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BOARD OF PUBLIC WORKS

MISSION

In order to protect and enhance the State’s fiscal mtcgnty, the Board of Public Works cnsures that significant State
expenditures are; necessary and appropriate, fiscally responsible, fair, and lawful. in reviewing and approving capital projects,
procurement contracts, and the acquisition, use and transler of State assets {including tidal wetlands), the Board assures: Maryland
citizens, legislators, government contractors, bond-rating houses, and Federal funding parmers that executive decisions are made
responsibly and responsively.

VISION

A State in which Maryland citizens are confident that government actions concerning the stewardship of State assets and the
expenditure of General, Special, Federal, and General Obligation Bond funds are taken in a prudent, open and fiscally responsible
manner,

KEY GOALS
Goal 1. Ensure that the State’s procurements are fairly conducted and arc appropriate.
Goal 2, Protect the State’s credit, and borrow and cxpend money prudently.
Goal 3. Ensure the judicious use of the State Public School Construction Program capital budget.
Goal 4. Ensure the judicious use of General Obligation Bond Funds.
Goal 5. Preserve and manage the Statc’s wetlands.

Goal 6. Ensure that property transactions to which the State is a party are fair and appropriate.
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BOARD OF PUBLIC WORKS

DOSE(1.01 ADMINISTRATION OFFICE
PROGRAM DESCRIPTION

This program provides administrative support to the Board of Public Works by scheduling Board meetings, preparing
agendas and related materials, and maintaining Board minutes and records. Staff also: researches and advises Board members on a
varicty of subjects; reviews all procurements; investigates fraud, waste and abuse complaints; instructs agencies on best procurement
practices; and facilitates interagency communication on procurement matters. See Sections 10-205 and 12-102 of the State Finance

and Procurement Article.
MISSION

Provide adminisirative support to the Board of Public Works to ensure that Board actious are efficiently and wisely taken,
and are accessible to the citizens of Maryland, and that Board policies are effectively communicated to and implemented by State

agencies.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Enable the Board of Public Works to take efficient and wise actions by providing services that meet the standards expected
by the Board, State agencies, and the public.
Objective 1.1 Respond to members’ requests for rescarch and advice mn a manner satisfactory to the members.
Objective 1.2 Respond to rescarch requests from government units and members of the public in a manner satisfactory to
95% of customers in 2007,
Objective 1.3 In fiscal year 2607, conduct biweekly Board Meetings.

2004 2005 2000 2007

Performance Measures Acinal Actual Estimated Estimated
Inputs: BPW mectings 24 23 23 23
BPW agenda ilems 1,869 1,888 1,875 1,875
[nformation requests 828 884 1,000 1,000
Efficiency: Percent of information requests processed within 30 days 100% 100% 95% 95%
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BOARD OF PUBLIC WORKS

DO5E01.05 WETLANDS ADMINISTRATION

PROGRAM DESCRIPTION

Any person seeking to dredge in or to place fill on State tidal wetlands must first secure a license from the Board of Public

Works. The Wetlands Administration conducts public hearings, prepares written recomimendations and issuves licenses after approval
by the Board. This program also coordinates State Wetlands licensing program with other government agencics, landowners and the
general public. Sce Scction 16-202 of the Environment Atticle.

MISSION

Preserve and manage the State’s tidal wetlands for the benetit of citizens, now and in the future, by balancing the various

ceological, economic, developmental, recreational, and aesthetie values of tidal wetlands activities.

Goal .

Goal 2.

Goal 3.

Note:

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Provide efficient recommendations o the Board of Public Works on applications for wetlands licenses and promptly issue

licenses as approved by the Board,

Objective 1.1 In fiscal year 2007, meet the Board’s processing time of 30 days for wetlands licenses for at least 90% of the
cases hecard.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Inputs: License applications submitted to BPW 170 141 150 150
Quiputs: Wetlands licenses approved 167 123 150 150
Percent licenses processed (BPW) within 30 days 94% 93% 90% 90%

Provide administratively and environmentally sound recommendations to the Board of Public Works on applications for
wetlands licenses.
Objective 2.1 Strive to achieve the Beard’s concurrence on 95% of wetlands license recommendations presented in fiscal

year 2007.
2004 2005 2006 2007
Performance Measures Actnal Actual  Estimated Estimated
Quality: Percent of recommendations upheld 100% 100% 95% 95%

Objective 2.2 [n cooperation with the Maryland Department of Environment, create at least 14 additional acres of vegetated
tidal wetlands in fiscal year 2007 through the regulatory permitting process.

2004 2005 20006 2007
Performance Measures Actual Actual Estimated Estimated
Qutcome: Acreage of tidal wetlands planted 4.5 7.4 10.0 10.0

Provide monetary compensation for the utilization of the State’s submerged lands.
Objective 3.1 In fiscal year 2007, collect and forward an increase of license fees to the Maryland Tidal Wetlands
Compensation Fund which is managed by the Maryland Department of the Environment.

2004 2005 2006 2007
Performance Measures Actuai Actual Estimated Estimated
Outcome: Fees collected * $47,800 $90,0060  $100,000

* New performance measure for which data is not available. Measure is based on a revised fee schedule which was cffective
January 31, 2005 (COMAR 23.02.04.22).
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BOARD OF PUBLIC WORKS

SUMMARY OF BOARD OF PUBLIC WORKS

Totad Nomber of Anthorized POSIIONS.....o..oieninesenrien

Salanies, Wages and Fringe Benelnts .
Technical and 'Special FelS e

Operating Expenses ...

Onginal Genceral Fund Appmpna!mn
Transfer/Reduction .. .

Total General Fund Appropriation. ..
Lesst  General Fund Revemonchduclwn

Net Generat Fund Expendlturc
Special Fund Expenditure, ...

Total EXpendlbur ..o

DOSEN1.01 ADMINISTRATION OFFICE

Appropriation Statement:

O
0z
03

08
09
I
13

Number 07 Awhonzed POSONS ..o

Salaries, Wages and Fringe Benefits ......ccooivimiiviiinniinnn
Technical and Special FelS . .o e e
CIORIPIECATION oo e e e
Travel . .

(,onlmctual Sen ices..

Supplics and Matcrl'tls
Equipment  -Replacement .

Total Operating BXPEnses. . v siven s vcsereass e erressacanns

Total Expenditare ...
Onginal General Fund Appropmiaion, ... e
Transfer of General Fund Appropriation.............oconnecn
Total  General Fund Appropriation. .
Less: General Fond Rcvcrf.mnchductmn

Net Ceneral Fund Expenditure........oovee s

25 2006 2607
Acteal Appropriztion Allowarice
9.00 9.00 9.00
665,185 TOL120 728.419
15,355 21,500 22,533
4,322,875 4,590,928 7.182,381
3.978.991 T 77,121
331,622 -1,864.573
3,647,369 5,312,548
208,365
3,439,004 5,312,548 7,933,533
13644114
5,003,415 5,312,548 7,933,533
2005 2006 2007
Actual Appropriation Allowance
700 700 700
536,350 563,998 592,385
15,355 21,500 22,533
4,337 2,100 2,200
1,031 1,550 2,000
65,480 48,229 45,142
4,232 7050 7,050
2,509 2,000 2,000
2,682 3.0G0 3,100
80,271 64,329 61,492
632,176 649,827 676,410
633,540 642 441
5,922 7,386
639,462 649,827
7.286
632,176 649,827 676,410
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BOARD OF PUBLIC WORKS

DO5SE1.02 CONTINGENT FUND

Program Description:
Atticle 111, Scection 32 of the State Constitution cstablishes a contingent fund that the Board of Public Works may allecate to supple-
menl agencics' annual approprialions.

Appropriation Statcment:

2005 2006 2007
Actual Appropriation Allowance
12 Grams, Subsidies and Contribuiions. ... ..o 210,000 TA0L000 730,000
Total Operating EXpenses. . v 210,000 750,000 750,000
Total Expenditume e 210,000 T50,000 750,000
Original General Fund Appropriation. ... 150,000 750,000
Transfer of General Fand Approprialion. ..., 339,200
Total  General Fund Appropriation.........o e oniccnican e 410,800 750,000
Less:  Geperad Fund Reversion/Reduction.....veeee e, 2(00, B0
Net General Fund Expenditurt oo 210,000 750,000 750,000
POSENLYS WETLANDS ADMINISTRATION
Approepriation Statement:
2008 2006 2007
Actueal Appropriation Allowance
Number of Authorized PoOSIGIONS .o e 2.00 2.00 2.00
01 Salarics, Wages and Fringe Benefits ... .o 128,635 136,122 136,034
O3 CotmIMUDICATNE . oot 61l 1,500 1,800
04 Travel ... 3,640 3,400 3,400
08 Contractual Services........... 5,357 8.525 8,725
(1% Supplics and Materials 1,112 3,700 3,700
I Equipment - -Replaceracat . 162 00 00
13 Fixed Charges ... 776 1,050 1,050
14 Land and Structures.............. 300 360
Toal Operating Expenscs. . 11,658 19,675 19,875
Total Expenditure ..., B3, 293 155,797 155,909
Original General Fund Appropriation.......evvivevreeeeicenncen 138,916 154,056
Transfor of General Fund Appropriation ... 1,656 1,741
Total  General Fundl Appropriation................ 140,572 155,797
Less:  Ceneral Fund Reversion/Redaction ......ocovoveevveniieeinionen 279
Net General Fund Expenditure. 140,293 135,797 135,909
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BOARD OF PUBLIC WORKS

DO3E01.10 MISCELLANEOUS GRANTS TO PRIVATE NON-PROFIT GROUPS

Program Description:
This program provides annual grants te private non-profit groups and sponsors that have statewide implication and merit State support.

2004 2005 2006 2007
Aetual Actuaal Estimated Estimated
Performance Measares/Performance Indicators

Maryland State Firernen's Agsociaton-Admnistrative®** 150,000 1503000
Marvland Staie Firemen's Assoclation-Widows and Orphans

Fund*** . 125,000 125,000
Maryland State F'iremen s A‘:wualmn Emergemy A‘\b]bidﬂbﬁ

Trnst Acconni*** ... 528,744 280,471

Maryland State Fircmen's Aeqouanon Low Imcmf.t Rcvnl vmg

Loan Account*** .. 6.000.000 1,000,000

Council of State Govcmmcnts 116,835 116,833 20024 123,523
Maryland Wing Civil Air P'\trol*** 38,700 38,700
Histone Annapolis Foundahion .. 476,300 476,00 476,000 686,000
MD Agriculture Education and Ruml Deveiopmenl A551stance
Program®* _...... -34,024
Conneet Ma.ryland (UMB Wcl!nmbdc Program)‘”‘ 293,500
Maryland Zoo n Baitimore Lease Payrnent .., 2,860,000 3,100,000
Iy Mount SChool. .. e 250,000
TOAL e e 7,697,555 2,195,946 3,456,924 4,161,523
* Transferred to Maryland Departinent of Agriculture in FY 2004
Negative expenditore in FY 2004 reflects repayment of a prior year
mexpended grant.
**+ Granl Tor Connect Maryland now located n the Maryland Higher
Education Commission Budgel.
*x Transferred to the Maryland Emergency Manapement Agency
in FY 2006
Appropriation Stalement:
2005 206 2007
Actual Appropriation Allowance
12 Graots, Subsidhes and ContObuiions........oooevienniee e 2195946 3,456,024 4,161,523
Total Operating EXPeRSCS ..o nieeis e 2,195,946 3,456,924 4,161,523
Total Expendiure ... 2,195 946 3,456,924 4,161,523
Original General Fund Appropriation..... 631,535 3,495,624
Transfor of General Fand Appropration..... ..., —38,700
Net General Fund Expenditore 631,535 3450924 4. 161,523
Special Fund EXpenciture. ... 1,564,411
Total Bxpenditure ... 2,195,946 3,456,924 4,161,523
Special Fund Income:
033010 Fire Truck Loan Fund . 275,000
DOS3 Mzu}fland Emcrgcncy \'lchCﬂl Systcm Opcratlons
Fund .. et 1,259,411
TORAL e et s 1,564,417
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BOARD OF PUBLIC WORKS

DOSEVL.11 MISCELLANEOUS GRANTS TO LOCAL GOVERNMENTS

Program Description:
This program provides erants to local governments.

2604
Actusl
Performance Measures/Performance Indicators
Balimore Cily Stale's Allorney™® .. 1,000,000
* Tranzloreeed 10 the Governor's Qifice for Crime Control
and Prevention in FY 2006
Appropriation Statement:
205
Actnal
12 Granls, Subsidics and Contribuations. §.735,000
Total Operating EXPENSEs. .. oo reses e arieanns 1,735,000
Total Expendiitiic .o 1,735,000
QOriginal General Fund Appropriation. ... 1,735,000

Trunsfer of General Fungd Appropnation..

Net General Fund Expenditure.............. 1,735,000

DOSENL.12 MISCELLANEOUS NON-—RECURRING PAYMENTS

Program Description:

2005 266 27
Actual Estimat Estimsated
1,735,000
6 2007
Appropriation Allowance
1,835,000
—E.835,000

Funds are provided in this program for vepayment to the Maryland Fmergency Medical System for the purchase of the twelfth heli-

copicy.

Appropriation Statement:
2005
Actual

12 Grants, Subsidies and Conimbutions.....................
Total Operaiing EXPENSES.....oocviveviics e ss e

Total EXpenditirc ..o

Net General Fund Expenditure.........ooiinnn
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2007
Allowance

1,976,566

1,976,566

1.976,566
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BOARD OF PUBLIC WORKS

DOSE0L.15 PAYMENTS OF JUDGEMENTS AGAINST THE STATE

Program Description:
This program contains funds appropriated to pay scttlements or judgments against the State or any State persontel pursuant to Title 12,
Subuitle 4 of the Stawe Government Article.

Appropriation Statement:

2805 2006 2007
Actual Appropriation Ablowance
12 Grants, Subsidies and Contributlons.......ocoee e e 90,000 300,000 213,125
Total Operating EXPenses. ..o e eessie s reanas 90,000 300,000 213,125
Todal Expenditure 90,000 300,000 213,125
Net General Fund EXpenditire .........ooocveciisinieccr i 00,00 300,000 213,125
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BOARD OF PUBLIC WORKS—CAPITAL APPROPRIATION

SUMMARY OF BOARD OF PUBLIC WORKS—CAPITAL APPROPRIATION

2008 2006 2007
Actesal Appropriation Allawance
OPETating EXPEIEBES ooiiiiiisie e irnns s smss s esn s rcrs st cec s rreen s e s e ercen 468229 4,290,000 59,507.000
Net General Fund Exponditare ... 1206000 1,890,000 57,107,000
Special Fund Expenditure ... 3032299 2,400,000 2 400,000
Federal Fund Expenditure........ 450,000
Total Expenditore 4,682,299 4 290,000 29,5007 (K03

D36EN2.01 PUBLIC WORKS CAPITAL APPROPRIATION

Program Description:
The Capital Appropration provides operating funds For capital projects.  Expenditures of these funds will be made in accordance with
State Finance and Procurement Article Section 7-303.

2044 2005 2006 2047
Actuak Actual Estimated Estimated
Performance Measures/Performance Indicators
Allocation:
Adventure Sports Complex ... 1,500,000
Biind indnostrics and Scrwccs of Maryland 1,210,000
Children's Guild ... 425,004
DGS-Capital Fﬂl.,lll!lt‘.‘a Renbwa.l 10.887.000
Forest Park Golf Clubhonse... SO0, 000
lietping Up Mission........ 1.000,00G
Irvine Nature Center.. A00,000
Lioyd Streel 'Syndgogue ...... 440,000
Maryland Regenerallve Reseanh (‘ enter 12,000,000
Maryvland Zoo in Baltimore- F‘lcphanl Facilities ... 300,000
Panls Place .. 250,000
Somersel. Worcc%u,r Area Agcncv an Agmg _________________________________ 1LA00,000
Southern Maryland Stadium... e 3,000,000
Victory Youth Center... T 50,000
WestSide Rcvnalizanon PiOJEC( 53,000,000
YMCA-Taowson .. 1,006,000
YMCA-Wesiern Fdnnly BT’d.l'l(.h 300.000
University of Baltimore Elevator Replau:menl. 1,890,600
UMCP-Golf Course ... - 145,006
East Baltimore Bmu,t.hnningv Aqmmmn a.nd Dcmo]mnn... 5,000,000
Ripken Stadiurn and Youth Baschall Academy . 1,000,000
Wheaton Multi-Purpose Youth Center {Monrgomer}) 200,000
MSP-Forcnsic Science Laboratory (Baltimore)... F000,000
Pubhe Safeiy Communicaﬁons___._____..____..____.______________...............,... 40,000 13,000, D06
TORAL L1t e e e e s e 1,600,000 1,890,000 57,107,000
Appropriation Statement:
2005 20 2EHYF
Actual Appropriation Alleweanee
12 Grants, Subsidies and Contribwtions. ... ..., 200,000 36,075,000
14 Tand and SITUCTUTES . c.ivis oo creen e vt mene e mee s eeeae s e rn st a e s 1,400,000 1.89(,G00 21,032,000
Total Operaing EXPERSES.....cceiiiieeriie s ivessisiesser s essrieins 1,600,000 190,000 37,107,000
Total Bxpendilore ... 1,600,000 1,839(,L000 57,107,000
Net General Fond Expenditore . 12000, 006) §L.BO 000 A7, 000
Federal Fund BExpenditure. ... 400,000
Total Expendifre ..o 1,600,000 1 390,000 57,107 0K
Federal Fund Income:
16007 Stale and  Local Domestic Preparcdness
Equipsnent Support Program 400,000
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BOARD OF PUBLIC WORKS—CAPITAL APPROPRIATION

DA6E02.62 PUBLIC SCHOOL CAPITAL APPROPRIATION

Program Description:
The Capital Appropriation provides operating funds for capital projects for Public School Construction. Expenditures of these funds
will be madle in accordance with State Finance and Procurement Article Section 7-305.

Appropriation Statement:

2005 2006 2607
Actual Appropriation Allowance
14 Land and STuciures. ... erris s e e e e 3,082,299 2,460, 000 2,400,000
Total Operating EXPCHECS .. oo 3,082,200 2,400,000 RN IR]
Total Expenditure ... 3,082,299 2,400,000 2,400,600
Special Fund Expenditure . ..o 3,052,209 2,400,000 2,400,000
Federal Fund Expenditore 0,000
Total Expenditune ... v 3,082,299 2,400,000 2,400,000
Special Fund Income:
G301 Ravens School Construchon Payment 2,400, GO0 2,400,000 2. 400,000
G302 Quality Zone Acaderny Bonds 632,299
DAL e 3,032,299 2,400,000 2,400,000
Federal Fund Income:
84.352 School  Renovation, [DEA. and  Technology
Grams ProOSram. ... rnesnennn s 50,000
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EXECUTIVE DEPARTMENT — GOVERNOR

D10A01.01 GENERAL EXECUTIVE DIRECTION AND CONTROL

PROGRAM DESCRIPTION

The executive power of the State is vested in the Governor who, as Chief Executive, exercises supervision over the agencies
of the Executive Branch. Annually, he presents his work program and financial requirements for the cnsuing year to the Legislature in
the annual budget and reports to the Legislature upon the condition of the State. There is also a Licutenant Governor, whose duties are
delegated by the Governor.

MISSION

To provide executive oversight, guidance and coordination to the various State agencies and to provide the public with
information about the Governor’s policies, his goals and core functions, and the functions of State government generaily. Core values
and guiding principals include uncompromising attention to a broad range of citizen scrviecs and a commitment to moving the State
forward through the use of technology.

VISION
A State with cfficient and effective government that provides excellent services fo its ¢itizens.
KEY GOALS

Goal 1. Fiscal Responsibility
Goal 2. Education
Goal 3. Health and the Environment

Goal 4, Public Safety and Safer Neighborhoods

Goal 5. Commerce
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EXECUTIVE DEPARTMENT—GOVERNOR

D1GAGL.01 GENERAL EXECUTIVE DIRECTION AND CONTROL

Appropriation Statement:

2005 2006 2007
Actuaal Appropriaticn Allowance
Number of Authorized Posttions ... 84.00 &O.00 8000
Number of Contractual Positions.........cevivnivinnesen e 1.40 200 1.50
01 Salaries, Wages and Fringe Benefits ... ..o 6,753,117 7,091,959 7677210
02 Techmical and Spectal Fees e 96,176 142,430 93143
O3 COMMIIUIICHIDT oo e rensarn s res et aes b e s eam e en st res s enesaee 338,729 406, 566 342329
O Travel e 106,511 92,500 G400
07 Motor Velicle Operation and Matnlenance . . 73,614 34,499 33967
02 Comractual SETVICES oot n s nane e 230,260 260,000 208,300
09 Supplics and Matesisls ..o 164,605 259,000 205,500
10 Equipment-—Rcplacement 15,433 63,961 40,000
{1 Eguipment—Additional ... H 779 13,000
13 Fixed CHaTZEs oot ces e et 303,870 292 388 314,890
Total Operating BXPCISES oo vt 1,337,801 1,408,814 1,261,186
Total Expendilure .. 2187004 8,643,353 9.031,502
Original General Fund Appropriation.........ccoceenee e i 8,502,209 3,474,851
Transfer of General Fund Appropnation.. 182 94,615
Total  General Fund Appropriation............ e 2,372,341 8,564,466
Less:  General PFunid ReversionfReduction... ... 450,516
Net General Fund Expenditure.........coooev v 2,121,875 8.5369.466 8,937,328
Reimbursable Fund Expenditure .....ooooovevinieen v 65,219 TIR87 894,151
Towal Expenditiee B, 187,094 8,643,353 9,031,509
Reimbursable Fund Income:
DS50HOT Military Departoent Operaiions and Maintenance ... 63,219 73,887 04,181
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OFFICE OF THE DEAF AND HARD OF HEARING

D11A04.01 EXECUTIVE DIRECTION

PROGRAM DESCRIPTION

The Office of the Deaf and Hard of Hearing (ODHH) advocates for and promotes the general welfare of individuals in
Maryland who are dcaf or hard of hearing. Under the authorizing statute, Chapter 337 of the Acts of the 2001 General Assembly, the
specific responsibilities of the office include the following services for deaf and hard of hearing individuals: (1} providing, advocating
and coordinating the adoption of public policies, reguiations and programs; (2} improving access to communication and to exisiing
scrvices and programs; (3) providing dircet services as appropriate; (4) increasing public awareness of the needs and issues affecting
deaf and hard of hearing individuals; (3) working with State and local agencies to ensure access to safety and emergency services,
mncluding the acquisition and distribution of visual smoke detectors; (6) developing a referral service; {7) serving as an information
clearinghouse on the needs and issucs affecting deaf and hard of hearing individuals; {8) working to increase access to educational,
heaith and social opportunities; (9} working with private organizations, the Federal government and other units of State government to
promote economic development; {10} working to eliminate underempioyment and unempioyment; (! 1) providing a network through
which services provided by State and Federal programs can be channeled; and (12} promoting compliance with State, local and
Federal laws and assisiing in the development of policies to improve the lives of individuals whe are deaf or hard of hearing,

MISSION

The Office of the Deaf and Hard of Hearing exists to provide expertise related to deaf and hard of hearing issues to Maryland
citizens and to facilitate their ability to access resources and scrvices.

VISION

ODHH belicves that all Maryland citizens who are deaf or hard ol hearing should have equal and full access to resources,
services and opportunities [or participation in all aspects ol community life through the provision of appropriate accommodations.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Gaoal ¥, Evaluate and identify gaps in State programs and services for deaf and hard of hearing individuals.
Objective 1.1 Collaborate with State and local agencics providing social services to deaf and hard of hearing individuals to
identify actions needed to improved accessibility and ensure eflectivencss and compliance of existing
services and programs for deaf and hard of hearing individuals.

2004 2005 2006 2007

Performance Measure Actoal  Aciual Estimated Estimated
Outputs: Number of awareness & sensitivity training sessions conducted 4 1 ¥ 8
Number of participants at awareness & sensitivity training sessions 1,230 204 286G 286G

Objective 1.2 Promote access to smoke detectors specially designed for deaf, hard of hearing, and deaf-blind individuals.

2004 2005 2006 2007

Performance Measures Actual  Actual Estimated Estimated
Input; Number of applications for visual sioke deiectors received 30 8 18 18
Output; Number of applications for visual smoke detectors verified * 8 18 8

Objective 1.3 Increase representation from the deaf and hard of hearing community on advisory and policy-making entities

at all levels,
2004 2085 2006 2007
Performance Measures Actual Acfual Estimated Estimated
Output: Number of advisory and policy-making enfities with
deaf or hard of hearing representatives o 11 12 12
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OFFICE OF THE DEAF AND HARD OF HEARING

D11A04.01 EXECUTIVE DIRECTION (Continuecd)

Goal 2. Promote awareness ol ODIIH as a State resource for information and referral on issues affecting deaf and hard of hearing
individuals.
Objective 2.1 Increase awarcness of the information and referral service of ODHH.

2004 2005 2000 2007
Performance Measures Actual  Actual Estimated Estimated
Input: Number of requests for assistance reccived * 312 342 340
Output: Instances of assistance provided * 259 303 302
Number of contacts developed at these outreach activities * 53 500 100
Objective 2.2 Ensurc timely responses to requests for information
2004 2005 2006 2007
Performance Measares Actual  Actual Estimated Estimated
Outputs: Percentage of email/phone inquiries responded to
within one business day * 73% 85% 85%
Percentage of written inquiries received directly responded to within
10 business days * 90% 85% 85%
Percentage of letters received through the Governor’s
Office responded to within a threc-week period * 80% 85% 85%

Goal 3. Provide pertinent information about issucs and developments within the State.
Ohbjective 3.1 Strengthen communication between ODHH and stakeholder communities.

2004 2005 2006 2007

Performance Measures Actual  Actual Estimated Estimated
Outputs: Number of community activities/meetings participated in * 26 22 22
Number of ODHH town hall/public forums hosted . * 5 5 4

Objective 3.2 Promotc public awarcness of and acecss to information by participating in the community outreach projects,

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Outputs: Number of outreach activities participated in * 9 14 20
Number of contacts developed at these cutreach activities * 676 1,600 1,600

Note: * New performance measure starting in FY 2005 for which data is not available in FY 2004.
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OFFICE OF THE DEAF AND HARD OF HEARING

D11A04.81 EXECUTIVE DIRECTEHON

Appropriation Statement:

=

Numiber of Authorized Posiions ..
Number of Contractunl POsHIONS ..o
Salarics, Wages and Fringe Benefits ...
Technical and Special Fees. .o

COMMBTHCATION 001 vic e eoeee e et e et ena s s s e bes s es

Fuel and UtiliGes ...
Motor Vehicle Operation and Maintenance
Contractual Serviees ...

Suppiies and Materials ..
Equipment—Replacement ... .
Equipment - Additional ...
Granis, Subsidies and Contdbntions . e,

Total Operating EXPENses ..o ven e en v avn e e

Total Expendituee ...

Onginal General Fund Appropriation.. ..
Transter of General Fund Appropriation.,

Total  General Fund Appropriation. ..o
Less:  General Fund Reversion/Eeduction. ...

Net General Fund Expenditure

2005 2606 a1
Actoal Apypropriation Allewance
200 2.00 2.00
.50
144,227 166,532 175,079
1,668 22 388
6,345 2,581 6,024
4,647 4,700 4,600
602
2,460 2,750 4,250
43586 33,500 248,000
8. 143 8,820 6,827
760
2,234 560 2,400
EOGO
3104 1,500 6,918
72,219 54,351 60,621
218,114 220,883 238,988
226,345 218,650
1,692 2,233
228,237 220,883
10,123
218114 220,883 258,388
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DEPARTMENT OF DISABILITIES

D12A02.01 GENERAL ADMINISTRATION

PROGRAM DESCRIPTION

The Department of Disabilities was established by Chapter 425 of the Acts of 2004 (SB188), effective July 1, 2004, The
Departiment is the principal State agency responsible for developing, maintaining, revising and enforcing Statewide disability policies
and standards throughout the units of State government. The Department works to increase the capacity of Maryland communitics to
provide services in inclusive setlings; create a citizen-centered delivery system in which consumers can exercise meaningful choice
and maintain control of their lives; infuse the service delivery system with elevated expectations about the capacities of people with
disabilities; incorporate accessible and universal design into Maryviand’s communities and technologies; and construct a scamicss,
responsive and coordinated service delivery system. To this end, the Departiment directs the development and implementation of the
Statewide Disability Plan designed to improve, consolidate, coordinate, modify and unify services for people with disabilities. In
addition, the Department provides information on programs and services available to Marylanders with disabilities, provides expertise
regarding law and State compliance issues, and facilitates citizens with disabilities in accessing resources, information and technology.
The Department also administers the Constituent Services Program, the Access Maryland Program, the Technology Assistance
Program, and the Attendant Care Program,

MISSION

The mission of the Department is to empower individuals with disabilities to achieve their personal and professional goals in
the community where they live.

VISION

The Department cnvisions Maryland as a stale where people with disabilities are provided with the right supporis, training
and opportunities so that they may live independent, productive and full lives in the communities where they live, work, play, lcam
and prosper.

GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Persons with disabilitics improve their quality of life by acquiring assistive technology to work, operate businesses, cxcel in
school, live in safe and accessible homes, enjoy independent transportation and gain greater access fo their communities.
Objective §.1 Expand the number of eligible individuals able to purchase assistive technology through loans received from

the Assistive Technology Guaranteed Loan Program.

2404 2005 2006 2007

Berformance Mceasures Actual Actual Estimated Estimaied
Inputs: Amount of loan program funding $2,104,974 2,104,974 4,758,029 4,758,629
Number of applications processed 171 198 205 210
Output: Number of loans approved 105 102 120 125
Qutcomes: Number of loans closed to purchase technology 105 93 110 113

Goal 2. Persons with disabilities have access to community based, seif-directed long-term scrvices that enable them to live in the
community,
Objective 2.1 [ncrease the proportion of individuals with disabilities receiving state services in community alternatives
instead of nursing facilities and other state facilitics

(Estimates listed below provide specific quantified targets for 2007 for programs in units of State government that impact this
objective.)
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DEPARTMENT OF DISABILITIES

D12A02.01 GENERAL ADMINISTRATION (Continucd)

Reporting Department: Dcpartment of Health and Mental Hygiene
Administration: Mcdical Care Programs Adminisiration

2004 20405 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outputs: Nomber of older aduits and persons with disabilities
receiving state services in community alternatives
(Waiver for Older Adults, Living at Home Waiver,
medical day care, or personal care) as measured in
first month of Fiscal Year) 9.500 9,289 9,762 10,041
Number of older aduits and persons with disabilities
receiving state services in nursing facilities as measured

in first month of Fiscal Year, 16,404 16,323 16,323 16,200
Total number of and persons with disabilities receiving state
services in nursing facilities or community alternatives 25,904 25,612 26,085 26,241

Outcome: Pereentage of older adults and individuals with disabilitics
receiving state services in conununity alternatives versus nursing
facilitics 36.7% 36.3% 37.4% 38.3%

Reporting Department: Department of Health and Mental Hygiene
Administration; Mental Hygiene Administration

2004 2005 2006 2007
Performance Measurcs Actual Actual Esfimated Estimated
Outputs: Number of aduits (18 and Over) with a mental healih
diagnosis, receiving state services in community
alternatives (either Psych Rchabilitation (PRP),
Case Management, or Mobile Treatment Services) 15,214 13,442 16,130 17,743
Number of adults (18 and Over) with a mental health diagnosis,
treated in a State Mental Health Inpatient Facility 3,433 3,192 2,968 2,760

Total number of adults (18 and Over) with a mental health
diagnosis, receiving state services in State Mental Health
Facilitics or community alternatives 18,647 16,634 19,008 20,503
Qutcome: Percentage of adulis with a mental health diagnosis
receiving state services in community alternatives versus
State Mental FHealth Inpatient Facilities 81.6% B0.8% 84.5% 86.5%

Reporting Department: Department of Health and Mental Hygiene
Administration: Developmental Disabilities Administration

2004 2005 2006 2007
Performance Measures : Actual Actual Estimated Estimated
Ouiputs; Number of persons with developmental disabilities
recgiving state services in community alternatives 19,862 21,625 21,936 23,782
Number of persons with developmental disabilitics receiving
State services in State Residential Facilities 458 447 447 447

Total number of persons with developmental disabilities
receiving state services in State Residential Facilities or in
community alternatives 20,336 22,072 22.383 24,229
Outcome: Percentage of adults with developmental disabilities
reeciving state services in community alternatives versus
State Residential Faciliiies 97.75% 97.97% 98.00% 98.16%
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DEPARTMENT OF DISABILITIES

D12A02.01 GENERAL ADMINISTRATION (Continucd)

Goal 3. Persons with disabilitics have access Lo reliable transportation options.
Objective 3.1 Increasc the level of service and performance provided to paratransit customers.

Reporting Department: Maryland Department of Transportation (MDOT)
Administration: Maryiand Transit Administration (MTA}

2004 2005 2006 2007
Performance Measures Actual Actnai  Estimated Estimated
Outputs: Number of people with disabilities certified for paratransit 20,448 22,665 23,000 24,000
Number of people with ADA [D Card (certified to utilize MTA
Mobility Service) 2,888 3,087 3,100 3,200
Number of paratransit rides provided 542,000 796,537 842,097 897,438
Quality: Percent of paratransit service provided on time 80% 0% 02% 93%
Satisfaction: Customer satisfaction rating from customer survey
{from 0 to 5.0) 3.37%* *® 4.0 4.5

Note: **Based on survey conducted in FY 2003.

Objective 3.2 Increase total people with disabilities use of fixed route transportation,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Qutput: Percent of accessible buses In fixed route 89% 07% 98% 160%
Number of people receiving travel training 10 10 15 20
Qutcome: Total number of monthly disabled passes purchased 164,602 173,530 . 180,000 190,000

Goal 4. Persons with disabilitics have access to integrated training and employment options in the community.
Objective 4.1 Increase the number of people with disabilities receiving training services in integrated settings.

Reporting Department: Maryland Statc Department of Education
Administration: Division of Rchabilitation Scrvices

2004 2695 2006 2007
Performance Measures Actnal Actoal Estimated Estimated
Qutpuis; Number of people with disabilities with an individualized
employment plan (1EP) 13,725 15,220 15,000 15,000
Total number of people with disabilities receiving training 4,152 3,040 5,100 5,150
Reporting Department: Department of Labor, Licensing, and Regulation
Administration: Division of Workforce Development
2004 2005 20066 2007
Performance Measures Actual Actual Estimated Estimated
Outputs: In Maryland Workforce Exchange (MWE),
number of peeple with disabilities with an an individualized
development plan {lraining and/or employment plan) 718 819 850 875
Outputs: In MWE, total number of people with disabilities receiving
training 120 114 120 136
Integrated location 120 120 120 120
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DEPARTMENT OF DISABILITIES

D12A02.01 GENERAL ADMINISTRATION (Continued)

Reporting Department: Department of Health and Mental Hygiene
Administration: Mcntal Hygiene Administration

Performance Measures
Outputs: Number of people with disabilities receiving supportive
employment services

Reporting Department: Department of Heaith and Mental Hygiene
Administration: Developmental Disabilities Administration

Performance Measures
Outputs: Number of people with disabilities receiving supportive
employment services

2004
Actuai

1,551

2604
Actual

3,328

2005
Actual

1,540

2005
Actunal

3,543

2006
Estimated

1,570

2006
Estimated

3,732

Objective 4.2 Increase the number of people with disabilities achieving integrated employment cutcomes.

Reporting Department: Marvland State Department of Education
Administration: Division of Rehabilitation Services

Performance Measures
Outcomes: Total number of people with disabilities obtaining
employment
Non-Competitive employment
Competitive cimployment

Reporting Department: Department of Labor, Licensing, and Regulation
Administration: Division of Workforce Development

Performance Measares
Outcomes: in Maryland Workforce Exchange (MWE),total number

of people with disabilities obtaining employment

[n MWE, persons with disabilities who obtain employment and
who have an individualized development plan (IDP)

In MWE, persons with disabilities who obtain employment and
do not who have an IDP

Integrated location

2004
Actual

2,963

108
2,855

2004
Actuat

10
6

4
10

2005
Actual

3,005

124
2,881

2005
Actual

188
127

61
188

2006
Estimated

3,150

140
3,010

2006
Estimated

200
135

65
200

2007
Estimated

1,600

2007
Estimated

4,417

2007
Estimated

3.330

139
3,170

2007
Estimated

225

75
225

Goal 5. Maryland’s State facilitics and technology are accessible and universally designed, promoting mdependence and participation

of people with disabilitics.

Objective 5.1 Continually mcrease the number of State lactlitics that have increascd physical access for persons with
disabilities as a result of projects funded though the Access Maryland Program.

Performance Measures
Outputs: Number of projects in design stage (Initiation stage)
Number of projects in construction stage
Number of projects completed

COutcomes: Number of State facilities with increased access as 2 resunit

2004
Actual
7

25

30

of projects completed during vear(Note: Some projects are multi-yvear) 40
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2005
Actual
8

11

24

32

2006
Estimated
4

10

21

24

2007
Estimated
5

iy

20

20



DEPARTMENT OF DISABILITIES

D12A02.01 GENERAL ADMINISTRATION

Appropriation Staiement:

=
=

Number of Anthordzed Positions ...
Number of Contractual POSIHONS.....cooiei e
Salaries, Wages and Fringe Benefits ... oo
Techmical and Special Feas.

Fuel and Utlities . .
Motor Vehicle Opcmilon and Mamldnancc
Contractnal Services . (RO
Supplies and Matcriais
Fquipment—Replacemient ...
Equipment—Additional ...

Gmm". 5ubs1d1cs and Conmbmlons

Total Operating EXperses. ..o rnes e e

Total Expendiflfe ... e

Onginal General Furd Appropriation. ...
Transfer of General Fund Appropriation

Total  General Fund Appropriation.........coocviceniicrsirireeeniesssies
Lesz:  General Fund Reversion/Reduction.........oovenieiieen,

Net General Pund Expendiiore.
Special Fuikd Expenditore. .
Federal Fund Expenditure..
Reimbursable Fund Expenditure .

Total Expendire ...

Special Fund Income:

D12304 Assistive Technology Guaranteed Loan Fund
L3t APPSR
ROCAQT  Siate Departrnent of Education-Headquarters

Total ...

Federal Fund Income:

84,133  National Institute on Dlsai:nllly and Rehabilitation

84.224 Aﬁ‘;lsme Teuhnolmgy e e

8§4.235 Special  Projects dﬂd Dcmonstratiorls for
Providing Vocational Rchabitation Scrvices to
Individuals with Severe Disabnlities, ..

93630 Developmental  Disabilities Baslc Support
and Advocacy Grants... et

93,631 Developmental Disabilities Projects of
National Significance

Reimbursable Fund [Income:

D15A05 Exceutive Department-Boards, Commissions and
Offces...

D3OHO Military L}epm‘tmcm Opemnons and M.imtenance

MOOFOZ DHMH-Commumiy Health Admemisteathon .

MOOMG DHMH-Developmental Disabihities Adlmmslm!wn

ROGAGT State Department of Education-Hleadguarters. ..

Totad e

2005 2006 7
Actual Appropriation Allowance
21.00 24.00 25.00
540 4.20 3.50
1.418.678 1,700,041 1,936,423
240,682 236,683 184,184
44 286 61,658 63,642
28,809 74912 75693
103,492 12,000 14,352
30649 33 36,700
332,261 379200 399,067
49,295 22,705 25271
17.928 12726 9655
40,559 6,800 13,800
822353 4,161,626 1,989,164
151,939 175,769 I77.645
1,528,571 4.938.726 2,806,989
3,187,931 6,941,450 4,927,596
1,228,185 1,345,996
10,998 1187783
1,239,183 2,533,781
15.549
1,223,634 2,533,781 2,874 670
131756 349,149 138,705
1583188 3,713,759 1,670,559
243,353 144,761 143,622
3,187,931 6,541,450 4,927,596
81,756 549,149 138,703
50,000
131,756 549,149 138,705
08,886 66,732 10,535
374,181 1.656.028 543,074
862,074
L w7.616 1,028,925 1,016,950
18,503 100,000 100,000
1,589,188 3713758 1,670,569
28,135
39,687 65,000 65,000
117.221] 79,761 78.622
49310
9,000
243,353 144,761 143,622
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MARYLAND ENERGY ADMINISTRATION

D13A13.01 GENERAL ADMINISTRATION

PROGRAM DESCRIPTION

The Maryland Encrgy Administration {MEA) is the State’s energy office. MEA manages the State Agency Loan Program,
which helps reduce energy consumption in State facilities and operations, manages programs that encourage the use of renewable
cnergy resources, promotes energy efficiency in the industrial, commercial and residential sectors, and provides grants and loans for
local governments, non-profit organizations and the commercial sector. MEA’s alternative fuel vehicles programs work to develop the
infrastructurc to support alternative fuel vehicles while encouraging the use of alternative fuel vehicles in the public and private
sectors. MEA advises the Governor’s Office on energy policy and managing energy disruptions and emergencies. MEA is the state
conduit for Federal energy programs from the Departiment of Energy.

MISSION

The mission of the Maryland Energy Administration is to increase the State’s encrgy efficiency and use of renewable energy,
thereby promoting economic development, diversifying cur energy supply portfolic and improving the environment.

VISION

Our vision i a State in which all sectors, State and local government, business, industry and citizens maximize energy
cfficiency and the use of renewable resources, thereby reducing costs, increasing profitabiity and minimizing environmental impacts.
Reliable and affordable energy is important for optimum productivity, efficient operation of government and enhanced quality of life,
in the home, schoel or workplace. This will be achieved while maintaining or improving the quality of our air and water - especially of
the Chesapeake Bay.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Geal 1. Increase encrgy cfficiency and reducce the cost of State government.
Objective 1.1 Administer the State Agency Loan Program (SALP) to help state agencies fund projects to reduce cmissions
and energy consumption and to provide at least $120,000 of annual savings in energy related expenditures.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Quiputs: MEA funding [rom SALP $1,000,000 S1,500,000 S1,000,000 $1,000,600
Qutcomes: Annual cnergy savings from SALP projects

(million British Thermal Units or BTU’s) 5,940 14,160 8,000 8,000

Amnual savings from SALP projects $118,000  $176,500  $120,060  $120,0600

Reductien in SO2 and NOx emissions {combined tons) from SALP 14 34 19 19

Goal 2. To fulfill our role as a Federally Funded State Energy Office providing resources and assistance to individuals, businesses,
local governments and non-profit organizations for the use of rencwable energy and cnergy efficicney.
Objective 2.1 To sceure the maximum amoeunt of Federal funding available to Maryland (or energy projects and to cnsure
that cxpenditures of Federal funds comprise at least 25% of the annual operating budget of MEA.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outputs: Federal funds secared for project design and
devclopment $1,389,655 81,376,910 81,227,000  $832.000
Quicomes: Percentage of MEA operating budget comprisced
of Federal Funds 40% 43% 33% 25%
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MARYLAND ENERGY ADMINISTRATION

D13A13.01 GENERAL ADMINISTRATION (Continued)

Objective 2.2 Increase annual savings or displacement of fossi! fuel energy in local government, schools and the residential,
commercial and industrial sectors by at lcast 209 each year.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Number of renewable energy projects completed
(including solar, wind & biomass projects in all sectors) 13 41 33 i3
Outcomes: Encrgy savings from the Green Building Tax Credit
{million BTU’s) 9,058 9,675 7,000 5,000
Energy savings from the Energy Star Program (million BTU’s) 31,252 37,804 48,084 62,517
Annual energy savings from prejects completed since FY 2000
(excluding State facilities - million BTUs) 326,497 413,347 510,083 619,798
Percentage increase in savings over prior year 274% 26.6% 23.4% 21.5%
Reduction in SO2 and NOx emissions {combined tons}) 780 G8% 1,219 1,481

Goal 3. Promote the use of alternative fucls and development of advanced transportation technologics.
Objective 3.1 Increase the number of alternative fuel vehicles (AFVs) and cnergy efficient vehicles in use Statewide by at
least 15% each vear.

2004 2005 2006 2007
Performance Measures Actuzal Actual Estimated Estimated
Outputs: New AFV and hybrid transit buses purchased 22 22 23 35
New AFV refueling stations installed 3 2 2 2
Number of State AFVs purchased 126 177 231 313
Number of State hybrid-clectric vehicles purchased 0 11 24 25
Number of AFVs registered in the State 6,681 7,013 7,400 7,500
Numbecr of hybrid-electric vehicles registered in the State 3,129 4,527 6,400 8,500
Percentage increase in number of AFVs and hybrid-electric vehicles
registered over prior year 17.8% 17.6% 19.6% 18.9%
Outcomes: Gallons of petroleum displacement {millions) * * 3.45 4.10

Note: *New performance measure for which data is not available.
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MARYLAND ENERGY ADMINISTRATION

D13A13.02 COMMUNITY ENERGY LOAN PROGRAM — CAPITAL APPROPRIATION

PROGRAM DESCRIPTION

The Community Energy Loan Program (CELP) is a self-sustaining program which provides financial assistance in the form
of leans to schools, lecal governments, and non-profit organizations. Loans made through these programs are for the purpose of
making energy conservation improvements.

D13A13.03 STATE AGENCY LOAN PROGRAM — CAPITAL APPROPRIATION

PROGRAM DESCRIFTION

The State Agency Program Loan Program (SALP) is a self-sustaining program which provides financial assistance in the
form of loans to state agencies. Loans made through these programs are for the purpose of making energy conservation
improvements,

D13A13.04 ENERGY EFFICIENCY AND ECONOMIC DEVELOPMENT LOAN

PROGRAM DESCRIPTION

The Energy Efficiency and Economic Devclopment Lean Program (EEEDLP) provides loans to commercial and industrial
entities to install energy cfficicncy improvements to their facilitics and repay the loans from the energy cost savings achieved.
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MARYLAND ENERGY ADMINISTRATION

SUMMARY OF MARYLAND ENERGY ADMINISTRATION

2005 2006 2007
Aetual Apprapriation Allowance
Total Number of Authonzed Postions.........o e 20,00 18.00 18.00
Salarics. Wages and Fringe Benefits .. 1,354,920 1476132 P 420,579
Technical and Special Fees.......... 300
Operating EXPERSES .ooiiie s 4,858,463 4,385,411 7,406,253
Original Gencral Fund Appropriation. ... 497 850 452,180
Transfer/BedUotion ..o e 4,09 4,308
Total General Fund Appropristion............cooooiiai e 501,869 436,448
Less:  General Fund ReversionReduction. ... 4,848
Net General Fund EXpenditure........oocoviveniimnnvisesnnns 497,021 456,488 2,968,525
Special Fund Expenditure. . 4249 557 4,477,382 4,905 Gh6
Federal Fund Expenditure. ... 1,376,510 £35.503 843,772
Reimbursable Fund Expenditure .. 103,195 92 170 105,865
Total Expendituee ... 6,218,683 5,861,543 BE2T. 132
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MARYLAND ENERGY ADMINISTRATION

D13A13.01 GENERAL ABMINISTRATION

Appropriation Statement:

Nomber of Authonzed Positions .

0

(2 Technical and Special Tees ..o

03 COMMUDICATION. 11 iicen e sreass e s s ea e oo e e

04 Travel .
06 Facl and UT.I]IIIE“. .
07 Muolor Velcle Operdlwn and Mamlendmc
88 Contractual Services...

(0% Supplics and Materials ...
10 Equipment—Replacemenl. .
11 Equipment—Additional ...
12 Gr’mls Subszdnﬁ; and Lmnnbuuons

Total Operating EXPenses. ...
Total Bxpenditure ..o i

CQriginal General Fund Appropriation.........ooeevveicececs e

Transfer of General Fund Appropriation .

Total  General Fund Appropnaton......

Less:  General Fund Reversion/Reduchion. . .......coenn

Net General Fund Expenditore........oooevveieen i

Special Fund Expenditare

Federal Fund Expenditurc.....
Reimbursable Fund Expenditure ...

Total EXpenditiee ..o

Special Fund Income:
D13301 Commpunity Energy Loan Program (CELPY ...
D13302 Encrgy  Overcharpe  Restitution  Trust  Fund
{(EQRTE) ..
13303 anmmnen!ai Trusl Funde [T
213304 State Agency Loan Program (SALP)
D13305 PEPCO Public Benefits Fund .. .

Federal Fund Income:
AA TN Coalition of Northeast Govemnors ...
81.041 Siate Pnergy Conservalion.................
81.090 Statc Heating Oil and Propang Program ..

81117 Energy Elficiency and Renewable Energy Inlor-
maticn Dissemination, Ouwtreach, Training and
Technical Analysis/ASISIANCS . .o
81.119 State Energy Program Special Projects

Reimbursable Fund Income:

KO0AN Departmient of Natural Resources. ..

Salarvies, Wages and Fringe Benefits ..o e

2005 2006 2007
Actuat Appropriation Aliowance
20,00 18.00 i8.00
1,359,920 1,476,132 1,420,879
300
12,307 36,286 18.242
23,818 25.130 27,828
6,366 8,000 10,000
20.691 2,880 6,173
1,282 860 1,556,064 1,560,170
7,961 13,153 7.995
16,502 11,759 11,537
6,244
346,301 147,339 2,639,208
128,413 127,800 125,100
1.858.463 1,885,411 4,406,253
3,218,683 3.361.343 5,827,132
497,850 452,180
4,019 4,308
5,869 456,488
4,848
497,021 456,488 2,908,525
1,241,557 1,977,382 1,908,966
1.376,910 835,303 843,772
103,195 92,170 105,869
3,218,683 3,361,543 5,827,132
66,739 G7.382 T4.641
997,902 3,600,000 1,354,325
147 400 250,000 256,000
26,768 30,000 30,000
2,748
1,241,557 1,977,382 1,908 966
10,094 20,000 20,000
802,581 805,503 813,772
8,112 10,060 10,000
16,082
540,041
1,376,910 835503 843,772
103,195 22170 105,863
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MARYLAND ENERGY ADMINISTRATION

DI3A13.02 COMMUNITY ENERGY LOAN PROGRAM-CAPITAL APPROPRIATION

Program Descriplion:

The Community Energy Loan Program (CELP) is a self-sustaining program which provides financial assistance in the lorm of loans to
schools, local governments. and non-profit organizations. Loans made through these programs are for the purpose of making energy conser-
vation improvements.

Appropriation Statement:

2005 2006 2067
Actual Appropriation Allowance
t4 Lund and Structures............ 1,500,000 1,500,000 1,300,000
Total Operating Exponscs. 1500000 1,500,000 1,500,000
Total Expenditure ... 1,500,000 1,500,000 1,500,000
Special Fund Expenditure. . ... 1,500,000 1,500,000 1,500,000

Special Fund income:

D13301 Community Energy Lean Program {CELP) ... 1,500,000 1,300,000 1,500,000

D13A13.03 STATE AGENCY LOAN PROGRAM-CAPITAL APPROPRIATION

Program Description:
‘The State Agency Program Loan Program (SALPY is a sclf-sustaining program which provides (inancial assistance in the form of loans
to state agencies. Loans made throngh these programs are for the purpose of making energy conservation improvements.

Appropriation Statement:

2005 2iH6 2007
Actual Appropriation Alliwance
14 Land and SITUCTHIES ..o ey reervsrras e e sses s rese s eearen 1,500.000 1L 000,000 1,000,000
Total Operaiing BXpemses. ... 1,300,000 1OGO,000 000,000
Total Expenditere ..o oo e 1,500,000 1,000,000 1,000,000
Special Fund Expendituie .. 1,500,000 1,000,000 1,000,000
Special Fund Income:
D13304 State Agency Loan Program (SALP) ... 1,500,000 1.000,000 1,600,000
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MARYLAND ENERGY ADMINISTRATION

D13A13.04 ENERGY EFFICIENCY AND ECONOMIC DEVELOPMENT LOAN PROGRAM

Program Description:
The Energy Efficicncy and Economve Development Loan Program {(EEEDLP) provides loans to commercial and industrial entitics to
instali energy efficiency unprovements to their facilities and repay the loans [tom the encrgy cost savings achicved.

Appropriation Stalement:

2005 2006 2007
Actwal Appropriation Allowance
14 Land and SHMCHIICS cooivetiieie et e s 500,000
Total Operating EXPONSCS ..o 500,000
Total Expenditure ... S00,000
Special Fund Expendiiune. ... 300,000
Special Fund Income:
13306 Cnerey Efficiency and Economic Development
Loat POOBIARY i SO0
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OFFICE FOR CHILDREN, YOUTH AND FAMILIES

D14A14.01 OFFICE FOR CHILDREN, YOUTH AND FAMILIES

PROGRAM DESCRIPTION

The Governor’s Office for Children, Youth, and Families closed on June 30, 2005, with the sunset of its authorizing
legislation (Article 49D of the Annotated Code of Maryland}, The new Governor’s Office for Children (GOC), which has assumed
selected functions of the previous Govemor’s Office for Children, Youth and Familics, was established as of July 1, 2005, it is
budgeted under DISA18.01.
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OFFICE FOR CHILDREN, YOUTH AND FAMILIES

D14A14.01 OFFICE FOR CHILDREN, YOUTH AND FAMILIES

Appropriation Statement:

0
2

03
4
a7
08
09
1
1
iz
13

Number of Authorized POSIONS .o
Number ol Contractual POSHIONS . ... e
Salaries, Wages and Fringe Benefits ... ..o
Techmical and Speeial Fees_
Travel ..

Molor \c’C]“IIC]C ()pualmn and \»Iamtcnam,c
Contractual Services ..
Supplics and Malcrials
Equipment - Replacement ..
Eguipment—Addinonal R
Grants, Subsidies and Lontrlbutlons

Fixcd Charges...
Total Operating Expenses e
Total Expenditore
Onginal General Fund Appropriation...........oevveivevceninacvens
Transfer of General Tund Appropriation.. ... ..
Total  General Fand Appropriation. ...

Fess: General Fund Reversion/Reduction ...

Net General Fund Expenditure ..o
Special Fund Expenditue....
Federal Fund Expenditure..
Reimbuorsable Fund Expenditure .

Total EXpendituIe oo ere e e

Special Fund Income:

114301 Conference Fees - Child Abuse s
14302 Conference Fees - GCAP ..
D14306 Children's Trust FUnd oo

Fotal e

Federal Fand Income:

03558 Temporary Assistance for Needy Families .
93630 Developmental  Disabilities  Basic ’iuppun
and Advocacy GrantS......c...cw. .
93631  Devclopmental Disabilitics Pro;cus of
National Signihcance. . i e e
93.643  Children's Justice Grants to Stmcs

Reimbursable Fund Income:

COOAQO Judiciaiy ...

DISAD3 Excoutive Dcp’trtmcnt chds Commmmm and
Offices...

MOOFOZ DHMH- Commumtv Hcalth *\dmmmtranon

NOOBOG DHR-Social Services Administration

RO0AG4 Children's Cabinet Interagency Fund

WVOOD01 Department of JTuvenile Serviees.

TOAE et

2045 2006 2007
Actual Appropriation Allawance
50.00
4.00
2,073,862 1,338,350
267,957
§2,395
87,620
5,375
1,195,147
43,934
683
37,068
271,63%
17,658
1,745,521
4,987,340 1,339,350
4,119,776 2,662,810
39,339 1,397,805
4,159,115 1,265,005
250,922
3.508,193 1,265,005
156,391
355,904
566,852 74,345

4,987,340

60,717
18,638
77.036

156,391

1,333,350

21,938
487

147,002
186,457

355,904

27,254

70,927
250,805
35,183
125,686
36,998

560,852

74,345

74,345
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D15A05.01 SURVEY COMMISSIONS
PROGRAM DESCRIPTION

The Survey Commission program provides funds for special commissions appointed to investigate and make
reccommendations concerning problems affecting the admimistration and wellare of the State, as well as other on-geing non-
departmental programs.

Begimning in FY 2007, the activities of the State Comumnission on Uniform State Laws (SCUSL) will be mecluded in this
appropriation.  Authorized by Title 9, Subiitle 2 of the State Government Article, SCUSL was created in 1896 to rccommend
measurcs to the General Assembly to promote uniform laws within the states for the benefit of Maryland citizens. Maryland's
Commissioners represent the State at the National Conference of Commissioners on Uniform State Laws, participate in dralling
recommended uniform state legislation, and promote the adoption of uniferm laws within the states. They have recommended and the
General Assembly has approved uniform or model legislation dealing with such diverse matters benefiting Maryland residents as gifis
to minors, estate tax apportioniment, facsimile signatures of public officials and interstate family support. A relatively small state such
as Maryland also gains a substantial overall economic benetit when companies in the process of selecting a site for a new distribution
center, factory or other money generating activity recognize Maryland's laws asg being uniform with those of the company's home
state. In the past two Legislative Sessions, Maryland has enacted five New Uniform and Model Acts.

The Judicial Nominating Commission System is established to recommend to the Govemor the names of persons for
appeiniment to the appellate and trial courts of Maryland. The Comwmssions are charged with evaluating the extent to which
candidates have the following qualifications for judicial office; integrity, maturity, health, judicial temperament, diligence, legal
knowledge, ability and experience, and community service. The Commissions repert the names of the persons found to be legally and
most fully professionally qualified to fill a vacancy in writing to the Governor.  Their reports arc released to the public concurrently
with submission to the Governor,

Under the State Publications Depository and Distribution Program, the State has designated sixteen librarics across Maryland
and the Library of Congress in Washington D.C, to serve as Depository Libraries for State documents. The expenses of this program
included in the Survey Commissions appropriation are primarily for updates to the Amotated Code of Maryland provided to the
Libraries.

The following commissions were active during the most recently completed fiscal year.

Survey Commission Authorization Fiscal Year 2005
Expenditures
State Commission on Uniform State Laws * Title 9, Subtitle 2 of the State
Government Article S41,845
Judicial Nominating Commissions Executive Order 01.01.2603.12 18,851
State Publications Depository Title 23, Subtitle 3 of the Education
Article 12,350
Governor’s Commisston on Quality Education in Maryland Exceutive Order 01.01.2004.52 4751
Other Executive Department Task Forces & Commissions 31,357
TOTAL $109,154

Note: * The State Commission on Uniform State Laws was previously presented as a separate appropriation within the Exccutive
Department -~ Boards, Commissions and Offices (DI5SA05.09).  All prior year budget information has been adjusted to reflect the
combination ol these previously separate appropriations.
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D15A05.03 OFFICE OF MINORITY AFFAIRS

PROGRAM DESCRIPTTON

The Governor’s Office of Minority Affairs {OMA) is responsible for managing and overseeing the State’s Minority Business
Enterprise (MBE) Program for all seventy-five State agencies. OMA provides support to these agencies to ensure they can achieve
their MBE Program goals. OMA is the principal advocate and ombudsman for Maryland’s minority and women owned businessces.
OMA promotes and coordmates the plans, programs, and operations of State government that promote or otherwise affect the
establishment, preservation, and strengthening of minority business enterprises.

MISSION

To facilitate Maryland’s Minority Business Enterprise activities through the coordination and promotion of government
programs aimed at strengthening and preserving minority business firms. The Governor’s Office of Minority Affairs is responsible
for providing the managerial and organizational framework for units of State government to plan and carry out projects that are
intended to overcome the special probiems of minority business enterprise initiatives. This office also encourages the private scctor
and local municipalitics to aggressively pursuc small, women - owned and minority businesses. In addition, the OMA advises the
Governor on key issucs affecting minority citizens including employment, education, health and other such matiers.

VISION

Create a “One Maryland” environment for businesses that embodies a standard of excellence, a level playing field, and open
competition that result in a marketplace where all businesses, regardless of race or creed, can equally succeed.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goak 1. Increase the number of MBEs that compete for State contracts
Objective 1.1 Provide MBEs with the information they need to get access to capital, procuremients and technical assistance.

2004 2005 2006 2007
Performance Mcasures Actual Actual Estimated Estimated
Outcemes: Number of MBE participants at the events 600 1,050 1,200 1,460
Number of visitors to the web portal to retricve referral information 5060 750 1,000 1,200
Pereentage increase of MBEs in OMA contacts databasc * 15% 20% 35%
Number of responses to MBE requests for assistance * 900 950 1025
Number of formal partnerships established and maintained
through the Governor’s Mentor Protégé Program {GMPF) * 1G 15 20
Number of Historically Underutilized Business {HUB) Council
meetings conducted with 80% participation * 4 6 6

Goal 2. Improve the State’s MBE and Small Business Reserve {SBR) programs by ensuring that data coliection and reporting
accurately reflect procurement in State Agencies.
QObjective 2.1 Implement a data collection tool for the MBE program to increase accuracy in reporting.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Outcomes: Number of State agencies reporting accurate payment data ] 30 50 70
Number of State agencics using OMA developed data collection toels 65 68 73 73

Objective 2.2 Monitor State Agencies to ensure compliance with the State’s MBE and SBR programs.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Qutcomes: Number of agencics requesting OMA’™s support and advice 10 30 25 25
Number of agencies providing SBR reports * * 22 22
Agency visits to conduct random audits for the MBE and SBR prograras * * 5 7

Note: * — No historical data available
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D15A05.05 OFFICE OF SERVICE AND VOLUNTEERISM

PROGRAM DESCRIPTION

The Governor’s Office of Communmity Initiatives (GOCI) and the Governor’s Office on Service and Volunteerism (GOSV)
coordinate, promote and support community service and volunteerisin. The efforts of the State of Maryland to serve those in need are
strengthened by community partnerships, unifying the overiapping missions of several State agencies, and developing and supporting
strong community and volunteer programs.

The GOCI's focus is on coordinating community and volunteer service activities within the State, improving community
programs, and providing low or no-cost training and technical assistance to community organizations. Additionalty, GOCI will serve
as a clearinghouse for information, research, best practices, and analyses of policies. As a resuit, meeting the needs of the underserved
will strengthen communities.

As a coordinating entity, the Governor's Office of Community Initiatives is a strategic leader ensuring the continued
competence and success of community organizations.

The GOS8V, along with the Governor’s Commussion on Service and Volunteerism, administers Federal grants for community-
based organizations and supports volunieer cenlers across Maryland.

MISSION

Coordinate, promote and support community and volunteer service efforts to reinforce public and private pastnerships to
deliver effective and sustainable services to Maryland’s citizens in need.

VISION

That GOCI and GOSV scrve as the primary coordinating arm of State government empowering a motivated, responsive
population of community and volunicer service providers.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Coordinate volunteer and community service oppottunitics to address unmet needs and enhance the quality of life in

Maryland.

Objective 1.1 Continue to develop a network of sustainable volunteer and comununity organizations 1o serve communitics
across Maryland.

Objective 1.2 Deploy available funding to engage community organizations, volunteers and national service participants to
address Stafe and local priorities.

Objective 1.3 Support community and volunteer organizations to meet the needs of government and non-profit
organizations,

2004 2005 2006 2007
Performance Mcasures Actual Actual  Estimated Estimated
Qutputs: Dellars granted to community-based orgamzations
AmeriCoerps $2,809,154 $2,426,806 $3,603,498 33,603,498
Leam & Serve 153,224 0 0 0
Volunteer Centers 2,750 3.450 5,000 5,060
Access AmeriCorps in Maryland
(grants to recruit individuals with disabilitics) 34,170 35,335 51,000 51,0060
Training & Technical Assistance 26,878 61,528 100,600 100,000
Total $3,026,176 $2,527,11% $3,777,303  $3,777,303
QOutcomes: Ratio of dollars leveraged )
State $340,978 8423710 $568,807  S$563,021
Federal $3,290,236 $2,956,925 S4,455,815 $4,476,960
Ratio of State dollars to Federal dollars 1:9.6 1:7.0 1:7.8 1:8.0
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D15A05.05 OFFICE OF SERVICE AND VOLUNTEERISM (Continued)

2004 2065 2006 2007
Performance Measures Actual Actuat Estimated Estimated
Quality: Maryland’s national ranking in dollars awarded in
competitive AmeriCorps grants per capita {out ot 51} #5 Top 10 Top 10 Top 10
Qutcomes: Number of AmeriCorps member service hours
and volunteers gencrated by AmeriCorps programs
Mcmbers 360 657 629 675
Hours 497,250 315,174 725.000 926,000
Volunteers generated 4,316 10,868 9435 11,138
Number of Volunteer Centers in Maryland performing all 4 of the
core competences of Volunteer Centers as outlined by the Points
of Light Foundation 12 14 14 16

Goal 2. Promote communitv-based service and volunteer service, as a strategy to address unimet needs in Maryland.
Objective 2.1 Increase the nwnber of Marylanders recognized for their service efforts by 10% annuaily,
Objective 2.2 [nvite 100,000 Marylanders per year to volunteer in their communitics through targeted marketing efforts.

2004 2005 2406 2007
Performance Measures Actunal Actual Estimated Estimated
Efficiency: Private match funding generated
Private match dollars $2,582,962 S$3,813,772 $3,904,337 $3,904,837
Ratio: Private match doliars to Grant dollars 851 1.51:1 1.03:1 1.03:1
Outeome: Marylanders recognized for service efforts {awards,
certilicates, State Fair passes, citations) 227224 231,939 250,000 300,000

Goal 3. Support organizations in their efforts to develop and operate high quality community-based and volunteer service programs.
Objective 3.1 At least 75% of individuals trained per year will identify an increase in their capacity to cffectively manage

volunteers.
2004 2005 2006 2007
Performance Measiures Actual Actual Estimated Estimated
Quiput: Number of individuals trained 1,575 2,750 4.000 4,500
QOutcome: Percent of individuals surveyed reperting increased
skills as a result of training 86% 8% G1% 92%
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D15A05.06 STATE ETHICS COMMISSION

PROGRAM DESCRIPTION

Title 15 of the State Government Article cstablishes the State Ethics Commission as an independent agency of State
government. The Commission administers the Maryland Public Ethics Law, which primarily includes disclosure and standards of
conduct programs covering officials, employees and regulated lobbyists. The Comumission renders advisory opinions concerning the
law’'s application; investigates complaints; and receives and reviews financial disclosure statements and lobbyist registration and
activity reports, The Commission assists and menttors the activity of local governments in implementing local public ethics laws by
setiing minimum standards for local laws and approving the content of those laws. The Commission also provides public information,
training and education to those covered by the law’s requirements.

MISSION

To carry out legislative mandates and policy in support of the public interest in having Maryland’s government and its
lobbyists conform te established standards of ethical conduct and disclosure.

VISION
A State in which government decisions, operations and services arc carricd out consistent with high ethical standards.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Support public trust 1n 1ts efficials and employces.

Objective 1.1 Ensure that officials’ and lobbyists’ statutory disclosure filing requirements are met.  Accurately identify
those required to file, distribute lists o agencies, make forms available for filing electrenically, review forms
and conduct follow-up activities resulting in timely and complete filing of forms. Make forms accessible for
public inspection consistent with statutory requirements. Increase the number of financial disclosure forms
given detailed review and continue to maintain detailed desk review of lobbyist filings.

2004 2005 2006 2007

Performance Measures Acinal Actual Estimated Estimated
Input: Individuals required to file financial disclosure forms 11,028 11,867 12,000 12,200
Pereentage of financial disclosure forms received by due date 80% 84% 85% 83%
Time of appointment exemption forms received 203 227 235 250
Percentage of financial disclosure [orms filed m paper form 100% 42% 38% 35%
Percentage of financial disclosure forms filed clectronically * 58% 62% 65%
Output; Financial disclosure forms reviewed 2,102 2,353 2,600 2,700
Lobbyist registrations received and reviewed 2,560 2,590 2,620 2,650
Lobbyist activity reports received and reviewed 4,610 4,773 4,940 5110

Objective 1.2 Dcvclop and distribute infermation through the [nternet or other means to explain Ethics Law requirements to
officials, employees, regulated lobbyists and others impacted by the Public Ethics Law. Maintain current
publications and Internet services and increase employees’ training programs. Provide two hours of
mandated ethics training to all new public officials within six months of their addition to State service,
Provide mandated initial and continued training to regulated lobbyists.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimatcd
Quiput: State Officials receiving mandatory training 872 1984 900 960
Lobbyists receiving mandatory training 301 181 200 225

Note: ¥ Electronic filing first became available in FY 2005.
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DI5SA05.06 STATE ETHICS COMMISSION (Continucd)

Goal 2. Te prevent the conduct of State business from being subject to improper influence and avoid, te the exlent reasonably
possible, the appearance of improper influence through fair but rigorous application of the Public Ethics Law.
Objective 2.1 Provide accurate and timely advice withm the 60-day statutory period to those subject to the requirements of
the Ethics Law.

2004 2005 2006 2007

Performance Mceasures Actual Actual Estimated Estimated
Output: Commuission informal cthics advice issued 203 201 220 230
Formal advisory opinions issued 3 I 2 3
Percentage of advice provided within the 60-day period 90% 94%, 95% 93%

Objective 2.2 Maintain a system to issue complaints and process complaints and other investigative or enforcement
activities consistent with the requirements of the Public Ethics Law. Complete all complaint matters within

twelve months of initiation.

2004 2005 2006 20607
Performance Measures Actual Actual  Estimated Estimated
Input: Formal legal complaints issued during year 42 47 35 35
Output: Number of current year complaint actions completed 32 38 30 30
Number of prior year complaint actions completed 5 9 5 5
Percentage of completed complaint actions closed within
twelve months of initiation 76% 80% 85% R5%
Amount of latc fees, fines or scttlements paid $19,048 $4,350 $3,000 S3,000

Objective 2.3 Maintain standards for local government ethics laws and rules and ensure requirements are met through
technical assistance and review procedures. Review all changes in local pregrams and respond within 60

days.
2004 2005 2006 2087
Performance Measures Actual Actual Estimated Estimated
Input: Number of local governments requesting assistance 5 12 12 12
Output: Local government reguiations approved 5 5 5 7
Percentage of responses provided within 60-day period 100% 160% 100% 100%
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D15A05.07 HEALTH CARE ALTERNATIVE DISPUTE RESOLUTION OFFICE

PROGRAM DESCRIPTION

The Health Care Alternative Dispuic Resolution Ollice (HCADRO)provides a svstem of mandatory arbitration filings for all
medical malpractice claims in excess of 525,000, pursuant to Title 3, Subtitle 2A and Section 5-109 of the Courts and Judicial
Proceedings Article and Scction 482A of Article 48A, as amended by House Bill 2, which was passed by the General Assembly on
December 28, 2004, The powers and dutics of the Health Care Alternative Dispute Resolution Office are: {1) the selection of
arbitration pancls from a hist of qualified persons prepared by the Director, or the appointment of a mediator; (2) the elimination of a
specific dollar amount in pleadings; (3) the determination of liability and the awarding of damages and costs [or cach claim filed; (4)
the opportunity for an appeal of a panel decision to the Courts; {5) the review of attorney fees when requested; (6) the provision that
insurers may settle claims without restriction and repay certain costs of claimants; (7) the opportunity to waive the arbitration process
and proceed at the Circuit Court level; and (8) the reporting of all claims against physicians to the Board of Physicians, the Maryland
State Medical Society, and upon request, to health care facilities and the general public.

MISSION

To offer an expedient alternative resolution process for medical malpractice claims. To serve as the State’s only accurate and
accessible information source lor health care facilities and the general public regarding medical malpractice complaints against
physicians and other health care providers.

VISION
To further decrease the number of medical malpractice cases requiring trial at the Cireuit and U.S. District Court Systems.
KEY GOALS, OBIECTIVES AND PERFORMANCE MEASURES

Goal 1. To alleviate the Circuit and U.S. District Cousts caseloads by lowering the number of cases waiving the arbitration process.
Objective 1.1 Follow cases closely, closing as many as possible by promptly ruling on Motions to Dismiss or Dismissals for
lack of Prosecution or arbitration.

2004 2008 2006 2007

Performance Measures Actual Actual Estimated Estimated
Inputs: Number of cases pending at HCADRO 254 344 320 320
Outputs: Cases closed at HCADRO by panel 8 4 6 6
Ouicome: Total cases closed at HCADRO 138 63 80 80

Goal 2. To make accurate information regarding medical malpractice claims more readily available to healih care institutions and the
general public.
Objective 2.1 Decrease the time required to fulfill requests for copics of medical malpractice claims.

2004 2005 2006 2007

Performance Measnures Actual Actual Estimated Estimated

Inputs: Number of cepics of claims requested by health care facilitics 1,262 1,926 1,800 1,800
Outputs: Number of copics of claims forwarded to requesting health _

care facilitics 1,156 1,849 1,600 1,600

Efficiency: Avcrage time in days required to fulfill request 1.73 2.26 2.0 2.0

Objective 2.2 Maintain or deercase the time taken to fulfill written requests for information regarding medical malpractice
claims against physicians.

2004 2005 2006 2007
Performance Measnures Actual Actual Estimated Estimated
Inputs: Written requests for information from health care facilities 9,233 5,896 6,500 6,500
Number of telepheone calls from public requesting
information regarding physician medical malpractice record 2,905 1,514 1,800 1,800
Outputs: Responses forwarded to requesting health care facilities 9,233 5,896 6,500 6,500
Average number of telephone calls responded to per day 11.8 6.1 7.3 7.3
Efficiency: Average time required to fulfill written requests (in minutes) 43 53 48 48
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Di5A05.16 GOVERNOR'’S OFFICE OF CRIME CONTROL AND PREVENTION

PROGRAM DESCRIPTION

The Governor’s Office of Crime Control and Prevention, established under Executive Order 01.01.1995.18, administers
numerous Federal and State grant programs and serves as a clearinghouse for information, research, analysis and other materials
necessary for formulating crime control and prevention policy. Additionally, the Office assists in the development of legislation,
policics, plans, programs and budgets relating to the reduction and prevention of crime, violence, delinquency and substance abusc;
the coordination of activities among relevant State and local agencies; the improvement of the adminisiration of justice; and other
public safety issues.

MISSION

The mission of the Governor's Office of Crime Control and Prevention is to provide leadership and support efforts to prevent
future victims by ensuring the collaboration of relevant agencies to ensure the coordination of State policy and grant funds fo control,
reduce and prevent crime, as well as suppert victims,

VISION
A Maryland that maximizes the prevention of future victims.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Enhance the capacity of law enforcement and criminal justice agencies to reduce and prevent crime.

Objective 1.1 Annually, revise and update the comprehensive Crime Control and Prevention Strategy for Maryland.
Objective 1.2 All applicable GOCCP funded law enforcement and criminal justice grants will be based on proven best

practices.
2004 2005 2006 2007
Performance Mceasures Actual Actual Estimated Estimated
Output: Percent of funded law enforcement and eriminal
justice grants based on proven best practices * 7% 80% 90%

Goal 2. Administer funds to State and local law enforcement and criminal justice agencies to improve the delivery of services.
Objective 2.1 All applicable GOCCP funded law enforcement and criminal justice related grants will be based on
comprehensive jurisdiction-wide criminal justice plans.

2004 2005 20006 2007

Performance Measures Actual Actual Estimated Estimated
Output: Percent of funded law enforcement and criminal justice

grants based on a comprehensive jurisdiction-wide plan * 76% 85% 90%

Objective 2,2 Facilitate inter-jurisdictional coordination among criminal justice agencies.

2004 2005 2006 2007

Performance Measurcs Actual Actnal  Estimated Estimated
Qutput: Number of inter-jurisdictional Memoranda of

Understanding with criminal justice agencics * 52 57 62

Note: * New performance measure for which data is not available,
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D15A05.17 VOLUNTEER MARYLAND

PROGRAM DESCRIPTION

Volunteer Maryland (VM) is a state-based AmeriCorps program. Funded through Federal Funds via the Governor’s
Commission on Service and Volunteerism, private contributions, and some State General Funds, the program places trained volunteer
coordinators in nonprofit agencies, schools and other governmental agencies for one-year national service assignments. During the
service year, the volunteer coordinatoers, with the support of VM staff, build or enhance volunteer management systems and recrit
volunteers to serve Maryland citizens and the environment. Since 1992, 406 VM AmeriCorps members have recruited 64,140
volunteers to serve over 1,000,000 hours to communities in need around the State. The dollar value of this velunteer service is
approximately $17,843,374 {as measured by a national wage equivalency scale). In addition, the program has mobilized over 50,0060
students in local communities. Volunteer Maryland is a unigue volunteer-gencrator program model; baseline measurements were set
in the program’s demonstration period (1992-1995). Voluntcer Maryland mects or exceeds all best practices related to volunteer
program development and national service programming, as demonstrated by partnerships with the Federal Corporation for National
and Community Service and the Maryland Governor’s Office on Service and Voelunteerism. The placement sites for AmeriCorps
members vary from year te year, and therefore the annual outcomes vary as reflected in the program goals and objectives. However,
annual program results show the scope of AmeriCorps members’ scrvice and volunteer activitics.

Examples of volunteer activities undertaken through Volunteer Maryland include health education, Meals-On-Wheels to
senior citizens and people with AIDS, low-cost housing construction and maintenance, free legal services, drug/alcohol awareness and
counseling, emergency shelters for the homeless and victims of domestic abuse, friendly visitors for adults with emotional and
physical disabiiities, food collection and distribution, and immigrant job counseling and {angnage skill training.

In addition, Volunteer Maryland has educated vouth, bringing on 2,000 volunteers to serve over 7,000 young people in
Maryland. Examples of these volunteer services include ttoring in a variety of subjects for K-12 students, teaching economics with
Junior Achievement, mentoring vouth with Big Brothers/Big Sisters, providing adult literacy tutoring, and service-learning activities
at schools and colleges. At public safety sites, Volunteer Maryland has mobilized over 1,000 volunteers to patrol neighborhoods,
design safe communities and educate the public on safety issucs. Together these members and volunteers reached more than 17,000
community members. Participants have alse contributed significantly to environmental and wildlife education and preservation efforts
around the State. In all, they have mobilized more than 10,000 volunteers to create and maintain 25 miles of nature trails, educate
more than 60,000 people on environmental and wildlife preservation, monitor the water quality of the Chesapeake Bay Watershed in
Maryland, clean up 100 miles of streams, plant 6,000 trees, build environmentaily friendly playgrounds, remove 30 tons of trash, plant
marsh grass, preserve 160 acres of grasslands, care for 700 orphancd or injured animals, plant 14 community gardens, and more. The
scope of these services makes it impossible te count the number of citizens who have benefited {or will benefit in the future) from the
cfforts of these volunteers and AmeriCorps members,

MISSION

Volunteer Maryland meets critical needs in the areas of education, human needs, public safety and the environment. Each
year, program participants engage citizens in tutoring, mentoring, environmental restoration and preservation, neighborhoed crime
control, and more. The results of their efforts are multiplicd in communitics across the State, with better-cducated children and adults,
safer communities, and cleancr cnvironments.

VISION
Volunteer Maryland cnvisions a State in which all critical human and environmental needs are met; all citizens have the

opportunity to participate in high quality and meaningful volunicer scrvice to solve community problems; and nonprofit and
government agencies value and cffectively engage volunteer resources.
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D15A05.17 VOLUNTEER MARYLAND (Continued)

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Scrve citizens and communilies in nced in the arcas of human welfare, public safety, education and the environment.
Objective 1.1 At least 85 percent of Service Sites will meet their specific, measurable community impact objectives by the
end of the partnership year (since VM works with different sites and communities each year, the specitic
results vary from year to vear). )

2004 2005 2006 2007

Performance Measures Actual Actnal  Estimated Estimated
Outcome: Percent of Scrvice Sites reporting achicvement of

goals to meet critical comununity needs 88% 91% 83% 85%

Objective 1.2 Each year, VM will meet the educational, safety and health needs of at least 10,000 community members as a
result of volunteer service.

2004 2605 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Number of clients served 36,231 34,039 10,000 10,000

Goal 2. Involve Maryland citizens of all ages and backgreunds in positive community action during the service year and beyond.
Objective 2.1 VM will annually mobilize at least 5,000 citizen voluntecrs across the State each year.

2004 2005 2606 2007

Performance Measures Actual Actual Esiimated Estimated
Outeomes: Number of volunteers 2,202 11,422 5,775 5,775
Hours contributed to State 31,179 43 686 38,000 38,000

Dellar value of volunteer hours and in-kind generated for State $574,808  S852,202 $666,900 5666960

Objective 2.2 A mimmum of 85 percent of former VM Coordinators will conlinue to be involved in pesitive community
and voluntecr activities.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated FEstimated
Qutcome: Percent of past coordinators reporting

continued civig invelvement 92% 93% 85% 85%

Goal 3. Expand capacity of public scctor (government and nenprofit) to deliver critical services.
Objective 3.1 85 percent of Service Sites will imcrease organizational capacity to manage volunteers or student
participants as a result of partnering with VM.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Qutput: Percent of Scrvice Sites reporting increased organizational

capacity to manage volunteer activities 83% 86% 85% 85%

Objective 3.2 85 percent of Service Sites served In prior years will sustain or improve their organizational capacity to
manage volunteers since the end of their Volunteer Maryland partnership.

2004 2005 2006 2007
Performance Measures Actual Actual  Estimated Estimated
QOutput: Percent of past Service Sites repeorting sustained or
mmproved organizational capacity to manage volunteer
activitics after VM service year 90% 86% 85% 83%
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D15A05.20 STATE COMMISSION ON CRIMINAL SENTENCING POLICY

PROGRAM DESCRIPTION

Established under Chapter 648 of the Acts of 1999, the State Commission on Criminal Sentencing Policy ("the Commission™)
18 the successor to the Maryland Comunission on Criminal Sentencing Policv and is created as a permanent body under Criminal
Procedure Article, §6-201 through §6-214. The Commission was created to oversee criminal sentencing policy in Maryland. The
Commission consists of 19 members, including members of the judiciary, representatives of the criminal justice system, members of
the State Senate and House of Delegates, and members of the general public.

The Commission assumes pritmary responsibility for the Maryland voluntary sentencing guidelines for Cireuit Courts by:
distributing and collecting sentencing guidelines worksheets, compiling sentencing guidelines worksheets, and maintaining the
senteneing guidelines database. The Commission conducts training and orientation for trial court judges, attorneys, probation officers
and other interested parties as may be required. In addition, the Commission monitors judicial compliance with the guidelines, studies
the factors driving judicial departures from the guidelines, and adopts changes to the sentencing guidelines, if necessary.

In addition to overseeing the application of the sentencing guidelines, the Commission is expected to integrate corrections
options programs into the sentencing guidelines system and to establish guidelines to identify appropnate candidates for participation
in corrections options programs. The Commission uscs a correctional population simulation model to provide estimates of the impact
of proposed legislation or policy changes on State and local correctional resources. The work of the Comimission is documented in an
annual report to the General Assembly delivered before or on December 1 of each year.

MISSION STATEMENT

The State Commission on Criminal Sentencing Policy serves the citizens of Maryiand by promoting fair and proportional
criminal senichees without unwarranted disparity for all ollenders with similar criminal histories committing similar offenses within a
voluntary guidelines system providing judges options of probation, prison or corrections options. It also serves Marviand citizens by
assisting understanding of actual times to be served by offenders and by protecting public safety through prioritization of incarceration
of violent and career offendcrs.

In cstablishing the Conunission, the General Assembly slated its intent that unwarranted sentencing disparities should be
reduced; truth-in-sentencing policies should be promoted; prison capacity and usage should give priority to the incarceration of violent
and carcer offenders; meaningful judicial sentencing discretion should be preserved; and sentencing judges should be able to impose
the most appropriate criminal penalties for offenders.

VISION

A State where sentences are considered just by offenders and victims, well understood by the public, and consistent with the
Statc's voluntary guidelines; and individuals and communitics possess knowledge and are empowered concerning crime and its cffcets
on them.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Minimal disparity in sentences of similar offenders sentenced for similar offenses.
Objective 1.1  The Commission will review all guidelines offenses to ensure proportionzlity and fairness in the ranking
and classification of offenses,

2004 2005 2006 2007

Performance Measures Actnal Actual Estimated Estimated

Inputs: Guidelines subcommittee meetings held 3 4 4 4
Commission review and vote on reclassification of

offenses and timely submission to COMAR | 2 2 2

Outputs: Reports on compliance rates 24 2 2 24

Outcomes: Statewide aggregated guideline compliance rate T4% 76% 78% TR%
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D15A05.20 STATE COMMISSION ON CRIMINAL SENTENCING POLICY (Ceontinued)

Goal 2, Improved rates of judicial compliance with the State’s voluntary sentencing guidclines.
Objective 2,1 Aggressive outreach and carcful re-evaluation of criteria to improve compliance numbers.

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated

Inputs: Guidelines subcommitice meetings held 3 4 4 4

Fudicial review and training sessions held 0 1 1 1

Outputs: Reports on compliance issued 24 2 2 24
Outcomes: Pereentage of (8) judicial circuits that met

benchmark guideline compliance rate of 65% 100% 100% 100% 100%

Goal 3. Announced statemenis of time 1o be served by violent offenders when sentenced in circuit courts.
Objective 3.1 Cooperation with the State Parole Comumnission in its ongoing efforts to obtain adherence by the courts to
announce at sentencing that violent offenders are required to serve at least 3084 of their sentence.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Inputs: Judicial review and training scssions held 0 1 1 1
QOuteomes: Pcreentage of violent ollense cases with 50%

of sentence announced 57% 62% 70% 73%

Goal 4, Availability of corrections options as nceded in participating local jurisdictions. _
Objective 4.1 Utilize inventory of available options, public support and suppott of action groups to improve knowledge of
and incorporation of corrections options programs throughout the State.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Inputs: Commission mectings/trainings held 2 4 4 4

Inventory of corrections options created/updated * 1 1 1
Outputs: Pcreentage of judicial circuits utilizing correctional

options programs * * 50% 75%

Goal 5. Address the increased proportions of inmates considered vielent or career in State prisons.
Objective 5.1 Support for adoption and implementation of corrections options prograins to supplement its current structured
sentencing system.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Inputs: Commission meetings/irainings held 4 4 4 4

Public hearing mectings held 0 1 1 1

Outputs: I[nventory of alternatives to incarceration available

Statewide * * 1 I
Outcomes: Reports with statistics on proportions of inmates by

general offense type (person, property, drug) 1 1 i 1

Note: * New performance measure for which data is not available.
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D15A05.21 CRIMINAL JUSTICE COORDINATING COUNCIL

PROGRAM DESCRIPTION

The Criminal Justice Coordinating Council 1s active within the Baltimore City Criminal Justice System in identifying,
planning and coordinating solutions for the Baltimore City Crinunal Justice System. The Criminal Justice Coordinating Council is a
vital entity [or cnsuring the participation of all stakcholders operating 1n and affected by the Baltimore City Criminal Justice System.
The Council assists the Judiciary and the member agencics in the planning and delivery of quality services.

The Couneil s not a statutorily ereated entity and has no authonty to mandate member participation or specific activities.
However, it is cxpected that all participants in the criminal justice comimunity have had the opportunity to communicate specific needs
and interests before the Council makes any recommendations.  The Council s also the facilitator for integrating computer networks
within the criminal justice system.

The Memorandum of Understanding, exceuted by the criminal justice partners in August 2001, defines the membership of
the Criminal Justice Coordinating Council. Currently, regular representation includes: the Baltimore City Mayor’s Office, Circuit
Court for Baltimore City, District Court for Baltimore City, Departiment of Public Safety and Correctional Scrvices, Office of the
State’s Aftorney {SAQ), Office of the Public Defender, Baltimore City Council, Baltimore City Police Department, Division of
Pretrial Detention and Services, Office of the Clerk for the Circuit and District Courts of Baltimore City, Baltimore City Sheriil"s
Office, Private Detense Bar, Office of the Attorney General and the Governor’s Office. The Council meetings are open to the public
and are regularly attended by members of the Legislature, many private and public agencies and others interested in the criminal
Jjustice system.

MISSION

The members of the Baltimore City Criminal Justice Coerdinating Council and their respective agencies work cooperatively
to enhance public safety and reduce crime in Baltimore City, to advance the fair and timely disposition of cases, and to ensure justice
for those accused of crimes and the victims of crimes.

To accomplish our Mission, we vigorously address policy questions, systemic problems, and other issues affecting public
safety and the administration of crinunal justice in Baltimore City. We facilitate the mitiation, coordination, implementation and
cvaluation of effective practices and procedures among ourselves and with other members of the criminal justice comimunity. We
promoie and encourage inter-agency decision-making, communication and sharing of timely and accurate criminal justice information.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Public Safety and Crime Reduction Improve public safety and reduce crime in Baltimoere City and Maryland.
Objective 1.1 Expand the operations of the “War Room,” so prosecutors can focus on the most violent offenders 24/7.

2004 2065 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of viclent repeat offenders identified 1,308 2,197 4,394 4,614
Qutput: Number of bail recommendations made by SAQ for
violent offenders 1,046 1,731 3,462 3,635
Qutcome: Number of cases in which the Commissioner/Judge adopted
SAO recemmendation or ordered a higher bail amount 814 1,075 3,350 3,518

Objective 1.2 Ensure police involvement in criminal cases from arrest through sentencing by decreasing Failures to Appear
{“FTAs"} by police officers by 2% per year.

2004 2005 2006 2007
Performance Measures Actual Aciunal Estimated Estimated
Outcome: Percent of FTAs by police officers 23% 19% 17% 15%
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D15A05.21 CRIMINAL JUSTICE COORDINATING COUNCIL (Continucd)

Number of Violent Repeat Offenders Identified

4D
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Goal 2. Svstem Efficiency Establish a system to schedule and process cases in the Circuit Court more efficiently.

Goal 3.

Goal 4,

Objective 2.1 Increase the percentage of drug felony cases closed each year.

2004 2005 20046 2007
Performance Measures Actual Actual Estimated Estimated
Ouicome: Percent of drug felony cases closed annually. 85% 84% 87% %

Public Confidence Inciease public confidence in the Baltimore City Criminal Justice System,

Objeciive 3.1 Address nuisance crimes by mounitoring the progress of Civil Cliations to enable the Police Department to
interrupt strect level narcotics activity without increasing jail population.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated FEstimated
Output: Number of Civil Citations issued 924 1,314 1,379 1,448
Revenue generated from Civil Citations $12,836 $25,850 $27.248 $28.610

Objective 3.2 Run a public education campaign on the civie responsibility of being a juror to deerease the number of people
who fail to report.

2004 2005 2006 2007
Performance Measures Actnal Actnal  Estimated Estimated
Outcome: Percent of jurors who fail to respond or appear 41% 40% 39% 38%

Objective 3.3 Contimue to support programs and inceutives to protect witnesses and victims,

2004 2008 2006 2007

Performance Measures Actual Actual Estimated Estimated
Output: Number of meetings held with organizations addressing

domestic violence. N/A 1 1 11

Justice Provide justice for those accused and those convicted of crimes.
Objective 4.1 Ensure arrestees arc booked in a timely manner at the Central Booking and Intake Facility (“CBIF™).

2004 2005 2006 2007
Performance Measures Actual Actual  Cstimated Estimated
Quality: Percentage of arrestces booked and processed under 24 hours * * * 100%

Objective 4.2 Increase the munber of arrestees whose arrest record is expunged when the SAO declines to charge.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Arrestees not charged whose arrest record is expunged 3 19 80 105

Note: * New performance measure for which data is not available.
2004 Actual numbers are based on statistics from January 2004 - Junc 2004
2005 Actual numbers are based on statistics from July 2004 - July 2005
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D15A05.22 GOVERNOR’S GRANTS OFFICE

PROGRAM DESCRIPTION

The Governor’s Grants Office provides resources and technical assistance to State agencies, local govermments, non-profit
organizations, businesses, and universines on all aspects of Federal grants and Federal funds. The Grants Office measures funds,
identifics new funding opportunities, and trains State agency staff in all aspects of grant writing and grants management.

MISSION

The mission of the Governor’s Grants Office 15 to help State government meet its policy prioritics by measwring and
increasing the flow of Federal funds coming into Maryland, while improving the level of coordination on grants issucs between
diffcrent State agencics, local governments and foundations.

VISION
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Gaoal 1, Maintain or increase Federal funding to Maryland State agencics and other organizations (local governments, non-profit
organmzations, universities, businesscs).
Objective 1.1 Increase Federal grant dollars received by Maryland State agencies and throughout Maryland.

2004 2005 2006 2007
Performance Measure "~ Actual  Estimated Estimated Estimated
Output: Federal grant dollars received by Maryland State
ageneies {billions) $5.895 $5.988 $6.281 $6.5
Federal grant dollars received by Maryland State agencies,
local governments, universities, and non-profit organizations{billions) 38.6 88.9 $9.2 $9.5

Goal 2. improve working relationships between Maryland's funding recipients and Federal grants contacts, as well as foundations.
Objective 2.1 Conduct regular meetings with State agency points-of-contact assigned to the Governor’s Grants Office and
local govermment counterparts who work on grants and grant management.

2004 2005 2006 20067

Perfermance Mcasure Actual Estimated Estimated Estimated
Output: Number of State Grants Team meetings conducted 5 7 7 7
Number of local government meetings conducted 3 O* 9 9

Goal 3. Expand the level of expertise of State government personnel in the various facets of grants management.
Objective 3.1 Develop and deliver specific grants-management training courses offered exclusively to State agency
employees, with additional training courses offered to non-State entitics (local governments and non-profits).

2004 2005 2006 2007

Performance Measure Actual  Estimated FEstimated Estimated
Qutpui: Number of courses held 4 7 7 7
Number of employces trained 300 569 650 750

Goal 4. Produce and disseminate education and resource tools assisting Maryland State agencies and other organizations (local
governments, non-profit organizations, universitics, busincsses) in better understanding Federal funding issues, including
where the money comes from and new opportunities to access funding.

Objective 4.1 Produce and distribute the Governor’s Grants Qffice “Federal Funds to Maryland State Agencies Annual
Report™ that includes detailed information on the beneficiaries of individual grants, analysis of current grants
data, and state agency grants contacts.

2004 2005 2006 2007
Performance Measure Actual Estimated Estimated Estimated
QOutput: Number of copies distributed ** 5,000 5,000 5.000 5,000

Note: * Includes individual technical assistance sessions, larger conlerences and meetings.
** Not including distribution of “The Red Book 2005™ and the “Fedcral Procurement in Maryland Report.”
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SUMMARY OF EXECUTIVE DEPARTMENT — BOARDS, COMMISSIONS AND OFFICES

Total Number of Authorzed POSIHONS......c..ooocv i e

Total Number of Contractual Positions ..

Salades, Wages and Fringe Benefits ...
Technical and Special Fees .
Operating Expenses ...

Original General Fund Appropration.........cooeovveeeieeni s e
Transfet/RedUoton e

Total  General Fund ApPProprialion.. ..o iereiicae e
Less:  General Fund Reversion/Reduction ... ..o,

Ne( General Fund Expenditure
Special Fund Expenditure ...
Federal Fund Expenditure.......
Reimtarsatle Fand Expendiare .

Total Expendiiure ..o

D15A05.01 SURVEY COMMISSIONS

Appropriation Statement:

01 Salarics, Wages and Fringe Bencfits ..o

03 Communication. ..
Od Travel .
07 Motor Vebicle Operacion and Maintenance .
08 Contraciual Services ...
9 Supphes and Materials .
13 FiXed CHaTEEE .ot sen e ees e ee

Total Operaiing EXPENSES.....viiiniieeciererr v s ssias s
Total Expenditure .. ..o

Original General Fund Approprigtion ..o evesiire s eenasio oo
Transfer of General Funtd Appropriation......c.ooeevvvvivieisi e

Tetal  General Fond Appropriation
Fesw:  General Fund Reverston/Reduction.

Net General Fund Expenditure......oovoeeriicvviicniincciien

2005 2006 2007
Actuai Appropriation Allewangce
T7.00 TB.00 50.00
17.40 1740 17446
3,326,118 6,126,983 6,471,340
935,814 1,333,851 1,313,303
42 448 497 42904, 113 42 806,059
23,413,286 24,113,289
89,270 1889210
23,502,556 26,002,505
101,581
23 AN 975 26,002 505 28.451.083
1,856,325 1,991,704 1,987,863
22,433,743 21,613,828 19,625,845
FO193TR F33414 626,511
48,710,424 S0,361 947 560,691.302
2003 2406 2007
Actual Appropriation Allowance
23,784
e
12,787 6,763
1.621
18,026 136,922 172853
23
52,794 32,900
85,370 176,585 172,853
109,154 176,585 172,853
156,209 136,922
39,603
186,299 176,585
77,143
109,154 176,585 172,853
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D15A85.03 OFFICE OF MINORITY AFFAIRS

Appropriation Statement:

2005 2006 2007
Actual Appropriation Allowarece
Number of Authorized Positions ..o 300 9.00 11.80
Number of Contractual POSIIONS ..o 50 S50
01 Salaries, Wages and Fringe Benefits ... .ovniiinn 298,218 FT2915 G4} 858
(02 Technical and Special Fees. 542 28,280 Fi 460
03 COMMMMICETION o .oees e e reeas e sas s ecens v cane e 23,825 31,448 31,448
O Travel oo oo 73,547 45,150 39,500
07 Motwor Vehicle Operation and Maintenance 26,125 14,725 5202
08 Comiractual Services ..o, 2200078 7542 117.842
009 Supplics and Maierials ... 12,369 39010 20,000
1) Equipment-——Replacemeiil . e 12,890 2000 2,500
1 Eguipment—Addiional ... 33416 22,650 2,500
13 Fixed CRarZEs ..o ciiernis s ar s s e s 11,957 4 662 4,251
Total Operating EXPERSES.....coce e is e et evee e 414,207 277487 323,843
Total Expendititee .. T12.867 1 (378,682 L1177 16l
Original General Fund Appropniation.. .. . . - 710,434 1,068,337
‘Fransfer of General Fund Appropriation........c..cvveercnnnans 2,538 10,345
Total  General Fund Appropriation..........eo FI13.022 1,078,682
Less:  General Fund Reversion/Bedoction. ... 55
Net General Fund Expenditure ..., T12.967 1,078 682 1,177,161

1— 194



EXECUTIVE DEPARTMENT — BOARDS, COMMISSIONS AND OFFICES

D15A05.65 OFFICE OF SERVICE AND VOLUNTEERISM

Approprialion Statement:

2045 2006 2007
Actual Apprepriation Alfowance
Number of Authorized Positions ... oo 11.00 12.00 12.00
Number of Contractual POSIIONS ... sirennn e 20
01 Ralarics, Wages and Fringe Benefis ..o 715,290 872,246 949,654
(22 Technical and Spectal Feey e 2,500} 10,0602 12,502
O3 COMUNIGETIL oo e eem st en st srnts o eantsrsan st sent s raen s 24,402 31173 34,734
4 Trawvel . 17,610 27,700 7,700
07 Muotor v ChlLIt, Opemnon c).'l'ld ?s1amlu1am,e 3
08 Contractuat Services.. R 74,450 113,824 110,418
09 Supplics and Matcri'\k 12,615 4721 #0003
I Equrpmcm—Addlunnal - 2,000 2.000
12 Grants, Subsides and Conlnhulmn‘; 2 546,126 3010607 3,820 552
13 Fixed CHarZes ..o ceas s st aes e 223 32,349 65,376
Total Opemting EXPLRSES c.oveiir it atenss et 2675420 4,142,374 4,077,780
Total ExpendifUre . 3393219 5,024,622 5,039,981
Original General Fund Appropriation....... e 425433 562,188
Transfer of General Fund Appropriaticil.......co.ocvevniieieninienn 6,619
Total  General Fund Appropriation. ... ... 425,433 568,807
Less: General Fund Reversion/Reduction. §.723
Nei General Fund Expenditure ., 423,710 568,807 563.021
Federal Fund ExXpenthitute.........ooovvivvein e 2,956,925 4,455,815 4,476,960
Reimbursable Fund Expenditare ... 12,584
Total Expenditine .. 3,393219 A024.622 5,039 98]
Federal Fund Income:
940053 State COMMTHESIONS v e 408,202 285,530 - 245,548
94.006  AmcnCorps.... 2 426,806 3,574,965 4,036,412
94007  Planning and Program T)eve!opment Granls . 44 464 31,000 51,000
94009 Training and Technical Assistance.. TT453 144,000 144,000
TOUAL ettt e 2,956,925 4,455,815 4,476,960
Reimbursable Fund Income:
D50HOL Military Department Operations and Maintenanee ... 12,384
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DISA05.06 STATE ETHICS COMMISSION

Appropriation Stalement:

2005 2H6 2607
Actuat Appropriation Allowance
MNumber of Anthorized PosIGONS Lo 4.00 900 Ry ¢
Number of Contractial POSIHONS. ....ovveivnicrnn e e 20
01 Salarics, Wages and Fringe Benefits ..o viienieii 634,186 634,718 TO0,343
02 Techmeal and Special Fees 14,733 4750 4 (00
08 COMMUINCAITOIE ....ooesese e ie et esnt e e en s an st senssiemesbsenn 2641 &,860 5,060
{4 Travel ... 2,225 1,300 1,500
08 Contractual Services 75,807 23598 26,302
9 Supplies and Materials ... 2744 4 0605 8,204
1y Equipment-- Replacement . 6,406
Il Egquipment—Addilional 9357 1,300 1,300
13 Fixed CRarges .o sa s eaeas oo e 95,230 99316 2,745
Taotal Operating EXPERSEs.....cciierivcevicise e ecrn e 194,410 136,579 43,111
Towal Expenditure . 863,329 796,047 T45 454
Criginal General Fund APPropriallon. ... 686,000 661,564
Transfer of General Fund Appropriation.. 48.614 6,901
Taotal  General Fund Appropriation.... 734,623 668,465
bess: General Fund Reversion/Reduction. s o4
Net General Fund Expenduore 734,329 668,465 622,570
Specia) Fund Expenditure . 128,800 127,582 126,884
Total Expenditure ..o 863.329 796.047 749,454
Special Fund Income:
15301 Lobbyist Registration Fees...oonieneciieens 128,800 127,582 126,884
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DI5A05.07 HEALTH CARE ALTERNATIVE DISPUTE RESOLUTION OFFICE

Appropriation Statement:

2005 06 2007
Actual Appropriation Allowance
Wurmnber of Auwthonsed Postions . HLO0 500 500
1 Salaries, Wages and Frinpe Benefits.......oocoovviveinviiinincciiens 607,076 340,779 366,877
U3 COmMMIICATION oot e eta e 12,879 6,000 6,170
Od Travel .o 1,526 1,000 1,000
07 Mowor Vehicle Operation and Maintenance ... 1,440 1.3G0
% Contractiual Serviees oo 7273 FOL060 7.517
0% Supplies and Materials ... 6.326 2,400 2,000
10 Equipmenmi—Replacement .............. 219
12 Grants, Subsidies and Comributlons ... vvnivcieea 445
13 Fixed ChaFges o en e e eeee e eereee e 3,080 2,500 2,747
Total Operating Expenses 33,198 21500 20,934
Total Expenditune ... 640,274 362,279 187,811
Onginal General Fund Appropriation. ... 541,783 299,671
Transfer of General Fund Appropniation....................... 18,660 3,608
Total  General Fund Appropriatiof........o.cocceeienencninenn 560,443 303,279
Less:  General Fund Reversion/Reduction. . ..o 45
Net General Fund Expenditare 560398 303,279 353,320
Special Fund Expenditure. .. T9.876 REALLY 34291
Total EXpenditure .....cc.ocooviveeiiciinn e een 640,274 362,279 387,811
Special Fund Income:
DII302 FINNZ FES oo 79,876 59.000 34.291
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D15A05.16 GOVERNOR'S OFFICE OF CRIME CONTROL AND PREVENTION

Local Law Enforcement Granis
General Funds

2065 2006 007
Actual Appropriation Allowance
Baltirmore City Foot Patrol ... 2,800,000 2,700,000 2 800000
Prince George's County TIrug Grant...........m e 1,662,500 1,662,500 1,662,500
Baltimore City Community Policing ..., 2,000,600 1,900,006 2,000,006
Body Armor for Local Law Enforcernent ... 49 999 3,000 S0.000
Baltimore City Violent Crime Control Grant.........con 2,084,500 2019 587 2,500,000
Prince George's County Violent Crime Grant. ..o oo, 2,420,536 2,341,858 2,341 858
STOP Gur Violenoe Granl 853 506 953,500 955,500
Cromiipal Justice Coordmdimo ("‘ouuul 83,500 235,500 235,500
Gun Teafficking Unit-OAG .. 210,000 210,00 210,000
Family Violence Council . 135,000) 30,0000
Community Scrvice Grani, 576,304 576,304
War Room-Baltimore Chiy ... T, 982 Fpataitivd T29.052
Youth Strategies Program lmtlamc F035,278 1, TCO, 000 110,000
Collaborative Supervision and Fm,uwed En{orccmcm 2,999 894 3,000,000 3,300,000
Victim Instant Notification Everyday ....ooonivninvn e T4 A00, 000 431,000
Doinestic Violence Unit Pilot... I . 200,000 200,500 200,000
Baltintote City State's mtomcys ()thce Prosecunon of (Jun (,rlmes
and Vipleat Olfenders. . ® 1835000 1,985,000
L O SO PSPPSR 17,456,679 20015731 21,327 644
*Funding formerly included in the Board of Public Works
Appropriation Statement:
205 2906 2087
Actual Appropriation Allowance
Numiber of Authorbeed Posiltons ... 40.00 40.00 40.00
MNumber of Contracteal Posihions, ... 700 790 790
01 Salaries, Wages and Fringe Benefits.....occo.oooviveiivniere e 2,714,978 3212344 3,170,764
02 Technical and Special Foes e 187,322 323,333 441 766
03 Comnmunication. .. ... 33479 #4426 39,482
04 Travel.. 83,644 40,500 44,000
07 Moior Vehldc Opcratlou and Mamlen’mcc 1,340 11,233 12,673
% Contractual Services.... 1,443,615 554,319 340 404
(9 Supphes and Materials ... 42,276 32,500 41,500
10 Equipment—Replacement . 121,863 3,500 3,000
11 Cquipment—Additional ... 20,154
12 Granmis, Subsidies and Cunlnbulmne 36,338,306 36,538.731 37,070,201
13 Fixed ChalZes oo sceca e e e reen s ece e 600,141 343,747 315,533
Total Operaiing TXPCISCS . oo et e AK,693,520 37,608,956 37.886.793
Total Expencdilure . 41,398,120 41 144 833 41,499 323
Originat General Fund Appropriation.........cvvvviiieincciicenine 008,537 23,521,552
Transler of General Fund Appropriation. ... 16,920 1.838.085
Total  Ceneral Fuid Appropriation......c....cvneeconinnecen s 20,025,457 22.379.637
Less:  General Fund Reversion/Reduction. ... 27
Net General Fund EXpenditure.........ooooovveiicciivsicceinnn 20,025,430 22,378,637 24,700,585
Special Furd Expenditure..... 1,356,272 1,510,340 1.55% 850
Federal Fund Expendiivre..... 19,476,818 17,158,013 15,148,885
Reimbursable Fand Expenditare ..., S0 06,583
Total EXpendifure ..o 41,598,126 41,144,833 41,499,323
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D15A05.16 GOVERNOR'S OFFICE OF CRIME CONTROL AND PREVENTION

Speciul Fund locome:

215304 Viciims of Crime .. . 1,336,948 1,260,300 1,259,850
DI15311 Victim and Wlmms PrUIELtion and R:lmatmn
Fund ..o 49,324 250,000 300,000

Total e 1.586,272 L5316,30¢) 1,559,850

Federal Fund Income:

16323 Juvenile Accountability Tncentive Block Grants ..., 2,940,891 907,900 824,900
16,540 Juvenile Justice and Delinquency Preveniion-

Allocaton to States . 1,38{(3,639 1,163,000 1,135,709
16.548 Tile V—Delinquency Pre»emlon Progmm 256,235 260,000 262,000
16,549 Part E—State Challenge Activites.. . 210,083 260,000
16,560 National lnstivute of Justice Ru.suuch E\aluatmn

andd Development Project Grants . 135,633 125 879 173382
16.57¢ Byme Formula Grant Progrant ... 6,986,431 5836776

16582 Crime Yictm Ass1stanccf]_)1scretmn'|ry Grams 100,006 60,000
16386  Violewt Offender Incarcerabion and Truth in 'Sm—

lenetng Incentive Grants, ., 102,461
16,388  WViclence Against Women Pmmu]a Gmms 2,086,650 2,177,000 2,191,000
16,589 Rural Domesiic Violence and Child

Victimization Enforcemem Gran Program ... 278247 SEH, 000
16,590 Grants w Encourage Arrest Policics... . 1,294,039 450 GO0 G99 172
16592 T.ocal Law Enforcement Block Gmnts Provram 315,341 294,247
16,593  Residential Substance Abuse Treatment for btatc

Prisoners. . . 426,568 594,625
16,607 Bulletprool Vest Pa.rlnerthp Program 33,427 §.621 5.621
16.712  Police Corps.... 81,611
16.727 Combating Underage Drmkmg 357.251 360,000 350,000
16.738 Edward Bymc Memonial Just}cc Ass1stancc Granl

Group .. 7,231,347
84 186  Rafe and Drug F‘rc:, 'ichnn]q—‘ilau, GranL‘; 1.441.12} 1,328,027 1,323 120
93.230  Consclidated Knowledge Development and Apph

cation Program... . 1,257,738
93643  Children's Justice (Jrant's B0 SEALCS .o ee e 335,000

Tolal s 19476818 PP L3R03 15,148,885
Reimbursable Fund Income:
DISAIR Governor's Olfice for Chaldeen G 883
ROCGAD4 Children's Cabinet Interagency Fund . S09,600
TOtAL L e 500,600 96,883
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EXECUTIVE DEPARTMENT — BOARDS, COMMISSIONS AND OFFICES

DI15AG5.17 VOLUNTEER MARYLAND

Appropriation Statement:

2065 2006 20607
Actual Appropriation Alfewance
Nurmber of Contractind Posions 5.003 EXLE 4.0
(2 Technical and Special Fecs e 366,161 673,712 G09.751
{03 NI CALE G e e e e e e e T.383 14,400 8,500
O Travel oo 6,243 12,600 9.000
08 Contractual Services. ... 80,593 167,365 - OB, 400
(% Supplics and Materials . 5,145 5,256 6,500
11 Eqguipment—Additional 302
13 FIXed ChAIZES ..o et eseeeeseesesa e 341 463 698
Total Operatng Expenses. ... e 164449 200,084 33,098
Todal EXPenaibre oo cecs e 666,610 RTR.803 742 849
Net General Fund Expenditre........o..ooooeviccvvireniinirennn 193,536 162,434 &5,000
Special Fund Expenditure ... 61,380 294,818 266,835
Reunbursable Fund Expendilure 411,694 421,530 30
Total Expenditure ..o e 666610 R78.8303 742,849
Special Fund Income:
DI135303 Sire Matching Fands... 61,380 294,818 266,838
Reimbursable Fund Income:
DI5ADS Excoutive Department-Boards, Commissions and
DITIEES oo cerv st aa e ecea e n st seee b reee e re e eenn e 411,694 421,331 391,011
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EXECUTYVE DEPARTMENT — BOARDS, COMMISSIONS AND OFFICES

D15A05.20 STATE COMMISSION ON CRIMINAL SENTENCING POLICY

Approprigtion Statement:

2005 2(H¥ 2007
Actual Appropriation Allowance
Nuamber of Contractoal POSIIONS ... 5000 5.00 5.00
01 Salaries, Wages and Fringe Benefits ..o 29,638 3,200 531,303
02 Technical and Special Fees. . 163,828 264,567 24 324
O3 QMU 0o eeni o oemirenis e ts s e e st see e bsiemesnesbsensemem e pena 9457 ERIY] 4,700
04 Travel e 4,470 3,000 ) 3,500
08 oA Al VIOt e e e 69,061 5,950 21,8560
09 Supplies and Materials ... 4.057 7385 6114
1¢ Equipment—Replacement 3,555 50 300
I'l Equipment- Additional ... . 259
13 Fixed CharSes o e 31.857 21,429 23,061
Total Operating EXpenses. ... i 122716 48,364 66725
Total EXpentditine oo...oovveiiee e cee i 31h,152 316,131 342,352
Total  General Fund Approprialion. ... 333,398 3l6,13]
Lesy:  General Fund Reversion/Reducthion. E 17.216
Net General Fund Expenditure.........coeooeniciiices i 316,182 316,131 342,352
D15AG5.21 CRIMINAL JUSTICE COORDINATING COUNCIL
Appropriation Statement:
2805 2006 2067
Actual Approprizéion Allowance
12 Grants, Substdies and Comebolons L. 25,500 235,500 233,500
Total Operating Bxpenses........iii 85,500 235,500 235,500
Total Expenditure.......... 85,300 233,500 235,500
Rermbuersable Fund Expenditure o B5.500) 235,500 235,500
Total EXpenditiure oo 85,500 235,500 235,500
Reimbursable Fund Incomne:
DI5SA0S Executive Department-Boards, Commissions and
OFFICES ettt e #5,500 235,500 _ 235,500
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EXECUTIVE DEPARTMENT — BOARDS, COMMISSIONS AND OFFICES

D15A05.22 GOVERNOR'S GRANTS OFFICE

Appropriation Statement;
2005 2006 g
Actunal Appropriation Adlowance

Numiber ol Authonzed Posiions ... e 4.00 300 3.00
01 Salarics, Wages and Fringe BenetHs ... 282,048 270,781 290,494
(2 Techwmical and Special Fees. o e 728 24,000} G500

03 COMIIEMICIIDN ..o e re st e et crmisre st re b sae s rna s ee s 3,015 3,840 6.056
4 Travel oo 2,608 2,500 KLY
08 Contractual SeTVICES oo ettt e 6.850 28,000 15,000
09 Supplies and Materials ..o 4,747 5,503 5,500
Il Cquipment—Addiiienal . 173 2,500

13 Fixed Charges o e 24000 4244 14,466

Total Operating EXDENSEs ..o oo 41,393 53,684 44,022
Total EXpenditiit .. ...occovveeiinvceis s e 323,069 348,465 344,01 %

—_

Onginal General Fund Approprialion......... . 327,807 344,807
Transfer of General Fund Appropriation. ... 2,538 3.658

Total  General Fund ApPProprisgtion.......ccveienncinsicen i 330,345 348,465
Less:  General Fund Reversion/Reduction.....oonenine 3,276

Net General Fund Expenditure i 325069 348,465 344 018
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SECRETARY OF STATE

D16A06.01 OFFICE OF THE SECRETARY OF STATE

PROGRAM DESCRIPTION

Under the Maryland Constitution and State statutes, the Office of the Secretary of State is charged with a variely of
responsibilities. Among the many duties, the Secretary attests to the Governor’s signature on all public papers and documents;
certifics documents for international transactions; registers trademarks, service marks and insignia; administers the Notary Public
laws; processes the extradition of prisoners; comimissions Special Police and Railroad Pelice; registers charitable organizations,
professional tundraisers and solicitors, and educates the public concerning charitable organizations and solicitations; and represents
the State of Maryland and the Executive Department in intergovernmental and international affairs. In addition, the Office of the
Scerctary of State includes the Division of State Documents, which publishes all State administrative regulations in the Code of
Maryland Regulations (COMAR) and the Maryland Register and publishes State, county, and municipal precurement information in
the Maryland Contract Weekly.

MISSION
To provide the citizens of Maryland with information, services and assistance relating to the constitutional, statutory and
regulatory functions assigned to the Office of the Secretary of State. To promote Maryland’s expanding role in international affairs by
representing the Executive Department and the State of Maryland in diplomatic and related duties. To foster communication and
cooperation across State, county and municipal borders through the coordination of intergovernmental activities.

VISION

We will exemplify the characteristics of dedicated public servants in our efforts to assist Marvland citizens by placing an
incrcased cmphasis on quality customer service and improving State relations both nationally and internationally.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Simplify agencey preparation and filing of documents for publication in the Maryland Register.
Objective 1.1 100% of documents published in the Maryland Register will be filed electronically by Fiscal Year 2007".

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Input: Documents published in the Maryland Register 1,872 1,732 1,500 1,900
Outcome: Documents published in the Maryland Register

that were filed electronically G 6 1,400 1,800

Goal 2. Strengthen and enhance Maryland’s role and influence in international affairs,
Objective 2.1 Coordinate the activities of State government entities involved in international relations (Executive QOrder
(1.01.2001 .20, establishing the Governor's Subcabinet for International Affairs).

2004 2005 2006 2007

Performance Measures Actuai Actual Estimated Estimated
Qutput: International meetings, contacts and

transactions handled by the Office of the Secretary of State 8,224 12,338 12,5060 13,000

! As of Tuly 1, 2005, the electronic filing systein is fully operational for all non-regulation documents. Programming for regulations is continuing but
has taken longer because of the complexity of the Administrative Procedure Act requirements for promulgating regolations.  The entire system is
expected to be completed in FY 06 and fally operational for all of FY07.
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SECRETARY OF STATE

D16A06.01 OFFICE OF THE SECRETARY OF STATE (Continued)

Goal 3. Obtain accurate financial information [rom charitable organizations required to register with Otflice of the Secrctary of State.
Objective 3.1 Ensure compliance with the requirements of the Maryland Solicitations Act by reviewing the financial
information submitted by charitable organizations identified as having inconsistencies or potential problems.

2004 2005 2006 2007

Performance Measnures Actual Actual Estimated Estimated
input: Registered charitable organizations 6,065 6,870 7,300 7,800
Organizations required to submit financial statements 4 806 5,463 5,800 6,100
Qutput: Financial statements reviewed 9 129 140 150

Office of the Secretary of State '

Number of registered charitable organizations

8,000
6,000
4,000
2,000

1997 1998 1999 2000 2001 2002 2003 2004 2005

Goal 4. Help Maryland residents make informed decisions when contributing to a charitablc organization.
Objective 4.1 In comjunction with the Federal Trade Commission and other charity regulators, provide information to
Marvland residents about wise charitable giving,

2004 2005 2000 2007
Performance Measures Actual Actual Estimated Estimated
Output: Reqguests for information about charities’ registration
status with the Office of the Secrctary of State 11,240 11,451 12,200 12,950
Goal 5. Utilize technology to increase cilizen access to information.
Objective 5.1 Comply with the E-Government Initiative (50/65/80 plan}.
2004 2005 2006 2007
Performance Measures Actaal Actual Estimated Estimated
Quality: Constituent-used data accessible enline 86% 87% B7% 91%

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimaied
Inputs; MD Register subscriptions 600 522 500 500
COMAR partial subscriptions by title 9.467 9,455 9.000 8.800
Outputs: Notary Public Commissions processed 23,232 23285 24,000 25,000
Documents certified 33,280 33,454 38,600 44 800
MD Register pages printed 2,340 2,350 2,400 2,400
COMAR pages printed 10,248 8,186 10,000 10,600
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SECRETARY OF STATE

D16A06.01 OFFICE OF THE SECRETARY OF STATE

Appropriation Statement:

2005 2006 2607
Actual Appropriation Allowance
Number of Authorized Positions ... e 34 60} 31.50 31.50
Number of Contraciual Positions............ccooviveiveimrsics e 140 1.40 i.40
(1 Salarics, Wages and Fringe Benefits ..o 2,059,808 1,942,538 2,033,979
02 Technical and Speeal Fees. e 38077 98,470 69,729
O3 COMPIAEICAIION oot e et ee s eent s res s e et r et e e baeam s ree e 34,162 136,128 105,525
04 Travel ... 45,084 19,000 i9.00¢
(37 Motor Vehicle Operation and Maintcnance 2,976 6,800 6,806
08 Contractual Sernvices ..o 331,073 418,573 AT A82
09 Supplics and Materials ... 33,240 25,811 32,751
10 Eguapment—Replacement ... 26,978 15,500 14,000
11 BEoguipment—Addiional ... e 17.584 18,600 18,000
i3 Fixed Charges............ 15,760 14,200 153,480
14 Land and Stmciires. it s e e ettt et 11,378
Total Operating BXPenses. e 368.235 634,012 613.074
Total Expenditure ... 2.667.120 2,693,029 2716782
Original General Fund Appropriation......occ o cvires e 2,421,836 2,235,181
Transfer of General Fund Appropriation ... 29,27 24 208
Total  General Fund Appropriation. ... 2451106 2,239,479
Less:  General Pond Reversion/Reduction.......ooceeieenneevienien, 83,099
Net General Fund Expenditufe......ooicn e 2,366,000 2,250 479 2.299,000
Special Fund Expenditare .. 301,113 435,550 417,782
Total Expeadiline ... 2,667,120 2,695,029 276,782
Special Funrd Income:
D1IA301  Sales of Publications, Binders and Data . .............. 301,113 435,550 417,782
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HISTORIC ST. MARY’S CITY COMMISSION

D17B41.51 ADMINISTRATION

PROGRAM DESCRIPTION

Historic St. Mary’s City is an outdoor history and archaeology muscum that preserves, researches, and interprets the site of
Maryland’s first capital. Chapter 583, Acts of 1997, established the Historic St. Mary’s City Commission as an independent unit of
State government reporting to the Office of the Governor.

MISSION

The mission of the Historic St. Mary’s City Commission is to preserve and protect the archacological and historical record of
Maryland’s first colonial capital, and to appropriately develop and use this histeric and scenic site for the education, enjoyment, and
general benefit of the public.

VISION

Through the work of the Historic St. Mary’s City Commission, all citizens of Maryland will understand how Histeric St.
Mary’s City played a vital role in developing core principles of American democracy such as liberty of conscience, separation of
church and state, representative government, and cconomic opportunity; and they will support the preservation and development of
Historic St. Marv’s City as a National Historic Landmark.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal . Preservation and Research. Assurc that the archacological sites and collections, scenic views, and rural character of
Maryland’s most important historic site are safeguarded by preservation and research practices consistent wilh its status as a
National Historic Landmark District {NHLD). Fully apply all appropriate historical, archaeological, and scientific resourccs
to document the land features, structures, political and economic activities, and lives of individvals associated with the
Nationa! Historic Landmark District where Maryland’s first capital was situated.

Objective 1.1 Perform intensive archacological investigation of new sites, including excavation, screening of soils, mapping
and digging of at least 500 cu. [t. annually of underlying cultural deposits, to incrcase knowledge about
Maryland first capital.

2004 2005 2006 2007
Performance Measure Actual Actunal Estimated Estimated
Outecome: Volumc (cubic feet) of soil investigated for new artifacts 700 1200 500 700

Objective 1.2 Process, catalogue, curate, computerize at least 20,000 artifacts annually for the permanent muscum
archaeological collection.

2004 2005 2006 2007
Performance Measure Actual Actual Estimated Estimated
Qutcome: Number of artifacts added to artifact computer data base 25,000 40,000 20,000 25,000

Objective 1.3 Produce at least 600 pages annually of written products from the HSMC research and scientific analysis
program including decumentation, special studies, and reports regarding the archaeology, history and
architecture of St. Mary’s City.

2004 2005 2006 2007
Performance Measure Actual Actual FEstimated Estimated
Qutcome: Number of Pages of new research and analysis 630 700 700 700
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HISTORIC ST. MARY’S C1TY COMMISSION

D17B01.51 ADMINISTRATION (Continued)

Goal 2, Education and Interpretation. Engage large and diverse audiences of every age level, giving special attention to the school
children of Maryland through interpretive and cducational programs that bring te life the history of S1. Mary’s City and its
rclevance to gur current socicty.

Objective 2.1 Achieve or exceed an annual visitation level of 10,000 paid general admissions, 29,000 paid schoo! tours, and
30,000 total site usage.

2004 2005 2086 2007

Performance Measure Actual Actual Estimated Estimated
Outcome: Paid general public aticndance 10,099 8,951 10,500 11,000
School children {scholastic tours} 27,319 28,952 28.000 29,250
Total served on-site 48,390 51,277 52,000 53,000

Goal 3. Governance and Management. Assure that Historic St. Mary’s City is recognized for sound planning and fiduciary
oversight and strong base of public and private support.
Objective 3.1 Acquire at least $75,000 in grants/gifts and $500,000 in carned revenue cach year.

2004 2005 2406 2007

Performance Measure Actual Actual  Esitimated Estimated
Outcome: Earncd Special Funds $504,345  $524,585  $350,000  $575,000
Grants and Gifts Received $67.864  $259,000  $150,000  $200,000
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HISTORIC ST. MARY'S CITY COMMISSION

D17B61.51 ADMINISTRATION

Appropriation Statement:

0
02

03
04
06
a7
08

10
11

2008 2006 2067

Actoal Appropriation Allewance
Number of Authorized POsiGons ... 3500 35.00 . 35.00
Number of Contraciual POSIIONS ...coovviviirenveicen e 7.40 3.80 9.50
Salarics, Wages and Tringe Benefs oo 1,853,734 1,859,772 1,908,966
Technical and Spectal Fees... e 181,753 208,208 335448
LS DTt L) | FTRR ST 15,213 11,500 11,600
Travel 11,082 3,000 4,060
Fuel and Unlives ..o 44 7ER a0,250 4125
Motor Yehicle Operation and Mainlenance 28,728 51,762 N4l
Contraciaal Seevicss . 238,103 502,006 313,593
Supphes and Matenials 175,086 119,669 23378
Eguipment—ReplaCement .. ... 3,380
Equiprent—Additional .. - 14,782 4,500
Fixed CRArEs . e 21.049 15,882 15,431

Total Operaiting FXpenses. ... 373,211 761,659 552,237

Total Expenditure ..o e

2,607,700

Original General Fund Appropriation........ccoovvervecenicecvincs e 1.992.211
Transfer of Gencral Fund Appropriation. ... 29,015
Net General Fund Expenditure. .. 2,021,224
Special Fund Expenditure .. .....ooooovviriieiri o 568,867
Federal Fond Expenditul........c.ooovriveenininiiiceinenicae e 17,607

Total EXpendilure .

Special Fund Income:

D17301 Historic St. Mary's City Revenue .......covovveeiiverinn

2,607,700

2,829.639

1,805,256
21,609

1,926,865

683,274
219.500

2,829,639

2,796,651

2,220,931
573,720

2,796,651

Federal Fund Income:

45.164  Promotion of the Humaninies—Public Programs ...
45301 Instiwte of Muscum and Library Services ...
45303 Conscrvation Projeet Support ...

568,867 683,274 375,720
189,500
17,607
33,000
17,607 219,500
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GOVERNOR’S OFFICE FOR CHILDREN

D18A18.01 GOVERNOR’S OFFICE FOR CHILDREN

PROGRAM DESCRIPTION

In June 2005 the Governor issued Executive Order 01.01.2005.34 [Governor’s Office for Children — Children’s Cabinet —
Adwisory Council for Children], creating the Governor’s Office for Children to assume selected functions of the previous Governor’s
Office for Children, Youth and Families, which closed on June 30, 2005, with the sunset of its authorizing legislation (Article 49D of
the Annotated Code of Maryland). The new Governor’s Office for Children {GOC} was established, as of July 1, 2003, to provide a
coordinated, comprehensive, interagency approach to the development of a continvum of care that; is family and child oriented;
emphasizes prevention, carly intervention, and community-based services for all children and families; and pays special attention to
at-risk populations.

MISSION

The Governor’s Office for Children, led by the Executive Director, promotes the State’s vision for a stable, safc and healthy
envirenment for children and families, GOC conducts work needed to accomplish the Three-Year Children’s Plan including
interagency policies to carry out the plan and efficient interagency usc of federal and state funds. GOC also facilitates the work of the
Maryland Children’s Cabinet and promotes child well-being by:

Using results and indicators in planning, decision-making, and cvaluation;
« Partnering with the Local Management Boards (1L.MBs);

Using data and technology (State Child, Youth and Family Information System —SCYFIS}) to continuously evaluate
and measure outcomes;

¢  Advancing infegrated systems of care; and
s  Ensuring fiscal accountability.

VISION
Maryland will achicve child well-being through interagency collaberation and state and local partnerships.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Lead inicragency policy formulation that promotes stable, safe and healthy environments for children and families.
Objective 1.1 Assist the Marvland Children’s Cabinet in developing and implementing key policies affecting the healih,
safety and well-being of children and families. FY 2007 activities will include:
e Developing the Three-Year Children’s Plan to improve Child Well-being Results and Indicators;
» (ompleting phasc two of outcomes measurcment plan for residential services (HB1146) report; and
s Implementing the Maryland Children’s Cabinet Plan for Chiidren with Intensive Needs (HBI3E6),
including policies and implementation relating to local access to services.

Objective 1.2 Examine Child Well-being Results and Indicators through:
» Developing indicators for children with disabilities; and

» Developing indicators to include “Ready by 217, 18-21 age group, to ensure youth are prepared for
adulthood.

Goal 2. Maximize prevention, early mtcrvention and communily-based services across agencies thal improve outcomces for
Maryland’s children and reduce the reliance on costly, institutional services.
Objective 2.1 Develop integrated systems of carc to cnsure families’ access to scrvices, Including the institution of a
wraparound approach to service delivery, through:
¢ Finalizing the wraparound funding strategy;
Establishing single point of access in each jurisdiction;
¢ Dcveloping Outcome Monitoring System;
» Developing Wraparound Curriculum;
s Developing Famly Support Curriculum; and
o Ensuring the integration and completion of outstanding HB 1386 tasks.
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GOVERNOR’S OFFICE FOR CHILDREN

D18A18.01 GOVERNOR’S OFFICE FOR CHILDREN (Continued)

Objective 2.2

Objective 2.3

Assist local jurisdictions in developing capacity to serve children and families in their own communities by:

» Supporting the development of flexible programs to meet the individual needs and build on individual
assets and strengths, such as tutoring, mentoring, recreational opportunitics, job training, social skills, and
community service,

s Providing technical assistance and support to assist Local Coordinating Councils with their goal of
diverting children from out of home placements; and

» Suppeorting the development of community-based services that allow children and youth to be served in
their homes and communitics,

Promote s1ateflocal level prevention strategies in the Three-Year Children’s Plan by:

* Ensuring the Three-Year Children’s Plan includes prevention strategies rclative to state level, interagency
and local approaches;

¢ Ensuring common language, definitions and strategic goals for prevention activities;

Strengthening state and local involvement in prevention activitics;

» Requiring improved data collection on prevention programs; and

¢ Encouraging effective prevention programs through research-based strategies.

Goal 3. Increase the capacity of communities to meet the specific needs of their jurisdictions’ children and families.

Goal 4,

Objective 3.1

Objective 3.2

Objective 3.3

Objective 3.4

Provide technical assistance to LMBs by:

¢ Giving assistance on community needs assessment, performance measures, data utilization and resulis-
based accountability;

» Granting responsive technical assistance on effective practices and peer activities;

* Giving assistance in development and execution of corrective action plans; and

» Providing training in Results and Performance Bascd Planning and Accountability.

Build the capacity and skills of LMBs to do Results and Performance Based Planning and Accountability

through:

s Developing “Train the trainers” training in Results and Performance Based Planning and Accountability
with a commitment to train‘coach other partners; and

» Creating a network of raincrs.

Aid the Maryland Children’s Cabinet in identifying geographical gaps in residential services for children by:
» Agsisting residential service providers to achicve compliance with State requirements;

» Geo-mapping existing services by type; and

» Making recommendations and/or providing incentives for new providers to fill identified gaps.

Suppert performance-based budgeting initiative (Maryland Opportunity Compact) to generate savings to be
reinvested in prevention/intervention models.

Ensure the effectiveness of local and state programs and services for children and families through independent monitoring
and evaluation, resulting in program improvement.

Objective 4.1

Objective 4.2

Improve monitoring for Maryland’s children through:

+ Developing a results-based monitoring process of the LMBs;

+ Updating the Policies and Procedures Manual to incorporate policy changes;

» Reviewing and approving remediation plans submitted in response to final monitoring reports 1ssued; and
® Providing targeted technical assistance to LMBs.

Develop user-friendly, data-based reports using the results and indicators to support policy and program
development.
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GOVERNOR’S OFFICE FOR CHILDREN

Di18A18.01 GOVERNOR’S OFFICE FOR CHILDREN (Continued)

Objective 4.3

Assist the Maryland Children’s Cabinet/GOC and the LMBs to use data 1o analyee and evaluate the

effectiveness of policics and programs, thereby ensuring the effectiveness of local and state programs and

services for children and families and resulting in program improvement by:

s Developing evaluation reports (Including the JCR on Out-of-Home Placements and Family Preservation,
Results for Child Well Being); and

» Providing technical assistance at the state and local levels on developing and maintaining evaluation
activities.

Goai 5. Develop and implement an interagency data collection system to improve plamming and delivery of services critical to the
health, safetv and well being of children and families statewide.

Goal 6.

Objective 5.1

Objective 5.2

Objective 5.3

Objective 5.4

Continue maintenance and development of Maryland Children’s Cabinet State Children, Youth and Families
Information System {SCYFIS) through:

¢ Implementing fully the SCYFIS module Psychiatric Hospitalization Tracking System for Youth;

» Implementing fully the SCYFIS Maryland Children’s Cabinet Resource Dircetory;

» Developing and implementing the new SCYFIS meodules for Single Point of Entry;

o Implementing fully the Local Coordinating Council, CSI, and Out of State module; and

s Meonitoring level of satisfaction among users for each of the SCYFIS modules.

improve uses of collected data to target service delivery, mciuding analysis and reports for Maryland’s
Results and Indicators of Child Well-Being.

Develop user-friendly, data-based reports using the results and indicators to support policy and program
development.

Develop the capacity for interconnectivity, data sharing, and data collecting for interagency usage at the state
and local level.

Iimprove fiscal efficiency and accountability of programs that serve children and families, particularly those funded through
the Children’s Cabinet Interagency Fund.

Objective 6.1

Maintain and monitor results-based accountability framework for Maryland Children’s Cabinet Fund and

related expenditures over all 24 jurisdictions by;

¢ Developing and maintaining a results-based accountability system for all programs and services funded by
the Children’s Cabinet;

s Developing and maintaining databases to monitor the efficicncy and accountability of GOC and Maryland
Children’s Cabinet, including obtaining and {implementing a Grants Management System;

¢ Requiring clear results-based accountability and measurable outcoimes for Children’s Cabinet funded
services;

¢ Coordinating and leading results-based monitoring of LMBs to ensure cutcomes and fiscal accountability
in expenditure and distribution of Maryland Children’s Cabinet funds;

¢ Maximizing federal funding sources; and,

» Providing technical assistance to LMBs concerning contract monitoring and fiscal accountability.

Note: Additional goals, objectives, and performance measures pertinent to the work of the Governor’s Office for Children and to
Maryland’s Results for Child Well-Being can be found in Program RO0A04.01, Maryland Children’s Cabinet for Children in
the Maryland State Department of Education.
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GOVERNOR'S OFFICE FOR CHILDREN

D18A18.01 GOVERNOR'S OFFICE FOR CHILDREN

Approepriation Statement:

Number of Aathorized Positions ...
Number of Contractual PoSIONS ..o e
01 Ralarics, Wages and Fringe Benefits ..o
(2 Technical and Special Fees.

O3 COMMUIIGUTITE 1.0 cvevvess e rass s sne e aes s cas s s s rn e

04 Travel
07 Motor Vetlucle Operation and Maintenance
08 Contractual Services ...,
09 Supplics and Matcrials ..
10 Equipmem—Replacemen! ...
11 Equipment—Additional................
12 Grams, Subsidies and Coatributions..

Total Operating BAapenses_ e
Total Expenditure ..o

Original General Fund Appropriation.......c...ococvoveeiivesieniienn
Transier of Geoneral Fund Appropriation. ...

Net General Fund Expenditore.
Special Fund Expenditure.........ocoovvenviveeivre oo
Federal Fund Expenditure.......ooooovioocirreiiveen e
Reimbursable Fund Expenditace .. ..o

Total Expendilure ...

Special Fund Income:

4301 Conference Fees - Child AbUSC ..o,
D14306 Children's Trust Fund

Federal Fund Income:

93.558 Temporary Assistance for Needy Famnlies ...

93,631 Developmental Iisabilities Projects

of

Nattonal Signiflcance. .. ..o,

Reimbursable Fund Income:
D15ADS Executive Depantment-Boards, Comnissions and
Offices. ..o,

MOOF(2 DHMH-Comimunity I;lcalt-h ,f\-;inli;;istration___ I

NOOBOG DHR-5ccial Services Admhnistration ...
ROGAOS Children's Cahingt Interagency Fund ..

VOODO Department of Joventle gcr\«}ccq

TOUAL ..ot e e e

2005 2006 2007
Actual Appropriation Allowance
23.00 23.00
4.00 1.00
1,386,523 1,785,991
23,741 62,662
79,982 114,581
91,828 4,675
5073 12,400
143,302 835,701
21,934 14,500
10,500 5,903
6.000 6,355
328,448 247,067
37,298 9,534
724371 337316

2,314,635

2,385,569

1,428,954
1,428,954 1,851,197
131,386
291,077 250,000
463,218 284,772
2,314,635 2,385,969
73,975
57,411
131,386
56,294
240,783 250,000
291,077 250,000
341,423
40,103
40,749
284,772
41942
463,218 284,772
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INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

D25E(3.01 GENERAL ADMINISTRATION

PROGRAM DESCRIPTION

The Public School Construction Program reviews and analyzes requests for State funds for capital improvement projects for
public school buildings from each local education agency with the approval of the local government. The funded projects enable
students and tcachers to lcam and teach in safe and cducationally supportive leaming environments. Local matching funds arc
required for projects which are funded through the Public School Construction Capital Improvement Program, such as renovations,
additions, new schools, systemic renovations, wiring for technology, high school science facility renovations and pre-kindergarten
additions. However, the Aging School Program does not require a loca! match. The Public School Construction Program coordinates
with the Department of General Services, the Maryland Department of Planning, and the Maryland State Department of Education to
perform various work and services.

MISSION

The Public School Construction Program provides leadership and resources to local education agencies in the development of
school facilities so that all Maryland public school students, teachers, administrators and staff have safe and educationally supportive
cnvironments in which to teach and learn. The overriding goal of the Public School Construction Program is to promote equity in the
quality of school facilities throughout the State of Maryland.

VISION

A State in which all pubiic school facilities enable students and educators to leamn and teach in safe environments that are
designed, constructed, and maintained to support the requirements of educational programs and services.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. The Public School Construction Program will promote physical leaming environments that support the educational goals of
the Maryland State Department of Education (MSDE) and local education agencies (LEAS).
Objective 1.1 Each fiscal year, funding will be previded for at least 70% of the high schoo! science lab projects that are
requesied that have no outstanding technical questions or issues.

2004 2005 2006 2007
Actnal Actual Estimated Estimated
Performance Measures
Inputs: Number of science projects requested without outstanding 12 7 4 *
questions or issues
Qutputs: Number of science projects without outstanding questions 9 2 4 *
or 1ssucs that were approved
Outcomes: Percent of science projects without outstanding questicns 75% 29% 100%% *

or issucs that were approved

Note: *Data not avatlable
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INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

D25E03.01 GENERAL ADMINISTRATION (Continued)

Objective 1.2 Each fiscal year, 90% of the Pre-Kindergarten and Kindergarten projects in support of State mandates that are
requested, and that have no outstanding questions or issues, will be funded.

2004 2005 2006 2007
Actuat Actual Estimated Estimated
Performance Measnres
Inputs: Number of Pre-Kindergarten and Kindergarten projects 2 15 29 *
requested without outstanding questions or issues
Qutputs: Number of Pre-Kindergarten and Kindergarten Projects 2 13 29 *
without outstanding questions or issucs that were approved
Outcomes: Percent of Pre-Kindergarten and Kindergarten projects
without outstanding questions or issues that were approved 100% 87% 100% *

Note: *Data not available

Goal 2. The Public School Construction Program promotes well maintained, safe physical environments in which to teach and learn.

Ohbjective 2.1 Each fiscal ycar, the PSCP coordinates with the Department of General Services and MSDE te conduct a
maintenance survey in a minimum of 100 schools,

Objective 2.2 PSCP will report [indings to the Board of Public Works, TAC, and LEAs; require LEAs to provide corrective
information on specific items rated below adequate

Objective 2.3 PSCP will receive remediation plans for 100% of schooels rated not adequate or poor overall and re-inspect all
schools rated not adequate or poor overall in the previcus year (unless remediation plan requires more time (o
correct deficiency).

2004 2005 2006 2007
Performance Measures Actual Actoal  Estimated Estimaied
Inputs: Total aumber of schools surveyed 37 100 100 150
Outputs: Report on schools rated not adequate or poor to BPW, IAC, * * b ok
and LEAs
Outcomes: Percent of remediation plans received by PSCP for * * ok ok
schools rated not adequate or poor
Outcomes: Percent of schools rated not adequate or poor that are
re-inspected in the subsequent year and deliciencies are
#* * #k E ]

found to be corrected.

Note:  *New objective and new maintenance rating system were not in place; therefore, data not available in fiscal year 2007 and
thereafter PSCP inspectors will conduct a maintehance survey in a mimimum of 130 schools.
**Jurvey begins in September of the fiscal year; therefore, data not available

Goat 3, The Public School Construction Program will promote equity in the quality of school facilities throughout the State of
Maryland.
Objective 3.1 In any one vear, the deviation [or cach LEA from the statewide average age of the square footage will remain
constant or improve from the fiscal year 2006.

2004 2005 2006 2007
Actual Aciual Estimated Estimated

Performance Measures
Inputs: Statewide average age of square footage (years) * 24 * *
Outputs: Devialion from statewide average age of square footage *  Seechart * *

per LEA

Note: *New objective was not in place; therefore, data not available
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INTERAGENCY COMMITTEE FOR SCHOOIL CONSTRUCTION

D25E03.01 GENERAL ADMINISTRATION (Continued)

Average Age of Square Feet
L EA Deviation from Statewide Average (August 2005)
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INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

D25E03.02 AGING SCHOOLS PROGRAM
PROGRAM DESCRIPTION
The Aging School Program was established in 1997 to provide funds (without local matching funds) for capital
improvements, repairs, and maintenance prejects at existing public school buildings, The Aging School Program provides state funds

that are distributed to all school systems in the State of Maryland to address the needs of their aging school buildings.

This program shares the same mission, vision, goals (excluding Goal 1), objectives, and performance measures as
program D25E03.01 General Administration of the Interagency Committee for Public School Construction,
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INFERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

SUMMARY OF INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

Total Number of Authorized POsitions.........cooveviveniiniiccs i

Salarics, Wages and Fringe Benelts
Techmical and Special Fees.. ...
Qperating EXPENSes s

Original General Fund Appropnatmn
Transfer/Reduction .. ORI

Total  General Fond Appropriation ... RSP
Less:  Geneval Fund Revers}om’ReduLtwn

Net General Fund bxpendlture

D25E03.01 GENERAL ADMINISTRATION

Appropriation Statement:

Nuntber of Authorized PosHIONS ...
]
02 Technical and Special Fees.

et

Salanes, Wages and Frnge Benefits .

03 Commwnication..............
034 Travel.. . .
(7 Motor Vehicle Operalmn and Maintenance
(8 Contractual Services. .
09 Supplies and Matcuais
10 Equipmeni - Replacement .
1 Equipmcnt—Additional..____._____._____._____.____,...__,..._____.________.__________._._.
13 Fixed Charges ..

Total Operating Expenses....
Total Expenditoee ... .

Criginal General Fand Appropriation. ...,
Transfer of General Fund Appropriation. ... ...

Total  General Fund ApPIOPHatON ..o e e sieecens
Less: General Fund Roversion/Reduction... ...

Net General Fund Expenditare.

2005 2606 2007
Actaal Appropriation Allowance
17.00 17.00 19.00
1,019,273 1,093,772 1,327,739
ARD 430
12,899,943 17,115,518 17,974,858
14,343,964 18,196,392
i4.382 13,370
14,360,346 18.208,762
441130
13.919.216 18.208,762 19,303,117
2045 2066 20Hy7
Actual Appropriatioen Allowance
17.00 17.00 19.00
1,019,273 1,093,772 1,327,739
480 480
6,349 9,248 18,193
3,951 10,599 17,640
11,608 11,508 1508
84,335 67,927 26,877
20,289 6,941 11,743
17,028 591 391
3,073 15,112 16,605
5,657 5,048 5037
201,693 127.374 108,194
1,220,908 1,221,626 1,436,413
1,208,165 1,208,256
14,382 13,370
.222 487 1,221,626
1,519
1,220,968 1,221,626

1— 217

1,436,413



INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

D25E03.02 AGING SCHOOLS PROGRAM

Performance Measures/Performance Indicators
Aging Schools Program;

Anne Arundel .
Baltiimore Cit
Baltimore. ..
Calvert....
Caroline .
Carroll ...

Dorchester .
Frederick ...
Garrett ...
Harford ...
Howard. ..
Kent..........
Maontgoniery.....

PHBCE GOONTES oot ettt ettt et

fucen ANBSS
St Many's ...
Somerset....
Tatbot........

TOLAL v e e e

TIMS Accelerated Winng Program:

Master Equipment Lease Purchase Debt Service..

Grand TORL. .o i

Souree of Fonding:

General Funds-Aging Schools
General Punds-TIMS e

Subtotal-General Funds ...,
GO Bonds-Aging Schools
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244 2005 2006 26507
Actual Aciual Estimated Esti 1
355,000 355,000 S0, 000 261.000
370,000 570,000 855,000 859,000

1,635,000 1,635,004 2,356,000 2,356,000
2,943,000 2,940,000 2,576,000 2212000

65,000 63.000 63,000 63,000

§5,000 85,000 85,000 £5,000
385,000 385,000 347 000 309,000
355,000 355,000 307,000 259,000

63,000 65,000 £5,000 85,000

65,000 65,000 65,000 63,000

R5.000 B30 300006 316,000

85,000 85,000 63,000 63,0600
400,000 200,000 369,000 369,000

65,000 65,000 149, GO0 149,000

65,000 63,000 63,000 65,000

1,170,000 1,170,000 1,023,000 1,023,000
970,000 970,000 2,053,000 2,053,000

85,000 85,000 85,000 85,0000

85,600 83,000 85.000 35,000

65,000 63,000 65,000 65,000
155,000 155,000 133,000 110,000
200,000 200,000 229,000 229,000
355,000 355,000 312,000 268,000

65,000 63,000 65,000 65,000

10,370,000 10,370,000 12061000 11,497,000
1.781.232 3.528.24R 6,527,136 7,969,704
12,151,232 14,298,248 18,388,136 19,466,704
10,370,000 8,770,000 10,461,000 9.897.000
1,781,232 3,528,248 6,527,136 7,965,704
12,151,232 12,698,248 16,988,136 17,866,704
1,600,000 1,600,000 1,600,000

12,151,232 14,288 248 18,588,136 19,466,704



INTERAGENCY COMMITTEE FOR SCHOOL CONSTRUCTION

D25E03.02 AGING SCHOOLS PROGRAM

Appropriaiton Statement:

2065 2006 207
Actuat Appropriation Allowance
12 Granis, Sobsidies and Comtributions ... 12 608,245 6,985,136 17,566,704
Total Operating EXPRISES. ..ot eces v senss e 12,688,248 14, BE3. 136 17,866,704
Total Expendffire ..o e 12,698,248 16,985,136 17,866,704
Total  General Fond Appropriation........ [ 13,137,859 16,988,136
Less: Generad Fund Reversion/Bedoction. ..., 439,611
Net General Fund Expenditurc ... 12,698,248 16,984,136 17,866,704
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DEPARTMENT OF AGING

D26A07.01 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

The Department of Aging has responsibilitics for administering community-based long-term-care programs and services for
older Marylanders, evaluating scrvices they need and detenmining the extent to which public and private programs meet those needs.
With input from the local Area Agencies on Aging {AAAS), scntors, and carcgivers, the Departiment cstablishes priorities for meeting
the needs of older Marylanders, and advocates for frail and vulnerable seniors. The Department promotes healthy lifestyles for older
Marylanders; e.g. goed nutrition, cxercise, employment and volunteerism so that they remain active and cngaged in their comnmunities,

MISSION
The Maryiand Aging Netwerk, made up of the Maryland Department of Aging in partnership with the Arca Agencies on
Aging, provides leadership and advocacy for senior Marylanders and their familics through information, education, programs, and
services which promote and enhance choice, independence and dignity.
VISION

We envision Maryland as a State where all people are able to age with choice, independence and dignity.

KEY GOALS AND OBJECTIVES AND PERFORMANCE MEASURES

To ensure that older citizens served by the Aging Network arc trcated with dignity and respect, the Maryland Department of
Aging, through leadership, advocacy, and community partnerships, has developed the following goals for Fiscal Year 2007.

Goal &. To cnable scniors who are served by the Aging Network to be maintained in the most appropriate and safest living
arrangements within the community for as long as possible.
Objective 1.1 To provide assisted living and in-heme community services in FY 07 to at least 18% of those in need of such
services to remain in the community.

: 2004 2005 2006 2007
Performance Mceasures Actual Actual  Estimated Estimated
Outputs: Number of clients enrolled in Medicaid Home
And Community Based Waiver for Older Adults. 3,200 3,325 3,575 3,750
Number of seniors in scnior apartments supported by Congregate
Housing Services programs. 933 838 780 780
Number of seniors in private homes receiving in-home services
through the Senior Care program. 3,551 3,545 3,545 3,830
Numbcr of seniors in Assisted Living group homes receiving
services subsidized by the Department 481* 510%* 519 850
Outcomes: Percent of Maryland’s over 50 in need of
comnnity-based support services receiving services
financed by the Department *** 18.43% 19.00% 18.87% 20.27%

Note: * Corrected number; error in previcusly reported figure

** Pending final reconciliation

***¥he estimate of percentage of older adults with disabilitics is based on a study performed by the University of Maryland
Baltimore County (UMBQC) Center for Health Program Development and Manageiment for the Department in August 2001,
The Center used a variety of methedologies to estimate the population in need. The Department used one of the more
conservative of these methodologies, providing an estimate of the population over 50 in need in Fiscal Year 2004 of
43.967. (Wc used age 50 sincc age eligibility for the Medicaid Waiver for Older Adults begins at age 50). The
percentages of people served are derived by dividing the total number of people served by Department programs by the
UMBC projection.
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DEPARTMENT OF AGING

D26A07.01 GENERAL ADMINISTRATION (Continued)

Goal 2. To insure that seniors served by the Aging Network are treated with dignity and, to the extent possible with available
resources, protected against abuse, exploitation, and consumer fraud.
Objective 2.1 To maintuin effective advocacy activitics for residents of long-term care facilities in FY 07 at least at the level
as in the prior year.

2004 2005 2006 2007
Performance Measures Actual Actual  Estimated Estimated
Inputs: Ombudsman FTEs monitoring long-term care facilitics 41 41 41 41
Ombudsman Velunteers monitoring long-term care facilitics 134 134 147 147
Outcomes: Complaints investigated and closed by Cmbudsmen 5,018 5,520 6.072 6,679
Abuse complaints investigated and closed by Ombudsmen 601 661 727 800
Quality: Number of advocacy educational training presentations
to the gencral public 320 320 320 320

Note: Abuse complaints decreased significantly from FY 03 because of new definitions for reporting resident-to-resident abuse.
Education trainings were counted more effectively using new Ombudsmanager software.

Objective 2.2 To maintain cffective public guardianship activities, including avoidance activitics, to protect the rights of
legally-declared incompetent adulis over the age of 65 during FY 07 at a level no lower than the prior vear.

2004 2005 2006 2007

Performance Measures Actual Actnal Estimated Estimated
Outcomes: Number of clicnts for whom MDoA and AAAs

serve as public guardians. 741 772 803 835

Number of public guardianship cases avoided Not counted 291 303 315

Goal 3, To promote the well being of scniors by providing a bread range of employment opportunitics.
Objective 3.1 By June 30, 2007, to increase unsubsidized job placement rate for individuals participating in the Senior
Employment Program to 30% and to reach 162 percent on-the-job training activity levels for scmior
employment participants in relationship to Fiscal Year 2006 funding.

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated FEstimated
Ontcomes: Pcrcent of senior employment participants

placed in jobs 24% 12% 30% 30%

Total number of senior employment program participants trained® 345 247% 273 273

Note: *The drop in participants is due to discontinuation of the Service America, Incorporated grant,

D26A07.02 SENIOR CENTERS OPERATING FUND
PROGRAM DESCRIPTION

The Senior Centers Operating Fund provides additional funds for senior center programuming,
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DEPARTMENT OF AGING

SUMMARY OF DEPARTMENT OF AGING

2065 2806 2007

Actual Appropriation Allovwance

Total Number of Apthorized Pesilons........oo e 56.00 56.00 58.00

Total Nurnber of Contraciual Positions .. 9.0 900 Q.0

Salaries, Wages and Fringe Benefits ... 4,410,057 4 619 833 5,097,205

Technical and Special Fees. .. 142,318 195,957 176,638

Operating EXPERSES oot 42,301,974 42,125,894 44,634,091
Original General Fund AppIopnmation..........eecvconncnmrcsn s 20,623,896 20,107,038
TransforfReduction o 30,837 539017
Total  Geperal Fund Approprialion. ... 20,654,733 20.636.055

Less: Geperal Funnd Reverstion/Reduction.. .o 56,420

Net General Fond Expenditune .o 203,598,304 20,636,055 23,876,595

Special Fund Expenditore..,... 700,168 355,365 388,625

Tederal Fund Expendifure. ... 25,486,827 23990314 25,642,734

Total EXpenditire ..........cooiinriieernisicsin s 46,554, 2949 46,241,734 49,907,954
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DEPARTMENT OF AGING

D26A07.01 GENERAL ADMINISTRATION

Appropriation Statement:

2005 palll 2007
Aclaal Appropriation Allowance
Number of Authorized Positions i, 56.00 . 56.00 38.00
Number of Contractual POSIERONS ... e ressrceas e e .00 9.00 9.00
01 Salartes, Wazes and Fringe Benefits ..o 4,416,057 4,619,883 5007205
02 Technical and Special Fees 142,318 195,957 176658
L Ta FTh LI g) Lo |15« ST 50431 9316 76,745
34 Travel . 37,138 70,000 44,351
07 Molor Vulncla., Ope,ratmn and Mamtcnanw 11,725 3,865 9 #3537
08 Contractual Services ., " 195,501 213635 117,885
09 Supplics and Matcrials 155,436 62,020 27,173
1} Equipmeni—Replacement 31,824 14,6000} 14,500
12 Girants, Subsidies and Contnbuotions. 41 177,733 41 066,979 43,742,796
13 Fixed Charges......ccoooceviveiiiien 99,737 08.689 100,284
14 Land and SUUCKIICE . . ot easiaeesss e et s eeeareens 399 3.000 SO0
Total Operating BXpenses. . A1 841,924 41,625,894 44,134,001
Total Expendilure . 46,354,209 46 441,734 46,407 954
Original General Fund Appropriation.......coviees e ML P23,806 19,007 038
Transicr of General Fund Appropriation. ..o 30,837 329,017
Tedal  General Fund Approprialion. . 20,154,733 203,136,055
Tess:  Ceneral Fund Reversion/Reduction......ooooeveeeiveevieeein s 56.429
Net General Fond Expenditure ..o 20,008,304 20,136,055 23,376,595
Special Fund Expenditure. ... 7o, 168 315,365 388,625
Federal Fond Expenditare. . 25,486,827 25,990,314 25,642,734
Tonal Expenditure ... 46,354 209 46,441,734 49 4077 954
Special Fund Income:
226301 Registranon Fees—Contiruing Care Program ... 326,958 313,365 3IRR.625
26303 Spinal Cond Injury Trust Fund.......... 442210
TOUAE L. ocvirveet e seee e e v e e e e 769,168 315,365 388,625

Federal Fund Income:

17.235  Senior Communily Service Employment Program ., 1,155,298 1210414 1,202,943
93.041  Special Programs for  the  Aging-Title

VI Chapler 3—Programs  for  Prevention  of

Eider Abuse, Neglect, and Exploitation.... 451,653 435,764 451,653
93043 Special Programs for the Aging-Title lll Part

D Discase Prevention and Health Promotion

Services .. 366,070 365,072 306,068
9344  Spectal Pl‘oglamn 101 tlle Aﬂmg Tltlc Jll Part

B Grants for Supportive Services and Senior

Centers . 5,942 427 5716759 5.770.429
93045  Special ngra.ms or the Aging-Title I, Part
C Nutrition Services . . 84815135 8,903 328 8,939,034
93.048  Special Programs for Ihe Agmg ’Iltle I\-’ [mure—
tionary Projects... . e 214,250 324,161 465,000
93.052 National Family Caregwer Suppurt 2,538,357 2,350,633 2,538,560
93053  Nutrition Services Incentive Programs .. 1,950,020 1,950,013 1,843,986
9357 Relugee and Entrant Asslsl.mw—l')muetwnary
Grants... [OOSR 71,743 139,203 65,000
93778 Medical Aesmancc ngmm 3374934 405,593 3,500,363
93779 Centers for Medicare and Mcdlcald SEI’VIL‘(::&
(CMS)Y Rescarch, Demonstrations and  Evablu-
BITOTES oo e e e 573,740 578 650 439 604
Total .o 25,486,827 25,990,314 25,642,734
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DEPARTMENT OF AGING

D26A07.02 SENIOR CENTERS OPERATING FUND

Appropriation Statement:

2005 2006 2067
Acteal Appropriation Allowance
12 Grants, Subsidies and CortribWHONS e, 00,000 00,000 500,000
Total Operating EXPENSES .o en s eene s ees s sres e reeas 500,000 500,004 0,000
Total Expenditile ... 560,000 500,000 300,000
Net General Fund Expenditure 060,000 S0O0,000 500,000
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COMMISSION ON HUMAN RELATIONS

D27L00.01 GENERAL ADMINISTRATION

PROGRAM DESCRIPTION

The Cominission resolves allegations of diserimination by conciliation, mediation, investigation and litigation in the areas of
employinent, housing and public accommedations, based on race, color, creed, ancestry, religion, sex, age, sexual orientation, national
origin, marital status, famiiial status, genetic information and physical or mental disability, In addition, the Commission, through its
educational and outreach efforts, improves community relations and fosters a better understanding of the law, thus reducing the potential
number of complaints generated.

Efforts in fair employment practices and fair housing are supplemented by work sharing arrangements and contracts with the U.S.
Equal Employment Opportunity Cemmission and the U.S. Department of Housing and Urban Development. The Commission engages in
cooperative efforts with Federal, State, Local and private agencies having comparable interests and or legal authority.

MISSION

The mission of the Commission on Human Relations 1s to ensure cqual oppoertunity and promote better human relations for all who
work in, live in, or visit Maryland.

VISION
Qur vision i1s a State [rec of unlawful discrimunation.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1, Tmprove equal opportunity in Maryland through the use of effective, creative and efficient casc processing activities and reduce,
eliminate or resolve instances of unlawful discrimination.
Objective 1.1 Through FY 2007, maintain the percentage of complaints electing mediation through the use of the CHR
Mediation Program in order to promote prompt resolution of disputes in an alternative, non-investigative, non-
adversarial manner.

2004 2005 2006 2007
Performance Measurces Actnal Actual  Estimated Estimated
Inputs: Complaints received for processing 839 943 1,000 1,000
Outputs: Percentage of eligible cases where parties elect
to mediate 36% 46% 46% 46%
Average days in processing mediation resolution 104 93 %0 90
Average days in processing full investigation 404 444 450 450
resolution® .
Outcome: Percentage of mediated complaints resolved** 53% 37% 57% 57%

Note: *Employment figures used (80% of caseload)
F*Resolutions from the Mediation Program arc enc segment of the total number of cases scttled at CHR through Pre-Idetermination
Settlements, Conciliation Agreements and withdrawals with benefits and settlements from the Office of the General Counscl.
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COMMISSION ON HUMAN RELATIONS

D27L00.01 GENERAL ADMINISTRATION (Continucd)

Objective 1.2 Through FY 2007, maintain the average time to process complaints in order to provide prompt, thorough
investigations and resolutions of allegations of discrimination.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outputs: Employment complaints closed 721 731 635 635
Heusing complaints closed 124 122 110 105
Public accomunodations cases closed 84 62 55 50
Quality: Average number of days fo process a case
Employment 404 444 440 444
Housing 138 163 140 140
Public accommodations 376 341 380 400

Objective 1.3 By the end of 'Y 2007, provide training, consultation or tcchnical services to approximately 18,000% customers in
order to réduce discrimination and assist the public in complying with anti-discrimination laws.

2004 2005 2006 20077

Performance Measures Actual Actoal Estimated Estimated
Outputs: Training Scssions 112 142 150 150
Persons receiving technical assistance 4215 5,294 6,000 6.500

Objective 1.4 By the end of FY 2007, maintain or incrcase the awarcness of CHR services available to the public in order to
reduce and/or eliminate unlawful barriers to equal opportunity and maintain positive human relations in the State.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Efficiency: Web page hits 1,621,895 1,364,526** 2,000,000 2,200,000

Note: * Cumuolative
**Because of equipment failures during FY 2003 accurate reporting was not available for the agency web site for approximately five
weeks. Data reported does not include that five week period.
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COMMISSION ON HUMAN RELATIONS

D27L400.01 GENERAL ADMINISTRATION

Appropriation Statement:

Numnber of Authorized Positions ..o s

Number of Contractual POsilbons.........ceoeeree v e

0

—_

002 Techmical and Specat Fees L

03 COTIMUNTEUEON o0t oaireeeasr e eee s saeseeee e ere s eeen e reeas rrr e

7 Motor Vehicle Operation and Maiotenance
08 Conlractual Services ...
09 Supplics and Maierials ...

10 Equipment  ReplaceiMent ... e
1 Equipment—Additonal. .

Total Operating EXPENSES ... ociieieieeireviier s s saee e

Total Expenditiec ...

Onginal General Fund Appropriation ...

Transfer of General Fund Appropriatiomn. ...
Total  General Fund Appropriation ..o
Less:  General Fond ReversiondReduetion ...,

Net General Fund Expenchilare
Federal Fund Bxpenditume. ...

Total EXpenditire ... ..o covvmiiiienirirecen e

Federal Fund Income:
14401 Far Housiug Assistance Program-Stale and Local .
30,002 Employment Discrimination-State  and  Local
Fair Employment Practices Apency Contracts ...

Salaries, Wages and Fringe Beneflts......ociviniic e

2005 206 2007
Actnal Appropiiation Allowance
45.00 41.60 41.60
4.00 1.00 .00
3,014,430 2.897.392 3,142,766
76,577 39,185 28,768
73,872 93,928 73575
15,744 15,000 15,000
4,994 1.000 1,000
65,516 36,887 R6.342
11,793 9,500 7.000
1,320 1084 63,006
321

73,443 49,577 46,878
251,003 206,977 292,993
3,342,030 3,143,554 3,464,529

2,478,594 2,315,940

63,456 29,365

2,542,050 2,345,305

124

2541926 2345305 2,559.0536
800,104 TIR.249 905,493

3,342,030

380,395

419,706
800,104

3,143,554

444 500

353,749

TOR.249

2,464,529

389,302

516,131
905,493
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MARYLAND STADIUM AUTHORITY

D28A03.41 GENERAL ADMINISTRATION
PROGRAM DESCRIPTION

Administer funds earmarked for project construction and/or to support private investinent for Ripken Stadium, Comcast
Center at the University of Maryland College Park, University of Maryland Baltimore County (UMBC), Towson University Sports
Complex, Montgomery County Conference Center, Hippodrome Performing Arts Center, Camden Station, Memorial Stadium
demolition and Veterans Memorial,

MISSION

To provide our expertise to the officiais of the State and the subdivisions throughout Maryland for design, finance and
construction of statc-of-the-art, high quality sports facilities, convention and conference centers and arts/cntertainment venues on time

and on budget.

VISION

To utilize our unique abilities and expertise to design, finance and build facilities which are of high quality, operationally
efficient and produce economic benefits and civic pride to the citizens.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Design and build facilities that are completed with available funds.
Objective 1.1 Develop responsible project budgets.
Objective 1.2 Monitor the process using construction management techniques.

Goal 2. Complete projects within the established time frame.
Objective 2.1 Design an aggressive but achievable preject schedule.
Objective 2,2 Attain user satisfaction on all projects undertaken by the Maryland Stadium Authority,

Goal 3. To create a formula to be used to determine an amount the Authority should be reimbursed for construction projects
Objective 3.1 To recover all expenses that the Authornity incurs on each construction project

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Total projects completed ' 1 2 0 1
Projects completed on schedule 1 2 0 i
Projects completed on budget 1 2 0 1
Management fees collected {thousands) %93 $132 $222 $279
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MARYLAND STADIUM AUTHORITY

D28A03.44 FACILITIES MANAGEMENT

PROGRAM DESCRIPTION

The Facilities Management program oversees operations (including security, cleaning and maintenance) at the Camden Yards
Sports Complex, which includes Oriole Park at Camden Yards (OPACY), Ravens Stadium, The Warchouse at Camden Yards and
surrounding grounds and parking lots.

MISSION

The mission of the Maryland Stadium Authoerity is to manage in a safe and cost effective manner the facilities at Camden
Yards to ensure customer satisfaction while maximizing the economic return.

VISION
To operate the Camden Yards Complex in a manner that will place it in the top 25 pereent of sports facilities in the Nation,
make The Warehouse at Camden Yards one of the most desirable Class B rental facilitics in the metropolitan area and attain
recogniticn as a top location for catcred events.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Geal I. Maximize the satisfaction of visitors to the facilities managed by the Maryland Stadium Authority,
Objective 1.1 Achicve a 100 percent satisfaction rating by tenants of the Warchouse at Camden Yards and Camden Station.

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Percent of tenant satisfaction with warehouse environment 95% 95% 95% 359
Percent warchouse occupancy 95% 07.5% 91% 100%%
Warchouse rental income $3.25M $3.1M $3.8M $4.3M
Average rental per square foot $20.31 $20.31 318.37 $20.67

Goal 2. Maximize revenues derived from the facilities managed by the Maryland Stadium Authority to reduce dependence on State
lottery funds.
Objeciive 2.1 Increase the number of non-prefessional games held in the seating bowls of the Camden Yards Site,
Objective 2.2 Increasc the number of catered cvents held in the facilities at Camden Yards.
Objective 2.3 Evaluate leasc rencewals to maximize full rental rates.
Objective 2.4 Evaluate event-related costs to minimize expenses wherever possible,

2004 2005 2006 2007
Performance Measures Acinal Actual Estimated Estimaied
Percent of fans satisfied at OPACY and Ravens Stadiums 97% 97% 7% 100%
Number of seating bowl events 5 4 5 4
Amount generated from seating bowl events (thousands) S132 $300 5250 $125
Number of caiered events at OPACY, the Warehouse and
Ravens Stadium 200 207 220 250
Amount generated from catered events (thousands) S383 §743%* $400 54060

Goal 3. Ensure cost efficient maintenance and operational systems.
Objective 3.1 Monitor maintenance schedules for all equipment and systems to maximize efficiency.
Objective 3.2 Competitively bid all service related contracts to obtain the most cost efficient pricing.

Note: ** Includes receipt of previous commissions
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MARYLAND STADIUM AUTHORITY

D28A03.48 FACILITIES MANAGEMENT - ORIOLE PARK

PROGRAM DESCRIPTION

This program manages the Capital improvements Account established under the Orioles Lease.
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MARYLAND STADIUM AUTHORITY

SUMMARY OF MARYLAND STADIUM AUTHORITY

2005 2006 2607
Actual Appropriation Allerwanee
Total Number of Auwthonyed Postions. ..., &2 .80 9280 92 80
Salaries, Wages and Fringe Benefits . ..o 4,830,618 5,286,965 6,274,468
Teehnical and Speeial Fees ... 754,475 848,158 245658
Operating EXPenses .o voivininn T4,085,363 59,257,276 38477075
Original General Fund Appropriation... 13,428,270 14,069,904
Transler/Reduclion ......oovivrerireeenicincieee, 2,387.000
Total  General Fund Appropristion..............ccoiiornicninicsiicsinrenie 15,815,270 14,060 904
Less:  General Fund Reversionf/Reduction .. 2,062,360
Net General Fund Expendiiure... oo 137532810 14 (69 904 13 648,046
Special Fund Expendifire . 20,5600, 00K 21,000,000
Non-Budgeted Fuands 65,917,546 41,522,495 30949155
Total EXpentifiille oo e 79.670.450 T6.092 3949 65,507,201

D28A03.02 MARYLAND STADIUM FACILITIES FUND

Program Description:

Section 7-312 of the State Finance and Procurement Auticle establishes the Maryland Stadium Facilities Fund as a special, non-lapsing
fund that consists of monics that may be appropriated, transferred, credited or paid 1o it from any source relating to Camden Yards. Monies
credited 10 the Maryland Stadium Faciliies Fund may be used. in accordance with approved comprehensive financing plans, o pay ment 1o
the Maryland Stadiorn Authonty; to make grants or loans, not exceeding 51 manllion in any hscal year, to the Authorty (or s corporate
purposes: to finance capital comstruction in liew of issuing bonds; or w financially sugport. (hrough equity investment, loan guarantee or

otherwise, full or partial private financing of any clement of the Camden Yards facilitics.

Appropriation Statement:
2065
Actual

12 Grants, Subsidics and Contedbutions. e

Total Operating Expenscs....

Total EXPERGIIUIE ....vooiiiver e sen e ccern e

Special Fund Expenditine . .

Special Fond Income:
D28301 Transter from Lottery Revenue, oo

2(HG
Appropriation

20,500,000

20,500,000

20,500,000

201,500,000

20,500,600

2007
Allewance

21,000,000

21,000,000

21,000,000

21,000,000

21,000,000
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MARYLAND STADIUM AUTHORITY

D28A03.41 GENERAL ADMINISTRATION

Appropriation Stalement:

2005 2006 2007

Actual Appropriation Allowance

Number of Authorized Positions ... 21.80 22.80 22 .80

01 Salavies, Wages and Fringe Benelts.onceceveeen 1,265,141 1,849 645 1563118

02 Technical and Special Fees ..o i 499,136 399,100 309,100

O3 COmMUITCEITO . e oo ee vt sent s erres o emem e memae e ene e 32 880 32,500 32,300

04 Travel .o 11,545 32,000 32,000

(7 Motor Vehicle Operation and Maintenance ... 7,507 3,000 B.000

08 Coniractual Services ... 358,330 1,983,500 803,500

09 Supplies and Materials ... 35.3i3 45,000 45,000

11 Equipmeni—Additional .. 13,083 25,000 25,004

13 Fixed Charges ... 14 855 35,000 35,000

Total Operaing Bxpenses oo 677013 2,161,000 9R1.000

Total EXPenditire ..o esseve e 2,441,290 4,609,745 3443218

MNon-Budgeted Fends 2,441 2494 4,609,745 3443218
Non-budgeted Fund Income:

D28701 Maryland Stadivm Autherity Facilities Fund........ooooi 2,441,290 4,609,745 3443218

D28A03.42 CAPITAL PROGRAMS—BASEBALL/FOOTBALL PRE-CONSTRUCTION AND CONSTRUCTION
COST

Program Deseription:
The Capital Programs provide funds for construction af Camden Yards and other construction projects 10 support privale investment,
including renovations of Camden Station and the Northern and Southern Warehouse,

Appropriation Statement:

2008 2006 2007
Actzal Appropriation Allowance
12 Gramts, Subsidics and Comiribiiomns . .o 21,235,000
I3 Fixed Charges. E377.505 1,136,691 1,136,691
14 Land and Structures............... 8,734,411 3. 787.086 2,400,000
Total Operating Exponses. 31,348,016 4923777 3,536,691
Total Expenditure .., 31346916 4923777 536,691

Non-Budgeted Funds ... e 31,346,916 4923777 3,536,691

Non-budgeted Fund Income:
28701 Maryland Stadiom Authosily Factities Fund . 3346916 4,923,777 3.530.691

Note: Lottery revenues of $21.235,000 were received into and expended out of the Facilitics Fand in fiscal year 2003.
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MARYLAND STADIUM AUTHORITY

D28A03.44 FACILITIES MANAGEMENT

Appropristion Statement;

Nurmber of Authorized Positdons ...

01 Salaries, Wages and Fringe Benefits ...
(2 Technical and Special FLes e
03 COMMUTICHTON ..o e e ec s eas e e ec e reas e e nn s e
04 Travel ..o

06 Fuel gnd Ulilities ...

(7 Motor Vemcle Operation and Mamtenance ...
08 Contractual Services ..o
{8 Supplies and Malcrials
1} Equipmenl—Replacement
11 Equipmeni—Additional ..............
13 Fixed Charges ..o.ovreiveenans

Total Operating Expenses..
Total Expendulure

Non-Budzeted Funds ... e

Non-budgeted Fund Incoae:
28701 Maryland Stadium Authonty Facilities Fund.

2005 2086 207
Actual Appeopriation Allewance
61.00 70.00 F0.00
3,565477 4.137.320 4,411,350
255,339 249 (58 246,558
77,240 80,059 83,049
4,877 5024 5,174
6,037,075 6,396,010 7.786,081
125214 30,000 30,500
7,089,350 8.0977.963 §.238.882
548,042 582148 613613
252,389 500,000 00,000
108,547 120,303 123,658
26,024 20,805 27.608
14,268,758 16,718,314 17,408,965
18.089.574 21,104,692 22066873

18,089,574

21,104,692

22,066,873

D28A03.48 FACILITIES MANAGEMENT—ORIOLE PARK

Appropriation Statement:

{18 Contractual SErviCes oo e
Total Operaling Bxpenses.. .
Total EXpenditure e

Mon-Budgeted Fands e

Neon-budgeted Fund Income:
28701 Maryland Stadium Authoriy Facilies Fund.. ...

18,0189.574 21,104,692 22,066,873
2i0s 2086 2007
Actual Appropriation Allowance
1.020.602 8,000,000 FLOGEL000G
1.020,602 £.000.000 1,060,060
1,020,602 8,000,000 1,000,000

1,020,602

1020602

8,000,000

8.000,000

1,000,000

1,000,000
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MARYLAND STADIUM AUTHORITY

D28A03.55 BALTIMORE CONVENTION CENTER

Program Description:
The State Contributes funding towards debi service, operating costs, and a mainienance reserve for the Baltimore City Conveittion
Clenler.

Appropriation Statement:

2005 2606 2007
Actual Appropriatior Allpwance
08 COmmactual SerVICES oo oo et ees i e e 200,00 200,600 200,000
12 Gramnts, Subsidics and Contributions. . 3,506,199 3,590,600 3,020,443
13 Fixed Charges oo e 4,883,510 4,884,204 4883214
Total Operatilf FXPENSES. ...oveivee v sincre e e 9,079,708 8.674.204 8.112.657
Tenal EXpenditdre oo 9,079, Tk 5.674,204 ®, 112,657
Original General Fund Approprialion ... o 7974,458 8,674,204
Transfer of General Fund Appropriation. ... 2,387,000
Total  General Fund APpropriation ... ..o nieiin e 10,361,458 8,674,204
Less:  General Fund Reversiow/Reduction. ... 1,281,749
Net General Fund Expenditure . 9,079,700 8,674 204 8,112,657

D28A03.58 OCEAN CITY CONVENTION CENTER

Program Description:

House Bill 1370 avihonzes the Maryland Stadium Authority to mssue $17,340,000 in Lease Revenie Bonds and contribute the net bond
proceeds to the Ocean City Convention Cenler Expanston Project on an egual basis (e, S0/50) with Ocean City.  The estimated (otal
constrmction cost of the Ocean City Convention Center Expansion Project is S31,7503,000, of which $1 mullion is being funded by a FY 1994
Staedccan City granl. Starting in FY 1998 the Maryland Stadinm Authority and the Town of Ocean City will each contiibute $50.000 w0 a
capital improvements lund. The State contributes funding towards dett service, operating costs and a maintenance reserve tor the Qcean Ciry
Convention Center.

Appropriation Statement:

2005 2006 2067

Actual Approgriation Allewance
8 oA Al ST VIO e e e e e et aees 50,000 303,000 SE,000
12 Granls, Subsidies and Connbutions., 1,126,490 1,227.216 §.367.495
13 Fixed CDarZes ..o v et eae e ren e eeae e | 480,984 14857584 1.483.094
Total Operating EXPENSES ..o 2,657,474 2,763,000 2,900,389
Total Expenditure ... 2,657474 2,763 000 2 9N 559

Total  General Fund ApPProprisdtion..........ocevvennmeeiievevsnieec s 2,716,705 2,763.000

Less:  General Fund Reversion/Redoction. ... 59,231

Net General Fund Expenditure ... 2657474 2,763,000 2,900, 589
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MARYLAND STADIUM AUTHORITY

D28A03.59 MONTGOMERY COUNTY CONFERENCE CENTER

Program Description:
Non-budgeted funds reflect the expenditure of bond proceeds towards construction of the Mongomery County Conference Centor.
General funds reflect stae contributions toward debt service and operating costs.

Appropriation Statement:

2085 Z(HG 2007
Actusl Appropriation Allowance
13 Fixed CHamZES . oo iveesir et ee e rensece st sn s s e eesn s eees 12,937.338 3,690,926 1,754,800
Total Operating EXPENSES ...c..ooiovvivees e siree e e e ran 12,937,338 3,690,926 1,734,800}
Total Expenditure . 12,937,338 36090926 1,754 800
Toial  General Fund Appropriation........ccoovveiveciisis e e 1,846,920 1,732,700
Less:  General Fund Reversion/Reduction.. ..o, 721380
Net General Fund Expenditure ... 1,125,540 1752700 1,754 800}
Non-Budgeted Funds ... 11,811,798 1,938,226
Total EXpenditiit . ..o e 12,937,338 3,690,926 1,754,500
Non-budgeted Fund Income:
028759 Montgomery Conference Cemer.. ..o vveierens e ceeern e 13,811,798 1,938,226

D28A03.60 HIPPODROME PERFORMING ARTS CENTER

Program Description:

Senate Bill 125, provided funds o the Maryland Stadium Awihority to implemnent the renovation and constiuction of the Hippodrome
Perforting Asts Center which includes the Hippodrome Theater and adjacent propertics.  The Authority is permitted to enter inio coniracts,
engage consubtants, make recommendations, and take other actions related o thas purpose. The Stadim Austhority shall work in conjunchion
wilh the Balumore Center for Perfomning Ants in developing this project

Appropriation Statement:

2083 2066 2007
Actual Apprapriation Allowance
13 FXed CRAMBES ..ot ecen st st en s 1,780,374 1,779,623 1,782.373
14 Land and Sormotires . e 317,179 44,432
Total Operating BXpenses......coovi s e 2.097,553 1,826,055 1,782,373
Total EXpenditllre oo 2067 553 1,826,055 1.782.373
Net General Fund Expenditure........veceiininniieene 860,187 BAR0,000 880,000
Non-Budgeted Funds oo 1,200,366 946,055 $2,373
Total Expenditere oo 2097 553 1,826,055 1,782 373
Non-hudgeted Fund Income:
D28760 Hippodrome Performing Art Center.......cocvoniicic oo F207.366 946,055 Le2.373
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MARYLAND FOOD CENTER AUTHORITY

D30N00.41 ADMINISTRATION
PROGRAM DESCRIPTION

The Maryland Foed Center Authority (MFCA) is a non-budgeted enterprise agency that is involved in numerous aspects of the
agricultural and food rclated industries. Primary experience and expertise is in the development of high-quality, lower cost facilities and
support services for the agricultural and foed related businesses seeking the most up-to-date technologically advanced working environment,

MISSION

The MFCA enhances and provides cconomic growth opportunitics for Maryland’s agricultural, scafood, and food related
industries.

VISION

An organization that will empower its employecs, allowing effective contribution of their knowledge and skills, resulting in high
quality services and facilities in furtherance of the nmssion, in exchange for continued personal growth and fulfillment through continuing
cducation, broad industry invelvement, and work diversitication.

KEY GOALS AND OBJECTIVES
MFCA Board of Directors and management support attainment of the goals and objectives for all programs of the MFCA.

Goal 1, Safc, quality, sanitary and efficient facilities with full scrvice support at a reasonable price.
Objective 1.1  Constant observation and comparison with providers elsewhere in the industry.
Objective 1.2 MFCA offers maintenance service; on-site enirance control security guards; and roving security guards who patrol
the grounds during evenings, nights, and early mormnings.
Objective 1.3 Conduct surveys to determine the best possible facilities and support services the MFCA can offer to the
agricultural and food related industries.

Geoal 2. Maintain open communication with MFCA customers while maintaining a current understanding of changes affecting the
agricultural and food related industries in order to ensure the highest level of current customer satisfaction, as well as attracting
new business to the State of Maryland.

Qbjective 2.1 Tlold MFCA Board Mectings approximatcly four times per year.

Objective 2.2 Held Tenant Advisery Board Meetings quarterly.

Objective 2.3 Maintain an open line of communication between the tenants and MFCA via 24 hour, 7 days a week security
guard service.
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MARYLAND FOOD CENTER AUTHORITY

D30N00.42 MARYLAND WHOLESALE PRODUCE MARKET

PROGRAM DESCRIPTION

The Maryland Wholesale Produce Market opened in 1976 and opcrates as an integral component of the Maryland Food Center
complex. The Produce Market consists of two buildings with approximately 330,000 square feet of space. The 10! individual units in the
buildings continue to be leased by privately owned firms engaged in the wholesale distribution of fresh produce. Many of the companies are
sccond and third generations of the same family-owned business. The produce dealers own and operate highly specialized companies and
lease their offices, storage and dock facilities from the Maryland Foed Center Authority (MFCA). Receiving/shipping terminals, handling,
storage, refrigeration and processing functiens for produce are centralized in a single location. These units have had to broaden their
business; several companies include value added services that necessitate changes in their facility design,

MISSION

MFCA develops, owns, operates, improves, and maintains a fuil service wholesale produce market in the State of Maryland that
provides economical and sanitary facilities for product distribution.

VISION

A market covironment that will provide the State of Maryland with the most modern, safe, sanitary and efficient wholesale produce
market on the East Coast.

KEY GOALS AND OBJECTIVES

For MFCA management to continuously improve the opcrational cfficiency and security while providing a higher level of
sanitation at the Produce Market facilities.

Goal 1. To examine development and distribution needs of Maryland’s produce industry, and the most effective use of the MFCA’s
development and management resources to meet those needs.
Objective 1.1 Conduct surveys to determine the best possible facilities and support services the MFCA can offer the produce
industry.
Objective 1.2 Hold Tenant Advisory Board Meetfings quarterly,
Objective 1.3 Participate in national and international associations, taking lcad roles to stay abreast of global changes and trends.

D30N00.46 ROCK HALL SEAFOOD PROCESSING PLANT
PROGRAM DESCRIPTION

Adter a period of decline, conploying the management and development expertise of the MFCA, the Rock Hall Plant began its
comeback in 1989. The Plant was subdivided into a multi-tenanted facility and Chesapeake Bay watermen were able to unload their daily
catch at the Rock Hall docks. Several of the local seafood companies were able to grow their business while in the Rock Hall Plant and
eventually had to move to larger facilities. The Maryland Food Center Authority has been in discussions with the Town of Rock Hall to
provide an avenue that will be benelicial to the Town of Rock Hali, the seafood industry, and the Maryland Foed Center Authority.

MISSION

MFCA develops, owns, improves, and maintains a water-based facility that provides an cconomic benefit to the watermen, to the
town of Rock Hall and to the State of Maryland.

VISION

To provide the State of Maryland with a successful enterprise that will benefit the seafood industry while creating a positive
economic impact on the town of Rock Hall, Maryland.
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MARYLAND FOOD CENTER AUTHORITY

D30N0(¢.47 MARYLAND WHOLESALE SEAFOOD MARKET

PROGRAM DESCRIPTION

The Maryland Wholesale Seafood Market operates in a similar method to the Maryland Wholesale Produce Market, consolidating
all of the specialized storage, refrigeration, shipping/receiving and processing functions into one main facility expressly designed for the
mdustry. The 36 individual units in the buildings continue to be leased by privately owned firms engaged in the wholesale distribution of
fresh seafood. These businesses, too, arc often owned by the second and third gencration of families. Due to the changes in health,
sanitation and safety regulations, particularly in the seafood industry, seafood businesses have been affected by increasing regulations
regarding food safety and handling, such examples include Hazard Analysis Critical Contrel Point and the United States Department of
Commerce Certification Program. The predicted future trends regarding food safety and handling in the seafood industry indicate stronger
concerns for food sanitation including the elimination of potentially harmful microbiological bacieria associated with cold product being
distributed across a warm environment.

MISSION

To develop, own, operate, improve, and maintain a full service wholesale seafood market in the State of Maryland that provides
economical and sanitary facilities for product distribution.

VISION

For the State of Maryland to be the state with the most modem, safe, sanitary and efficient wholesale seafood market on the East
Coast.

KEY GOALS AND OBJECTIVES

For MFCA Management to continuously improve the operational efficiency and security while providing a higher level of
sanitation at the Seafood Market facilities.

Goal 1. To examine development and distribution needs of Maryland’s scafood industry, and the most cffective use of the MFCA’s
development and management resources to meet those needs.
Objective 1.1 Conduct surveys to determine the best possible facilities and support scrvices the MFCA can offer the seafood
industry.
Objective 1.2 Hold Tenant Advisory Board Mectings quarterly.
Objective 1.3 Participate in national and infernational associations, taking lead roles 10 stay abreast of global changes and trends.

Geal 2. To maintain or increase quality of services, while keeping within budget constraints.
Objective 2.1  Constant observation and comparisen with providers clsewhere in the industry.
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MARYLAND FOOD CENTER AUTHORITY

SUMMARY OF MARYLAND FOOD CENTER AUTHORITY

Towat Number of Acthorived Positions.. .

Salaries, Wages and Frinze Be
Technical and Special Fees

OPETANE EXDENSES ot crn v e s san e s cos st er e s

Non-Budgeted Fun

nefits ...

2005 2046 2007
Actual Appropriation Allowance
30,00 3060} 30.60
1,342,573 1,842,783 1,891,257
203,549 56,998 34,982
2,145,654 2,321,402 2,467,291
2,145,654 2,321,402 2,467,291
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MARYLAND FOOD CENTER AUTHORITY

D3ON0G.41 —ADMINISTRATION

Appropriation Statement:

Number of Authorized POSKIONS ...
0
02 Technical and Special Foes .o

O3 COTRMUIICRION .1 evieee e emems e s emn st eee e eee e eee s smen s emen e mne e eee
04 Travel ...
06 Fucl and Unlities ...
07 Motor Vehicle Operation and Mamtenance
08 Contractual SErvICes ..o
09 Supplics and Matenials ...
i Eguipinent—Replacement
11 Eguipment—Additional.......
13 Fixed Charges..c..cccooeviviivnes,

Salavies, Wages and Fringe Benefis oo

Total Operating Expenses....

Total Expenditure .

Non-Budgeted Funuds ..o

Nen-budgeted Fund Income:
DE0T01 Tnterest TRCOIME L e e e
D30702 Rental Tncomne....oo

Total oo

2005 2006 207
Actinai Approprialicn Allowarce
PR 1146 10
630,607 845, 106 832,595
14,376 16,200 16,500
39.707 41,600 36,520
57.170 60,000 85,000
16,762 13,100 18,930
3.892 3,000 5622
232,806 212,150 192,532
24,367 18,500 18,399
3726 10,250 6,858
363 3,350 21,028
853,857 880,842 14,977
1,233,110 1,243,992 1,302,886
F878.093 2,108,298 2,151,981

1,878,003

2,106,298

2,151,981

D30NG0.42 —MARYLAND WHOLESALE PRODUCE MARKET

Appropriation Statement:

Number of Authorized Posilions ...
0
{2 Technical and Special Fees

Salaries, Wages and Fringe Beneflis ...

03 COMIMUMMICATOR ... ocv oo cccnicee st ee e rcece eenr e e e rreeeeer
04 Travel....oooee
06 Fucl and Utilites ...
{37 Molor Vehicle Operation and Maintenance .
08 Contractual Services ..o
09 Supplics and Maserials ..
10 Equipment—Replacement
11 Eguipmert—Additional. ..o e

Total Operaling Expenses....

Total Expenditute ...

Non-Budgeted TFUnds ... s

Non-budgeted Fund Income:
D30702 Rental Income, ... vt (RS
DE30704 ENIANCE FRES Lot vn s evs s s

98.546 90,000 90,000
1.779,547 2019298 2,061 981
1,878,093 2,109,208 2.151,U81

2003 26 2807

Acfual Appropriation Allowanee

HELBG 11.60 11.60
582,001 614,290 664,028
4294 24611 16313
10,228 11,950 11,400
3,207 3,000 3,200
57333 55,600 64,500
74,183 64,827 101,905
270,863 382,500 379,150
15,225 17,991 20,650
1,059 12,000 12,000
2,583 4,800 5.500
5,668 9725 14,847
440,479 592393 615,152
1.026.864 1,231,294 1,290,323
1,026,864 1,231,294 1,290,393
663,707 86,874 012,564
363,157 370,420 377,829
1,026,864 1,231,294 1,290,353
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MARYLAND FOOD CENTER AUTHORITY

D30N00.46 —ROCKHALL SEAFOOD PROCESSING PLANT

Appropriation Statement:

06 Fuel and UHBES oo
Total Operating EXPEnses. ..o e

Total EXpenditiie ..o

Non-Budgeted Funds

Noo-budgeted Fund Income:
D30702 Remtal THeome. e e

2663
Actnal

353
353
353

353

2006
Appropriation

2007
Aliowance

D30N00.47 —MARYLAND WHOLESALE SEAFOCGD MARKET

Appropriation Statcment:

Number of Amhonzed Posiions ...

2005
Actual

7.20

2006
Appropriation

8.00

2607
Allowance

8.00

1 Salanies, Wages and Pringe Benefits
02 Technical and Special Fees... .o

03 COMMBALEAION ... ooo oot e eceid bt e cen e beten e e eee e e
04 Travel ...
06 Fuel and UUNHEs e
07 Motor Vehicle Operation and Maintenance .
08 Contractual Services ..o
09 Supplics and Matcrials ...
1} Equipment—Replacement
11 Equipment—Additional....
13 FEXE CRATZES (oot es e s e en st e e

Total Operating BEXpenses e

Total Expetditure ...

Noa-Budgeted Fonds . oveneee e

Non-budgeted Fund Income:
D30702 Reatal Income. .
D30704 Entrance Foes e
TOUAE oo v s e s rea e e e e e e e s

329,875

1,879

4,655
460
130,812
29251
288,978
12,988
504
1316
2,748

4701712
803,466

803,466

678,651
124 815

803,466

379.387
16,187

5,450
650
101,600
39,059
316,600
12,025
3,700
2,500
3433

485,017

880,591

¥80,591

753,280
127,311

880,391

393,734

8,169

5,500
1,063
145400
43,373
323,910
12,000
6,800
6,000
53,270

549,253
931,156

951,156

821298
129,858

951,156

1— 241



STATE BOARD OF ELECTIONS

D38101.01 GENERAL ADMINISTRATION

PROGRAM DESCRIPTION

The State Board of Elections (SBE) supervises elections conducted by the 24 local eleciion boards (LBEs) in Maryland. SBE
monitors compliance with Maryland and Federal election laws; assists citizens in exercising their voting rights; and provides access to
candidacy for all those secking elective office.

MISSION

The State Board of Election’s mussion is to admumister the process of holding democratic elections in a manner that inspires
public confidence and trust.

VISION

The State Board of Elections envisions an election management system in which:
= All persons served by the election system are treated fairly and equitably;
= All qualificd persons may register and vote and those who arc not qualified de not vote;
= Thosc who adminisier elections are well-trained, they serve both those who vote and those who seek votes, and they put
the public mnterest ahead of partisan interests;
= Full information on elections is provided to the public, including disclosure of campaign finance information;
= Citizen convenience is emphasized in all aspects of the election process; and
» Sccurity and inteprity arc maintained in the casting of ballots, canvass of votes, and reporting of election results.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Note: Data are based on an election year cycle (e.g., the November of each general election},
Goal 1. Implement a uniform statewide voter registration system that meets all of the requirements of HAVA and usc that system to

improve the ability of qualified Maryland residents to keep their voter registration up-to-date and vote in the correct precingt.
Objective 1.1 By November 2006, 100% of local election boards {LBEs) will be using the uniform statewide system.

2004 2006 2008
Performance Measure Actual Estimated Estimated
Oatput: Percentage of LBEs using the uniform statcwide system 80% 100% 100%

Objective 1.2 By January 2008, 100% of LBEs will be in compliance with voter registration administration requirements.

2004 2006 2008
Performance Measure Actual Estimated Estimated
Qutput: Percent of LBEs in compliance 80% 90% 160%

Objective 1.3 By November 2008, reduce by 50% the number of telephone inquires relating to polling place location and
registration status from the November 2004 general clection.

2004 2006 2008

Performance Measure Aciual Estimated Estimated
Qutput: Number of telephone inquires relating to polling place

location and registration status 1,403 760 350

* ok * %

Increase in number of users of the on-line polling place locator
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STATE BOARD OF ELECTIONS

D38101.01 GENERAL ADMINISTRATION (Continucd)

Goal 2. Voters with disabilities will have access to polling places and voting methods that allow them to vote independently.
Objective 2.1 By 2008, 100% of voters will have access to polling places and voting mcthods that allow voters with
disabilities the oppornity to vote independently.

2004 2006 2008
Performance Measure Actual Estimated Estimated
Outcome: Percentage of polling places accessible to voters with
disabilities 92% 97% 160%
Quality: Level of satisfaction of visually impaired voters with the
audio ballot * ** *E

Goal 3. Ensure ali registered Maryland voters are confident that their votes are accurately counted.
Objective 3.1 By November 2008, 100% of audited LBEs arc properly impiementing security procedures,

2004 2006 2008

Performance Measure Actunal  Estimated Estimated
Outcome: Percent of LBEs in compliance with security requirements * wE w%
Quality: Percent of LBEs using parallel testing 16% 100% 100%

Objective 3.2 By November 2008, 75% of participants will express confidence that their votes were recorded accurately
based on public opinion polling.

2004 2006 2008
Performance Measure Actual Estimated FEstimated
* £ dFk

Quality: Level of public confidence in voting system

Goal 4. Ensure that campaign finance entities disclose required campaign finance information accurately and timely and present that
information to the public in a manner that is meaningful and user-friendly.
Objective 4.1 By Nevember 2008, increase the timeliness and accuracy of campaign finance reports and provide fast and
meaningfil public access to campaign finance data.

2004 2006 2008

Performance Measure Actual Estimated Estimated
Output: Percent of campaign finance entities that file finance reports on time 82% 85% B7%
Number of campaign finance database website hits * o *
Percent of increase in number of hits from previous election cycle * e i
Quality;: Percent of campaign finance entities that have reporting deficiencies 32% 30% 25%

Objective 4.2 Increasc by & minimum of 10% the number of classes held by State Board of Election staff during each
election cycle that introduce candidates and campaign treasurers to the filing system and requirements.

2004 2006 2008

Performance Measure Actual Estimated Estimated
Output: Number of classes held 4 10 12
Pereentage of inereasc from previous cyele * 150% 20%

Note *Data not available
**Bageline to be established
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STATE BOARD OF ELECTIONS

D38101.01 GENERAL ADMINISTRATION (Continucd)

Other Election-Related Measures

Performance Measures 2002 2004
Actual Actual
Voter Registration
Voting Age Population 4068661 5296486
Registered Voters 2,776,362 3,076,772
Percent registered that voted in 2004 Primary 37.78% 23.68%
Percent registered that voted in 2004 General 61.85% 81.37%
2002 2004 2006
Performance Measures Actual Actual Estimated
Campaign Finance
Total number of campaign tinance committees 1,282 1,112 1,500
Number of candidates that filed 088 648 760
Total number of campaign finance reports received 5.144 2477 7,500
2002 2004 2006
Performance Measures Actual Actual Estimated
Voting System
Number of AccuVote DRE voting units deployed 5,560 16,600 18,000
Total dollars spent on voter outreach $458,089 51,354,937  S§595.511
Number of ballot styles 756 183 756
Number of voter outreach activitics related to the implementation
of the statewide uniform voting system 622 624 350

D38101.02 HELP AMERICA VOTE ACT

PROGRAM DESCRIPTION

The federal Help America Vote Act (1IAVA), passed m October 2002, imposed new clection requirements on states and
provided mcentives to upgrade voting systems. In comphance with HAVA, SBE will use this program to appropriately account for
expenditures related ic improving election administration in the State. [n partnership with the 24 local election boards in Marvland,
SBE will develop and review the HAV A State Plan, implement a statewide voting system, and improve election administration in the
State.

Since the issues covered by this program are so closcly related to gencral clections administration, the Goals and
Performance Measures of this program are consistent with and covered by Goals 1 and 2 of the agency’s General Administration

program.
D38101.03 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS

PROGRAM DESCRIPTION

The federal Help America Vote Act (HAVA) requires states to implement a single, uniform, official, centralized, interactive
computerized, statewide voter registration system. SBE is implementing this system in parinership with the local boards of clection.
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STATE BOARD OF ELECTIONS

SUMMARY OF STATE BOARD OF ELECTIONS

Taotal Number of Aothortzed Posions. e
Total Number of Contractual Positions ...

Salaries, Wages and Fringe Benefils ..o vroeviconnrrnssres oo
Technical and Special Fees............
Operating Expenses ...

Orniginal General Fund *\ppmpl‘ldl‘l(m
Transfer/Reduction .. -

Total  General Fund Appropriation. ...
Less:  Geperal Fund Reversion/Reduction.......eeneen,

Net General Fund Expenditure.. ..o,
Special Fund Expendunare.
Faderal Fund Expenditure. ... e v

Total Expendiire ..o

D38i1.901 GENERAL ADMINISTRATION

Appropriation Stalement:

Number of Authorized Positions ...
Number of Contractual POSIONS .. ..o
01 Salarics, Wages and Fringe Benefiis ..o
02 Technical and Special Fees

03 COMIEYMMICIEION .o ooeces e et
04 Travel ..
07 Maotor Vehicle ()pcratmn zmd Mamtcna.noc
08 Conitactual Services .

09 Supphlies and Matcrials
18 Equipmeni—Replacement ...

11 Egoipment—Addinonal .. I
12 Granty, Subsidies and C ontnbunom
13 Fixed Charges...

Total Operating EXPRIECS ettt e e e

Total Expeindilare .
Ogginal General Fund APPropriahion. ... s eesics s
Transfer of General Fund Appropriation. ...

Total  General Fund Appropriafion. ...
Less:  General Fund Reversion/Reduction..........ocoovvviiieniiieinn

Net General Fund Expenditire. ...

2005 20606 2047
Actnal Appropriation Allowange
3250 3250 32,50
12.60 .00 5.50
1422753 1,982,114 2,113,330
236,702 335727 241,563
20,425,188 18,177,078 23,158,461
5,271,923 3769421
24,957 22,517
5,296,880 3,791,938
2
5,296,878 3,791,938 12,030,978
3,013,135 3,707,381 9,961,060
13,774,630 H1L995,600 3.521,916
22,084 643 20,494,919 25,513.954
205 2006 20HY7
Actual Appropriation Allewanee
3050 29.50 2950
4.00 3.00 3.50
1,342,159 1,779,461 1,897,755
204,833 77661 160,775
269,447 379,760 476,611
17,846 18,000 22.606
1,234 2,459 2618
1,189,557 1,§87.141 1,019,141
24,122 25451 19.642
329,084 42,500
271,053
256,429 40,004
231,389 279 495 293,357
2,620,161 1,934,816 1,873,935

4,167,153
4142197
24,957

4,167,154
1

4,167,153
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STATE BOARD OF ELECTIONS

D38I01.02 HELP AMERICA VOTE ACT

Appropriation Statement:

2005 2006 2007
Actual Appropriation Allowance
Nuniber of Authorized Posiions ... 2.00 3.00 3.00
Number of Contraciual POsitions ... oo 8.00 6.00 2.00
01 Salaries, Wages and Fringe Benefits ..o 80,594 2002 633 216,173
02 Technieal and Special Fees o 31,569 255 086 80,788
08 Contractual Ser\flces 1,753,121 1,894,000 60,00
0% Supplics and Materials. . 24,450
Il Equipment—Additionat., 9402 (64 5. 187,294 £.068 430
12 Grants, Subsidies and Lontrlbutwns................,...__......_.,....,,..._,,...._, 561553588 3,082,468 9,528,396
13 Fixed Charges .. B2,5H) £2.500
Total Operating EXPenses. ... e 16,803,012 10,242 262 16,279,526
Total Expenditure ... 16,915,175 160,702 981 10,576,489
Total  General Fund Appropriation. .. 1,129,726
Less:  General Fund Rcver‘;mrﬁRLductmn ;
Net General Fund Expenditore.. . 1,129,725 K008 513
Special Fund Expenditure........ 2845635 3,707,381 8,098,513
- Federal Fand Expenditure..........oii i 12530815 6,995,600 375,463
Total Expenditre . 16,915,175 10,702,998 i 16,376,459
Special Fund Income;
D38301 Local Election Reformt Payments . .oooeniveeinn 2,343 635 3HYT AR 8,008,513
Federal Fund Income:
90401 Help Amenca Yote Act Requirernenis Paymenls... 12,839,815 6,995,604 379,463
D38101.03 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS
Appropriation Statement:
2005 2006 2007
Aciual Appropriation Allowance
(2 Technical and Special Feas ... 300
08 Conractual Services . 9005 RLGEARLT 1005000
12 Grants, Subsidies and ("‘onlrlbulmns 93,000 4,060,000
Total Operaiing EXPOISCS...ooviieriiorsiies e 1,002,015 £,000,000 60015, 000
Total Expendiluge . 1002315 6,000,000 5.005,000
Special Fund EXpenditile ... 67,500 2,000,000 1,862,547
Federal Fund Expenditare. .. 934,813 4 O0H 000 3,142 433
Total Expenditare ... e 1,002,315 6,000,000 5,005,000
Special Fund Income:
D38301 Local Election Reform Payments e 67,500 2,000,000 1,862,547
Federal Fund [ncome:
90401 Delp America Voie Act Reguirerenis Payments.... 934,815 4,000, (0 3,142,433
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MARYLAND STATE BOARD OF CONTRACT APPEALS

D39500.01 CONTRACT APPEALS RESOLUTION

PROGRAM DESCRIPTION

Title 15, Subtitle 2, of the State Finance and Procurement Article established the Maryland State Board of Centract Appeals and
vested it with jurisdiction to hear and resolve all disputes relating to the formation of a procurement contract and the determination of the
successful bidder or offeror and all disputes arising under or relating to a contract which has been entered into by the State including but not
limited to those concerning the performance, breach, modification, and termination of a contract.

MISSION

It is the mission of the Maryland State Board of Contract Appeals to adjudicate disputes concerning the formation of Statc
contracts, cxcept for the procurcment of architectural and engineering scrvices, and adjudicate disputes relating to contracts that have been
entered into by the State.

VISION

Stakchelders will view the services provided by this Board as the most cfficient, timely and creditable method to resolve contract
formation and contract execution disputes.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Geal 1. To resolve bid protests and contract claims before this Board in the least time possible consistent with established legal

requirements,
Objective 1.1 Issue bid protest opinions within three months or less afler receipt of the Agency Report.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inputs: Number new appeals filed 25 32% 28 30
Number of prior year appeals 7 3 9**(Actual) 4
Qutputs: Number of appeals requiring a written decision 16 11 13 13
Number appeals carried forward 3 g** 4 4
Efficiency: Percent decisions issucd in 3 months or less 88% 82% 85% 85%
Quality: Number opinions appealed this peried 3 0 2 2
Number opinions affirmed by Coutts this period 2 2 1
Number opinions reversed by Cowts this period ] 0 0

Objective 1.2 1ssue contract claim opinions within six months or less of the close of the record.

2004 2005 2006 2007
Performance Measures Actual Acteal  Estimated Estimated
Inputs: Disputes filed this period 20 34 30 30
Carried over prior period 45 3% A4{ Actual) 43
Ouipuis: Number of cases resolved prior to hearing 27 28 27 27
Number of opintons issued 3 2 4 4
Number of opinions issued in 6 months or less*** 3 2 4 4
Number carried forward 39 44 43 43
Efficiency: Percent decisions issucd i 6 months or lesg*** 100% 100% 160% 160%
Quality: Numbecr opinions appealed this period 3 1 2 2
Number opinions affirmed by Courts this period 1 1 2
Number opinions reversed by Courts this period 2 2 0

Nete; *Number excludes multiple bid protest appeals filed concerning the award of same contract, Total 36 bid protest appeals were filed.
**0f the nine bid protest appeals carried forward 6 concerned the award of the same contract.
***As of the date all bricfs have been filed when the record is normally closed.
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MARYLAND STATE BOARD OF CONTRACT APPEALS

D39500.01 CONTRACT APPEALS RESOLUTION

Appropriation Stalemeni:

Number of Aunthorized Positions ...

0

—

02 Technical and Special FEEs...o .o

03 Commumication ...
07 Motor Vehicle Operation and Maintenance

08 Contractual Services ...
09 Supplies and Materials
1i Eguipment—Additional ..
13 Fixed Charges.....

Total Oporating ExPensts e
Totad Expenditore oo

Original General Fand Appropriation ...,
Transfer of General Fund Appropration. ...
Total  General Fund Appropriation ... ...

Less:  General Fund Reversion/Reduction

Net General Fund Expenditure....

Salaries, Wages and Fonge Benefits ...

2005 2(HG 2007
Actnat Appropriaiion Allewance
5.00 3.00 5.00
502,240 510,773 341 461
2,701 15,450 6,870
6,092 25,566 20.450
3,330 3.960 4.320
9,700 14,744 14,944
1,195 2,200 2,000
542 1.904) T
1,523 1,750 1,950
22,382 46,120 44,364
527,323 572,343 592,695
523,137 565,552
4,194 6,791
527,331 572,343
8
527.323 572,343 592,695
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DEPARTMENT OF PLANNING

MISSION
Provide information and services that improve the ability of State & Local government, conimunity development and

environmental organizations to suppert desirable growth in Maryland. Promote growth in Maryland that fosters vibrant, livable
communities, preserves and protects the environment, and makes efficient use of State resources.

VISION

Present and future policy makers have the creative and informational tools necessary to make decisions relative to Maryland’s
peopie and land.
KEY GOALS

Goal 1. To preserve our valuable State natural resources including forest and farmland.
Goal 2. Support and enhance the vitality of communities and neighborhoods, which have existing or planned infrastructure.

Goal 3. Increase the roturn on infrastructure investments by encouraging new residential and employment growth in Priority Funding
Arcas.

Gaal 4. Provide web cnabled information and services to the public over the Intermnet.

D40W01.01 ADMINISTRATION

PROGRAM DESCRIPTION

The Administration program provides administrative services to fulfill financial, pevsonnel, procurement, and information
technology needs for the Department of Planning. The pregraim also provides planning and technical assistance for the Interagency
Cormittee for Public School Construction. In this capacity, the Department looks to ensure adherence to the principles of comprehensive
planning, development management, land use, capital budgeting, policy analysis and Smart Growth for annual and five-year programs of
elementary and secondary school capital improvements funded or to be funded by the State for each county and Baltimeore City.

MISSION

To provide resources and services to agency staff to ensure that they have the tools and support necessary to accomplish the
mission of the agency.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Support and cnhance the vitality of communities and neighborhoods which have existing or planned public school infrastructure.
Objective 1.1 By fiscal year 2004, 95% of approved new school sites will be located within priority funding arcas.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Input: Number of approved new school sites 10 8 8 10
Quitput: Percentage of new school sites located within designated

priority funding arcas : 88% 82% 82% BB%%
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DEPARTMENT OF PLANNING

D40W01.02 COMMUNICATIONS AND INTERGOVERNMENTAL AFFAIRS

INTERGOVERNMENTAL AFFAIRS
PROGRAM DESCRIPTION

Communications and Intergovernmental Affairs directs the Department's legislative agenda, provides information to the public,
produces all Department publications, and develops and executes the department’s outreach programs. Under Commumications and
Intergovernmental Affairs are Internet Informatien Services; the Legislative Office; Outreach and Community Affairs; Planning Research
Scrvices and the Public Information Office.

MISSION

Coordinate all outreach and communications activitics to promote the department’s policy initiatives, products and services. To
strengthen and develop relationships with the Department’s key constituent groups to ensure they are more aware of MDP services, products
and key policy initiatives. Coordinate intergovernmental communications and coordination within state government. Advocate the
department’s legislative issues before the Maryland General Assembly,

VISION

Develop opportunities where citizens, key constituent groups and policy makers are informed and included in the developmentand
implementation of state land use policy iitiatives and products. Broaden the appeal and overall public awareness of MDP products,
services and policy initiatives. Gnsure that present and futurc policy makers have the creative and informational tools necessary to make
decisions relative to Maryland’s people and land.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Create a professional image for the department and develop information that promotes the department’s products, services and
policy initiatives. Keep all publications current and relevant to the department’s initiatives.
Objective 1.1 Develop professional quality informative publications, brochures and graphics designs to be used for outreach and
¢ducational programs.

2004 2005 2006 2007

Performance Measures Actual Actual FEstimated Estimated
Output: Number of MDP Publications Produced * 8 8 8
Number of Graphics Products Designed * 25 25 25

Note: *Data not available

STATE CLEARINGHOUSE
PROGRAM DESCRIPTION

The State Clearinghouse for Intergovernmenta! Assistance fulfills the State’s need for intergovernmental coordination pursuant to
the Federal Intergovernmental Cooperation Act. The State Clearinghouse serves as the single point of contact for Federa! and State
agencies seeking the views of State, regional and local elected officials on: {1) applications for Federal and State assistance, (2) Federal and
State development projects, (3} certain planning activitics such as power plant transmission lines applications, municipal annexations,
cascments or right-of-ways across State real property, transfer or disposal of State excess real property, substantial changes in the use of
State real property, environmental assessment forms and environmental effcets reports, applications by State agencies for Federal
instructional contracts, instructional grants, rescarch contracts, or rescarch grants, and (4) other actions reqguiring intergovernmental
coordination. The Clearinghouse program maintains the Catalog of State Assistance, prepares a weekly report detatling or listing Federal
and State actions and maintains an inventory of State-owned real property, The State Clearinghouse activities contribute to attaining the
Governer’s five pillars- fiscal responsibility; education; health and environment; public safety and safer neighborhoods and commerce.,
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DEPARTMENT OF PLLANNING

D40W01.02 COMMUNICATIONS AND INTERGOVERNMENTAL AFFAIRS (Continued)
MISSION

To serve as intergovernmental coordinator and a resource for: (1) master and sector plans proposed and developed in the State and
{2) dircct development and financial assistance activities proposed throughout the State,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To manage efficiently the Maryland Intergovernmental Review and Coordination, (MIRC) process to cusure increased consistency
of plans and proposed development projects with federal, State and local plans, programs, objectives, Smart Growth policies,
Priority Places Strategies and permitting requirements.
Objective 1.1 To maintain at one hundred percent, the State funding opportunitics and development projects reviewed
throughout the State that are consistent with Smart Growth policies and practices.

2004 20058 2006 2007

Pexformance Measures Actual Actual Estimated Estimated
Quipui: Number of MIRC projects received and reviewed 1,321 1,400 1315 1345
Percentage of projects consistent with Smart Growth 9.92% 160% 100% 100%

D40W01.03 PLANNING DATA SERVICES

PROGRAM DESCRIPTION

The Planning Data Scrvices Division colleets, analyzes and publishes current, past and projected socioeconomic, cultural,
geographic, parcel and land use data; identifies and evaluates development issues in support of Smart Growth; prepares reports and studies
on specific topics in support of the Executive Branch and as requested by the General Assembly; and maintains computerized property maps
reflecting accurate and up-to-date property maps with linkages to parcels and a vartety of other data sets.

MISSION

Develop, compile and maintain socioceonomic, demographic, cultural, geographic, land use and property data on Maryland in
support of the Governor’s Smart Growth, neighborhood revitalization and land preservation initiatives as well as other government, private
sector and general public interests; prepare and maintain intelligent map and data products that integrate with other digital basc maps and
data to provide intelligent decision support tools in support of the Admninistration’s interest in growth management, economic development,
envirommental and natural resource protection.

VISION

A state which provides it leaders, people and businesses with intelligent information technology decision support teols and
complete, comprehensive and accurate data and analyscs to facilitate sound and cffective decision making in support of Smart Growth and
econemic development for Maryland.

1— 251



DEPARTMENT OF PLLANNING

D40W01.03 PLANNING DATA SERVICES (Continued)

Coal 1.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Provide timely data and intelligent tools to implement the Department’s key goals; preserving our valuable nataral resources,

enhancing the vitality of existing communities and concentrating new growth in Prionty Funding Areas.

Objective 1.1 During fiscal vear 2006, update two applications that use spatial data decision support tools to facilitate effective
Smart Growth programs for State and local government.

2004 2005 2006 2007
Performance Measures Actual Acfoal  Estimated Estimated
Output: Number of parcel records processed and included on each
MdProperty View Edition update (thousands)* 2,128 2,151 2,170 2,190
Number of basemaps updated (not including property maps} 101 54 10 10
Number of requests responded to for GIS Services by internal
and external users 418 50 20 20
Quality: Pcreent of propesty records for which x,y locattons were
maintained in the MdProperty View edition update® 9R.8% 98.8% 08.8% 98.8%
Numbcr of MdProperty View pazcel records populated with a city style
address/zipcode in support of Statewide geocoding of address
databases*** (thousands) 1,860 1,885 1,905 1,925
Note: *Ycar of MdProperty Fiew edition update: 2003 2004 2005 2006

Goal 2.

Obhjective 1.2 During fiscal year 2006, update the Smart Growth Benchmarking tool for providing measurements to annually
evaluate Smart Growth’s cffectiveness.
CY2002 CY2003 CY2004 CY2005

Performance Measures Actual Actual Estimated Estimated
Qutcomes: Percent of statewide residential single family parcels
{20 acres or less in sizc) developed inside priority funding arcas 70.8% 71.4% 71.6% 71.8%

Percent of statewide acreage associated with residential
single family parcels (26 acres or less in size) occurring
inside priority funding areas 22.6% 23.7% 23.8% 24.0%

Objective 1.3 Prepare Annual School Enrellment Projections Report, 2004 -2013 in support of State capital spending decisions
so that one-year projections are within 2% of statewide enrollment consistent with Smart Growth.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: One year projections are within two percent of statewide
actual enroliment Met Met Met Met
Five year projections arc within five percent of statewide
actual enrollment Met Met Met Met

Continue to provide aceess to Census data in support of State and local planning and redistricting efforts.
Objective 2.1 Provide via the address lookup web map and report application continucd access to small area Census socio-
economic profiles in support of State and local planning and redistricting.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Output: Number of existing Census profiles (redistricting and statistical)

avatilable for public access via the web address lookup application 266,652 266,652 188,950 188,950
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DEPARTMENT OF PLANNING

D40W01.03 PLANNING DATA SERVICES (Continued)

Objective 2.2 During fiscal year 2006 continuc to provide technical assistance for legislative and congressional redistricting,
including access to maps and data for the current districts.

2004 2005 2006 2007

Performance Measures Actual Actnal FEstimated Estimated
Outputs: Number of Congressional and Legislative District

Boundary maps prepared 1,030 800 400 300
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DEPARTMENT OF PLANNING

D40W01.04 PLANNING SERVICES

PROGRAM DESCRIPTION

Ensure adherence to the principles of comprehensive planning, development management, land use, capital budgeting, policy
analysis and Smart Growth for transportation planning, water and sewer planning, and the annual and five-year programs of elementary and
secondary school capital improvements funded or to be funded by the State for cach county and Baltimore City. The program sceks
adherence to effective mulii-modal planning principals, coordinated land use and transpertatien planning, transit-oriented development,
tangible innovation in transpertatien planning, cooperation in regional trunsportation and regional land use, and cffective use of
transportation investments to support planned growth in Maryland’s certified Priority Funding Areas.

MISSION

Coordinate infrastructure planning programs to implement the State’s Development Policy by supporting smart growth and
neighborhood conservation initiatives in planning [or transportation, and water and sewcer planning. To assure funding for public school
construction projects complies with Smart Growth principies and practices. To ensure that integrated transpertation/tand use planning is
conducted by localities and the State that support and enhance Maryland’s growth management policics and Prionty Places Initiative, to
promote mulii-modal planning and development review, and to achieve wise and effective use of transportation investments to support
planncd growth in Maryland’s certified Priority Funding Areas.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Increase the retumn on infrastructure investments by concentrating new residential and employment growth in Priority Funding

Ateas.
Objective 1.1 Use the infrastructure survey as a tool to help 65% of local governments to adopt Capital Improvement Programs
(CIPs) by 2004,
2004 2005 2006 2007
Performance Measures Acinal Actual Estimated Estimated
Outcome: Percent of local governments that have CIPs or other
infrastructure planuing tools. 63% 65% 65% 65%

Obhjective 1.2 Ensure that local governments update the infrastructure Survey so that by 2004, 75% of local governments use the
information to improve their infrastructure planning.

2001 2004 2007 2010
Performance Measures Actual Actual Estimated Estimated
Output: Percent of local jurisdictions participating in the
infrastructure survey. 100% 6% n/a n/a
Outcome; Percentage of local governments responding that the
infrastructure survey has improved their planning 43.3% 50% n/a nfa
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D40W01.04 PLANNING SERVICES (Continued)

Goal 2. Encourage growth and development inside of Priority Funding Areas and protect resource lands outside of locally defimed growth
areas by improving the planning of public water and sewer infrastructure through the Department’s mandate to provide advisory
comments to focal governments and the Department of the Environment on county water and sewer plans and amendments.
Objective 2.1 Submit conements e local governments and the Department of the Environment concerning water and sewer plan

consistency with Smart Growth, and local comprehensive plans. Consult with local governments, and other
interested paritics to improve and update the County Water and Sewer Plans

2004 2005 2006 2007
Performance Measures Actnal Actual Estimated Estimated
Output: Number of review comments letters submitted to local
governments and MDE ~67 ~67 ~100 ~100
Output: Number of consultations ~25 ~31 30 ~35
Outcome: Number of county water and sewer plans that are consistent
with local and State development plans and policies 12 12 i2 15

Goal 3. To preserve our valuable State natural resources, including forest and farmland.
Objective 3.1 In each succeeding year, there will be 3 new infill and mixed use projects within Priority Funding Areas that
utilize Maryland Department of Planning (MDP) design assistance, streetscape assistance, or professional
planning expertisc.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Number of new assistance projects and publications 4 3 6 3

Objective 3.2 By 2004, 45 percent of local governments will incorporate one or more Smart Growth or resource conscrvation
principles into their comprehensive plans and ordinances.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Qutput: Number of comprehensive plans and ordinances written
for local governments 8 8 7 6
Nuraber of local plans analyzed and commented on 25 20 12 15
Outcomes: Numbcer of jurisdictions that adopt the Infill and Mixed
use Model & Guidelines {or similar techniques) 1 8 4 4
Number of local governments updating their comprehensive
plans or ordinances in a4 given year that include one ot merc
tmproved Smart Growth or resource conservation principles. 12 12 10 10
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D40W01.05 COMPREHENSIVE PLANNING

PROGRAM BESCRIPTION

The comprehensive Planning Program develops and promotes policies supporting: sustainable communities, neighborhood
conservation, land preservation, natural respurce protection, and growth and development in Maryland. The program also provides
technical support staff for: the Patuxent River Commission, The Upper Western Shore Tributary Team, the State Economic Growth,
Resource Protection and Planning Cormmission, The Rural Legacy Board, the Maryland Agricultural Certification Program, and represents
the agency on a variety of Boards and Comunissions.

MISSION

Achieve trends in development patterns and resource land consumption that are consistent with Smart Growth principles and
related State, federal and local resource conservation objectives.

VISION

New growth and development are concentrated in cities and towns, rural and natural resource lands are preserved and protected,
communities thrive, and transportation supports Smart Growth objectives.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1, Preserve our valuable natural resources including forest and Farmland.
Objective 1.1 By 2010, permanently preserve from development, 20% of the land area in Maryland.

2004 2005 20006 2007
Performance Measures Actual Actual  Estimated Estimated
Outcomes: Number of new dwellings built outside of Priority
funding arcas {PFAs) 7,108 5,973° 5,900 5,800
improved parcels ountside of PFAs in proportion to total population 0.055° 0.054° 0.053 1.052
Percent of Maryland that is protected” 19.75% 19.98% 20.00 % 20102%
Number of improved parcels outside PFAs 7 334,687 340,660 346,633 352,606
Acres of improved parcels outside PFAs 696,992° 709,509 720,026 734,543
Number of improved parccls inside PFASs 7 1,179,287 1,194,184 1,209,081 1,223,978
Acres of improved parcels inside PFAs 406,047 4{9,032 413,817 417,703

Note: ' - CY2002
2. CY2003
* - actually an estimate, because based on the 10 year Census 2000 population numbers)
* - Developed residential parcels through CY2002
¢ _ Protected lands defined as Federal Lands (excluding military), State and County Owned Parks, State Easements, Local
Eascments, and private Easements
7 Improved parcels defined as any parcel with an improvement value greater than $10,000

Objective 1.2 To increase our assistance to local governments.

2004 2005 2606 2007
Performance Measures Actual Actual  Estimated Estimated
Outputs: Number of analyses where technical assistance was
completed related to Smart Growth Issues, including rural
preservation analyses, new houschold capacity studies, and
other analvses 54 73 46 45
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D40W01.05 COMPREHENSIVE PLANNING (Continued)

Objective 1.3 Work with DNR and MDA to cost-cifectively achieve Maryland’s land and resource conservation goals.

2004 2005 2606 2007

Performance Measures Actual Actual  Estimated Estimated

Outcomes: Number of remaining acres of agricultoral land 2,118,367 2,050,192  1,984210 1,920,351
Number of acres of agricultural land preserved through

MALPF and Rural Legacy 22,494 8,866° 21,702 21,500

Total nwmber of acres preserved through State programs 39,393° 14,307 27,437 27,000

Note: ' 2004 actual is from 2002 Land Use/Land Cover. 2005 Actual and 2006 and 2007 estimates are based on 2002 Land Use/Land
Cover.
* The drop in projected preserved acres is due to BRFA.
* This includes Greenprint acquisitions.

Goal 2. Support and enhance the vitality of existing communities and neighborhoods where infrastructure is already in place or planned.
Objective 2.1 By 2002, makc available to State and local government and the legislature an inventory of the availabie capacity
for new households in existing communities and neighborhoods with sewer service.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Outputs: Capacity for new houscholds in existing communitics

and neighborhoods with sewer service 258,008%* 259,375 250,000 240,000

Outeomes: Population inside PFAs* 4,300,000 4310,000 4.320,000 4,330,000

Percent of housing units occupied in PFAs* 92.6% 82.8% 93.0% 93.2%

Neote: * Basclinc number from Census 2000, complcted cvery ten years, 2004 and 2005 Actual arc cstimates.
#*Difference between 2004 actual and 2003 actual is a result of updated data and ceorrected information such as parcel data, zoning,
sewer service areas and protected lands.

Objective 2.2 By 2002, make available to State and local government and the legislature an inventory of the available capacity
for new households in Priority Funding areas.

2004 2005 2006 2007

Performance Measures Actual Actnal Estimated Esfimated
Outputs: Capacity for new households in existing communities

and neighborheods 478,302* 469,386 460,480 451,564

Note; *Difference between 2004 actual and 2605 actual is a result of updated data and corrected information such as parcel data, zoning,
sewer service areas and protected lands.

D40W01.06 PARCEL MAPPING

PROGRAM DESCRIPTION

This program shares the mission, vision, key goals, objectives, and performance measures of program D40W(1.03 Planning Data
Services,
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D40W01.07 MANAGEMENT PLANNING AND EDUCATIONAL OUTREACH

PROGRAM DESCRIPTION

The Management Planning and Educational Ouireach Program provides direction, ceordination, central administration,
archeological scrvice, outreach, and planning for historical and cultural programs and administers non-capital grants and the Maryland
Heritage Areas Program. The Office also provides administrative support and management.

MISSION

The Management, Plamming and Educational Outreach Program seeks to identify and protect lerrestrial and underwater
archeological resources, to stimulate economic development through heritage tourism, and to assist local communities in heritage planning
activities.

Goal 1. Encourage economic development by enhancing historical resources. Increase economic development by leveraging non-
state investment in heritage tourism and preservation activities within Certified Heritage Arcas.
Objective 1.1 Leverage a non-state match of more than 50% for cach Maryland Heritage Areas Authority (MHAA) grant
awarded within a Certified Heritage Area (CHA)

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated

Output: Number of CHAs in Maryland 9 10 11 12

Amount of MHAA grants awarded to CHAs $872,305 $947,496  3900,000  $900,000

Total amount of non-state match leveraged by MHAA grants $1,988,805 $4,985,804 $2,000,600 $2,000,000
Quality: Pcreent of non-State investment leveraged by MHAA

grants in CHAs to fotal project cost 70% 84% 69% 69%

Goal 2, Restore and Preserve Historic Properties. Provide historic preservation training and technical assistance to local communities
to increase the protection of historic resources at the local jurisdiction level.
Objective 2.1 Maintain the percentage of certified local governments whose annual performance evaluations meet or cxeced
standards at §(%.

2004 2005 2006 2007
Performance Measures Actual Actunal  Estimated Estimated
Quipui: Number of local communities served by on-site training
and technical assistance anmually 22 34 28 28
Number of certified local governments evaluated annually 15 17 17 17
Outcome: Percent of certified local governments whose annual
evaluations meet or exceed standards 86% 88% 88% 88%
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D40W01.08 MUSEUM SERVICES

PROGRAM DESCRIPTION

Museumn Services provides financial and technical assistance to more than 220 historical and cultural museums Statewide and
operates the Banncker-Douglass Museum in Annapolis and the Jeflerson Patterson Park and Museum in Calvert County.

MISSION

Museum Services strives to measurably strengthen Maryland’s heritage museums as tourism destinations and increase their
professionalism in order to positively impact the state’s economy and to improve the visitor experience.

Goal 1. Encourage cconomic development by enhancing historic resources. Improve the visitor experience at Maryland’s history
MUSeums.
Objective 1.1 Provide technical and financial assistance to 20% of the State’s history museums annually to strengthen them as
tourism destinations and increase their professionalism.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outpat: Number of non-state history musewms receiving Museuim
Assistance Grant funds 35 44 - 23 23
Number of non-state history musewmns receivingtechnical assistance 45 36 44) 40
Percent of non-state history museums servedby the museum assistance
program on an annual basis 24% 36% 21% 21%

Objective 1.2 Incrcase annual visitation at Jefferson Patterson Park and Museum {(JPPM) and the Banneker-Douglass Muscum

(BDM).
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outcome: Number of visilors to the Jefferson Patterson Park
and Museum 30,251 29,625 32,600 32,000
Number of visitors to the Banncker-Douglass Museum ' 6,713 4,566 9,775 10,000

Goal 2. Restore and Preserve Historic Properties. Conserve and protect the State’s collection of archeological artifacts and historical
objeets.
Objeetive 2.1 Maintain a 36CFR79 qualilied curation facility capable of processing archeological artifacts and upgrading
documents to professional standards.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Outcome: Number of artifacts and documents upgraded at
the MAC Lab 1,291,145 1,987,831 645,000 645,000
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D40W01.09 RESEARCH SURVEY AND REGISTRATION

PROGRAM DESCRIPTION

Research Survey and Registration provides assistance to advance research, documentation, evaluation, and retrieval of information
about Maryland’s historical and cultural resources. Major activitics include the Maryland Inventory of Historic Propertics, the National
Register of Historic Places, the Cultural Conservation Program, the library, and the GIS system,

MISSION

Research Survey and Registration seeks to identify, document, and evaluate historical, archeological, and cultural resources in
order to preserve and interpret the legacy of Maryland’s past.

Goal 1. Restore and Preserve Historic Properties. Exercise due diligence in the identification of properties that are eligible for listing
on the National Register of Historic Propertics.
Objective 1.1 Maintain the munber of National Register nominations denied by the Keeper of the National Regisicr at zero.

2004 2005 2006 2007
Performance Measures Actnal Actual Estimated Estimated
Output: Number of National Register nominations reccommended by
the Division of Historical and Cultural Programs 31 33 30 30
Outcome; Number of National Register nominations denied by the
keeper of the National Register 0 ] 0 0
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D40W01.10 PRESERVATION SERVICES

PROGRAM DESCRIPTION

Preservation Services provides assistance to protect and enbhance historical and cultural properties in Maryland through State and
Federal regulatory reviews, historic preservation casements, and historic rehabilitation tax credits. This program also administers capital

loans and grants.

MISSION

Preservation Services sceks to preserve historical and archeological resources by providing financtal incentives to property owners

and by cnforcing regulatory requirements.

Goal 1. Restore and Preserve Historic Properties. Encourage private investment in the revitalization of Maryland’s historic

communities by means of the State Rehabilitation Tax Credit.

Objective 1.1 Leverage private investment of about 80% per project in the restoration and preservation of commercial historic

properties using the State Rehabilitation Tax Credit incentive,

2004
Performance Measures Actual
Output: Numbcr of approved proposed commercial projects using
State Rehabilitation Tax Credits In a4 given calendar year 51
Value of approved commercial rehabilitation expenditures
incentivized by the State Rehabilitation Tax Credit {§ millions) $104.7
Qutcome: Amount of private investment leveraged by the State
Rehabilitation Tax Credit in the rehabilitation of historic
commercial propertics ($ millions) $79.7
Percent of private investment leveraged by the State Rehabilitation
Tax Credit in the rehabilitation of historic commercial properties 76%

2005
Actual

0

0

0

0

2006
Estimated

35

121

$96.8

30%

2007
Estimated

46

8161

5129

80%

Objective 1.2 Lcverage private investment of at least 80% per project in the restoration and preservation of single family, owncr-
occupicd historic propertics benefiting from the State Rehabilitation Tax Credit.

2004
Performance Measures Actual
Output: Number of approved proposed owner occupied residential
applications for the State Rchabilitation Tax Credit 408
Value of residential rehabilitation expenditures approved for the State
Rchabilitation Tax Credit ($ millions) $55.4
Outcome: Amount of private investment leveraged by the State
Rchabilitation Tax Credit in the rehabilitation of historic owner
occupied residential properties ($ millions) $44 .4
Pereent of private investment leveraged by the State Rehabilitation
Tax Credit in the rehabilitation of historic residential properties 80%

2005
Actual

435

$44.5

$35.6

80%

2006
Estimated

462

$47

$37.5

80%

2007
Estimated

462

$47

$37.5

80%

Goal 2. Manage environmental change. Exercise due diligence in the evaluation and generation of alternatives to proposed development

which might have adverse effects on hetitage resources.

Objective 2.1 Maintain the number of successful adverse effect determinations below 1% annuaily.

2004
Performance Measures Actual
Qutput: Federal and/or State Environmental Reviews completed 3.978
Outcome: Percent of project reviews that result in adverse cffects
on heritage resources in cases where the effects cannot be
satisfactorily reduced 0.025%
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D40W01.11 HISTORIC PRESERVATION — CAPITAL APPROPRIATION

PROGRAM DESCRIPTION

The Maryland Historic Trust Revolving Loan Fund provides loans te nonprofit organizations, local jurisdictions, business entities,
and individuals to assist in the proteetion of historic property. Loan {unds can be used to acquire, rehabilitate, or restore historic property
listed on, or eligible for, the Naticnal Register of Historic Places. As of July 1, 2004, loan funds can aiso be used to refinance historic
properties if it can be demonstrated that this is in the best mterest of the property (or proper preservation. They may also be used for short-
term financing of studies, surveys, plans and specifications, and architectural, engineering, or other special services directly related to pre-
construction work required or recommended by the Trust or the State Historic Preservation Officer on projects being funded with the federal
or state monies. Successful applicants must cenvey a perpetual historic preservation easement to the Trust.

D40W01.12 HERITAGE STRUCTURE RERABILITATION TAX CREDIT

PROGRAM DESCRIPTION
The Maryland Heritage Structure Rehabilitation Tax Credit Program provides Maryland income tax credits equal to 20% of the

qualificd capital costs expended in the rehabilitation of certified heritage structures, both residential and commercial. The Reserve Fund is
used to reimburse the State General Fund in the year the income tax credits are claimed.
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SUMMARY OF DEPARTMENT OF PLANNING

2005 2006 2007
Actuoal Appropriation Allewance
Total Number of Authorived Postions. .. 2100 184 .00 iBR.00
Total Nurnber of Contractial POSIEIONS ..o 4.00 16,30 17.41
Salanes, Wages and Fonge Benelits .. 8,233.85! 10,570,533 13,651 .851
Technical and Special Fees........... 80,145 £24,323 505,876
Operating Expenses ... j.162,612 24,072,488 41,025,331
Orniginal General Fund Appropnalmn,,. 7,714 477 6,829,776
Transfer/Reduction .. 51,204 24 G20,798
Total  General Fund Appropriation. ... 7195681 3}L859,574
Tiss:  General Fund Reversion/Reduoction. 128177
Net General Fund Expenditare ..o, 766750 30,839,574 48,367,000
Special Fund Expenditiee 337,729 2,322,999 47735512
Federal Fund Expenditure. ..o 183,071 923,055 319479
Reimbursable Fund Expenditale ..o, 1,288,304 L157,716 1.261.267
Total EXpenditUre ..o e 9,476,608 35,263,344 55,183,25%
DAWOL.01 ADMINISTRATION
Appropriation Statement;
2iH03 2§06 2007
Aetuzi Appropriation Allowance
Number of Authorized PosHIONS ..o e e 36.00 36.00 40.00
01 Salarics, Wages and Fringe Benefits ... 2.238,925 2,394,587 3147434
02 Techndeal and Special Pees e 53,071
03 COMMUNICATON ..ot e si e e seee e reeerarcearr et ee e 103,651 108,930 125679
04 Travel .. 23,820 7,175 T8
07 Motor Vbh.lC]C Opcratmn and M’untcmmc 18,253 11,810 13,577
08 Contacival Services .. 118,152 96,838 2 BR88.248
09 Supplies and M:-lterials 57,279 34,976 34,976
10} Equipment—Replaceinent . 2,405 2,426
11 Eguipment--—Addirionai .. 133,713
13 Fised Charges oo e oo 12.063 &, 506 80760
Total Operaling BXpenses . .o 469,347 268,235 3,080,830
Total EXpendittre L. e 2,761,343 2,662,822 6,228,264
Origingd General Fund Appropristion. . ... 2,821.068 2,404 951
‘I'ranster of General Fund Appropriation.........inereneee 28,140 212,810
Total  General Fund Appropriation ... 2849 208 2617761
Less;  General Fumdd ReversiondReductzon ... 128177
Net General Fund Expenditure........coooverivvcciiiee 2,921,031 2,617,761 6,170,284
Reimbursable Fand Expenditure ... .. 40,312 45,0361 57,980
Total EXPendilune .....oooiviericceeer e eecs e e 2,761,343 T H62.E22 6,228,264
Reimbursable Fond Income:
D40901 Goods and Services 1o Various Slate Ageneies ... 41,312 45 061 57.980
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DEPARTMENT OF PLANNING

DB40W01.02 COMMUNICATIONS AND INTERGOVERNMENTAL AFFAIRS

Appropriation Slatement:

2005 2H6 207
Actual Appropriation Allowance
Namber of Authorized POSIGONS ... 900 12.00 12.00
Nuimber of Contractual POsTHONS. ..o 2,50 1.00 1.00
(M Salaries, Wages and Fringe Benafits ..o e H03.366 892,455 331,780
02 Technical and Special Fees 21.623 20,537
03 COMMUTHCHION 1.0 croe e eee s eensreer s canrers st aeas s srar e rss e ces e ressrarerens 1,449
04 Travel ... 6,880
(3% Supplies and Malerials 13.769
13 Fixed Charges e et eas s e 957
Total Operating EXPCASCS v v vt e 23,055
Todal Bxpenditure . e 626,421 914078 972 N7
Original General Fund Appropriaton ... e e 618,381 902,391
Transfer of General Fond Appropriation... ... 8,040 11,687
Net General Fund Expenditaee ..o 626,421 914 075 972 317
D4dWO1.03 PLANNING DATA SERVICES
Appropriation Statement:
2005 2008 2007
Acteal Appropriation Alfowance
Number of Authorized POsitions .........coooveiivenicircec s 18.00 .00 20,00
Number of Contractival Positions. ..o 1.00
01 Saluries, Wages and Pringe Bencits ... 106 048 1 (¥1.399 1512147
02 Techoical and Special Fees e 50,008
03 CoOMEEMICATION. ..ottt s et eass e 6,563 5.605 8,695
04 Travel o 15,541
N8 Contractual Semices 759945 87,277 141,473
0% Supplies and Matevials ... 18.643 23,733 23,733
10 Equipmeni—Replacement. 101,467
11 Eguipment—Additional .. 45,465
Total Operaling EXDENSEs ... 303.677 19,705 173,901
Total Expenditiie oo 1,469,725 1,181,104 1,736,026
Cogiival General Fund Appropriation____... 1,436,057 1168081
Transfer of General Fund ApPpropniation. ... cvneeirn 13,668 13,023
Net General Fund Exponditore 1469725 LISL 104 1,108,059
Special Fund Expenditure........ 384,381
Reimbursable Fund Expenditure ..o 243,586
Total Expenditure .., P 469725 LB 104 1,736,026
Special Fund Income:
D40300 Fees Collected from Goods and Services. ... 384381
Reimbursable Fund Income:
D409 Goods and Services 10 Vanous State Agencies.......... 243,586
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D40W01.04 PLANNING SERVICES

Appropriation Statement:

2005 2006 2067
Actual Appropriation Allowance
Mumber of Authorized Positions .. ... 25.00 16.00 44 ()
01 Salanes, Wages and Fringe Benells. ..., 1,774,974 LO3071 3,311,363
03 CORMHIMINICATIT . coeiv et e et s e es st an s aee s 10,861 17,611 25,345
04 Travel ... 20,004 3nan2
08 Contracitlidl SEIVICES .uiiiiiiies et reses v cant st st rras rrasaseeee e saree s 6.991 2,200 16.783
09 Supplics and Materials .. 1,926 2,500 2,439
It Equipment—Replacement ., 275
12 Grants, Subsiches and Contribution: 128,953
13 Fixed CHalBES ..o s s e 17,128 13,206
Teal Operating Expenses. 195,138 35,517 75,469
Total Expenditare 1 970,112 1,066,228 3,386,832
Ohiginal General Fund Appropration......c.ee e eniices e 1,578.754 936,842
Transler of General Fund Appropriation ... 17,648 13,595
Net General Fund Expenditare 1,596,442 950,437 2,499 388
Federal Fund Expenditure........ 183,071
Keimbursable Fund Expenditile .....ocoovoceencciiceninceeie 190,594 115,791 887,246
Total Expenditire ... 1,970,112 1,066,228 3,386,832
Federal Fund Income:
23011 Appalachian Siate Research, Technical
Assistance, and Demonstration Projects ... 183,071
Reimbursable Fund Income:
D40901 Goods and Services fo Vanous State Agencies. ... a2 722 {13,721 887,246
KOOARY DNR-Chesapeake Bay Critical Area Commission........ 116,000
SO0AZ0 Depariment of Housing and Community Development. 11,877
TR e 193,599 113,761 §87.246
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D40W01.65 COMPREHENSIVE PLANNING

Appropriation Statement:

MNumber of Authomeed Posuions
01 Salaries, Wages and Fringe Benefits .....ocoiiriienivviicen e

03 ComunmmEation. ..o e e
{7 Motor Vehicle Operation and Malptenance ... e
{8 Coontractual Services .
(19 Supplies and Materiais
13 Fixed Charzes.... oot

Total Operating Expenses
Total Expenditure

Criginal General Fund Appropriaion........ccocevienivcessseres i
Transfer of General Fund Appropriation. ...,

Nel General Fund Expenditure .
Retmbursable Fund Expenditure

Total EXpenditlife ... ...cooovoviveeireiereen e ceesssices s

Reimbursable Fund Income:
D40901 Goods and Services to Vadous Stale Agencies ...
HAOL Department of Transportation
LOOAL] Departiment of Agoculure . .o

Total e

2005 2006 2007
Actual Appropriation Allowance
23.00 28.00
1,818,530 1,990,846
3,767 7,734
17,792 4,896
-3,527
41,058 14,583
4125 2,439
2,359
63,574 29,652

1,884,104

1,053,479
12,060

1,065,530

218,563

1,884,144

253,259
408,306
157,000

818.365

20120498

1,361,957
18,043

1,380,000

640,458

2.020,49%

226,239
257,259
157,000

640,498

I— 266
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D40W01.06 PARCEL MAPPING

Appropriation Statement;

2005 2006 2007
Aclual Appropriaticn Allowance
Number of Authorized Posions ... 10.00 9.00
Number of Contractal POSIIONS ..o 1.50
01 Salaries, Wages and Fringe Benefits ... 692 008 329,707
02 Technical and Special Fees.cc e 27,074 52,692
03 COMMURLCAION ...ooiiiiiiiiiei it ise s satren e e eant et e 5,312
04 Treavel ... 1,706
08 Contractual Services 8,542
04 Supplies and Materials 2,672
13 FIKed CRATZES oo oo e e 25,989 25,133
Total Operating BExpenses. ... 43,421 25,133
Total EXpenditlEe c.ooooceivvece e e srvees e 764.903 67,492
Criginal General Fund Appropriation ... 186,738 55,554
Transler of General Fund Appropriation. ... 1,608
Net General Fund Bxpenditure ... 188,346 55,354
Spectal Fund Expenditure........... 337,729 317,539
Reinbursable Fund Expenditare . 238,828 234,399
Total Expenditure ... Fod4, 003 607,492
Special Fund Income:
D40300 Fees Collected from Goods and Services.....o.. 3379729 317.539
Reimbursable Fund Income;
40901 Goods and Services to Various State Agencies......... 233.828 234,399
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D4WUL.67 MANAGEMENT PLANNING AND EDUCATIONAL OUTREACH

Appropriation Statement:

2005 206 2007
Actnai Appropriation Allowance
Number of Authorized Positions ... 17.00 17.00
01 Salaries, Wages and Fringe Benefits i 790,192 1,241,694
03 COMMMUUGATDN ... ottt asinr e ees s ees s ees st st oten s aeas e e erene 15,194 13,590
04 Travel ., 16,533 16,419
5 Fuel and Unlmcs 5112 6,008
07 Motor Vehicle (Jpcr'mon and Nlamtcnancc. 5,205 4,960
08 Contractual Serviges . e 473,030} 06,121
9 Supplies and Malel‘ials 13,385 15,290
12 Grants, Subsidics and Contributions...........occooceevieeeee e 1,334 469 3.430,501
13 Fined Charges oo e e 10,301 34058
Total Operating Expenses.... 1,493,229 3616927
Total Expenditile ..o 228342 4,858,621
Net General Fund Expenditure ... 958,521 1,482,195
Special Fund Expenditure. ... 1,050,886 3 096,990
Federal Fund Expenditure. ... 242,132 279,436
Rcimbursable Fund Expenditire ...o...oocoovvvvei i 31,882
Total Expendittre ..o 2,283,421 4,838,621
Special Fund Income:
S00314 Maryland Heritage Areas  Auvihority Financing
Fund .. 250,751 250,751
SO0320 Revenues from Pubhcatmm_ 9 847 9,847
500330 Preservabon Fumnd. . 617,191 2.663,295
800332 Grey Gable . - 5877 5,877
500333 Archacology Donatmns 9.034 9,034
800336 Town of Sykesvilie... . 729} 7.200
S00343 PAYGO Operatmg 150,896 130,896
TOMAL ... coives e cse e e e e e 1,030,886 3,006,990

Federal Fund [ncome;
11460 Special Oceanic and Atmoshenc Projects ... 193048 230,352

15904 Historic Preservation Fund Grants-In-Aid. .. 45 833 45,833
15212 NPS-Assateaque.... . 2,132 2,132
15915 NPS- Re\olutwna.ry War ’Quney 1,119 1,119
TORL o e e e 242,132 279,436
Reimbworsable Fund Income:
JOOBOI DOT-State Highway Admimistration ... 10,000
KO0ADT Department of Natural BEsources ..o 21,882
TORAL Lo e e 31,5882
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DEPARTMENT OF PLANNING

D40W01.08 MUSEUM SERVICES

Appropriation Statement:

0
a2
03
04
06
07
08
09
i2
i3

Nomber of Authorized Posiions .. s

Number of Contractual Positions ...
Salarics, Wages and Fringe Beneflls e,
Technical and Special Fees....i
COMMUIRICATION v e
Travel .

Fuel and Utlhnes

Motor Vehicle Opcrdtlon and ’\«hmtcnancc
Countractoal Services .
Supplies and Matenals
Cranls GUbsldles and Contrlbutlons
Total Operating EXPENSES e

Total Expenditure ...

Net General Fund Expenditure ...
Special Fund Expenditare .
Federal Fund Expendinme. ...,
Retmibursable Fund Expenditure ..o

Total Expendituee ...

Special Fund Income:

S00308 Jetferson Patterson Park and Museum Revenues

Federal Fund Income:

AASOD Defense Legacy Resource Managemenl Prugmm
15915  NPS-Revolutionary War Survey ...
45,149  National Endowment for the Humanmc'a

TORAL oo e

Reimbursable Fund Income:

DI7B0) Listoric St Mary's City Cormiission ...

2008 2006 2007
Actual Appropristion Allowaince
32.00 32.00
13.30 13.41
858,977 1,950,752
444 887 365,554
47,465 47,712
21,139 16,451
238,188 266,648
8,169 9,944
270,326 285,139
61,864 62,160
796,597 2761413
36,977 34,130
1,480,745 3,483,647
2.784.600 3,799,953
2,251,141 5,236,504
206,064 373,920
301,623 167,886
25,781 21,643
2,784,609 5796953
206,064 373,920
I50,811 83,761
150,312 83,625
500 500
301,623 167 886
25,741 21,643

1— 269



DEPARTMENT OF PLANNING

DAGW31.09 RESEARCH SURVEY AND REGISTRATION

Appropriafion Statement:

G
02
03

ot

08
a9
i2
13

2005 2006 2007
Actuaal Appropriation Allowance
Number of Autherized POSIONS ..o .00 11.00
Number of Contractual POSIHONS e 2.04) 2.00
Salaries, Wages and Fringe Benefits....o..ccimniiven s 4754677 Fo0 275
Techmical and Special Fees e 101,161 69,777
LTy LR TT e LT TS 7103 6.760
Teavel e 5,303 5,234
Contractual Scrvices 71,180 39,249
Supplies and Matenals 11,283 i2.392
Grams, Subsidies and Contribution 13,680 9,629
FIRGA ChaIEeS et 3,705 3774
Total Operaing Bapeises oo 118,266 77,740
Toral Expenditure ... 694,504 916,792
Net General Fund Expenditure......ooenioci e 407,520 597,213
Speciat Fund Expendimre £3.646 64,035
Federal Fund Expenditore.. 159.034 204732
Reimbursable Fund Expenditure ... 64,304 So.el2
Total ERpendiiie .o e 04, 304 916,792
Special Fund income:
S00337 State Howse 1listorical Structure Reporl ., 63,645 64,035
Federal Fund Inceme:
1390 Histone Preservaton Fund Grants-In-Asd. ... 159,034 204,732
Reimbursable Fund Income:
OB DOT-State Highway Administration ... 64 304 50812
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DEPARTMENT OF PLANNING

D40WO1.10 PRESERVATION SERVICES

Appropriation Stalement:

2005 2046 2007
Aetual Apgpropriation Allvance
Number of Anthorized PoSIIONS v 12.00G 1200
01 Salanes, Wages and Fringe Benefits ..o 546,582 767,436
03 ComImURICATION. ..o et ee e e e s e 11,560 11,200
U8 Contractuial SEIVICES .ot eont et eem s mreant st ra e enis 2,725 17,205
09 Svpplics and Materials... 2,850 8,317
14 Equipment—Replacemnent . 398 567
11 Eguipment—Additional ........... 567 590
12 Grants, Subsidies and Contribution 17,454 18,342
13 Fixed CRAMES L e 2104} 2100
Total Operating EXPenses. ... 52,006 67.017
Total Expenditure ......oooeoiieicre s cicees 598,548 834,453
Net General Fand Expenditure .. 143,458 300,842
Special Fund Expendtiure. ... 234,864 366,186
Federal Fund Expenditure. 220,266 167.425
Total EXpeRditiiIe ..o cres i 398,588 834,453
Special Fund Income:
S00302 Historic Preservanon-Capital Projects .. 234 864 366,186
Federal Fund Income:
15904 Historic Preservatiom Fund Grants-In-Add .. 220,266 167,425
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DEPARTMENT OF PLANNING

D40W01.11 HISTORIC PRESERVATION-—CAPITAL APPROPRIATION

Appropriation Statement:

2605 2006 2007
Actual Apprepriation Allowanece
14 Land and SHHCIIITS oo e es et st aen 450,000 450,000
Total Operating BEXpenses. ... 450,000 450000
Total Expenditure ..o A0 G00 450,000
Special Fund Expenditore. 430,000 450,000
Special Fund Income:
500302 Historie Preservation-Capital Projects ... 450,000 450,000
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DEPARTMENT OF PLANNING

D40wW01.12 HERITAGE STRUCTURE REHABILITATEON TAX CREDIT

Appropriation Statement:

2005 2086 2007
Actual Appropriation Allowarnce
}2 Granis, Subsidies and Contnbuohions. 203G00, 000 0,000,000
Total Operating EXPONses.. ... riecicesireres s irnesenis s 20,006 000 30, 00,000
Total Expendittre ... 20,000,000 0,000,000
Net Ceneral Fund Expenditure ... 20,000,000 30,000,000
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MILITARY DEPARTMENT

PROGRAM DESCRIPTION

This program provides the overall statewide dircction, development, and mamtenance of the Maryland National Guard as
well as authority for operating the Maryland Emergency Management Agency.

MISSION

The Military Department has three missions:

Gur Statc mission is to provide highly trained personnel, equipment, and facilities capable of protecting life and property and
preserving, peace, order, and public safety.

Our Federal mission is to be prepared to defend the nation and its vital national security interest.

Our Community mission is to add value to the communities by providing highly trained and skiiled citizen-soldiers and
clitzen-airmen whose military skills and discipline aceruc to the benefit of cployers and civic organizations.

VISION

The Military Department comprises quality people, equipment, facilitics and systems to cnhance our partnerships with
communitics, and local, State, and federal governments.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. To cnsure that the readiness of the Military Depariment, through preparedness, is capable of responding to State, federal, and
conMmunity requirements.
Objective .1 To demonstrate the Military Department’s capability to respond to these requirements through successful
completion of exercises and actual occurrences.

2004 2005 2006 2007
Performance Mceasures Actual Actual Estimated Estimated
Quality: Successiul completion of readiness program requirements H00% 100% 100% 100%
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MILITARY DEPARTMENT

D50H01.01 ADMINISTRATIVE HEADQUARTERS

PROGRAM DESCRIPTION

The Administrative Headquarters program provides overall direction for the Military Department, inciuding agency
headquarters, financial wanagement, personnel, procurement, recruitment and rctention, public outreach and education, records
management, and administration of all facilities used by the State’s military forces.

MISSION

To manage fiscal and administrative requirements in order to enhance readiness for the Military Department to support State,
federal, and community needs.

VISION

Administrative Headquarters secks to support the Military Department as the most effective mulitary and cmergency
management organization.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Te provide resources and services to the Military Department,
Objective 1.1 The Military Department to attain 90% authorized strength by 2607,

2004 2005 2006 2007

Pevformance Measures Actual Actual FEstimated Estimated
Inpuf: Number of Guardsmen 7,131 8,032 8,032 8,032
Qutput: Percent of authorized strength 83% 82% 85% 90%
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MILITARY DEPARTMENT

D50H01.02 AIR OPERATIONS AND MAINTENANCE

PROGRAM DESCRIPTION

This program operates and maintains the Warfield Air National Guard Base at Martin State Airport. This reservation is used
by the Maryland Air National Guard, which is represented by the 175" Wing. Federal shops for repair of Maryland Air National
Guard aircraft are also located here. These facilities support the operations, training and readiness for over 1,690 Maryland Air
National Guard members who perform humanitarian and national security missions {federally underwritten) and response for State
and local support requests, to include responses to man-made and natural disasters.

MISSION

To provide the base support for the Maryland Air National Guard (MDANG}. This mcludes operations, custodial support,
repair and maintenance of the MDANG’s airbase facility at Warfield Air National Guard Base, Martin State Airport.

VISION

This vision of the Maryland Air National Guard, supported by state-of-the-art facilities, is {o be the premier onit equipped
with leading edge technology and poised in readiness to meet tomorrow’s challenges.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. All facilitics and real property support the operational and training needs of the Maryland Air National Guard to support
ongeing Maryland Air National Guard opcrations and respond to State and local emergencies.
Objective 1.1 To maintain 95% or more of the facilities in a fully functional status in compliance with National Guard
Bureau requirements,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of facilities 48 49 50 50
Quality: Percent of facilities in fully functional status 96% 98% 98% 98%

Goal 2. All operations and maintenance of facilities performed in a safc manncr that promotes the health and welfare of the
workforce.
Objective 2.1 To provide a safe workplace for the workforce and members of the Maryland Air National Guard by reducing
lost work hours as a result of accidents.

2004 2005 2006 2087

Performance Measures Actual Actual Estimated Estimated
Input: Number of accidents 6 1] 4 4
Qutcome: Number of lost work hours 2,080 1,026 20 20
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MILITARY DEPARTMENT

DS0H(01.03 ARMY OPERATIONS AND MAINTENANCE

PROGRAM DESCRIPTION

This program operates and maintains 42 armories in 19 counties and Baltimere City. These armories are used by the
Maryland Army Natiopal Guard, represented by units of the historic 29" Tnfantry Division (Light), the Troop Command (Nen-
divisional units) and the State Area Readiness Command (headquarters). Support facilities include the United States Property and
Fiscal office located in Havre de Grace, an army air field at Aberdeen Proving Ground, various vehicle, equipment and aircraft
maintenance facilities, and four training sites to include its major facility, Camp Fretterd, in Reisterstown. These facilities, comprised
of over 300 buildings and 4,600 acres of land, staffed with over 200 Military Department employees, support the operations, training
and readiness for over 6,800 Maryland Army National Guard members who perform humanitarian and national security missions
{federally underwritten} and response for State and local support request, to include responscs to man-made and natural disasters.

MISSION

To provide the facility suppert for the Maryland Army National Guard (MDARNG). This includes operations, custodial
support, repair and mainfenance of the MDARNG’s facilities located throughout the State of Maryland.

VISION

The vision of the Maryland Army National Guard, supported by the state-of-the-art facilities, is to be the premier unit
equipped with leading edge tcchnology and poised in readiness to mect tomorrow’s challenges.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Geai 1, All facilities and real property support the operational and training needs of the Maryland Army National Guard to support
ongoeing Maryland Army National Guard operations and respond to State and local emergencics.
Objective 1.1 To maintain 95% or more of the facilities in a fully functional status in compliance with National Guard
Bureau requirements.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of facilities 42 41 39 39
Output: Percent of facilitics in fully functional status 60% 66% 72% T2%

Objective 1.2 To provide a safe workplace for the workforce and members of the Maryland Army National Guard by
reducing lost work hours as a result of accidents.

2004 2005 2006 2007

Performance Measures Actuat Actual Estimated Estimated
Input: Number of accidents 7 5 4 4
Output: Number of lost work hours 200 160 20 20

Goal 2. The reduction in overall consumption of energy by 15% and water by 10% over the next 9 years at all facilitics without
degrading quality of life and operational readiness for the Maryland Army National Guard.
Objective 2.1 To reduce encrgy consumplion.

2004 2005 2406 2007
Performance Mceasures Actual Actnal  Estimated Estimated
Input: Percent reduction in BTU’s consumed 6% B% 10% 12%

Objective 2.2 To reduce water consumption in line with the Governor’s mandate.

2004 2005 2006 2007
Performance Measures Actual Actual  Estimated Estéimated
Input: Pcrcent reduction in water consumed 5% 10% 12% 12%
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MILITARY DEPARTMENT

D50H01.05 STATE OPERATIONS

PROGRAM DESCRIPTION

The State Opcrations program provides overail direction for the Military Department relating to our community missions to
include: vouth programs, veterans’ burial honor detail, and distributive training technology {IX1"T) and telework centers. This program
seeks partnerships with employers and educational institutions to recruit and retain gquality personnel. The Military Department views
this organization as one that values teamwork, provides a role model for youths and shows proper burial recognition to veterans who
served their country.

MISSION

To enhance the communities by providing highly trained and skiiled citizen-soldiers and citizen-airmen whose military skills
and discipline accrue to the benefit of our youth, employers, ¢ivic organizations, and citizens of Maryland.

VISION

State Operations is intent on establishing and maintaining cominunity partnerships that strengthen the organization and
provide benelits to our citizens now and in the future.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. At risk youth (Military Youth Challenge (MYC) graduates) to become productive citizens,

Objective 1.1 Increase the percentage of MYC graduates who continue their schooling, get a job, or enter the military from
66% 10 92%.

2004 2005 2006 20067

Performance Measures Actual Actual Estimated FEstimated
Input: Number of students 260 200 200 200
Output: Pcreent of MYC graduates who continue working 66% 69% 92% 92%

Objective 1.2 Increase the percentage of MY C graduates whe achieve their GED diplema from 63% to 75%.

2004 2005 2006 2007

Performance Measures Actual Acfual Estimated Estimated
Input: Number of students 200 200 200 200
Output: Percent of MYC graduates with GED diploma 63% 52% 75% 75%

Objective 1.3 To maintain the percentage of MY graduates in their Post Residential Phase that have active Mentor
relationships bevond six months at 70%.

2004 2005 2006 2007

Performance Measures Actual Actual Estimafed Estimated

EInput: Number of students 200 200 260 206

Outpaut: Percent of MYC graduates with active mentor relationships 82% 70% 0% 70%
Objective 1.4 Te graduate at least 100 MYC students per class.

2004 2005 20606 2007

Performance Measures Actual Actual Estimated Estimated

knpui: Number of students per class 100 100 100 100

Qutput: Average number of MYC graduates 113 105 100 100
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MILITARY DEPARTMENT

D50H01.05 STATE OPERATIONS (Continued)

Goal 2. Opcrate the Veterans Burial Detail Program to provide honors with digmty for deceased velerans and their families in
Maryland
Objective 2.1 Provide at least 2,000 services per year with no complaints.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of services performed 3,164 3,352 3,500 3,500
Ontput: Percent of services performed without complaint 100% 100% 1004% 160%

Goal 3. Operate the DTT/Telework Program to provide at least 14 sites located in key strategic geographic areas.
Objective 3.1 To provide alternative work sites for teleworking, emergency management response and training.

2004 2005 2006 2007

Performance Measures Actual Actunal Estimated Estimated
Input: Number of users 16,022 16,078 20,000 20,000
Output: Number of usage hours! 98,043 98,146 110,600 110,000

'The DTTP sites are set up to cover several programs: video conferencing, video class, video training, computer classes, tele-work,
cte. Usage Hours are increasing due to an increase in open sites, a drastic increase in state agency and college use, and operational
changes that resulted in more accurate reporting procedurcs and mere flexible stall coverage of events.
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MILITARY DEPARTMENT

D50H01.06 MARYLAND EMERGENCY MANAGEMENT AGENCY

PROGRAM DESCRIPTION

This program provides the overall statewide direction, development, implementation and coordination of mitigation,
preparedness, response, and recovery activities with local jurisdictions, State departiments/agencies, federal departments/agencies,
private and volunteer organizations,

= Mitigation: Taking sustained actions to reduce or eliminate leng-term risk to people and property from hazards and their
effects.

* Preparedness: Building the emergency management profession to prepare effectively for, mitigate against, respend to and
recover from likely or potential Maryland hazards by planning, training, and cxercising.

* Response: Conducting emergency operations to save lives and property by positioning emergency cquiprient and supplies,
evacuating potential victims, providing food, water, shelter, and medical care to thosc in need, and restoring critical public
services.

» Recovery: Rebuiiding communitics so individuals, businesses, and governments can function on their own, return to
normal life, and protect against fulurc hazards.

MISSION
To lead, ceordinate, and support the State of Maryland in a comprehensive, all-hazard emcrgency management system of
mitigation, preparedness, response, recovery and homeland defense for the purpose of reducing the loss of life and property and
protecting our institulions and environment.

VISION

To be the national modei for state emergency management organizations,

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Readiness. Develop and maintain the capability to effectively perform the 13 Emergency Management Funetions (EMFs)
as defined by FEMA In the Capability Assessment for Readiness (CAR) to prepare for, mitigaic against,
respond to, and recover from disasters.

Objective 1.1 To obtain an increased level (50% match by FY2008) of federal Emergency Management Performance Grant
funds for State and local emergency management operating costs.

20604 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Federal EMPG share of State/local emergency 42% 45% 45% 43%

managemernt operating COSls
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MILITARY DEPARTMENT

D50H01.06 MARYLAND EMERGENCY MANAGEMENT AGENCY (Continued)

Goal 2. Performance. Demonstrate the state’s capability to respond to emergencies through evaluated exercises, incorporating
Iessons learned in mmprovements.
Obijective 2.1 To maintain a rating of “success” in 90% of evaluated areas on an annual basis.

Note: Ratings are based upon objectives for annually evaluated exercises for the chemical stockpile at Aberdeen Proving Ground and
the Calvert Cliffs and Peach Botiom nuclear power plants whose emergency preparedness zonces include local jurisdictions in
Maryland. The ratings are indicators of probable performance in an actual emergency.

2004 2005 20066 - 2007
Performance Measures Actuai Actual Estimated Estimated
Quality: Evaluated exercise rating’ 98% 98% 90% 90%

Goal 3. Administration. To reduce death, injury, and economic loss by providing guidance and assistance for development,
maintenance, and enhancement of emergency preparedness, including homeland defense, mitigation, recovery and disaster
response throughout the state in conjunction with local jurisdictions, emergency managers and state agencies.

Objective 3.1 Provide grant allotments and technical assistance annually in support of grant activities to 100% of the State’s
emergency management jurisdictions,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Percent of local emergency management jurisdictions

provided grants and technical assistance 100% 100% 100% 100%

"The Radiological Emergency Preparedness (REP), Calvert Cliffs, and Pcach Boitom are the excreises by which MEMA is federally
evaluated. Each exercise has its own objectives by which MEMA is assessed.
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MILITARY DEPARTMENT

SUMMARY OF MILITARY DEPARTMENT OPERATIONS AND MAINTENANCE

2045 20046 20067

Actual Appropriation Allowance

Total Number of Authonzed Posmions. ... 330,00 33900 376.00

Total Number of Contvactual Positions... 49.00 35.50 34,50

Salanes, Wages and Frninge Benelits 15,976,696 16,834,013 23,548 449

Technical and Special Fees.... 1,639,051 1,054,492 1,031,223

Operating EXPeRsSCs ... i e a9, 788,208 32,997 017 A3 873,000
Original General Fund ApProprialion........o e e 13461716 13.312.153
TransferfBaduoiinn .ot ee e e 159,649 150,388
Total  General Fund Appropriation. ... 13621,365 13,462,543

Less:  General Fund Reversion/Reduction ... {

Net General Tand ExpendHure........ooi 13,621,364 13,462,543 15,279,746

Special Fond Expenditure.... 203,393 1,578,011 12,124,267

Federal Fund EXpenditure. ..o vienenrer e 73,579,198 35,444 068 38,048,659

Total EXPenditine ..o secess e 87,403,955 50,885,522 65,452,672
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MILITARY DEPARTMENT

D50H0G1.01 ADMINISTRATIVE HEADQUARTERS

Appropriation Statement:

2008 2006 2007
Actual Appropriation Allowance
MNumber of Authorized Positions ... 28.00 2000 29.00
Numiber of Contractual POSTHROBS ..o e 4.50 3.50 330
{1 Salaries, Wages and Fringe Benefits ..o 1,790.813 1261725 20198447
02 Techmeal and Special Fees . 196,082 136,280 156,119
03 COMPUNICARON . ..eeveenne e sas v e ins e nas s cea e reee 38,315 10,719 105,530
04 Travel ... 14.252 7,100 14,008
06 Fucl and Utihnes | 3618
7 Molor Vemcle Operatton and Maintenance .16 34,624 34,393
08 Contractuial Services s 6,280 30,047 5,368
09 Supplics and Materials ... 45,189 18,672 26,750
10 Equipment—ReplacetRent ... e 5,142 6,333 17,004)
11 Equipment—Additional............... 11,053 2,630
12 Grants, Subsidics and CoRETBULGONS ..o 321,410 30076 30,976
13 TIXCA CRALEES oo cen e sttt 123,620 57,848 93,382
Total Operating BEXPenses. ..o 630,095 308,501 306,390
Total Expenditure ... 2,666,950 2,326,906 2,650,965
Original General Foand Appropriation ... s 2,393 406 2,146,016
Transfer ol General Fiand Approprialion.........aen 145,343 21488
Net General Fund Expenditure ... 2538749 2167, 504 2,495,388
Special Fund Expendifure ... .o e 36,536 52,276 52.276
Federal Fund EXpendittre. .....c.ocovvieriienincrcinnicas e 91,705 107,126 103,30
Total Expendifll ..o s 2,666,590 2,326,906 2,630,963
Special Fund Income:
D30301 Armory Rentals ..o e 36,536 2,276 52.276
Federal Fund Income:
12401 National Guard Militwry Operations and Mainte-
HARCE PEOIECIS i ae i s 81,705 147,126 103,301
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MILITARY DEPARTMENT

D50HG1.02 AIR OPERATIONS AND MAINTENANCE

Appropriation Statement:

2005 2006 2087
Actoal Appropriation Allowance
Nuniber of Authorized POsIIONS ... 6500 65.00 65.00
Number of Contractual Posittons........coonincenenn 30
01 Salarics, Wages and Fringe Benefits . .....coiiiiiiiee 3,569,396 3452 40 3.853,250
02 Techmical and Spectal Fees e 48 204
03 COMMUMIEHEION ... e e e e rne e 595 3 23
4 Travel .l 2,496 2,093 2,073
06 Fuel and Unlides ... ... 66,028 676,531 736,993
07 Maotor Vehicle Operation and Maintenance 12,712 140330 14,805
08 Contractnal Services .ooovveiieeeeiee e 108,128 38,653 52.654
09 Supplies and Malerals .o 219,650 149,370 132 666
It Egeipment—AddiGonal 3,340 B9} £an
13 Fixed ChaFmes v criiees e ceat e e me ettt 18,013 26,799 34,499
Total Operating BXPENEEE. ..o oeierie vt ieees e 1,024,062 B0, 441 966,673
Total Expenditure . 4642 762 4,360,842 4819523
Oniginal General Fuind Appropriation...........cin e, 709,137 680.041
Transfer of General Fund Appropriationi. .....coveveniiinimrc e 6,625 3,330
Net General Fund Expendituee . ..o Ti3,762 835,371 720877
Federal Fund Expenditure. 3,927,000} 3675471 4093 046
Total Bxpenditure 4.642.762 4360842 4,819,923
Federal Fund Income:
12401 National Guard Mifilary Operations and Mainte-
mance PTOjects e 3,927 4600 3,675,471 4,093,046
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MILITARY DEPARTMENT

DSOHO01.03 ARMY OPERATIONS AND MAINTENANCE

Appropriation Statement:

2905 2806 2007
Aciual Appropristion Allowatice
Numiber of Authorized PosHIONS ... 123.00 122.00 154,80
Numnber of Contractual Posifons..........ccoim e 10.00 5.00 5.00
01 Salaries, Wages and Fringe Benefits ..o s 3,174,568 5052569 7,350,850
(2 Techmical and Special Fees 449,124 230,309 230,231
U3 COTITIMITICHEEOTE, .0 eoaes o eentsceme s et eem s erre e meeme s ieman o mreansmm v rem b reneen e oe 95 029 188 k9% 155 598
04 Travel ... 25,684 3,494 5,494
06 Fuel and Unlives .. 2,174,645 2,103,119 2,525 050
{7 Muotor Vehicle Operation and Maintenance 131,206 ali 75 61785
08 Coniracinal Services e 845,573 306,286 342,575
(9 Supplics and Materials .. 357,501 273,671 422,220
10 Eguipment—Replacement .. 38,0146 53,750 93,750
11 Equipmeni—Additional .. 25 806 340,000
13 FEXed CRAFECE oo ittt as e e st es e 2,055 905,977 263,631
4 Land and SEBCTURCS ottt et 194,080 398,041 1390910
Total Operating Expenses. 4 035 585 432331 3,394 316
Total EXpenditire ..o e 0 A50 278 2,608,789 12975307
Original General Fund Appropriation ... iesiien 3,034,013 4,948,093
Transfer of General Fund Appropriation. ..., 76,930 41,103
Nel General Fund Expenditwre. 5131043 4000096 £ 126,437
Special Fund Expenditure......en. 166,857 121991 121,991
Federal Fund Bapenditore. ... 4,361,378 4496 702 6,726,969
Total Expenditare . 9,659,278 9.608,789 12,975,397
Special Fund Income:
D50301T Armory Bentals. v 166,857 121.949) 121,991
Federal Fund Income:
12401 Nutional Guard Military Operations and Mainte-
DANCE PLOIBCLS .o ieeeiieceiiee v eses e cersr e annrsravn e 4.361,378 4 496,702 6,726,969
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MILITARY DEPARTMENT

D50H01.05 STATE OPERATIONS

Appropriation Statement:

2008 2606 20017
Actual Appropriation Allowance
Number of Amhortized Positions ..o 57.00 36.00 3600
Number of Contractual Postions ..., 32.00 25.00 25.00
(1 Salaries, Wages and Frinze Benefits ..o 2,455,188 2.757.00 2.800.153
02 Technical and Special Fees. 238,309 585,243 584,746
O3 COTMUNICRICN . .o e e sr e 70,276 99,364 122,364
04 Travel ... 74,264 57,140 71,640
06 Fuel and Uohies .. 19,245 41,835 46,835
07 Motor Vehicle Operation and Maintenance 131,225 34,073 43085
08 Contractnal Services e 1,245,223 76,692 380,401
(9 Supplies and Materials ..o 249,047 214,875 232,151
10 Equipment—Replacement ... 16,961 21,499 248,099
i1 Eguipment——Additional ... . 52,576
12 Grants, Subsidics and Lontrlbmlons 44,006 658,378 658,578
13 Fixed Chargc‘; 24,336 91,424 01,424
Total Operating Expenses. e 1927249 1,795 4580 1,876,507
Total EXpenditure .......o.oooeiiiies e 5,240,746 5,137,724 31,406
Original General Fand Appropriation..............o e 2,754,385 3048756
Transfer ol General Fund Appropiation ..., --92.565 20,595
Net General Fund Expenditure 2661820 3,069,381 3376913
Federal Pund Expendifure..........ocoocoivvrivee e 2.578.926 2,068 343 1,674 491
Total EXpCRdiiire c..oceiceceices e 3,240,746 5,137,724 3,351,406

Federal Fund Income:
12,401 National Guard Mllnary Opcmuom and Mainte-
nance Projects... 2.578,926 2,068,343 1,974,491
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MILITARY DEPARTMENT

D50H01.66 MARYLAND EMERGENCY MANAGEMENT AGENCY

WILLIAM H. AMOSS FIRE, RESCUE, AND AMBULANCE FUND

Performance Measures/Performance Indicators

Baltimore City .....

Baltimore COMWDTY oo e
R o U S USROS PPN

Caroline ..
Carzoll ...
Ceend ..
Charles ...
Diarchester.
Frederick ...
Oarmett .. .,
Harford...
Howard. .
Kemt........
Monigomery..
Prnce George's.

Somersel.
Talbot ........
Washington ...
Wicomico......
Waorcester ..

* This tond was transfereed from the Marvland State Police to the

Maryland Emergency Management Agency in FY 2006,
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2604
Actuat

2405
Aciual

2006
Estimated

2007
Hstimated

228,445
811974
964,733

1,194,380
200,000
200,000
264,315
204,643
230,944
215,645
361,517
200,000
373,927
386,427
206,306

1,304 955

1,116,626
200,000
200,000
2104300
215373
233,367
226,415
2449 908

10,000,000



MILITARY DEPARTMENT

D50H01.06 MARYLAND EMERGENCY MANAGEMENT AGENCY

Appropriation Statement:

Nusaber of Authorized Positions ...
Number of Contractual PositionS ..o ccnvee e
01 Salaries, Wages and Fringe Beneflis .o
02 Techmicul and Special Fees..

O3 COMMUNICAICIL ..o ces e v rcans e s

04 Trawvel .
6 Fuel di‘ld Ullll!!tb .
07 Motor Vehicle Operdtlon and Mdmteuame
08 Contractual Services ..
(9 Supplics and Material§ ...
10 Equipmeni—Replacernent ...
11 Equipment- -Additional ... .
12 {_umm gl}h“.]dlﬁﬁ and Lonmhmmne

14 I.and aud Structuves.

T'otal Operating EXpenses.....c..ocvwnne

Total ExpendithiC ... ..o as e ecieees
Orzginal General Fund Appropmialion ...
Transfer of General Fund Appropnation...................

Total  General Fund AppRODIEHON.........ccoivvveriveceirnn e riecees
Less:  General Fund Reversion/Reduction.........c.oevresicecicnnns

Net General Fund Expendilure L.

Special Fund Expenditore
Federal Fund Expenditure..

Total Expenditure ...

Special Fund Income;
D50311 Fire Truck T.oan Fund ..
DA313 Marviand Emcrgcncy Mcdlcal Systcms Upcmtmn*;
Fund . . .

Tatal e

Federal Fund Income:

97.008 Urban Areas Secunity Initiative .

97023 Community Assistancc nglams State Support
Semvices Element ..

97.025  Flood Mitigation Assistancc

97.036 Public Assisiance Grants..........

97038 First Responder  Counter-Terrorism - Training
Assistance .. -

97039 Hazard Mitigation Grant ...

97.040 Chewical Stockpile  Emergency Prcparerlness
Program...

97042 Emergency Managcmcm Pt,riormanw Gr'\nt@

97.047  Pre-Disaster Mijtgation....

97.050 Federal Assistance to [|1d1\«1duals and l-lotlscholds~
Other Needs e

97453 Citizens Corp .

97054  Citizens Emergency Response Tcam';

87066 UHomeland Security [nformation chhno]ogv and
Evalvation Program ..

97.067 Homeland Sccurity Grant ngi am. .

97078 Buffer Zone Protection Program....

Total oo e

2065 26 2007
Actnat Appropyiation Allowance
57.00 67.00 67.00
200 2.00 00
2.986,530 3,700,917 4,355,749
87332 82,460 60,127
395,138 198 811 248025
187,064 38,000 156,630
64,079 69,300 659,300
38,764 13,040 164 844
3,703,564 523,650 1,462,501
291,162 39,000 86,315
189,835 61,265 85.000
302,728 62,327 72,600
56.922,281 24,572,941 32702747
20,034 10,500 131,140
5,648 28,050
62,120,317 25.658.884 35,239,105
63,194,179 29,451,261 39,654,981
2,350,675 2,488,319
23,316 61,872
2,573,991 2550191
1
2,573,990 2,550,191 2.554,129
1.803.744 11950000
62,620,189 25.097.326 25,150,852
65,194,175 29.451.261 39,654,981
400,000 550,000
1,403,744 11,400,000
1,803,744 11,950,000
2181412
08,152
46,616
10,086,687
1,362,818
689,143
1,856,531 1,581,115
1,663,790
434,827
26,419
16,4009
344,990
253911 40,703 40,703
43,387,252 23475508 25 110,149
1,432
62,620,189 25,097,326 23,150,832
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MARYLAND INSTITUTE FOR EMERGENCY MEDICAL SERVICES SYSTEMS

D53T00.01 GENERAL ADMEINISTRATION

PROGRAM DESCRIPTION

The Maryland Institute for Emergency Medical Scrvices Systems (MIEMSS) oversees and coordinates all components of the
statewide EMS system {Including planning, operations, evaluation, and research), provides leadership and medical direction, conducts,
approves and/or supports EMS cducational programs, operates and maintains a statewide communications system, designates trauma
and specialty centers, licenses and regulates commercial ambulance services, and participates in EMS-related public education and
prevention programs.

MIEMSS provides the executive support for the EMS Board in reviewing and approving the budgets for agencies receiving
funds from the EMS Operations Fund, developing and promulgating regulations and protocols, proposing EMS system legislation,
licensing/certilving and disciplining EMS providers, and conducting other EMS Board business. MIEMSS also provides the
administrative and staff support for the Statewide EMS Advisory Ceuncil and five EMS regional councils.

MISSION

Consistent with Maryland law and guided by the EMS Plan, to provide the resources (communications, infirastructure, grants,
and training), leadership, (vision, cxpertise, and coordination), and oversight (medical, regulatory, and admimstrative) necessary for
Maryland’s statewide cmergency medical services {EMS) system to function optimally and to provide effective care io patients by
reducing preventable deaths, disability, and discemfort.

VISION

To be a state EMS system acknowledged as a leader tor providing the highest quality patient care and sought out to heip
other EMS systems atiain the same level ol quality care.

KEY GOALS, OBIECTIVES, AND PERFORMANCE MEASURES
Goal 1. Provide high quality medical care to individuals receiving emergency medical services.

Objective 1.1 Maryland will maintain its trauma patient care performance above the national norm at a 95% or higher
statistical leve! of confidence.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Esétimated
Gutecome: At least 95% statistical level of confidence Yes Yes Yes Yes
Survivability ratc for Trauma Center admissions 94.7% 94.3% 94.5% %4. 7%

Objective 1.2 Through 2007, reduce the overall inpatient complication rate by 10% or greater each year for Maryland

trawma centers.
2004 2005 2006 2007
Performance Measures Actual Actnal Estimated Estimated
Outcome: Statewide trauma center complication rate * 14.8 13.0 11.5

Goal 2. Maintain a well-functioning emergency medical services system.
Objective 2.1 Through 2007 all jurisdictions will maintain at least 99% compliance with pre-hospital provider standards of
care per the “Maryland Medical Protocols.”

2604 2005 2006 2007
Performance Measures Agtual Actuzl Estimaied Estimated
Quality: Percent of jurisdictions with >99% protocol compliance 100% 160% 100% 100%
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MARYLAND INSTITUTE FOR EMERGENCY MEDICAL SERVICES SYSTEMS

DS3T00.01 GENERAL ADMINISTRATION (Continucd)

Note:

Objective 2.2 Maintain a successful completion rate of 93% or better in location to base station communication in 2007,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Esfimated
Quality: Percent of EMS radio communications successfully

cempleted {information given and received was discermnablc) S8% 98% 8% 98%

Objective 2.3 Transport at least 89% of scriously injured patients to a designated trauma center throughout 2607,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Quality: Percent of seriously injured paticnts transported to designated

frauma center 37% 37% 88% &9%

*2005 is the first complete yvear of data under the new collection criteria.
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MARYLAND INSTITUTE FOR EMERGENCY MEDICAIL SERVICES SYSTEMS

MARYLAND INSTITUTE FOR EMERGENCY MEDICAL SERVICES SYSTEMS

D53T0.01 GENERAL ADMINISTRATION

Appropriation Statement:

Number of Authonzed Positions .

Number of Contractual PosiiONS ...

0

Salaries, Wages and Fringe Benefits ...
02 ‘Techoical and Special Fees...

03 Comymnnication.............
4 Travel
06 Fuel <1ml Utxhlu:s

07 Motor Vehcle Opelatlon and Mdlnteuance

08 Contractnal Services ..

0% Supplies and Materials ...
10 Eguipment—Replacement ..
11 Equipment—Additional ...

12 Grams bubs;d;cs and Lonmbunom -

Total Operating Expenses. ...
Total EXpendiltire ....ccovvieeiereceres e e v

Special Fund Expendifure ... e
Federal Fund Expenditire.
Teotal Expendibure ..

Special Fond Income:
D53301 Maryland Emcrecncy Medical Systems Operations
Fund
D$3302 Commercial Ambulance L. nensmgﬂmpeumn Fees.
1333303 Miscellaneous Service Charges... T
D33304 Emergency Preparcdness and Rcsponec
D53305 Bioterrorisim Hospilal Preparcdness

Federal Fund Income:

16007 Staie  and  Local  Domestc Prcparedness
Equipment Support Program .. .

93003 Public Health and Social 'icr\ iees Emcrgcncy
Fund ..

93.127 Emergcncv Mcdwal Scwnct:s for Childrcn

93.259 Rural Access to Emergency Devices Grant

93652 Improving EMS/Trauma Care in Rura Arcas

Total e

2005 M6 T
Actual Appropriaticn Allowange
91.60 92.60 92.60
160 8.65 7.05
6,246,868 6,426,184 TOLTTT
499,135 405,478 334672
2599658 1,327,656 1.379.909
129,304 108,000 B350
51,282 43,000 43,000
11,760 193 428 198,577
1,640,768 1,083,383 1,023,212
160,249 269,979 20,100
74,339 46 300 43,500
184,227 109,250 H)3,00H)
1,855,618 994,186 790,000
®3,729 69,117 TRTTR
£.972.934 4,242 490 3,956,576
13,718,937 11,074,161 11,308,425
12,578,751 10,724,161 11,168,425
L.140,E8G 350,000 143,000
13718937 11,074,16? 11,308,425
16,399 966 L3310, 161 13,804 425
275,000 220,000 275,000
83,785 154,000 84.000
80,000
S30,000
12,578,751 16,724 161 1,168,425
B00,000
50,000
120,000 FO0,008 160,000
180,186 200,00
40,000 40,000
1,140,186 350,000 B0, 00K
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DICAL SERVICES SYSTEMS
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DEPARTMENT OF VETERANS AFFAIRS

PROGRAM DESCRIPTION

The Department of Veterans Affairs provides administrative services to veterans and their dependents, manages five veterans
cemeteries, maintains four veterans war memorials, and operates and manages the Charlotte Hall Veterans Home.

MISSION

The Maryland Department of Veterans Affairs delivers services and programs to assist veterans, their families and survivors
int obtaining federal, state and local benefits provided by law in recognition of their service to state and country.

VISION

The Department is as an advocate of veterans” issues and will dedicate itseif to the prescrvation and enhancement of benefits,
rights, and entitlements to ensure that veterans and their familics ive productive and successful lives.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal i. Promotc awareness of services and benefits available to veterans, their dependents, and survivors.
Objective 1.1 Maintain the number of client contacts at fiscal 2003 levels in fiscal year 2006,

2004 2005 2006 2007

Performance Measures Actual Actual Estimafed Estimated
Inputs: Maryland veteran population 473,716 463,228 452,837 442,521
Outputs: Number of client contacts 56,158 54,560 60,600 62,000
Number of new power-ef-attorney assignments 898 654 700 200

Goal 2. Assure maintenance of burial areas, swrounding lawn areas, buildings, and roads that fulfills the cxpectations of family
members and members of the veterans community.
Objective 2.1 Reduee grounds mamtenance complainis filed by [amily members by 10% in fiscal year 2006 while
increasing the number of complaints reselved within 30 days to 97%.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Inputs: Number of burial sites 57,322 60,520 63,720 66,970
QOutcomes: Number of complaints received 150 122 110 100
Quality: Percent change in number of complaints -29.6% -18.6% -09.8% -09.0%9%
Percent of complaints resolved within 30 days 96% 97% 97% 7%

Goal 3. Maintain or improve the resident’s quality of life.
Objective 3.1 Provide an environment in which indicators of resident quality of life is at or below the State average each

fiscal year.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inputs: Resident population 275 297 328 338

QOufcomes:

Prevalence of daily physical restraints 6.0% 0.0% 0.0% 0.0%
Prevalence of symptoms of depression 8.8% 7.8% 8.0% 8.0%
Prevalence of antipsychotic drug use 12.1% 17.0% 17.0% 17.0%
Prevalence of behavioral symptoms affecting others 11.8% 13.5% 13.0% 13.0%

Quality: State Average:
Prevalence of daily physical restraints 6.2% 6.1% 6.1% 6.1%
Prevalence of symptoms of depression 8.8% 13.3% 13.3% 13.3%
Prevalence of antipsychotic drug use 20.9% 20.6% 20.6% 20.6%
Prevalence of behavioral symptoms affecting others 13.3% 13.5% 13.5% 13.5%
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.01 SERVICE PROGRAM

PROGRAM DESCRIPTION

The Veterans Service Program provides information, guidance, and assistance to veterans, their dependents, and survivers in
applying for and obtaining federal, state and local benefits and entitiements granted by law.

MISSION

The Veterans Service Program aids veterans, their dependents, and survivors in the preparation, development, and reselution
of claims for: service-connected disability compensation, pension, death benefits, educational assistance, home loans, medical care,
and other benefits available from federal, state and local organtzations,

VISION

We cnvision a State that improves the economic well being of its veterans and their families by providing quality benefits
information and counseling.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1, Promote awareness of services and benefits available to veterans, their dependents, and survivors.
Ohjective 1.1 Maintain the number of client contacts at fiscal 2003 levels in fiscal year 2606,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Enputs: Maryland veteran population 473,716 463,228 452 837 442 521
Outputs: Number of client contacts 56,158 54,560 60,000 62,000
Number of new power-of-attorney assigioments 898 654 700 800

Goal 2. Provide effective benefits counseling and claim development services to veterans and their dependents.
Objective 2,1 Prepare and submit 100% of claims within the month of reccipt in fiscal year 2006.

2004 2005 2006 2007
Perfermance Measures Actual Actual Estimated Estimated
Quality: Percentage of claims filed within month of receipt 100% 100% 100% 100%

Objective 2.2 Maintain the proportion of benefit awards during fiscal vear 2006.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of benefit awards on initial claims 69% 68% 68% 70%
Percent of benefits denials on initial claims 31% 32% 32% 30%
Pereent of benefit awards on appeal issucs heard 49% 33% 49% 49%
Pereent of benefit dentals on appeal issues heard 32% 4% 10% 10%
Qutcome: Monclary valuc of hew claims beneiits awarded
during fiscal year (8) 10,171,053 10,435,100 11,000,000 11,000,000

Objective 2.3 Maintain customer service satisfaction at 96% during tiscal year 2006.

2003 2004 2005 2006

Performance Measures Actual Actual Estimated Estimated
Qutput: Number of customer satisfaction surveys solicited 670 730 730 7340
Quality: Percentage of customers rating service cxecllent or good 96% 7% 6% 96%
Percentage of customers rating service fair or poor 4% 3% 4% 4%

1— 294



DEPARTMENT OF VETERANS AFFAIRS

D55P00.02 CEMETERY PROGRAM

PROGRAM DESCRIPTION

The Veterans Cemetery Program operates and maintains five veterans cemeteries to provide interment for cligible Maryland

veterans and their dependents.
MISSION

The Veterans Cemetery Program offers a final resting place for Maryland veterans and their cligible dependents. We will
assist veterans and their families in establishing burial cligibility both prior to and at the time of nced, provide professional and
dignified burizl services, and perform perpetual care of burial arcas, the surrounding grounds, buildings and roads.

VISION

Veterans Cemetery Personnel will ensure that service and perpetual care is customer focused. Our cemcteries will be
operaied and maintained in such a manner that veterans and their familics will be proud to bury their loved ones in a State Veterans
Cemetery.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1, Provide interment services that are responsive to the necds of eligible veterans and their family members.
Objective 1.1 During fiscal year 2007, provide burial scrvices for 100% of those eligible and their dependents that desire to
be buried in a Maryland Veterans Cemetery,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Outputs: [nterment services provided (Veterans & Dependents) 3,157 3,166 3,200 3,250
Quicomes: Percent of those eligible and desiring that are interred 100% 1G0% 100% 160%

Objective 1.2 Incrcase by 1% per year the percent of those eligible to be buried in a veterans’ cemetery who are interred in
a veterans’ cemetery.

2004 2005 2006 2007

Performance Measure . Actual Actual  Estimated Estimated
Inputs: Estimated death population cligible [or interment {Veterans) 11,475 11,580 11,657 11,712
Outputs: Interment services provided (Veterans) 2,191 2,227 2,275 2,460
Outcomes: Percentage of those eligible that are interred 19% 19% 20% 21%

Goal 2. Assure maintenance of burial areas, surrounding lawn areas, buildings, and roads that fulfills the expectations of family
members and members of the veterans community,
Objective 2.1 Reduce grounds maintenance complaints filed by family members by 10% in fiscal year 2006 while
increasing the number of complaints resolved within 30 days to 97%.

29004 2005 2006 2007

Performance Measures Actual Actnal Estimated Estimated
Inputs: Number of burial sites 57,322 60,520 63,720 66,970
Quicomes: Number of complaints received 150 122 116 100
Quality: Percent change in number of complaints -29.6% -18.6% -09.8% -06.09%
Percent of complaints resolved within 30 days 96% 7% 97% 97%
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.03 MEMORIALS AND MONUMENTS PROGRAM

PROGRAM DESCRIPTION
This program operates, secures, and maintains three veterans” memorials and menuments.
MISSION

The Memorials and Monuments Program will assure guality maintenance of the memorials honoring Maryland veterans who
scrved in the U.S. Armed Forces during Werld War 11, Korean Conflict, and Vietnam Era.

VISION

The superior appearance of our veterans’ memorials will place Maryland at the forefront of honoring the military history and
contributions of its men and women who served and sacrificed for their state and nation.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Geal 1. Assure that the maintenance of grounds and structures preserves the reverent symbolism of the Maryland Vcterans’

Memorials.
Objective 1.1 During fiscal year 2000, all organizations using the Memorials for ceremonial functions will rate the
appearance and use of the Memorials as acceptable as or better than acceptable.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Outputs: Number of ceremonies conducted 6 10 10 10
Number of satisfaction surveys returmed 0 8 8 8
Outcomes: Percent rated as acceptable as or better than acceptable N/A 100% 186% 100%

D535P00.04 CEMETERY PROGRAM — CAPITAL APPROPRIATION

PROGRAM DESCRIPTION

The Capital Appropriation provides funds to expand the capacity of the existing Veterans Cemeterics in Maryland.
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DEPARTMENT OF VETERANS AFFAIRS

D35P00.05 VETERANS HOME PROGRAM

PROGRAM DESCRIPTION

The Veterans Home Program is charged with exercising gencral supervision over and prescribing rules for the government
and management of the Home, making all necessary bylaws and regulations governing the admission, maintenance and discharge of
the residents, menitoring ol the Contractor providing the health care management in the Home, and all things necessary to
successlully carry into eflect these purposcs.

MISSION

The Charlotie Hall Veterans Home provides an Assisted Living and Skilled Nursing care facility for Maryland veterans who are
unable to take care of themselves due to disability, advancing age, or have requirements for nursing home care. The Home provides the
support and services required for shelter, sustenance, social support, and medical care with the intent to improve resident quality of life and
when practical, return the resident to the comimunity.

VISION
Provide the highest quality long-term care to Maryland veterans.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Promote the functional independence of each resident.
Objective 1.1 Maintain the residents’ ability to perform their daily living requirements at or below the State average during
cach fiscal year.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inputs: Resident population 275 297 328 358
Outcomes: Incidence of cognitive impairment 21.4% 13.1% 13.0% 13.6%
Prevalence of bladder or bowel incontinence 35.6% 40.0% 39.0% 39.0%
Residents who spend most of their time in a bed or chair 10.1% 12.4% 9.0% 7.5%
Residents who need help with daily activities has increased 16.9% 15.0% 15.0% 15.0%
Quality: State Average;
Incidence of cognitive impairment 10.5% 13.1% 13.1% 13.1%
Prevalence of bladder or bowe! incontinence . 40.2% 39.3% 39.3% 39.3%
Residents who spend most of their time in a bed or chair 3.4% 6.3% 6.3% 6.3%
Residents who nced help with daily activities has increased 15.4% 18.2% 18.2% 18.2%

Goal 2. Provide a safe living environment.
Objective 2.1 Maintain the danger to residents from accidents and preventable medical conditions at or below the State
average during each fiscal year.

2004 2005 2006 2007
Performance Measures Actual Actval Estimated Estimated
Qutcomes: Incidence of new fractures 0.9% 0.8% 1.0% 1.0%
Prevalence of falls 23.7% 21.9% 18.0% 15.0%
Residents with a urinary tract infection 11.8% 8.3% 8.0% 8.0%
Prevalence of pressure ulcers (bed sores) 11.0% 3.1% 3.0% 3.0%
Quality: State Average:
Incidence of new tfractures 1.2% 1.6% 1.6% 1.6%
Prevalence of falls 11.4% 13.1% 13.1% 13.1%
Residents with a urinary tract infection 8.2% 8.4% B.4% 8.4%
Prevalence of pressure ulcers (bed sores) 11.0% 3.4% 34% 3.4%
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.05 VETERANS HOME PROGRAM (Continued)

Geal 3. Maintain or improve the resident’s quality of life.
Objective 3.1 Provide an environment in which indicators of resident quality of life 1s at or below the State average cach

fiscal year.
2004 2005 2006 2007
Performance Measurcs Actual Actual Estimated Estimated
Outcomes: Residents who were physically restramed 0.0% 0.0% 0.0& 0.0%
Residents who have become more depressed or anxious 8.8% 7.8% 8.0% 8.0%
Prevalence of antipsychotic drug use 12,1% 17.0% 17.0% 17.0%
Prevalence of behavioral symptoms affecting others 11.8% 13.5% 13.0% 13.0%
Quality: Stale Average:
Residents who were physically restrained 6.2% 6.1% 6.1% 6.1%
Prevalence of symptoms of depression 8.8% 13.3% 13.3% 13.3%
Prevalence of antipsychotic drug use 20.9% 20.6% 20.6% 20.6%
Prevalence of behavioral symptoms affecting others 13.3% 13.5% 13.5% 13.5%

Goal 4. Increase the resident population.
Objective 4.1 In FY2006 increase average occupancy to 119 Assisted Living residents and to 209 Skilled Nursing residents.

2004 2005 2006 2007
Performance Measures Actual Aciunal Estimated Estimated
Inputs: Total available beds:
Assisted Living Care 226 226 226 226
Skilled Nursing Care 278 278 278 278
Outputs: Avcrage daily residents:
Assisted Living Care {Residents) 8% 12 121 145
Skilled Nursing Care (Residents) 187 165 209 221
Total Occupancy (Percent) 54.6% 39.0% 65.5% 72.7%
Percent oceupancy - Assisted Living Care 38.9% 45.2% 53.6% 64.2%
Percent occupancy -~ Skilled Nursing Care 67.3% 70.2% 75.2% 79.5%
Efficiency: National occupancy average:
State Veterans Homes
Assisted Living 63% 64% 65% 66%
Skilled Nursing Care 85% 87% 88% &9%
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DEPARTMENT OF VETERANS AIFFAIRS

SUMMARY OF DEPARTMENT OF VETERANS AFFAIRS

Total Namber of Authorized POSTHONS. ..o
Total Namber of Contractual Positions ...

Salaries, Wages and Fringe Benefits .....ovovviiie e
Technical and Special Fees.....
Operaling EXpenses ...

Original General Fund Applopnatwn
Transter/Redaction . -

Total  General Fund Approprialion ...
Less:  General Fund Reversion/Reduction.......cc.ovceeivviicniinicnien

Net General Fund Expenditiore
Special Fund Expentiture ..o
Federal Fund EXpendifire. ..o nieniee i ins e

Total ExpenditBee oo

D3SPO0AT SERVICE PROGRAM

Appropriation Statement:

Number of Authorized POSHIONS ..o
Number of Contractital Positons. ...
0

Salanes, Wages and Fringe Benefits
02 Technical and Special Fees. .o

(3 CORMMMIHCIION. ..o eeieenti e em e rre s nae e
04 Travel .. .
07 Maolor VCthIL Opcra[mn and ant«.,nancc
(8 Contractual Services .

09 Supplies and Mutcrials
10 Eqipment—Replacement . ... anreecserees e e s
1 Egupment—Additional ..

Total Operating EXPENses . oo viveiiree e creee e e

Total EXpendituee ..o

Original General Fund Appropriabion..............
Transfer of General Fund APpPropriation. ...
Total  General Fand Appropriation ...
Less:  General Fund Reversion/Reduchon......o .

Net General Fund Expenditure...oveeriivsiicniniiices

2005 2006 2007
Actual Appropriation Altowance
66.00 66.00 66.00
326 3.26 482
2,916,323 3.078,987 3.274.449
70,202 72955 119.915
12,538,144 14,635,417 23428904
3271694 13,166,438
534,954 36,834
9,326,648 10,203,272
(
4,326,647 10,203,272 10,503,971
333,350 266,650 227,605
5844672 7,317,437 16,091,632
15,524,669 17.787.359 26,823,268
2005 2(Hi6 2007
Actuai Appropriation Allowanee
20.00 20.00 20.00
1.00 1.00 100
1,150,176 1,202,433 1261178
33,629 27 680 26,717
21,364 39,731 32,823
21,507 23,942 22,500
9,883 -3,279 14,799
43,566 20,270 26,725
18,9032 13,669 12,500
11,931
8274
3782 1,265 20,185
139,209 115,598 138,532

1,323,014
1,155,823
167,192

1,323,015
I

1,323,014
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15,069

1,345,711
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DEPARTMENT OF VETERANS AFFAIRS

D55P00.02 CEMETERY PROGRAM

Appropriation Statement:

2005 2006 2007
Actaeal Appropriation Allowance
Number of Authorized Positions ... 39.00 39.00 39 08
Number of Contractual POsIOONS .. c.oovviiees e 1.26 .26 2.82
01 Salaries, Wages and Fringe Benefits ... ..o 1,404,674 1,523 434 1,632,603
02 Technical and Special Pees. 24,577 25,646 71.674
03 COMMUNIEIEON oot e e e e e e er s 19431 26,1i6 22200
(4 Travel 3,691 888 ER TS
06 Fuel and Uuhities . 29,439 05,250 300
07 Motor Vehicle Operation and Maintenance 83,346 59511 35,674
0% Contractnal Services ... 824,465 Ta6,301 619,535
09 Supplies and Materials ..o 46,912 28,606 36,0
10 Eguipment—Replacement . 25,366 3.000
13 Fixed Charges............... {9.129 25783 40)
14 Land aind SIOCTIITS oottt ees et eeta e 7037
Total OGperating BEXPenses i e 1L 19076 992715 B40 860
Total Bapenditre . 2544 327 2,541,795 2545146
Original General Fund Appropriation.......ccovicviveiiienieeen 1.814,653 1,694,945
Transfer of General Fund Appropriation.. ... -94,006 17,321
Net General Fund Expenditone ... 1,720,647 1,712,266 1,714,144
Special Fund Expenditure. ... 148,000 162,00 148,500
Federal Fand Expendifure. ..o 675,650 667,529 682,500
Total Expendifirc ... 2,544,327 2,541,795 2,545,146
Special Fund Income:
D35301 Interment Fees——Dependents. .. ... iviimnieeninienenns 148,000 162,000 148,500
Federal Fand Income:
64.10]  Bunal Expenses Allowance for Velerans .. 675,680 H57,529 682 500
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DEPARTMENT OF VETERANS AFFAIRS

D55P30.03 MEMORIALS AND MONUMENTS PROGRAM

Appropriation Statement:

2005 2006 2007
Actual Appropriation Allowance
Number of Authorized Positions ... 3.00 3.00 3.00
01 Salaries, Wages and Fringe BeneBis 128,834 117,795 128,288
03 CORMIMMCAILON. ...t es e et ee s ee st et sanesenn 2,417 2,580 2,600
0d Travel ... 3,009 2,550} 2985
06 Fuel and Tohtes .. 1127 12,300 12,276
{7 Motor Vehicle Operation and Mainlenance 1,152 2,500 2,000
(8 Comtractoal SCrvices e 31,060} 21,707 28,470
(09 Supplies and Matenals ... L1265 3875 1,500
12 Grants, Subsidies and Comtnbubons. ... e 125,118 198,088 198,048
13 Fixed Charges. ..o et e 21 210
Total Operating Bxpenses. e 245219 243 900 248 129
Total BXPeREIUIE ..o eeseei e 374,053 361,695 376,417
Original General Fund Appropriation ..o 395,669 360,300
Transfer of General Fund Appropriation........oo. 21,616 1,395
MNet General Fund Expendifure . 374053 361 605 376,417
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DEPARTMENT OF VETERANS AFFAIRS

D35P00.04 CEMETERY PROGRAM-—CAPITAL APPROPRIATION

Appropriation Statement:

2805 2086 2007
Actual Appropriation Allowance
14 Land and SOmCTUIGE ..o eees et e eeeeea e e H31,000 8,453,006
Total Operating EXPEMSES . ..ovevirriricec s rssssnsnsrenessececsreeas 631,000 §,453,000
Total EXpenditiie . ...ocoooivveecriieccr e e 631,000 8,453,000
Ongmal General Funed APRropriation ...
Transfer of General Fund Appropniation.. 631,000

Net General Fund Expenditure .. 631,000 330,000

Federal Fund Expenditerc.. o 923 000
Total EXpendiiiEe oo 631 400 8,453,000

Tederal Fund Income:
64203 State Cemetery OTanis........ocvcviicncsinn e T.023,000
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DEPARTMENT OF YVETERANS AFFAIRS

D35P0.05 VETERANS HOME PROGRAM

Appropriation Statement:

Number of Anthorized Positions ..o
Number of Contractual PosiGoms ...
01 Salaries, Wages and Fringe Benefits ....ooviviicciceierenevee
02 Techmigal and Speeral Fees .

O3 COMUMIUTHEAION o0\ eveens et ceeeee e eeee s v s eee v s1seen e emeen s emn e ee e s re e

04 Travel e,

06 Fuel and Utilitics .
07 Motor Vehicle Operation and Mainlenance
08 Contractual Services.........ivvevicniiiennn,

09 Supplics and Materials
1) Equipment—Replacement .

11 Equipment—Additional ..

13 Fixed CHABES ..o iieirees st sa e e ean e
14 Land and SHRCUIEICS . et e e et e

Total Operating Expenses ..

Total EXpenditure ...
Oripinal General Fund Appropriation.............occviviii e
Transfer of General Fand Appropriation. ...

Net General Fund Expenditure. ...
Special Fund Expenditure...m
Federal Fund EXpenditure....... oo

Total EXxpendiure ...

Special Fund Income:
D533304 Gifts and ReqQuestS.....vvveiicnniccnier e

Federal Fand Income:
64.014  Veterans State Domiciltary Came .,
64015 Veterans State Nursing Home Care...o.oovviveniinens

2005 2046 2047
Actual Appropriation Allowance
4.00 4.0 4.00
1.00 1.00 100
232,639 2357325 252,380
15,996 19,629 21,524
G480 31,540 13,000
9,245 6,080 7030
194721} 202,561 207.354
85,868 1211 121
10,628,008 12,313 .483 13,456,168
63,705 30,087 32.404
£.548 23,110 1.1
31,590 12,000 12,000
2433 1,725 1,725
B.442 30,447 16,372
11,034,640 §2.632.204 13,748,374

11,283,275

12007158

14,022,278

5,905,549 6,149,581

3.384 3.019
5,908,933 6,152,600 6,456,981
205,350 104,630 79,165
5,168,992 6,649,908 7,486,132
11,283,275 12,907,158 14,022,278
205,350 104,650 79,165
1,075,611 1,434.761 2,293,176
4,093,381 5.215.147 5,192,936
5,168,992 6,649,908 7,486,132
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STATE ARCHIVES

MISSTON

The Staie Archives is the central depository [or Maryland government records, and certain designaled private records of
permanent value. Holdings date from 1634 to the present. They include colenial and State executive, legislative and judicial records;
county probate, land and court records; municipal records; and publications and reporis of State, county and municipal government.
Special collections preserve records of religious bodies (particularly as they relate to the recording of births, deaths, and marriages),
finc and decorative artls, business and organizational records, maps, newspapers, photegraphs, and privaie papers, including oral
historics. Our central mission is to appraise, acquire, describe, preserve and make electronically available the permanent records of the
past, while providing reliable current information about Maryland State, county and municipal government. Materials are made
accessible through a secure and (where appropriate) web-enabled environment, continually compiled and vpdated for the benefit and
use of Maryland citizens and public officials.

VISION

A state that preserves government records (as well as certain designated private records) and provides access to them in a
convenient, cosi-effective manmer and in a web-cnabled environment.

KEY GOALS

Goal 1. Identify, appraise, acquire, describe, preserve and make accessible records deemed to have permanent historical,
administrative, fiscal, legal or educational value. Where appropriate, make these aterials clectronically available,

Goal 2. Describe the agencies, budgets, functions, historical cvolution, organizational structure, origin, personnel, reperts {mandatcd)
and other aspects of State, county and municipal government in the Marviand Manual Online.

Goal 3, Facilitate a broad and better understanding of the archival record through educational programs and published historical
works scarchable at the drchives of Maryland Online website (hitp:/aomeol.nct).

Goal 4. Manage, conserve, and exhibit State-owned fine arts collections; preserve State-owned public records.
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STATE ARCHIVES

D60A10.01 ARCHIVES - STATE ARCHIVES
PROGRAM DESCRIPTION

The State Archives identifics, appraiscs, acquires, describes, preserves, and makes permanent records accessible within a
sccurc environment.  The State Archives articulates the origin, functions, structure, personnel, and other aspects of Maryland State,
county and municipal government and encourages the study of Maryland history and government.

MISSION

Qur central mission is lo acquire, describe, preserve and make electronically available in a secure and dynamie cnvironment
the permanent records of the past, while providing reliable information to the public for a better understanding of Maryland
government and history.,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goal 1. Edentify, appraise, acquire, describe, and preserve records deemed to have permanent historical, administrative, fiscai, legal

or educational value. :
Objective 1.1 Accommodate all permanent records transferred to the Archives through fiscal year 2007,

2004 2005 2006 2007

Performance Mcasures Actual Actual Estimated FEstimated
Inputs: Record storage capacity (cubic feet) 253,992 332,028 332,028 332,028
Records in custody (cubic feet) 249 456 258,109 257,000 312,000
Quicome: Percentage of storage capacity filled 98% 78% 89% 945,

Objective 1.2 Through Fiscal ycars 2006 and 2007 monitor and assess requirements [or the permanent storage of electronic
records that are legally mandated to be transferred to or backed up by the Archives and provide the
information technology infrastructure to accomplish this objective.

2004 2005 2006 2007
Performance Measurcs Actual Actual Estimated Estimated
Imputs: Electronic record storage capacity (gigabytes) 28,000 56,300 85,800 117,800
QOutputs: Electronic data managed (gigabytes) 4,386 38,000 70,000 102,000
Website files online {images, htmls, etc.) 35,163,325 91,632,605 186,036,000 200,000,000
Database Records Managed (millions) 449,615 696,355 1,011,635 1,466,871
Efficiency: Ratio of clectronic daia managed to storage capacity 16% 67% 82% 87%
Goal 2. Make accessible records of permanent value. Where appropriate and possible, make those records available electronically.

Objective 2.1 By fiscal year 2007, increase data transferred via the Web by a factor of 10 over Fiscal Year 2004 actuals,

2004 2005 2006 2007

Performance Measures Actual Actual FEstimated Estimated
Inputs: Inquiries received via traditional sources 42,226 46,682 51,600 56,769
In person visits to the Archives 9,518 8,185 8,200 8,200
Website requests {hits on servers} 73,823,887 106,829,999 113,037,860 133,384,675
Outputs: Items circulated to Searchroom {in person) 11,696 11,874 12,000 12,200
Data iransferred via Web (gigabyies) 1,527 3,510 8,072 15,016
Outeome: Percentage increasc in data transterred electronically * 130% 130% B6%

Note: *New perlormance measure for which data not available
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STATE ARCHIVES

D60A10.01 ARCHIVES - STATE ARCHIVES (Continued)

Geal 3. Facilitate a broad and better understanding of State government and the archival record through the Maryland Manual,
educational programs and published historical works.
Objective 3.1 In Fiscal Year 2007, continue to describe the agencies, budgets, functions, historical evelution, organizational
structure, origin, personncl, reports (mandated), and other aspects of State, county and municipal government
in the Maryland Manual On-Line.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Inpuis: Government agencies described 681 678 678 678
Outputs: Files mamtained, compiled, edited, & posted 6,379 6,933 7,626 8,388
Text & image liles {megabytes) 959 110 121 133
Website requests (hits on servers) 18,687,910 22142162 24,356,378 26,791,015
Outcome: Maryiand Manual On-Line increase in use 17% 19% 10% 10%

Objective 3.2 In Fiscal Year 2007, add value to the understanding of the archival record by interpreting records and making
the results accessible through electronically published historical compilations and analyses, and research on
the Underground Railread in Maryiand (htip:/mdsiavery.net).

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Outputs: Number of completed complex research inquiries 564 572 500 550
Number of individuals that Maryland State Archives has

documented as having involvement in the Underground Railroad 10,876 11,480 12,0060 12,500

Number of newspaper runaway ads identificd 10,385 11,263 11,506 12,000
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STATE ARCHIVES

D60A10.02 ARTISTIC PROPERTY - STATE ARCHIVES

PROGRAM DESCRIPTION

The Commission on Artistic Property is the official custodian of the State’s art collections. Artistic Property, Conservation,
Outreach, and Exhibiis is responsible, through the Commission on Artistic Property, for the care and management of all State-owned
art objects that comprise the Annapolis Collection and the Peabody Art Cellection, as well as the preservation of State-owned public
records. This program creates exhibitions of State-owned art collections and other archival materials, and provides research on the
State House and Government House and support for the State House Trust and Government House Trust.

MISSION

To manage the State-owned art collections through their proper appraisal, storage, and conservation. To interpret and exhibit
State-owned artwork through display in public buildings and other places accessible to the public. To provide support for activities of
the State House Trust and Government House Trust and research the documentary history of the State House and Government House.
To preserve, through couservation, proper sterage, and preservation scamming, the State's written public record.

VISION

A state that promotes an appreciation of the visual and decorative arts through the exhibition and interpretation of its artistic
property and an appreciation and understanding of its most historic buildings.

KEY GOALS AND OBJECTIVES

Goal 1. Inventory, catalogue, insure, and preserve State-owned art collections
Objective 1.1 Inventory and catalog 100% of Statc-owned art collections on an annual basis.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inputs: Annapolis Collection:
Fine arts objects 853 996 1,026 1,056
Insured value of collection (in millions) 810.155 510314 $10.500 S510.630
Peabody Collection:
Finc arts objects 368 368 368 368
Works on paper {(watercolors, drawings & prints) 1,100 1,100 L1009 1,100
Ingured value of collection {in millicns) $19.205 $19.205 318.205 $19.205
Outputs: Cempletion of inventory of Annapolis and
Peabody Collections:
Percentage of capitalized fine arts objects inventoricd 100% 106% 160% 100%
Quality: Rate of compliance with government regulations to
inventory state-owned art collections 100% 104% 100% 100%

Objective 1.2 By the close of Fiscal Year 2009, conserve 10094 of State-owned art from the Annapolis Collection classificd
as being in poor or fair condition (per 2000 condition survey} in order to preserve the State's investinent in the
collections and increase the number of works available for exhibition. By the close of Fiscal Ycar 2010,
conserve 100% of State-owned art from the Peabody Collection classified as being in poer or fair condition
(per 2001 condition survey) in order to preserve the State’s investment in the collection and increase the
number of works available for exhibition.

2004 2005 2006 2007
Performance Mcasures Actual Actual FEstimated KEstimated
Inputs: Annapolis Collection:

Items in poor condition 190 205 215 225

Ttems in fair condition 279 299 314 329

Peabody Collection:

Fine arts objccets in poor condition 149 154 159 1604

Finc arts objects in fair condition 95 95 Q5 95
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STATE ARCHIVES

D60A10.02 ARTISTIC PROPERTY - STATE ARCHIVES (Continued)

2004 2005 2006 2007

Performance Measures Actual Actuat  Estimated Estimated
Fine arts objects in good condition 124 119 114 109
Works on paper in poor condition (watcrcolors, drawings & prints) 109 109 109 109
Works on paper in fair condition 647 647 647 647
Works on paper in good condition 344 344 344 344
Qutputs: Annapolis Collection objects conserved 2 8 0 3
Pecabody Collection fine arts objects and works on paper conserved 3 1 0 0
QOutcomes: Percent of iiems in poor/fair condition conserved 004% 02% 0 0
Efficiency: Percent of Annapolis Collection fine arts in goed condition  50.1% 49.4% 48.4% 47.5%
Peabody Collection percent of fine arts objects and 31.9% 31.5% 31.2% 30.9%

works on paper in good condition

Goal 2. Provide public access to State-owned art collections.
Objective 2.1 By June 2007, increase the number of items in Annapolis and Peabody Collections on display to the public.

2004 2005 2006 2007
Performance Measures Actual Actuzl Estimated Estimated
Inputs: Total number of items in Annapelis Coliection 660 692 712 732
(capitalized inventory only)
Total number of items in Peabody Art Collection 368 368 368 368
(not including works on paper collection)
Qutpuis: Number of items in Annapolis Coliection on display 520 528 548 558
{capitalized inventory only}
Number of items in Peabody Art Collection on display 139 139 139 139
(not including works on paper)

Outcome: Pcrcent of items in Annapolis Collection on display 78.8% 76.3% 77.0% 76.2%
Percent increase of items in Annapolis Collection on display 1.5% 3.8% 1.8%
Percent of items in Peabody Art Collection on display 37. 7% 37.7% 37.1% 37.7%

(not including works on papcr)
Percent increase of items in Peabody Collection on display 0% % 0% 0%

Objective 2.2 By Junc 2007, increase the number of online catalogue pages for the State-owned art collections available on
the Internet by 10% in order to increase public awareness of the collections.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inputs: Requests for information related to State-owned
art collections 130 500 600 660
Outpuis: Online catalogue pages for State-owned art :
coliections available on Archives’ website 304 324 356 391
Outcome: Percentage increasc in online catalogue pages of
State-owned art ¢coliection available on Archives” web site 10.3% 6% 10% 10%
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STATE ARCHIVES

SUMMARY OF STATE ARCHIVES

Total Number of Authorized POsHIONS. ..o

Total Number of Contractal PositIons ...
Salaries, Wages and Fringe Benefits ...
Technical and Special Fees.........

Operaiing Expenses ...
Original General Fund Appropriation...
Transfor/Redsetion ...

Net General Fund Expendilure..... e
Special Fund Expenditure....

Federal Fund Expenditore.
Total Expenduture

2085 2006 2007
Actnal Appropriation Allowance
45,50 44 50 44 50
62.10 47.00 46.70
2.980,968 3,023,926 3,300,823
1,424,638 1,286,858 1,629,648
5.331.4320 6,111,005 6,318,005
2.437.133 2,488,734
28,341 27,600
2,465,474 2516334 3,396,218
709495 7.816,853 7.702,536
176,647 88,602 149,728

9,737,036
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STATE ARCHIVES

D60A10.01 ARCHIVES

Appropriation Siatement:

0]
02
03

—

06

08
09
10
14

14

Numbcr of Authorized Positions ..o
Number of Contractual Positions ...
Salaries, Wages aind Fringe Benefits ... veiiicniiiniin
Techntcal and Spectal Fees..

Travel ...
Fuel and Utilittes ...
Motor Vehicle Operation and Mawmlenance
Conteactual Services ..o
Supplics and Materials ...
Equipneni—Replacement ...
Equipment—Additional ..
FIxed CharZes oo et st as s s
Land and STUCIIOCS . oo oot oo e

Total Operaling BExpenses ...

Original General Fund Appropriation...........coieen
Transicr of General Fund Appropriation. ...

Net General Fund Expenditure
Special Fund Expendiiure e
Federal Fund EXpendifre....oooonive e

Total EXpendifirie ....ooooevvivees v evercnsieic e

Toral Expenditile oo

Special Fund Income:

60344 Consolidated Publications ACCOUNt........evivvreriiinnas

Federal Fund Income:
Underground Railroad Educational and Culiural

84.345

PUOEIAIIS oo e e e e

2005 200 2007
Actual Appropriaticn Allowance
43,50 42.50 42,30
39.60 43,50 4520
2,873,706 2,808,725 3,160,347
1.388.337 1,224,315 1,572,640
279323 225,220 210,073
8,582 L4l6 8,606
11.856 4284 26676
3776 1.320 2,748
1,780,575 3,768,241 2,494,847
530,343 180,220 i52.496
143,344 5517 1.518.746
1,836,213 1,250,766 355,828
496,838 642,797 678,214
195,170
5,286,020 6003781 5,448,229

9,548.003

10,223,021

10.181,216

2,265,379 2,361,902

26,649 26,034
2292028 2,387,936 2,413,206
7079388 7,746,483 7,618,282
176.647 88,602 149,728
9,548,063 10,223,021 10,181,216
7,079,388 7,746,483 7,618,282
176,047 88,602 149,728

1— 310



STATE ARCHIVES

D60A10.62 ARTISTIC PROPERTY

Approprialinn Statement:

&
a2
a3
0%

0
1y

13

Nuraber of Authorized Positions .
Number of Contractual Positions.........ccoimnimmiiesene
Salarics, Wages and Fringe Benefits
Techmcal and Special Fees. e

COMIMBITCBTION . evt e eees e ets e es s ets e e anr s

Travel ...

Contractual Services
Supplies and Matenals ...
Equipment ~Replacemeni.
Equiprment—Addiional ...

Total Operating EXPeises ..o vovioocviiieiesisee e vessaee s

Total Expendilure ..

Original General Fund Appropaation........oomcioenien

Transfer of General Fund Appropriation..

Met General Fund Expendioure ..

Special Fund Expcnduurc
Total Expenditure ..o

Special Fund Income:

60344 Consolidalcd Publications Acoount

2005 2086 2047
Actual Approprialion Allowance
.00 200 2.00
2.50 1.50 1.50
107,262 125,201 140,482
36,301 62,343 57,008
2,539 3,197 2,084
L9
11104 239,378
3.874 1,302
128
584 600.000
26,162 8027 27,012
45,410 11,224 364,779
188,973 198,768 1.067.266
171,754 126,832
1,652 1,566
173,446 128,398 9R3.012
15,327 T370 84,254
188,973 198,768 1,067,266
15,527 70,370 84,254
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MARYLAND AUTOMOBILE INSURANCE FUND

MISSION
To help protect Maryland citizens from economic loss resulting from automobile accidents.
VISION
MAIF values all its customers, both internal and external, and will demonstrate this commitment with its excellent service.
KEY GOALS
Goal 1.  To offer insurance to all eligible Maryland citizens who are unable to obtain insurance in the private market.
Goal 2,  To handle claims for MAIF policyholders and clatmants in a fair, expeditious and professional manner.

Goat 3.  To provide cificient services to minimize the subsidy from the insured motorists of Maryland.
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MARYLAND AUTOMOBILE INSURANCE FUND

D70J00.42 INSURED DIVISION

PROGRAM DESCRIPTION

The statutory purpose of the Insured Program 1s te provide automobile insurance policies to those eligible Maryland residents
unable to obtain insurance in the private market. Net premium income and investment income from policies are availabie for the
payment of claims and Maryland Automobile Insurance Fund (MAIF) admimstrative expenses. MAIF receives no State General Fund
appropriations, and the debts or obligations of MAIF are not deemed in any manner to be a debt of the State or a pledge of its credit.

MISSION

To help protect Maryland citizens from economic loss resulting from automobile accidents and to control, in part, the cost of
compulsory insurance for Marylanders by providing insurance coverage to qualificd Maryland licensed drivers who are unable to
obtain automobile insurance in the private market,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To offer automebile insurance to all cligible Maryland citizens who are unable to obtain insurance in the private market.
Objective 1.1 To process new business and rewrite applications in an average of § days for calendar year 2006.

CY2003 CY2004 CY2005 CY2006

Performance Measures Actual Actual Estimated Estimated
Inputs: Number of manual applications reccived 76,936 69,604 57,000 49,300
Number of internet applications received 95,663 116,119 90,200 80,500
Total 172,599 179,723 147,260 129,800
Qutput: Number of applications processed 172,956 183,987 137,572 118,701
Quality: Average number of days to process 7.4 6.8 7.4 6.5
Objective 1.2 To process endorsements in an average of 6 days for calendar year 2006,

CY2003 CY2004 CY2005 CY2006

Periormance Measurces Actuzi Actual Estimated Estimated
Outpats: Number of manual & system cndorsements processed 132,390 120,171 174,002 139,202
Number of internet endorsements processed 95,565 62,594 59,332 47,465
Total 227,955 182,765 114,671 91,737
Quality: Average number of days to process 4.5 4.0 4.6 4.5

Goal 2. To handle claims for MAIF policyholders and claimants in a fair, expeditious and professional manner.
Objective 2.1 MAIF will maintain a closure ratio at or above 100%.

CY2003 CY2004 CY2005 CY20006

Performance Measurcs Actual Actual! Estimated Estimated
Inpuf: Number of claims available 62,675 63,083 52,600 45200
QOutput: Number of claims closed 61,130 63,589 52,600 45,200
Efficiency: Closure ratio 97.5% 100.8% 100% 100%

Objective 2.2 To manage MAIF expenses so the ratio of paid Direct Defense and Cost Containment Expense to Direct
Losses Paid will be 3% or below.

CY2003 CY204 CY2005 CY2006

Performance Measures Actual Actual Estimated Estimated
Outputs: Direct losses paid (000) $151,544  $161,757 $141,400 121,500
Outcome: Direct defense and cost containment

Expense paid (¢00) $3,716 $3.926 $3,393 $2.916
Efficiency: Ratio 2.5% 2.4% 2.4% 2.4%
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MARYLAND AUTOMOBILE INSURANCE FUND

D70J00.42 INSURED DIVISION (Continued)

Geal 3. To provide efficient services to mimmize the subsidy from the insured motorists of Maryland.
Objective 3.1 To meet the estimated 2006 productivity goals. The Claims goal is based on the number of claims suffixes
received per claims” employee. The Underwriting and Other goals are stated in number of policics received
per Underwriting or Other employee.

CY2003 CY2004 CY2005 CY2006

Performance Measures Actual Actual Estimated Estimated
Efficiency: Claims per emplovee 370 366 332 316
Underwriting policies per employee 2,525 2,723 2,374 2,297
Other policies per emplovee 1,047 1,075 911 839

1— 314



MARYLAND AUTOMOBILE INSURANCE FUND

D70J00.47 UNINSURED DIVISION

PROGRAM DESCRIPTION

The purpose of the Uninsured Program is to administer and pay claims when no other insurance recovery is available. Only

Maryland residents involved in Maryland accidents with uninsured or unidentifiable motorists, or hit and run incidents are eligible 1o
colicet from the Uninsured Program. Payments issued by the Uninsured Program may be recovered from the uninsured at-fault party
in any manner provided by the law. Sources of income to operate the Uninsured Program are investment income, uninsured motorists
fines and collections on notes and judgments.

MISSTON

To help protect Maryland citizens frem economic loss resulting from automobile accidents where the responsible party is

either uninsured or cannot be found.

Goal 1,

Goal 2.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

To handle claims for the Uninsured Division of MAIF in a fair, cxpeditious and professional manner.
Objective 1.1 Maintain a closure ratio at or above 100%.

CY2003 CY2004 CY2005 CY2006

Performance Measures Actual Actual Estimated Estimated
Inputs: Number of claims available 992 956 950 950
Outputs: Number of claims closed 1,130 969 1015 1008
Efficiency: Closure ratio 114% 95% 107% 106%

To continue to recover money in those cases where the Uninsured Division paid a claim on behalf of the responsible party in
an automebile accident.
Objective 2.1 To maintain consistent yeatly collections.

CY2003 CY2004 CY2005 CY2006

Performance Measures Actual Actual Estimated Estimated
Outcome: Total coellections (in millions) $1.4 $1.5 $1.3 $i.5
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MARYLAND AUTOMOBILE INSURANCE FUND

SUMMARY OF MARYLAND AUTOMOBILE INSURANCE FUND

Tolal Wumber of Aothonyed Posinons ..

Totat Number of Contractual Positions ...

Sulanies, Wages and Fringe Benehits
Techunical and Special Fees. ..

Operating EXPeRses. ...
Nen-Budgeted Funds ...

D70300.42 INSURED DIVISION

Appropriation Statement:

Nunmiber of Authorized POSIOONS .o

Number of Contraciual PoOsIHORS. ..o

a

(2 Technical and Special FEES.....ivoiivicene e

03 CORMTINICHION. ..ot oo e see e e e aes e e s

04 Travel ...

06 Fuse! and UBHIES oo

07 Wotor Vehicle Operation and Mamlenance
U8 Contractual Services ...,

09 Supplics and Materials ...
10 Eguipment---Replacement
11 Eguipment—Additionat ...

13 Fixed CRANZES ..o evs e e e ee e
Total Operating BXPEASCE .ot oo eeceaeeaer e e
Total Expendittee ...

Neon-budgeted Fund Income:

D70742 MNet Preminm and Income Accruing Therefrom ...

Salartes, Wages and Fringe Bentelils ..

2005 2006 2007

Estimated Estimated Estimated
488 (0 38000
2.00 2.00
32570712 27900647
13,624,658 i1.863.915
8,269,232 8,511,801
54,464,602 48,276,363

2005 206 2007

Estimated Estimated Estimated
47050 365.50
2.00 2.00
31474960 26,887 064
13,316,459 11,741,644
1,893,462 2,127,781
137,762 99,673
360,019 363,776
240,332 124,667
3,483,053 3,590,740
THE,573 693,842
17,113 15,247
482,005 466,594
526,014 546,903
7.844,335 80020225
32,835,734 46,657,935
52,835,734 46,657 935
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MARYLAND AUTOMOBILE INSURANCE FUND

D70J00.47 UNINSURED DIVISION

Appropriation Statement;

Number of Authorized Positions ...
(1 Salaries, Wages and Fringe T 11 S
02 Techoical and Special FReS e

03 COMIMUNTEEIN Lo e oo e e o mrcee e
04 Travel .. e
06 Fuel and ULHGES e
08 Contractual Services
09 Supplies and Materials ...
16} Equipmicnt-—Replaccment .
11 Equipment—Additional .
T3 Fixed Charges oo e srcens e e o

Total Operaiing EXPeisSES.. .o ies s ane e

Total Expenditare ..o

Non-budgeted Fund Income:
D70747 Uninsured Motorist Fines, Investment Income and Col-
lections on Nates and Judgements ...

2§05 2606 2607

Estimated Estimmated Estimated
17.530 14,50
1,095,752 1,013,583
108,199 122,269
39,782 38,701
290
13922 11,034
306.566 336,318
6,816 FE461
08 1,085
48 347 52,165
10,961 11,522
424 897 482,576

1,628,848

1,628,848

1,618,428

1,618,428
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.01 ADMINISTRATION AND OPERATIONS -~ INSURANCE ADMINISTRATION AND
REGULATION

PROGRAM DESCRIPTION

The Maryland Insurance Administration develops policies, procedures and regulations as well as implements laws that affect
Maryland's insurance industry. The agency performs rate and form reviews, financial audits, Heensing examinations, market conduct
cxaminations, and fraud investigations and prosecutions. It also resolves consumer complaints, as well as issues producer
(agent/broker) and company licenses,

MISSION

To regulate Maryland’s insurance industry and protect its citizens by actively and fairly enforcing the insurance laws of the
State of Maryland.

VISION
A State with competitive, stable, and viable insurance markets in which insurance consumers are treated fairty.
KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. Ensuring that the terms and conditions of insurance contracts are reasonable and meet the requirements of Maryland law.

Objective 1.1 During fiscal year 2007 review for compliance with insurance statutes and regulations 100 percent of Life and
Health form filings within 60 days afler receipt of initial filing’.

2004 2005 2006 2607
Performance Measures Actnal Actual Estimated Estimated
Inputs: Total — Al Filings 18,385 17,018 17,335 17,335
Form Filings 13,472 13,365 13,300 13,300
Other Filings 4913 3,653 4,035 4,035
Outputs: Total form filings processed within 60 days 13,254 13,358 13,300 13,300
Efficiency: Percent of form filings processed within 60 days:
Lifc lnsurance 99.6% 99.9% H0% 100%
Health lnsurance 96.5% 100% 100% 100%
Annuities 100% 100% 100% 100%
HMO’s 100% 100% 100% 100%
Credit Insurance 100% 100% 100% 100%
All Lines 08.4% 993.9% 100% 100%
Qutcomes; Contracts compliant with Maryland law
will be made available to consumers in a timely manner. 100% 100% 100% 100%

Objective 1.2 During fiscal year 2007, review for compliance with imsurance statutes and regulations, 100 percent of
Property and Casualty forms filings within 30° working days after receipt of initial filing,

2004 2005 2006 2007

Performance Measures Actual Actval Estimated Estimated

Inputs: Property and Casualty insurance forms reviewed. 15,976 17,356 17,500 18,000
Efficiency: Percentage of Property and Casualty insurance

forms reviewed within 30 working days 93.3% 87.2% 160% 160%

! MIA's Objective in its MFR fiscal year 2005 is consistent with Maryland's Statute that requires initial review of filings within 60 days of the filing,
See Insurance Article §12-203(c). The 60-day objective is more restrictive than the current stafutory requirement, because the statute permits the
Conumissioncr to extend the initial 60 day review period an additional 30 days, making the total possible review period 90 days from the initial filing.
? Performance Measore numbers for fiscal year 2084 were based on a 30-working day rather than the 60 day review period that was used in previous
fiscal years. The Objective was changed from 60 days to 30 working days {for MFR fiscal year 2004 to be consistent with Maryland's Statutc,
nsurance Article § 11-206{g}(1). The Objective of 30 working days is actually more restrictive thun the Statute, which aliows the Commissioner Lo
extend the initial 30-working day review period an additional 30 working days,
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.601 ADMINISTRATION AND OPERATIONS - INSURANCE ADMINISTRATION AND
REGULATION (Centinued)

Goal 2. Adjudicating consumer compilaints in accordance with msurance law and in a prompt and fair manner.
Objective 2.1 During fiscal year 2007 resolve all Health medical necessity complaints within time frames required by law.’

2004 2005 2006 2007

Performance Measures Actual Actnal Estimated Estimated

Inputs: Health medical necessity complaints received 1,050 963 £,000 1,000
Efficiency: Percentage of Health medical necessity

complaints resolved within 60 days 98% 04.3% 100% 100%

Objective 2.2 During fiscal vear 2007, resolve 85 percent of complaint investigations for Life and Health non-medical
necessity complaints within 90 days from receipt of complaint.

2004 2005 2006 2007

Performance Measures® Actual Actual Estimated® Estimated

Inputs: Life and Health non-medical necessity complaints received 6,600 3,429 3,500 3,500
Efficiency: Pcreentage of Lift and Iealth non-medical

necessity complaints resolved within S0 days 92% 89.7% 73% 73%

Objective 2.3 During fiscal year 2007, 90 percent of complaint investigations are issucd determinations within 90 days from
receipt of complaint.

2004 2005 2006 2007

Performance Measures® Actnal Actual Estimated Estimated

Inputs: Property and Casualty complaints received 15,818 10,859 LS00 12,600
Efficiency: Percentage of Property and Casualty

complaints adjudicated within 90 days 75% 89% 90% 90%

* The Objective measures the timeliness of the adjudication of the complaints received within a fiscal vear, and therefore can only include those
complainis which could be both received and adjudicated within the same fiscal vear. The objective iy to adjudicate the Health medical necessity
complaints referenced in Objective 2.1 In 60 days. As such, the data canmot reflect complaints received afier April 30 because those complaints may
not be adjudicated prior to June 30, the end of the fiscal year.

% Dbjective 2.2 measurcs the timehiness of the adjudication of the complaints received wilthin a fiscal year, and therefore can only include those
complaints which could be both received and adjudicated within the fiscal vear. The objcctive is to adjudicate the Life and Health non-medical
necessity complaints referenced in Objective 2.2 in 90 days. As such, the data cannot reflect complaints reccived after March 31 because those
complainis may not be adjudicated prior to June 30, the end of the fiscal year.

* The FY 2006 and FY2007 estimates are based on a productivity standard of 85% of complaint investigations being resolved within 90 days from
receipt of the complaini. This represents an increase from the 75% standard wsed for FY2004 and FY2005 and is consistent with the MS-22 for
Complaint Investigators. Because of the Joss of an Investigator PIN due to the stalewide workloree reduction it is projected that the 85% goal may
not be realized,

% Objective 2.3 measures the timeliness of the adjudication of the complaints reccived within a fiscal year, and therefore can only include those
complaints which could be both received and adjudicated within the fiscal year. The average time frame to adjudicate the Property and Casually
complainis referenced in Objective 2.3 is approximately 90 days. As such, the data cannot reflect complaints received after March 31 because those
complaints may not be adjudicated prior to June 30, the end of the fiscal year.
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MARYILAND INSURANCE ADMINISTRATION

D80Z01.01 ADMINISTRATION AND OPERATIONS - INSURANCE ADMINISTRATION AND
REGULATION (Continued)

Geal 3. Proteciing the public from unfair trade practices and other violations of the Insurance Code.
Objective 3.1 During fiscal year 2007, the Life and Health Market Conduct Unit will complete 75 percent of cxaminations
in relation to the number of examinations mitiated.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inputs: Number of market conduct examinations
of Life and Health companies initiated’ i3 6* 14 14
Outputs: Number of market conduct examinations
of Life and Health companies completed 16 11 11 11
Efficiency: Perceniage of completed examinations
in relation to initiated examinations 123% 183% 78% 78%
Outcomes: Percent of remediation orders/penaities
issued against Life and Health insurers examined 88% 9% *
Total restitution (money returned to Maryland citizens) 87,376,762 0 *
Total penaltics assessed {moncey to General Fund). $646,500 §1,361,573 *

Objective 3.2 During fiscal year 2007, the Property and Casualty Market Conduct Unit will complete 75 percent of
examinations in relation 1o the number of cxaminations Initiated.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Esfimated
Inputs: Number of market conduct examinations of
Property and Casualty companics initiated” 7 g0 14 14
Outputs: Number of market conduct examinations
of Property and Casualty companies completed 8 14 11 11
Efficiency: Percent of completed examinations
in relation to initiated examinations 114% 175% 78% 78%
Outcomes: Percent of remediation orders/penaltics issued against
Property and Casualty companics examined 100% 100%
Total restitution (moncy returned to Maryland citizens) $151,607  $618,018
Total penalties assessed (money to General Fund) $183,500 $555.560

Goaf 4. Enforcing solvency standards to ensure that insurers have the financial ability te pay claims when due.
Objective 4.1 During fiscal year 2607 complete 30 percent of scheduled financial examinations on domestic companies
within statutory time frames, with no more than 15 percent variance from the fime budgeted for examination.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Toputs: Number of examinations completed 20 24 15 20
Efficiency: Percentage of examinations completed with no
mere than a 15 percent vartance of budgeted time 90% 83% 93% 95%
Onteome: Zoro percent of domestic insurers’ or health maintenanee
organizations’ financial conditions required the Commissioner to
apply for a court-ordered liquidation pursuant to Title 9, Subtitle 2
of the Insurance Article, 0% 0% 0% %

7 The size of the Market Conduct staff has been reduced due to MIA’s participation in the FY 04 and FY 05 statewide workforce reductions.
Accordingly, there were fewor Market Conduct cxams initiated in FY €4 and FY 05

¥ There was & need to usc staff for investigations into provider reimbursement issues. The cxams initiated in 2005 were much larger in scope than
normal. All of these factors led to a fewer number of exams being initiated.

% The size of the Market Conduct staff has becn reduced duc to MIAs participation in the FY 04 and FY 05 statewide workforce reductions.
Accordingly, (here were lewer Market Conduct exams mitiated in FY 04 and FY 035

®There was a need to use staff for an investigation into MAIF. Also the exains initiated in 2005 were much larger in scope than normal. All of these
factors led to a fewer number of exams being initiated.
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.01 ADMINISTRATION AND OPERATIONS - INSURANCE ADMINISTRATION AND
REGULATION (Continued)

Goal 5. Increase the numbcer of on-line Producer (Agent) License applications, both initial and renewal.
Objective 5.1 During fiscal year 2007 increase by 10 percent from the previous fiscal year the number of Heense
applications approved on-lne.

2004" 2005 2006 2007

Performance Measures Actual Actunal  Estimated Estimated

Inputs: Number of on-line and paper license applications approved. 25,820 55,378 58,526 60,000
Onteome: Increasc in percentage of on-line applications from

previous fiscal year *12 5% 20% 10%

Goal 6. Protect Maryland citizens through enforcement of the Annotated Code of Maryland provisions relating to Insurance Fraud,”
Objective 6.1 Closc investigalion of 90% of assigned referrals within 120 days!

2004 20057 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inputs: Number of referrals opened and assigned for investigation'® 387 425 490 550
Outputs: Assigned referrals closed within 120 days 190 204 294 385
Efficiency: Percentage of assigned referrals open for
investigation and closed within 120 days 49% 48% 60% 70%
Outcomes: Pereentage of assigned referrals investigated
and referred for prosecution'” 23% 22% 25% 28%
Percentage of assigned referrals investigated and charged'® 61% 58% 60% 62%
Amount of restitution ordered™ $3,126,435 $493,564% N/A N/A

*Note: Datanot available

" These figures represent license transactions from the second half of FY 2004, Licensing services during the first half of FY 2004 werc handled by a
vendor, Licensing services returmed to the Administration in the second hall of FY 2004. On-line initial applications were intfroduced at that time,

12 Since initial on-linc license applications were introduced in the second half of FY 04, this outcome cannot be calculated.

1 Insurance Article § 2-405 sets forth the general powers and duties of the Insurance Fraud Division including investigation and, whete appropriate,
referral for prosecution, notification of appropriate licensing anthorities, cooperation with the Maryland State Police and the Office of the Attorney
General, operation of a toll free insurance fraud hotline, as well as conducting a public ontreach and awareness program.

" An investigation is considered closed when (1) the investigator, in consuliation with his or her supervisor, determines that it would not vield a
success(ul prosecution, {2} the matter is presented to a local State’s Attorney for prosecution, or (3) an application for a statement of charges has been
prepared by the investigator,

" This is the first yeur that the Insurance Fraud Division bas participated in the MFR process. Several issues preclude the Division from presenting
figures for these measurcments with confidence, however a new case management/data tracking solution is currently being implemented thar will
enhance the Division’s data mining capabilities and the ability to produce accurate ligures, taking into account year to year Carryover,

'® The Division is currcntly operating under an “open, unassigned” backlog of approximatety 100 referrals.

' The Insurance Fraud Division relies primarily on the Stale’s Attorneys in the 23 counties and Baltimore City to proscoute the mwajority of its
investigations. Each county and Baltunore City has a distinct protocol for the handling of prosecutorial referrals. Depending upon the level of the
court system a prosccution may be initiated cither by Statement of Charges, Indictment or Criminal Information. The Aitorncy General’s
Investigative Team that is housed at the Division carries out certain investigations and prosecutions that frequentily involve ihe use of search warrants
and grand jury testimony and may cither proceed by way of Indictment or Criminal Information. The unit consists of three Assistant Attomeys
General, two field investigators and two forensic auditors,

18 A disparity may exist between the number of “open investigations referred for prosecution” and the number of “open investigations charged.” As
indicated in thc previous footnote, an investigation may be referred for prosceution to a local Stae’s Attorneys Office, but fail to meei that
jurisdiction’s established charging criteria.

¥ Nearly every case in which the suspect wrongfully oblained monies results in an order of restitution to the victim. This should be distinguished
from fines that would go to the Genceral Fund.

* The decline in this figure may be due to a number of factors that the Division is tunable to track at this moment, but is most likely the result of
fewer restitution orders due to the fact that the defendant obtained no monies as a result of the fraudulent activity. Additionally the FY 2004 figure
inctudes what might be constdered an unusually large restitution order from a singie prosecution in the amount of $2.1 million.
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MARYLAND INSURANCE ADMINISTRATION

D80Z01.05 RATE STABILIZATION FUND — INSURANCE ADMINISTRATION AND
REGULATION

PROGRAM DESCRIPTION

This program was created during the General Assembly Special Session of 2004, The Fund is used to pay health care
provider medical malpractice rate subsidies, to provide an increase in fee-for-service health care provider rates paid by the Maryland
Medical Assistance Program, and to provide an increase in capitation payments 10 managed care organizations participating in the
Maryland Medical Assistance Program. The source of funds is a premium tax imposed upon Health Maintenance Organizations and
Managed Care Organizations.
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MARYLAND HEALTH INSURANCE PLAN

D80Z02.00 HEALTH INSURANCE SAFETY NET PROGRAMS

PROGRAM DESCRIPTION

The Maryland Health Insurance Plan (MHIP) provides subsidized health insurance benefits to uninsurable individuals
through MHIP and to certain Medicare beneficiaries through the Senior Prescription Erug Program (SPDP).

MISSION

Decrease uncompensated care costs by providing access to affordable, comprehensive health benefits for medically
uninsurable residents and limited prescription drug coverage to low and middle-income resident Medicare recipients.

VISION
Affordable health insurance and prescription drug coverage for Maryland residents who have no other coverage options.
KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. Provide access to alfordable health insurance coverage and prescription drug benefits.

Objective 1.1 Make MIIP and SPDP coverage available to uninsurable individuals. Review and act on compleic
applications within 10 calendar days after recetpt.

2004 2005 2006 2007
Performance Mcasures Actual Actual Estimated Estimated
Inputs: Applications received
MHIP 1,505 2,870 6,000 8,000
SPDP 7,711 7,118 3,000 0
Efficiency: Percentage processed within 10 days
MHIP 59% 67% 83% 90%
SPDP 95% 95% 95% 0’
Outecomes: New MHIP members as a percentage of the individuals
either denied or offered substandard coverage by other carriers 12.3% 20.9% 35% 40%
SPDP members as a percentage of total program enrollment capacity 0% 100% 160% 0
Objective 1.2 During 2007, resolve 98% of claims within 30 calendar days.
2004 2005 2006 2007
Performance Measures Actual Actoal Estimated Estimated
Inputs: Claims received
MHIP 02,502 116,601 150,000 180,000
SPDP 925,326 961,044 600,000 0’
Efficicncy: Percentage of claims adjudicated within 30 days’
MHIP 91% 81% 95% 98%
SPDP 100% 100% 160% 0’
Qutcomes: Percentage of MHIP and SPDP members’ medical costs
covered by cach plan, which reduces uncompensated care
MHIP 43% 61% 65% 67%
SPDP 54% 59% 0° 0

! Number of applications is estimated higher than the actual in FY05 due to reduced premiums, increased outreach and advertising.

2 SPDP will be discontinuned in 2006, It will become the Senior Prescription Drug Assistance Program and will provide subsidies for those in
Medicare part D and Medicare Advantage Plans. At this time it is not possible to cstimate cnroliment for the new program.

? Claim adjudication is the review and either approval or denial of medical and behavioral services submitted for coverage by plan members or their
providers,
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MARYLAND HEALTH INSURANCE PLAN

D80Z02.00 HEALTH INSURANCE SAFETY NET PROGRAMS

Objective 1,3 During 2007 MHIP’s Third Party Administrator will answer 95% of calls received from customers.

2004 2005 2006 2007

Performance Measures Actoal Actual Estimated Estimated
Inputs: Calls reccived 84,250 95,284 120,600 140,000
Outputs: Calls answered 77,466 81,397 115,000 133,000
Efficiency: Percentage of calls answered 91.9% 85.4% 95.8% 95%
Outeome: Answer 95% of calls received from customers. 97% 0% 100% 100%

D80Z02.01 MARYLAND HEALTH INSURANCE PROGRAM—HEALTH INSURANCE SAFETY
NET PROGRAMS

PROGRAM DESCRIPTION

The Maryland Heaith Insurance Plan is an independent umit of State government within the Maryland Insurance
Administration. The Plan replaced the SAAC program and is supervised and controlled by a board. The purpose of the Plan 1s to
provide access to affordable, comprehensive health benefits for medically uninsurable residents of the State. The Plan 18 [unded, in
part, by a 1% assessment on the gross revenue of each acute care hospital in the State,

D80Z02.02 SENIOR PRESCRIPTION DRUG PROGRAM—HEALTH INSURANCE SAFETY NET
PROGRAMS

PROGRAM DESCRIPTION

The Scnior Prescription Drug Program, reflected in the FY 2005 budget and the first half of the FY 2006 budget, has
provided prescription drug coverage to Medicare beneficiaries at or below 300% of the federal poverty level. The Maryland Senior
Prescription Drug Assistance Program replaces the Senior Prescription Drug Program in January 2006 and offers a state subsidy
toward the out of pocket costs under Medicare Rx and Medicare Advantage Prescription Drug Coverage to Medicare beneficiaries at
or below 300% of the federal poverty level. Funding is provided from a portion of the value of CarcFirst’s premium tax exemption.
At this time it is not possible to estimate enroliment for the new program.
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MARYLAND INSURANCE ADMINISTRATION

SUMMARY OF MARYLAND INSURANCE ADMINISTRATION

Total Number of Authorized Posinons......... e,

Total Number of Contractual Positions ...

Salanes, Wages and Fringe Bepefis
Technical and Special Fees...
Operatung Expenscs ..

Special Fund Expenditure...
Federal Fund Expcndnure

Total Expenditere .

Total Number of Atthorized Positions........ccoic e
Taal Number of Coniractuad Posiions ..

Salaries. Wages and Fringe Benefts .......oovorvrmrconnrin e

Technical and Spccial Fees
Operating Expenses ...

Special Fund Expenditme ...

Revenue($):

Promiihimn Tames o

Eetaliatory Taxe
Fines and Costs .
Company Llwnmug }‘ecs
Agent/Broker Licensing Fucs
Rate and Form Filing Fees_

Financial/Market Conduct mem.mon Feeq.

Miscellaneous Fees..

Ensurance Fraud Pic»cntmn Fcc
Enterest Inwmc

Cash Forward...........
Health Regnlatory TFund ...

Insurance Resulatory Fund

Premium and Retaliarory Taxes.

Fines and Costs .

AL Other REeVenUEs ... e s

25 2086 2007
Arctual Appropriation Allowsince
296.00 287.00 287.00
4.50 10.00 9.00
17466010 18,755,582 20,134,349
314892 621,815 660,071
68,237,781 46,352,032 102,292,044
35,799,507 114,019,431 123,086,464

219,176 1,706,998
86,018,683 115,729,429 i23.086.464
SUMMARY OF INSURANCE ADMINISTRATION AND REGULATION

2005 200 2007
Actual Appropriation Allowance
290.00 280.00 280.00
4.30 100G 8.00
17,084,838 18,340,051 19,621,561
314.892 621.815 609,319
25,111,875 28,371,613 49,429,260
42,511,605 47.333.479 69,660,140

REVENUE COLLECTIONS
2084 205 2006 2007

Actual Artual Estimated Estimated
259.551.046 268,268,514 265,242,000 273,040,000
461,989 636,330 300,000 700,000
1,080,161 2,096,153 1,200,060 2,000,000
1,604,230 1.612.270 1,600,000 1,600,000
3,385,775 3,060,632 3,000,000 3,000,000
2.547.625 2 648,033 2,500,000 2,600,000
2,549,053 1963517 2,500,000 2,000,000
234,753 32,106 200,000 50,000
1,495,330 1,581,445 1,500,000 1,503,000
191,097 195,417 190,000 190,600
4,809,243 3,321.872 2,330,645 2,000,000
1,288,078 1,195,074 1,262,308 1,550,516
§0,444,760 8,860,948 8,911,352 9,263,637
289 663,160 208072311 260,936,305 299494153
........... 260,013,035 268,904,844 265,742,000 273,740,000
LOBO 16T 2,196,153 1,200,000 2 (0,000
28,569,964 27071314 23,994,305 23,754,153
289,663,160 298,072,311 200,936,305 209 494 133

Toral Bewenie .o

Total General Fund Revenoe e
Total Special Fund Revenue .,

261,093,196 271,000,997
28,569,964 27071314
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MARYLAND INSURANCE ADMINISTRATION

DE0ZG1.01 ADMINISTRATION AND OPERATIONS

Appropriation Statement:

Number of Anthorized Positions ... ...

Number of Contractual POSIONS ... een e

0

02 Techmical and Special Fees

47 Motor Vehicle Operation and Mamtenangce

08 Contractual SEIVICES oov e ees oo e e
09 Supplics and Materials ..o

10 Equipment—Roplacement
i1 Egmproent—Addinonal ...
12 Grants, Subsidies and Contributions.,
13 Fixed Charges ..o

Total Operating EXPenses ..o oo
Tartal Expenditure ..o

Special Fund Expenditure ...

Special Fund Income:
30304 Health Care Regulatory Fund ...
D80305 insurance Regulation Fund.....

TOEAL ettt ettt ettt et ean e

D80Z01.65 RATE STABILIZATION FUND

Approprialinn Statement:

Number of Contraciaal POSItiONS . ... e

02 Technical and Special Fees.

04 Travel .o
08 Contractual Services.

00 Supplies and Materials
Total Operating Expenses. ... e

Total EXpenditiire .o oo e

Special Fund Expenditure. ...

Special Fund Income:
SWF31{} Rate Stabilization Tund ..o

Salarics, Wapes and Fringe Benefiis ..o,

2005 2006 2007
Actual Apprapriation Alowance
20000 28000 280.00
4.50 8.00 8.00
17,084,838 18,340,051 19,621,561
314,862 340,115 609319
371,489 325,797 378,485
334,745 401,050 367,560
TO,898 64,930 73.031
1,537,541 1,109,467 1,441,661
286,902 216,507 278.508
186,757 100,342 145,942
286302 43,183 54.06%
366,001 428,765 416,874
850,324 §13,272 020,130
4,290,959 3,603,313 4.079.260
21,69(1.689 22483479 24.310,140)

21,690,689

22,483,479

24,310,140

1471671 1,309,531 1,551,574
20,219,018 21,173,948 22,758,566
21,690,689 22483479 24,310,140

2605 2(H16 2007
Actuat Appropriation Altowance
200
81,700
HLOB0
20,820,916 24,752,500 45,350,000
4,800
20,820,916 24.768.300 45,350,000
20,820,916 24 850,000 45,350,000

20,820,216

201820916

24,850,000

24,850,000

45,350,000

45,350,000
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MARYLAND INSURANCE ADMINISTRATION

SUMMARY OF HEALTH INSURANCE SAFETY NET PROGRAMS

2005 2086 2y

Actual Appeapriation Allowanee
Total Number of Autharized POSIIONS ... e 6.00 700 7.00
Tuoal Number of Coniractoal Posmons 1.00
Salaries, Wages and Fringe Benefits ... 381,172 415,531 512,788
Technical and Special FeCs. 0,752
Operaling EXDENSSS oo as e e e e 43,125,906 67,980,219 532,862,784
Speeial Fund Expenditile ..o 43,287,902 6,685,052 53,426,324

Federal Fand Expenditare.. ... 219,178 B.700,998
Total EXpenditure ..o seccn s 43,507 078 65,395,950 53426324

DR0Z02.01 MARYLAND HEALTH INSURANCE PROGRAM—HEALTH INSURANCE SAFETY NET PROGRAMS

Appropriation Statement:

2005 2406 2007
Actual Appropriation Aliowance
Number of Authorized POsitions ..o 600 700 7.00
Number of Contyactaal PositionS..........c..oeiiieaines 100
01 Salaries, Wages and Fninge Beneluts 381,172 415,531 512,788
02 Technical and Special FEes ..o 50,732
03 Communication............... 6,142 2474 4057
04 Travel 7,226 12,750 B, 140}
07 Moter Vehicle Operation and Maintenance . 9,542 £4,400 13,368}
08 Contractual Services oo 19,139,013 38,876,058 38,791,324
09 Supplics and Materials ... 6,563 21,460 T A8
11 Equipment—Additional....... 37,000 3,500
13 Fiacd CRaimes e e e 13418 19,550 32,704
Total Operaling BXpenses ..o 19,153 866 30,005,602 38,862,784
Total EXpenditure .o ercenee 19,565,038 39,421,223 30 426,304
Special Fund Expenditire . ..o 19,380,038 39,421,223 19,426,324
Federal Fund Expenditure. . 185,000
Toal Bxpenditure e £9.563.038 39421223 39426324
Special Fand Income:
1280306 Marykand Health Insurance PR, ooevneee, 19,380,038 39,421,223 39,426,324
Federal Fund Income:
17260 WIA Dislocated Workers..oooceeeeenimn e, 183,400
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MARYLAND INSURANCE ADMINISTRATION

D86Z02.02 SENIOR PRESCRIPTION DRUG PROGRAM-—HBEALTH INSURANCE SAFETY NET PROGRAMS

Appropriation Statement:

03 COMUICATON ... e

04 Travel .o,
08 Contractual Services.
09 Supplies and Matcrials .

Total Operating EXpenses. ..o
Total Expenditure e

Special Fund EXpenditirz....o..ociveiescee i
Federal Fund Expenditare. ...

Total Expenditure ...

Special Fuand Income:

D&0307 Senior Preseriphion Drug Program. .

Federal Fund Income:

93736  State Pharmaccutical Assistance Programs ...

il
Actual

13
23,941,679
348

23,942 040
23,942,040

2086
Appropriation

28,974,727

28,974,727
28974727

2807
Allowance

4,057
13,960,820

2419
32,704

F4,000,000
14,000,000

23,907,864 27,264,729 14,000,000
34176 1,709,998

23,942,040 28,974,727 14,000,060

23,907,864 27,264,729 14,000,000
34,176 1,709,998
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CANAL PLACE PRESERVATION AND DEVELOPMENT AUTHORITY

D90U00.01 GENERAL ADMINISTRATION

PROGRAM DESCRIPTION

Canal Place Heritage Area is a major heritage tourism devclopment focusing on the historical significance of the C&O Canal
and the economic redevelopment of the immediate area. Major ongoing activities include: preserving key historic resources and
cultural traditions of the preservation district; improving the Western Maryland Railway Station; expanding the visitor center for the
C&O Canal Park; rewatering the C&O Canal and offering interpretive boat excursiens; constructing a major fesfival grounds and
retail marketplace; developing special events and recreational programming; encouraging private commercial investment;
coordinating a local and regional tourism marketing and promotion program,; providing adequate and conventent parking for visitors;
previding improved vehicular and pedestrian access within Canal Place; providing a convenient wayfinding system for visitors with in
Canal Place; and developing a comprehensive operations framework.

MISSION

The Canal Place Preservation and Development Authority”s mission is to be the catalyst for the preservation, development,
and management of the lands adjacent to the C&Q Canal in Cumberland, to be the coordinator of activities and programs partnering
with various agencics and organizations to prescent a variety of cvents at the Canal Place festival area, and to be the advocate for
preservation and development within the Canal Place Preservation District and the greater Cumberland area, for the purpose of
enhancing heritage tourism in Western Maryland.

VISION

Looking ten years into the future, the City of Cumberland, Allegany County, and all of the tri-statc area will continue to
benefit from the development of the Canal Place Heritage Area and the C&O Canal’s western terminus as a source of tourism-based
economic revitalization and community pride for the City, region and the State of Maryland.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Develop and implement educational and interpretive programs.
Objective 1.1 During Fiscal Year 2007, in cooperation with the Mational Park Service, conduct regular interpretive tours of
the Canal Boat replica, The Cumberiand, and develop educational/interpretive program opportunities with the
Allegany County School District.

2004 2005 2006 2607
Performance Measures Actual Actual Estimated FEstimated
Queput: Number of Canal Boat visitors 2,900 1,418 3,000 3,500

Goal 2. Facilitate public and private development within the Canal Place Heritage Area.
Objective 2.1 During Fiscal Year 2007, continue partnership with the C&O Canal National Historical Park, the City of
Cumberiand, and the U.S. Army Corps of Engineers to complete engineering documents and secure [unding
from the Federal government to implement construction to rewater the western terminus of the C&O Canal.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Qutcome: Federal Appropriation (S millions) 4.0 3.2 1.2 3.0

Objective 2.2 Complete Phase 2 Crescent Lawn Festival Grounds and Marketplace during Fiscal Years 2006

2004 2005 2006 2007

Performance Measure Actnal Actual Estimated Estimated
Outcome: New business established 2 0 0 0
New rental space created (sq. ft.} 2,407 0 0 2,000
New public space created (sq. f.) 3,000 0 88,000 18,000
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CANAL PLACE PRESERVATION AND DEVELOPMENT AUTHORITY

D90U00.01 GENERAL ADMINISTRATION (Continued)

Objective 2.3 Continue private development project o include Footer Dye Works building site and Cumberland Electric
property during Fiscal Year 2607,

2004 2005 2006 2607

Performance Measures Actunal Actual Estimated Estimated
QOutput: New hotel rooms created ¢ 0 0 100
Efficiency: Hotel occupancy {pereentage) 0 Y 0 65
Qutcome: New hotel tax generated {(dollars) 0 0 o 130,000
New hotcl jobs created 0 0 0 65
New restaurant jobs created 0 0 0 50
Other new jobs created 0 0 0 6

Geal 3. Sccure public support for the Canal Place Ileritage Area through corporate sponsorship, community membership, and private
donations.
Objective 3.1 During Fiscal Year 2007, solicit corporate and privaie sponsorships/contributions and grants for Canal Place
programs and activities.

2004 20405 2006 2007
Performance Measure Actual Actoal Estimated Estimated
Outcome: Funds raised 556,416 $40,088 $45,600 $45,000

Goal 4. Partner with local tourism components to promote heritage tourism in Allegany County.
Objective 4.1 Coordinate with Allegany County officials and Chamber of Commerce staff to accomplish a marketing
strategy for Allegany County during Fiscal Year 2007.

2G04 2005 2006 2007

Performance Measure Actual Actval  Estimated Estimated
Outcome; Total Visitors to Canal Place 121,697 138,389 229300 298,500
Econemic Impact (dollars/heritage visitor) $88.65 $93.08 $97.93 $102.83
Economic Impact (dollars/hiker-biker) $0 $0 $15.00 $15.75
Total Economic Iimpact (mullion) $10.79 $12.88 $14.16 $17.63
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CANAL PLACE PRESERVATION AND DEVELOPMENT AUTHORITY

D90U#0.01 GENERAL ADMINISTRATION

Appropriation Statement:

2005 2006 2007
Acluat Appropriation Allowance
Number of Authorized Positions .. ... 400 400 400
&1 Salaries, Wages and Fringe Benefits .o 200,845 218,361 236,823
03 CommuRICAIION ... coo i ees e e e eeea e erea s 5,106 28,005 22411
04 Travel.....oovoeocn 346 200 200
06 Fuel and UtIIes oo 62,431 70,458 70,458
07 Motor Vehicle Operation and Maintenance 634 AL 1,500
08 Comtractual Services . 159,354 157 451 65,602
9 Supplies and Matetals ... 16,021 10.000 15.000
10 Equipment—ReplaceMenl ..o e ees e 1,804
13 Fixed CRArBes e 5,873 5,268 6,535
T4 Land amd SIruelires. e oo e 8510 3.000
Total Cperating EXPEnses.....ovoriveriiccneies e 263,106 271,864 284,726
Total Expenditere . 472051 440,225 521,549
Onginal General Fund Approprialion............ 249,017 262,228
Yrassfer of General Fund Approprialion ... 3.384 2,751
Total  General Fund Appropriation.... ..o eeveiiininesisinnnnn 252,401 264,979
Less: General Fund Reversion/Reduction..... .o, ]
Net General Fund Expenditare. .. 252,400 264,979 321,249
Special Fund Expenditure, 220,551 225246 200,300
Total EXpenditure ... e e 472.951 A0, 225 521,549
Special Fund Income:
90301 Marviand Hentage Area Granl ... 45,000 50,000
DAO0302 Rental TRCOME ..o inseean s 175,531 175,246 200,300
TOLAL e e e e 220,551 225,246 200,300
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OFFICE OF ADMINISTRATIVE HEARINGS

D99A11.01 GENERAL ADMINISTRATION

PROGRAM DESCRIPTION

The Oflice of Administrative Hearings conducts administrative hearings on behalf of State and other government agencies,
As provided by law, persons adversely affected by agency actions or propesed actions are entitled to an administrative hearing. The
hearings are conducted by Administrative Law Judges who adjudicate questions of fact and law.

MISSION
To provide flexible due process for any person affected by the action or proposed action of State agencies.
VISION
A State which guarantees every person the right to a fair, timely, and easily accessible administrative adjudicatory process.
KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. To complete the administrative hearing process, from appeal to disposition, in an efficient and timely manner.'

Objective 1.1 By Julv 1, 2007 reduce average number of days from date appeal received to disposition date from 36 days to
35 days for cases from the Department of Health and Mental Hygiene (DHMH)*

2004 2005 2006 2007

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 363 35.9 35 35

Objective 1.2 By July 1, 2007, maintain the current average number of days from date appeal received to disposition date at
60 days for cascs from the Department of Human Resources (DHR).

2004 2005 2006 2007

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average mumber of days between date

appeal received to date of disposition 66.2 59.6 () 60

Objective 1.3 By July 1, 2007, reduce average number of days from date appeal received to disposition date from 206 days
10 200 days for cases from the Department of Labor, Licensing and Regulation (DLLR).*

2004 2005 2006 2007

Performance Measure Actual Actnal  Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 2159 205.6 203 200

! There are certain case types where the Office of Administrative Hearings docs not control the scheduling of the hearing; rather, the
agency schedules the hearing and forwards the case to the Office of Admimstrative Hearings along with the hearing date.  These
include cases from the Inmate Grievance Office, the Retirement and Pension Systems, Occupational Safety and Health cases from the
Department of Labor, Licensing and Regulation and Involuntary Admission cases and medical board cases {e.g. Board of Physician
Quality Assurance} from the Department of Health and Mental Hygiene. The objectives measure the period of time beginning when
the Office of Administrative Hearings receives the case and ending when the decision is issued and the case is closed.

® E.g. Medical Assistance and medical boards such as the Board of Physician’s Quality Assurance.

* E.g. Food Stamps, Temporary Cash Assistance, Child Abuse and Neglect, day care and foster care licensing,

* F.g. Home Improvement Commission, Real Estate Commission, Occupational Safety and Health.
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OFFICE OF ADMINISTRATIVE HEARINGS

DY99A11.01 GENERAL ADMINISTRATION (Continued)

Objective 1.4 By July 1, 2007, reduce the average number of days from date appeal received to disposition date from 86 to
80 days for cases from the Inmaic Grievance Office of the Department of Public Safety and Correctional
Services (DPSCS).

2004 2005 2006 2007

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 86.9 86.0 83 8O

Ohbjective 1.5 By July 1, 2007, maintain the current average number of days from date appeal received to disposition date at
55 days for cases from the Motor Vehicle Administration of the Departiment of Transportation (MVA).

2004 2005 2006 2007

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 76.8 542 35 53

Ohbjective 1.6 By July 1, 2007, reduce average number of days from date appeal received to disposition date from 123 days
to 120 days for cases from the Maryland Insurance Administration (MIA).

2004 2005 2066 2607

Performance Measure Actual Actonal FEstimated Estimated
Efficiency: Avcrage number of days between date

appeal received to date of disposition 128.0 122.7 121 120

Objective 1.7 By July 1, 2007, maintain the current average number of days from date appeal received to disposition date at
31 days for Special Education and Infant and Toddler Program cascs from the Maryland State Department of
Education (MSDE).

2004 2005 2006 2007

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 37.0 30.6 3 31

Objective 1.8 By July 1, 2007, maintain the current average number of days from date appeal received to disposition date at
160 days for personnel cases (PERS).5

2004 2005 2006 2007

Performance Measuie Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 179.1 159.5 160 160

Objective 1.9 By July 1, 2007, reduce average number of days from date appeal reeeived to disposition date from 139 days
to 130 days for cases from agencies not covered by objectives 1.1 through 1.8 (i.c. Miscellaneous MISC).®

2004 2005 20066 2007

Performance Measure Actual Actual Estimated Estimated
Efficiency: Average number of days between date

appeal received to date of disposition 132.8 138.9 135 130

SE. . State Personnel Management System, Transportation Human Resources System, University of Maryland System.

*E. g. Retirement and Pension Systems; Department of the Environment; Department of Natural Resources; Central Collection Unit of
the Depariment of Budget and Management; State Police handgun licensing; Department of Transportation dealer, vehicle
salesperson and inspection station licensing; Commission on Human Relations; Public Information Act.
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OFFICE OF ADMINISTRATIVE HEARINGS

D99A11.01 GENERAL ADMINISTRATION (Continued)

Objective 1.10 By July 1, 2007 increase percentage of non-bench decisions issued timely Lo 98.50% or better.”

2004 2005 2000 2006
Performance Measures Actual Actual Estimated Estimated
Quality: Percentage of decisions issued timely 98.1% 97.5% 98.1% 98.5%

Goal 2. To use Alternative Dispute Resolution technigues to resolve cases prior to the contested case hearing.
Objective 2.1 By July 1, 2007, increase percentage of cases resolved using Alternative Dispute Resolution techniques
(mediation and settlement conferences) from 51% to 65%."

2004 2005 2006 2007

Performance Measure Actual Acfual Estimated Estimated
Quality: Percent of cases resolved using

Alternative Dispute Resolution techniques 63.5% 51.0% 59%% 65%

Goal 3. To conduct administrative proceedings in a professional and competent manner,
Objective 3.1 By July 1, 2007, 93% of participants to administrative proceedings will rate the preparation for and
organization of the proceedings as satisfactory or excellent.

2004 2005 2006 2007

Performance Measure Acinal Actual Estimated Estimated
Quality: Percent of participants that rate the preparation and

organization as satisfactory or excellent 93.0% 89.8% 91.5% 93%

Objective 3.2 By July 1, 2007, 94% of participants to administrative proceedings will rate the fairness of the procecdings as
satisfactory or excellent,

2004 2005 2006 2007

Performance Measure Actual Actual Estimated Estimated
Quality: Percent of participants that rate the fairness as satisfactory

or excellent 93.9% 92.7% 93% 94%

Goal 4. To issue decisions that address and resolve the issues raised by participants to administrative proceedings.
Objective 4.1 By July 1, 2007, 91% of participants to administrative proceedings will rate the decision as satisfactory or
excellent in addressing and resolving the issues raised duning the proceedings.

2004 2005 2006 2007

Performance Measure Actnal Actual Estimated Estimated
Outcome: Percent of participants that rate the decision

as satisfactory or excellent 90.8% 87.4% 89% o1%

7 Federal and State laws set forth specific timeframes for the issuance of decisions. These due dates vary according to case type and
are too numerous to identify in this document,

* This obiective 18 measured by comparing the number of cases settled to the number scheduled for mediation or a settlement
conference. It does not include those cases in which the parties setile on their own without assistance from the Office of
Administrative Hearings. Note that not all case types are eligible to be scheduled for mediation or settlement, e.g., the State Personnel
Management System has instituted its own settlement procedures and specifically requested that the Office of Administrative Hearings
discontinue the practice of holding settlement conferences in these matters,
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OFFICE OF ADMINISTRATIVE HEARINGS

D99A11.01 GENERAL ADMINISTRATION (Continued)

CASES DISPOSED BY AGENCY

SOURCE AGENCY
Department of Health And Mental Hygiene
Department of Human Resources
Department of Labor, Licensing and Regulation
Department of Public Safety and Correctional Services
Department of Transportation — Motor Vehicle Admin.
Maryland Insurance Administration
Maryland State Department of Education
Department of Budget and Management - Personnel
Miscellanecus

TOTAL

OTHER PERFORMANCE MEASURES

Cascload Data:
Cases Brought forward from prior vear
Cases Received
Cases Disposcd
Cascs Carried forward to next year

Hearings Scheduled:
OAH Headquarters — Hunt Valley, MD.
State Agencies and Satellite Locations

Decision Data:
Hearings with Bench decisions
Hearings with Non-Bench decisions

Alternative Dispute Resolution:
Mediations and Settlement Conferences held
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2004
Actuat

6,766
66,959
67,215

6.510

18,90%
59,286

30,918
3,199

527

2005
Actual
15,079
16,836
518
676
28,282
1.403
0945
677
508

64,944

20065
Actual

6,510
64,086
64,944

5,652

15,995
55,650

25,728
3,560

481

2006

2007

Estimated Estimated

5,652
66,000
66,800

4,852

17,000
57,000

27.000
3,700

550

4,852
67,000
67,800

4,052

18,000
59,000

29,000
3,900

575



OFFICE OF ADMINISTRATIVE HEARINGS

DY99A11.01 GENERAL ADMINISTRATION

Appropriation Statement:

O
02

a3
4
06
o7
08
09

10 Equipment—Replacement .

I
13

Number of Authorized Posmions ...,
Number of Contractual POSIONS ..o
Salarics, Wages and Fringe Benethts ..o
Technical and Special Fees. e

COMIMUECATION 11 eteriies e sse s nes e cen et e s e e
Travel .,
Fuel dnd Utlhtles ..... .

Motor Vehicle Oper auon and M'unft:nam,e
Contraciual Services ...
Supplies and Mate:rials

Equipment—Additional ..

Total Operating BEXPemses. ..o oo eeene e
Total EXPenaifire .oooovvireee oo

QOriginal General Fund Appropriation.......c...ooovnicrniies s
Transfer of General Fund Appropriation. ...

Net General Fund Expenditure...
Special Fund Expenditure....
Reimbursable Fund Expcndltum

Teral Expenditore

Special Fund Income:

D9e303 Commissions...
D99304 Phetocopicr and Tapc l"oes
D99305 Miscellaneous Billings

TOAL vt e

Reimbursable Fund Income:

C31C00 Office of the Atiomey General ...
D27L00 Commission on Human Relations.
D8OZOT Maryland lnsurance Administration ...
FO0A0NS Comphiance Division ..
FI0ADT Department of Budget :md Manavemcnl
G201 Maryiand State Retircment and Pension Syslems
HOOAOU Depavtment of General Services
JOOEOG  DXOT-State Motor Vehicle Admlmstrdtlon

KOOAQ] Departinent of Natural Resources...

MOGADT Department of Health and Menlal Hygmnc

NOMOC  DHE-Family fnvestment Administration ..
POODOF DLLR-Division of Labor and Indasay ...
QO0EO0 DPSCS-Tnmnate Grievance Office ...
ROOAQY Siare Depament of Education-Headquarters...
R1I3PO0 Maryland Pubiic Broadeasting Commission ..
R30B36 University System of Maryland Gffice.
R63GOO  Higher Education Labor Relations B()‘ll .
S00A20 Department of Housing and Cormmumity Dev el:)pment.
LIOOAGT Maryland Department of the Environment..
V0OD02 DIS-Departinental Support.......
WODAG] Maryland State Police oo

2005 206 2007

Actoai Appropriation Allowance
125.00 12200 122.00
1.0G 1.00
9,124,042 9.200,277 9,740,184
109,177 96,154 78,300
164,063 185,503 179,603
125,651 110,009 1i2,100
93,287 92,006 104 481
23,249 21,564 25,712
594,032 492 654 553,594
135,942 136,300 135,300
52,438 35,000 78,854
18,928 12,000
844,446 844,779 928,573
2,052,636 1,817,815 2,130,217
11,285,255 11214246 11,949,706

302,526

302,526
41,089 6,000 36,000
10,941,640 11,208,246 11,913,706
11,285,255 11,214,246 11,949,706
1,785 2000 2,000
9,694 4,006} 4,000
29610 30,000
41.08% 6,000 36,000
47052 12,722 31,172
27,145 14,679 64,494
126.565 241,688 336,182
5,700
879,303 618,807 365.489
135,727 32,111 247,226
1,900
3,539,348 3,964,152 3,661,852
61,569 42,447 35,875
998,292 853,177 1,064,535
2,430,218 2,902,531 2,606,695
1,293,655 1,100,962 1,683,289
173,052 210,556 289306
1,018,730 974,905 1,273,482
1,90)
26,598

45,530 15,413

1,900
158,348 73,395 178,471
13,299
6,786 i5.701 24,341
10,941 640 11,208,246 11,913,706
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Executive and Administrative Control

Classification Title

FY 2005
Positions

PERSOMNEL DETAIL

FY 2005 FY 2006
Expenditure Positions Appropriation

FY 2006

FY 2007
Positions

FY 2007
Allowance

Symbal

d05eQ] Board of Public Works
d05e0101 Administration 0ffice
prgm mgr senior i
prgm mgr iv
administrator vi
administrator iii
administrator i
admin spec iii

TOTAL d05eD101*

d05eD105 Wettands Administration

administrator iv
admin spec 1
obs-admin spec 1

TOTAL d05e0105%
TOTAL d35e01 **

418,132

67,674
38,094

di02071 Executive Departwent - Governor
d10a0106t General Executive Direction and Control

governor state of maryland
exec chief of staff
lieutenant governor
exec aide x

exXec aide ix

exec aide viii

exec aide vii

exec aide vi

exec aide v

exec aide iv
administrator vii

exec aide iii
administrator vi

exec aide i

exac asst 111 axec dept
administrator v

exec aide i

exec asst ii exec dept
administrator 111

exec asst 1 exec dept
administrator iv
administrator ii

spec asst iii exec dept
admin officer iii

spec asst ii exec dept

1.00
1.00
1.00
1.00
8.00
2.00
1.00
4.00
4.00
4.00
3.00
5.00

.00
5.00
2.00

.00
2.00
1.00
1.00
5.00
3.00
4.00
8.00
1.00
7.00

102,583
502,455

142,265
161,578
118,554
130,777
1,040,814
249,042
111,025
244,480
338,775
365,393
134,556
178,658
0
311,268
140,246
6
126,669
74,691
55,062
147,254
150, 989
187,188
431,950
53,081
198,419
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1.00
1.00
1.00
2.00
8.00
2.00
2.00
2.00
9.00
5.00
2.00
1.00
1.00
3.00
1.00
1.90
2.00
1.00

.oo
3.00
4.00
7.00
2.00
2.00
7.00

105,768
523,900

147,500
174,374
122,917
265, 244
1,044,784
252,783
213,696
175,937
768,374
413,925
140,435
78,535
74,967
191,361
81,011
65,651
132,382
58,002
0
157,242
234,981
389,225
58,378
90,071
271,022

1.00
1.00
1.00
2.00
8.00
2.00
2.00
2.00
9.00
5.00
2.00
1.00
1.00
3.00
1.00
1.00
2.00
1.00

.00
3.00
4.00
7.00
2.00
2.00
7.00

150, 000
174,374

125, 000"

265, 244
1,044,784
252,783
217,884
180,151
784,680
420,146
144, 412
80,064
76,424
196,142
81,011
66,921
134,944
60,236
0
162,046
241,359
397,466
160, 259
91,785
275,595



PERSONNEL DETAIL
Executive and Administrative Control

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance

d10af1  Executive Department - Governor
d10a0101 General Executive Direction and Controtl

admin officer i 1.00 41,860 1.00 43,298 1.00 44 121
spec asst 1 exec dept 1.00 32,322 1.00 34,039 1.00 35,314
admin aide iii exec dept &6.00 192,147 6.00 203,939 6.00 210,897
admin aide ii exec dept 1.00 36,152 1.00 37,389 1.60 38,094
admin aide i exec dept .00 2,908 .08 6 .00 0
clerk iv exec dept 1.00 29,629 1.00 30,632 1.00 31,202
TOTAL d10a0701* 84.00 5,427,752 80.00 5,502,094 80.00 6,087,378
TOTAL di0a0] ** 84.00 5,427,752 80.00 5,992,094 80.00 6,087,378

dital4 Office of the Deaf and Hard of Hearing
d11a0407 Executive Direction

exec aide v 1.00 76,511 1.00 79,168 1.00 80,709
spec asst i1 exec dept 1.00 31,535 1.00 53,056 1.00 54,074
TGTAL diia0401* 2.00 108,046 2.00 132,224 2.00 134,783
TOTAL difafs ** 2.00 108,046 2.00 132,224 2.00 134,783

d12a02 Department of Disabilities
d12a0201 Generat Administration

secy dept disabilities 1.00 83,137 1.00 112,523 1.00 112,523
dep secy dept disabilities 1.00 74,267 1.00 100,518 1.00 100,518
exec aide v .00 27,708 .00 0 .60 1}
administrator vi .00 0 1.00 67,459 1.00 68,764
administrator vi 1.00 73,859 1.00 76,424 1.08 77,909
acdmin prog mgr i .00 0 1.00 63,285 1.00 64,507
administrator iv .00 0 1.00 65,753 1.00 67,025
administrator i1 a0 0 3.00 184,202 3.00 187,755
administrator iii 4.00 246 024 1.00 61,595 2.00 120,950
administrator iv 5.00 269,081 3.00 188,224 3.00 191,859
administrater ii 3.00 119,988 2.00 104,950 2.00 104,963
webmaster i .60 7,333 1.00 53,989 1.00 55,025
administrator i .00 o] 1.00 53,565 1.00 54,593
spec asst iii exec dept 2.00 66,528 1.00 44, 765 1.00 46,468
admin officer iii 1.00 48,527 .00 [0 .00 0
hum ser spec iv .00 0 1.00 44,820 1.60 45,673
admin officer ii .00 0 1.00 42,423 1.00 43,230
admin officer ii 1.00 14,848 .00 0 .00 0
admin officer i 1.00 79,943 1.00 42,890 1.00 43,705
exec assoc i 1.00 13,566 1.00 34,606 1.00 35,904
office secy Tii .00 0 1.00 31,686 1.00 32,277
fiscal accounts clerk 1) .00 1} 1.00 29,755 1.00 30,306
TOTAL d12a0201* 21.00 1,124,809 24.00 1,403,432 25.00 1,485,954
TOTAL d12a02 ** 21.00 1,124,809 24.00 1,403,432 25.00 1,485,954
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Executive and Administrative Control

Classification Title

FY 2005
Positions

PERSOMNEL DETAIL

FY 2005 FY 2006
Expenditure Positions Appropriation Positions

FY 2066

FY 2007

FY 2007
Al Lowance

Symbol

d13a13 Maryland Energy Administration

d13a1301 General Administration

exec aide vi

prgm mgr senior if
administrator vi

exec aide i
administrator v
administrator 111
administrator 1

asst attarpey general v
administrator iv

spec asst 111 exec dept
admin officer iii

admin efficer i1

spec asst ii exec dept

TOTAL d13a1301*
TOTAL d13a13  **

100,920
95,380
108,994
68,397

600
111,510
104, 046
67,098
69,704
107,173
46,287
45,066
140, 448

1.00
1.00
1.00
1.00
1.00
2.00

104,448
98,705
53,236
70,768
70,205

120,870

107,639
£9,423
85,753
52,057
91,449
46,614

130,055

106,493
100, 636
55,279
72,141
71,565
123,201
109,705
70,768
67,025
53,056
93,191
47,504
133,227

1,065,623
1,065,623

dl4als  Office for Children, Youth and Families
d14a1401 Office for Children, Youth and Families

spec secy families children you

dir program monitoring ocyf
exec aide vi

principal counsel

exet aide iv
administrator vii

exec aide iii
administrator vi

exec aide 11
administrator v

exec asst 17 exec dept
administrator 111
administrator i
administrator iv
administrator 13

fiscal services officer ii
spec asst 113 exec dept
admin officer 111

spec asst 11 exec dept
admin officer 3

admin aide 131 exec dept
admin aide i3 exec dept

TOTAL dl4al401*
TOTAL dléals **

1.00
1.00
1.00
1.00
1.00

.00
1.00
1.00

.00
6.00
1.00
5.00
1.00
9.00
5.00
1.00
4.00
1.00
5.00
2.00
2.00
1.00

100,535
78,626
67,732
51,621

3,873
6,066
38,447
73,150
40,946

229,205
18,275

255,833
50,324

359,256

249,878
32,811

188,758
49,317

172,381
54,497
83,222
25,731

.00

1,081,222
1,081,222

Do o o o0 0 0000000000000 000

1,103,791
1,103,791

o= o o T o R ey et Y i Y ot T v R v Y e T e Y e T e I e T e I o T e I s I o I

2,229,984
2,229,984
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Classification Title

FY 2005
Positions

PERSONNEL DETAIL

Fy 2005
Expendi ture

FY 2906
Positions Appropriztion Positions

FY 2006

FY 2007

FY 2007
Allowance

d15a05

Executive Dept-Boards, Commissions

d15a0503 0ffice of Minority Affairs

exec aide ix

exec aide vii

exec aide v

exec aide iv
administrator vii

prgm mgr 11
administrator iii
administrator i
administrator iv

spec asst ii exec dept
admin aide iii exec dept
office secy ii

TOTAL d15a0503*

1.00
1.00
.00
.00
.00
0o
.00
.00
.00

and Offices

120,723
9,154

Lo S o [ o [ o Y . N s Y st I v T e ]

122,538
97,442
96,811

0
76,305
75,091

0
52,057
46,773
35,242
37,680

122,538
99,347
98,705
5,022
77,787
76,548
54,935
53,056
48,558
36,566
38,390

d15a0505 Office of Service and Volunteerism

exec aide iv
administrator vii

exec asst 11 exec dept
exec asst i1 exec dept
administrator iii

exec asst i exec dept
administrator iv
administrator ii

spec asst 117 exec dept
admin officer iii

TOTAL d12a050%%

d15a0506 State Ethics Commission

exec aide v

exec aide iv
administrator vii

spec asst 111 exec dept
admin spec iii

spec asst 1 exec dept
obs-admin spec 1
obs-legal assistant {1

TOTAL d15a0506*

1.00

.00
1.00
1.00

.00
1.08
1.00
2.0o
2.0e
2.00

639,939

90,649
80,843
85,750
&0,236

0
63,389
52,343
91,982

101,371
87,315

771,452

92,388
82,416
85,750
61,398

0
64,612
54,350
95,490

103,312
89,756

576,900

97,246
83,442
134,756
51,287
27,018
70,785
7,697
32,566

713,848

100, 636
86,351
140,570
53,056
36,639
71,708

729,472

100,636
88,034
144, 478
54,074
37,328
73,611

d15a0507 Health Care Alterpative Dispute Resolution Office

exec aide iii
exec asst 1i exec dept

1.00
1.00

83,578
66,563
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526,698

86,487
48,870

536,610

88,174
70,205

New

New



Executive and Administrative Control

FY 2005

Classification Title Positions

PERSONNEL BETAIL

FY 2006

FY 2007

Appropriation Positions

FY 2007
At towance

Symbot

di5af507 Health Care Alternative Dispute Resolution Office

.00

admin officer iii 2.00
spec asst i1 exec dept .00
admin spec iii 1.00
spec asst i exec dept 3.00
acmin aide iii exec dept 1.00
admin alde 11 exec dept 1.00
TOTAL d15a0507* 16.00

d15a0516 Governor's Office of Crime Control

exec vii 1.00
exec ailde v 2.00
administrator vii 4.00

exec aide iv .00
administrator vi 6.400
axec alde 13 1.00
exec aide i 2.00

272,549

106,378
178,965
631,236
74,017
64,923
64,301
77,284
170, 404
255,416
57,068
46,468
216,658
0
47,354
246,731
120,656

1.008
2.00
8.00
1.00
1.00
1.00
1.00
3.00
5.00
1.00
1.00
4.00

.0a
1.00
&.00
3.00

277,788

106,378
182,458
643,514
75,454
66,178
65,544
77,284
174,610
262,652
58,167
47,354
220,816
0
48,258
254,340
123,627

administrator v 1.00
administrator 113 3.00
exec asst i exec dept 1.00
administrator i 2.08
administrator ii 8.00
parcle prob agent sr .00
spec asst 177 exec dept 2.00
admin officer iii 3.00
spec asst i1 exec dept .00
admin officer i 2.00
spec asst 1 exec dept 2.00
admin aide 11 exec dept .00
TOTAL diha(h16* 40.00
d15a0517 volunteer Maryland
administrator vii .00
administrator i} .00
agmin officer i1 .00
spec asst 11 exec dept .00
TOTAL d15a0517% .00
d15a0522 Governor's Grants Office
exec aide vi 1.00
exec aide iv 1.00
exec aide iii 1.00
spec asst iii exec dept 1.00

1— 341

FY 2005 FY 2006
Expenditure Positions
95,688 .00

a 1.00

35,431 .00
11,714 1.00
36,071 .08
34,832 1.06
463,877 5.00

and Prevention

104,802 1.00
165,614 2.00
256,6%0 §.00

0 1.00

435,816 1.00
53,977 1.00
74,691 1.00
81,646 3.00
165,645 5.00
55,164 1.00
44,103 1.00
309,905 4.00

0 .00

85,628 1.00
124,445 &.00
49,584 3.00
24,702 .00
21,520 .00
18,944 1.00
2,072,476 40.00
0 .o

0 .00

a .00

0 .og

1 .00

97,085 1.00
77,231 1.00
20,474 Q0
41,706 1.00

100,477
81,495

43,946

162,443
83,081
0
45,417



Executive and Administrative Contral

PERSOWMEL DETAIL

FY 2006
Appropriation

FY 2007
Positions

FY 2607
Allowance

Symbol

Ft 2005
Classification Title Positions
di3a0522 Governor's Grants Office
office secy i .00
TOTAL d15a0522* 4.00
TOTAL d15a05 ** 77.00

dt&alsé  Secretary of State
dt6a0601 Office of the Secretary of State

225,918
4,769,022

86,042
87,888
221,067
139,755
178,815
97,314
0
122,766
197,756
180,288
31,055
0
98,436
57,812
27,905

231, 141
4,986,510

87,500
89,603
225,339
142,465
182,261
100,085
0
126,563
203,571
184,608
32,211
0
102,116
59,952
28,934

1,526,879
1,526,879

1,136,472
227,945

1,565,208
1,565,208

1,145,310
241,264

secy of state 1.00
exec aide v 1.00
administrator vit 3.00
administrator v 3.00
administrator v 3.00
administrator i1 1.00
spec asst 111 exec dept 1.00
admin officer i 5.00
spec asst i1 exec dept 4.00
admin officer i 5.00
admin spec 713 1.00
obs-admin spec i .60
admin aide 771 exec dept 3.00
admin aide 171 exec dept 2.00
admin aide § exec dept 1.00
TOTAL d16a0601* 3460
TOTAL d16als  ** 34.60
di7b01  Mistoric St. Mary's City Commission
d17b0151 Administration
administrative positions 26.00
staff positions g.00
TOTAL d17b0151* 35.00
TOTAL d17b01  *¥ 35.00
d18a18 Governor's 0ffice for Children
d18a1801 Governor's Dffice for Children
dir jjs monitoring .00
administrator vii .00
exec aide viii .00
exec aide vi .00
administrator iii .00
administrater iv .00
administrator it 00
spec asst 13 exec dept 00
admin officer 111 .00
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FY 2005 FY 2006
Expenditure Positions
1,761 .00
238,197 3.00
4,101,804 78.00
82,988 1.00
84,933 1.00
248,849 3.00
172,663 2.00
172,320 3.00
69,012 2.00
21,884 .oo
138,106 3.00
167,633 5.00
161,408 4.50
26,414 1.00
20,189 .00
87,685 3.00
46,297 2.00
26,513 1.00
1,526,694 31,50
1,526,569 31.50
1,133,336 26.00
222,330 g.00
1,355,666 35.00
1,355,666 35.00
0 1.00

) 1.00

0 1.00

0 1.00
0 5.00
0 4.00

0 3.00

0 7.00
0 1.00

1,359,417
1,359,417

78,535
80,843
105, 000
92,090
293,086
229,531
150,709
47,806
43,570

1.00
1.00
1.00
1.00
5.00
4.00
3.00
1.00
1.00

1,386,574
1,386,574

80,064
82,416
165,000
93,889
298,730
234, 841
154,507
48,719
44,398



Executive and Administrative Contral

FY 2005

Classification Title Posit

ions

PERSOMNEL DETAIL

FY 2005 FY 2006
Expenditure Positions

FY 2006

FY 2007

Appropriation Positions

FY 2007
Allowance

Symbaol

d18a18 Governor's Dffice for Children
d18a1801 Governor's Dffice for Children
admin officer ii
admin aide iii exec dept
direct care asst i
admin aide i exec dept
office services clerk lead

TOTAL d18a780%1*
TOTAL d18a18 **

d25e03  Interagency Comnittee for School Construction

d25e0301 General Administration
exec vii
pragm myr senior i
admin prog mgr 111
admin prog mgr i1
prgm mgr i
financial compliance auditor pr
dp staff spec
administrator i _
financial compliance auditor, |
agency budget specialist i1
financial compliance auditor i
admin officer i
admin spec iii
admin spec iii
services supervisor i
fiscal accounts techniclan i
mapagement assoc
admin aide
admin aide
office secy i3t
office secy i}

1.60
1.00
.00
1.00
1.00
.00

108,613
85,068
48,275
27,667
85,620

0
21,478
42,488
46,654
48,071
37,380

5,985
4,578
18,570
30,703
10,483
22,324
10,392
4b, 215
23,577
43,435

1.00
1.00
1.00

.00
2.00
1.00

1,282,132
1,282,132

113,550
88,034
76,424

0

121,418

54,935
0
44, 765

o .

37,558
39,371
42,890
32,812
30,500
34,440

0
38,690
28,646

1,307,594
1,307,594

113,550
89,752
77,509

0

243,280

55,992

0
46,468

0
38,973
40,860
43,705
34,039
31,634
35,085

0
39,420
29,706

TOTAL d25e0301* 17.
TOTAL d25e03 ** 7.

d26al7  Departiment of Aging
d2éaly0l Genersl Administration
secy dept aging
dep secy dept aging
pram mgr senior ii
asst attorney general vi
admin prog mar ii
prgm mgr ii

765,776
765,776

118,258
71,544
5,380
85,208
70,507

111,891

1— 343

1.00
1.00
1.00
1.00
1.00
2.00

833,717
833,717

121,349
95,274
98,705
88,174
72,954

132,875

571,871
971,871

121,349
95,274
100,636
88,174
74,370
135,447

Hew



PERSONNEL DETAIL
Executive and Administrative Control

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbo |
d26al7 Department of Aging
d26a0701 General Administration
prom mgr i ) 1.00 54,566 1.00 56,980 1.00 58,076
administrator iii 2.00 85,871 2.00 124,972 2.00 127,383
admipistrator iii .00 g 1.00 62,783 1.00 63,994
computer network spec mgr 1.00 67,852 1.00 70,205 1.00 71,565
accountant supervisor ii 1.00 55,164 1.00 57,068 .00 38,167
data base spec i1 1.00 58,410 1.00 60,429 1.00 61,595
fiscal services administrator 1 1.00 34,404 1.00 62,189 1.00 63,389
personnel administrator ii .00 50,389 1.00 62,783 1.00 63,9%4
administrator ii 3.00 168,518 2.00 107,978 2.00 110,050
administrator ii 2.00 70,894 1.00 57,705 1.60 58,816
computer network spec ii 1.00 &9, 769 1.08 51,482 1.00 52,469
internal auditor officer 1.00 55,779 1.00 27,705 1.00 58,814
personnel administrator i 1.00 10,321 .00 0 .00 0
accountant, advanced oo 0 1.00 38,578 7.00 40,035
administrator i 1.00 51,775 1.00 53,565 1.00 54,593
administrator i 1.00 46,935 1.00 46,911 1.00 47,806
hum ser spec v aging 2.80 144,536 2.70 145,135 2.70 147,920
nutritionist iii .60 31,066 1.00 48,719 1.00 49,550
hum ser spec iv aging 8.70 311,484 7.70 361,420 7.70 368,995
pub affairs officer i 1.00 48,527 1.00 50,201 1.G0 51,162
admin officer it .00 45,225 3.00 135,903 3.00 139,512
hum ser spec iii aging .00 18,719 1.00 41,248 1.00 42,029
admin officer i 1.00 42,618 .00 1 .00 0
admin spec iii 1.00 651 .00 0 .00 0
admin spec ifi 1.00 31,475 1.00 33,144 1.00 34,068
admin spec i .60 ] .00 i} 2.00 52,858 Hew
persomnel associate iii 1.00 40,466 1.00 40,988 1.00 41,764
fiscal accounts technician ii 1.00 36,833 1.00 28,094 1.00 33,812
personnel associate ii .00 -781 .00 G .00 a
fiscal accounts technician i 1.00 31,750 1.00 35,411 1.00 36,076
exec assoc Tii 1.00 49,769 .00 5%,482 1.00 52,469
exec assoc ii 1.00 17,673 1.00 44,398 1.00 45,242
management associate 2.00 89,525 2.00 92 607 2.00 93,904
admin aide 1.00 30,246 .4g 0 .00 g
admin aide .00 4,913 1.00 36,356 1.00 37,040
office secy iii 3.00 97,197 3.00 160,505 3.00 102,385
office secy ii 2.00 69,284 2.00 69,882 2.00 70,479
fiscal accounts clerk i 1.00 23,239 .00 0 .00 1}
office clerk it 1.00 27,268 1.00 28,511 1.00 29,038
clerical assistant 1.00 17,604 L80 10,932 &0 10,932
sentor citizen aide .00 818,776 .00 926,042 .00 G26,042
TOTAL d26a0701* 56.00 3,419,528 56.00 3,872,642 58.00 3,976,375
TOTAL d26a07 ** 56.00 3,419,528 56.00 3,872,647 58.00 3,976,375
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Classification Title

Fy 2005
Positions

PERSOMNEL DETAIL

Fr 2006

FY 2007

Appropriation Positions

FY 2007
Al lowance

Symbol

d27100
d2710001 General Administration
exec dir comm on human relatns
dep dir human retatns
pram myr senior 177
prgm mgr senior i
admin prog mgr iv
dp director i
administrator iv
administrator iii

general counsel human relations

asst gen counsel 7ii human rel
asst gen counsel ii humen rel
asst gen counsel 1 human rel
administrator 1i

computer network spec ii

human relations representative
human relations representative
obs-fiscal specialist iii
personnel officer i1

human relations representative
emp training spec i1

admin officer i

human relations representative
human relations representative
obs-admin spec i

hum relations asst

exec assoc i1

office clerk i

TOTAL d271l0001*
TOTAL d27100 **

d28al3
d28a0341 General Administration
administrative manager
administrative officer
administrative specialist
administrator
assistant project manager
asst attorney general
chief financiat officer
deputy director
executive associate i3
executive director
fiscal administrator

Commission on Human Relations

89,666
86,340
0

0
83,210
77,909
0
57,618
103,435
83,210
0
69,558
51,482
51,976
233,598
343,377
32,44k
29,738
488,671
0
43,705
158,542
69,714
33,493
33,546
50,201

1.00
1.00

89, 666
86,340
0

0
84,832
79,423
)
58,727
105,460
84,832
0
70,885
52,469
52,973
238,094
348,818
33,067
29,738
498,791
0
44,536
162,532
71,648
34,120
34,173
51,162

Maryland Stadium Authority

1.00
680
2.00
2.00

.00
1.00

.00
1.00

.00
1.00
2.00
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FY 2005 FY 2006
Expenditure Positions
88,340 1.00
82,586 1.00
39,778 .00
8,157 .00
80,415 1.66
75,294 1.00
57,763 .00
55,690 1.00
32,303 1.00
80,475 1.00
15,608 .00
67,202 1.00
49,769 1.00
50,241 1.00
225,795 4.00
363,272 6.50
52,271 .60
29,298 .50
482,616 10.00
36,697 .00
42,256 1.00
81,635 4.00
66,520 2.00
32,046 1.00
32,441 1.00
48,527 1.00
21,099 .00
2,318,034 41.60
2,318,034 41.60
58,225 1.00
218,188 4.80
28,335 2.00
168,418 1.00
20,669 1.00
28,305 1.00
6%, 789 1.00
28,466 1.00
] 1.00

] 1.00
92,292 1.00

2,271,413
2,271,413

60,115
265,217
38,000
79,254
52,780
67,098
101,500
0
42,837
0
68,455

1.00
480
2.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00

2,312,286
2,312,286

60,115
265,217
38,000
79,254
52,780
67,098
101,500
o
42,837
0
68,455



Executive and Administrative Control

FY 2005
Classification Title Pasitions

PERSONNEL DETAIL

FY 2005 FY 2006
Expenditure Positions Appropriation Positions

FY 2006

FY 2007

FY 2007
Atlowance

d28a03  Maryland Stadium Authority
d28a0341 General Administration

9,251
0
16,258
133,029
31,958

34,510
104,038

52,780
152,250
190,362

34,570
104, 038
52,780
152,250
190,362

principal counsel 1.00
procurement associate 1.0¢
procurement officer .0g
procurement specialist .00
project executive 1.00
project manager 2.00
TOTAL d28a0341* 21,80

d28a0344 Facilities Management

897,183

24,846
80,154
20,669
0
28,848
96,277
237,621
23,218
249,819
291,561
81,866
80,888
241,746
209,672
467,394
81,273
32,086

1,309,196

25,504
69,073

0
26,000

0
322,804
254,295

0
315,516
451,714
83,131
83,418
321,861
246,102
490, 080
83,815

25,504
69,073

a
52,000

0
322,804
267,295

0
315,516
505,214
83,131
83,418
355, 861
266,102
536,580
83,815

administrative clerk 1.00
administrative specialist 2.00
asst project manager 1.00
buyer .00
director of facilities mogmt 1.00G
director of operations .00
maintenance general g.00
maintenance manager 2.00
maintenance supervisors 400
maintenance technician $.00
manager of technical systems 1.00
security manager 1.00
security officers 10.00
sec. shift supervisar 5.00
senior maintenance technician 13.00
stadium engineer 1.00
tenant service manager 1.00
TOTAL d28a0344%* &1.00
TOTAL d28a03 ** 82.80

d30n00  Maryland Food Center Authority
d30n0041 Administration

mfca executive director 1.00
mfca principal counsel 1.00
mfca deputy director 1.00
mfca financial administrater 1.00
mfca market manager 1.00

mfca project manager 00D

mfca projects administrator 1.00
mfca asst to the exec director 1.00
mfca asst to the deputy dir 1.00
mfca asst to the fin admin 1.00
mfca asst to the market mgr 1.00

2,230,938
3,128,121

135,982
103,901
81,902
70,000
65,678
0
52,782
49,454
31,000
35,102
35,102
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2,773,313
4,082,509

135,982
167,525
84,793
70,000
67,996
45,000
55,717
51,200
31,465
37,054
40,000

2,966,313
4,275,509

135,982
107,525
86,489
72,800
49,355
45,000
57,946
52,224
32,72
30,000
41,500



Executive and Administrative Control

FY 2005
Classification Title Positions

PERSONNEL DETAIL

FY 2005 FY 2006
Expenditure Positions Appropriation Positions

FY 2008

FY 2007

FY 20607
Allowance

d30nG0 Maryland Food Center Authority
d30n0041 Administration
mfca receptionist 1.00

TOTAL d30nQ041* 11.00

d30n0042 Maryland Wholesale Produce Market

687,685

182,553
145,172

755, 003

179,071
148,125

187,245
152,778

mfca maintenance worker £.00
mfea security officer 5.80
TOTAL d30n0042* 11.80

d30n0047 Maryland Wholesale Seafoad Market

71,206
119,128

83,921
120, 844

340,023

85,833
125,106

mfea maintenance worker 2.00
mfca security officer 5.20
TOTAL d30n0047* 7.20
TOTAL d30n00 ** 30.00

d3810 State Board of Elections
d38i0101 General Administration

state admin of election laws 1.00
Brgm mgr senior i 1.00
admin prog mgr iv 7.00
prgm mgr iii 1.00
administrator v 1.00
dp asst director i 2.00
prgm mgr ii 2.00
fiscal services administrator i 1.00
data base spec supervisor 1.00
administrator ii .60
administrator i 1.00
computer netwWwork spec ii .00
computer network spec i 1.00
dp programper analyst ii 1.00
webmaster 11 .00
ohe-fiscal specialist iii 1.00
personnel officer ii 1.00
admin officer ii 2.00
admin spec iii .00
admin spec iii 3.00
admin spec ii 1.00
obs-data proc prog ii 1.00
obs-admin spec trainee 1.00
computer user support spec i .00
management associate .00

190,334
1,205,744

5,414
81,712
26,668
40,691
59,913

130,318

115,010
63, bb4
47,840

0
49,769
0
50,241
26,828
i)
7,925
4, THT

116,547

¢

115,335
32,055

7,130
27,536
27,433
44,685
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1.00
1.00
2.00
1.00
7.00

.00

.00

204,765
1,286,964

96,846
69,836
71,338
5,544
111,885
133,329
62,582
62,086
50,413
51,482
0
47,745
51,976
0
41,126
0
45,673
37,941
81,603
37,680
33,751
0
28,464
35,744
0

1.00
1.00
1.00
1.00
2.00
2.00
1.00
1.00
1.00
1.00

1.00

1.00
1.00
2.00
1.00
1.00

il
1.00
1.00

.08

210,939
1,312,707

96,846
72,543
72,720
66,812

114,992

135,907
63,791
3,285
52,343
52,469

0
49,569
52,973

0
42,685

0
46,543
39,371
83,148
38,390
34,384

0
28,991
36,415

0



PERSONNEL DETAIL
Executive and Administrative Contral

FY 2005 FY 2005 FY 200& FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

d38701 State Board of Elections
d38i0101 General Administration

admin aide .00 0 1.00 38,449 1.00 39,174

admin aide 2.00 113,508 1.00 36,356 1.00 37,040

office secy 113 2.00 31,506 1.00 32,578 1.0C 33,186

of fice secy 1 .00 o 1.00 30,869 1.00 31,443

office secy 11 2.00 59,169 2.00 59,430 2.00 56,905

office services clerk .50 13,312 .50 14,900 .50 15,177
TOTAL d38i0101* 30.50 1,430,736 29.50 1,425,626 29.50 1,457,102
d38i0102 Help America Vote Act

prgm ngr 17 .00 a 1.00 72,954 1.60 74,370

administrator i 1.00 84 018 1.00 47,806 1.00 48,719

admin officer iii 1.00 35,532 1.00 47,431 1.00 48,336
TOTAL d38ig102+ 2.00 119,550 3.00 168,191 3.00 171,425
TOTAL d38i01 ** 32.50 1,550,286 32.50 1,593,817 32.50 1,628,527

d3?s00  Maryland State Board of Contract Appeals
d3%s0001 Contract Appeals Resalution

chair bd of contract appeals 1.00 108,912 1.00 110,546 1.00 110,546
mbr bd contract appeals 2.00 196,192 2.00 199,136 2.00 199,136
cbs-executive associate 171 1.0¢ 52,185 1.00 53,989 1.00 55,025
exec assoc 1i 1.00 46,287 1.G0 47,879 1.60 48,793
TOTAL d39s0001* 5.00 403 578 5.00 411,550 5.00 413,500
TOTAL d39s00  ** 5.00 403,576 5.00 411,550 5.00 413,500
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PERSONNEL DETAIL
Executive and Administrative Controt

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

d40Wl1  Department of Plarning

d40w0101 Administration
secy dept planning 1.00 120,727 1.00 122,538 1.00 122,538
pram mgr senior §i 1.00 935,380 1.0¢ 98,705 1.00 100,436
asst attorney general vii .00 0 .00 0 1.00 60,637 Transfer s00a27
dp director iii 1.00 81,847 1.00 B4,700 1.00 86,351
pram mgr senior i 2.00 165,449 1.00 80,709 1.00 82,280
asst attorney general vi .00 0 .00 0 1.00 58,997 Transzfer s00a20
prgm mgr v .00 -1,643 .60 {0 oo 0
administrator vi 1.00 53,447 .00 0 .00 0
dp programmer analyst manager 1.00 69,167 1.00 71,565 1.00 72,954
prgm mgr ii 00 42,092 .00 0 .00 0
administrator iii 1.00 59,535 .00 o .60 0
computer network spec mgr 2.00 134,467 2.00 139,127 2.400 141,824
accountant manager i 1.00 62,946 1.00 65,130 1.00 65,389
administrator v 1.00 22,566 .00 0 .00 0
computer network spec supr .00 0 1.00 62,086 1.00 63,285
data base spec supervisor 00 0 1.00 68,322 1.00 69,646
dp programmer analyst superviso 1.00 0 1.00 45,773 1.00 48,558
accountant supervisor ii 1.0¢ 56,224 i.00 58,167 1.00 59,287
computer network spec lead 1.00 50,184 1.00 52,888 1.00 53,902
dp programmer analyst lead/adva 1.00 53,610 1.00 55,464 t.00 56,530
personnel administrater 11 1.00 58,410 1.00 60,429 1.00 61,595
planner v 1.00 55,164 .00 [t} 2.00 87,708 Trapsfer ¢4l
computer petwork spec 11 2.00 86,282 1.00 30,516 1.00 51,482
dp programmer analyst ii 2.00 52,685 1.00 54,502 1.00 55,548
webmaster ii 1.00 50,241 .00 0 .00 8}
accountant, advanced 1.00 46,654 2.00 96,516 2.00 98,360
administrator i 1.00 52,271 .00 0 .00 0
computer network spec i 2.00 89,250 1.00 49,180 1.00 50,120
spec asst 711 exec dept 1.00 50,913 .00 2 .00 0
dp functional analyst i .00 27,986 1.00 43,570 1.00 44y 308
admin officer ii 1.00 g .ao 0 .00 Q
personnel officer i .00 37,092 1.00 44 051 1.64 44,888
admin officer i 1.00 41,860 .00 0 .00 0
computer info services spec i 1.00 40,699 1.00 42,093 1.00 42,890
admin spec iii .00 g 1.60 40,988 1.00 41,764
admin spec iii .00 it 1.00 36,301 1.00 36,984
dp programmer 1.00 33,494 2.00 73,901 2.00 76,322
management associate 2.00 48,312 1.00 46,536 1.00 45,383
admin aide .00 0 2.00 T4 ,450 2.00 75,852
office secy i1i 1.00 34,564 3.00 105,928 3.00 107,915
fiscal accounts clerk ii .00 0 1.00 30,306 1.00 30,869
office secy i .00 0 1.00 26,957 1.00 27,950
office services clerk 1.00 23,822 1.60 25,087 1.00 26,004

TOTAL d&0uwd101* 36.00 1,895,697 36.00 1,905,485 40.00 2,149 B46
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Executive and Administrative Control

FY 2005 FY 2005 Fy 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appreopriation Positions Al lowance Symbol

d&0wl102 Communications and Intergovernmental Affairs

prgm mgr senior i .06 0 1.00 84,700 1.00 86,351
prem mgr iv 1.00 79,641 1.00 82,416 1.00 84,021
administrator wi .00 0 1.00 56,342 1.00 58,50%
principal planner .00 hj 1.00 76,885 1.00 72,260
administrator iii .00 a0 2.00 112,739 2.00 122,047
planner v 3.06 174,244 1.00 61,012 1.00 52,189
planner iv 1.00 55,249 1.00 57,161 1.00 58,261
webmaster i1 .06 0 1.00 51,976 1.08 52,973
administrator i .00 4] 1.00 54,074 1.00 55,112
dp functional analyst i 1.00 13,370 .00 0 .00 a
pub affairs officer ii .00 0 1.00 48,336 1.00 49,259
admin officer i .00 1] 1.00 43,298 1.00 44 121
admin aide 1.00 35,158 .00 g .00 0
office secy iif 1.00 23,304 .00 0 .00 g
fiscal accounts clerk ii 1.00 28,015 a0 1) .00 0
TOTAL c4DwD102% 9.00 418,981 t2.00 729,939 12.00 745,103

d40wd103 Pianning Data Services

prgm mgr senior ij 1.0¢ Q7,246 1.00 100,636 1.60 100,636
prgm mgr senior i .00 ] .00 0 .60 0
pram mgr iv 1.00 68,945 1.00 71,338 1.60 72,720
prgm mgr iii 2.00 149,865 1.00 77,09 1.00 79,423
prgm mgr i .60 0 .00 0 1.00 66,280 Transfer g4l
principal planner 2.00 138,336 2.00 139,181 2.00 141,878
administrator iii 1.00 58,968 1.00 61,595 1.00 62,783
data base spec supervisor 1.00 66,034 .00 0 00 1]
dp programmer analyst lead/adva 2.00 109,594 2.00 123,201 2.00 125,578
dp quality assurance spec .00 0 i.00 57,618 2.00 122,116 Transfer da0
planner iv 2.00 97,656 1.00 52,973 1.060 53,989
dp functional analyst ii 2.00 68,044 .00 0 .40 0
planner iii 1.00 0 .00 0 1.00 49,725 Transfer d40
admin officer 1 .00 0 .00 0 3.00 133,641 Transfer d40
obs-data proc prog analyst spec 1.00 42,654 1.00 44,121 1.00 44,960
cartographer iv .0Q 0 .00 o] 1.00 48,410 Transfer dé4d
cartographer ii .0 Q0 .00 0 1.00 38,094 Transfer d40
cartographer i .00 15,587 .00 g 1.00 33,546 Transfer d40
admin aide 1.00 36,833 .00 o 0D 0
office secy 11 1.00 16,25% .00 0 .00 g

TOTAL d4Ow0103% 18.00 966,021 11.00 728,572 20.00 1,173,779

d4lwb104 Planning Services
dep dir office planning .00 g .00 ] 1.00 95,159 Transfer d4f
prgm mgr senior i 1.00 77,998 .00 0 1.00 86,351 Transfer d40
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FY 2007
Allowance

d40Wd104 Planning Services
prgm mgr senior i
prgm mgr iv
prgm mgr iii
pragm mgr ii
principal planner
planner v
administrator ii
planner v
planner v
dp functional analyst ii
spec asst iii exec dept
planner it
planner i
admin officer i
management associate
office secy iii
office secy ii
office secy i

TOTAL daOwG104*

d40w0105 Comprehensive Planhing

dep dir office planning
prgm mgr senior i

prgm mgr v

prgm mgr 113

progm mgr ii

principal planner

dp quality assurance spec
planner v

administrator ii
planner iv

planner iv

dp functional analyst ii
spec asst iii exec dept
planner iii

pub affairs officer i1
planner ii

planner i1

admin officer i

admin spec iii

dp programmer
management associate
acmin aide

office secy i1l

.00
1.00
1.00
1.00
4.00
6.00

.00
6.00
1.00

77,374
73,859
62,248

256,367

205,499
55,39

313,177
57,395

.08
1.00
1.00
1.00
3.00
4.00

.00
4.00

2 1.00
80,064 5.00
76,424 1.00
&4 ,407 2.00

208,101 5.00
228,661 2.00

] 1.00
217,922 g.00

0 1.00

0 1.00

0 1.00

o] 1.00

0 1.00

0 1.00

o 1.00
47,877 1.50
8,927 .50

2 .00

71,938
391,905
77,509
132,572
350,621
525,914
59,382
482,305
66,527
53,565
52,557
37,558
44 470
40,543
43,705
49,327
18,927

1.00
1.00
3.00
1.00
.00
2.00
1.00
2.00
1.00
3.00
.00
-0¢
-00
.00
1.00
1.00

1,282,621

93,752
64,027
160,957
72,453
0
131,302
55,690
212,595
0
154,072
0
34,533
0

0
46,726
34,674
0

0
34,786
35,727
32,099
37,180
34,564

1.00
2.00
3.00
1.00
1.00
2.00

.00
4.00
1.00
6.00
1.00
1.00
1.00
1.00

1.00
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942,383 44,00

95,159 .00
145,337 .00
223,231 .00

74,967 .00

65,651 .00
135,856 .00

0 .00
231, 041 .00

58,261 .00
306,522 .00

59,382 .09

52,557 .00

51,568 .00

36,195 .00

0 .00
B .00
43,641 .00
39,788 .00
0 .00
0 .00
42,890 .06
0 .00
0 .00

2,675,235
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Transfer
Transfer

Transfer
Transfer
Transfer
Transfer
Transfer
Transfer
Transfer
Transfer
Transfer
Transfer
Transfer
Transfer

Transfer
Transfer
Transfer
Transfer
Transfer
Transfer

Transfer
Transfer
Transfer
Transfer
Transfer
Transfer
Transfer

Transfer
Transfer

Transfer

d40
dan

d40
dag
dil
dé
dé&i
d&i
d40
did
daf
dé0
di
dad

d4g
d4d
d40
cal
d40
k0

dé0
dé0
déd
dé0
déd
dég
d4g

dil
di0

d4D
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Expenditure

DETAIL

FY 2006
Positions

FY 2006

FY 2007

Appropriation Positions

FY 2007
Allowarnice Symbol

dé0w0105 Comprehensive PLanning
office secy i

TOTAL daOwD105%

d40wl106 Parcel Mapping
prem mgr 1
administrator 111
dp guality assurance spec
plarner 131
planner i1
admin officer i
cartographer v
cartographer 11
cartographer i

TOTAL d40w0106%

1,260,756

62,848
56,761
60,105
90,097
42,190

126, 795
45,925
36,152

1,662,048

65,022
0
62,189
48,793
0
131,149
47,504
37,389
32,931

.00
.00
.00
.00
.00
.00
.00
.00

Transfer dé0

0
0
Q Transfer d4b
0 Transfer did
)]

(]

Transfer dil
0 Transfer d&0
0 Transfer d&l
0 Transfer d&0

520,873

d40xB107 Management Planning and Educational Dutreach

exec v

prgm mgr iv

prgm mgr i

hed community program admin i
dp technical support spec super
archaeologist iv

administrator i

administrator i

research  preservation supv
gdmin officer iii

agency grants specialist i1
archaeologist 111

research  preservation spec i
sgency grants specialist 1
admin aide

office secy 111

TOTAL d40w0107*

d40uD108 Museum Services
prgm mgr 171
prgm mge i1
prgm mgr i
hed community program admin iid
administrator ii
administrator i
education exhibition supv

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.0

O o0 o0 oo o oooooo

424,977

$7,676
69,980
48,322
47,806
40,912
125,566
58,267
53,565
50,600
46,982
50,201
50,677
47,504
43,705
32,536
36,415

97,676
71,338
89,646
48,719

. 62,086

127,988
59,382
54,593
51,568
47,879
51,162
51,647
48,410
44 536
33,751
37,100

.0g
.00
.00
.00
.00
.00
.00

Lo I o R o T o s N = e}

1.00
2.00
1.00
1.00
1.00
1.00
3.00
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940, 708

77,909
136, 745
67,025
57,068
58, 261
52,057
126,336

957,481

79,423
139,392
48,322
58,167
59,382
53,056
130, 190



PERSONNEL DETAIL
Executive and Administrative Controi

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positlions Appropriation Positions Allowance Symbol
d40wdt08 Museum Services
research  preservation supv 0 0 3.00 143,668 3.00 147,231
research  preservation spec le .00 0 2.00 85,955 2.00 88,324
education exhibition spec ii .00 0 2.00 892,927 2.00 91,540
maint supv i .00 4] 1.00 41,635 1.00 42,423
research  preservation spec ii .00 0 3.00 119,181 3.00 122,110
admin officer 1 0o 0 1.00 42,850 1.00 43,705
admin spec ii .00 4] 1.00 28,094 1.00 38,812
education exhibition trainee .00 g 2.00 64,630 2.00 66,398
lab tech ii .o 0 1.00 31,156 1.00 31,736
office secy i1 .00 0 1.00 29,755 1.00 30,306
maint chief iv non lic .00 0 1.00 35,601 1.00 36,936
maint chief {ii .00 o] 7.00 38,032 1.00 38,748
maint mechanic senior .08 g 1.00 32,374 1.00 32,979
maint mechanic .00 0 1.00 24 445 1.00 25,357
maint asst .00 0 1.00 21,416 1.00 22,185
TOTAL d4Ow0108% .00 g 32.00 1,614,160 32.00 1,446,802

d40w010% Research Survey and Registration

prgm mgr i .00 g 1.00 67,674 1.00 68,984
administrator 1ii .00 1 1.00 62,783 1.00 63,994
hed community program admin iidi .00 1] 1.00 61,595 1.00 . 62,78%
hed community program admin i .00 0 2.00 102,793 2.00 104,762
administrator 1 .00 0 1.00 54,074 1.00 55,112
research  preservation supv .00 0 1.00 54,074 1.00 55,112
assoc Librarian ii 00 0 1.00 47,504 1.00 48,410
research  preservation spec 11 .00 0 2.00 91,145 2.00 92,880
office secy iii .60 ] 1.00 35,411 1.00 36,076
TOTAL cdéOuw109% .00 o 11.00 577,053 11.00 588,113
d40w0110 Preservation Services
prgm mgr i .00 a 1.00 ¥0,205 1.00 71,565
hed community program admin iii .00 0 1.00 62,783 1.00 63,994
hed community program admin i .0a 0 1.00 44,305 1.00 45,991
hed community program admin i .00 1 1.00 38,578 1.00 40,035
administrator i .64 0 1.00 50,120 1.00 51,079
research  preservation supy .00 0 1.00 53,565 1.00 34,593
archasologist 171 .00 0 1.00 44,820 1.00 45,673
research preservation spec le .00 0 1.00 47,431 1.00 48,336
research  preservation spec ii .00 ] 3.00 120,259 3.00 123,185
office secy ii1 .00 g 1.00 30,005 1.00 31,119
TOTAL d40wQ110% .00 g 12.00 562,071 12.60 575,570
TOTAL daOwlt ** 121.00 6,344,949 184 .00 9,887,394 188.00 10,311,929
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FY 2003 FY 2005 FY 2006 FY 2006 FY 2007 FY 20067
Classification Titie Positions Expenditure Positions Appropriation Positions Al lowance Symbaol
d50h01  Military Department Operations and Maintenance
d50h0101 Administrative Headouarters
adjutant generai 1.00 115,670 1.00 117,445 1.00 17,445
asst adjutant generat .00 22,793 .00 0 .00 g
prgm mgr senior i 1.00 77,248 1.00 79,939 1.00 81,495
admin prog mgr iv 1.60 70,283 1.60 72,720 1.00 74,132
pragm mgr v 1.00 76,193 1.00 B6,487 1.00 88,174
administrator i1 2.00 166,433 2.00 123,559 2.00 125,943
fiscal services chief ii 1.00 72,117 1.00 72,369 1.00 72,369
administrator ii 1.08 56,852 1.00 58,816 1.00 59,948
administrator ii .00 27,049 1.00 57,705 1.00 58,816
computer info services spec sup 1.00 34,139 1.00 47,745 1.00 49,569
administrator i .00 16,063 1.00 50,120 1.00 51,079
personnel officer iii 1.00 36,929 2.00 89,657 2.08 92,092
admin officer ii 1.00 45,492 1.00 47,059 1.00 47,957
admin officer i 1.060 39,200 1.00 40,543 1.00 41,310
computer info services spec i 1.00 30,209 1.60 38,328 1.00 39,051
b affairs officer i 1.00 28,695 1.00 40,166 1.00 40,927
inventory control specialist 1.00 39,262 1.00 40,608 1.00 41,376
agency buyer 1i 1.00 35,818 1.00 37,040 1.00 37,738
fiscal accounts technician supy 2.00 417,860 1.00 43,298 1.00 46 121
personnel associate 1ii 2.00 43,324 1.00 40,988 1.00 41,764
fiscal accounts technician 11 3.00 124,352 4.00 150,503 4.00 153,339
personnel associate i1 2.00 35,920 1.00 30,246 %.00 31,369
fiscal accounts technician i .00 10,764 1.00 33,186 1.00 33,807
obs-executive associate 117 1.00 47,930 1.00 50,043 t.00 50,999
exec assoc i .00 9,988 .00 1 .00 [
fiscal accounts clerk i1 1.00 17,608 .00 0 .00 0
automotive services mechanic 1.00 34,564 1.00 35,744 1.00 36,415
TOTAL d50h0D101* 28.00 1,356,755 29.00 1,484,314 29.00 1,511,235
dS0RD102 Air Operations and Maintenance
asst adlutant general 1.00 97,146 1.00 300,529 1.00 100,529
maint supv §ii 1.00 49,689 1.00 53,056 1.00 54,074
mil airport firefighter Lt 2.00 103,550 2.00 107,130 2.00 109,186
engr ii civil-general 1.00 35,348 1.00 37,254 1.00 38,656
acquisition agent ii 1.00 39,569 1.00 40,927 1.00 41,702
envirmntl spec i1 general 1.00 39,840 1.00 37,632 1.00 38,690
mil airport firefighter i3 17.00 827,503 20.00 915,197 20.00 938,382
mil airport firefighter i 4.40 109,217 2.00 72,470 2.00 75,195
police officer suprv military 1.G0 45,925 1.00 47,504 1.00 48,410
mil airport firefighter trainee 1.00 &,541 .00 0 .00 a
police officer military 12.00 261,743 12.00 390,086 12.00 403,150
obs-executive associate i1 1.00 49, TES 1.00 41,126 1.00 42,685
admin aide .00 32,216 1.00 39,914 1.00 40,670



Executive and Administrative Control

FY 2005

Classification Title Positions

d50h8102 Air Operations and Maintenance

office secy 11 5.00
supply officer iii 1.00
maint chief iii non lic 1.00
carpenter supervisor 1.00

maint chief i non lic .00

PERSOMNEL DETAIL

FY 2005
Expendi ture

5,772
31,024
2,364
34,564
6,792
528
51,143
27,055
112,451
30,179
153,755
41,696
1,777
3,840

FY 200&

FY 2006

FY 20067

FPositions Appropriation Positions

.00
1.00

.00
1.00
1.00
1.00
2.00
1.00
4.00
1.00
7.00
2.00

.00

35, 744
34,440
24,842
57,170
28,69
114,791
31,202
172,831
47,702

.00
1.00

.00
1.00
1.00
1.00
2.00
1.00
4.00
1.00
7.00
2.00

Fr 2007
Al lowance

36,415
35,085
25,749
58,680
29,755

117,338
31,783

176,344
48,944

carpenter trim 1.00
electrician 2.00
painter 1.00
maint mechanic senior 4.00
grounds supervisor 11 1.00
building services worker ii 7.00
groundskeeper 11 1.00
building services worker i .00
groundskeeper i 1.00
TOTAL d50h0102* £5.00

d50h070% Army Operations and Maintenance

asst adjutant general 1.00
admin prog mgr iv 1.00
admin prog mgr i 1.00
administrator iii 2.00
administrator iii 3.08
administrator 111 .69
computer natwork spec i1 .00
maint engineer i1 1.00
administrator 1 1.00
administrator i .00
water resource eng iv envrmntl .00
admin officer iii 2.00
computer info services spe¢ ii 2.00
envrmntl spec iii general 1.00
acquisition agent supervisor 1.00
maint supv i non lic 1.00
natural resource biologist iif .00
architectural tech i 1.00
envrmntl enforcemnt inspctr ii .00
envrmntl spec ii .00
envrmntl spec i1 cultural res .00
obs envrmntal spec i general 1.00
bldg construction insp 113 1.00
bldg construction nsp i1 1.00
police officer supry military 00
police officer military .00
building security officer i1 18.00

2,211,016

76,262
63,89
63,553
89,696
86,414

0
16,077
58,500
39,129
16,853

]
89,576
79,319
48,550
45,066
45,492

0
38,732

0

0

0

3,275
74,945
6,132

0

0

463,039

1.00
1.0G
1.00
2.00
2.00
1.00
1.00
1.00
1.00
1.00
.00
2.00
1.00
1.00
1.00
1.00
.00
1.00
.00
.00
.00
1.00
2.00
.00
.00
.00
20.00

I— 355

2,462,320

100,529
67,373
65,753
94,512

M4, 197
53,902
49,569
80,527
53,565
58,914

0
92,655
45,242
50,677
46,614
47,059

]
40,166

0

i

0
28,126
83,909

0

0

o

504,082

1.00
1.00
1.00
2.00
2.00
1.00
1.00
1.00
1.00
1.00
1.00
2.00
1.00
1.00
1.00
1.060
1.00
1.00
3.00
1.00
1.00
1.00
2.00
.00
4.00
26.00
20.00

2,524,099

160,529
49,316
67,025
98,122

116,388
54,935
50,516
61,69
54,593
59,475
38,578
94 422
46,104
51,647
47,504
47,957
33,970
40,927
89,832
29,944
29,944
29,166
85,503

0

135,880

778,544

516, 096

Symbol

Hew

New

New
New
New

New
Kew



PERSONNEL DETAIL
Executive and Administrative Control

FY 2005 FY 2005 FY 20056 FY 2006 FY 2007 Fy 2007
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbo |

d>0h0103 Army Operations and Maintenance

building security officer i 2.00 3,610 .00 0 .00 0
exec assoc i 1.00 34,356 1.00 46,178 1.00 47,059
office secy i1 1.00 37,300 2.00 64,153 2.00 65,874
services specialist 2.00 60,349 2.00 72,343 2.00 72,991
office services clerk 1.00 31,313 1.00 32,374 1.00 32,979
supply officer ii 1.00 29,404 1.00 30,399 1.60 36,965
supply officer i 1.00 21,857 1.00 22,987 1.00 23,818
telephone operator ii 1.00 28,129 1.00 29,079 1.00 29,618
maint chief iv non lic 3.00 120, 14% 3.00 124,926 3.00 127,975
electrician high voltage 1.00 36,833 1.00 38,094 1.00 38,812
maint chief i non lic 3.00 102,125 3.00 105,608 3.00 107,589
refrigeration mechanic 1.00 34,564 1.00 35,744 1.00 26,415
carpenter trim 4.00 118,480 4.00 123,990 400 127,071
electrician 1.00 31,555 1.00 32,626 1.00 23,236
mason plasterer 1.00 32,744 1.00 33,8%6 1.00 34,490
painter 2.00 64,591 2.00 66,787 2.00 68,038
plumber 3.00 95,843 3.00 99,103 3.00 100,955
steam fitter 1.00 32,143 1.00 33,236 1.00 33,856
mzaint mechanic senior 2.00 53,912 2.00 56,580 2.00 58,083
maint mechanic 27.00 627,423 24.00 684,923 24.00 699,765
building services worker i1 23.00 538,514 23.00 568,158 £23.00 581,020
building services worker i 2.00 40,5687 2.00 43,322 2.0¢ 44 452
TOTAL d50k0103* 123.00 3,580,827 122.00 4,009,831 159.00 5,223,670

d50h0105 State Operations

prgm mgr iv 1.00 34,784 1.00 56,811 1.00 58,997
prgm mgr iij 1.00 67,852 1.00 76,205 1.66 71,565
prgm mgr i .00 33,533 1.00 60,912 1.00 62,086
administrator iiij 2.00 54,640 2.00 108,330 2.00 110,411
administrator iii 1.00 52,283 1.00 51,913 1.00 53,395
administrator ii 1.00 43,650 1.00 45,991 1.00 47,745
computer info services spec sup .00 29,991 1.00 46,868 1.00 48,657
juvenile counselor supv i} 1.00 5&,207 1.00 56,082 1.00 57,161
administrator i 1.00 37,127 1.00 38,578 1.00 40,035
juvenile counselor supv i 1.00 L6, 654 1.00 58,258 1.00 49,180
agency budget specialist i1 1.00 £5 422 1.00 46,982 7.00 47,879
computer info serviges spec i1 3.00 61,178 1.00 46,982 1.00 47,879
juvenile counselor senior 3.00 126,328 3.00 121,146 3.00 124,873
admin officer ii 1.00 41,404 1.00 42,827 1.00 43,641
admin officer i 1.00 41,470 1.00 42,890 1.40 43,705
computer info services spec i .00 29,425 1.00 37,632 1.0Q 38,690
admin spec i1 1.00 13,885 .0G 4] .00 ¢
inventory control specialist 1.00 31,734 1.00 33,413 1.00 34 664
licensed practical nurse 11 1.00 42,384 1.00 45,028 1.00 45 8BB4
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PERSONNEL DETAIL
Executive and Administrative Control

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Alfowance Symbol
d50h0105 State Operations
youth supv iii 3.00 108,463 3.00 112,167 3.00 114,281
youth supy ii 10.00 124,843 &.00 185,804 4.00 190,334
youth supv i .06 57,260 400 104,882 4.00 108,730

.06 43,698 1.00 44,888 1.00 45,742
.00 69,455 2.00 86,058 2.00 86,058
.00 31,306 1.00 32,578 1.00 33,186
.00 32,542 1,00 33,338 1.00 33,338

exec assoc i
admin aide
office secy 111
office clerk 1i

P N W i Pt g
o
=

military honor guard specialist 114,342 400 148,498 &_00 153,005
military honor guard specialist .00 40,701 & .00 121,128 4£_00 126,992
military honor guard specialist .00 52,068 3.00 82, 442 3.00 85,204
military honor guard specialist .50 &2 871 4,50 114,757 4 .50 118,701
military honor guard specialist .50 7,325 1.50 34,583 1.50 35,837
TOTAL d50h0105* 57.404 1,633,027 56.00 2,101,971 56.00 2,155,855
dS0hQ135 Maryland Emergency Management Agency
exec v 1.00 99,042 1.00 100,529 1.00 106,529
pram mgr v 2.00 99,812 2.00 124,184 2.00 128,313
administrator vi Nili] 39,436 1.00 82,542 1.00 82,542
prgm mgr §ii 1.00 68,397 1.00 70,768 1.00 72,141
prgm mgr ii 2.00 159,581 .00 208,152 3.00 212,188
principal planner 1.06 62,848 1.00 65,022 1.080 46,280
administrator iii 2.00 29,917 2.00 100,922 2.00 103,488
administrator iil .00 29,265 .00 ] .00 g
computer network spec supr 1.00 58,315 1.00 60,336 1.00 61,499
fiscal services chief {i 1.00 2,902 1.00 57,522 1.00 58,630
cbs-data proc mgr iv 1.00 &0, 684 1.00 62,783 1.00 63,994
planner v .00 37,502 1.00 53,395 1.00 54,419
administrator ii .00 g 7.00 287,882 7.00 298,795
administrator ii 1.00 28,730 .00 0 .00 o]
computer network spec i1 2.00 08,732 2.00 103,045 2.00 105,018
mlanner iv 3.00 115,511 2.60 110,584 2.00 142,769
administrator i .00 29,723 1.00 38,578 1.00 40,035
engr 111 civil-general 1.00 0 .00 0] .00 0
admin officer iii 2.00 212,072 16.G0 439 082 10.00 449,478
computar info services spec ii 1.00 48,527 1.00 50,201 1.00 51,162
planner iii 5.00 191,907 400 185,345 4.00 188,880
admin officer ii 3.00 156, 244 400 174,946 4.00 177,905
planner ii 1.00 21,200 1.00 37,941 1.00 39,371
admin officer i .00 H 1.00 31,888 1.00 33,077
admin spec iii 2.00 75,359 2.00 77,936 2.00 79,408
agency grants specialist traine 1.00 40,382 1.00 41,764 1.00 42,556
inventory control specialist .00 0 1.00 29,944 1.00 31,0585
radic tech iv 1.00 0 1.00 33,970 1.00 35,242
emergency mgmt operations off s 400 131,582 4.00 149,041 4.00 152,441
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PERSONNEL DETAIL
Executive and Administrative Control

Bt 2005 FY 2005 FY 2006 FY 2006 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions

FY 2007
AlloWance

d50h106 Maryland Emergency Management Agency

emergency mgmt operations off 7.00 208,387 6.00 205,672 &.00
personnel associate ii} 1.00 39,262 1.00 40,608 1.00
admin aide 2.00 67,314 1.00 38,094 1.00
office supervisor 1.00 36,152 1.00 37,389 1.00
office secy i 0G0 0 1.00 23,358 1.00
building services worker i1 il 5,079 .00 o L0
TOTAL d50h0106% 57.00 2,260,864 67.00 3,123,423 &7.00
TOTAL dSCh01  ** 330.00 11,042,489 339.00 132,173,859 376.00

d53t00  Md Institute for Emergency Medical Services Systems
d53t0001 Generzl Administration

ems medical dir 1.00 154,934 .00 0 .00
physician administration direct .00 3 1.00 159,859 1.00
physician program manager ii .00 0 1.00 137,162 1.00
prgm mgr senior i1 1.50 108,841 2.50 210,521 2.50
prgm mgr senior i 2.00 172,621 2.00 176,068 2.00
asst attorney general vi 1.60 127,890 1.80 132,342 1.60
prgm mgr iv 3.00 238,937 2.00 165,626 2.00
administrator vi 1.00 74,571 1.00 77,167 1.00
ems nursing pgm consult/admin s 2.00 148, 444 2.00 153,605 2.00
prgm mgr iii 4.00 271,083 4.00 280 764 400
administrator v 1.00 59,913 1.0C &1,9%0 1.00
nursing program conslt/admin i1 1.00 68,504 1.00 70,885 1.00
prgm mgr i 4.00 257,500 4,00 267,811 4.00
admin prog mgr i 2.00 96,458 2.00 128,658 2.00
pram mgr i 1.00 58,607 1.00 58,630 1.00
ems regional admin 5.00 232,527 .00 0 .00
ems assoc regional admin 1.00 &2 831 3.00 131,352 3.00
oms exec dir 1.00 224,156 1.00 227,519 1.00
s aeromedical dir 1.00 134,188 oo 0 .00
computer network spec lead 1.00 53,164 1.00 57,068 1.00
data base spec i1 1.00 58,410 1.00 60,429 1.00
dp programmer analyst lead/adva 2.00 56,070 1.00 62,783 1.06
dp technical support spec 11 .00 32,318 1.00 53,395 1.00
epidemiologist iii .00 11,530 1.00 46,389 1.00
fiscal services adwministrator i 1.00 59,535 1.00 61,595 1.00
administrator ii .0g 0 4.00 228,118 4.00
computer network spec i1 1.00 18,816 .60 0 .00
administrator i 3.00 154,848 3.00 160, 196 3.00
dp functional analyst ii .50 24,690 .50 25,540 .50
dp technical support spec i .00 0 1.00 41,551 1.00
admin officer iii 1.00 48 527 1.00 50,201 1.00
ems training spec iv 2.00 105,690 3.00 132,410 3.00
admin officer i1 2.00 88,516 2.00 21,555 2.04
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209,530
41,376
38,812
38,094
24,206

3,193,373
14,608,232

0
166,342
142,720
215,977
179,503
134,920
168, 853
78,666
156,590
286,206
63,187
72,266
272,995
131,145
59, 760
i
134,570
227,519
0
58,167
61,595
63,59
54,419
48,159
62,783
232,509
0
163,270
26,029
43,126
51,162
135,610
93,298

BPU( 1)



FERSONMEL DETAIL
Executive and Administrative Control

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Pasitions Expenditure Positions Appropriation Positicons Allowance Symbol

d53t00 Md Institute for Emergency Medical Services Systems
d53¢0001 General Administration

commercial ambulance sve specia 2.00 40,256 1.00 41,635 1.06 42,423
ems training spec iii 1.00 32,342 .00 0 .06 4]
ems systems tech supy 1.00 56,8%2 1.00 41,726 1.00 42 685
ems systems tech ii &_00 293,014 &.00 303,110 6.00 308,912
ems comm oper Lead 4_00 161,150 4.00 166,668 4,00 149,828
ems comm oper i 11.00 383,135 12.00 419,427 12.00 428,453
ems photographer 1.00 37,180 1.00 38,449 1.00 39,174
dp production control spec ii 1.00 33,615 1.00 34,759 1.00 35,411
ems comn oper i 4.00 101,774 3.00 856,298 3.08 89,490
fiscal accounts technician i .00 22,547 1.00 34,120 1.00 34,799
exec assoc i .00 11,223 1.00 34,806 1.00 35,904
management associate 1.00 9,430 .00 0 .00 [0
admin aide 2.00 79,175 2.00 66,575 2.00 68,340
office secy iii 8.00 267,336 8§.00 268,015 8.00 274,080
fiscal accounts clerk ii 1.00 10,015 .00 0 .60 o]
office secy i1 .00 3,803 .00 0 .00 o]
office services clerk lead 1.00 24,917 1.00 26,221 1.00 27,183
TOTAL d53t0001% 91.60 4,753,883 %2.60 5,072,198 92._60 5,181,976
TOTAL 53100 ** 91.60 4,753,883 92.60 5,072,198 G2.60 5,181,974

d55p00  Department of Veterans Affairs
d55p0001 Service Program

secy dept veterans affairs 1.00 90,618 1.00 21,959 1.00 91,959
prgm mar iv 1.00 68,598 1.00 73,426 1.00 74,851
prgm mgr iii 1.00 59,097 1.00 61,911 1.00 64,301
administrator v 1.00 62,248 1.00 64,407 1.00 65,651
administrator iv 1.00 63,553 1.00 65,753 1.0¢ 67,025
fiscal services officer ii 1.00 47,289 1.00 52,469 1.00 53,476
fizcal services officer i .00 &, 429 .00 v} .00 0
admin officer ii 2.00 88,288 2.00 90,289 2.00 92,008
veterans serv prog area supv 1.00 22,634 1.00 42,890 1.00 43,705
veterans serv officer iii 400 117,631 2.00 73,156 2.00 74,532
veterans serv officer i 1.00 26,036 3.00 75,434 3.00 78,191
fiscal accounts technician ii 1.00 37,527 1.00 38,812 1.00 39,544
admin aide 1.60 37,180 1.00 38,449 1.00 39,174
admin aide 1.00 32,565 1.00 41,835 1.00 42,629
admin aide 1.00 41,995 1.00 43,029 1.00 43,029
office secy 1i 2.00 68,915 2.00 71,265 2.00 72,601
TOTAL d55p0001* 20.00 866,403 20.00 925,084 20.00 942,676
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Executive and Administrative Contral

Classification Title

dbhp00o2 Cemetery Program
prgm mgr v
prgm mgr 11
veterans cemetery supt

building security officer ii

admin aide

office secy iii

office secy ii

grounds supervisor ii
grounds supervisor i

motor equipment operator ii
building services worker ii
building services worker i

TOTAL d55p0002*

FY 2005
Positions

PERSONNEL DETAIL

FY 2005 FY 2006
Expenditure Positions

-1,520
29,013
185,102
28,129
70,432
34,887
62,905
28,300
50,583
131,650
327,685
39,714

Fy 2006

FY 2007

Appropriation Positions

62,582
177,338
29,079
72,833
36,076
65,042
29,25
52,218
156,616
322,644
96,783

FY 2007
Al lowance

83,791
182,495
29,618
74,203
36, 754
66,257
29,800
53,601
160,232
328,533
99,830

d55p0003 Memorials and Monuments Program

admin officer i

admin aide

grounds supervisor i
building services worker i3

TOTAL d35p0003*

do5ph005 vVeterans Home Program

prgm mgr ii
admin spec ii
business manager 3

TOTAL d55p0005*
TOTAL d55p00 **

d60alld  State Archives
d60a1001 Archives
state archivist
prgm mgr senior i
dp director ii
prgm mgr i}
administrator v
data base spec manager
prgm mgr ii
administrator iv
computer network spec mgr
computer network spec supr
accountant supervisor ii
archivist supervisor

1.00

.00
1.60
1.00

81,357
70,302
44,605

1.00
1.00
1.00
1.00
2.00
1.00
1.00
1.00
1.50
1.00
1.00
5.00

176,258
2,117,323

165,832
85,068
76,631
73,150

134,163
69,167
67,202
83,553

104,433
53,115
58,968

292,836

1— 360

1.00
1.00
1.00
1.00
2.00
1.00
1.00
1.00
1.50
1.00
1.00
4.00

188,376

109,134
88,034
79,300
75,696

134,147
71,565
69,538
65,753

108,057
55,394
61,012

264,779

1.00
1.00
1.00
1.00
2.00
1.00
1.00
1.00
1.50
1.00
1.00
4.00

191,969
2,348,745

109, 134
89,752
80,843
77,167
136, 745
72,954
70,885
67,025
110,153
56,980
62,189
249,498



Executive and Administrative Control

PERSONNEL DETAIL

FY 2005 FY 2006
Expenditure Positions Appropriation Positions

FY 2006

FY 2007

FY 2007
Al Lowance

Symbol

53,610
40,578
46,662
181,974
34,122
316,122
43,809
38,041
70,597
38,388
34,564
31,024
40,211
39,116

58,167
55, 466
44,305
48,657
235,295
49,650
302,338
45,315
40,608
68,346
40,988
35,744
32,079
41,248
27,905

5¢,287
56,530
45,991
50,043
241,045
50,600
308,454
46,178
41,376
69,628
41,766
36,415
32,677
42,029
28,534

2,288,518

54,935
46,468

2,334,276

55,992
47,354

Ft 2005
Classification Title Positions
d&0al0  State Archives
dé0a1001 Archives
archivist supervisor .00
data base spec ii 1.00
administrator ii 1.00
computer network spec ii 1.00
archivist ii £.00
fiscal services officer i 1.00
archivist i .00
assoc librarian ii 7.00
agency procurement spectalist t 1.00
photographer iii 2.00
personnel associate iii 1.00
archival assistant supy 1.00
archival assistanpt i1 1.00
obs-executive associate i 1.00
office secy iii 1.00
TOTAL dé0aloni* 43.50
d&0al002 Artistic Property
archivist supervisor .08
archivist i1 1.00
archivist i1 1.00
TOTAL délalgnz2* 2.00
TOTAL d60alf #** 45,50

d70j00 Maryland Autemobile Insurance Fund
d70j0042 Insured Division

administrative aide 3.00
as5t atty gen vi 3.00
bldg & sevices worker it 3.00
building guard trainee 1.00
building security officer ii 3.00
computer operator ii 1.00
fiscal accounts clerk i 1.00
maif associste director 4.00
maif associate ii 1.00
maif claims clerk ii 1.00
maif claims clerk iii 1.00
maif dep exec dir 1.00
maif director i 3.00
maif director ii 2.00
maif exec dir 1.00
maif manager i &.00

68,502
2,261,438

105,585
80,802
79,444
19,590
80,463
42,132
29,822

330,407
25,980
26,079
30,381

130,623

305,657

223,143

140,667

403,315

I— 361

3.00
1.00
3.00
1.00
3.00
1.00
1.00
4.00
1.00

.00
1.00
1.00
3.00
2.00
1.00
&.00

101,403
2,389,921

111,130
Bh 648
83,148
20,617
B4, 494
43,406
31,219

346, 605
31,947
18,730
31,804

134,230

314,093

236,977

144,548

424,774

.00
.00
.oo
.00
.00
.00
.00
.00
0o
.00
.00
G0
.00
.00
.00
.00

103,346
2,437,622
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PERSONNEL DETAIL
Executive and Administrative Control

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expendifure Positions Appropriation Positions Al lowance Symbol

d70j00 Maryiand Automobile lnsurance Fund
d70j0042 Insured Division

maif manager i3 @.00 762,211 .00 77,373 .00 0
maif manager i1i 4.00 344 697 & .00 364,648 .00 0
maif specialist i 43.50 1,810,511 25.50 1,192,360 .00 0
maif specialist ii 69.50 3,253,935 55.50 2,747,020 .00 0
maif specialist iii 62.50 3,324,646 4450 2,805,613 .00 Q
maif speciatist iv 27.00 1,747,369 21.00 1,662,424 .00 0
maif specialist v 4.00 237,626 4.00 281,070 .00 0
maif specialist vi 6.00 456,791 5.00 452,635 .00 ]
maif supervisor i 10.00 418,506 ¥.00 335,118 .00 ]
maif supervisor ii 14.00 653,888 11.00 592,406 .00 9
wmaif supervisor iii 12.60 784,655 .00 616,859 .00 0
maif supervisor iv 8.00 499,700 &.00 459,448 .00 0
maif supervisor v 6.50 540,893 6.50 496,529 .00 0
maif technician i 20.50 616,864 15.80 482 127 .00 o
maif technician ii 30.00 1,030,096 24.00 902, 044 .00 0
maif technician iii 44,00 1,710,048 31.50 1,459,963 .00 0
maif technician iv 30.50 1,353,715 26.50 1,232,435 .00 0
office clerk i 14.00 449 691 $.00 275,491 .00 g
office clerk ii 13.00 378,218 12.00 352,101 .00 i}
office processing clerk 77 .20 24,309 .50 25,446 .00 G
office secy i1 3.00 97,357 2.00 69,479 .o a
office secy iii 3.00 136,892 3.00 109,457 .ao 4]
offset machine operator ii 1.00 29,822 1.00 31,219 .00 0
Services supervisor 1 1.00 35,362 .00 1,384 .00 1]
stock clerk ii 1.00 19,810 1.00 21,871 .00 0
TOTAL d70]C042* 470.50 22,771,741 365.50 19,628,910 .00 0

Jd70i0047 Uninsured Division

maif claims clerk §i 1.00 26,559 .00 12,576 .00 0
malf specialist i 7.00 264,901 6.00 240,363 .00 0
maif specialist i1 .00 27,453 .00 0 .00 0
maif specialist iii 3.00 152,456 2.00 111,732 .o 0
maif specialist iv 2.00 133,640 2.00 137,331 .00 0
maif supervisor i1 .50 42,367 .50 43,537 .60 0
matf supervisor v 1.00 75,562 1.00 77,648 .00 Q
maif technician ii 1.00 31,430 1.00 33,046 .00 g
malf technician 1ii 1.00 13,510 1.00 35,828 .00 g
maif technician iv 1.00 15,655 1.60 41,515 .00 0
TOTAL d70j0047* 17.50 783,533 14.50 733,576 .00 a
TOTAL d70j00 *+ 488.00 23,555,274 380.00 20,362,486 .00
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PERSONNEL DETAIL
Executive and Administrative Control

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbot

daoz01 Insurance Administration and Regulation
d80z0101 Administration and Operations

mia associate dep commissioner 1.00 107,867 1.00 111,128 1.00 111,128
state insurance commissioner 1.00 134,290 1.00 136,305 1.00 136,305
mia chief actuary 1.00 116,244 1.00 122,153 1.00 122,153
mia deputy ns comm 1.00 114,178 1.00 117,629 1.00 117,629
div dir ofc atty general 1.00 104,745 1. 00 108,399 1.60 110,526
mia executive v 1.00 116,666 2.00 217,577 2.00 217,177
mia executive iv 5.00 531,242 7.00 669,875 7.60 669,876
asst attorney general viii 1.00 90,873 1.00 94,045 1.00 25,883
mia executive iii 3.00 183,169 3.00 240,641 3.00 240,641
asst attorney general vii 3.00 245,740 3.00 254,293 3.00 259,250
mia executive ii 7.00 512,903 &.00 490,692 6.00 490,6%92
asst attorney general vi 6.00 353,897 5.00 383,541 5.00 392,089
mia executive i 2.00 187,597 5.00 384,883 5.00 384,883
mia administrator v 5.00 281,325 2.00 132,659 2.00 132,659
mis administrator iv 13.00 833,075 15.09 977,039 15.00 977,039
mia administrator iii 8.06 471,492 9.00 530,761 9.00 530,761
mia administrator 11 24.00 1,187,370 20.00 1,136,523 20.00 1,136,523
asst attorney general v .20 53,466 2.00 121,341 2.00 124,702
asst attorney general 3v 1.00 40,392 .00 0 .Qo 0
mia administrator i 19.00 200,719 20,00 1,042,254 20.00 1,042,254
mia analyst ii 17.00 768,634 21.00 1,008,383 21.00 1,008,383
ohs-actuary iii Life and health 5.00 155,821 3.00 161,204 3.00 164,298
mia analyst i 46.00 2,058,484 49_00 2,256,398 49.00 2,256,398
obs- insurance examiner v 1.6G0 47,647 1.00 49,259 1.00 50,201
mia officer ii 42.00 1,160,347 25.00 1,057,689 25.00 1,057,689
obs-market conduct exam sr prop 1.00 45,925 1.00 £7,504 1.00 48,410
mis officer i 12.00 44,501 11.00 472,921 11.00 472,921
obs-insurance examiner 111 1.00 35,885 .00 0 .60 v}
obs-market conduct exam prop an 1.00 42 ,6b4 1.00 44,121 1.00 44 960
mia associate wi 3.00 105,777 3.o00 113,882 3.00 113,882
mia associate v 14.00 446,549 16.00 580,343 16.00 580,343
mia associate iv 18.00 513,919 19.00 622,889 19.00 622,889
mia associate 113 7.00 138,786 3.00 101,476 3.00 101,476
personnel clerk 1.00 33,047 1.06 34,173 1.00 34,814
mia associate il 4.00 117,183 6.00 154,588 &.00 154,588
mia associate i 4.00 83,346 3.00 80,738 3.00 80,738
mahagement assoc 1.00 5,059 .00 0 .40 o
management associate .00 72,724 2.00 83,464 2.00 85,048
admin aide 1.00 3,39% .60 0 .00 0
office secy 1ii 5.00 174,768 5.00 180,733 5.00 184,129
office secy 11 2.00 61,835 2.00 64,204 2.00 65,402
office services clerk 2.00 62,337 2.00 64,453 2.40 65,656
telephone operator i1 1.00 23,376 1.00 24,685 1.00 25,136
TOTAL d80z0101* 2%90.00 13,169,224 283.00 14,474,447 280.00 14,509,531
TOTAL dB80zD1 ** 290.00¢ 13,169,224 280.00 14,474 447 280.00 14,509,531
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Executive and Administrative Control

FY 2005

Classification Title Positions

PERSONNEL DETAIL

FY 2006

Fy 2007

Appropriation Pesitions

FY 2007
Allowance

Symbol

d80z02
dd0z0207 Maryland Health Insurance Program

Health Insurance Safety Net Programs

103,435
82,280
59,287
49,569

0
36,195
33,970
34,384

103,435
82,280
59,287
49,569

0
36,195
33,970
34,384

mia executive iv 1.00
miz executive ii 1.00
mia administrator ii 1.00
mia administrator i Q0
mia analyst ii 1.00
mia analyst i 1.00
mia officer ii .00
mia associate v 1.00
TOTAL d8Cz0207* 6.00
TOTAL d80z(Q2 ** 6.00

d%0ud0
d90uliGt General Administration

administrator v i

Canal Place Preservation and Development Authority

399,120
399,120

399,120
399,120

i
admin spec ii 1.00
obs-pub affairs specialist ii 1.00
office clerk ii 1.00
TOTAL d%0uQ0t* 4.00
TOTAL d90ulQ ** 4.00
d?9?a11  Office of Administrative Hearings
d92a1101 General Administration
chf admin law judge 1.00
exec vi 1.00
prgm mgr senior iij 2.00
prgm mgr senior ii 2.00

prgm mgr senior i .00

administrator iii 1.00
administrator iii 2.00
admin law judge iii 55.00
admin law judge ii 1.00
computer network spec supr 1.00
fiscal services chief i1 1.00
computer network spec ii 2.00
personnel administrator i 1.00
administrator i 1.00
admin officer iii 4_00
admin officer ii 1.00
personnel officer 1 1.00
admin officer i 1.00
admin spec 111 2.00
admin spec 11 .00

I— 364

FY 2005 Y 2006
Expenditure Positions
98,032 1.00
77,998 1.00
26,410 1.00
24,523 1.00
21,645 .00
24,647 1.00
o 1.00
32,055 1.00
305,310 7.00
305,310 7.00
69,832 1.60
36,833 1.00
28,218 1.00
22,830 1.00
157,713 4.00
157,713 4.00
102,769 1.00
96,801 .00
188,449 2.00
164,980 2.00
0 1.00
60,684 1.00
104,362 2.00
4,134,535 55.00
4,322 .00
65,403 1.00
&4, 781 1.60
107,677 2.00
50,%04 .60
47,044 1.00
161,262 3.00
45,492 1.00
45,925 1.00
43,059 1.00
88,716 3.00
0 1.00

104,312
0
198,073
167,695
60,637
62,783
119,851
4,316,653
0
£7,674
47,025
114,322
0
54,074
137,073
47,059
47,504
44,536
119,628
38,449

.00
2.00
2.60
1.00
1.00
2.00

55.00

.00
1.00
1.00
2.00

.00
1.00
3.00
1.00
1.00
1.00
3.00
1.00

168,173
168,173

104,312
0
201,946
170,965
62,576
63,99
122,161
4,417,007
0
48,984
68,322
116,522
0
55,112
140,367
47,957
48,410
45,383
121,888
39,174



Executive and Administrative Control

Classification Title

FY 2005
Positions

PERSONNEL DETAIL

FY 2005
Expenditure

FY 2006
Positions

FY 2006
Appropriation

FY 2007
Positions

FY 2007
Al lowance

Symbol

d99a11

obs-admin spec i

paralegal ii

management associate
docket clerk senior

office secy iii

docket clerk

office services clerk lead
office services clerk
fiscal accounts clerk i
office processing clerk 1i

TOTAL d%%aiigt™
TOTAL d99att **

Office of Administrative Hearings
d99a1101 Genersal Administration

2.00
1.00
4.00
10.00
13.00
6.00
1.00
6.00
1.00

44, 284
34,151
168,511
395,137
391,740
9,056
30,133
168,177
23,239
16,315

32,278
35,963
174,454
369,595
412,485
79,247
31,156
164,107
24,445
49,359

32,878
36,639
177,769
408,707
420,981
82,157
31,736
168,972
25,337
50,664

6,942,908
6,942,908

1— 365

122.00
122.00

7,170,437
7,170,437

7,331,320
7,331,320





