 93,866 1.00 93,866
prgm mygr senior 77 1.00 92,805 1.00 95,380 1.00 97,246
asst attorney general vi .00 14,483 1.00 85,208 1.00 86,870
admin prog mgr 7 1.00 68,419 1.00 70,507 1.60 71,875
prgm mgr ii 2.0 97,575 1.90 121,577 1.90 123,927
pram mgr i 1.00 52,797 1.00 54,575 1.00 56,137
administrator 171 3.00 117,574 2.00 121,368 2.00 123,710
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PERSONNEL DETAIL

Fy 2004 FY 2005
Expenditure Positions Appropriation Positions

FY 2005

FY 2006

FY 2006
Allowance

41,876
65,815
53,374
10,387

0
55,023
105,575
81,783
48,087
53,978
55,030
50,538
42,856
41,665
132,523
30,323
306,821
33,428
4,181
13,610
73,206
12,424
1,891
35,742
34,375
32,865
36,905
42,870
77,452
33,761
93,751
73,711
21,676
16,201
17,1599
1,121,995

47,852
55, 164
58,410

0
61,270
149,519
105,082
49,769
55,779
56,852
51,779
4h 942
0
145,473
31,067
384,033
48,531
42,658
0
39,632
31,480
39,632
36,836
0
34,245
49,769
43,334
89,533
35,158
97,202
68,271
23,239
27,580
17,950
0
1,214,577

1.00
3.00
2.00
1.00
1.00
1.00
1.00
1.00

.00
2.80

.60
8.70
1.00
1.00

iy
1.00
1.00
1.00
1.00

.00
1.00
1.00
1.00
2.00
1.00
3.00
2.00
1.00
1.00
1.00

69,167
56,224
59,535

0
62,452

153,149

107,097
50,721
56,852
57,946
52,773
46,218

0

148,265
31,664

392,688
49,459
43,6468

0
40,382
32,654
40,382
37,530

0
34,887
50,721
44,157
91,237
35,818
95,018
8,848
24,083
28,089
17,950

FY 2004
Classification Title Positions
d26a07  Department of Aging
d26a0701 General Administration
asst attorney general v 1.00
computer network spec mgr 1.00
accountant supervisor ii 1.00
data base spec ii .00
dp functional analyst superviso 1.00
fiscal services administrator i 1.00
administrater ii 2.00
administrater ii 1.00
computer network spec i1 t.00
internal auditor officer 1.00
personnel administrator I 1.00
administrator 1 1.00
gdministrator 1 .00
dp functional analyst ii .00
hum ser spec v aging 2.80
nutritionist iii .60
hum ser spec v aging Q.70
pub affairs officer i1 1.00
admin officer 1 .04
pub affairs officer i .00
admin spec 111 2.00
admin spec ii 1.00
personnel associate iii .00
fiscal accounts technician ii 1.00
personnel associate ii 1.00
fiscal accounts technician i 1.00
exec assoc iii 1.00
exec assoc ii .00
management associate 1.00
admin aide 1.00
office secy 111 3.00
office secy i1 3.00
fiscal accounts clerk i 1.00
office clerk 11 1.00
clerical assistant 1.00
senior citizen aide .00
senior citizen aide .00
TOTAL d26a0701w 56.00
TOTAL d2&aly »w 56.00

d27160 Commission on Human Relations
d2710001 General Administration
exec dir comm on human relatns 1.00

3,606,536
3,606,536

87,593
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Executive and Administrative Control

Classification Title

FY 2004
Positions

PERSOMMEL DETAIL

FY 2005

FY 2006

Appropriation Positions

FY 2006
Allowance

d27L100
d2710001 General Administration
dep dir human relatns
pram mgr senior iii
prgm mgr senior 3
admin prog mgr iv
dp director 1
administrator 1v
administrator 11i
administrator 171

asst gen counsel 1i7 human rel

asst gen counsel ii human rel
asst gen counsel i human rel
computer network spec mgr
administrator 11

camputer network spec i1

human relations representative

equal opportunity officer iii

human relations representative

obs-fiscal specialist 177
personnel officer 1717
egual opportunity officer i1

human relations representative

emp training spec ii
admin officer i
equal opportunity officer i

human retations representative
human relations representative

admin spec 1

publications spec ii

hum relations asst

exec assoc ii

management associate
obs-fiscal clerk iii, general
office clerk i

TOTAL d27L0001%
TOTAL d27100 **

d28a03
d?28a0341 General Administration
administrative manager
administrative officer
administrative specialist
administrator
assistant project manager

Commission on Human Relaticns

82,586
99,950
0
80,415
75,294
57,763
0
55,694
80,415
58,732
67,208
)
49,769
50,245
225,799
)
361,275
52,271
29,298
0
533,197
36,703
42,256
0
41,470
66,525
32,392
0
32,444
48,531

R N A Y
]
=

11.50

82,586
101,906
0
81,980
76,757
0

0
56,766
81,980
60,996
68,510
0
50,721
51,207
230,143
0
367,073
31,964
29,298
0
544,807
a
43,059
0
42,256
68,683
32,998
0
33,050
49,459

Maryland Stadium Authority

1.00
6.80
2.00
1.00
1.00
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FY 2004 FY 2005
Expenditure Positions
79,433 1.00
0 1.00
85,148 .Q0
78,133 1.00
26,213 t.00
55,922 1.00
17,955 .00
54,415 1.00
68,419 1.00
48,918 1.00
57,662 1.00
45,988 .00
36,084 1.00
49,020 1.00
231,072 4.00
-14,267 .00
£10,820 7.00
50,538 7.00
28,371 .50
-6,482 .00
499,585 11.50
35,275 1.00
41,390 1.00
-4,552 .00
89,219 1.00
56,811 2.00
27,631 .00
15,821 .00
31,273 1.00
47,322 1.00
-5669 .00
4,774 .00
12,618 1.00
2,354,454 45.00
2,354,454 45.00
54,863 1.90
255,367 6.80
61,3956 2.00
83,627 2.600
57,187 .00

2,369,671
2,369,671

55,612
289,935
62,896
157,380
0

1.00
6.80
2.00
2.00

.00

2,274,539
2,274,539

55,612
289,935
62,896
157,380
0

Abolish

Abolish

Abolish

Abolish



Executive and Administrative Controi

PERSONNEL DETAIL

Fy 2004 FY 2005
Expenditure Positions

FY 2005
Appropriation

FY 2006
Positions

FY 2006
Allowance

FY 2004
Classification Title Positions
¢28a03  Maryland Stadium Authority
d28al341 General Administration
asst attorney general 1.00
deputy director 1.00
executive director 1.00
fiscal administrator 2.00
principal counsel 1.00
project director 2.00
project executive .00
project manager 2.00

59,993
131, 109
)
139,868
0
105,522

75,500
131,853

0
141,363

0
105,522
119,752
151,504

75,900
131,853

0
141,363

0
105,522
119,752
151,504

TOTAL d28a0341* 21.80

d28a0344 Facilities Management
administrative clerk
administrative specialist
asst project manager
director of facilities mgmt
maintenance general
maintenance manager
maintenance supervisors

manager of technical systems
security manager

-

security officers
sec. shift supervisor

senior maintenance technician 13.

stadium engineer
tenant service manager

4
2
1
1
2
2
A

maintenance technician 9.
1
1
0
5
3
1
1

1,032,570

23,645
34,036
63,185

112,721

255,718
67,197

261,27

302,183
78,005
79,044

249,701

211,503

454,695
79,424
72,449

1,291,717

26,397
35,540
63,937

113,473

262,486
67,949

264,279

308,951
78,757
79,796

299,357

215,263

555,220
80,176
73,201

1,291,717

24,397
35,540
63,937

113,473

262,486
57,949

264,279

308,951
78,757
79,79

299,357

215,263

555,229
80,176
73,201

TOTAL d28a0344% &1.

d28a035% Montgomery County Conference Center

2,522,791

administrative speciaiist i .30
fiscal specialist iii .10
project manager .30
TOTAL d28a0359* .70
TOTAL d28a03 ** 83.50
d30n00  Maryland Food Center Authority
d30n0041 Administration
mfca executive director 1.00
mfca principal counsel 1.00
mfca deputy director 1.00
mfca financial administrator 1.00

52,024
3,429,371

130,000
101,154
78,000
45,000
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52,549
3,867,057

135,982
103,901
81,902
0

.00

3,814,508

135,982
105,979
83,540
0

Abolish
Abolish
Abolish



Executive and Administrative Control

FY 2004
Classification Title Positions

PERSOMNEL DETAIL

FY 2004 FY 2005
Expenditure Positions

FY 2005

FY 2006

Appropriation Positions

FY 2006
Allowance

d30n00 Maryland Food Center Authority

d30n0041 Administration
mfca market manager 1.00
mfca project manager .00
mfca projects administrator 1
mfca asst to the exec director 1
mfca asst to the deputy dir 1.00
mfca asst to the fin admin 1
mfca asst to the market mgr 1
mfca receptionist 1

62,400

0
50,000
46,800
38,000
29,000
33,000
25,000

65,678
45,296
52,782
49,4564
38,000
35,102
35,102
26,782

86,992
45,256
58,000
50,443
34,320
36,506
40,000
28,000

TOTAL d30n0041* 11.00

d30n0042 Maryland Wholesale Produce Market

157,235
138,514

669,981

164,853
146,509

685,058

169,076
151,140

mfca maintenance worker 5.00
mfca security officer 5.80
TOTAL d30n0042* 10.80

d30n0047 Maryland Wholesale Seafood Market

296, 149

&6,964
124,402

10.80

311,362

71,206
125,133

320,216

72,630
129, 045

mfca maintenance worker 2.00
mfca security afficer 5.20
TOTAL d30n0047* 7.20
TOTAL d30n00 *#* 29.00

d3B8i01  State Board of Elections
d38i0101 Gereral Administration

state admin of election laws 1.00
prgm mgr senior ii 1.00
admin prog mgr iv 1.00
administrator vi 1.00
pram mgr iii .00
administrator v 2.00
dp asst director i 1.00
election director 111 .00
pram mgr i 1.00
fiscal services administrator | .00
pram mgr i 1.00
election director 71 .00
election deputy director ii1 .00
election director i .00
election deputy director 71 .00
election deputy director i .00
budget analyst iv operating 1.00
data base spec supervisor 1.00

191,366
1,125,869

G4, 668
80,972
66,876
4h 672
18,129
97,983
58,990

117,026
55,695
59,096

0

204,302

104,817

589,245

161,829

222,852
10,998
45,332
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196,339
1,177,682

95,414
83,310
71,645

0
64,575
59,918

110,814

0
60,490
61,759

oo oo ooco

47,840

201,675
1,206,949

95,414
84,933
73,036

0
65,824
61,074

113,887

0
61,657
62,951

BPW(T)



Executive and Administrative Control

Classification Title

FY 2004
Positions

PERSONNEL DETAIL

Fy 2005

FY 2006

Appropriation Positions

Fy 2006
Allowance

Symbol

d38101 State Board of Elections

d38i0101 Gereral Administration
administrator ii
computer network spec ii
dp programmer analyst ii
administrator i
obs-fiscal specialist iii
personnel officer ii
perscennel officer ii
admin officer ii
admin officer i
admin spec i1
admin spec i1
obs-data proc prog i1
admin spec trainee
management associate
admin aide
admin aide
election supervisor ii
obs-election chief clerk
election administrative assista
election data application sbec
election supervisor i
office secy 111
election administrative assista
election clerk iead advanced
election data application spec
office secy ii
election clerk iii
obs-fiscal clerk iii
office services clerk
election clerk ii
election clterk i

TOTAL d38i0101*

d38i0102 Help America Vote Act
pram mgr ii
administrator i
admin officer iii

TOTAL d38i0102*
TOTAL d38i01 **

1.00
1.00
1.00
2.00
1.00
.00
1.00
2.00
.00
3.00
1.00
1.00
1.00
.00
.00
2.00
.00
.00
.00
.00
.09
2.00
.00
.00
.00
2.00

49,769
50,245
41,286
0
46,654
35,660
0
72,050
0
115,347
32,055
34,566
27,536

2.00
.00
.00
.00

2.00

50,721
51,207
42,852

0
47,544
37,002

0
74,760

0

117,519
33,252
35,215
28,043
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FY 2004 Fy 2005
Expenditure Positions
48,087 1.00
49,020 1.00
40,036 1.00
38,085 .00
45,032 1.00
o 1.00
40,656 oo
67,943 2.00
41,507 .00
111,655 3.00
30,155 1.00
33,495 1.00
25,808 1.00
41,507 .00
38,575 .00
69,503 2.00
516,013 .00
38,575 .00
154,824 .00
247,985 .00
466,911 .00
49,821 2.00
406,207 .0o
250,360 .60
168,423 oo
58,366 2.00
389,942 .00
7,138 .00
1,940 .50
&1,806 .00
56,870 .00
5,629,527 29.50
] 1.00
0 1.00
0 1.00
0 3.00
5,629,527 32.50

162,580
1,526,979

165,703
1,560,000

BPW(2)



PERSONNEL DETAIL
Executive and Administrative Control

FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Al Llowance Symbaol

d39?s00 Maryland State Board of Contract Appeals
d39=000% Contract Appeals Resolution

chair bd of contract appeals 1.00 54,348 1.00 108,912 1.00 108,912
obs-chair bd of contract appeal 1.04 42,318 .00 0 .00 0
mbr bd contract appeals 1.00 159,055 2.00 196,192 2.00 196,192
obs-executive associate i1 1.00 50,944 1.00 52,189 1.00 53,191
exec assoc 11 1.00 44 673 1.00 46,287 1.00 47,171
TOTAL d39s0001% 5.00 351,338 5.00 403,580 5.00 405,466
TOTAL d39s00 = 5.00 351,338 5.00 403,580 5.00 405 466

d40wl1 Department of Planning
d40wD107 General Administration

secy dept planning 1.00 116,466 1.00 117,211 1.00 117,211

prgm mgr senior ii 1.60 92,805 1.00 95,380 1.00 97,246

dp director iiij 1.00 8g,317 1.00 81,853 1.00 83,448

prgm mgr senior i 1.00 85,647 2.00 163,706 1.00 79,516 to pgm 02,05;fm O4
prgm mgr iv 1.00 72,278 .00 0 .00 0
administrator vi 1.00 51,700 1.00 53,456 .00 0 Xfer prog 02
dp director i 1.00 0 00 0 .00 yj

dp programmer analyst manager 1.00 67,104 1.00 69,167 1.00 70,507
administrator i7i 1.00 57,662 1.00 59,535 .00 0 Xfer prog 03
computer network spec mgr 2.00 130,417 2.00 134,467 2.00 137,070

accountant manager i 1.00 61,601 1.00 62,951 1.00 64 1687
administrator iv .00 0 1.00 59,444 .0g 0 Xfer prog 05
dp programmer analyst superviso 1.00 35,718 1.00 46,081 1.00 47,840

accountant supervisor i1 1.00 54,415 1.00 56,224 1.060 57,307

computer network spec lead 1.00 47,586 1.00 50,184 1.00 52,106

dp programmer analyst lead/adva .00 28,837 1.00 53,614 1.00 54, 644

personnel administrator i .00 45, 584 1.00 58,410 1.00 59,535

planner v .00 23,054 1.00 55, 164 .00 0 Xfer prog 05
computer network spec ii 2.00 98,226 2.00 102,027 2.00 103,981

dp programmer analyst ii 2.00 39,939 2.00 93,203 1.00 53,696 Abolish
personnel administrator i 1.00 0 .00 0 .00 0

planner iv 1.00 31,677 .00 0 .00 0

webmaster ii 1.00 38,532 1.00 50,245 .00 0 Xfer prog 02
accountant, advanced .00 18,209 1.00 46,654 1.00 47,544

accountant, lead .00 4,671 .00 Q .00 0
administrator i 1.00 50,538 1.00 52,271 .00 0 Xfer prog 02
computer network spec i 1.00 80,696 2.00 89,256 1.00 48,453 Abolish

dp programmer analyst i 1.00 33,889 .00 0 .00 0

spec asst fi7 exec dept .00 ] 1.00 49,852 .00 0 Xfer prog 05
accountant i 1.00 23,914 .00 1] .00 0

dp functiomal amalyst * .00 0 .00 ] 1.00 42,926 Xfer prog 02
admin officer ii 1.00 -49 1.00 33,467 .00 0 Abolish
admin officer § 1.00 40,720 1.00 41,863 .00 0 Xfer prog 02
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PERSONNEL DETAIL

FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Clasgification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbal

d40w01  Department of Planning

d40w0101 General Administration
computer info services spec 1 1.00 39,193 1.00 40,699 1.00 41,470
admin spec 711 N 0 .00 a 1.00 35,764 Xfer prog 05
dp programmer 1.00 32,804 1.00 34,441 2.00 72,808 Xfer prog 0%
mapagement associate 2.40 79,957 2.00 83,002 2.00 84,576
admin aide .00 0 .00 0 3.00 111,228 Xfer prog 02,03,05
office secy i1 1.00 33,495 1.00 34,566 3.00 104,360 Xfer prog 02,05
fiscal accounts clerk ii .00 0 Qo 0 1.00 29,858 Xfer prog 02
office secy i .00 0] .00 Q 1.00 26,558 Xfer prog 05
office services clerk .00 0] 1.00 23,848 1.00 26,716

TOTAL c4Ow0101* 33.00 1,697,602 36.00 1,992,241 34.00 1,748,535

d40Wd102 State Clearinghouse and Intergoverrmental Affairs
prgm mgr senior i .00 0 .00 0 1.00 83,448 Xfer prog 01
prgm mgr iv 1.00 78,133 1.00 76,648 1.00 81,198
administrator vi .00 0 .00 0 1.00 55,509 Xfer prog 01
principal planner .00 0 .00 ] 1.00 58,837 Xfer prog 03
administrator iii .00 1] .00 0 2.00 117,969 Xfer prog 03,06
planner v 3.00 170,864 3.00 174,777 1.00 60,110 to prog 05;Abol(1)
planner iv 1.00 53,978 1.00 55,253 1.00 56,316
webmaster i1 .00 0 .00 0 1.00 51,207 ¥fer prog 01
administrator i .00 0 00 0 1.00 53,274 Xfer prog 01
dp functional analyst i 1.00 39,007 1.00 41,356 .00 0 Xfer prog 01
pub affairs officer i1 .ao 0 .00 0] 1.00 47,621 Xfer prog 05
assoc Librarian 11 .00 7,413 .00 0 .00 0
admin officer 1 .00 o .00 0 1.00 42,658 Xfer prog 01
admin aide .00 22,137 1.00 35,158 .00 0 Xfer prog 01
office secy iii 1.00 32,782 1.00 33,307 .00 0 Xfer prog 01
fiscal accounts clerk ii .00 4,812 1.60 2¢.315 .04 0 Xfer prog 01
office secy ii 2.00 36,453 .00 0 .00 0

TOTAL d40w0102* 2.00 445 669 2.00 448 814 12.00 719,147

d40wD103 Planning Data Services
prgm mgr senior ii 1.00 Q4,634 1.00 Q7 24b 1.00 90,148
prgm mgr senior i 00 0 .00 0 1.00 83,448 Xfer prog 05
prgm mgr iv 1.00 66,888 1.00 68,945 1.00 70,283
pram mgr i1 2.00 146,223 2.00 149,871 1.00 76,757 Abolish
principal planner 2.00 135,523 2.00 138,347 2.00 137,123 to pgm 02;fm pam 04
administrator 171 .00 15,246 1.00 58,973 1.00 60,684 to pgm 02; fm pgm 01
data base spec supervisor 1.00 64,033 1.00 66,034 .00 3 Abolish
dp programmer analyst lead/adva 2.00 116,468 2.00 119,083 2.00 121,380
dp quality assurance spec .00 a .00 0 1.00 56,766 Xfer prog 05
administrator 11 1.00 42 475 .00 0 .00 a
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FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbo
d40uB103 Planning Data Services
planner iv .00 35,529 2.00 102,900 1.00 52,189 dfer prog 05
dp functional analyst ii 2.00 106,113 2.00 102,585 .00 0 to prog 05;Abol(1)
ptanner iii 2.00 62,265 1.00 42,926 .00 0 Abolish
chs-data proc prog analyst spec 1.00 41,507 1.00 42,658 1.00 43 468
admin aide 1.00 35,742 1.00 36,836 .00 0 Xfer prog 01
office secy ii 1.00 30,805 1.00 31,849 .00 0 Xfer prog 06
TOTAL d40wG103* 17.00 987,431 18.00 1,058,253 12.00 801,246
d40wd104 Local Planning Assistance
prgm mgr senior i 1.00 75,764 1.00 77,998 .00 0 ¥fer prcg 01
prgm mgr iv .00 33,245 1.00 77,374 1.00 78,880
prgm mgr iii 1.00 71,706 1.00 73,859 1.00 75,294
prom mgr ii 1.00 60,909 1.00 62,253 1.00 63,455
principal planner 4,00 238,039 4.00 272,195 2.00 140,344 to prog 03;Abol{1)
planher v 4,00 247 776 &.00 343,737 5.00 291,946 Xfer prog 05
planner iv 8.00 339,342 &.00 313,181 £.00 214,699 Xfer prog 05
planner v 1.00 56,104 1.00 57,399 .00 0 Xfer prog 05
admin officer i .00 17,718 1.00 38,473 00 0 Xfer prog 05
admin spec iii 1.00 19,331 .00 a .00 0
office secy iii .50 23,258 1.50 45,789 1.50 47,169
office secy ii 1.50 39,007 .50 18,647 .50 18,647
office secy i 1.00 20,227 1.00 25,168 .00 0 Abolish
TOTAL d4OwG104% 24.00 1,242,426 25.00 1,406,073 16.00 930,434
d40Wd 105 Comprehensive Planning
dep dir office planning 1.00 90,276 1.00 93,752 1.00 93,752
prgm mgr sentor 1 1.00 &a0,317 1.00 81,853 1.00 83,448 to pam 03;fm pam 01
pram mgr iv 2.00 163,502 3.00 241,245 3.00 245,940
pram mgr iii 3.00 140,775 1.00 72,453 1.00 73,859
principal planner 2.00 146,097 2.00 131,307 2.00 133,848
prgm mgr i 1.00 1,299 .00 o .00 0
administrator iv 00 G .00 0 1.00 60,590 Xfer prog 01
dp quality assurance spec {0 25,379 1.00 55,694 .00 0 Xfer prog 03
planner v 3.00 143,649 2.00 98, B9 4,00 216,248 fm pgml,2,4;Abol 1
administrator i1 .00 0 1.00 56,316 1.00 57,39¢
planner v 4,00 182,008 3.00 153,631 6,00 314,651 Xfer prog 04
planner iv 1.00 32,551 .00 ] 1.00 58,504 Xfer prog 03
dp functional analyst i1 G0 o .00 0 1.00 51,779 Xfer prog 03
spec asst 111 exec dept .00 0 .00 a 1.00 50,806 Xfer prog 01
planner 111 2.00 0 .00 0 RO 4]
pub: affairs officer 17 1.00 45,538 1.00 46,729 00 0 Xfer prog 02
planner i1 .00 31,243 1.00 41,796 1.00 42,591
planner ii .ao0 [H .00 ] 1.00 42,996 Xfer prog D&
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d40W0105 Comprehensive Planning
acmin officer i .00 0 .00 0 1.00 39,200 Xfer prog 04
admin spec i3 1.00 33,401 1.00 34,7 .00 0 Xfer prog 01
dp programmer .08 9,153 1.00 35,732 .00 0 Xfer prog 01
management associate .00 22,246 1.00 41,863 1.00 42 658
admin aide 2.00 54,298 1.00 37,180 .00 0 Xfer prog 01
office secy 711 1.00 33,495 1.00 34,566 .00 0 Xfer prog 01
office secy i 1.00 23,966 .00 25,619 00 0 Xfer prog 01
TOTAL dd0wB105* 26.00 1,259,193 23.00 1,283,426 27.00 1,608,269
d40w0106 Parcel Mapping
prgm mgr if 1.00 60,909 1.00 62,848 1.00 66,061
administrator i1 1.00 55,475 1.00 56,766 G0 0 Xfer prog 02
dp quality assurance spec 1.00 58,787 1.00 60,110 1.00 61,270
planner 111 2.00 86,144 1.00 47,171 1.00 48,071
planner 13 1.00 41,045 1.00 42,194 .00 0 Xfer prog 05
admin officer i .00 34,825 3.00 126,802 3.00 129,208
cartographer iv 1.00 44 317 1.00 45 925 1.00 46,801
cartographer 131 3.00 90,643 .00 0 .00 0
cartographer it .00 12,202 1.00 36,155 1.00 36,836
cartographer i 1.00 24,240 .00 ] .00 0
office secy 11 .00 0 .00 0 1.00 32,444 Xfer prog 03
TOTAL d40w0106* 11.00 508,588 16.00 477,571 2.00 418,691
TOTAL c40wdl ** 120.00 6,140,909 121.00 6,666,778 110.00 6,226,322

1—331



PERSONNEL DETAIL
Executive and Administrative Control

FY 2004 FY 2004 FY 2005 Fy 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbot

d50r01  Military Department Operations and Maintenance
d50h0101 Administrative Headquarters

adjutant general 1.00 107,943 1.00 112,339 1.00 112,339
prgm mgr senior i 1.00 67,967 1.00 77,255 1.00 78,757
admin prog mgr iv 1.00 68,197 1.00 ¥0,283 1.00 71,645
prgm mgr iv .00 0 1.00 B4 393 1.00 856,039
personnel administrater iii 1.00 ] .00 a .00 ]
administrator 111 .00 119,087 2.00 119,430 2.00 121,732
administrator 111 1.00 0 .00 0 .00 g
fiscal services chief ii 1.00 &9,197 1.00 70,622 1.00 71,299
administrator ii 1.00 55,030 1.00 56,852 1.00 57,946
computer info gervices spec sup G0 o] 1.00 45,31 1.00 47,039
persennel officer iii 1.00 48,376 1.00 47 54t 1.00 48,453
admin officer 111 1.00 31,203 .00 0 .00 V]
admin officer 11 1.00 44 317 1.00 45,496 1.00 46,363
admin officer ii 1. 00 0 .00 0 .00 a
admin officer i 1.00 37,723 1.00 39,200 1.40 39,943
computer info services spec i .00 0 1.00 36,390 1.00 37,761
pub affairs officer i 1.00 153,924 1.00 38,837 1.00 39,572
admin spec iiij .00 48,952 .00 0 .00 ]
agency grants specialist traine .00 26,135 .00 ] .00 Q
irventory control specialist 1.00 38,147 1.00 39,265 1.00 40,007
agency buyer ii 1.00 34,408 1.00 35,818 1.00 36,492
youth supv ii .00 13,313 .00 0 .00 0
fiscal accounts technician supv 2.00 [T/ T 2.00 73,279 2.00 75,246
persohnel associate 111 2.00 102,530 2.00 79,264 2.00 80,764
fiscal accounts technician ii 3.00 108,603 3.00 112,590 3.00 14,713
personnel associate i1 1.00 45 629 2.00 68,660 2.00 70,534
personnel associate i 1.00 19,004 .00 g .00 0
obs-executive associate iid 1.00 45,290 1.00 47,938 1.00 49 303
fiscal accounts clerk 1ii 1.00 26,349 1.00 28,792 1.00 29,587
office clerk ii .00 12,046 .00 0 .00 Q
automotive services mechanic 1.00 33,495 1.00 34,566 1.00 35,215
TOTAL d50h0101%* 27.00 1,264,006 28.00 1,364,124 28.00 1,390,749

d50h0102 Air Operations and Maintenance

asst adjutant generat 1.00 92,226 1.00 99,043 1.00 99,043
airport firefighter tt mil 2.00 101,076 2.00 103,558 2.00 105,546
maint supv i1 1.00 49,575 1.00 59,287 1.00 52,271
engr 11 civil-general .08 22,996 1.00 35,373 1.00 36,703
acquisition agent i1 1.00 38,450 1.00 39,572 1.00 40,321
engr i civil-general 1.00 10,440 .00 0 00 4]
envrmnti spec i general 1.00 34,324 1.00 35,732 1.00 37,075
airport firefighter ii mil 16.00 715,038 17.00 763,136 17.00 782,125
airport firefighter i mil 6£.00 150,427 4.00 142,796 4.00 148,165
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d50h0102 Air Operations and Maintenance

44,317
13,573
305,433
48,087
32,605
29,590
26,477
7,619
33,495
31,393
18,007
25,425
109,963
28,879
144,986
24,735
5,014
10,972

45,925
32,002
382,345
49,769
33,980
31,027
39,265
0
34,566
32,444
62,534
27,264
115,600
30,179
166,891
25,952

46,801
33,198
395, 164
50,721
3,618
31,604
40,007
0
35,215
33,050
63,698
28,269
117,616
30,740
170,273
26,429

police officer suprv military 1.00
airport firefighter trainee mil .00
police officer military 11.00
obs-executive asscciate 111 1.00
office secy 11 1.00
supply officer i1 1.00
maint chief 117 non Lic 1.00
electrician high voltage 1.00
carpenter supervisor 1.00
carpenter trim 1.00
electrician 1.00
painter 1.00
maint mechanic senior 4.00
grounds supervisor ii 1.00
building services worker 11 6.00
groundskeeper 11 1.00
building services worker 1 1.00
groundskeeper 1 1.00
TOTAL d50h0102* 64 .00
d50h0103 Army Operations and Maintenance
asst adjutant general 1.00
admin prog mgr iv 1.00
admin prog mgr i 1.00
administrator i1 2.00
administrator iii 3.00
maint engineer 11 1.00
administrator 1 1.00
admin officer 111 2.00
computer info services spec ii 1.00
computer network spec trainee 1.00
envrmntl spec iii general 1.00
acguisition agent supervisor 1.00
maint supv i non lic 1.00
architectural tech i 1.00
envrmnt! spec i general 1.00
bldg construction insp iii 1.00
bldg construction insp ii 1.00
building security officer ii 17.00
building security officer i 3.00
exec assoc i 1.00
office secy iii 1.00
services specialist 2.00
office services clerk .00

2,155,522

85,212
51,605
62,815
84,911

156,070
57,197
34,936
86,815
47,518
33,710
47,322
43,475
44,317
37,723
12,597
41,507
34,681

395,311
41,483
41,842
34,495
41,656
19,331
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1.00
1.06
1.00
2.00
3.00
1.00
1.00
2.00
2.00
.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
18.00
2.00
1.00
1.00
2.00
1.00

$9,043
63,506
63,553
89,696
160,333
58,504
38,007
89,579
85,097

0
48,990
45,066
45,496
38,837
35,488
42,658
36,097
453, 294
39,375
44 645
34,566
44,333
31,313

1.00
1.00
1.00
2.00
3.00
1.00
1.00
2.00
2.00
.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
18.00
2.00
1.00
1.00
2.00
1.00

2,458,014

99,043
66,377
&4, 781
93,114
163,411
59,632
39,443
91,285
87,499

)
49,928
45,925
46,363
39,572
36,155
43,468
36,776

463,007
40,780
45,496
35,215
65,535
31,895
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FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Titte Positions Expenditure Positions Appropriation Pesitions Al Lowance Symbol

d50h0103 Army QOperations and Maintehance

office clerk i1 1.00 10,296 .00 0 .00 0
supply officer ii 1.00 28,120 1.00 29,404 1.00 29,949
supply officer i 1.00 20,348 1.00 21,857 1.00 22,647
telephone operator ii 1.00 26,870 1.00 28,129 1.00 28,649
maint chief iv non lic 3.00 116,070 3.00 120,158 3.00 123,077
electrician high voltage 1.00 35,742 1.00 36,836 1.00 37,530
maint chief i pon Lic 3.00 98,632 3.00 102,130 3.00 104,045
refrigeration mechanic 1.00 33,495 1.00 34 566 1.00 35,215
carpenter trim 400 113,834 4.00 118,952 4£.00 122,156
electrician 1.00 30,228 1.00 31,555 1.00 32,143
masoh plasterer 1.00 31,393 1.00 32,744 1.00 33,355
painter 2.00 62,198 2.00 64,593 2.00 65,799
plumber 3.00 92,332 3.00 95,848 3.00 97,637
steam fitter 1.00 30,805 1.00 32,143 1.00 32,744
maint mechanic senior 1.00 51,324 2.00 54,308 2.00 55,743
maint mechanic 28.00 665,795 27.00 732,888 27.00 749,217
building services worker ii 24.00 452,848 23.00 544,675 23.00 557,918
building services worker i 2.00 22,798 2.00 43,671 2.00 44 B32
TOTAL dS0h0103* 124.00 3,479,657 123.00 3,832,333 123.00 3,917,356
d50h0D105 State Operations
exec v 1.00 1] .00 0 .00 0
pram mgr v 1.00 67,450 1.00 55,971 1.00 58,125
pram mgr ii 1.00 40,869 1.00 67,852 1.00 69,167
prgm mgr i 1.00 56,084 .00 0 .00 0
agminpistrator iii 2.00 62,640 2.00 104,250 2.00 106,729
administrator iii 1.00 16,990 1.00 54,123 1.00 55,164
computer network spec mar 1.00 24,701 .00 0 .00 i}
agministrator {i .00 30,237 1.00 43,650 1.00 45,311
computer info services spec sup 1.00 12,221 .00 0 .00 0
juvenile counselor supv ii 1.00 52,947 1.00 54,212 1.00 55,253
administrator i 1.00 47 224 1.00 43 294 1.00 44,942
juvenile counselor supv i 1.00 45,032 1.00 46,654 1.00 47,544
agency budget specialist ii 1.00 43,824 1.00 45,422 1.00 46,287
computer info services spec ii 3.00 107,492 3.00 120,204 3.00 123,8%1
juvenile counselor senior 2.00 107,625 3.00 135,307 3.00 138,594
admin officer i 1.00 40,389 1.00 41,408 1.00 42,19
admin officer i .00 39,479 1.00 41,470 1.00 42,258
computer info services spec i 1.00 29,984 .00 0 .ao 0
admin spec 1if 2.00 43,440 1.00 36,437 1.00 37,123
inventory control specialist 1.00 29,846 7.00 31,734 1.00 32,919
licensed practical nurse iii ad 1.00 1,974 .00 o .00 0
licensed practical nurse ii .00 4,128 1.00 43,130 1.00 43,949
youth supv Tii 2.00 103,618 3.00 108,465 3.00 110,508
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d50h0105 State Operations
youth supv 7i 12.00 128,118 10.00 281,094 10.00 2%0,8%0
youth supv i 4,00 39,496 .00 0 .00 0
exec assoc i 1.00 43,475 1.00 43,400 1.00 44,224
admin aide 3.00 91,223 3.00 g7,.813 3.00 99,861
office secy iii 1.00 30,467 1.00 31,509 1.00 32,096
office clerk ii .00 3,098 1.00 32,545 1.00 32,845
military honor guard specialist 4.00 119,072 4£.00 141,004 4.00 146,301
military honor guard specialist 4.00 55,937 4£.00 117,341 4.0 121,384
military honor guard specialist 3.00 40,119 3.00 78,094 3.00 80,961
military honor guard specialist 4.00 18,611 4.50 113,970 4.50 118,143
military honor guard specialist 2.00 29,698 1.50 34,454 1.50 35,704
TOTAL d50h0105% 64.00 1,627,515 57.00 2,044,809 57.00 2,102,365

d50h0106 Maryland Emergency Management Agenhcy

axec v .00 47,387 1.00 99,043 1.00 99,043
prgm mgr v 1.00 76,071 2.00 135,551 2.00 139,413
pram mgr iii 1.00 66,350 1.00 68,357 1.00 69,722
pragm mgr §i 1.00 52,290 2.00 132,015 2.00 134,568
principal planner 1.00 60,909 1.00 62,848 1.00 64 061
administrator iii 2.060 103,714 2.00 106,220 2.00 108,258
computer network spec supr 1.00 57,014 1.00 58,320 1.00 59,444
fiscal services chief ii .00 o] 1.00 46,081 1.00 47,840
obs-data proc mgr iv 1.00 58,787 1.00 60,684 1.00 61,855
administrator ii 1.00 53,978 1.00 55,779 1.00 56,852
computer network spec ii 2.00 94,534 2.00 98,732 2.00 101,521
ptanner v 2.00 99,237 3.00 154,835 3.00 158,252
engr iit civil-general 1.00 38,029 1.00 38,007 1.00 39,443
admin officer jiii 3.00 209,173 2.00 372,588 2.00 382,341
computer info services spec ii 1.00 47,322 1.00 48,531 1.00 49,4659
ptanner i1i &6.00 210,285 5.00 223,764 5.00 228,026
admin officer 13 5.00 131,013 3.00 139,173 3.00 140,844
admin officer ii .00 18,880 .00 0 .00 0
planner i1 2.00 38,505 1.00 33,467 1.00 34,721
admin spec ifi 2.00 23,877 2.00 75,362 2.00 76,783
agency grants specialist traine 1.00 12,748 1.00 40,382 1.00 41,146
emergency mgmt operations off m 1.00 11,764 .00 0 .00 0
radio tech iv 1.00 39,958 1.00 33,467 1.00 34,721
emergency mgmt operations off s 4.00 126,285 4.00 144,699 4.00 148,007
emergency mgmt operations off 7.00 155,399 7.00 235,496 7.00 240,508
personnel associate 1ii 1.00 12,507 1.00 39,265 1.00 40,007
admin aide 2.00 57,420 2.00 72,324 2.00 73,685
office supervisor 1.00 35,068 1.00 3&,155 1.00 36,836
office services clerk 1.00 2,636 .00 0 .00 0
TOTAL d50h0106% 52.00 1,947,140 57.00 2,611,185 57.00 2,667,356
TOTAL d5ChQ1  *#* 331.00 10,467,840 330.00 12,250,790 330.00 12,535,840
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d53t00 Maryland Institute for Emergency Medical Services Systems
d53t0001 General Administration

ems medical dir 1.00 154,191 1.0G 154,934 1.00 154,934
prgm mgr senior i 1.50 102,738 1.50 109,534 1.50 112,942
pragm mgr senior i 1.00 115,982 2.00 172,628 2.00 175,995
asst attorney general vi 1.60 125,013 1.60 127,897 1.60 130,386
pram mgr iv 3.00 232,892 3.00 238,943 3.00 243,593
administrator wi 1.00 73,112 1.00 74,577 1.00 76,026
ems nursing pgm consult/admin s 2.00 44,817 2.00 148,450 2.00 151,334
prgm mgr iii 3.00 208,737 4.00 271,356 4.00 276,614
administrator v 1.00 58,597 1.00 59,918 1.00 61,074
nursing program conslt/admin ii 1.00 67,104 1.00 68,510 1.00 69,837
pram mgr ii 3.00 181,962 400 258,848 4.00 263,852
admin prog mgr i 2.00 104,445 2.00 127,793 2.00 130,263
prgm mgr i 3.00 168,883 1.00 56,671 1.00 57,763
ems regional admin 4.00 191,071 5.00 258,916 5.00 263,882
ems assoc regional admin 2.00 86,395 1.00 35,660 1.00 37,002
ems exec dir 1.00 223 417 1.00 224,156 1.00 224,156
ems aeromedical dir 1.00 133,444 t.00 134,188 1.00 134,188
computer network spec lead 1.00 53,374 1.00 55,164 1.00 56,224
data base spec ii 1.00 56,559 1.00 58,410 1.00 59,535
dp programmer analyst lead/adva 2.00 120,526 2.00 103,889 2.00 106,703
fiscal services administrator i 1.00 57,662 1.00 59,535 1.00 &0 684
computer network spec ii 1.00 47,974 1.00 47,938 1.00 49,303
administrator i 3.00 150,651 3.00 154,856 3.00 157,826
dp functional analyst i1 .50 23,853 .50 24,690 .50 25,162
admin officer iii 1.00 47,322 1.00 48,531 1.00 49,459
ems training spec iv 2.00 91,076 2.00 93,900 2.00 95,692
admin officer i1 1.00 82,350 2.00 88,516 2.00 90,201
commercial ambulance svc specia 2.00 78,845 2.00 73,723 2.00 75,740
ems training spec 1ii 1.00 29,839 1.00 43,400 1.00 44,224
ems systems tech supv 1.00 55,030 1.00 56,852 1.00 57,946
ems systems tech i1 6.00 2835 ,932 6.00 293,022 &.00 298,630
ems iliustrator 1.00 9,183 .00 0 .00 ]
ems comm oper lead 4,00 155,233 4,00 161,153 4.60 164,202
ems comm oper ii 14.00 364 483 11.00 374,160 11.00 382,315
ems photographer 1.00 35,742 1.00 37,180 1.00 37,880
dp production control spec ji 1.00 32,248 1.00 33,615 1.00 34,245
ems comm oper i 1.00 72,464 4.00 109,987 4.00 114,044
management associate 2.00 45,204 1.60 41,470 1.00 42,256
admin aide 2.00 76,596 2.00 79,178 2.00 80,273
office secy iii .00 257,446 8.00 267,348 8.00 272,892
fiscal accounts clerk i1 1.00 29,662 1.00 33,978 1.00 31,555
office secy ii 1.00 31,994 .00 0 .00 0
office services clerk lead Q0 g, 18¢ 1.00 24,921 1.60 25,833
TOTAL d53t0001% 92.60 4,671,237 21.60 4,885,395 91.60 4,976,665
TOTAL d53t00 ** 92.60 4,671,237 $1.60 4,885,395 $1.60 4,975,665
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d55p00
d55p0001 Service Program
secy dept veterans affairs
prgm mgr iv
prgm mgr i1
administrator v
administrator iv
fiscal services officer ii
fiscal services officer i
acdmin officer i1
vetarans serv prog area supv
vetarans serv officer 7117
veterans serv officer 1
fiscal accounts technician i3
admin aide
admin aide
admin aide
office secy ii
office secy 1 steno

TOTAL d55p0001*

d55p0002 Cemetery Program
pram mgr v
prgm mgr 1
veterans cemetery supt
huilding security officer ii
admin aide
office secy 771
office secy i1
office secy 1
automotive services specialist
grounds supervisor ii
grounds supervisor i
motor equipment operator i
building services worker 11
building services warker i

TOTAL d55p0002*

Department of Veterans Affairs

—_ = -3 -3
=]
=]

P o
@
[=]

78,472
0
55,807
60,909
55,538
0
45,905
71,555
51,158
141,789
0
36,430
35,742
0
38,042
66,460
8,986

87,209
70,283
58,732
&2,253
3,553
50,721

0
87,292
42,658

144,072
24,474
37,530
37,180
40,448
35,488
68,917

87,209
71,645
80,996
63,455
&4, 781
51,693

g
88,954
43,468
146,783
25,368
38,238
37,880
41,216
36,155
70,210

P = P =2 U =
(=3
L=

746,793

67,674
0
172,847
26,870
67,344
33,495
57,986
2,951

0

6,563
27,677
155,220
351,678
19,259

.00
1.00
5.00
1.00
2.00
1.00
2.00

0
62,253
180, 680
28,129
70,432
34,887
62,908
0

0
28,303
50,127
157,089
375,302
38,828

.00
1.00
5.00
1.00
2.00
1.00
2.00

928,051

0
63,455
185, 264
28,649
71,755
35,542
&k, 080
0

0
28,826
51,446
160,339
384,010
40,211

d55p0003 Memorials and Morwments Program

prgm mgr ii

admin officer i

admin aide

grounds supervisor i
huilding services worker i1

TOTAL d55p0003*

.00
1.00
.00
1.00
2.00

121,713
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d55p0005 Yeterans Home Program
prgm mgr ii
admin spee i
business manager i

TOTAL d55p0005*
TOTAL d55p00 **

d6t0all  State Archives

d&0al1001 Archives
state archivist
prgm mgr senior i
dp director ii
prgm mgr iii
data base spec manager
prgm mgr ii
administrator iv
computer network spec mgr
computer network spec supr
accountant supervisor ii
archivist supervisor
archivist supervisor
data base spec ii
administrater ii
archivist ii
computer network spec i
archivist i
assoc librarian i1
archivist trainee
agency buyer i3
photographer 111
fiscal accounts technician 11
archival assistant supv
archival assistant i1
exec assoc iii
executive associate i
office secy 111
supply officer 11

TQTAL dé0al001*
a&0al1002 Artistic Property
archivist 3i

archivist i

TOTAL dé0al1002*
TOTAL dé0al0 **

178,811
2,036,921

103,008
83,507
75,153
10,477
67,104
12,644
54,226

101,327
5,910

110,018

270,138

161,995
99,942
39,713

194,734
41,739

281,888
42,651

1,303
10,350
62,786
61,134
33,495
29,590
53,578
35,640
27,238
28,122

182,117
2,265,963

103,754
85,075
76,637
73,156
69,167
67,208

i

104,433
53,546

112,587

290,851
56,224

102,874
45,311

186,508
43,296

292,809
43,812

0
36,836
65,188
37,180
34,566
31,027
55,779
37,076
29,023
29,404

185,591
2,313,296

103, 754
86,733
78,127
74,577
70,567
68,510
0
106,459
55,603
14,754
296,454
57,307
105,789
47,039
191,698
44,942
299,821
44,645
0
37,530
66,405
37,880
35,215
31,604
56,852
38,117
30,009
29,949

45,905
2,145,915
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91,647
2,254,974

94,234
2,304,604



PERSONNEL DETAIL
Executive and Administrative Control

FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Pesitions Atlowance Symba |

d70j00 Maryland Automobile Inmsurance Fund
d70j0042 Insured Division

administrative aide 4.00 137,051 4.00 141,880 .00 0
administrator iv 1.00 64,148 1.00 45,858 .00 0
asst atty gen ¥vi 1.00 78,193 1.00 80,198 .00 0
bldg & sevices worker 11 4.00 99,235 4.00 102,929 .00 o}
building guard i 1.00 20,359 1.00 21,463 .00 0
building guard ii 3.00 82,974 3.00 84,781 .00 1}
buyers clerk 1.00 25,969 1.00 29,550 .00 0
computer operator i1 1.00 40,718 1.00 44,203 .00 0
fiscal accounts clerk 1 1.00 28,651 1.00 29,601 .00 0
maif associate director 3.00 231,945 3.00 244,410 .00 0
maif associate 71 2.00 56,693 2.00 &0,748 .00 0
maif claims clerk i1 1.00 25,017 1.00 25,884 .00 0
maif claims cterk 771 2.00 57,836 2.00 59,754 .00 0
maif dep exec dir 2.00 182,145 2.00 241,598 .00 ]
maif dir 6.00 531,721 6.00 636,641 .00 a
maif exec dir 1.00 33,700 1.00 178,593 .00 0
meif manager i 6.00 347,549 £.00 412,934 .00 0
maif manager 11 10.00 695,900 10.00 786,118 .00 0
maif manager 771 2.00 166,114 2.00 179,816 .00 0
maif specialist i 82.50 2,456,285 76.50 3,009,832 .00 ]
maif specialist ii 75.00 2,988,949 72.00 3,327,084 .00 o
maif specialist {77 54 .00 2,598,693 52.00 2,827,111 .00 o
maif specialist iv 30.50 1,741,379 31.50 1,936,193 .00 0
maif specialist v 5.00 276,314 5.00 339,510 .00 0
maif specialist vi 6.00 439,327 6.00 475,226 o0 0
maif supervisor i 11.00 405,701 11.00 467,816 .00 0
maif supervisor ii 15.00 670,334 15.00 723,393 .00 o
maif supervisor iii 14.00 718,056 14.00 798,838 .00 0
maif supervisor iv 7.00 428,446 7.00 455,386 .00 a
maif supervisor v 2.00 594,476 2.00 632,916 .00 0
maif technician i 28.50 &97,583 28.50 846,540 .00 0
maif technician ii 4200 1,197,708 42,00 1,408,613 .00 0
matf technician iij 43.50 1,477,857 41.50 1,580,745 .00 0
matf technician iv 27.00 1,070,056 27.00 1,157,441 .00 0
office clerk i 21.00 311,817 21.00 462,622 .00 i}
office clerk ii 16.00 441,804 16.00 465,415 .00 0
office processing clerk i1 .50 23,354 .50 24,127 Rue 0
office secy i gen 1.00 20,307 1.00 23,790 Q0 ¥
office secy ii 4.00 124,904 4,00 130,522 .00 0
office secy iii 4.00 134,338 4.00 138,548 .00 0
offset machine operator ii 1.00 28,651 1.00 29,601 .00 a
services supervisor i 1.00 34,059 1.00 35,125 .00 0
stock clerk i 1.00 4,930 1.00 18,018 .00 0
TOTAL d70j0042* 551.50 21,813,248 542.50 24,738,391 .00 ]
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PERSONNEL
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Expendi ture
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Fy 2005
Positions

FY 2005
Appropriation

FY 2006
Positions

FY 2006
Allowance

d70j0047 Uninsured Division

maif claims clerk ii

maif specialist i

maif gpecialist i1

maif specialist 1711

maif specialist iv

maif supervisor ii

maif supervisor v

maif technician i

maif technician i

N 3 = s
o
I=]

-
o
=

25,474
237,264
42,535
184,902
80,566
39,467
70,082
28,527
29,685

26,364
277,308
45,486
170,050
124,682
42,368
75,100
56,502
32,318

TOTAL d70j0047*
TOTAL d70jQQ ** 5

738,502
22,551,750

80201 Ihsurance Administration and Regulation

8020107 Administration and Operations
mia associate dep commissioner
state insurance commissioner
mia chief actuary
exec vii
mia deputy ins comm
div dir ofc atty general
mia executive v
mia executive iv
principal counsel
asst attorney general vii?
mia executive iii
asst attorney general vii
mia executive ii
asst attorney general wvi
mia executive i
mia administrator v
mia administrator iv
mia administrator iii
mia administrator i%
asst attorney general
asst attorney general iv

=

mia administrator i

mia analyst i1

obs-actuary i1i1 Llife and health
mia analyst 1

obs—insurance examiner v

mia officer ii

obs-market conduct exam sr prop
mia officer i

obs-insurance examiner 111

.00
1.00
1.00
1.00

.00

.bo
1.00
5.00
1.00
1.00
3.00
1.00
3.00
7.00
2.00
6.00

14.00
5.00
26.00
1.00
.06
20.00
17.00
3.00
42.00
1.00
42.00
1.00
14.00
1.00

64,566
153,248
112,113

10,529
106,751
45,895
57,575
453,575
53,180
62,938
225,478
107,514
546, 841
503,176
142,546
405,207
782,953
331,214
1,248,875
56,186
26,869
905,439
640,014
151,815
1,722,848
46,422
1,446,880
44,317
483,559
41,499

1.00
1.00
1,00
5.00
.00
1.00
3.00
3.00
7.00
6.00
2.00
5.00
13.00
8.00
24,00
.00
1.00
19.00
17.00
3.00
46.00
1.00
42.00
1.00
12.00
1.00
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850,178
25,588,569

107,867
134,290
112,858

0

114,178
104,745
95,072
472,418
0

89,140
233,029
244,183
532,335
451,381
144, 681
336,105
794,956
462,189
1,239,344
0

57,144
915,082
746,308
153,883
1,942,191
46,729
1,573,988
45,925
484,863
43,059

1.00

1.00
.00
1.00
1.00
1.00
5.00
.00
1.00
3.00
3.00
7.00
6.00
2.00
5.00
13.00
8.00
23.00
.00
1.00
19.00
17.00
3.00
46.00
1.00
41.00
1.00
12.00
t.00

107,867
134,290
119,731

0

114,178
106,797
98,826
492,793

0

50,880
239,272
248,939
550,622
461,318
148,312
347,394
834,115
480,178
1,260,664
0

59,345
961,451
7B1,77E
156,832
2,036,614
47,621
1,616,369
46,801
504,775
43,877

Abolish

BPW(2);Abol ish



PERSONNEL DETAIL
Executive and Administrative Control

FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbol

d80z01 Insurance Administration and Regulation
¢d80201071 Administration and Operations

abs-market conduct exam prop an 1.00 41,507 1.00 41,863 1.00 42,658
mia associate vi 2.00 73,336 3.00 105,204 2.00 77,807 Abolish
mia associate v 17.00 468,683 14.00 466,403 14.00 488,018
mia assoctate iv 13.00 412,119 18.00 539,795 18.00 570,732 BPW(2)
mia associate iii 2.00 200,616 7.00 199,661 7.00 209,708
personnel clerk 1.00 31,994 1.00 32,444 1.00 33,050
mia associate 1i 4.00 95,596 4.00 93,752 4.00 99,420
mia associate i 4.00 92,588 4.00 5,590 4.00 101,743
management assoc 1.00 37,723 1.00 38,117 1.00 38,837
admin aide 1.00 35,742 1.00 41,216 1.00 41,863
office secy iii 5.00 165,355 5.00 172,855 5.00 176,099
office secy ii 2.00 59,513 2.00 60,713 2.00 62,365
office services clerk 2.00 59,743 2.00 &1,487 z2.00 62,631
telephone operator i 1.00 21,882 1.00 23 466 1.00 24,320

TOTAL d&0z0101* 288.00 12,776,619 290.00 13,650,509 287.00 14,120,888

TOTAL ¢B80z01 ** 288.00 12,776,619 290.00 13,650,509 287.00 14,120,888

dB0z02 Health Insurance Safety Wet Programs
dB020201 Maryland Health Insurance Program

mia executive iv 1.00 95,407 1.00 96,153 1.00 99,950
mia executive ii 1.00 75,764 1.00 76,511 1.00 79,516
mia administrator ii 1.00 13,266 1.00 46,557 1.00 47,446
mia analyst i1 1.00 42,556 1.00 42,488 1.00 43,296
mia analyst i 1.00 13,965 1.00 39,847 1.00 40,602
mia associate v 1.00 30,305 1.00 30,905 1.00 33,252
TOTAL «80z0201* 6.00 271,263 6.00 332,461 6.00 344,062
TOTAL d80z02 ** 6.00 271,263 6.00 332,461 6.00 344,062

d90u00  Canal Place Preservation and Development Authority
d90u0001 General Administration

administrator v 1.00 68,419 1.00 69,837 1.00 71,191
admin spec i1 1.00 35,742 1.00 36,836 1.00 37,530
pub affairs specialist ii 1.00 24,196 1.00 28,222 1.00 29,267
office clerk i .00 9,673 1.00 22,833 1.00 23,661
office clerk 1 1.00 10,935 .00 0 .00 0
TOTAL d90ul001* 4_00 148,965 4.00 157,728 4.00 161,649
TOTAL d90uQD ** 4.00 148,965 400 157,728 4.00 161,649

d99a11 Dffice of Administrative Hearings
d?2a1101 Genheral Administration
chf admin law judge 1.00 101,006 1.00 101,752 1.00 101,752
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PERSONNEL DETAIL
Executive anhd Administrative Control

FY 2004 FY 2004 FY 2005 Fy 2005 FY 2006 FY 2006
Ctassification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbol

d92a11 Office of Administrative Hearings
d?2a1101 Gereral Administration

exec vi 1.00 100,298 1.00 104,075 1.00 104,075
prgm mgr senfor iii .00 0 2.00 191,401 2.00 195,144
prgm mgr senior ii 2.00 179,799 2.00 162,061 2.00 165,216
prgm mgr senior i 2.00 130,618 .00 0 .00 0
administrator iii 1.00 58,787 1.00 60,684 1.00 61,855
administrator iii 2.00 85,449 2.00 103, 889 2.00 106,703
admin law judge iii 55.00 3,758,798 55.00 4,231,293 54.00 4,241,629 Abolish
admin law judge ii 1.00 72,194 1.00 79,648 1.00 B1,198
computer netwark spec supr 1.00 64,033 1.00 65,408 1.00 66,673
fiscal services chief ii 1.00 62,805 1.00 64,781 1.00 66,034
computer network spec ii 2.00 10%,009 2.00 111,569 2.00 113,715
personnel administrator i 1.00 52,947 1.00 54,727 .00 0 Abolish
administrator i 1.00 45 485 1.00 52,271 1.00 53,274
admin officer 171 400 189,288 4.00 195,042 4.00 198,774
admin officer 71 1.00 44 317 1.00 45,496 1.00 46,363
personnel officer i 1.00 44 317 1.00 45,925 1.00 46,801
admin officer i 1.00 41,507 1.00 43,059 1.00 43,877
admin spec iii 2.00 76,295 2.00 78,897 2.00 80,389
admin spec i 2.00 48,170 2.00 66,104 2.00 67,342
paralegal 13 1.00 32,165 1.00 34,151 1.00 35,431
management associate 4.00 162,240 400 168,473 4 .00 171,873
docket clerk senior 11.00 333,832 10.00 326,830 10.00 333,984
office secy iii 13.00 416,032 13.00 437,792 12.00 415,884 Abolish
docket clerk 6.00 151,274 6.00 162,988 6.00 167,896
office services clerk lead 1.00 29,084 1.00 30,135 1.00 30,695
office services clerk 6.00 156, 204 6.00 163,379 5.00 167,702
fiscal accounts clerk i 1.00 21,676 1.00 23,239 1.00 24,083
office cterk i 1.00 12,082 .00 0 .00 0
office processing clerk 1i .00 0 1.00 22,037 1.00 22,833
TOTAL d9%al101* 126.00 6,579,715 125.00 7,227,306 122.00 7,211,195
TOTAL d99all ** 126.00 6,579,715 125.00 7,227,306 122.00 7,211,195
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