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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

MISSION
The cmployees of the Department of Labor, Licensing, and Regulation are committed to safeguarding and protecting

Maryland citizens and supperting the economic stability of the State by providing businesses, the workforee, and consumers with high
quality customer-focused regulatory, employment and training services.

VISION

We will promote and foster a more competent and productive labor force for Maryland, protect workers and consumers, and
provide greater accessibility to our services and programs. Our creative, skilled and customer-oriented staft will deliver these services
in an exceptional manner, using the most appropriate and forward-looking technologies.

KEY GOALS

Goal 1. To provide a worker safety net to promptly and accurately provide Unempleyment Insurance benefits te qualified individuals
and to collect cmployer taxes to fund the benefits.

Goal 2. To support Maryland's economic vibrancy by fostering a Demand-Driven Workforce Development System that is responsive
to the needs of both job seckers and the business community.

Goal 3. To improve workplace safety and health for all workers in the State of Maryland and prevent injurics and save lives of
individuals using railroads, elevators, escalators, boilers, pressure vessels, and amusement rides in the State of Maryland.

Goalt 4. To protect the health, safety and welfare of the public by assuring both the basic competence of applicants for occupational
and professional licensure, and the adherence of licensees to all pertinent statutes and codes.

Goal 5. To maintain the integrity of the horse racing industry in the State of Maryland.

Goal 6. To protect financial services consumers, to ensure appropriate financial services licensing, and to maintain the safety and
soundness of Maryland’s financial serviees industry.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00A01.01 EXECUTIVE DIRECTION - OFFICE OF THE SECRETARY
PROGRAM DESCRIPTION

The Office of the Secretary provides executive oversight, general administration, public information and comprehensive
planning for the commissions, boards, divisions and agencies of the Department.

MISSION

Through effective policy implementation, communication, priority setting and coordination of services, cnsurc that our
customers — business, the workforce and consumers — receive high quality, customer-focused services and that the Department
achicves its mission, goals and objectives.

VISION

A nationally recognized agency that is focused on effective delivery of services and whose employees understand and strive
to achieve the Department’s mission and goals.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. In FY 2006, DLLR will continue to be viewed as a national leader in workforce development,
Objective 1.1 In FY 2006, meet or exceed statewide federal workforce development performance measures.

20063 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of DLLR-specific Workforee Investment Act

(WIA) performance measures met 160% 100% 100% 100%

Goal 2. To promote departmental regulatory, employment and consumer services by ensuring that the Department achicves MFR
speetfied outcome objectives.
Objective 2.1 In FY 2006, maintain the percent of Department’s outcome objectives accomplished at 88%.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of Department cutcome objectives

met during the fiscal year. 88% 88% 38% 88%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00A01.02 PROGRAM ANALYSIS AND AUDIT ~ OFFICE OF THE SECRETARY

PROGRAM DESCRIPTION

The Office of the Program Analysis and Audit {(OPAA) provides program analysis, management analysis and internal audit
services to management of the Department and is responsible for coordinating the Managing for Results process. OPAA coordinates
the Department’s quarterly performance measurement reporting system and provides technical assistance to management in
implementing customer surveys, The office performs financial, compliance, and performance audits, and assures compliance with
recommendatiens from Legislative, Federal and independent auditors. The audit function adds value to the organization by assisting
management to achieve their objectives and to maintain a professional level of accountability for both fiscal and operational
performance.

MISSTON

The Office of Program Analysis and Audit {OPAA) provides analytical and technical assistance support services to
departmental management including internal audit and program analysis studies and assistance. OPAA provides coordination for the
Managing for Results process by which the Department strives for performance excellence.

VISION

We envision an organization where fact-basced decision making is the norm, utilizing performance measurement and client
feedback mechanisms to support quality management strategies. We further envision an organization where sirong internal controls
are the norm, effectively assuring the availability of accurate and reliable information to serve decision making and effectively
supporting achicvement of Departmental goals and objectives.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To foster management improvement and encourage fact-based quality management,
Objective 1.1 Encourage utilization of audit recommendations and other analytical data by management for program

Improvement.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated

QOutput: Number of DLLR programs incorporating customer
survey results in MFR 1 14 15 15

Outcomes: Pcreent of legislative and federal acdit
recommendations implemented by management. ® 85% 89% 90% 90%
Percent of internal audit recommendations

implemented by management* 97% 95% 95% 95%

Objective 1.2 Annually, Office of Program Analysis and Audit (OPAA) internal customers will rate the “usefulness™ of
OPAA's services at an average score of 7.0 or better.

2003 2004 2005 2006

Performance Measures Actual Actnal Estimated Estimated
Outcome: Avcrage rating by OPAA customers of the usefulness

of services provided by the Office®* 7.21 7.67 7.5 7.5

Note: *Based on Management self -reporting through monthly reports and audit responses.
** Average rating of scate of 1-10. Ratings of 7 or 8 indicate "satisfied."
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00A01.05 LEGAL SERVICES - OFFICE OF THE SECRETARY
PROGRAM DESCRIPTION

This Legal Services program is the centralized unit providing legal services, including litigation and advice, to the
department and its agencies, boards and commissions.

VISION
An office that provides timely and effective legal services to the Secretary and Department Programs.
KEY GOALS
Geal 1. To respond in a timely and efficient manner to all requests for legal advice
Goal 2, To Represent the Departtnent in all litigation including:
-Office of Administrative Hearings
-Boards and Commission Hearings

-Maryland Trial and Appellate Courts
-1J.S. District Court for the District of Maryland.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0A01.08 EQUAL OPPORTUNITY AND PROGRAM EQUITY — OFFICE OF THE SECRETARY

PROGRAM DESCRIPTION

The Office of Equal Opportunity and Program Equity administers the Department of Labor, Licensing and Regulation
(DI.LR) comprehensive Equal Opportunity (EQ) Program, that includes, but is not limited to: the Equal Employment Opportunity
(EEQ) Program; Education and Training Program; Cultural/EBthnic Diversity Program; the Americans with Disabilities Act
(ADA)/504 Program; and the Minority Business Enterprise (MBE) Program,

MISSION
The mission of the Office of Equal Opportunity and Program Equity {(OEQPE) is to provide effective and quality support and
guidance to DLLR programs, employees and other customers with regard to their rights and responsibilitics under applicable
departmental, federal and State Equal Opportunity and Nondiserimination mandates and policics.

VISION

OEQPE envisions DLLR as a leader in State government in ensuring nondiscrimination and equal opportunity for Maryland
citizens, DLLR employees, and other DLLR customers.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goal 1. Ensure equitable and nondiscriminatory treatment of internal and external customers.

Objective 1.1 In fiscal year 2006, continue to meet the State’s minimum Minority Business Enterprise (MBE) participation
goal of 25% in DLLR contracts and procurcment activitics.

2003 2004 2005 2000

Performance Measures Actual Actual Estimated Estimated
Outcome: Participation rate for Minority Business Enterpriscs

in DLLR procurement activities 25% 33% 25% 25%

Objective 1.2 Annually, at least 90% of OEOPE internal survey respondents will rate services as “Satisfactory” or better.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated FEstimated

Output: Number of respondents to internal survey 41 45 45 45
Outcome: Pcreent of respondents rating

scrvices “Satisfactory™ or better. 05% 96% 90% 90%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0A01.09 GOVERNOR’S WORKFORCE INVESTMENT BOARD - OFFICE OF THE SECRETARY
PROGRAM DESCRIPTION

The Gevernor’s Workforce Investment Board (GWIB) develops plans, policies and programs to maximize the potential of
Maryland’s workforce investment system for citizens and businesses. The Board facilitates and advocates for interagency
coordination of workforce initiatives that cross the boundaries of agencies and government, and for cost-effective utilization of
resources. The Board brings together business, education and government to work in 2 more coordinated manner.

MISSION

To guide a nationally-recognized workforce development system that is aligned with the ceonomic and educational goals of
the State of Maryland and that will result in a qualified workforce available to cmployers in the State of Maryiand,

VISION

A Maryland where every person maximizes his or her career potential, and all employers have access to the human resources
they need to grow and prosper.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Provide comprehensive guidance to facilitate the coordinated planning and operation of the workforce system.
Objective 1.1 By the end of FY 2006, complete a five-year strategic plan for the workforce development system that
effectively incorporates the input of all GWIB partner organizations and is approved by the Governor.

2003 2004 2005 2006

Performance Measures Actual Actual Estimatcd Estimated
Outcome: Percentage of GWIB partoner agencies

effectively incorporated into Strategic Plan N/A N/A 80% 100%

Goal 2. Ensure that Maryland’s employers and workforce system are aware of the workforce nceds and challenges the State will be
facing in the next ten years.
Objective 2.1 Publish a State of the Workforce Report (SWR) that updates projected employment, high growth industries,
shortage arcas and key skills in Maryland.

2003 2004 2005 2006

Performance Measures Actual Actual  Estimated Estimated
Qutcome: IPercent of survey respondents that find

SWR useful N/A N/A N/A 80%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00A01.11 APPEALS - OFFICE OF THE SECRETARY
PROGRAM DESCRIPTION

The Appeals Division, composed of higher appeals - Board of Appeals (Board) - and the lower authority levels, hears and
decides appeals from the Agency’s iniiial determination on unemployment insurance claims matters. The claims arise from the tax
provisions of unemployment insurance law and other appealable matters relating to the law.

MISSION

To provide prompt and quality-based decisions in a fair and impartial manner for unemplovment insurance appeals, for
employers and the unemployed, as well as the agency.
VISION

We envision a Maryland unemployment insurance appeals process that is impartial, cfficient, timely and customer-friendly
and where parties receive a fair hearing conducted with due process, within the parameters sct by the State of Maryland and the U.S,

Department of Labor.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Higher Authority
Goal 1. To process appeals from claimants, employers and the agency promptly with deference to the principles of due process of

law, guidelines from the U.S. Department of Labor, as well as internal guidelines reflecting State laws.
Objective 1.1 During fiscal year 2006, to process 80% of appeals at the Board’s level within 75 days.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Quality: Percent of appeals processed at the Board’s

level within 75 days (DLA 80%) 92% 93% 80% 80%

Objective 1.2 By Junc 30, 2006, obtain an annual 3% inercase in the average Overall Satisfaction Score of Higher
Auwhority survey respondents {claimants, emplovers, representatives) rating customer service as satisfactory
or better compared to 2003 Actuals,

Performance Measures 2003 2004 2005 2006
Actual Actnal Estimated FEstimated
Quality: Average overall satisfaction score of Higher
Authority Customers on a scale of 1 to 10 5.52 5.84 6.09 6.39
(1= Very Dissatisfied; 5 = Neutral; 10 =Very Satisfied)

Goal 2. To ensure the integrity and quality of the decisions made by the Board.

Objective 2.1 Ensure that at least 80% of the decisions rendered by the Board are upheld by the courts at law.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of Board decisions upheld by the Court 86% 90% 80% 80%

Note: DLA = Desired Jevel of achievement set by the U.S. Department of Labor.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00AD1.11 APPEALS — OFFICE OF THE SECRETARY (Continued)
Lower Authority

Goal 1. To process unemployment insurance appeals prompily with deference to the principles of due process of law, guidelines from
the U.S. Department of Labor, as well as internal guidelines reflecting State laws.
Objective 1.1 During fiscal year 2006, to process 92% of unemployment insurance appeals at the Hearing Examiner’s level
within 45 days.

2003 2004 2005 2000

Performance Measures Actual Actnal Estimated Estimated
Quality: Percent of appeals processed at the Hearing

Examiner’s level within 43 days {DLA 85%) 892% 89% 9290% 92%*

Objective 1.2 Annually, maintain an average score of “satisfied” or better on overall satisfaction from customer survey
respondents {claimants and emplovers ).

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Quality: Average Overall Satisfaction score of claimants

and employers. On a scale of | to 10 7.00 7.24 7.00 7.00

{1=Very Dissatisfied; 7= Satisficd; 10 =Very Satisfied)

Goal 2. To provide quality based hearings of unemployment insurance issues in a fair and impartial manner consistent with Federal
Quality Guidelines.
Objective 2.1 During fiscal year 2006, to have at least 80% of the cases that are evaluated pass the Federal Hearing
Examiner Evaluations with a score of 83%, or better.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Input: Number of cases evaluated 79 79 80 80
Quality: Percent of cascs passing (DLA 80%) 9B%a 100% 100% 100%
Average score {DLA 85%) 96% 5% 90% 90%

Note: *These percentages determined from a 10-vear rolling average,
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00B01.03 OFFICE OF BUDGET AND FISCAL SERVICES — DIVISION OF ADMINISTRATION
PROGRAM DESCRIPTION

The Office of Budget and Fiscal Services program provides centralized budgeting, fiscal and procurement services for the
Department.

MISSION

The Office of Budget and Fiscal Services is committed to providing the Department of Labor, Licensing, and Regulation with
accurate and timely budgetary, fiscal and procurement services, and quality customer-focused payroll and accounts payable services.

VISION
Provide the programs within the Department with efficient and productive budgetary, accounting and procurement processes.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
To provide quality financial, budgetary and procurement services for the department, the Office of Fiscal Services will:

Goal 1. Report financial information in a timely and accurate manner.
Objective 1.1 In fiscal year 2006, maintain percentage of program reports submitted by required due date at, or above, 85%.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of program reports submitted by required due date, 83% 92% B5% 85%

Objective 1.2 In the fiscal year 2006, maintain percentage of Federal Grant reports submitted by required due date to 75%.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of federal reports submitted by required due date. 71% 66% 75% 75%

Goal 2. Process procurements in a timely manner.
Objective 2,1 [n fiscal year 2006, maintain & 99% of procured items costing S2,500 or less purchased within 3 business

days.
2003 2004 2605 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of procured items processed by required due date. 99% 98% 99% 99%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00B01.04 OFFICE OF GENERAL SERVICES —- DIVISION OF ADMINISTRATION
PROGRAM DESCRIPTION
The Office of General Services (QGS) program provides support services which include: responsibility for lease
administration, facilities management, security, fleet management, fixed asset management, records retention management, forms
management, mail management, courier services, graphics management, commoedities management, telecommunications management,
and a recycling program.

MISSION

To provide OGS staff with statc of the art technological resources to enhance the quality of logistical support services to a
diverse customer service base. To provide support services to ensure the quality maintenance of DLLR State-Owned-Facilities.

VISION
A Department where state-owned and leased facilities are well maintained and have a safe, ¢lean, working environment.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To ensure proper maintenance of the Department’s State-owned facilities.
Objective 1.1 During Fiscal Year 2006, complete 76% of all work orders within 24 hours.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Inputs: Number of work orders 2,940 2,521 3,000 3,000
Quality: Percent of work orders compieted within 24 74%% 77% 75% 76%

hours,
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00B01.05 OFFICE OF INFORMATION TECHNOLOGY —DIVISION OF ADMINISTRATION
PROGRAM DESCRIPTION

The Office of Information Technology (OIT) provides technology services to all DLLR programs, which in turn provide
services to the citizenry of Maryland. These services are provided through a central staff. The services provided are computer
systems maintenance and development, printing of reports and unemployment checks, support of PC hardware/software/LANS,
support of an cxtensive Wide Arca Network, and Internet/Intranct web site development and support. The overall effectiveness and
efficiency of the program units are directly aided by the technology used to support these programs. This support is key to the success
of many of DLLR’s strategic initiatives.

As a result of utilizing technology, many scrvices provided by local and central office staff are supported by OIT. Some
examples of these systems are Voice Response Systern, Exchange System, Uncmployment Insurance Bencfits System, Electronic
Licensing System, and various Regulatory Systems. Additionally, numerous PC systems within DLLR Divisions are developed and
maintained.

MISSION

To deliver information technology systems and services necessary to enable DLLR to be successful in achieving its mission
and goals and to enhance its ability to deliver high-quality information and scrvices to the citizens of Maryland. In addition, the
Office of Information Technology guides and assists the Divisions in planning, designing and developing new systems or
cnhancements to existing information systems that will support DLLR.

VISION

An Information Technology Program focused on excellence that is customer-focused, and inspires continuous improvement,
leadership and creativity for applying technology solutions for today and the future.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Develop and deliver new information technology solutions to support the Diviston of Unemployment Insurance and
the Division of Workforce Development customer needs and other divisions’ customers needs within DILR programs.
Objective 1.1 During fiscal year 2006, enhance the Maryland Workforce Exchange (MWE) system’s functional capacity
to support the One Stop Operation requirements according to project estimates.

2003 2004 2005 2006

Performance Mceasures Actual Actoal  Estimated FEstimated
Output: Number of scheduled MWE enhancements

completed & approved N/A N/A 60 70

Goal 2. Provide timely and accurate information technology support to operate and maintain existing systems for the Division of
Unemployment Insurance and other divisions within DLLR.
Objective 2.1 During fiscal year 2006, produce and distribute Unemployment Insurance checks daily at least 98% of the

time.
2003 2004 2005 2006
Performance Measures Actual Actual  Estimated Estimated
Qutput: Number of days Unemployment Insurance
checks were produced 257 259 259 239
Quality: Percent of Unemployment Insurance checks
produced on scheduled day 100% 100% 100% 100%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00B01.05 OFFICE OF INFORMATION TECHNOLOGY - DIVISION OF ADMINISTRATION
(Continued)

Goal 3. Ensure that OIT customers are satisfied with the data processing services provided.
Objective 3.1 Annmually, maintain a 7.50 in customer ratings of OIT's ability to complete job request to user's
specifications.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Quality: Customer rating of OTT's ability to complete

Jjob requests to user's specifications N/A 8.63 8.75 8.75

(1 = Very Dissatisfied; 10 = Very Satisfied)

Goal 4. Provide continuing information technology support to eperate, enhance and maintain high quality information technology
services for our internal customers.
Objective 4.1 Complcte 98% of all approved Personal Computer/Local Arca Network {(PC/LAN) & AS/400 Operations
service requests on or before scheduled date while maintaining at least 93% having a satisfactory rating or
better during fiscal year 2006.

2003 2004 2005 2006

Performance Measures Actual Actual  Estimated Estimated

Output: Number of PC/LAN/AS-400 service requests completed 2,065 2,742 2,650 2,700
Quality: Percent of PC/LAN/AS-400 service requests compieted

on or before the scheduled due date 28% 98% 98% 08%
Percent of PC/LAN/AS-400 service requests completed with at

least 95% having a satisfactory rating or better 08% 98% 98% 98%

Objective 4.2 Complete 98% of all approved web based and system development project requests on or before scheduled
date while maintaining at least 95% having a satisfactory rating or better during fiscal year 2006,

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Output: Number of programming project requests completed 970 1,058 1,060 1,060
Quality: Programming project requests completed on or before
the scheduled due date 98% 99% 098% 98%
Percent of programming project requests completed
with at least 95% having a satisfactory rating or better 98% 98% 98% 98%

Note: N/A — Not applicable
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00B01.06 OFFICE OF PERSONNEL SERVICES - DIVISION OF ADMINISTRATION
PROGRAM DESCRIPTION

The Office of Perscnnel Services (OPS) provides leadership and support to ensure the recruitment, development and
retention of a competent, effective and diversified workforce for the Department of Labor, Licensing and Regulation. This is done by
administering all human resource activities including recruitment and examination, salary administration and classification, employee
relations, employee benefits and medical services, performance management, staff development and training, time keeping, personnel
transaction processing, and record maintenance.

MISSION

To provide innovative, efficient, timely, customer service-oriented and strategic human resource management services to the
Department of Labor, Licensing and Regulation (DLLR}.

VISION

Our vision is to provide strategic human resource management services that will exceed customer expectations, and provide
DLLR with the workforce to effectively serve the citizens of Maryland now and in the future.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. Improve overall customer satisfaction.

Objective 1.1 Maintain an overall customer satisfaction score of 6,75 or better based on surveys of the Otffice of Personnel
Services (OFPS) customers within DLLR.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outecome: Average Overall Satisfaction

On a scale of I to 10 {1 = VERY DISSATISFIED; *x 6.50 6.75 7.00

16 = VERY SATISFIED)

Goal 2. Tmprove efficicney in Office of Personnel Services (OPS).
Objective 2.1 In FY 2006, maintain the improvement attained in FY 2004 in average number of administrative days to
process requests received in OPS,

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Average number of days necessary to process
requests, by OPS function:

Reclassifications 39 21 21 21
Grievances 106 14 14 14
Applications to Retire 2 1.3 1.3 1.3
Health Benefit enrollments and changes 2 1.5 1.5 1.5
Disciplinary actions 17 4.9 4.9 4.9
Request to fill vacancics 215 93 9.3 9.3
Development of tests 0 57 57 57
Processing 310 forms*** 4 10.2 3 25
Performance Evaluations 3 4 3.5 3
Training/Course Design and Development 26 6.8 6.8 6.8

Note: **Data not available
***Figures do not reftect Office of Fiscal Services processing time
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0OC01.02 FINANCIAL REGULATION - DIVISION OF FINANCIAL REGULATION
PROGRAM DESCRIPTION

The Commissioner of Financial Regulation supervises depository and non-depository financial institutions. The
Commissioner ensures the safe and sound operation of state chartered depository financial institutions for the protection of the general
public and institutions’ investors or depositors and further ensures that non-depository financial instifutions provide the general public
with honest and fair credit products and related services.

The Division is responsible for supervising the activities of banks, trust companies, savings banks, and credit unions, as well
as money transmitters, safe deposit companies, sales finance companies, installment loan lenders, credit services businesses, check
cashier outlets, debt collection agencics, debt management companics, and mortgage lenders (including lenders, brokers and servicers)
and oversces retail accounts, retail installment contracts and credit grantor contracts. In addition, the agency issues hcenses for non-
depository institutions after an investigation of each applicant and approves applications for banking institutions and credit unions to
form new institutions, open branches, make stock acquisitions, form affiliates and merge with other financial institutions.

MISSTON

To protect financial services consumers, ensure apprepriate licensing, and maintain safety and scundness in Maryland’s
financial scrvices industry.
VISIHON

A strong, safe and sound financial services industry that fairly serves all Maryland citizens and a Financial Regulation
Division that can be readily accessed by Marylanders.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Depository Snpervision
Goal 1. Maintain sound conditien in Maryland’s Banks and Credit Unions for safety of depositors.

Objective 1.1  During Fiscal Year 2006, no more than 10% of examined banks and credit unions will have a composite
rating that decreases by one level or more from any previous rating.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Outecome: Pereentage of composite ratings that decrease by

one level or more 7.41% 8.25% 9% 10%

Objective 1.2 During Fiscal Year 2006, no more than 10% of individual CAMELS' ratings for all examined banks and
credit unions will decrease by one level or more from any previous examination rating.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcome: Percentage of banks and credit unions that
decrease in individual CAMELS ratings by one level or
more 8.7% 8.08% 2% 10%

! During an on-site bank exam, supervisors gather private information, such as details on problem loans, with which to evaluate a
bank’s financial condition and to monitor its compliance with laws and regulatory poelicies. A key product of such an exam is a
supervisory rating of the bank’s overall condition, commonly referred to as a CAMELS rating. The acronym “CAMEL” refers to the
five compenents of a bank’s condition that are assessed: Capital adequacy, Asset guality, Management, Eamings, and Liquidity. A
sixth component, a bank’s Sensitivity to market risk, was added in 1997; hence the acronym was changed to CAMELS.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00C01.02 FINANCIAL REGULATION - DIVISION OF FINANCIAL REGULATION (Continued)

Ohbjective 1.3 During Fiscal Year 2006, 90%, or more, of all examined banks and credit unions will have a composite rating

of 1 or 2.
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of Depository Institutions rated 1 or 2 93.5% 94% 90% 90%

Objective 1.4 During Fiscal Year 2006, the individual ratings of at least 25% of examined banks and credit unions with a
rating of three or lower will improve from previous period.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Ountcome: Percent of banks and credit unions rated a three

or higher whose individual ratings improved 50% 50% 50% 30%

Objective 1.5  Maintain annual failure rate of banks and credit unions at 0%.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Input: Depository Institutions Regulated 81 78 83 85
Number of Scheduled Examination 6l 57 63 55
Output: Number of state exams performed 04 6] 60 33
Outcome: Percent of state chartered bank failures 0 0 : 0 0

Objective 1.6  Maintain annual monetary payment to depositors from FDIC insurance at zero dollars.

2003 2004 2005 2006

Pertormance Measures Actual Actual Estimated Estimated
Outeome: Amount of monctary payment to depesitors from

FDIC insurance S0.00 S0.00 $0.00 50.60

Chartering, Licensing and Consumer Complaints

Goal 2. To provide prompt, accurate and courteous response to all complaints and applications filed with the Division.
Objective 2.1 During Fiscal Year 2006, rcach disposition on at least 44% of all complaints and inquiries within 60 days.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Output: Number of complaints filed 3,610 3,900 3,610 3,610
Outcome: Percent of consumer complaints where
disposition is reached within 60 days 57% 54% 50% 44%
Objective 2.2 Annually, maintain 75% or greater of Complainant survey respondents rating service as “Satisfied” or
“Better”,
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Qutcome: Percent of complainants survey respondents rated
overall satistaction as *“Satisfied” or “Better” 73% 70% 75% 75%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00C01.02 FINANCIAL REGULATION - DIVISION OF FINANCIAL REGULATION (Continued)
Non-Depository Examinations
Goal 3. Ensure fair lending practices to prevent violation of State and Federal laws to consumers.

Objective 3.1  During Fiscal Year 2006, reduce the occwrence of corrective measures by 10%.

2003 2004 2005 2006

Performance Measures Actual Actuat  Estimated Estimated
Inpats: Non-Depository Institutions regulated 6,181 6,223 6,181 6,181
Qutput: Number of Scheduled Examinations 886 1,166 900 900
Percent decrease in number of corrective measures 28.6% 18% 10% 10%

Note: The figures for Objective 1.1, 1.2, 1.3, 1.4 and 1.5 only include the cxaminations that the state participated in,  FDIC/FRB
independent exams arc not included.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00D01.01 GENERAL ADMINISTRATION — DIVISION OF LABOR AND INDUSTRY
PROGRAM DESCRIPTION

The Bivision of Labor and Industry censists of six budgeted programs: General Administration, Employment Standards,
Railroad Safety and Health, Safety Inspections, Prevailing Wage, and Occupational Safety and Health. The General Administration
program, which consists of the Commissioner, the Deputy Commissioner and a staff of four, is responsible for policy making and
overall administration of the division. The program is established by Title 2 of the Labor and Employment Article, Annotated Code of
Maryland. Major activities include: program planning, development, evaluation, redesign and implementation; adoptien of
regulations for the programs within the division; planning and management of the division’s financial resources; licensing of
employment agencies and employment counselors operating in Maryland as provided in Title 8 of the Business Regulation Article,
Annotated Code of Maryland; supervision of the issuance of work permits for minors throughout the State as provided in Title 3,
Subtitle 2 of the Labor and Employment Article, Annotated Code of Maryland. Approximately 95% of the total General Fund cost of
this program is recovered by the State from the regulated industries,

MISSION

Protect and promote the health, safety and employment rights of Maryland citizens by providing direction and support to the
programs within the Division of Labor and Industry.

VISION

A State which is an acknowledged leader in all covered areas and where partnerships with employers, employees, the State
and regulated parties are encouraged as a mechanism for achieving excellence and protecting Maryland citizens.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. Division programs achieve their goals and objectives.

Objective 1.1 Annually, maintain the percentage of applicable outcome objectives achieved by units in the Division of
Labor and Industry at, or above, 90%.

2003 2004 2008 2006
Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of objectives met by programs 88% 93% 9% 90%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00D01.02 EMPLOYMENT STANDARDS SERVICES — DIVISION OF LABOR AND INDUSTRY

PROGRAM DESCRIPTION

The Employment Standards Service assists Maryland workers in collecting wages due to them throvgh enforcement of the
Maryland Wage Payment and Collection Law, Section 3-501 through 3-509 of the Labor and Employment Article, Annotated Code of
Maryland. The program serves as a clearinghouse on many issues and topics concerning employment law in Maryland. The FY 2006
Budget docs not include funding for this program.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00D01.03 RAILROAD SAFETY AND HEALTH - DIVISION OF LABOR AND INDUSTRY
PROGRAM DESCRIPTION

The Railroad Safety and Health program is operated under the authority of the Labor and Employment Article Sections 5.5-
101 —5.5-123 of the Annotated Code of Maryland to promote safety and health in all areas of railroad operations. The Maryland
Railroad Safety and Health program, a small program, supplements the national inspection program established under the Federal
Railroad Administration (FRA}. The State program moniters the safety practices of each railroad company in the State by conducting
inspections of railroad track, operating practices, and motive power and equipment. 1n addition to working to ensure the safety of
mainline operations, State inspectors regularly work with private industry to ensure safety in the yard operation of locomotives and
railroad freight cars, Tourist and museum railroad operators who carry passengers but are not covered by Fedcral railroad regulations
are aiso a focus for the unit. Staff also enforces Maryland-specific requirements for track clearances and yard and walkway safety,
and participates in the Operation Lifesaver Program to promote safety at highway-railroad grade crossings, Pursuant to 5.5-106 of the
Labor and Employment Article of the Annotated Code of Maryland, the Public Service Commission is required to assess the regulated
industries to reimburse costs of the program to the General Fund.

MISSION
Prevent injuries, save lives and protect property through the on-site competent and professional inspection of railroad track,
equipment, signals and operations,
VISION
A State where railroads operate in a safe manner so no one is exposed to a hazard that could cause injury.
KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. To provide an inspection service that protects property and prevents injuries and fatalities involving railroad operations.

Objective 1.1 During fiscal year 2006, reduce the incidence of accidents/injuries to no more than 30 for those accidents
which invelve covered railroad disciplines.

2003 2004 2005 2006

Performance Measures Actual Actoal Estimated Estimated
Outcome: Condition:

Fatal’ 12 5 8 10

Tnjured 17 3 10 10

Property Damage 7 16 10 10

Goal 2. Railroad Safety and Health customers arc satisficd with services provided.
Objective 2.1 Annually, maintain an average overall satisfaction score of 8.8 or better.

2003 2004 2005 2106
Performance Measures Actual Actual Estimated Estimated
Outeome: Avcrage overall satistaction score * * 8.79 8.80

Note: * New measure for which data is not available

! Does not include suicide or trespassers.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOD01.05S  SAFETY INSPECTION — DIVISION OF LABOR AND INDUSTRY
PROGRAM DESCRIPTION

The Safety Inspection program is composed of the Amusement Ride, Boiler and Pressure Vessel, and Elevator Safcty
Inspection Units, The program also provides management and supervisory support for the Railroad Safety and Health Program. The
Amusement Ride Unit operates under Title 3 of the Business Regulation Article and provides an inspection program for amuscment
rides and attractions erected permanently or temporarily at carnivals, fairs and amusement parks throughout Maryland. The Boiler and
Pressure Vessel Safety Inspection Unit operates under Public Safety Article, Title 12, Subtitle 9 of the Annotated Code of Maryland
and is responsible for the inspection of boilers and pressure vessels used in commercial establishments, places of public gathering and
apartment buildings with six or more units, The Elevator Safety Inspection Unit operates under Public Safety Article, Title 12,
Subtitle 8 of the Annotated Code of Maryland and is responsible for the inspection and certification of elevators, dumbwaiters,
escalators and moving walks throughout Maryland., The objective of the Safety Inspection Program is to increase the safety of the
citizens of the State of Maryland by inspecting amusement rides, boilers, pressure vessels, elevators and escalators to ensure that the
units are operating according to State laws and regulations, nationally recognized safety standards and manufacturers’ specifications.
As a Spccial Fund Program, the cntire cost of the program is covered by the Worker’s Compensation Commission through an
assessment in accordance with Section 9-316 of the Labor and Employment Article.

MISSION
Protect property, prevent injurics, and save lives of individuals using elevators, amusement rides and boilers in the State
through the en-site competent and professional inspection of elevators, boilers, escalators, pressure vessels, and amusement rides,
VISION
A State where all elevators, boilers, escalators, pressure vesscls, and amusement rides are installed, erected, maintained and
operated in a safe manner so that no one is exposed to a hazard which could cause injury or property damage.
KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. To save lives, prevent injuries, and prevent property loss resulting from the use of clevators, cscalators, boilers and pressure

vessels, and amusement rides.
Objective 1.1 Reduce scrious injurics from amusement rides to no more than 11 during FY 2006.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated

Inputs: Number of amusement rides registered 3,842 3,872 4,000 4,000

Outputs: Number of amusement rides inspected 3,644 3,439 4,000 4,000
Outcomes: Number of safety hazards/violations corrected

for anmsement rides 1,654 833 2,100 2,000

Serious amusement ride injuries 2 1 12 11

Objective 1.2 Reduce serious injuries from elevators to no more than 30 during FY 2006,

2003 2004 2005 2006

Performance Measures Actual Actual Estimated FEstimated

Inputs: Number of elevators registered 17.306 18,478 17,650 18,500

Qutputs: Number of clevators inspections 18,149 18,197 17,300 17,000
Outcomes: Number of safety hazards/violations corrected

for clevators 8,970 5,323 8,025 5,000

Scrious clevator / escalator injuries 40 28 35 30
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOD01.05 SAFETY INSPECTION — DIVISION OF LABOR AND INDUSTRY (Continued)

Objective 1.3 Reduce scrious injuries from boilers and pressure vesscls to no more than 4 during FY 2006.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated

Inputs: Number ol boilers and pressure vessels registered 55,685 55,408 56,750 55,500

Outputs: Number of boiler and pressure vessel inspections 22,865 21,217 30,000 27,500
Outcomes: Number of safety hazards/violations corrected for

boilers and pressure vessels 2,199 896 3,750 1,000

Serious boiler and pressure vessel injuries 3 4 4 4

Goal 2. Safety [nspection customers (Amusement Ride owners) are satisfied with services provided.
Objective 2.1 During FY 2006, conduct a satisfaction survey of Amusement Ride Inspection respondents and achieve a
satisfaction rating score of 6.8 or higher.'

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Quality: Average overall satisfaction score of amusement

ride safety inspection survey respondents * * 6.5 6.8

Note: * New measure for which data is not available

' On a scalc of 1 to 10 (1 = Very Dissatisfied, 10 = Very Satisfied)
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P00D01.06 MARYLAND APPRENTICESHIP AND TRAINING - DIVISION OF LABOR AND
INDUSTRY

PROGRAM DESCRIPTION

The Apprenticeship and Training program has been transferred to program PO0OGO01.01 Office of the Assistant Secretary -
Division Of Workfarce Development,

PO0D01.07 PREVAILING WAGE — DIVISION OF LABOR AND INDUSTRY
PROGRAM DESCRIPTION

The Prevailing Wage unit operates under the authority of the State Finance and Procurement Article, Sections 17-201 through
17-226, Annotated Code of Maryland which assigns the Commissioner of Labor and Industry the responsibility for determining wage
rates and fringe benefits prevailing for the corresponding classes of laborers and mechanics employed on certain projects similar to the
contract work in the local arcas where work is te be performed.  The FY 2006 Budget does not include funding for this program.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOD01.68 OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION — DIVISION OF
LABOR AND INDUSTRY

PROGRAM DESCRIPTION

The Maryland Occupational Safety and Health (MOSH) program is an approved State plan program that meets Federal
requirements under the Williams-Steiger Occupational Safety and Health Act of 1970 (OSHA). MOSH operates under the authority
of the Maryland Occupational Safety and Health Act, Labor and Employment Article, Sections 5-101 through 5-941. MOSH acts in
place of OSHA in Maryland, eliminating duplication of requirements and programs for Maryland employers and employees. MOSH
is charged with preserving human resources and ensuring that all employees meet their responsibility of providing each working man
and woman in the State with working conditions that are safe and healthful. The program also administers the Access to Information
About Hazardous and Toxic Substances Law, Labor and Employment Article, Sections 5-401 through 5-409. The MOSH program
consists of four major units; compliance, consultation, training and education, and statistics. The compliance unit is the enforcement
arm of the program. [t inspects places of work and issues citations and penaltics for violations of cstablished occupational standards.
The compliance unit responds to fatalities, accidents, and employee complaints about safety and hcalth. The unit also responds to
referrals from OSHA, other State and local government agencies, and other safety and health professionals. The consultation unit
provides assistance to Maryland employers to voluntarily comply with applicable requirements, without citations and penalties. The
MOSH consultation program provides on-site surveys and technical assistance to employers. The training and cducation unit provides
statewide, free educational and training programs for employers and employees, as well as more than 100,000 print publications each
year to assist them to achieve voluntary compliance. The statistical unit works with the U.S. Department of Labor, Bureau of Labor
Statistics to compile the Maryland portion of national injury and illness statistics, special fatality reporting programs, and other special
statistical surveys.

MISSION

To promote and assure workplace safety and health and reduce workplace fatalities, injuries and illnesses,
VISION

MOSH’s vision is that every employer and employee in the State recognize that occupational safety and health adds value to
American businesses, workplaces and workers’ lives,

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Geoal 1. Improve workplace safety and health for workers in the State of Marvland.

Objective 1.1  Annually, by December 30™, reduce the injury and illness rates iu construction Standard Industrial Codes
(SIC) so that Maryland rates arc equal to or less than the National rates.

2003 2064 2005 2006

Performance Measures Actual Actual Estimated Estimated

Inputs: Number of construction SICs affected* 6 3 5 7

Outputs: Number of hazards abated in all construction SICs 3,355 3,379 3,769 3,769

Number of employees removed from exposure in all

construction SICs 4,390 4,343 5,100 5,100
Outcome: Number of construction SICs reduced to or below the

national rate™** 5 2 5 7

Note: *For 2002, the most recent year data are available, Maryland published 13 three-digit SICs in construction, seven of which
were over the National average. There are approximately 167,495 workers employed in Maryland’s construction industry.

**The only available data source which provides State and National data is the Bureau of Labor Statistics’ (BLS) Annual

Survey of Occupational Injuries and Illnesses. The BLS data is collected from January through August. Survey results for the
previous calendar year are published each December.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00D01.08 OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION - DIVISION OF
LABOR AND INDUSTRY (Continued)

Objective 1.2 Annually, by December 30%, reduce the injury and illness rates in manufacturing Standard Industrial Codes

(SIC) so that Maryland rates are equal to or less than the National rates.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated

Inputs: Number of manufacturing SICs atfected* 4 4 6 4
Qutputs: Number of hazards abated in all manufacturing

SICs 1,574 2,013 2,440 2,440

Number of employees removed from exposure in all
manufacturing SICs 7,580 7,935 9,007 9,007
Outcome: Number of manufacturing STCs reduced to or
below the national rate** 3 4 6 4

Goal 2. Change the culture in Maryland workplaces aftfected by MOSH to include effective outreach and voluntary assistance.
Objective 2,1 Annually at least 90% of MOSH safety and health training survey respondents’ rate the services received as

satisfactory.
2003 2004 2005 2006
Performance Measures Actual Actnal  Estimated Estimated
lnputs: Number of individuals attending safety and health
seminars 5,108 5,746 3,788 3,863
Number of individuals receiving training
in high hazard SICs 2,459 4,036 1,739 1,774
Quality: Percent of individuals who rate overall
services received as satisfactory 93% 88% 90% 0%
Objective 2.2 Annually, at least 90% of consultation survey respondents rate the services received as satisfactory.
2003 2004 2005 2006
Performance Measures Actunal Actual  Estimated Estimated
Tnputs: Number of consultation visits conducted 268 285 300 283
Quality: Pocrcent of cmployers who rate consultation
services received as satisfactory 98% 96% 90% 20%

Note: *Twelve out of 43 publishable Maryland manufacturing STCs reported lost workday casc rates above the National average for
their respective industrics. There are approximately 147,798 employees employed in Maryland’s manufacturing sector.

**The only available data source, which provides State and national data, is the Bureau of Labor Statistics (BLS) Annual
Survey of Occupational Injuries and [llnesses. The BLS data is collected from January through August. Survey results for

the previous calendar year are published each December.

Since the 1930s, government statistical agencies have published economic data based on the Standard Industrial Classification
(SIC) System. Now these government programs will be presenting statistical data based upon the North American Industry
Classification {NAICS) System. Rapid developments in technology and telecommunications are but two examples of our
Nation’s dynamic and progressively changing economic landscape. NAICS provides much greater industry detail for high tech
manufacturing and the now dominant service sector. NAICS represents a complete departure from the SIC system and as a
result, the transition period may be challenging to both data collectors and data users. Beginning with the 2003 annual survey,

scheduled for publication this December, all BLS injury and illness data will be presented nsing NAICS.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00E01.02 MARYLAND RACING COMMISSION - DIVISION OF RACING
PROGRAM DESCRIPTION

The Maryland Racing Commission operates under the provisions of Title 11, of the Business Regulation Article of the
Annotated Code of Maryland. The Commission: regulates pari-mutuel betting, approves racing dates and types of betting, licenses the
participants in racing and the employees of the various racetracks; approves overnight purse and stake schedules; collects betting
taxes; operates a testing laboratory; regulates satellite simulcast betting; and with the assistance of the breeders’ advisory committees
acts to further the thoroughbred and harness industries.

Both programs in the Division of Racing share the same mission, vision, key goals and cbjectives and performance
measures. These appear under program POOE01.03, Racetrack Operation.

POOE01.03 RACETRACK OPERATION - DIVISION OF RACING
PROGRAM DESCRIPTTION

The Racetrack Operation Reimbursement program provides for the salarics and stipends of all employces who arc appointed
by the Racing Comimission under Title 11, Sections 11-206(b), 11-207 and 11-212. These employees perform vital functions in the
regulatory process at the thoroughbred and harness tracks and operate under auspices of the Maryland Racing Commission. This
program also includes the operating expenses of an analytical laboratory in College Park, which analyzes urine and blood samples
taken from horses that compete at Maryland tracks as well as specimens from selected human participants, On a fee basis, this
luboratory performs the same funetions on specimens reecived from racing in adjoining states.

MISSEON

To regulate pari-mutuel betting in Maryland through the implementation and enforcement of policies, and to safeguard the
participants in racing, as well as the betting public.

VISION

We cnvision a racing envirenment in which individuals compete on an equal basis, and the fans are confident of the integrity
of each event.

KEY GOALS AND OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. To promote Departmental regulatory, employment, and consumer services by increasing the competency and cfficiecncy of
the testing process.
Objective 1.1 Maintain less than five excess blood gas levels discovered per vear.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated  Estimated

Qutputs: Number of excess levels discovered 4 1 1 1
Quality: Horsemen satisfaction that testing process

maintaing cqual competition. 70% 70% 75% 75%

II—513



DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00OE01.04 SHARE OF RACING REVENUE TO LOCAL SUBDIVISIONS - DIVISION OF RACING

PROGRAM DESCRIPTION

The Share of Racing Revenue program includes impact aid to those counties and municipalities that contain or are located
near thoroughbred racetracks. Grants are also provided to Prince George’s and Baltimore Counties to replace revenues formerly
received from racing at the Bowie, Upper Marlboro, and Timonium raceiracks. The Ciiy of Bowie receives $50 for each day the
Bowie Training Facility is open.

PO0E01.05 MARYLAND FACILITY REDEVELOPMENT PROGRAM
PROGRAM DESCRIPTION

This program provides funding te improve the infrastructure of racing facilities.
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P00F01.01 OCCUPATIONAL AND PROFESSIONAL LICENSING - DIVISION OF
OCCUPATIONAL AND PROFESSIONAL LICENSING

PROGRAM DESCRIPTION

The Division of Occupatienal and Professional Licensing administers regulatory programs that govern the practice of 2]
occupations and professions in Maryland. The activitics of the Division arc primarily conducted through licensing boards and
commissions, cstablished by statute, subject to the authority of the Sceretary of Labor, Licensing and Regulation. The boards and
commissions consist of consumers and industry representatives who are appointed by the Governor. Pursuant to the Annotated Code
of Maryland Titles 1, 2, 3,4,5,6,7,8,8.5,9,11, 12, 14,15, 15.5, 16, and 17 of the Business Occupations and Professions Article and
Titles 1, 4, 5, 8, 9A, and 12 of the Business Regulation Article, the boards and commissions are cmpowered to regulate the
occupations and professions by qualifying and testing individuals for licensing, issuing and renewing licenses, establishing cthical and
other standards of practice for the occupation or prefession, and enforcing compliance of licensees with practice standards and
Maryland law through a disciplinary process that could result in revocation or suspension of a license, a fine or reprimand.

MISSION

The mission of the Division of Occupational and Professional Licensing (QO&P) is to ensure that practitioners of occupations
and professions regulated by the agency are qualificd, competent, and compliant with State laws, regulations, and standards so that the
provision of their commercial services is conducivce to the health, safety, and welfare of Marvland consumers.

VISION

An cffective program of licensing and regulation of occupations and professions which provides citizens and buginess
custometrs the opportunity to obtain goods and services from competent practitioners in a safe and competitive environment.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To protect the public health, safety, and welfare by the cfficient review, reselution and adjudication of consumer complainis
against licensees.
Objective 1.1 By the end of Fiscal Year 2006, the percentage of complaints closed within 180 days of the date of receipt
will be maintained at 82%,

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of complaints closed within
180 days of receipt 82% 81% 82% 32%
The average length of time to complete complaint process
(Date the complaint is received to date complaint is
closed) 126 118 LI8 118

Objective 1.2 By the end of Fiscal Year 2006, the percentage of Home Improvement Commission complaints closed
through mediation or by voluntary settlement will reach 33%.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quteome: Percent of complaints resolved by
mediation/settlement 29.8% 31.8% 32% 33%
Amount of money recovered for consumers in non-
guaranty cases as a result of Home Improvement
commssion activities (millions) $1.76 $1.86 S2.0 §2.0
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0F01.01 OCCUPATIONAL AND PROFESSIONAL LICENSING - DIVISION OF
OCCUPATIONAL AND PROFESSIONAL LICENSING (Continued)

Objective 1.3 Anmually, the overall rating of customer satisfaction with O&P's complaint process will be maintained at 6.2
or higher based on complainant survey respondents.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Customer service rating ,on a scale of 1 to 10 7.2 6.1 6.2 6.2

{1= Very Dissatisfied/ 10 = Very Satistied)

Goal 2. To conduct an efficient licensing program that is customer friendly and responsive to the needs of consumers and the
business community,
Objective 2.1 By cnd of Fiscal Year 2006, 79.5% of license renewals will be processed through the use of Internet
/telecommunications technology.

2003 2004 2005 2006
Perfermance Measures Actoal Actual Estimated Estimated
Outputs: Average percent of renewals via Internet/telecommunications  76.5% 77.2% 78.5% 79.5%
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P00G01.01 OFFICE OF THE ASSISTANT SECRETARY - DIVISION OF WORKFORCE
DEVELOPMENT

PROGRAM DESCRIPTION

The Division of Workforce Development (DWD) has oversight responsibility for the implementation and administration of
workforce programs. Under the direction of the Office of the Assistant Secretary, the DWD facilitates employment opportunities
through labor exchange and training services, labor market analysis information, and apprenticeship programs. The Division responds
to both the individual employment needs of Maryland residents and the workforce demands of the region’s business community,

MISSION

To support Maryland’s economic growth through an integrated and comprehensive workforee development system that is
responsive to the needs of job seckers, employers and all system partners.

VISION

As the economy and the global workforce continue to experience dynamic change, Maryland will be poised to enhance the
productivity and competitiveness of its businesses while improving the quality of its workforce. We strive for a State where every
potential worker in Maryland reccives the education, training and support they necd to become contributing members of the state’s
changing workforce.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. To meet or exceed the Federal Standard for the pereentage of program enrollecs who enter employment.
Objective 1.1 During fiscal ycar 2006, maintain the percent of adult program enrollees who enter employment at, or above,
the Federal Standard of 72%.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Oatcome: Entered employment rate, 88.1% 85.1% 88% 88%

Objective 1.2 During fiscal vear 2006, maintain the percent of older youth program enrollees who enter employment at, or
above, the Federal Standard of 65%.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcome; Entered employment rate. 76.1% 79% 79% T9%

Objective 1.3 During fiscal year 2006, maintain the percent of dislocated worker program enrollees whe enter employment
at, or above, the Federal Standard of 75%.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Qutcome: Entered employment rate. 51% 92% 92% 92%
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P00G01.01 OFFICE OF THE ASSISTANT SECRETARY - DIVISION OF WORKFORCE

Goal. 2

Goal. 3

Goal 4,

DEVELOPMENT (Continued)

Promote new apprenticeship and (raining program development.
Objective 2.1 Technical assistance provided to emplovers will result in the development of 10 or more new apprenticeship
programs and the reactivation of 5 inactive apprenticeship programs annually.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
QOutcome: Number of new programs 33 24 10 10
Number reactivated prograins 4 5 5 5

To provide workforce information products in a timely manner to ensure continuing customer service and overall

customer satisfaction.
Objective 3.1 During FY 2006, deliver at least 92% of all products required by Bureau of Labor Statistics (BLS) contracts
on schedule,

2003 2004 2005 2006
Performance Measures Actual Actual Estimated FEstimated
Quality: Percent of Federal products delivered on schedule 100% 99.5% 9% 92%

To increase the retention rate of those program enrolices that entered employmenl.
Objective 4.1 During Fiscal Year 2006, at least 75% of program participants will remain employed six months after the end
of their program services.

2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
QOutcome: Employment Rate * ® 76% 76%

Note: *Data not available for this measure
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P00G01.03 OFFICE OF EMPLOYMENT TRAINING - DIVISION OF WORKFORCE
DEVELOPMENT

PROGRAM DESCRIPTION

The Workforce Development Local Field Operations Job Service Offices support the Division of Workforce Development’s
mission, viston, goals, and objectives by providing labor exchange services to job scekers and employers. Local Job Service Office
staff responds to both the individual employment needs of Maryland residents and the workforce demands of the region’s business
community.

P00G01.07 WELFARE TO WORK - DIVISION OF WORKFORCE DEVELOPMENT
PROGRAM DESCRIPTION
The Welfare to Work (WtW) program provides transitional employment assistance to Temporary Assistance to Needy
Families (TANF) recipients with significant cmployment barriers, cnabling them to achicve cconomic scif-sufficiency. The WiW

program is grounded in the “work first” philosophy; therefore, its services are primarily designed to encourage participants to obtain
employment,

P00G01.08 RUSSIAN IMMIGRANTS PROGRAM - DIVISION OF WORKFORCE DEVELOPMENT
PROGRAM DESCRIPTION
The Russian Immigrants Program provides funding to both the Baltimore associated Jewish Charities and the United Jewish

Appeals (UJA) Federation of Greater Washington to assist Russian Immigrants. Job training, assimilation, and English as 2 second
language classes are provided for these Russian re-settlers. The FY 2006 Badget does not include funding for this program.
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P00HO1.01 OFFICE OF UNEMPLOYMENT INSURANCE ~ DIVISION OF UNEMPLOYMENT
INSURANCE

PROGRAM DESCRIPTION
The Unemployment Insurance (UT) pregram is designed to help relieve the financial burden of these individuals separated
from the labor force, through no fault of their own, by the prompt payment of benefits. The program is administered by five claim
centers and three adjudication centers throughout the State and is managed through six major central office components: Employer
Contributions Section, Benefits Section, Appeals Division, Internal Analysis, Support Services and Benefit Payment Control.

MISSION

To provide prompt, temporary, partial wage replacement to eligible individuals who are unemployed, help facilitate their
return to the work force, and colleet unemployment insurance tax contributions from cmployers.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. To promptly determine eligibility and pay benefits to qualified unemployed individuals,
Objective 1.1 During fiscal year 2006 meet 100% of the 8 federal goals for timely payment of unemployment insurance

henefits.
2003 2004 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of federal first payment Ul checks
timeliness criteria met (8 arcas) 100% 100% 100% 100%

Goal 2. To quickly determine whether new employers must pay unemployment insurance taxes.
Objective 2.1 During fiscal year 2006 meet federal standard of making liability decisions within 180 days of business

start up.
2003 2003 2005 2006
Performance Measures Actual Actual Estimated Estimated
Outcome: Initial unemployment insurance tax liability
determinations completed within 180 days {DLA* =
80%) 81.1% 89.5 80.5% 80.5%

Goal 3. Ensurc that customers are satisficd with services provided.
Objective 3.1 During fiscal year 2006 have an overall customer satisfaction index of 6 or better. (On a scale of 1-10)

2003 2004 20605 2006

Performance Measures Actual Actnal  Estimated Estimated
Quality: Ovwerall index of customer satisfaction 6 or higher

on a scale of 1-10 8.70 9.11 O+ o

(1 = Very Dissatisfied ;5= Neutral; 10= Very Satisficd)
* DLA = Desired Level of Achicvement set by the US Department of Labor

**Reduction of estimates to the federal DLA of 6+ is duc to anticipated higher levels of unemployment and increase in numbers of
people reaching the end of eligibility. The Department cxpects people affeeted by these trends to be uvhappy about their
circumstances and less likely to be satisfied with related services.
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PO0HO01.02 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS - DIVISION QF
UNEMPLOYMENT INSURANCE

PROGRAM DESCRIPTION

The developruent and implementation of a Document Imaging and Workflow Management System that will provide
employees universal access from all offices to documents associated with an individual’s claim for Unemployment Tnsurance, The
electronic imaging will allow empioyvees to scan all non-mainframe data and make it available to all claim centers, adjudication
centers, central office units and the Appeals Division,

The Maryland Imaging Data Access System (MIDAS) that collects wage and tax data to support the Unemployment
Insurance program needs to be upgraded. The current software was installed in 1995 and no longer meets today’s operating standards,

Employer tax information is updated to the legacy tax system, allowing the division to issue delinquency notices and begin the tax
cellection/enforcement more quickly.

MISSION
To deliver information systems and services necessary to meet the information processing needs of the Division. Tn addition,
the Major Information Technology Development Projects will guide and assist the Department in planning, designing, and developing
new major mformation technology projects.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

This budgetary program shares the goals, objectives, and performance measures forthe Office Of Unemployment
Insurance — Division Of Unemployment Insurance (POGH01.91)

II— 521



DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DEPARTMENT OF LABOR, LICENSING, AND REGULATION

Total Number of Authorized PoSItIONS..........cee v cenr e e s

Total Number of Contractual Positions ... eeneiesnireee e ceeee

Salanes, Wages and Fringe Benefits......cooveivvesives i

Technical and Special Fees ..............
Operaling Expenses

QOriginal General Tund Approprition ... e eees e eenis s anesrene

Transfer/Reduction

Total
Less:

General Fund Appropristion......... e veieers s e s savns s
General Fund Reversion/Reduction........coccceervvcenicciiieen e

Net Generad Fund Expenditure......

Special Fund Expenditure ...
Federal Fund Expenditure....

Reimbursable Fund Expenditure e

Total Expenditure

2004 2005 2006
Actual Appropriation Allowance
L319.05 1.450.05 1.448.05
155321 17818 17120
83,271,538 §5,925,520 87,238,721
3,043,291 4,818,389 5,582,162
93,937,771 87,731,532 82,152,908
20,011,196 18.219,126
3,890,000 285,044
253,501,196 18.304,770
1,487,236
24,413,960 18,504,770 17,919,805
19,286,396 19,975,739 19.396,938
138,027,630 137,193,065 135,784,010
2,524,114 2,803,807 1,873,034

184 252,600
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DEPARTMENT OF LABOR, LECENSING, AND REGULATION

SUMMARY OF OFFICE OF THE SECRETARY

2004 2005 2060

Artaal Appropriation Allowance

Total Number of Authorized PosHions......coocoriieeniceccieneeve e 112.80 108,80 106,30

Total Number ol Contractual PostOons ... Q. 7.00 Q.10

Salaries, Wages and Fringe Benefits ..ot 7.820,253 8,146,373 8.177.204

Technical and Special Fees.............. . 430,101 412,289 453,105

Operaling EXPRISBES oo es e ecoansrrs s reess s e sesamreca s coee ccens 8,499.370 3,524,202 2,745,480
Original General Fund Approprigtion.. ... e 37147171 1,971,568
Trams FerROIUETION «o e ettt s s e e ns st nss s 5,613,173 26,038
Total General Fund Appropriation.........ccereeiveenevecrrve e e 8,360,344 1,997 606

Less: General Fund Reversion/Reduction.....ee e e 109,796

Net General Fund Expenditure.....ooee e 8,230 548 1,997,606 1.967,586

Special Fund Expenditore................ 1,781,179 1. 217,475 1,074,059

Federal Fund Expenditure.......o...... 6,371,330 8,301,268 8,043,038

Reimbursable Fund Expenditure ... 346,667 476,515 323,106

Total EXpenditure ..o 16,749,724 12,082,864 11,407,789
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0A0L.01 EXECUTIVE DIRECTION — OFFICE OF THE SECRETARY

Appropriation Statement:

Number of Aunthorized Positons .o
Number of Contractual POSIHODS.......co.ocoeeieriie e
01 Salarics, Wages and Fringe Benefits .
02 Technical and Special Fees. v ve e s sneen e
(03 COMITIEATION . c.ev criv e cere e en e e eeen e ere e ne e e n
04 Travel..

07 Motor Vehnlc Operatlon aml Mamtename

08 Contractual Services...

{19 Sopplies

10 Eguipment—Replacement
11 Equipment—Additional....
12 Grants, Subsidics and Contributions..

and Matcrials ,,,,,

I3 Fixed CharZes ... ..o et s e e e e e
Total Operating BExXpenses

Total Expenditure

Original General Fund Appropration. ... e v eresesveninecn

Transfer

of General Fund Appropriation. .. ..o vveesivsocic e

Total General Fund Appropriation. ...
Less:  General Fund Reversion/Reduction.

Net General Fund Expenditure. ..o ceee

Special Fund Expenditure. ...

Federal Fund Expenditure.......cco..ccovverionercesss v e e

Total EXpenditure ... e

Special Fund Income:
POO301 Special Administrative Expense Tund.........coeeiceen

PODANZ Statewide Indirect Costs

POO30R Ageacy Indirect Cost Recoveries

Federal Fund Inceme:

17.002
17.005
17.203
17.207
17.225
17.245
17.255
17.258
17.259
17.260
17.260
17.503
17.504

17801
17.804

Labor Force Stanistics...

Compensation and Workmg CDIldlllOl‘lb

Labor Certitication for Alien Workers ..

Employment Service...

Unemployment Insurance...

Trade Adjustment Ass}sl.mte Worl\crs

Workforee Investment Act ...eee

WIA Adult Frogram.........

WIA Youth Activities ..

WIA Dislocated Workers .

Work Incentives Grant ...

Occupational Safety and llcah

Consullation Agreements- Ou,cupatmnal Salely an(l
Tealth. . .

Disabled Vclcrans Outrcach ngram (DVOP) _______

Local  Veterans' Employment Representative
PROBIAITI. . e e

2004 2005 2006
Actual Appropriation Allowance
13.00 100 11.00
20 60
880,124 1,027,888 975,115
4,394 1,000 16,067
27,059 41,514 33,440
5,291 10,024 16,868
6,030 9,171 2,352
137,105 225,806 115,290
23,531 15,158 22,806
21,155 130 132
16,830
3,980,006 3,500
132,396 83,809 86,419
6,353,443 389,132 277,307
7.243,961 1,418,020 1,268,489
1.124 644 576,937
3,432,774 4,149
0,357,418 581,086
49,953
6,507 465 381,086 470,732
353,992 247,150 272,053
382,504 389,784 525,704
7.243,961 1,418,020 1,268,489
94,757 78,856 85,250
122,619 81,320 83,150
136,616 86,974 101,653
353,592 247,150 272,053
10.692 16,490 16,450
1,878 2,896 2,896
14,593 22,500 22,500
95,874 147,828 147.829
179,702 277.081 277.081
888 1,363 1,363
924
8,491 13.559 13,559
501 501
9,725 15,452 15,452
T41 218 200
36,259 35,906 10,600
4,028 6,216 5,000
11,519 17139 6,250
7,750 12,014 6,543
382,504 589,784 525,704
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0A0L.02 PROGRAM ANALYSIS AND AUDIT — OFFICE OF THE SECRETARY

Appropriation Statement:

2004 2H5 2
Actual Appropriation Allowange
Numnber ol Authorized Positions ... 4.00 4,00 4.0}
Number of Contractual Positions.........coeiieien i S50 50
01 Salarics, Wagces and Fringe Benefits . 303,307 289,908 308,877
12 Technical and Special FEEs ... revs s e 3,996 5,058 6.725
03 COMIMUIMICEEON cvetieet e e e e ceses s e e eea e s een e en rreens 279 5384 3,958
L - T 2,000} 2,993 1,873
08 CORMTActiinl SEIVICES v vee v reses e revssercoransermsserre s ens rnses rns res cacece 11,703 18,3532 11,049
09 Supplies and Matenals ..... 3,988 7.453 6,558
1} Equipment—Replaccment . 6,882 5.871 355
13 Fixed Charges ..o s e 1,659 1,756 2,090
Total Operating BEAPEOSES. ..o oviiieeeiieie e evescevescene s eseereans 26,511 41,811 26,083
Total Expenditile ... e cve e 333814 336,777 341,685
Original General Fund Appropriation. ... 53,924
Transler of General Fund Appropriation.. 85,593 772
Net General Fund Expeniliture.... £5,393 54,696 36,400
Special Fund Expenditure..... 189 61,950 80,262
Federal Fund Expenditure.......coeee. 248032 2213 222,023
Total Expendittne ... 333,814 336,777 341,685
Special Fund Income:
POO30OZ Statewide Indirect Costs... 20 934 35,300
PO308 Agency Indirect Cost Rccovcucs 159 32,016 44,762
TObal e e e e s e 189 61,430 80,262
Federal Fund Income:
17.002 Labor Force Statistics... 6.933 6153 6,135
17.005  Compensation and Wnrkmg Cond1t10ns.__,.____.___,_._,, 1.218 1,081 1081
17203 Laber Certilication For Alien Workers 9,463 8,398 8,395
17.207 Employment Service... 62,169 35,176 35,180
17225 Uncmployvment I.nsurancc 116.527 103,417 100,500
17245  Trade Adjustment Awmamc Workm . 576 509 515
17.255 Workforce Investment Act.............. . 599
17.258  WILA Adult Program......... . 5,506 5,061 5,000
17.259  WIA Youth Activitics .. " 187 190
17.260 WIA Dislocatcd Workers oo 6,306 5,767 3,800
17266 Work Incentives Grant .. 9l §2 100
17.503  QOccupational Safety aud Health 23512 20,866 21,000
17.504 Consultation Agreements- Occupanonal Safcty and
Health. .. 2,612 2,320 2200
17.801 Disabled Vclcrans Outlcach wardm (I)VOP) 7,469 6.623 8,250
17.804 Local Veterans' Employment Replesentatnc
PIOZIRIM s s e s rcen s 5051 4,484 7654
TOEAL e e e e e e e e 248 032 220,131 222,023
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PODA(}L.05 LEGAL SERVICES -— OFFICE OF THE SECRETARY

Appropriation Statement:

2(H4 20005 2006
Actual Appropriation Allowance
Number of Authorized PosiGons .o 30.80 30.80 2680
01 Salaries, Wages and Fringe Benefits ... iveecieeerniicin e 2.481,075 2588020 2,345,544
{3 Conmmmmaeaion o . 20,968 11,008 31,667
04 Travel ... . 53 53
07 Motor \-’chlclc Operatlon and Malmcnance. 19,162 14,740 20,736
08 Contractual Scrvices.. . 87,833 87,734 u, 282
09 Supplies and Mdlenals 27,693 22,197 27853
10 Equipment—RCPIACEIMENT ......couiiiver e eeres s seesacensevesravsseresssnnnsranesrens 31,047 19224 5,247
13 FiXed CRATEES .ot it sttt e s e e b e 168,710 143,373 120,223
Total Operaing BADEMSES .o creen e cecenrresserrans oo 355,406 358,366 319,061
Total Expenditure ... 2,836,541 2.946,386 2.664.605
Original General Fund Appropriation. ... ccnnccsn s 1418411 1140989
Transfer of General Fund Approprigticn. ... -8,357 17,198
Total  General Fund Approprialici. ... 1,410,054 1,158,157
Less:  General Fund Reversion/Reduction. ... 8,814
Net General Fund Expenditure.......oooeeiveeeece s 1,401,240 1,158,187 1,315,670
Special Fund Expenditure 575,259 584,639 447,952
Federal Fund Expenditare......ovveveece i 860,042 1,203,560 9,983
Total Expentilune ..o e ceoee oo e 2,836,541 2,946,386 2,664,603
Special Fund Income:
POO30L Special Administrative Expense Fand.......oe. 161,752 136,728 138,250
PO Stalewide Indirect Costs . 202,618 216,431 88,200
POO30OE Agency Indirect Cost Recoverios 210,889 231,480 221,502
27 ) O o PSPPSR 575,259 584,639 447.952
Federal Fund Income:
17002 Labor Force Ststics. ..o icreanreeanaees 4,258 33,652 5,000
17.005 Compensation and Working Conditions 748 5909 1,000
17.20%  Labor Certification for Alien Workers .. 5,812 45916 6,000
17207  Employment Service.................. 38,184 301,672 40,000
17.225  Unemployment Tnsurance................ 524,691 565.433 536,100
17.245 Trade Adjustment Assistance-Workers.. 353 2780 400
17238 WIA Adult Program . 3.504 27,670 3,620
17259 WIA Youh Activiges . 128 1.023 156}
17.260  WIA Dislocated Workers . 3,991 31,533 4200
17.266 Work Incentives Grant .. . 56 445 100
17503 Qcenpational Safety 'md Hcalth 269023 114,085 275,000
17304  Consultation Agreciments- ()ccupatmnal ‘iatct)* and
Health... . . 1,604 12,686 2,500
17.801  Dizahled Vcluam (}utrcach ngram (DVOP) . 4,588 36,2349 15,300
17.804 Local Veterans’ Employment Rt,prc%cntanvc
Program. 3102 24,517 11,413
O] et e 860,042 1,203,560 QUKL 953
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0A0L.08 EQUAL OPPORTUNITY AND PROGRAM EQUITY — OFFICE OF THE SECRETARY

Appropriation Statement:

Number of Authorized POSIGONS ..o
Number of Contractual Positions.........ccocveienisie s
(11 Satarics, Wages and Fringe Benefits .
02 Technical and Special Fees. oo e raes

03 COMMUITCATION . 1. tovi et e vees s cees s cens e sses s ean s nes s ena e ass censs s

07 Muotor Vehicle Operatton and Maimtenance ... e

OR Contractual Services.......oviveeriiveesceeniinns

09 Sapplies and Materials ...
10 Eyuipment—Replacement
11 Equipment—Additional....

13 Fixed Charges.....c.ooooovveens

Total Operating Expenses

Original General Fund Appropriation
Transfer of General Fund Approphation........ oo veveee v ene v e

Net General Fund Expenditune. ... ceiicevceenieveiereno
Special Fund Expenditure
Federal Fund Expenditure

Total Expenditiore ...,

Total Expentilteee ........oooviveeeneecaerrearirenerrnss e e

Special Fund Income:
POO301 Special Administrative Expensc Fund.........oe.

PO0302 Statewide Tndirect Costs,. .
PO030S Agency Indirect Cost Rewvenes

TOAL v e e ettt e et

Federal Fund Income:

17.002
17.003
17203
17.207
17.225
17.245
17255
17.258
17.259
17.260
17.266
17.503
17.504

17.801
17 804

Labor Forge Staushics. .. . .
Compensation and WorLulg Londitlons
Labor Certification for Alicn Workers ...
Employment Service. ..
Unemployment Insurancc .
Trade Adjustment A351stancc—W0rLcrs . .
Workforce Investment Act ...
WIA Adult PrOgrom ..o e e
WIA Youth Activities ...
WIA Dislocated Workers.
Work Incenlives Grant
Oceupational Safety and IIcalth
Consultation Agreements-Occupational Safety 'md
Healih ...

Disabled Vetemm Ourrcach Provram (DVOP)
Local Veterans'  Employnent chrc‘;l,manvc

2004 2005 2004
Actual Approprialion Allowance
6.00) 6.00 6.0
1.00
351,129 361,787 370,893
8,728
3,703 10,833 9,246
1,039 5,940 6,020
871 1.884 1,884
27,403 24 489 24,148
2.852 2,893 2,893
5.359 84
3,958 2,238 5,310
31,808 28,301 28,543
76,993 76,578 78,128
436,850 438.365 449,021
66,248
103,163 1,158
103,163 67,406 48,773
28,989 100,625 124,278
304,698 270,334 275,970
436,850 438.365 445,021
28,767 24,118 25,000
36,963 32,500
222 39,539 66,778
28,980 100,625 124,278
8317 7,559 7.600
1,496 1,327 1,350
11,625 10,313 10,4010
76372 67,739 62,000
143,148 127,003 135,000
708 624 500
736
6,764 6,215 5,015
230 250
7,747 7,083 7,200
112 10H) 160
28,883 25.625 24,000
3,209 2,849 2,500
9,176 8,140 8,000
6,205 5.507 12,055
304,698 270,334 275,970
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0A0L.0Y GOVERNOR'S WORKFORCE INVESTMENT BOARD — OFFICE OF THE SECRETARY

Appropriation Statement;

2004 205 2006
Actual Appropriation Allowance
Nuraber of Authorized Positions ... 9.00 8.00 9.00
01 Zalaries, Wages and Fringe Benefits ... i e 430,022 307,857 635,946
02 Technical and Special Fees ... 1,404 1,404
03 Commumeation.............. 3874 15,574 11,452
04 Travel .............. 7,800 10,024 24,242
06 Fuel and Unlities ... a62 1,975
08 Contractual Services.. 99 644 61,743 59,686
09 Supplies and Marerials ..... 9,052 9,801 5,635
10 Equipment—Replacement ... 6,431 1,803 920
12 Grants, Subsidies and Contributions. ... 3.569 1,500,000 1,123,525
13 Fixed ChATZES ..ot vere e sees s een s sanss s rrnne e erann s ean e 13,827 4,540 4,606
Total Operating EXPenses. ..o e 145,168 1,603,483 1,233,041
Total Expenditure ... 584,190 2,112,746 1,872,391
Original General Fund Appropriation. ... 204,116 133,470
Transfer of General Fond Appropration. . 2,761
Total General Fund Appropriation... e e 204,116 136,231
Less:  General Fund Rcvmsmna"l{eductwn 51.029
Net General Fund Expendittee ... 153,087 136,231 93,011
Special Fund Expenditure 22,730 30
Federal Fund Expendilure........ocoovv e e v 61,686 1,500,000 1,456,244
Reimbursable Fund Expenditure ......ccooovveiineneve v 346,667 476,515 323,106
Total Expenditure ..., 584,190 2,112,746 1,872,391
Special Fund Income:
186301 Special Contributions .. 22750
PO0O30T Special Administrative Expensc F.mcl 30
T et ettt et 22,730 30
Federal Fund Income:
17.257 One-Stop Career Center Initiative ..o 61,686 1,500,000 590,000
17260 WIA Dislocated Workers. ... . 466,244
T e e e e e v e s eaen s eren e e aran e 01.686 1,500,000 1,456,244
Reimbursable Fund Income:
T26A07 Department of AZINZ. 5,378 5,760 3,902
NOGIOO DHR-Family Investment Administralion ... 75,912 51.316 55,001
POOYGOT DLLR-Division of Workforce Development ... 127,115 193,689 131,223
ROOAOY State Department of Education-Headquarters .. 36,077 73,087 SLETI
R62100 Maryland Higher Education Commission.. 49,447 79.349 53,029
TOOAOO Department of Business and Economic L)evciopmcnt 23,344 31,254 21,174
VOODO! Bepartment of Juvenile Services ... 8,304 10,060 6516
TOMAL ce e e e e 346,067 476,515 323,106
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0ACL.10 CAPITAL ACQUISITION FUND - OFFICE OF THE SECRETARY

Program Bescription
The Capital Acquisition Program provides operating budget tunds to acquire. construct and/or renovate focal employment and training,
offices o replace leased space,

Appropriation Statement:

2004 2005 2006
Actual Appropriation Allvwance
14 Lantd And SECUIES oo e e cee s et eens s ean i e e s 00,000
Total Operating EXPCISes.....omimri e sses e 800,000
Total Expenditure ..o J00,000
Special Fund EXpendifire... ..o e B0, 000
Special Fund Income:
PO03 Special Administrative Expense Fund.........ocoo.o el 800,000
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P0O0A0L.11 APPEALS — OFFICE OF THE SECRETARY

Appropriation Statement:

2004 2008 2006
Artual Appropriation Allowance
Namber of Authorred Positions ... F R Ak 30060 5000
Number of Contractuial POSITIONnS ......cocve e v v v e 8.00 7.00 8.0
01 Salarics, Wages and Fringe Benefits. . 3,350,594 3,370,913 3,540,820
02 Technical and Special FEes ..o 412 983 4004 827 460, S5
03 COMIMUIICATION. . coes e e ees e ee e s ces e s eres e ere e ass s saee e 48,733 44 831 32,937
D4 Travel .ot e e et et e et e ereta s 81,660 131,000 117,158
06 Fuel and UUHHES oo ese s eece s rens s rasnssrnnnan 934
07 Moter Vehicle Operation and Maintenance . 19,495 40,068 20,603
08 Contractual Services . e 361,783 343,600 297,586
09 Supplies and Materials ..... 93,128 120,825 106,905
10 Equipment—Replacement ... 14,531 67,138 T531
11 Equipment—Additional.... 118,294 72114 2,421
13 FiXed CHALZES coovviveiiiiiesiec e iees s ee e e e e aeas s anes s enanines -1,189 235,164 161,719
Total Operating EXpenscs. .. ... e 741,789 1,054,830 809,860
Tolal Expenditure 4,514,368 4. B30.570 4,811 598
Special Fund Expentilure......oc.ooeeeiveenoccne e e e 223111 149,484
Federal Fund Expenditure. ... ..o 4,514,368 4,607,459 4,662,114
Total Expenditure ..o 4,514,368 4,830,570 4,811,598
Special Fund [ncome:
P00 Special Administrative Expense Fund.......oco.ooeeeeenne, 23111 149,484
Federal Fund Encome:
17255 Worklorce Tnvestment Act. ..o e 4,514,368 4,607,459 4,662,114
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF ADMINISTRATION

204 2005 2006

Actual Appropriation Allowange

Total Number of Authomized Posiions. ... cenncesnsnc e 214,00 21400 193.00

Total Number of Contractual Positions. ... ..o 18.00 17.50 17.50

Salaries, Wages and Fringe Beneliis ... e veven s 12,927 895 12,822 587 12578222

Technical and Special Fees............... . 483,588 543,134 624,471

Operating EXPenses . ..o o ittt 3,687,365 4,176,834 4,103,059
Original General Funil Appropnatwn 1,745,745 1,649,724
Transfer/Reduction .. 72,336 24411
Total  Gencral Fund Approprialion ... v iorecsrvossn s s 1,818,081 1,674,135

Less:  General Fund ReversionReduction. ... vveccee v cenes e 349,775

Net General Fund Expenditre.. ... 1,468,306 1,674,135 1,305,734

Special Fund Expendilure ., 1913970 2057554 2,700,630

Federal Fund Expenditure...... 11,936,321 11,911,254 12,177,240

Reimbursable Fund Expcnd}ture ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 1,780,451 1,899.612 1,122,18%

Total Expendlture ... 17,099,048 17,542,555 17,305,792
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P0O0B01.03 OFFICE OF BUDGET AND FISCAL SERVICES -— DIVESION OF ADMINISTRATION

Appropriation Statement:

0
02

03
04
a7
08
09
10
11

Number of Authonzed Positions ...
Nuntber of Contractual PoSItIONS .....c...cvcievieve et ccesen e

Salaries, Wages and Fringe Benefits .

Technical and Special Fees ..o e e e
COMIMIMNICATION. «.0..e et et s cees s e eee s e et ssssbes cenne s en
Travel ..

Motor Vehlcle Opcmtion an(l Mdmtemnoc
Contractual Services ...

Supplies and Materials
Eguipment—Replacement
Equipment—Additional....
Fixed Charges ..

Total Operating Expenses....
Total Expenditre ...
Orniginal General Fund Appropriaion.........cceevevnccsesecrsranes
Transfer of General Fund Appropiation........oee e icenes e

Total  General Fund Appropriation . ...,
Less: General Fund Reversion/Reduction ...

Net General Fond Expenditure ...
Special Fund Expenditure
Federal Fund Expenditure. ..o

Total EXpenoitire ..o

Special Fund Income:

PO0O301 Special Administrative Expense Fund...
P)302 Statewide Indirect Costs... -
POOANS Agency Indirect Cost Rccovcnu;

Total s

Federal Fund Income:

17.002  Labor Force Statistics... .

17.005  {Compensation and Wolkmg COl'ldll,iOl'lb

17.203  Labor Certification for Alien Workers...................

17.207 Employment Service...

17.225  Unemployment Insurum,c

17.245  Trade Adjustment Aqsnstancc Workers -

17.253  wWelfare-to-Work Grants to States and Localmt:s

17.255 Worklurce Tavesument Au,t

17.258 WILA Adult Program.........

17.239  WIA Youth Activities ..

17.260 WTA Dislocaled Worker:

17266 Work lncentives Grant.....

17.503  Qccupational Safety and Health....

17.504 Consultation Agreements- Ou,upatmnai Safet)r and
Health...

17.801 Disabled Veluans ()utrcach Prngra.m (DV()P)

17.804 Local Veterans' Employment Repnesentame
PrOSIAM. e

TOEAD (o e e e e e et

2004 2005 2086
Actual Appropriation Allowance
36.00 37.00 37.00
1.5G 1.00 1.00
2,614,687 2,243,644 2,905,582
9,494 6,652 31,260
33.878 254,644 313,698
3,236 11,881 8315
20,036 16,335 21,600
527187 703.441 599,958
21,700 19,088 24,082
534 13.869 444
62,400
125,010 106,148 108,76l
795,981 1,125,406 1,076,858
3,420,162 3375702 4,013,700
G01,052 540,101
—161,036 6,948
740,018 547,049
290,719
449,297 547,049 488,000
B34 386 702,434 999,308
2,136,479 2,126,219 2,526,392
3,420,162 3,375,702 4,013,700
120,947 102,323 103,075
349,586 289,974 289,351
363,853 310,137 606,682
834,386 2434 999,308
59,719 50,449 68,200
10,452 10,440 12.500
81,511 81,115 93.000
535,508 532,937 608,020
1.003,727 098,898 1,233,650
4951 4512 5,600
11
5,138
47,428 48,882 35,538
1,807 2,034
54,318 55,707 65.000
784 787 1,000
202,524 201,344 232,000
22,499 22,410 26,000
64,338 64,020 73,500
43,511 43,311 50,050
2,136,479 2,126,219 2,526,392
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PHB01.04 OFFICE OF GENERAL SERVICES — DIVISION OF ADMINISTRATION

Appropriation Slatement:

2004 2005 2006
Artual Appropriation Allowance
Nutrber of Authorized Positions ... 64 .00 64,00 64.00
Number of Contractual POstOnS..........ccooviveeies e e 14.00 14.00 14.00
01 Salarics, Wages and Fringe Benefits. 3,150,900 3,232 3583 3,368,420
02 Technical and Special Fees e 308,965 372600 400,868
O3 COMMIMIECIIION  covs e reeri s se e sse s es s ee st evsern s eea s sar b anean 33,512 137.980 124,096
4 Travel . 2.376 7.565 9,000
06 Fuel and Unhues - 423132 454 500} 516680
07 Motor Vehicie Opemtwu an(l Nldmtenanoc . 26,511 39,605 31511
0% Contractual Services .. 971091 TO2,587 ®10,128
09 Supphes and Malerials 211,126 137,605 183,723
19 Equipmeni—Replacernent ... 303,731 14,407
11 Equipment—Additional..... . -829 15,000
13 Fixed CRANZES ... oo et eeesss e tean e e ene s 42,049 37,288 AR.2T0
Total Operating EXPenses. ..o e i s 2,012,719 1,672,130 1,735,815
Total Expenditure 5,472,584 5,277,004 5,305,103
Original General Fund Approprialion...........eeecocromrrcsns s 450,485 854,305
Transfer of General Fund Approprialion........c.. e sceee v 344,570 13,024
Total General Fund Approprigtion ... v cenes e 795,055 867,329
Less:  General Fund Reversion/Reduchon., .o 41,737
Net General Fund Expendilure ..., 753,318 867,329 631.721
Special Fund Expenditure........ 764,159 Q70,8940 1,227,266
Federal Fund Expenditure.........co.o.cociieniieeni o sccnensceenie 3055107 3,438,866 3,646,116
Total EXpenditule ..o e 5,472,584 3,277,094 5,505,103
Special Fund Income:
PO0301 Special Administrative Expense Fund... 11,312 5,969 37,51¢
PO3302 Statewide Indirect Costs... . 34,118 A66,254 392,552
POO30E Agency Indirect Cost Rccovcru.s 358,729 408 676 797,193
TR e e e e e s ena e 764,159 970.899 1,227,266
Federal Fund Income:
17002 Labor Foree STtistics. s oo 110,553 96,151 101,921
17.005 Compensation and Working Conditions ... 19,423 16,885 17,906
17.203  Labor Cerification for Allen Workers. 150,595 131,193 139,113
17.207 Employment Service... 991,347 861,952 513,936
17.225  Uncmployment ]nsumm,t, - - 1,858,125 1,613,579 1.713.067
17.245 Trade Adjustment. A«slstam,e Workers ,,,,,,,,,,,,,,,,,,,,, 9,148 7944 5,434
17.253  Welfare-to-Work Grants to States and Localities . 37
17.255 Worktoree Tnvestment Au 9,550
17.258 WIA Adult Program......... 87,800 79.059 53,861
17.259  WIA Youth Activities . 2,923 3,085
17260 WIA Dislocaed Workers, 1431,553 90,198 95,534
17.266  Work Incentives Grant . ..., . 1,453 1272 1.339
17.503  Occupational Safcty and Ht.,ﬂllh ________________________________ 374918 323,970 345,642
17.504 Consultation Agreements-Occupational Suflety and
Health... 41,650 36,246 38,398
17800 Thsabled Veter:ms Ouirean,h ngram (DVOP) o105 103 344 109, 80
17.804 Local Veterans' Employment Reprt:scntatlvc
PrOSram . ... R348 F0,050 74,106
TOtal oo e s 3,955,107 3,438,866 3,646,116

11— 533



DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOB0L.05S OFFICE OF INFORMATION TECHNOLOGY — DIVISION OF ADMINISTRATION

Appropriation Statement:

2004 IS 2006
Agfual Appropriation Allowance
Number of Authotzed POsiIons ... rsn e Q0.00 BY 0 68.00
Number of Contractual Positions..........coeii i 2.50 2.50 250
01 Salaries, Wages and Fiinge Benefits . . 5,889,507 3,078,132 44801445
(12 Technical and Special Feas......vvviv e e 164,871 151,173 189,668
(3 COMMTIMIMIGATION oot ivii e et ceee s e st s s s e eas s s e sesssessssaieas 32,146 102,435 89,4446
8L Nt O S PSSO SRS 4,742 23,533 23,543
07 Motor Vehicle Operation and Mainfenance ......o.voevvivnvevesvevencens 15,556 19,835 18,857
0% Contractual ServiCes .. 252,645 H35,120 315,011
0% Supphes and Malenials ... 40,548 163,169 205,346
10 Equipment—Replacement 65,685 122,940 288,853
11 Eguipment—Additional.... 11,232 20 830 26,500
13 Fixed Charges..... 81,368 7,527 7945
Total Operating Expenses.. 503,922 1,074,359 975,801
Total Bxpenditure ... 6,558,3(4) 7,203,604 6,066.814
Special Fund Expenditure.....oooooevivceiivven e e 77.881
Federal Fund Expenditure............ 4699 568 5,304,082 4,944 726
Reimbursable Fund Expenditurc ..., 1,780,451 1,899.612 1,122,188
Total Expenditure ..o 6,535,300 7.203,694 6,006,914
Special Fund Income:
POU30L Special Administrative Expense Fund..........c.oce.cee 77.881
Federal Fund Income:
17.203  Labor Certification for Ahen Workers v, 353,421 J0R.867 417,687
17.207  Employment Service.....oooeiivesiceeea s . 673,581 760,181 800,000
17.225 Unemployment [nsurance..... . 3,479,231 3,926,400 3,495,189
17.255  Workforce Investment Act 61,588
T7.258  WIA Adult Program . 23,126 24,500
17.25%9  WIA Youth Activities .. . 24,240 28,000
17.260  WIA Dislocated WorkerS ..o e 22,489 23,530
17.801 Disabled Vetcrans' Qutreach Program (DVOP) ... 70,751 70,826 83.5815
17804 Local Velerans'  Employment  Representative
PROZIATIE. .o cvev e eeee e e e e anns e e 61,096 68.953 72,205
TOLAL ot ettt 4,699,968 5,304,082 4,944,726
Reimbursable Fund Income:
POOAOL Department of Labor, Licensing, and Regulation.......... 1, 780451 1,899,612 1,122,138
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0OB31.06 OFFICE OF PERSONNEL SERVICES — DIVISION OF ADMINISTRATION

Appropriation Statement:

01
02
a3

07
03
09
10
11
12
13

Nurither of Authorized POSTHONS .o
Salaries, Wages and Fringe Benefits .....ocoveviiveiceee v
Technical and Special Fees............

Communicalion..............
Travel.. .
Motor Vehicke Operauon and }
Contractual Services...

Supplies and Materials .
Equipment—Replacement ... ...

Equipment—Addittonal. ..o
Grants, Subsidies and Conmbutions..
FIRGA CRAMZEE oot iieii i e i e et st et enssbe s et ess e s ean s aensanna s

Total Operating EXPENSES oot e vever e evsscene v arenen s ee s
Total Expenditire ...

Original General Fund Approprialion..............
Transfer of General Fund Appropiation..........coveevveeeisiremirecesvrnsees

Total  General Fund Appropriation. ... i
Less:  General Fund Reversion/Redieion. ..o vens e,

Net General Fund Expenditure
Special Fund Expenditiure ... oo
Federal Fund Expenditure........ccoorvvvireiiievccneien s eneens

Total EXpendituie ..o e e e

Special Fund Income:

PCOO301 Special Admimstrative Expense Fuml...
PO0302 Statewide Indirect Costs...
PDO308 Apency Indirect Cost Rccnvcrlcs

Federal Fund Income:

17.002 Labor Foree Statistics... -
17.005 Compensation and Wnrkmg Cnnfht 3
17.203  Labor Cenification for Alien Workers ..
17.207 Employment Service......cooicmerrene. "
17225  Unemployment INSULANCE ...
17.245  Trade Adjustment Assistance-Workers., ., .
17.253  Wellare-to-Work Granis to States and Loca]me«
17.255 Workforce investment Act
17.258  WIA Adull Program ...,
17.2539 WIA Youth Achvities
17260 WIA Dislocated Workers .
17.266  Work Incentives Grant .
17.503  Occuparional Salety dl'ld Hmllh..,..,.,..
17504  Consultation Apreements-Qccupational S’\fcty and
Healih . -
17.801 Idisabled Vctcrzms Outmach Probmm (DVOP)
17804 Local Veterans' Employment chrcv.enl:anvc
PrOSIAINL ... coee e ecere e cenn e s aeee e

2004 20805 2iHa6
Actual Appropriation Allowaurtce
24.00 24.00 24.00
1,272,801 1,368,456 1,402,775
258 12,700 2,675
16,079 36,059 25,875
1,130 1,135 4,000
11,366 8,710 9,504
184,559 143,015 163,255
11,359 12.626 12,563
27,087 6,100 2,976
1,047 2,750 978
10,900
111,416 94,514 95,474
374,943 304,909 314,625
1,648,002 1,686,065 1,720,075
394208 255318
111,198 4,439
283,010 259,757
17.319
265,691 259,757 186,013
237,544 384,221 474,056
1,144 767 1,042,087 1,060,006
1,648,002 1.686,065 1,720,075
106,637 90,017 91,000
64,145 142,159 126,500
66,762 152,045 256,556
237,544 384,221 474056
31,999 29,137 29,652
5,622 5,117 5210
43,675 38,735 40,473
286,936 261,199 265,895
337.816 489,572 498,390
2,648 2,407 2,454
1t
2,764
25413 23,958 24397
386 589
20,104 27,303 27,794
420 356 390
108,516 98.779 100,559
12,055 10,584 11,171
34,474 31,377 31,946
23,314 21,227 20,786
1,134,767 1,042,087 1,060,006
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

DIVISION OF FINANCIAL REGULATION

POOCO1.02 FINANCIAL REGULATION

Appropriation Statement:

2414 2085 2006
Actual Appropriation Allowanee
Number of Authorized POSIIONS ..o cene e eve e 71.50¢ 71.50 71.50
01 Salarics, Wages and Fringe Benefits ... ciesinen 3,788,900 4,307,868 4,551,901
03 COMMUMCALION .. oev e eressernesee e s cecce rereacaseera s rec s e sercassrenscesenee 70,146 110,084 106,162
04 Travel ..o 134,845 187,730 210,099
(7 Motor Vehicle Operation and Maintenance . ) 19,162 18,492 21,604
08 Contractual Services .....oovvoervvenieoeee e . 482187 311359 337,597
09 Supplies and Materials ... 25,233 15,241 23,541
10 Equipment—Replaccment 78.541 4,036
11 Equipment—Additional ... 188,353
13 Fised CRAIGES oo e e e eansrraas s e n s ren s e e 49100 27,998 28160
Total Operating ExPenses ..o rnnsrrrnsenesrsnssorrec e 1,047,567 670,904 731,204
Total Expenditure ... ..o ieeivee e e e cnen s 4,836,566 4,978,772 5,283,105
Original General Fund Appropristion.. ... e 4,568,524 4,657,631
Transfer of General Fund Appropriation............. . -11,023 155,844
Total  General Fund Approprialion ... 4,557,501 4,813,475
Less:  General Fond Reversion/Reduclion........veveeeee s 106,000
Net Genersl Fund Expenditure.... 4.451,501 4,813,475 5,046,500
Special Fund Expenditure........ 385,085 165,297 236,605
Total Expenditure . 4,436,566 4978772 5,283,105
Special Fund Income:
POO310 Money Transmission Industry Fees....vveieee 15,572 131,245 143,521
POO314 Debt Management Indostry Fees.. .. 16,674 34,052 92 784
SWF302 Major  Information Technology  Development
Projject Fundl..o e 349,819
TOAL L cooe i e e e e e 385,065 165,297 236,605
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF LABOR AND INDUSTRY

Total Number of Authorized POsIHIONS .....ooc v e,
Total Nurnber of Contractal Positions ... oo

Salaries, Wages and Fringe Benefits ..o e
Technical and Special Fecs. ... .
Operating EXPCRSes oo e e e e

Original General Fund Appropuanun
TransferfReduction ..

Total  General Fund ApPIOPIAION... .o vrevrereres e rne ceeceeresserenseres
Less:  General Fund Reversion/Reduction....... e e v sevenanens

Net General Fund Expenditure . oao o
Special Fund Expenditure.......
Federal Fund Expenditure. ...

Total Expendifare .o

POODG.01 GENERAL ADMINISTRATION

Appropriation Statement:

Number of Authorized Positlons ... e veanseenans
Number of Contractial POSHIONS. .. .o ieees v eees e venns e e

(1 Salaries, Wages and Fringe Benefits .

02 Techmeal and Special Fees

03 COMIAUIMEATON ..o er e eeen reraes s reen e s errnan s rran eeeae e renenorens
04 Travel ..

07 Motor Vehlcle Opelatlon and Mdmtcuance.
08 Contractnal Services ..
09 Supplies and Materials .
11 Eyuipment—Additonal
13 Fixed ChaIZES. ..o oo ieiee e eree e esseas e eee s e e e s

Total Operating EXPRNSES.. oo coerii i ccenes s iasen e aenrren

Total Expenditure .

Special Fund Expenditure.....ccoooooie e
Federal Fund Expenditure.

Total Expenditure ...

Special Fund Income:
POO302 Statewide Tnddirect Costs... .
PO0312 Workers' Compensation Commlbsmn

Federal Fund Income:
175303  Occupational Safety and Health....................

2004 2005 2006
Actual Appropriation Allowange
151.00 180.00 167.00
220 3.00 50
8,556,034 9,880,365 9,505,733
74,952 118,430 16,534
1,664,159 2,185,263 2,008,804
691,466
662.999 10,645
662,959 702,111
12,181
640,818 T02,011
6,866,339 7.658.264 7.558.,586
2,771,788 3,823,683 3,972,485

10,295,145

12,184,058

11,531,671

2004 2005 200
Actual Appropriation Allowance
6.00 6.00 6.00
1.50 1.50
244,404 453,366 395,304
15,551 33,280
17.385 23,651 16,668
245 2,500 2,500
5.038 1,727 1,840
13,630 121,957 14,926
4,159 4,442 4,060
185
811 12.016 1,086
41,363 166,293 41,080
301,318 652,939 436,384
267,647 462,794 286,352
33,671 190,145 150,032
301318 652,939 436,384
7124 126.041 78,171
196,523 336,753 208,181
267.647 462,794 286,352
33.671 160,145 150,032
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POODOL.G2 EMPLOYMENT STANDARDS SERVICES — DIVISION OF LABOR AND INDUSTRY

Appropriation Statement;

Number of Authorized PosiGions ... v e
01 Salaries, Wages and Fringe Benefits ..o,

(2 Technical and Special Fees...

03 Communication..........c.....
04 Treavel ..
08 Contractual Services..
09 Supplies and Materials ...
10 Equipment—Replacement
11 Eguipment—Additional ...
13 Fixed Charges.......ccevvreeirenennn

Total Cperating Expenses....
Total EXpenditire ..o v es e evs e e

Original General Fund Appropriation ...
Transfer of General Fund Appropriation. .

Total General Fund APPropriftion........cv e vvvereves s vensvenescovarones
Less:  General Fund Reversion/Reduction.........ocoooceviveeivveveio

Net General Fund Expenditure s

PHDOL.03 RAILROAD SAFETY AND HEALTH — DIVISION OF LABOR AND INDUSTRY

Appropriation Statement:

Number of Authonized POSIIONS ..o e e
01 Salaries, Wages and Fringe Benefits ..o

03 COMMUOICATION . ... ives ettt e oo s e s e e b e s
07 Motor Vehicle Operation and Maintenance .
{8 Contractual Services.....
{19 Supplics and Matcrials .....
10 Equipment—Replacement.
11 Equipment—Additional ...

Total Oporating EXPenscs ... s
Total Expendilure ..o v srerns e

Special Fund Expenditire ... e cenesn e enscne e

Special Fund Income:
PO0O313 Public Service Commission ...

2604 2005 2006
Actual Appropriation Allowante
6.00 6.00
271,230 269,553
397
10,710 17,485
840 1.065
12,438 253,991
1413 2,353
104
3,446
3t R78
29,208 47,876
301,035 317,424
312,412
303,122 3,017
303,122 317,429
2,087
301,035 317,429
2004 2005 2006
Actuxaf Appropriation Allowance
6.0 6.00 6.00
274 839 333471 343,896
210 7.690 5434
7,208 14,545 11,945
4607 5.266 16,973
138 8,905 8,147
352 2,280 619
sk 1,300
883 6,125 1,975
365 320
14,462 46,111 45,433
289,301 379582 389,329
283,301 379,582 389329
289,301 379,582 389,329
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PHODOL.05 SAFETY INSPECTION — DIVISION OF LABOR AND INDUSTRY

Appropriation Statement:

2004 2005 2006
Actaal Appropriation Allowance
Numbcr of Authorized Posttions ... 535.00 35.00 3500
Number of Contractizal POSIIONS ..o v e 20 1.00
01 Salaries, Wages and Fringe Benefits . 2.6590,698 2,954,355 3,113,800
02 Techmical and Special Fees._ 16,641 20,045
O3 COMMMUNICHITL vt e e ees e svert e e se s es st seanescrn s essn s ress st ea e 42,124 54,983 90,888
O THAVED oo ettt ettt ettt ettt et eeeens 135,740 179,601 175,644
(7 Motor Vehicle Operation and Mainlenance ... 64,396 54,732 52,969
08 Contractual SErvICES ... e rererreseirens 131,544 101,135 138,727
U9 Supplics and Materials ..... A6,369 20,305 30,154
10 Equipment—Replacement 711 0963 240
11 Egquipment—Additonal ... 8R4 6,680 6,950
13 Fized Charges...ooooeeccceicvnienn, 5,781 4,300 6,051
Total Operating Expenses 417,549 501,899 510,668
Total EXpertditure oo eceees e e 3,124,888 3,476,299 3,624,468
Special Fund Expenditure ..., 3,124,838 3.476,299 3,624,468
Special Fund Income:
PO0312 Workers' Compensation COmMMUSSion........o...ceveens 3,124,888 3,476,299 31,624,468
POODO1.G7 PREVAILING WAGE — DIVISION OF LABOR AND INDUSTRY
Appropriation Statement:
2004 2005 2006
Actual Appropriation Allowance
Number of Authonzed POSIONS ... 700 7.00
01 Salaries, Wages and Fringe Benells ..o 338,173 364013
03 COMMIMICATION. . .veeicei et ee e e et es s ers e eae s s sss e esaa s 488 £,053
6,840 7,800
07 Motor Vehicle Operation and Maintenance .......ooeevevceee e, 2,186 1,781
08 Comtractial SEIVICES ot ivis e e e e 557 2,206
09 Supplics and Matesials..... 1,174 1,860
10 Equipment—=Replacement. 65
13 Fixed CRACEES ... oovee et eccre e e eve s rann e e e es e nan s 365
Total Opersting EXDEISES . ovvvees oo vesesee s enes s enes 11,610 19.769
Total Expenditure ... 349,783 354,682
Original General Fund Approprialion.. ... e eessseens 379,054
Transfer of General Fund Appropriation.. . 359,877 5,628
Total Genetal Fund Approprialion.......cocevescsnsiseerees e 359,877 384,682
Less: General Fund Reversion/Reduction.....oeeeeeceivee 10,084
Net General Fund Expenditure........ 349,783 384,682
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POODEL.08 OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION — DIVISION OF LABOR AND

INDUSTRY

Appropriation Statement:

Number of Authorized POsItIons ... e
Nuraber of Contraciual Positions. ...
01 Salaries, Wages and Fringe Benefits ..o
02 Technical and Special Fees ..o

03 Commumicaiion. ...
04 Travel .
U6 Tucl and Ut111t1c'§,....,

7 Motor Vehicle Opuatmn and anlename,
08 Contractual Services . et ran e eeee e e e e e
9 Supplies and Matcrials
10 Equipment-—Rceplacement
11 Equipment—Additional....
13 Fixed Charges ... e s

Total Operaling EXPERSEs ... ens e
Total Bxpenditure .o e

Special Fund Expenditure
Federal Fund Expenditure.

Total EXpendilure ..o

Special Fund Income;
POO312 Workers Compensation Commission. .o . ...

Federal Fund Income:
17.005 Compensation and Working Conditions..........cc...
17.503  Occupational Safety and Health...
17.504 Comultanon Agmuncnte ()cuupatmnal Satuy and

2004 2(W5 2006
Actual Appropriation Allowance
101.00 100.00 100,00
50 B0 S50
4,736,690 3,504,707 5,652,733
42,163 63,105 16,534
84,056 215979 179,488
83.491 122522 92,256
3711 234 7.098
22,466 37845 47,565
416,374 492678 591,052
53.878 75,000 68,274
138,164 105,230 56,000
19,548 15,778 26615
326,279 338.049 343,275
1,149,967 1,403,315 1,411,623
5,928,820 6,973,127 7,080,890
3,184,703 3,339,589 3258437
2,744,117 3.633,538 3.822.453
5928820 6,973,127 7.080,8%0
3,184,703 3,339,589 3,258,437
98.965 131.025 136,852
2,205,178 2919911 3,049,405
439974 582,602 636,196
2744017 3,033,538 3,822,453
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF RACING

2004 208 2006

Actwal Appropriation Altowanee

Total Number of Authonized POSINONS. ... e 16.00 16.00 16.00

Total Number of Contractual Positions ..o 13.15 13.15 12.05

Salares, Wages and Fringe Benefits ... e e 2472043 2,549 388 2,486,090

Technical and -Specia.l Fees v 268,393 312,203 269,295

Operating EXPORSCS ..o o e e e e 5,046,235 5,348,795 4,914,130
Original General Fund Appmpnatlon 2,855,249 2,625,373
Transfer/Reduction .. ) ~216,023 8,844
Total  General Fund Approprialion ... e nereseisssnssereee e 2.679.226 2634217

Less:  General Fund Reversion/Beduction. . ... 119,366

Net General Fund Expenditure ... 2,550,866 2,634,217 3,750,909

Special Fund Expenditure .. 5226811 5576,169 3918.606

Total EXpendifiire ..o 7,786,671 8,210,386 7,669,515
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOE01.02 MARYLAND RACING CONMMISSION

Performance Measures/Performance Indicators

Sources: ()

Betting Taxes..

Track Daly Lmemc Fu:‘;

Occupational License Fees (general Iun(l ey cnucs)

Impact Fund...

Uncashed Pan- M umc] Tlckel

State Lab Service Fees...

Racing Facility Redewlopment Fund

General Fund Appropriation [P

Transfer from Redevelopment Fund(lakeout)

Fair HHI .. e e nn e s
Total Suun:es(&;) ____________________________________________________________________________

Uses: {$)
Great Pocomoke Fair...
Great Frederick Fair......
Maryland Agricullure Eduuauon anndauon
Maryland Agriculture Fair Board ......oovvevrrveen
Maryland State Fair and Agricultere Society, Inc
Maryland Million... .
Standardbred Race Fund ‘im.s StaLcs ............................................

SUBOEAL ..o et et e et prren e e eeeae e g

Imipact Aid: (8)
Anne Arundel COWTY oo e e e e s
Pallimore COWnIY o e e e
Howard County. .o e
Prince George's County ..
Baltimore City .............

Other: (%)
Fairhill improvement Fund ..o,
Track Operatiom .
Bred Funds - 1csldual fr()m Speuu] Fund
Redevelopment Fond-takeout... .
Purses{takcout-cycled through Redevelopmcnt Fund)

Horse Breeders Enhancerment ...
Tofifrom) Special Fund.........
Transfer to General Fund ...

Tl 88 ) e e

Occupational License Fees (general Nund revenues) ...,

Treral THEBLITSEIMBLL oo e oo

2003 2084 2003 206
Actnal Aciual Estimated Estimated
1,667,448 1,628,038 1,717.000 1,717,000
26,200 20,825 22,500 22,300
286,184 246472 240,000 240,000
332,000 355,500 330,000 330,000
2,146,587 2,405,026 2,200,000 2,200,000
906800 929,345 900,000 900,060
1,189,142 1,076,089
1,298,900 1,250,000
1.696.646
12,260 11,278 13,000 13.000
11,562,167 6,681,973 3,422,500 6,672,500
20,000 20,000 20,000 20,0060
40,000 40,0043 40,500 40,000
53,000 75,000 F3,000 T5,0410
825,000 823,000 825,000 §23,000
500,000 500,000 500,000 500,000
500,000 500,000 500,000 500,000
350,000 350,000 350,000 350,000
2,310,000 2,310,000 2,310,000 2. 310,000
403,000 414,000 420,000 420,000
30,000 50,000 50,000 50,000
LN, 750 103,500 105,000 105,000
1000, £33 100.000 100,000 100,000
599,200 613,200 585,200 585,200
18,200 18,200 18,200 18,200
60,450 62,100 63,000 3,000
1,331,600 1,361,000 1,341,400 1,341,400
12,260 11,278 13,000 13,000
906,800 924,345 953,669 9540649
94,383 170,413 149 331 564,031
1,861,902 1,076,089
1,132,294
1,250,000
1,834,744 154,276
1,652,000 393,100 415,100
7,634,383 2,764,501 1,331,100 2,781, 1}
286,184 246,472 240,000 240,000
11,362,167 6,681,973 5,422,500 6,672,500
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POCE0L.02 MARYLAND RACING COMMISSION-—DIVISION OF RACING

Appropriation Siatement:

214 2005 2006
Artual Appropriation Allowance
Nunmher of Authorized Positions ... ... oo 5.00 5.00 3.00
01 Salartes, Wages and Fringe Benelits ..o 249,030 322173 335,088
03 Commmnication......ovoveeiiieeniene 10,532 12,418 13,425
04 Travel oo, 6.362 3,581 6,362
07 Motor Vehicle Operation and Maintepance . 2613 2344 3592
08 Contractual Services ... ieees e 36,016 20,066 6,308
09 Supplies and Matenals ... e 2,125 2,255 2,125
10 Equipment—ReplaCemEnt .. ......ocvrveeesivrnesveee v rnes s erens s eree e 6,591 60
11 Equipment—Additicnal............... 498
12 Grants, Subsidies and Conirtbations . 1,439.025 2.251,100 2,664031
13 Fixed ChaTges oo e reses s vsas s se srea serassrsss reran s ensan e 23,708 16,410 18,310
Total Operating EXPCNSES . ... vt cerees e ene s eee s s ess e eaenesne 1,327,470 2,338,174 2,713,213
Total EXPENGItULE . .ocvee e e e e eees e e 1,776,500 2,660,347 3.052,301
Original General Fund Appropriation..... ..., 466,454 375,227
Transfer of General Fand Appropriation.. 96,023 4,20
Total  General Fund Appropriation ... 370,431 379,247
Less:  Gemeral Fund Reversion/Reduction. 32,956
Net General Fund Expenditure... 337475 379,247 1,638,270
Special Fund Expenditure. 1,439,025 2,281,100 1,414,031
Total Expenditure ... 1,776,500 2,600,347 3,052,301
Special Fund Income:
POD3 11 Bacing REVEHICS (o.i oo ir e ctes e cen e v s vans s 1,439,025 2,281,100 1,414,031
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

FOER.03 RACETRACK OPERATION—DIVISION OF RACING

Appropriation Statement:

2004 2065 206
Actual Appropriation Allewance
Number of Authonzed POSTILIONS .o e e e oo 11.30 B0}
Nuomber of Contractial POsitions. ..o e 13.15 13.15 12.05
01 Salaries, Wages and Fringe Benelits. . 2,223,013 2227215 2,147,002
02 Technical and Special Fees.....coooveriiviive i 268.393 312,203 269.295
O3 COMITUIFTCATENL .o ooeeeeriseeis e osiee e oressenes s aeoess ctsess veete s esnss s enssserssaene 2,934 11,929 9,304
U TIAVEL ..o ee e e ees e en ceece et e eaens e e e eeee s nrnn e 13,583 19,920 15,400
(¥7 Motor Vehicle Operation and Maintenance ... coeeicvnirvesioransnon 1.855 1.166 1,543
08 Contractial ServiCes .o scen e 145,112 151,240 103,498
09 Supplies and Matenals ... 414,814 399,211 437,062
10 Equipment—Replacement 31,648 42,970 252 400
13 Fixed Charges ... 39,691 42,785 440,005
Total Operating EXPCNSCS ... e s 564,637 664,221 834,517
Total Expeaditure ... 3,161,043 3,208,639 3275814
Original General Fund Appropriation.... 2428795 2.250,146
Transfer of General Fund Appropriation.. -120,000 4,824
Total General Fund Appropriation....... 2,308,795 2,254,970
Less:  General Fund Reversion/Reduction. ... 86,410
Net General Fund Expenditure e 2222385 2254970 2,112,639
Special Fund Expenditure........cooiimnien e 938,658 953,669 1163175
Total EXpentitine ..o revs e 3,161,043 3208639 3,275.814
Special Fund Income:
POD30S Laboratory Fees. e erens s e ececerecans 935658 953,660 1,163,175
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOE(L.04 SHARE OF RACING REVENUE TO LOCAL SUBDIVISIONS—DIVISION OF RACING

Program Description:

The Share of Racing Revenue program includes impact aid to those counties and municipatities which contain or are located ncar
thoroughbred racetracks, Grants are also provided 1o Prince George's and Baltimore Counties to replace revenucs formerly reeeived from
racing at the Bowie, Upper Muarlboro and Timonium racetracks., The City of Bowie receives $50 for each day the Bowie Training Facility is
open.

Appropriation Statement:

itz s 2006
Avtual Appropristion Allowance
12 Granis, Subsidics and Contribmions . ..o 1,341,400} 1.341,400 1,341 400
Total Operating EXPenses. . .oooeivviiiiveesiven e v sener e 1,341,400 1,341,400 1,341,400
Total Expenditure ..o 1,341,400 1,341,400 1,341,400
Special Fund EXpenditure. ... e s 1,341,400 1,341,400 1,341,400
Special Fund Income:
POO300 Regular Share of Racing Revenuc...............oveee. 1,341,400 1.341,400 1,341,400

PMEX.05 MARYLAND FACILITY REDEVELOPMENT PROGRAM—DIVISION OF RACING

Appropriation Statement:

2004 2005 2006
Actual Appropriation Allowance
12 Granls, Subsidies and Conbnbobions. .. 1.507. 728 1. 000000
Total Operating Expenses.... 1,507,728 1,600,000
Total EXpendifliie oot eesevvs e 1,507,728 1,000,000
Special Fund Expenditire ..o irien e cnns e 1,507,728 1,000,000
Special Fund Income:
POO30Y Revenucs tor Facility Redevelopment.........ooe 1,507,728 1,000,000
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

DIVISION OF OCCUPATIONAL AND PROFESSIONAL LICENSING

PHIF01.01 OCCUPATIONAL AND PROFESSIONAL LICENSING

2003 204 2005 2006
Actual Actual Estimated Estimated
Revenue
State Board of Barbers . 218460 186,764 218,000 190,000
State Board of E)mrmnmur E,ngmecrs 84,001 87,275 54,000 87,000
Statc Board of Real Estate Appraisers 115.877 213,971 115,000 215,000
State Board of Master Electricians .. 102,920 98,070 12,500 Q8000
State Board of Plinbing.... 230,537 235,738 230,000 238,000
Secondhand Precious Mctale Ubjcct and GLT'I] Dcalcr'; 'md
P DIBTOKETS Lot e e rn s e et et s 99043 13,500 Q.000 13,300
State Board of Architects ... 120,967 279,048 248,000 280,000
State Board of Professional Land Survcyors .................................. 44,861 39212 62,800 60,000
State Board of Professional BENgineers ..o 491,691 863,251 805,000 875,000
State Board of Certified Public Acwum'mcy 896,639 905,955 1,300,000 1,000,000
State Board of Foresters.. 18,546 2,700 18,500 2,700
State Board of Pilots .o 825 36,950 750 42,000
State Board of Examiners of Landscape Architects ... 117,410 64,691 F1,000 60,000
State Board of Cosmetologists... 830,877 894,081 825,000 900,000

1,930,151 1,647,375 1,900,000 1,675,000
1,533,055 1,673,638 1,500,000 1,700,000

Maryland Home Improvemenl Comrmbsmn
Real Extate Commission ..

Stale Athletic Cmmnission 21,190 20,952 11,000 20,000
State Board of Heating, Ventilation, Air Conditioning and
Refriperation Contractors............ 164,344 238,695 168,500 235,000
State Board of Certified Intcr;or Dcmgncls 29,971 13,999 13,900 14,000
Office of Cemetery Oversight.... R 191,560 339,675 195,000 335,000
State Board of Docking Maslcrs _____________________________________________________ 6,300 300
TFOLAL e st o e a2 e oo e $7.163.691 S7.877.840  $7.878,850 58,040,200
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00F01.01 OCCUPATIONAL AND PROFESSIONAL LICENSING—DIVISION OF OCCUPATIONAL AND
PROFESSIONAL LICENSING

Appropriation Statement:

2004 2005 2006
Avctual Appropriation Alowance
Nunther of Authorized POSIEONS .o 76.25 76.25 7625
Number of Contractual POSIONS ..o e e 2.40 2.00 228
01 Salarics, Wagcs and Fringe Bonefits ..o 3,600,135 3,766,818 4,038,352
02 Technical and Spectal FRES ..o et ] 166,447 48,618 75,449
03 Communication... 240 474 209 452 272,575
04 Travel s 78.G39 115,492 123,944
(07 Molor Vehicle Operation and Mainienange | 34,383 29,986 29,746
08 Contractual Services .o 2AR52 810 3,222,880 2938 899
09 Supplies and Marerals ... e e e e e 46,999 39,849 39,310
1) Equipment—Replacoment ... 87.197 2,425 2,900
11 Equipment—Additional.............. 22,220
12 Grants, Subsidies and Connbutions . 130,884
13 Fixed CRABES ...covii oo et e et e anae e s e rans s errnn e 110,929 43,075 47,667
Total Operatilg EXPENSES....cceivreriveeiicerss s vererevsnsseveres s eeserennn 3,604,535 3,753,159 3,455,171
Total EXpenditine ... 1,371,117 7,568,595 7.568,972
Original General Fund Appropridtion. ... 6,654,507 5,820,900
Transfer of General Fund Appropriation., -617,989 55,038
Total  General Fund Appropriation............ 6,036,518 5,884 933
Less:  General Fund Reversion/Reduction. 254,282
Net General Fund Expenditure ... 53,782,236 5,884,938 5452061
Special Fund Expenditire . 1,588,881 1,683,657 2,116,911
Total Expenditufe ..o e e e e 7371417 7.568,5935 7,568,972
Special Fund Income:
P304 License and Examination Fees . 1,588,881 1 683,657 2,116,911
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF WORKFORCE DEVELOPMENT

2004 2005 2006

Artual Appropriation Allowance

Total Number of Authorized Positions.........coiveiiesceeenscresveeniennns 310,90 286,00 281.00

Total Nurnber of Contractual POsitions . ..o 19.05 24.00 2380

Salaries, Wages and Frnge Benefits ... 16,391,405 15,387,507 15,354,239

Technical and Special Fees............... T28,873 689,006 825,698

OIPErating EXPONSES oot e ea e s e e s 54,426,244 43,350,180 38,907,237
Original General Fund Appropnatmn 1,400,000 793,464
TransterfReduction .. 386,527 4,824
Total  General Fund APpPropoalion.........c... v s rereissressernssernns 1,786,527 798,288

Less:  General Fund Reversion/Reduction......ocooo oo eee e e 535,834

Net General Furd Expcnditurc __________________________________________________ 1,250,691 TUE2E8 397019

Special Fund Expenditure., 1,197,442 1,126,436 1,429,151

Federal Fund Expenditure....... 68,701,393 57,274,229 32,433.264

Reimbursable Fund Expcndlmrc _______________________________________________ 396,995 A27, 740 AZ7, 740

Total BXpenditllie ..o erreresreces oo seeemeeesceeceees 71,546,522 59,626,693 34.687.174
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0G01.01 OFFICE OF THE ASSISTANT SECRETARY —— PAVISION OF WORKFORCE DEVELOPMENT

Appropriation Statement:

Number ol Authorized POsitions ...
Number of Contractual Positions.......ccovoveeiveer oo
0l Salaries, Wages and Fringe Benefits.
02 Technical and Special FEes ..o v s

03 COMMUNICATOTL. 11t e e eree s ee s e aen s nene s sanseerar 1 aen e en

(6 Fuel and Udhies ., )
07 Motor Vehicle Opcrahon zmd Mamtendnoe.

08 Contractual Services ...
% Supplies and Materials _....
10 Equipment—Replacemnent ...
11 Equipment—Additional ...
12 Grants, Subsidies and (_,OI}tt‘.'lleUOl'lS
13 Fixed Chares ... cecasss st et s anees s s s sn s eben e

Taotal Operating Bapemses. e
Total Expenditure ........cocoi v e ccees e

Qriginal General Fund Appropriation.. ..o cvrireves i vee s scensscenne
Transfer of General Fund Appropriation..........c..o.cer v cccensinnne

Total  General Fund Appropriation ...,
Less:  General Fund Reversiont/Reduclion. ...,

Net General Fund Expenditule. ... eiveieeesienenveees
Special Fund Expenditure . ......cc.o.occiiivenvees s ove e e
Federal Fund Expenditure. ...,

Total Expenditure ...

Special Fund Income:
P03 Special Administrative Expense Fund............ccc....c....

Federal Fund Income:
17.002  Labor Force Statistics...
17.203  Labor Certification for Ahcn Workcrs
17.207 Employment Servict.....,
17.225 Unemplovment lnsurance... .
17245 Trade Adjustment Assxstance Workcrs .
17258 WIA Adult Program.. ..o
17.259  WIA Youth Activities ..o e
17.260  WIA Dislocated Workers ..o ceanes i e
17.261 Employment and  Training  Administration
Pilots, Demonsiration and Research Projects ...
17.266 Work Incentives Granl .. .
17267 WIA Incentive Gmms S Cth[l 503 Grants to
States
17.801 Disabled Vetclans Outrcdch Provram (DVOP)
17.804 Local Veterans' Employment chnescntatwc

2004 2005 26
Actuoal Appropriation Allowance
54.00 79.80 74.80
3.20 5.60 1.50
6,394,292 5,043,117 4,594,356
133.585 224,228 46.898
40,181 99215 92,307
43,491 41,274 66,062

2,323

4958 3,700 6,034
650,442 207,322 221,329
64,875 38,475 69,215
38.095 18,346 1,625
45,423 35,726,802 12.000
45,696,378 2,500,000 34,357,495
1B1,155 52,867 22,808
50,769,321} 38.698.001 34,848,875

57,297,198
1,250,000
380,527

1,636,527
535,836

1,100,691

56,196,507
37,297,198

43,965,340

393,464

254,824

648,288

648,288

43,317,058

43,665,346

39,490,129

397,019
007
39,092,503

39,490,129

607
912,577 1,058,298 1,501,198
260,000 694,880 1,032,138
3,178,046 2,500,006 1,505,475
414.011 277619 11,641
1,800,000 83,769
14,121,225 13,975,559 12,734,236
11,513,379 12,195,190 12.190,402
16,603,717 10,367,657 7.558,098
964,435 716,824 900,000
1,900,000 222,063 333,498
1199273 1,254,980 1,200,000
179,844 35.000
250,000 18,985 4,448
56,196,507 43,317,058 39,092,503
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00G01.03 OFFICE OF EMPLOYMENT TRAINING — DIVISION OF WORKFORCE DEVELOPMENT

Appropriation Stalement:

2004 2005 2006

Actnal Appropriation Allowange
Number of Authorized Posttions ... 25690 20620 20620
Number of Contractual POSIHONS ..o oo e cere e eee e 15.85 18.40 22.30
0l Salarics, Wages and Fringe Benefits. 9,597,113 10,544,390 10,759,853
(2 Technical and Special Fees ..o e eens s 595,288 464.778 775,800
O3 COMIMIMIECHTII ..o e e e e e e s e s sae s sae b e sae b e 286925 470,123 413,353
O Travel e s 79,385 107,164 2071
06 Fuel amdd TTHIES e oot e eam e et emn e e v ee e 31,236 37,548 37,548
07 Motor Yehicle Operation and Maintenance . 17,133 25.828 23,084
0% Contractial Services i 668,357 1,449,783 1,213,556
02 Supplies and Materials ... 36,647 243,706 267,679
10 Equipment—Replacement ... 328948 595413 63,117
11 Equipment—Additional.... 78,286 61,789
13 Fixed CharBes ....c..cooiiivericeee e scteis e e sss s esn e s nas s e ens s eararene 1,366,931 1,491,326 1,466,063
Total Operating EXPOnses. ..o 2,815,762 4,502,179 3,658,302
Total Expenditure ..o . 13,408,163 15,511,347 15,197,045
Special Fund Bxpenditare. ..o 1,197 442 1126436 1,428,544
Federal Fund Expenditure. .. .... 11.813.725 13,957,171 13,340,761
Reimbursable Fund Expenditure ... .ocvoiiinicenieniees 306,006 427,740 427,740
Total Expenditure i 13,408,163 15,511,347 15,197 045

Special Fund Jucome:
POO301 Special Administrative Expense Fund.. ... 1,197,442 1,126,436 1,425,544

Federal Fund Income:
17.002  Labor Force Stanstics. ... 719 089 709,155

17203  Labor Certification for Allen Workers .. 350,000 3500000 69,635
17207 Employment SCrvice. e iscenissesssenans 7,364,631 9,500,000 9,603,717
17.225  Uncmployment Tasurance ... 313,222 26,071
17260  WIA Dhislocated Workers ... cenieenne 1.250L000 1,250,000 1,452,329
17.801 Disabled Veterans' Qutreach Program (DVOP) ... 1.173,228 1,435,633 1,242,161
17804 Local Veterans' Empioyment Representative
Program ... 643,555 712,383 046 528
B3 PP 11,813,725 13957171 13,340,761
Reimbursable Fund [ncome:
NOGIEH) TYHR-Family Investment Admministration ... 396,906 427,740 427 744
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00GO1.07 WELFARE TO WORK PROGRAM — DIVISION OF WORKFORCE DEVELOPMENT

Appropriation Statement:

204 20805 2006
Actual Appropriation Allowance
12 Grants, Subsidies and Comeributions .. 691,161
Total Operating EXPENSES coeiiviievei s ivvercreees e eves s enesseea s 691,161
Total EXpenditire ..o 691,16l
Federal Fund Expenditure........ocoooimnnnrne e 601,101
Federal Fund Income:
17.253  Welfare-to-Work Grants 10 Siates and Locahties ... 691,161
PO0G01.08 RUSSIAN IMMIGRANTS PROGRAM — DIVISION OF WORKFORCE DEVELOPMENT
Appropriation Statement:
2004 {1 2004
Actual Appropriation Allowance
12 Grants, Subsidies and Contribations ... 150,000 130,000
Total Operating EXPOBses. .o e e 150,000 150,000
Total BAPENGItULE .....ovce vt en e s creeae s 150,000 150,000
Net General Fund Expenditure.........coeoceencenirevescee e 150,000 150,000
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF UNEMPLOYMENT INSURANCE

2004 2EHA 2006
Actual Appropriation Alowance
Total Number of Authorized POSIHONS. ..o scees e e s 336,60 536.50 536.50
Total Number of Contractial Postions ... 90.71 111.53 10600
Salaries, Wages and Fringe Benefits .....coooivvveiivn v v 27,714,774 25,808,014 30,546,980
Technical and Special Fees............. 2,800,037 2,684,704 3,283,610
Operating ESPONSCS ..ottt e e 17,962,096 24,722,185 25,687,783
Special Fund Expenditure.. ... iceeeei e cees e e 327,009 490,887 362,390
Federal Fund EXpenditure.. ..o en 48,240,798 55,794,631 39,157,983
Total BXpendilure ... e ereve e e e 48,567,807 56,285.518 59,520,373
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0H01.01 OFFICE OF UNEMPLOYMENT INSURANCE—DIVISION OF UNEMPLOYMENT INSURANCE

Appropriation Statement:

01
02
U3
34
06
o7
08
05
10
11
12
13
14

Number of Authorized POsItions ...

Number of Contractiial POSIHONS ... iieiionei e ecs e cas e

Salarics, Wages and Fringe Bencefits.

Technical and Special Fees ..o vevs s

COIMIMUEIICATION . (11t cocs e eves s ere s ares s e s teana e eee s enss e esssnnsn eonss s
Fuel and UHIGES ..covt e reve s rene e e
Motor Vehicle Operation and Maintenance .

Contractual Services oo
Supplies and Matenals ...
Equipment—Replacement ...
Equipment—Additional ...............
Grants, Subsidies and Coatributions..
Fixcd Charges...ocooveiviviveie
Land and SULCIUFES . . ooi e e res s v ern e s ssns e e s enee

Total Operating Bapenses oo vesenee e sesnrsn e
Total Expenditure ..o e e

Special Fund Expenditure. ...
Federal Fund Expendiane. ...
Total Expenditure ...

Special Fund Income:

POO32L Special Admimstrative Expense Fund.. .

Federal Fund Tneome:

POOHD1.02 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS — DIVISION OF

17.225 Unemployment INSULANCE.......coovveeriocinsiceeeree o

UNEMPLOYMENT INSURANCE

Appropriation Statement:

03

Contractual Services ...

10 BEquipment—Replacement .. ...coc.ivee e rrn e ee e

Total Operating Expenses....o

Total Expemlilire ..o e e

Federal TFund Expenditure ...

Federal Fund Income;

17.225 Unemployment INSULANCE. .co..vivveee e e

2004 2005 2004
Actual Appropriation Allowance
336,60 33650 336.50
90.71 111.53 106.00
27,714,774 28,808,614 30,546,980
2,890,937 2,694,709 3,285,610
1.227.021 2,235.607 1,449,876
121,554 248,801 117.383
139,299 142,672 146,951
69,516 53.878 33,016
2,287,679 4,943,975 4,733,779
658,127 1,389,444 1,308,654
733,782 2,156,969 2,287.802
234,153 1,449,176 1,943,873
11.945,637 9,002,000 13,000,000
378,681 357,580 407,490
166,647 72,263 258,959
17.962.066 22 252,365 25687783

48,567,807

53,815,685

59,520,373

327,009 490,887 362,390
48,240,798 53,324,801 59,157,983
48,567 807 53.815,688 59.520.373

327,008 490,887 362.390
48,240,798 53,324,801 59,157,983

HuH 2045 2006
Actyat Appropriation Allowance
2,263,120
206,710
2,469,830

2,469,830

2,469,830

2,469,830
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Labor, Licensing, and Regulation

Ciassification Title

FY 2004
Positions

PERSONNEL DETAIL

FY 2004 FY

2005

Expenditure Positions

FY 2005

FY 2006

Appropriation Positions

FY 2006
Allowance

Symbol

p0aB!1 Office of the Secretary

p00aB101 Executive Direction

secy dept licensing & reglatn
dep secy dept licensing & reg

dep comm division of lab
administrator vii

fiscal services administrator v

admin prog mgr 11

prgm mgr 13

pub affairs officer 11
personnel officer i

pub affairs specialist i
exec assoc 111

exec assoc 11

office secy 171

office secy 1

office secy i

TOTAL p00a0101%

127,008
115,021
9,634
66,888
0
85,076
81,218
38,408
3,882

0
40,674
44,673
0
27,492
4,040

127,752
115,766
97, 246
68,291

0

0
149,411
54,899

0
32,695
62,546
45,855
27,492

127,752
115,766
99,148
69,614

0

0
150, 832
54,899

0
33,307
62,546
46,729

p00aG102 Program Analysis and Audit

administrator vi

internal auditor prog super

administrator if
intermal auditar 33

TOTAL p00a0102*

p00a0105 Legal Services
div dir ofc atty general
asst attorney general wiii
asst attorney general vii
asst attorney general wi
asst attorney general v
paralegal i1
management associate
admin aide
admin aide
tegal secretary
legal secretary

TOTAL p00a0105*

pl0a0108 Equal Opportunity and Program Equity

admin prog mgr iii
administrator i

232,682

94,185
89,254
332,070
905,447
198,435
114,442
41,507
35,742
35,742
32,865
63,977

1.00
1.00
4.00
12.80
3.00
3.00
1.00
1.00
1.00
1.00
2.00

239,995

98,826
91,759
341,120
983,910
204,388
118,529
43,059
37,180
37,180
34,245
68,811

244 625

100,760
93,551
347,769
864,549
132,323
120,774
43,877
37,880
37,880
34,887
35,215

1.00
1.00

1,945,666

65,469
57,604
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66,461
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PERSONNEL DETAIL

Labor, Licensing, and Regulation

FY 2004 FY 2004 FY 2005
Classification Title Positions Expenditure Positions

p00a0108 Equal Opportunity and Program Equity

FY 2005

Fy 2006

Appropriation Positions

FY 2006
Al lowance

equal opportunity officer 777 1.00 5B, 786
admin spec 1i .00 0
admin spec i 1.00 29,267
management associate .00 c
admin aide 1.00 36,850
office secy ii 1.00 30,032
TOTAL p00s0108% &.00 270,008

p00a010? Governor's Workforce Investment Board

50, 001
55,971

3]
114,457
95,032
40,518

.00
1.00
1.00

.00
2.00
2.00
1.00
1.00

91,759
58,125
0
117,602
98,663
42,054
40,518

exec aide ix 1.00 93,246
pram mgr senior ii .00 0
admin prog mgr iv 1.00 38,834
admin prog mgr iii 1.00 30,447
prgm mgr i .00 1}
administrator i3 3.00 26,835
administrator i1 1.00 18,551
administrator i1 .aa 0
admin officer iid 1.00 14,187
admin officer j 1.00 41,507
exec assoc i .00 0
TOTAL pO0a0109* 9.00 333,607

p00ad111 Appeals

170,970
0

&%,657
158,542
74,577
346,518
1,171,166
55,779

0

47,621
45,066
78,897
40,382
74,016
33,050
69,781
131,894
40,364
25,678
25,914

495,076

174,303
0
62,848
161,628
76,026
353,233
1,198,490
56,852
0
48,531
45,925
80,389
41,146
75,410
33,668
71,091
134,359
61,487
26,149
26,390

prgm mgr senior i 1.00 84,254
prgm mgro v 1.00 78,880
prgm mgr 1 1.00 60,4920
assoc mbr bd of appeals emp t 2.00 155,357
chf hearing examiner emp  tng 1.00 73,112
hearing exam i1 emplmt  trng 5.00 336,836
hearing exam ii emplmt trng 20.00 1,145,082
administrator ii .00 0
admin officer iii 1.00 43,741
computer info services spec i1 1.00 46,422
admin officer ii 1.00 43 475
admin spec iii 2.00 68,5926
unemp insurance Supv 1.00 38,883
admin spec 1i 2.00 71,485
unemp insurance assoc ii 1.00 31,994
office secy iii 3.00 77,335
office secy ii 3.00 101,407
office secy i 3.00 84,975
obs-office clerk i 1.00 22,538
office clerk 1 .00 0
TOTAL p00a0111% 50.00 2,365,192
TOTAL p00aQ] ** 112.80 6,075,109

II— 555

2,671,872
6,473,356

2,727,925
6,389,982

Symbo [

Hew



FERSOMNEL DETAIL
Labor, Licensing, and Regutation

FY 20C4 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbal

p00b01  Division of Administration
p00b0103 Office of Budget and Fiscal Services

fiscal services administrator v 1.00 78,128 1.00 BQ,415 1.00 81,980
fiscal services administrator 1 1.00 30,044 .00 0 .00 0
fiscal services administrator i 1.00 38,835 1.00 64, 0461 1.00 65,300
administrator iv 1.00 61,601 1.00 62,951 1.00 64,167
fiscal services administrator i .0g 0 1.00 66,673 1.00 67,964
obs-fiscal administrator iii 1.00 62,324 1.00 64,781 1.00 65,034
accountant supervisor ii .00 0 1.00 54,644 1.00 55,694
fiscal services administrator i 1.00 492,435 1.00 52,106 1.00 53,105
administrator ii 2.00 99,938 1.00 47,938 1.00 49,303
accountant, advanced 3.00 151,033 3.00 154,750 3.00 157,719
obs-fiscal specialist iii 1.00 45,905 1.00 47,099 1.00 47,999
accountant ii 1.00 47,332 2.00 84,191 2.00 86,461
admin officer iii 1.00 48,071 1.00 48,990 1.00 43,928
accountant i .00 0 1.00 43,400 1.00 44,224
admin officer ii 1.00 46 627 1.00 43,400 1.00 b4, 224
admin officer ii 1.00 42,651 1.00 44,224 1.00 45,066
admin officer i 1.00 43,137 1.00 39,943 1.00 40,699
agency procurement specialist s 1.00 48,087 1.00 49,769 1.00 50,721
agency procurement specialist i .00 0 2.00 96,142 2.00 97,980
agency procurement specialist t 2.00 105,290 .00 0 .00 0
fiscal accounts technician ii 2.00 34,406 1.00 35,818 1.00 36,492
obs-fiscal associate i 1.00 31,3 .00 0 .00 0
exec assoc i1 1.00 53,117 1.00 54,383 1.00 54,899
management associate 1.00 36,384 1.00 39,943 1.00 40,699
fiscal accounts clerk superviso 5.00 37,423 2.00 78,162 2.00 79,63%
admin aide 1.00 20,110 .00 a3 00 0
fiscal accounts clerk, lead 4.00 153,932 3.00 102,797 3.00 104,725
office secy iii 2.00 66,784 2.00 68,194 2.00 69,472
fizcal accounts clerk ii 3.00 114,479 5.00 150,742 5.00 154,578
TOTAL pOOb0103* 36.00 1,546,644 37.00 1,675,516 37.00 1,709,072

pQOR0104 Office of General Services

admin prog mgr iii 1.00 79,327 1.00 80,547 1.00 81,322
admin prog mgr ii 1.00 80,909 1.00 62,253 1.00 63,455
administrator §ii 1.00 56,787 1.00 60,684 1.00 61,855
police chief 11 1.00 54,415 1.00 55,694 1.00 56,766
administrator ii 1.00 50,873 1.00 56,852 1.00 57,946
administrator i 1.00 45,795 1.00 48,453 1.00 49,379
police officer manager 1.00 49,575 1.00 50,806 1.00 51,779
admin officer i1ii 1.00 43,673 1.00 46,287 1.00 47,171
graphic arts specialist 1.00 43,824 1.00 45,622 1.00 46,287
maint supv i lic 1.00 L4 317 1.00 45,496 1.00 46,363
admin spec iii 1.00 33,401 1.00 34,79 1.00 35,764

II— 556



Labor, Licensing, and Regulation

Classjfication Title

FY 2004

Positions

PERSOKNEL DETAIL

FY 2004 FY

2005

Expenditure Positions

FY 2005

FY 2006

Appropriation Positions

FY 2006
Allowance Symbol

p00bd104 Office of General Services

Pttustrator: ii

services supervisor 11

dp production control spec 11
iliustrator i

police officer supervisar
police officer ii
management associate
office manager

office supervisor

office secy iii

office services clerk Lead
services specialist

office secy i

office clerk ii

offset machine operator i
obs-affice clerk i

office appliance clerk 11
supply officer 3

office appliance clerk 1
maint chief 1% non lic
maint chief ii licensed
print shop supy 17

maint chief i non lic
stationary engineer 1st grade
painter

maint mechanic

maint asst

building services worker 11
motor vehiclte oper 7%

TOTAL p00b0104¥

pO0BR0105 office of Information Technology

.00
.00
.00
.00
.00
.60
.60
.60
.00
.00
.00
.00

dp director ii1

dp director ii

administrator vi

dp asst director ii

dp programmer analyst manager
dp technical support spec manag
computer network spec mgr
computer netWork spec supr

dp programmer analyst superviso
dp technical support spec super
it systems technical spec
computer network spec lead

33,495
35,742
30, 467
59,980
169,620
186,304
39,949
37,723
35,742
32,865
61,102
85,087
25,808
82,333
51,198
23,985
23,569
45,764
27,981
74,923
35,742
34,012
32,865
96,711
61,575
75,338
26,371
24,735
35,349

34,887
36,836
31,509
62,340
174,940
177,247
41,470
39,200
36,836
33,930
63,185
95,866
27,047
85,628
53,668
24,990
24,766
47,377
75,091
78,504
37,180
36,155
33,930
100, 296
64,899
80,393
27,620
25,952
46,443

35,542
37,530
32,096
63,499
178,268
181,538
42,256
39,943
37,530
34,566
4,363
97,655
27,790
87,212
54,656
25,447
25,216
48,657
76,465
80,396
37,880
34,836
34,566
102,173
66,112
82,3064
28,129
26,429
47,285

1

2 Py s a3

=2 o B

83,507
78,133
48,583
146,223
68,419
0
194,605
221,786
406,429
&5,9%6
0
117,574

11— 557

1.00
1.00

.00
2.00
1.00
1.00
3.00
3.00
7.00
1.00
2.00
2.00

2,285,868

85,895
80,415
9
149,154
69,837
69,837
206,212
188,865
456,000
46,034
121,930
120,794

2.00

.00
1.00
3.00
2.00
6.00
1.00
2.00
1.00

2,330,426

87,570
81,980
]
152,052
0 Abolish
71,191
210,208
127,106 Abolish
400,038 aAbolish
67,312
124,284
&1,855% Abolish



Labor, Licensing, and Regulation

Classification Title

FY 2004
Positions

pO0bD105 Office of Information Techrology

data base spec 11

dp programmer snalyst lead/adva
dp programmer analyst lead/adva
dp technical support spec if
administrator ii

computer info services spec sup
computer network spec ii

dp programmer analyst ii

dp staff spec

webmaster ii

administrator i

administrator i

computer network spec i

dp functional analyst ii

dp technical support spec i
obs-data proc mgr ii

admin officer iii

computer info services spec 1i
computer network spec trainee
dp functional analyst i
computer info services spec i
computer operator mgr ii
computer operator mgr i
computer operator supr

computer operator ii

dp production control spec lead
computer operator i

dp praduction control spec ii
management associate

office secy 11i

office secy 11

office secy 1

TOTAL p00LO105*

1.00
8.00

PERSONNEL DETAIL

Fy 2004 FY

2005

Expenditure Positions

58,787
369,506
0

i
53,978
55,030
466,439
716,417
58,271
105,053
49,014
46,511
199,720
45,79
18,211
50,538
47,322
80,542
15,517
32,687
12,370
68,419
44,099
&7,792
156,515
38,147
104,115
34,137
40,720
67,632
29,855
29,990

1.00
9.80
.20
1.00
1.00
1.00
10.00
15.00
.00
1.00
.00
.00
4.00
2.00
.00
1.00
1.00
2.00

FY 2005

FY 2006

Appropriation Positions

60,110
582,114
8,641
52,606
55,253
56,852
503, 960
785,256
0
55,779
0

0
198,633
85,039
0
52,271
48,531
93,563
0

0

0
69,837
45,703
50,141
193,113
39,632
0
35,215
42,256
69,781

1.00
5.80
.20
1.00
1.00
.o
7.00
13.00
iy
1.00
.00
.00
3.00
2.00

1.00
1.00
1.00
4.00
1.00

.00

.00
1.00
1.00

FY 2006
Al lowance Symbxol

61,270
349,916 Abolish
8,970
53,6714
56,316
0 Abolish
354,546 Abolish
687,719 Abolish
0
56,852
0
0
150,989 Abolish
88,269
¥}
53,274
49,459
45 422 Abolish
0
0
0
71,191
47,446
46,363 Abolish
156,755 Abolish
40,382
0
0 Abolish
43,059
35,8745 Abolish
o
0 Abolish

p00b0106 Office of Personnel Services

administrator vii
personnel administrator v
personnel administrator i
administrator ii

personne!l administrator 1
personnel officer 111
personnel officer i1

admin officer i1
management specialist i1

1.00

.00
2.00
1.00
2.00
3.00
1.00
1.00
1.00

4,614,383

56,312
0
98,707
53,987
69,498
136,829
50,319
33,971
44,317

II— 558

4,870,572

0
&1,074
113,724
55,253
54,727
189,989
0
36,025
45,925

.00
1.00
2.00
1.00
1.00
4.00

.00
1.00
1.00

3,841,284

0
62,253
115,914
56,316
55,779
194,339
0
37,380
46,801



Labor, Licensing, and Regulation

Classification Title

FY 2004
Positions

PERSONMEL DETAIL

FY 2004 FY 2005
Expenditure Positions

FY 2005

FY 2004

Appropriation Positions

FY 2008
Altowance

Symbol

pO0L0106 Office of Personnel Services

personnal officer i
admin spec 1ii
personnel associate iv
personnel associate iii
personnel associate ii
personnel clerk
management associate
office secy iii

TOTAL p00L0106*
TOTAL pO0b01  **

118,776
0
41,507
114,442
0
42,457
40,720
62,844

4.00
1.00
1.00
2.00
3.00

166,148
34,791
43,059
78,897
93,640

0
41,863
34,566

4.00
1.00
1.00
2.00
3.00

169,928
35,764
43,877
80,389
96,497

0
42,658
35,215

p00cO1  Division of Financial Regulation

p00c0102 Financial Regulation

commissioner of consumer credit

prgm mgr senior i

pragm mgr 177

prgm mgr i

financial regulation exam sup
prgm mgr i

finapcial examiner supv ii
financial regulation exam ld
administrator ii
administrator ii

financial examiner specialist
financial examiner supv i
financial regulation exam i1
administrator i

admin officer i3

financial examiner i11i
financial regulation exam i
admin officer ii

financial examiner ii

admin officer i

admin spec iii

admin spec ii

financial examiner i

admin spec i

management associate

admin aide

admin aide

office secy 7ii

fiscal accounts clerk i1
office services clerk

TOTAL p00cO102*
TOTAL p00cO1  **

1.00
1.00
5.00
.00
.00
3.00
8.00
.00
.00
1.00
8.00
1.00
.00
.00
2.00
23.50
.00
1.00
3.00
1.00
1.00
.00
1.00

1.00
1.00

964,686
9,294, 744

87,672
79,702
220, 680
0
0
178,953
453,718
0
0
39,323
439,103
55,030
0
0
82,939
637,452
0
44,224
193,609
39,930
30,882
)
29,481
0
41,507
35,742
0
32,865
0
215,409

24.00
214.00

1.00
1.00
3.00
3.00
6.00
1.00
1.75
$.00
3.00
1.00
2.25
.00
16.50
1.00
1.00
.00
7.00
.00
.00
3.00
.00
4.00
.aa
2.00
1.00

1,049,681
9,881,637

99,148
81,853
217,440
205,657
371,492
5,408
101,093
493,898
154,385
40,518
124,387
a
749,430
40,936
50,406
0
276,781
0

0
117,348
0
139,714
0

60, 283
42,658
0
36,492
0
60,854
28,562

24,00
193,00

1.00
1.00
3.00
3.00
6.00
1.00
1.75
$.00
3.00
1.00
2.25
.00
156,50
7.00
1.00
.00
7.00
.00
00
3.00
.00
4.00
.00
2.00
1.00

1,073,110
8,953,892

99,148
83,448
221,662
208,901
378,665
66,673
103,041
505,193
157,342
42,054
126,772
0
776,557
42,488
51,371
0
280,557
0

0
119,566
0
145,390
0
41,882
43,468
0
37,180
0
61,984
29,089

2,938,221
2,938, 221

II— 559

3,558,737
3,558,737

3,642,431
3,642,431



Labor, Licensing, and Regulation

FY 2004
Classification Title Positions

PERSONNEL DETAIL

FY 2004 FY 2005
Expenditure  Positions

7Y 2005

FY 2006

Appropriation Positions

FY 2006
Allowance

Symho |

p00d01  Division of Labor and Industry
p00d010% General Administration

exec vi 1.00
dep comm division of lab  ind 1.00
admin officer i ) 1.00
admin officer ii 1.00
fiscal accounts technician 71 1.00
office secy iii 1.00
TOTAL p00dO1Q1* 4.00

pl04d0102 Employment Standards Services

54,355
14,962
4,317

5,933
35,742
33,495

1
1
1
1
1
1

00
00
00
00
oo
.00

186, 805

b

.00

93,866
43,772
45,496
33,467
37,180
34,566

308,347

39,632
102,899
29,587
26,089

1.0C
1.00
1.00
1.00
1.00
1.00

6.00

93,866
66,239
46,363
34,721
37,880
35,215

314,284

51,357
141,966
26,363

198,207

53,105
181,253
26,834

54,123
185,379
27,328

wage hour invest supv 1.00
wage  hour invest ii 3.00
office secy ii 1.00
office services clerk 1.00
TOTAL pO0d0102* 6.00
p00d0103 Railroad Safety and Health
chf railroad inspector 1.00
railroad inspector ii 4.00
office processing clerk ii 1.00
TOTAL p00d0103* 6.00

p0CGd0105 Safety Inspection

prgm mgr iii .00
administrator v 7.00
prgm mgr i .06
chf elevator inspector 1.00
management specialist v 1.00
administrator j .60
admin spec iii .00
admin spec ii 1.00
elevator inspector supervisor 4.00
elevator inspector ii 22.00
elevator inspector i 5.00
services supervisor iii 1.00
admin aide .00
office secy it 3.00
office secy i 1.00
office services clerk 1.00
office clerk #i 1.00
office processing clerk 1§ 1.00
chf boiler inspector 1.00

219,686

33,382
38,137
28,673
59,842
54,415
57,848

0
30,662

152,971

809,417

181,000
19,959

0
41,668
22,519
27,812
26,084
19,618
41,903

II— 560

P = =3 =3 B 3

261,192

74,577

)
&4, 167
59,535
55,694
58,596
32,327

0
156,813
871,911
224,338

0
30,905
32,444
51,315
29,089
27,081
21,099
96,310

1.00
.00
1.00
1.00
1.00
1.00
1.00
.00
3.00
21.00
6.00
.00
1.00
1.00
2.00
1.00
1.00
1.00
2.00

76,026

0
65,408
60,684
56,766
58,596
33,535

0
159,822
894, 26
229,490

0
32,055
23,050
52,674
29,629
27,580
21,857
98,971

Abolish
Abolish
Abol ish
Abolish



tabor, Licensing, and Regulation

Classification Title

FY 2004
Positions

PERSONNEL DETAIL

FY 2004 FY

2005

FY 2005

FY 2006

Fxpenditure Positions Appropriation Positions

FY 2006
Allowance

p00d0105 Safety Inspection
dep boiler inspector comm

TOTAL pO0dO105%

pO0d0107 Prevailing Wage
prgm mgr 1
administrator ii
wage  hour invest supvy
wage  hour invest i3
office clerk ii
office clerk i

TOTAL p00c0107*

1,998,034

60,420
9,363
38,883
119,945

61,759
0
40,007
138,454
27,528

.00
.00
.00
.00
.00

245,991

pO0d0108 Cccupationat Safety and Health Administration

prgm mgr iv

prgm mgr ii

prgm mar i

administrator iit

osh compliance officer manager
asst chf ocec safety hlth serv
management specialist v
administrator i1
administrator i

computer network spec i1

admin officer ii

computer info services spec 1
admin spec iii

admin spec i

industrial hygienist supervisor

industrial hygienist lead
osh compliance officer sup
industrial hygienist iii
osh compliance program spec
industrial hygienist ii

obs-oce sfty hlth insp iv cns

osh compliance officer lead
osh compliance officer iii
industrial hygienist i
obs-data proc supv i1

osh compliance officer 11
osh compliance officer
admin aide

office secy iii

office secy ii

70,897
64,067
64,061
51,125
57,662
0

0
54,892
46,795
50,538
0
40,720
38,175
37,545
140,062
187,338
120,082
179,807
270,712
175,390
0
240,494
462,543
83,444
41,507
395,297
72,000
82,185
116,625
125,629

II— 561

1.00
2.00
2.00
.00
1.00
1.00
1.00
.00
1.00
1.00
1.00
1.00
.00
1.00
1.00
>.00
4.00
6.00
6.00
8.00
1.00
6.00
8.00
3.00
1,00
12.00
7.00
4.00
2.00
4.00

267,548

73,036
132,571
124,792

0

59,535

58,973

58,573

0

47,999

52,271

46,645

41,863

a

38,656

60, 684
264,182
191,027
268,385
299,519
333,241

35,660
271,376
347,080
119,458

42,658
458, 734
239,817
139,326

68,817
125,497

74,453
135,137
127, 202

0

60,684
60,110
60,110

0

48,916
53,274
45,496
42,658

i

39,386
61,855
270,020
196,213
275,654
305,974
342,252
37,002
277,999
354,361
121,719
43,458
469,615
247,146
142,528
70,108
127,837

Abolish

Abolish
Abclish
Abolish



Labor, Licensing, and Regulation

FY 2004

Classification Title Positions

PERSONNEL DETAIL

FY 2005

Fy 2006

Appropriation Positions

FY 2006
Allowance

Symbol

p00dG108 Occupational Safety and Health Administration

statistical asst ii 2.00
office secy i 2.00
office services clerk 3.00

statistical asst i .00

66,100
34,993
114,536
31,604
28,089

67,336
34,993
117,390
32,193
28,608

4,274,097
7,644,162

4,371,697
7,340,327

office clerk ii 2.00
TOTAL p00d0108* 101.00
TOTAL p00dDT  ** 181.0G
pC0ed]  Division of Racing
p00eD102 Maryland Racing Commission

exec dir racing comm 1.00

admin prog mgr iv 1.00

ohs-fiscal accounts supervisor 1.00

fiscal accounts clerk manager 1.00

fiscal accounts clerk i3 1.00
TOTAL p0de0102* 5.00
p00eD103 Racetrack Operation

pram mgr senicr §i 1.00

asst chemist racing comm 4._00

chf steward thoroughbred rac .00

260,287

98,197
147,134
78,752
136,184
78,752
136,184
0
936,815

266,356

99,148
147,134
78,752
136,184
78,752
136,184
0
936,815

assoc steward tharoughbred rac 3.00
presiding judge harness racing 3.00
assot judge harness racing 2.00
additional employee racing comm .00
additional racing employees .00
TOTAL pQ0e0}03* 11.00
TOTAL p00=D1 ** 16.00

74,662
0
109,357
64,033
155,009
112,162
58,787
58,787
189,208
69,635

p00f01  Division of Occupational and Professicnal Licensing
pO00f3101 Occupational and Professional Licensing
exec vi 1.00
asst attorney general vi .00
prdam mgr iv 1.00
pram mgr i 1.00
administrator iii 3.00
administrator iii 2.00
exec dir home improvement comm 1.00
exec dir real estate comm 1.00
administrator i 4.00
administrator i 2.00
admin officer iii 1.00

47,322

II— 562

FY 2004 FY 2005
Expenditure Positions
63,988 2.00
46,576 1.60
88,887 4£.00
0 1.00
41,957 1.00
3,490,989  100.00
6,336,796  180.00
82,625 1.00
4 341 1.00
36,026 1.00
44,317 1.00
30,228 1.00
197,537 5.00
96,500 1.00
144,135 4,00
7,454 1.00
191,954 2.00
66,429 1.00
135,420 2.00
938,526 .00
0 .00
1,580,418 11.00
1,777,955 16.00

1.00
1.00
1.00
1.00
3.00
2.00
1.00
1.00
5.00
2.00
1.00

1,612,018
1,872,305

101,374
66,210
80,415
65,408

179,216

109,979
60,110
60,684

243,422
85,106
48,531

1.00
1.00
1.00
1.00
3.00
2.00
1.00
1.00
5.00
2.00
1.00

1,612,969
1,879,325

101,374
67,922
81,980
46,673

182,472

111,622
61,270
61,855

248,887
87,442
49,459



Labor, Licensing, and Regulation

Classification Title

FY 2004
Positions

PERSONNEL DETAIL

FY 2004 FY 2005
Expenditure Positions

FY 2005

FY 2006

Appropriation Positions

FY 2006
Al lowance

Symbo |

p00f01 Division of Occupational and Professional Licensing
p00f0101 Occupational and Professional Licensing

admin officer ii

admin officer i
obs-accountant-auditor iv
admin spec iii

admin spec 1i1i

lic reg investigator ii
paralegal ii

management assoc
management associate

admin aide

of fice supervisor

office secy iii

affice secy ii

affice services clerk lead
obs-office supervisor i
office processing clerk lead
office secy i

office secy i

office services clerk
ocbs-office clerk ii

office processing clerk ii
obs-data device oper iii
abs-office clerk i

office processing clerk i
office clerk assistant
insp licensing and regutation
misc officials

TOTAL pO0f0101*
TOTAL pO0fO7 **

1.00

1.00

1.00

1.00

2.00
13.00

2.00

1.00
.00
.ao
.00
.00
a0
.00
00
.00
00
.00
.00
.00
.00
.00
.25
.09
.00
.00
.00

W - MO -

3

i e MY i B DN AR A P

35,085
76,653
6,753
43,967
80,705
393,354
70,316
11,138
40,720
337,469
55,591
0
99,031
Q
29,429
27,293
54,952
25,313
148,653
61,158
49,810
26,870
£3, 780

2.00
2.00
1.00
1.00

13.00

=
L]

1.00

76,058
84,914
31,416
39,632
83,741
429,542
73,167
0
42,256
321,774
61,585
26,038
8,277
31,555
30,460
28,562
58,563
27,536
121,403
58,541
52,253
28,129
51,784
0
24,579
49,092
3,000

2.00
2.00
1.00
1.00
2.00
13.00
2.00
.o
1.00
9.00
2.00
1.00
3.00
1.00
1.00
1.00
2.00
1.00
4.00
2.00
2.00
1.00
2.25

78,121
86,527
32,588
40,382
84,470

438,554
75,173

0
43,059

328,425
63,245
26,995
90,939
32,143
31,027
29,089
59,647
28,043

123,863
59,626
53,440
28,649
53,215

)
25,027
49,092
63,000

2,677,002
2,677,002

II— 563

3,084,512
3,084,512

3,445,495
3,145,495



PERSCOWWEL DETAIL
Labor, Licensing, and Regulation

FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance

p00g01  Division of Workforce Development
pf0gh10! office of the Assistant Secratary

exec vi 1.00 291,109 1.00 101,374 1.00 101,374
prgm mgr senior i 1.00 92,801 1.00 59,740 1.00 &2, 045
admin prog mgr iv 1.00 86,870 .00 o] .00 0
administrator vii .0a 63,975 1.00 81,980 1.00 83,578
admin prog mgr i 1.00 71,259 1.00 62,349 1.00 &3,553
administrator iv 1.00 53,453 1.00 46,081 1.00 47 ,B4D
prgm mgr i 1.00 66,564 2.00 132,783 2.00 135,353
administrator ii 1.00 58,196 1.00 55,779 1.00 56,852
emplmt  trng off mgr i 1.00 51,027 1.00 51,779 1.00 52,773
admin officer iii 0o 0 3.00 145,592 3.00 148,377
agency grants specialist ii 1.00 505,629 o] 0 .00 0
job service spec supv ii .00 0 1.00 35,660 1.00 37,002
Job service spec supv 1 .00 G 1.00 £5 496 .00 0
obs-Job service prog spec 00 Q 1.00 45 925 .00 0
Job service spec iv .00 Q 3.00 122,282 3.00 124,599
Job service spec 111 .00 0 7.80 312,513 4,80 196,508
Job service spec ii .00 0 2.00 71,029 2.00 72,365
admin spec i 1.00 39,754 .00 0 .00 0
fiscal accounts technician ii 1.00 42,393 1.00 32,055 1.00 33,252
management associate 1.00 45,723 1.00 38,837 1.00 39,572
office secy iii 2.00 73,249 5.00 163,666 5.00 167,206
TOTAL pO0g0101* 14.00 1,342,042 34.80 1,604,920 29.80 1,422,249

pC0g0102 Labor Market Analysis and Information

admin prog mgr ii 1.00 68,419 1.00 70,507 1.00 71,875
administrator 111 1.00 58,787 4.00 222,398 4.00 227,498
administrator 111 1.00 47,420 1.00 43,205 1.00 44,848
administrator ii 10.00 &99,378 B.00 430,478 8.00 439,514
administrator 3 4.00 205,177 &£.00 298,914 6.00 304,641
admin officer ji 8.00 330,641 11.00 493,771 11.00 503,912
admin officer j .00 231,926 6.00 256,750 6.00 261,626
admin spec iii 1.00 38,147 1.00 39,632 1.00 40,382
acmin spec ii 2.00 71,442 1.00 30,905 1.00 32,055
job service assoc jii 5.00 123,093 5.00 147,797 5.00 151,434
office services clerk 1.00 29,990 1.00 31,313 1.00 31,895
TOTAL p00g0102* 40.00 1,904,420 45 .00 2,065,670 45.00 2,109,680
p00g0103 Office of Employment Training
fiscal accounts technician supy .00 0 _50 3,142 .10 3,259
TOTAL p00g0103* .00 0 .10 3,142 .10 3,259

II— 564
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PERSONNEL DETAIL
Labor, Licensing, and Regulation

FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 Fy 2006
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbol

p00g0104 Office of Employment Services

prgm mgr senior § 1.00 75,452 .00 0 .00 0
prgm mar v 1.00 56,897 .00 0 .00 0
prgm mgr iv .go 0 .00 0 .00 0
admin prog mgr 31 .00 0 .00 0 .00 0
administrator iv 1.00 52,634 .00 0 .00 G
prgm mgr i 12.00 511,865 10.00 597,329 10.60 610,884
prgm mgr i .ao 0 .00 0 .00 0
administrator 177 5.00 241,051 1.00 £06,110 1.00 61,270
administrator ii 1.00 52,685 .60 0 .00 0
administrator ii .00 0 .00 0 .00 0
administrator i 10.00 436,720 4,00 202,975 4£.00 206,865
administrator i .ao 0 .00 0 .00 0
emplmt  trog off mgr ii 1.00 52,964 1.00 51,779 1.00 52,773
management specialist iv 1.00 36,604 .60 0 .00 0
management specialist iv .00 0 .00 0 .00 a
admin officer 111 4.00 143,913 1.00 48 071 1.00 48,990
admin officer 111 .00 0 .00 0 .00 0
agency budget specialist ii .00 0 .00 o .00 0
job service spec supv 13 11.00 509,424 12.00 575,073 12.00 586,822
job service spec supvy 11 .00 0 .00 ] .00 0
admin officer ii 6.00 177,182 1.00 44, 645 1.00 45,406
job service spec supy i 17.00 688,568 14.00 639,088 14.00 651,272
obs- job service prog spec 1.0Q0 44,317 .00 0 .00 0
job service spec iv 11.80 482,353 14.80 617,797 14.80 630,105
job service spec v Qo 0 .00 0 .00 0
admin spec i1 2.00 77,765 2.00 80,389 2.00 81,910
job service spec iii 80.30 2,625,670 63.50 2,509,456 63.50 2,556,905
job service spec 171 .00 0 Qo 0 .00 0
obs-job service rep 1117 1.00 38,883 1.00 40,382 1.00 49,146
job service spec ii 62.80 1,922,641 55.80 4,978,940 55.80 2,019,965
job service spec 11 .00 0 .00 0 .00 0
obs- job service counselor i3 2.00 : 71,485 2.00 73,672 2.00 75,060
unemp insurance spec ii 1.00 31,305 1.00 32,654 1.00 33,564
Jjob service spec 1 5.00 136,844 5.00 147,805 5.00 153,290
empimt  trng spec trainee 3.00 60,557 6.00 169,112 6.00 175,367
job service assoc ii 1.00 29,429 1.00 30,460 1.00 31,027
admin aide }.00 35,742 1.08 37,180 1.00 37,880
office secy 111 12.00 389,834 &8.00 277,498 3.00 282,707
office secy iii .00 0 .00 t .00 0
office secy i 1.00 24,751 .00 Q .00 0
office secy i .00 0 .00 0 .00 0
office clerk 11 1.00 25,125 1.00 26,112 1.00 26,592
TOTAL p00g0104% 256.90 9,032,680  206.10 8,240,527  206.10 8,409,890

II— 565



Labor, Licensing, and Regulation

FY 2004
Classification Title Positions

PERSOMNEL. DETATL

FY 2004 FY 2005
Expenditurs Positions

FY 2005

FY 2006

Appropriation Positions

FY 2006
Al lowance

Symbol

p00gD11] Office of Employment Training

prgm mgr senior i .00
admin prog mgr iv 00
administrator ii .ao
agency grants speciatist ii .00
acmin spec ii .00
admin spec i .00
TOTAL p00g0111* .00
TOTAL pD0gQi ** 310.90

pO0RD1  Division of Unemployment Insurance
p00h0101 Office of Unemployment Insurance

exec vi .00
prgm mgr senior ii 1.00
prgm mgr senior 1 1.00
administrator vii 1.00
fiscal services administrator v 1.00
prgm mgr v 1.00
admin prog mgr 717 1.00
fiscal services administrator i 3.00
prgm mgr ii% .00
administrator iv .00
prgm mgr i 8.00
administrator iii &6.00
accountant manager i 1.00
finmancial compliance auditor ma 1.00
accountant supervisor ii 1.00
financial compliance auditor pr 3.00
fiscal services administrator 1 1.00
accountant supervisor i 1.00
administrator 11 16.00
emplmt  trng off mgr iii 1.00
financial compliance auditor su 11.00
financial compliance auditor su .00
accountant, advanced 1.00
accountant, advanced .00
administrator i 21.00
emplmt  trng off mgr 13 1.00
financial compliance auditor, | 4.00
legal officer ii unemp insuranc 2.00
accountant ii 2.00
admin officer iii 7.00
computer info services spec 11 2.00
contributions tax auditor ii &.00
financial compliance auditor ii 3.00

[ o N an I Y s I )

0
12,279,142

0
81,719
76,511
73,036
71,645
59,897
60,011

192,295
0

0

498, 155
337,344
64,061
62,848
56,224
145,992
55,164
52,685
805,545
48,565
528,462
0
49,379
0

1,036,875

44,585

170,556
90,896
92,574
317,954
86,577
234,921
126,254

II— 566

.00
.00
.00
.00
.00
.00

.00
286.00

1.00
.00

1.00
1.00
1.00
1.00
3.00
1.00
2.00
9.00
6.00
1.00
1.00
1.00
3.00
1.00
1.00
15.00
.00
Q.90
.10
2.90
.10
22.00
1.00
4.00
.00
3.00
13.00
2.00
4.00
8.00

e T e R e B Y o Y e

0
11,914,259

106, 045
0
85,895
79,648
78,880
79,648
75,29
225,165
73,859
118,887
572,345
360,096
61,657
69,167
60,110
176,930
60,110
51,693
839,657
0
543,892
4,052
132,082
3,801
1,137,735
51,779
207,608
0
145,142
636,207
96,611
191,863
376,569

.00
.00
.00
.00
.00
.06
.00
281.00

1.00
.00
1.00
1.00
1.00
1.00
1.00
3.00
1.00
2.00
g.00
6.00
1.00
1.00
1.00
3.00
1.00
1.00
15.00
.00
9.90

2.90
.10
22.00
1.00
4.00
.00
3.00
13.00
2.00
4.00
8.00

oo O 0o

0
0
11,945,078

106, 045
0
87,570
81,198
80,415
81,198
76,757
229,540
75,29
121,179
583,409
367,064
62,848
76,507
61,270
180,340
61,270
52,685
855,807
0
554,349
4,205
135,334
3,944
1,159,565
52,773
211,592
0
147,918
646,271
98,459
195,529
383,763



PERSONNEL DETAIL
Labar, Licensing, amxt Regulation

FY 2004 FY 2004 FY 2005 FY 2005 FY 2006 FY 2006
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbol

pBoh01  Division of Unemployment Insurance
pd0hD101 Cffice of Unemployment Insurance

unemp insurance spec supy ii 2.00 412,055 2.00 436,812 ¢.00 L45,169
accountant 3§ 1.00 43,400 .00 0 .00 o
admin offfcer i1 5.00 177,182 2.00 #,850 2.00 93,602
contributions speciatist superv 3.00 127,205 3.00 135,636 3.00 138,222
financial compliance auditor i 7.00 277,138 4.00 177,800 400 181,183
unemp insurance prog Spec 15.00 658, B65 10.00 454,552 10.00 463,218
unemp insurance spec supv i 2.00 85,182 2.00 91,421 2.00 93,164
accountant trainee 1.00 40,699 .60 0 .00 0
admin officer i 1,00 40,720 1.00 42,256 1.00 43,059
contributions specialist lead 8.00 319,114 8.00 230,422 8.00 337,273
financial compliance auditor tr .00 0 2.00 62,832 2.00 65,176
unemp insurance assoc supr ii .00 322,087 8.00 332,397 8.00 339,310
unemp fnsurance spec v 32.00 1,278,176 32.00 1,352,972 32.00 1,850,572
unemp insurance staff spec ii 2.00 82,659 2.50 105,457 2.50 107,458
admin spec {17 .00 0 1.00 39,632 1.00 40,382
contributions specialist ii 36.00 1,308,171 36.00 1,357,665 36,00 1,386,757
unemp insurance assoc supr i 8.00 299,155 &8.00 315,017 8.00 320,970
unemp insurance spec 171 37.50 1,405,088 34.50 1,349,605 34.50 1,575,657
unemp insurance staff spec i 3.00 115,587 400 149,523 4,00 152,888
unemp insurance supy 1.00 37,469 1.00 40,007 1.00 40,764
job service spec 11 .50 17,597 .00 0 Nl 0
unemp insurance spec i 76.60 2,593,103 82.60 2,887,580 /2.60 2,952,316
job service spec i 1.00 32,998 .00 ] .an 0
unemp insurance spec i .00 296,982 14.00 425,855 14.9090 437,602
emplmt  trng spec trainee &.00 235,441 2.00 49,842 2.00 51,665
fiscal accounts technician supv 4£.00 159,772 5.90 245,394 5.90 250,050
unemp nsurance legal case mana 3.00 119,829 3.00 110,403 3.00 113,814
paralegal i1 3.00 106,965 3.00 106,325 3.00 108,892
contributions associate lead 1.00 35,818 2.00 74,360 2.00 75,760
fiscal accounts technician i1 11.00 390,748 2.80 362,934 9.80 369,773
fiscal accounts technician i1 .00 0 .20 5,542 .20 5,T&T
contributions associate ii 11.00 369,765 16.00 527,418 16.00 538,379
paralegal i .00 ] 1.00 30,658 1.00 31,509
unemp insurance assoc iii 20.00 689,542 16.00 545,609 16.00 556,319
contributions associate i 1.00 31,555 .00 Q .00 0
unemp insurance assoc ii 73.00 2,238,084 &8.00 2,068,418 68.00 2,114,849
fiscal accounts clerk manager 2.00 80,182 2.00 85,182 2.00 86,800
admin aide 6.00 207,213 6.00 220,705 6.00 224,863
office secy iii 6.00 201,927 5.00 178,934 5.00 181,922
fiscal accounts clerk ii 1.00 30,970 1.00 30,412 1.00 30,978
office secy ii 4.00 123,912 3.00 94,340 3.00 96,651
office services clerk lead 1.00 3g, 228 1.00 31,555 1.00 32,143
office services clerk 5.00 148,657 5.00 142,972 5.00 146,108
obz-data device oper iv 1.00 28,120 1.00 29,404 1.00 29,949
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Labor, Licensing, and Regulation

FY 2004
Classification Title Positions

PERSOMNEL DETAIL

FY 2004 FY 2005
Expenditure Positions

FY 2005
Appropriation

FY 2006
Positions

FY 2006
Allowance Symbol

pOOhOT  Division of Unemployment Insurance
pOOh0101 Office of Unemployment Insurance

ohs-unemp insurance aide v 1.00
TOTAL pO0ROD101T* 536.60
TOTAL p00h0T ** 536.60

20,752,114 536.50
20,752,114 536.50

II— 568

21,851,559
21,851,559

536.50
536.50

22,768,940
22,768,940



