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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MISSION

The mission of the Department of Health and Mental Hygiene is to protect, promote and improve the health and well-being

of all Maryland citizens in a fiscally responsible way.

VISION

The Department of Health and Mental Hygiene: Leading the Way to a Healthy Maryland in the New Millennium,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

GOAL 1. To improve the health status of Marylandeys and their families by assuring the provision of quality primary,

preventive and specialty care services.

Actual data Estimate
Performance Measures 2002 2003 2004 2005 Target
infant mortality rate per 1,000 births 7.6 8.1 8.5 7.9 5.31in 2010
Infant mortality rate for African-Americans per 1,000 births 12.7 14.7 14.9 13.5 8.0 in 2010
Percent of pregnant women receiving prenatal care in first trimester 84% 83% 82% 84% 90% in 2010
Teen birth rate, ages 15-19 per 1,000 population 354 333 323 3.2 25.81in 2010
Number of children < 6 years of age with clevated blood lead levels
{= 10 ug/dl) 2,297 1,719 1,811 1,286 230 in 20610
GOAL 2. To promote healthy behaviors, prevent infectious diseases, and ensure accurate public heaith surveiliance.
Actual data Estimate
Performance Measures 2002 2003 2004 2005 Target
Number of reported cases of vaccine-preventable commumnicable
discasces 510 412 428 487 491 in 2006
Primary/sccondary svphilis rate per 100,000 population 47 5.7 6.8 5.5 5.0 in 2006
Percent of 2 year-olds with up-to-date immunizations 80% 81% 81% 81% 81% in 2006

GOAL 3. To reduce the proportion of Maryland residents currently engaged in tobacco-related risk behaviors

their health and the health of others.

detrimental to

Actual data Estimate
Performance Measures 2000 2002 2006 Target
Pereentage of adults currently smoking cigareites 17.5% 15.4%]| 15.05%]) 14.88% in 2008
Percentage of under-age high school students currently smoking
cigareties 23.0% 17.6%] 16.79%| 15.87% in 2008
Percentage of under-age middle school students currently smoking
cigarettes 7.3% 5.0% 4.82%) 4.67% in 2008

GOAL 4. To prevent chronic diseases and disabilities, detect cancer early, and ensure accurate public health surveillance.

Actual data Estimate
Performance Measures 280t 2003 2006 Target
Overall cancer mortality rate per 100,000 population estimate 204.3 194.3 1829 168.8in 2010
Actnal data Estimate
2002 2003 2004 2005
Heart discase mortality rate per 100,000 population estimate 23847 2338 228.6 223.6| 200.0in 2010

GOAL 5. Reduce the incidence of HEV/AIDS in Maryland and extend life for peopie with HIV/AID

Sin Maryland.

Actual data Estimate
Performance Measures 2062 2003 2004 2005 Target
Number of new HIV cases 2,143 2,222 2,076 2,013 1,887 in 2007
Percent of people surviving at least | year after AIDS diagnosis 93% %1% 51% 0% 90% in 2007
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GOAL 6. Adopt cutting edge scientific technology te improve the guality and reliability of public health laboratery practice
and detect treatable hereditary disorders to prevent mental retardation, ofher defects, and death.

Actual data Estimate
Performance Measures 2003 2004 2005 2006 Target
Turnarcund time for newborn screening tests (days) 3 3 3 3 3 in 2007
Number of genetic amplification methods 1o delect emerging and re-
emerging mfections 14 17 19 22 24 in 2007
GOAL 7. Pravide treatment services that decrease substance use and improves social functioning.
Actual data Estimate
Performance Measures 2002 2003 2004 2005 Target
Percent of substance abuse patients using at discharge from treatment 14.9% | 21.1% 26.3% 23.4%1 20.3% in 2007
Percent of substance abuse patients emploved at completion of
treatment 43.8% 43% 39.3% 37.2%f 40.0% in 2007
Percent decrease in patient average arrest rate at discharge as
compared to admission 59.5% 64% 69.2% 74.3% 76% in 2007
GOAL 8. Increase the ahilities of people with mental iliness to live successfully in the community.
Actual data Estimate
Performance Mcasures 2003 2004 2005 2000 Target
Percent of adult consumers reporting that receiving mental health
services has allowed them to more effectively deal with daily
problems 75% 74% 70% 70% 71% in 2007
Percent of parcnts/carcgivers reporting that their child is better able o
control behavior as a result of receiving mental health services 58% 53% 55% 55% 56% in 2007
30-day readmission rate at State psychiatric hospitals 4.3% 3.3% 3.0% 3.4% 3.5% in 2007

GOAL 9. Provide community-based services to an inereasing number of eligible individuals with developmental disabilities.

Actual daia Estimate
Perfoermance Measures 2003 2004 2005 2006 Target
Number of developmentaily disabled receiving community-based
services 18,773 19,892 21,625 21,936| 21,976 in 2007
GOAL 10. Improve the health of Maryland’s adults and children.
Actuoal data Estimate
Performance Measures 2002 2003 2004 2005 Target
Percent of HealthChoice adult respondents that reported medical care
improved their health 79% 81% 80% 82% 84% in 2007
Percent of HealthChoice children respondents that reported medical
care improved their health 83% 8495 83% 84% 86% in 2007
Percent of severely disabled children who receive at least one
ambulatory care visit during year 66% 71% 70% 71% 73% in 2007
Percent of severely disabled adults ages 21-64 who receive at least one
ambulatory care visit during year 77% 7Y% 79% 80% 82% in 2007
Proportion of elderly and disabled receiving community-based vs. long
term institutional care 31% 35% 37% 36% 38% in 2007
Numniber of HealthChoice children ages 4-20 receiving dental care 67,029 88,110 93.154] 100496 114,362 in 2007
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GOAL 11. Improve the quality of care to residents in nursing facilities.

Acinal data Estimate
Performance Measures 2003 2004 2005 2006 Target
Pcreent of nursing homes with high prevalence of nosocomial pressure
ulcers 5% 4% 3% 2% 2% in 2007
Pcreent of nursing homes monitoring residents for dehydration 92% 96% 100% 100%¢ 100% in 2007
GOAL 12, Reduce or eliminate potential causes of preventable injuries and deaths
Actnal data Estimate
Performance Measures 2003 2004 2005 2006 Target
Number of food firms issued closurc orders 4 15 i2 10 10 in 2007
Nummber of milk/dairy farms issued closure orders 85 80 71 80 80 in 2007
GOAL 13. Maintain affordable hospital care for all Maryland citizens.
Actual data Estimate
Performance Measures 2003 2004 2005 2006 Target
Maintain hospital net patient revenue per admission below the national
average
- Maryland $7.981| $8,653| §9,202F 89,846 S10,289 in 2007
- Amount below National Average $481 $374 $358 $201 $260 in 2007
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00A01.01 EXECUTIVE DIRECTION - OFFICE OF THE SECRETARY
PROGRAM DESCRIPTION

The Secretary of IHcalth and Mental Hygiene establishes policy regarding health services. Personnel in this program assist the
Secretary in the formulation of this palicy, provide legal services to the Department, and develep compliance programs for the Department.
Quality of care for the health care industry is overseen by the Office of the Secretary.

MISSION

The Department of Health and Mental Hvgiene promotes the health of all Maryland citizens by:

& providing health and support services;

& improving the quality of health care for all;

# providing leadership in the development and enactment of responsible and progressive health care policy;

» serving as the advocate for public health initiatives and programs to improve the quality of life for all Marylanders.
Maryland’s public health is our business.

VISION
The Department of Health and Mental Hygiene: Leading the Way to a Healthy Maryland in the New Millennium.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To perform timely, efficient, and effective audits and follow-up reviews of DHMH agencies and local health departments.
Objective 1.1 To maintain the pereentage of repeat department-wide Legislative Audit comments in FY 2007 at less than 30%.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Ouwutput: Number of findings in prior report 50 21 57 67
Nurber of repeat findings in current report 14 6 17 19
Quality: Pcrcent of repeat comments 28.0% 2R.6% 25.8% 28.4%

Geal 2. Develop and implement an effective corporate compliance training program to prevent violations of applicable state and federal

laws and prevent fraud and abuse.
Objective 2.1 Muintain no Federal Falsc Claims Act Sanctions in FY 2007.

2004 2005 206 2007
Performance Measurcs Actual Actual  Estimated Estimated
Qutput: Number ol Federal False Claims Act Sanctions 0 0 0 0

Objective 2.2 Begin inquiries and/or investigations of 100% of all referrals made to the Corporate Compliance office within 30

days.
2004 2005 2006 2007
Performance Measures Actual Actnal Estimated Estimated
Qutput: Referrals to Hotline 71 89 120 120
Quality: Percent investigated within 30 days 100% 100% 190% 100%
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M(0A01.02 FINANCIAL MANAGEMENT ADMINISTRATION - OFFICE OF THE SECRETARY

The Financial Management Administration’s responsibilities include budget management, general accounting, auditing, hospital
recoveries, and fiscal oversight for human scrvice contracts. Reporting to the DHMH Chief Financtal Officer, this administration facilitates
fiscal activitics in the department and provides financial guidance and oversight to all DHMH units.

MISSION

The Financial Management Administration promotes the health and well-being of mdividuals, families and communitics in
Maryland by providing customer focused and resuits oriented financial management services (o DHMH and other health service providers
throughout the State. These services melude budget management, general accounting, auditing, hospital recoveries, and fiscal oversight for
human scrvices contracts.

VISION

The Financial Management Administration provides information o DHMHB prograims and other health service providers
throughout the State that simplifies and expedites business processes, and assists in the financial management of their programs, enhancing
their efforts to promote the health of Maryland’s citizens.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goal t. Improve Department business processes and customer service.

Objective 1.1 Duning FY 2007, 99% of invoices will be submitted, within 25 days of receipt of invoice or goods, to General
Agccounting Division (GAD) for payment,

2004 2005 20066 2007
Performance Measures Actual Actual  Estimated FEstimated
Quality: Percent submitted to GAD within 25 days 98.9% 97.03% 98% 99%
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MO00A01.03 OFFICE OF HEAL'TH CARE QUALITY - OFFICE OF THE SECRETARY
PROGRAM DESCRIPTION

The Office of Health Care Quality (OHCQ) is the agency within the Department of Healith and Mental Hygicne that is
mandated by State and Federal Law to determine compliance with the quality of care and life standards for a varicty of health care
scrvices and related programs. Facilitics and services are reviewed on a regular basis for compliance with COMAR Regulation as
well as for compliance with federal regulation of those facilities participating in Medicare and Medicaid.

MISSION

The Office of Health Care Quality’s mission is to implement established public policy that ensures the health and safety of
consumers through a fair survey and enforcement process; to license, certify and/or approve providers who provide care and services;
to work cooperatively with federal and state agencies, advocates, and providers to improve quality of care and life for consumers; and
to provide aceurate information to the public.

VISHON

The ultimate goal of the Office of Health Care Quality is to assurc that the citizens of Maryland arc recetving the best
possible care in a safe and sanitary environment. The Oftice of Health Care Quality will be the leader in protecting the citizens of
Maryland who obtain services [rom nursing homes, assisted living homes, developmental disability sites and other relaied health carc
programs. This will be accomplished with innovative management and quality oversight to enhance consumers” trust and the
citizens’ confidence in health care services regulated by the Office of Health Care Quality.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To improve the quality of care to residents in nursing facilities.
Objcctive 1.1 By June 30, 2007, the pereent of nursing homes surveyed that veported a high prevalence of nosocomial
pressure ulcers will decrease from a baseline of 4% in FY 2004 to 2% in FY 2007.
Objective 1.2 By June 30, 2007, the percent of nursing homes surveyed that momtor residents for risk of dehydration will
" increase [rom a bascline of 96% i FY 2004 to 100% in FY 2007.

2004 2805 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Number of nursing homes surveyed 196 217 240 240
Number of nursing homes surveyed reporting high prevalence
of nosocimial pressure sores 8 7 5 5
Number of nursing homes that monitor residents [or risk
dehydration 188 217 240 240
Quality: Percent of nursing homes surveyed that report a high
prevalence of nosocomial pressure sores 4% 3% 2% 2%
Percent of nursing homes surveyed that monitor residents
for risk of dehydration 6% 160% 100% 100%

Goal 2, To improve the quality of care for patients in hospitals.
Objective 2,1 By June 30, 2007, 100% of all root cause analysis reports receive a preliminary review within 3G days.
Objective 2.2 By June 30, 2007, 100% of all root cause analysis reports will be closed within 80 days,
Objective 2.3 By June 30, 2007, conduct annual reviews of hospital patient safety programs in 30% of all licensed
hospitals.
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M00A01.03 OFFICE OF HEALTH CARE QUALITY - OFFICE OF THE SECRETARY (Continued)

2004
Performance Measures Actual
Input: Number of licensed hospitals 70
Number of root cause analysis reports received 8
Quality: Number of root causc analysis reports reviewed within 30 days 7
Number of root cause analysis reports closed within 90 days NA
Number of annual reviews of hospital patient safety programs NA
Percent of root cause analysis reports reviewed within 30 days B8%
Percent of root causc analysis reports closed within 90 days NA
Percent of annual reviews of hospital patient safety programs in
licensed hospitals NA

Goal 3, To minimize delays in handling complaint investigations in nursing home facilitics.

2005 2006 2007
Actual Estimated Estimated
69 69 69

94 125 150

92 123 150

NA ) 150

1 i0 21

98% 98% 10G%
NA 80% 100%
1% 14% 30%

Objective 3.1 By June 30, 2007, complaint investigations alleging actual harm (Level 1) will be completed within 30 work

days.*
2004
Performance Measnres Actnal
Outpui: Number of complaint investigations completed 768
Quality: Number of days to complete investigation 34

2005 2006 2007
Actual Estimated Estimated
874 930 1004

32 30 30

Nete: *Federal regulations require that the investigations of complaints that allege actual harm be completed in 10 working days.

Goal 4. To provide timely and comprehensive Annual Licensure Surveys for the continuing protection of developmentally disabled
individuals receiving services from agencies licensed by the Develepmental Disabilitics Administration.
Objective 4.1 By June 30, 2007, the Developmental Disabilitics Annual Licensure Survey Unit will perform 60% of

required annual surveys.

2004

Performance Measures Actual
Input: Number of licensed agencies 191
Quality: Percent of Hcensed agencics with requircd annual survey 53%

2005 2006 20067
Actual Estimated Estimated
192 194 194
59% 60% 60%

Goal 5. To provide timely and comprehensive initial and renewal surveys of Assisted Living sites for the continuing protection of

individuals receiving services from community-based assisted living providers.

Objective 5.1 By June 30, 2007, the Assisted Living Unit will perform and maintain a combined total of forty-five initial

and renewal surveys per menth.

2004

Performance Measures Actual
Input: Number of licenscd sites 1,677
Qutput: Number of initial licensure surveys 176
Number of rencwal surveys 252
Combined monthly initial and renewal surveys 36
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00A01.04 HEALTH PROFESSIONALS BOARDS AND COMMISSION - OFFICE OF THE
SECRETARY

BOARD OF ACUPUNCTURE

PROGRAM DESCRIPTION

The State Board of Acupuncture (the "Board") operates under the provisions of Title 1A of the Health Ocecupations Article of
the Annotated Code of Maryland. The Board is the licensing authority of acupuncturists in the Statc of Maryland. The Board is
mandated to protect the public by rcgulating the practice of acupuncturc in Maryland, by lecnsing qualified acupuncturists,
establishing fees, maintaining a current roster of all licensces, administration of licensing examinations, enforcing current statutes and
regulations, adopting new regulations to carry out provisions of the title, suggesting new changes to the title to keep abreast of trends
and practice issues, adopting standards of practice for acupuncturists, verification of credentials, issuance of licenses, establish
requirements for and verification of completion of continuing education, investigation of complaints based on alleged violations of
regulations and statutes, formal and informal disciplining of licensces, create commitlees as deermed appropriate to advise the Board.
The program is 100% special funded. The fund is supported exclusively by revenues generated by licensing fees. The Board consists
of seven members appointed by the Governor wiith the advice of the Secretary and advice of the Senate. Five members of the Board
are licensed acupuncturists, and twe members represent the public.

MISSION

The Mission of the Board of Acupuncture is to protect the citizens of Maryland and to promote quality health care in the field
of acupuncture by;

(1) Licensing acupuncturists;

{2) Receiving and resolving complaints from the public, courts, employers, insurance companies, other licensees regarding
acupuncturists whe may have violated Maryland Acupuncture Practice Act (Annotated Code of Maryland, Health
Occupations Article, Title 1A} and its regunlations found at COMAR 10.26.02; and

€3) Setting standards for the practice of acupuncture that reflect new and emergent developments in the practice of
acupuncture through regulations and legislation.

VISION

A State that provides qualified acupuncturists to further the good health and well-being of its citizens.

BOARD OF EXAMINERS FOR AUDIOLOGISTS, HEARING AID DISPENSERS AND SPEECH-LANGUAGE
PATHOLOGISTS

PROGRAM DESCRIPTION

The State Board of Examiners for Audiclogists, Hearing Aid Dispensers and Speech-Language Pathologists {the "Board")
operates under the provisions of Title 2 of the Health Occupatiens Article of the Annotated Code of Maryland. The Board is the
licensing authority for audiologists, hearing aid dispensers and speech-language pathologists in the State of Maryland. The Board is
mandated to protect the public by regulating the practice of andielegy, the provision of hearing aid services and the practice of speech-
language pathology in Maryland, by licensing qualified audiologists, hearing aid dispensers and speech-language pathologists,
establishing fees, maintaining a current roster of all licensees, administering licensing examinations, enforcing current statutes and
regulations, adopting new regulations to carry out provisions of the title, suggesting new changes to the title to keep abreast of trends
and practice issues, adopting standards of practice for andiclogy, hearing aid dispensing and speech-language pathology, verifying
credentials, issuing licenses, establishing requirements for and verification of completion of continuing education, investigating
complaints based on alleged violaticns of regulations and stawifes, formal and informal disciplining of licensees, and creating
committees as deemed appropriate to advise the Board. The program is 100% special funded. The fund is supported exclusively by
revenues generated by licensing fees. The Board consists of 13 members appointed by the Governor with the advice of the Secretary.
Consumer members of the Board also require advice of the Senate. Three members of the Board are licensed audiologists, three
members are licensed hearing aid dispensers, three members are licensed speech-language pathologists, two members are licensed
ololaryngelegists, and two members represent the public. One of the public members of the Board must be hearing impaired.
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M00A01.64 HEALTH PROFESSIONALS BOARDS AND COMMISSION —~ OFFICE OF THE
SECRETARY (Continued)

MISSION

The Mission of the Board of Examiners for Audiologists, Hearing Aid Dispensers and Specch-Language Pathologists 1s to
protect the citizens of Maryland and to promote quality health care 1 the fields of audiology, hearing aid dispensing and speech-
language pathology by:

(1} Licensing qualified audiologists, hearing aid dispensers and speech-language pathologists.

(2} Recciving and resolving complaints from the public, courts, employers, insurance companies, other licensecs regarding
audiologists, hearing aid dispensers and speech-language pathologists who may have violated the Board’s law
{Annotated Code of Maryland, Health Occupations Article, Title 2) and its regulations found at COMAR 10.41.01-.11;
and

(3) Seiting standards for the practice of audiclogy, hearing aid dispensing and speech-language pathology that reflect new
and emergent developments in the practice of these three health professions through regulations and legislation.

VISION

A State that provides qualified audiclogists, hearing aid dispensers and speech-language pathologists to further the good
health and well-being of the citizens.

BOARD OF CHTROPRACTIC EXAMINERS

PROGRAM DESCRIPTION

The State Board of Chiropractic Examiners (the "Board") operates under the provisions of Title 3 of the Health Occupations
Adrticle of the Annotated Code of Maryland. The Beard is the licensing autherity of Chiropractors, Chiropractic Assistants and
Massage Therapists in the State of Maryland. The Board is mandated to protect the public by regulating the practice of chiropractic
and massage therapy in Maryland; by licensing, registering and certifying qualified chiropractors, chiropractic assistants and massage
therapists; establishing fecs; maintaining a current roster of all licensees; administering Heensing cxaminations; enforcing current
statutes and regulations; adopting new regulations to carry out provisions of the title; suggesting new changes to the title to keep
abreast of trends and practice issues; adopting standards of practice for chiropractic and massage therapy; verifying credentials;
issuing licenses; establishing requirements for and verifying the completion of continuing education; investigating complaints based
on alleged violations of regulations and statutes; formally and informally disciplining licensees; creating committees as deemed
appropriate to advise the Board. The program is 100% special funded. The fund is supported cxclusively by revenues generated by
licensing fees. The Bouard consists of seven members appointed by the Governor with the advice of the Secretary and advice of the
Scaate. Five members of the Board are licensed chiropractors, two members represent the public.

MISSION

The Mission of the Board of Chiropractic Examiners 1s to protect the citizens of Maryland and to promote quality health care
in the ficld of chiropractic and massage therapy by:

(1} Licensing chiropractors and certifying and registering massage therapists;

(2} Receiving and resolving complaints from the public, courts, employers, insurance companies, other licensees regarding
chiropraclors, chiropractic assistants, massage therapists who may have violated the law {Annotlated Cede of Maryland,
Health Occupations Article, Title 3) and its regulations found at COMAR 10.43; and

(3) Sctting standards for the practice of chiropractic and massage therapy that reflect new and emergeni developments in the
practice of chiropractic and massage therapy through regulations and legislation.

VISION

A State that provides qualified chiropractors and massage therapists to further the good health and well being of its citizens.
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MO00A01.04 HEAYLTH PROFESSIONALS BOARDS AND COMMISSION - OFFICE OF THE
SECRETARY (Continued)

BOARD OF DENTAL EXAMINERS

PROGRAM DESCRIPTION

The Maryland State Board of Pental Examiners (the "Board"} opcrates under the provisions of Title 4 of the Health Occupations
Article of the Annotated Code of Maryland. The Board is the licensing authority for denfistry in the State of Maryland. The Board is
mandated to protect the public by regulating the practice of dentistry and dental hygiene in Maryland; by licensing qualified dentists, dental
hygienists, and certifying dental radiation technologists; establishing fees; maintaining a current roster of all Heensees; administering
licensing examinations; enforeing current statutes and regulations to carry out the provisions of the title; suggesting new changes to the title
to keep abreast of trends and practice issues; adopting standards of practice for dentistry; verifying credentials; issuing licenses; establshing
requirernents for and verifying completion of continuing education; mvestigating complaints based on alleged violations of regulations and
statutes; formally and mformally disciplining licensees; creating committees as deemed appropriate to advise the Board. The program is
100% specially funded. The fund is supported exclusively by revenues generated from licensing fees. The Board consists of fifieen (15)
members appointed by the Governor with the advice of the Secretary and advice of the Senate. Nine (9) members of the Board are licensed
dentists, three (3) members are licensed dental hygienists, and three {3} members represent the public.

MISSION

_ The Mission of the Board of Dental Examiners is to protect the citizens of Maryland and to promote quality health care in the
field of dentistry and dental hygiene by:

{1) Licensing and regulating dentists, dental hygicnists, and dental radiation technologists;

{2) Receiving and resolving complaints from the public, courts, employers, insurance companies, other licensces regarding
dentists, dental hygienists, or dental radiation technologists who may have violaied the practice act law {Annotaied Code
of Maryland, Health Qccupations Article, Title 4 } and its regulations found at COMAR 10.44.0]1; and

(3) Setting standards for the practice of dentistry and dental hygicne that reflect new and emergent developments in the
practice of dentistry and dental hygicne through regulations and legisiation.

VISION

A State that provides citizens qualified dental care to further the good health and weli-being of its citizens.

BOARD OF DIETETIC PRACTICE
PROGRAM DESCRIPTION

The State Board of Dictetic Practice {the "Board") operates under the provisions of Title 5 of the Health Occupations Article
of the Annotated Code of Maryland. The Board is the licensing authority of dictitians and nuiritionists in the State of Maryland, The
Board is mandated to protecet the public by regulating the practice of dictettes in Maryland; by licensing qualified dietitians;
cstablishing fees; maintaining a cursent roster of all licensces; administering licensing examinations; enforcing current statutes and
regulations; adopling new regulations to carry out provisions of the title; suggesting new changes to the title to keep abreast of trends
and practice issues; adopting standards of practice for dietetics; verifying credentials; issuing licenses; establishing requirements for
and verifying completion of continuing cducation; investigating complamnts based on alleged violations of regulations and statutes;
formally and informally disciplining licensees; creating committees as deemed appropriate to advise the Board. The program is 100%
special funded. The fund is supported exclusively by revenues generated by licensing fees. The Board consists of nine members
appointed by the Governor with the advice of the Sccretary and advice of the Senate. Five members of the Board are heensed
dictitians or nutritionists, two members arc licensed nutritionists who may net be registered dietitians, and two members represent the
public,
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M00A01.04 HEALTH PROFESSIONALS BOARDS AND COMMISSION — OFFICE OF THE
SECRETARY (Continued)

MISSION

The Mission of the Board of Dictetic Practice is to protect the citizens of Maryland and to promote guality health care in the
field of dictetics by:

(1) Licensing and regulating dictitians and nutritionists;

{2) Receciving and reselving complaints from the public, courts, employers, insurance compantes, other licensees regarding
digtitians and nutritionists who may have viclated the practice act law {Annotated Code of Maryland, Health
Occupations Article, Title 3} and its regulations found at COMAR 10.56.01; and

{3) Sctting standards for the practice of dietetics that reflect new and emergent developments in the practice of dietetics
through regulations and legislation.

VISION

A State that provides qualified dietitians and nutritionists to furthcr the good health and well-being of its citizens.

COMMISSION ON KIDNEY DISEASE

PROGRAM DESCRIPTION

The State Commission on Kidney Disease operates under the provisions of Title 13 of the Health General Article of the
Annotated Code of Marvland. The Commission is the certifying authority of dialysis and transplant centers in the State of Maryland.
The Commission is mandated to protect the public by regulating the practice of dialysis and transplantation in Maryland; by certifying
gualified dialysis and transplant centers; establishing fees; maintatming a current roster of all certified centers; enforcing current
statutes and regulations; adopting new regulations to carry out provisions of the title; saggesting changes to the title to keep abreast of
trends and practice issues; adopting standards of practice for dialysis and transplantation; verifying credentials of health care providers
in the centers; issuing certificates; establishing requirements for and verifying compliance with the medical and physical standards
required for certification; investigating complaints based on alleged violations of regulations and statutes; formally and infonmaily
disciplining centers; creating committees as deemed appropriate to advise the Commission. The program s 100% special funded. The
fund is supported exclusively by revenues gencrated by certilication of centers. The Comunission consists of twelve members
appointed by the Governor with the advice of the Secretary. Seven members of the Board are licensed health care providers, one is a
rcnal administrator (CPA), and four members are consumers/public members.

MISSION

The Mission of the Commission of Kidney Disease is to protect the citizens of Maryland and to promote quality health care
in the field of nephrology and transplantation by:

(17 Certfying dialysis and transplant centers;

(2} Recciving and resolving complaints from the public, patients, courts, ecmployers, employecs, insurance companics, other
centers regarding the health care providers in the center who may have violated the Commission’s law (Annotated Code
of Maryland, Health General Article, Title 13) and its regulations found at COMAR 10.30.01; and

(3} Setting standards for the practice of chronic dialysis and transplantation that reflect new and emergent developments in
the practice of chronic dialysis and kidney transplantation through regulations and legislation.

VISION

A State that provides qualified and certified dialysis and transplant centers to further the good health and well being of its
citizens.
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MO00A01.04 HEALTH PROFESSIONALS BOARDS AND COMMISSION — OFFICE OF THE
SECRETARY (Continued)

BOARD OF MORTICIANS
PROGRAM DESCRIPTION

The State Board of Morticians (the "Board") operates under the provisions of Title 7 of the Health Occupations Article of the
Annotated Code of Maryland. The Board s the licensing authority of funeral service in the State of Maryland. The Board is mandated
to protect the public by regulating the practice of moertuary science in Maryland by Hcensing qualified morticians, funcral directors,
surviving spouscs, apprentices, funeral establishments; establishing fees; maintaining a current roster of all licensees; administering
licensing cxaminations; enforcing current statutes and regulations; adopting new regulations fo carrv-out provisions of the title;
suggesting new changes to the title to keep abreast of trends and practice issues; adopting standards of practice for funeral services;
verifving credentials; issuing licenses; establishing requirements for and verifying completion of continuing education; investigating
complaints based on alleged violations of regulations and statutes; formally and informally disciplining licensees; creating committees
as deemed appropriate te advise the Board, The program is 100% special funded, The fund is supported exclusively by revenues
generated by licensing fees, The Board consists of 12 members appointed by the Governor with the advice of the Secretary and advice
of the Senate. Eight members of the Board are licensed and four members arc consumers.

MISSION

The Mission of the Board of Morticians is to protect the citizens of Maryland and to promote quality funeral service practices
in the field of Mortuary Science by:

{1) Licensing qualificd morticians, funcral directors, surviving spouses, apprentices, and funerzl establishments;

{2) Recciving and resolving complaints from the public, courts, emplovers and other licensees regarding the practice of
mortuary science who may have violated the Morticians Act law (Annotated Code of Maryland, Health Occupations
Article, Title 7) and its regulations found at COMAR 10.29.01 - 10.29.14; and

(3) Setting standards for the practice of mortuary science that refleets new and emergent developments in the practice of
mortuary scienee through regulations and legislation.

VISION

A State that provides qualified funeral service practitioners to further the health and welfare of its citizens.

BOARD OF EXAMINERS OF NURSING HOME ADMINISTRATORS
PROGRAM DESCRIPTION

The State Board of Examiners of Nursing 1lome Administrators (the "Board") operates under the provisions of Title 9 of the
Health Occeupations Article of the Annotated Code of Maryland. The Board is the licensing authority of nursing home administrators
in the State of Maryland. The Board is mandated to protect the public by regulating the practice of nursing home administrators in
Maryland; by licensing qualified nursing home administrators; establishing fees; maintaining a current roster of all licensees;
administering licensing examinations; enforcing current statutes and regulations; adopting new regulations to carry out provisions of
the title; suggesting changes to the titie to keep abreast of trends and practice issues; adopting standards of practice for the licensure of
nursing home administrators; verifying credentials; issuing licenses; establishing requirements for and verifying completion of
continuing cducation; investigating complaints based on alleged violations of regulations and statutes; formally and informally
disciplining licensees, creating committees as deemed appropriate to advise the Board. The program is 100% general funded. The
Board consists of eleven members appointed by the Governor with the advice of the Secretary and advice of the Senate. Five members
of the Board arc hicensed nursing home administrators, two members are licensed professionals that are concerned with the care of the
chronically 1], infirmed or aged individuals, and four members represent the public.
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MISSION

The Mission of the Board of Examiners of Nursing Home Administraiors is to protect the citizens of Maryland and to
promote quality health care in the field of long term care by:

(1) Licensing and certifving nursing home administrators;

(2} Receiving and resolving complaints from the public, courts, employers, insurance companies, other licensees regarding
nursing home administrators who may have violated the Board’s law { Annotated Code of Maryland, Health Occupations
Article, Title 9) and its regulations found at COMAR 10.33.01; and

(3} Setting standards for the practice of nursing home administrators that reflect new and emergent developmenis in the
practice of long term care through regulations and legislation.

VISION

A State that provides cilizens qualified nursing home administraters to further the good health and well-bemg of the citizens.

BOARD OF OCCUPATIONAL THERAPY PRACTICE

PROGRAM DESCRIPTION

The State Board of Occupational Therapy Practice (the "Board") operates under the provisions of Title 10 of the Health
Occupations Article of the Annotated Code of Maryland. The Beard is the licensing authority of occupational therapy in the State of
Maryland. The Board is mandated to protect the public by regulating the practice of occupational therapy in Maryland; by licensing
qualified pecupational therapists; establishing fees; maintaining a current roster of all licensees; administering licensing cxarminations;
cnforeing current statutes and regulations; adopting new regulations to carry out provisions of the title; suggesting new changes to the
tiile fo keep abreast of trends and practice issues; adopting standards of practice for occupational therapy; verifying credentials;
issuing licenses; establishing requirements for and verifying completion of continuing education; investigating complaints based on
alleged violations of regulations and statutes; formally and informally disciplining licensees, creating committees as deemed
appropriate to advise the Board. The program is 100% special funded. The fund is supported exclusively by revenues generated by
licensing fees. The Board consists of seven members appointed by the Governor with the advice of the Secretary and advice of the
Scnate. Four members of the Board are licensed occupational therapists, one member is a licensed occupational therapy assisiant, and
two members represent the public.

MISSION

The Mission of the Board of Occupational Therapy Practice is te protect the citizens of Maryland and to promote quality
health care in the field of occupational therapy by:

(1) Licensing occupational therapists and occupational therapy assistants;

{2) Receiving and resolving complaints from the public, courts, employers, insurance companics, other licensees regarding
occupational therapists who may have vieclated the occupational therapy law (Annotated Code of Maryland, Health
COccupations Article, Title 1)) and its regulations found at COMAR 10.46; and

{3} Setting standards for the practice of occupational therapy that reflect new and emergent devclopments in the practice of
occupational therapy through reguolations and legislation.

VISION

A State that provides qualified occupational therapists to further the good heaith and well-being of its citizens.
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BOARD OF OPTOMETRY
PROGRAM DESCRIPTION

The State Board of Optlometry (the "Board") operates under the provisions of Tile 11 of the Health Occupations Article of
the Annotated Code of Maryland. The Board is the licensing authority of optemetrists in the State of Maryland. The Board is
mandated to proteet the public by regulating the practice of optometry in Maryland; by licensing qualified optometrists; establishing
fees; maintaining a current roster of all licensees; administering licensing examinations; enforcing current statutes and regulations;
adopting new regulations to carry out provisions of the title; suggesting new changes to the title to keep abreast of trends and practice
issues; adopting standards of practice for optometry; verifving credentials; issuing licenses; establishing requirements for and
verifying completion of continuing educatien; investigating complaints based on alleged wviolations of regulations and statules;
formally and informally disciplining licensees; creating committees as deemed appropriate to advise the Board. The program is 100%
special funded. The fund is supported exclusively by revenues generated by licensing fees. The Board consists of 7 members
appointed by the Governor with the advice of the Secretary and advice of the Senate. Five members of the Board are licensed
optometrists, and two members represent the public.

MISSION

The Mission of the Beard of Optometry is to protect the citizens of Maryland and to promote quality health care in the ficld of
optometry by:

(1} Licensing optometrists;

(2) Receiving and resolving complaints from the public, courts, employers, insurance companics, other licensees regarding
optometrists who may have viclated the optometry law (Amnotated Code of Maryland, Health Occupations Article, Title
11) and its regulatiens found at COMAR 10.28; and

(3) Setting standards for the practice of optometry that reflect new and emergent developments in the practice of optometry
through regulations and legisiation.

VISION

A State that provides qualificd optometrists to further the good health and well being of its citizens.

BOARD OF PHARMACY
PROGRAM DESCRIPTION

The Maryland Board of Pharmacy {the "Board") operates under the provisions of Title 12 of the Health Occupations Arlicie of the
Annotated Code of Maryland. The Board is mandated to regulate the practice of Pharmacy in Maryland by licensing qualificd Pharmacists,
and issuing permits for the operation of Pharmacies and Distributors. The Board establishes fees; maintains a current roster of all Iicensces;
administers licensing examinations; promulgates regulations; verifies credentials; issues licenses; establishes requirements for and verifies
completzon of continuing education; investigates complaints based on alleged violations of regulations and statutes; formally and informaliy
disciplines licensees; creates committees as deemed appropriate to advise the Board; and submits an annual report to the Governor and
Secretary by way of this Managing for Results report. The Board is 100% special funded. Revenues from Board licensing and permit fecs
support the fund, exclusively. The Board consists of 12 Commissioners appeinted by the Governor with the advice of the Secretary and the
Senate. Ten Commissioners are licensed Pharmacists and two are Conswiner representatives.

MISSION
The Mission of the Maryland Board of Pharmacy is to protect Maryland consumers and to promote guality health care in the field

of pharmacy through licensing pharmacists and issuing permits to pharmacies and distributors; setting standards for the practice of
pharmacy through regulations and legislation; educating consumers; and receiving and reselving complaints.
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VISION

The Maryland Board of Pharmacy — setting a standard for pharmaccutical services, which cnsures safety and quality health
care for the citizens of Maryland,

BOARD OF PHYSICAL THERAPY EXAMINERS
PROGRAM DESCRIPTION

The State Board of Physical Therapy Examiners {the "Board"} operates under the provisions of Title 13 of the Health
Occupations Article of the Annotated Code of Maryland. The Board is the licensing authority of Physical Therapists and Physical
Therapist Assistants in the State of Maryland. The Beard is mandated to protect the public by regulating the practice of physical
therapy in Marylund; by licensing qualified physical therapists and physical therapist assistants; establishing fees; maintaining a
current roster of all licensees; administering licensing examinations; enforcing current statutes and regulations; adopting new
regulations to carry ouf provisions of the title; suggesting new changes to the title to keep abreast of trends and practice issues;
adopting standards of practice for physical therapists and physical therapist assistants; verifying credentials; issuing Hcenses;
establishing requirements for and verifying completion of continuing education; investigating complaints based on alleged violations
of regulations and statutes; formally and informally discipliming licensees; creating commitices as deemed appropriate to advise the
Board. The program is 100% special funded. The fund is supported cxclusively by revenues generated by licensing fecs. The Board
consists of 8 members appointed by the Governor with the advice of the Secretary and advice of the Senate. Five members of the
Board are licensed physical therapists, one member is a licensed physical therapist assistant, and two members represent the public.

MISSION

The Mission of the Board of Physical Therapy is to protect the citizens of Maryland and to promote quality health care in the
field of physical therapy by; '

(1) Licensing physical therapists and physical therapist assistants;

{2) Receiving and resolving complaints from the public, courts, employers, insurance companics, other licensees regarding
physical therapisis and physical therapists and physical therapist assistants who may have violated the physical therapy
law {Annotated Code of Maryland, Health Occupations Asticle, Title 13) and its regulations found at COMAR 10.38;
and

(3) Setting standards for the practice of physical therapy that reflect new and emergent developments in the practice of
physical therapy.

VISION

A State that provides qualified physical therapists and physical therapist assistants to further the good health and well-being
of its citizens.

BOARD OF PODIATRIC MEDICAL EXAMINERS
PROGRAM DESCRIPTION

The State Board of Podiatric Medical Examiners (the "Board") operates under the provisions of Title 16 of the Health
Occupations Article of the Annotated Code of Maryland. The Board is the Heensing authority of podiatrists in the State of Maryland.
The Board is mandated to protect the public by regulating the practice of podiatry in Maryland; by licensing qualified podiatrists;
establishing fees; maintaining a current roster of all licensees; administering licensing examinations; enforcing current statutes and
regulations; adopling new regulations to carry cut provisions of the title; suggesting new changes to the title to keep abreast of trends
and practice issucs; adopting standards of practice for podiatrists; verifying credentials; issuing licenses; establishing requirements for
and verifying completion of continuing education; investigating complaints based on alleged violations of regulations and statutes;
formallty and informally disciplining licensees; creating committees as deemed appropriate to advise the Board. The program is 100%
special funded. The fund is supported exclusively by revenues generated by licensing fees. The Board consists of seven members
appointed by the Governor with the advice of the Secretary. Five members of the Board are licensed podiatrists and two members
represent the consumer public.
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MISSION

The Mission of the Board of Podiatric Medical Examiners is to protect the citizens of Marvland and to promote guality health
care in the field of podiatry by:

(1) Licensing podiatrists and pediatric residents in training;

(2) Receiving and resolving complaints from the public, courts, emplovers, insurance companies, other licensees regarding
podialrists who may have violated the Podiatry Act law {Amnotated Code of Maryland, Health Occupations Article, Titde
16} and its regulations found at COMAR 10.40.01-10.40.08; and

(3) Setting standards for the practice of podiatry that reflect new and emergent developments in the practice of podiatry
through regulations and legislation,

VISION

A State that provides qualified podiatrists to further the good health and well-being of its citizens.

BOARD OF PROFESSIONAL COUNSELORS AND THERAPISTS

PROGRAM DESCRIPTION

The State Board of Professional Counselors and Therapists {the "Board") operates under the provisions of Title 17 of the
Health Occupations Axticle of the Annotated Code of Maryland. The Board is the licensing authority of Professional Counsclors and
Therapists in the State of Maryland. The Board is mandated to protect the public by regulating the practice of counseling in Maryland;
by licensing and certifying qualified professional counselors, marriage and family therapists and alcohol and dmug counselors;
establishing fees; maintaining a cwrrent roster of all licensees; administering licensing examinations; enforcing current statutes and
regulations; adopting new regulations te carry out provisions of the title; adopting a code of ethics; verifying credentials; issuing
licenses; establishing requirements for and verifying completion of continuving education; investigating complaints based on alleged
violations of regulations and statutes; formally and informally disciplining licensees; creating committees as deemed appropriale to
advise the Board. The program is 160% special funded. Revenue from the Board licensing fees exclusively supports the fund. The
Beard censists of nine members appointed by the Governor with the advice of the Secrctary and advice of the Senate. Five members
of the Board arc licensed professional counsclors, one member is a licensed marriage and family therapist and one member is a
Heensed alcohol and drug counselor. Two members represent the public.

MISSION

The Mission of the Board of Professional Counselors and Therapists is 1o protect the citizens of Maryland and to promete quality
health care in the field of counseling by:

(1) Licensing and certifying professional counselors, alcohol and drug counselors, and marriage and family therapists;

(2) Receiving and resolving complaints from the public, courts, employers, insurance companies, other licensees regacding
professional counselors and therapists who may have violated the Professional Counselors Act (Annotated Code of
Maryland, Health Occupations Article, Title17) and its regulations found at COMAR 106.58.; and

{3) Setting standards for the practice of professional counscling that reflect new and emergent developments in the practice
of professional counseling and therapy through regulations and legislation.

VISION

The Board of Professional Counselors and Therapists sets standards for professional counselors, aleoho!l and drug counsclors
and marriage and family therapists, ensuring safety and quality health care for the citizens of Marvland.
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BOARD OF EXAMINERS OF PSYCHOLOGISTS

PROGRAM DESCRIPTION

The State Board of Examiners of Psychologists (the "Board") operates vnder the provisions of Title 18 of the Health
Occupations Article of the Annotated Code of Maryland. The Board is the licensing authority of psychology in the State of Maryland.
The Board is mandated to protect the public by regulating the practice of psychology in Maryland; by licensing qualified
psychologists; establishing fees; maintaining a current roster of all licensees; administering licensing examinations; enforcing current
statutes and regulations; adopting new regulations to carry out provisions of the title; suggesting new changes fo the title to keep
abreast of trends and practice issues; adopting standards of practice for psychologists; verifving credentials; issuing licenses,
establishing requirements for and verifying completion of continuing education; investigating complaints based on alicged violations
of regulations and statutes; formally and informally disciplining licensees; creating committees as deemed appropriate to advise the
Board. The program is 100% special funded. The fund is supported cxelusively by revenues generated by leensing fees. The Board
consists of nine members appointed by the Governor with the adviee of the Scerctary and advice of the Senate. Seven members of the
Board are licensed psychologists; at least two are engaged primarily in providing psychological services and at least another two are
primarily cngaged in tcaching, rescarch and/or training in psychology. There are also two consumer members on the Board to
represent the public.

MISSION

The Mission of the Board of Examiners of Psychologists is to protect the citizens of Maryland and to promote quality health

care in the field of psychology by:

(1) Licensing psychologists;

(2) Receiving and resolving complainis [rom the public, courts, employers, insurance companies, other licensees regarding
psychologists who may have violated the Maryland Occupations Article, Title 18) and its regulations found 2 COMAR
10.36.01-10.36.08; and

(3) Seiting standards for the practice of psychology that reflect new and cmergent developments in the practice of
psychology through regulations and legislation.

¥ISION

A State that provides qualified psychologists to further the good health and well-being of its citizens.
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BOARD OF SOCIAL WORK EXAMINERS

PROGRAM DESCRIPTION

The State Board of Social Work Examiners (the "Board"} operates under the provisions of Title 19 of the Health Occupations
Article of the Annotated Code of Maryland. The Board is the licensing authority of social workers in the State of Maryland. The
Board is mandated to protect the public by regulating the practice of social work in Maryland; by licensing qualified social workers;
establishing fees; maintaining a current roster of all licensees; administering licensing examinations; enforcing current statutes and
regulations; adopting new regulations to camry out provisions of the title; suggesting new changes to the title to keep abreast of trends
and practice issues; adopting standards of practice for social work; verifying credentials; issuing licenses; establishing requirements
for and verifying completion of continuing cducation; investigating complaints based on alleged violations of regulations and statutes;
formally and mformally disciplining Heensees; creating commttees as deemed appropsiate to advise the Board. The program is 100%
special funded. The fund is supported cxclusively by revenues generated by licensing fees. The Board consists of eleven members
appointed by the Governor with the advice of the Seeretary and the advice of the Senate. Nine members of the Board arc licensed
social workers and two members represent the public.

MISSION

The mission of the Board of Social Work Examincrs is to protect the citizens of Maryland and to promote quality health care
in the ficld of secial work by:

{1} Licensing social workers;

{2} Receiving and resolving complaints from the public, courts, employers, insurance companies, other licensees regarding
social workers who may have violated the Social Work Act (Annotated Code of Maryland, Health Occupations Article,
Title 19) and its regulations found at COMAR 10.42; and

(3} Sctting standards for the practice of social work that reflect new and emergent developments in the practice of social
work through rcgulations and legislation.

VISION

A State that provides qualified social workers to {urther the good health and well-being of its eitizens.
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KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To protect the public by ensuring that licensees of cach Board are credentialed appropriately to provide ligh quality services
to the citizens of Maryland (hrough an accurate and timely licensure process.
Objective 1.1 By July 1, 2007, issuc licenses within the number of days specified in the target listed below:

Licenses Targets for 2004 2005 2006 2007
Performance Measures Issued {2005) Quality Measures Actual Actnal Estimated Estimated
Board/Commission
Acupunsture 78 100% in 60 days 160% 100% 100% 100%
Audiologists, Hearing Aid Dispensers
and Speech-Language Pathologists 266 100% in 7 days T7% LG0% 100% 100%
Chiropractic 516 100% m 7 days G4%* 100% 100% 100%
Dentai 776 80% in 30 days 37% 75% 90% 100%
Dietetic Practice 107 100% in 30 days 100% 100% 100% 100%
Kidney Discasc 4 100% in 30 days 100% 100% 100% 100%
Morticians 118 100% in 2 days 100% 100%% 100% 100%
Nursing Home Adminisirators 42 100% in 2 days 100% 100% 100% HG%
Occupational Therapy 230 100% in 30 days 1G0G% 100% 100% 100%
Pharmacy 502 100% in 3 days 100% 100% 100% 100%
Physical Therapy Examiners 461 100% in 2 days 160% 100% 100% 100%
Podiatric 39 100% i 30 days 10G% 100% 100% 100%
Counselors and Therapists 235 100% 1 3 days 100% 100% 100% 1005
Psychologists 114 100% in 2 days 100% 100% 100% 100%
Social Work 916 1% in 10 days 76% 91% 100% 100%

Note: *A noted delay in license issuc becausc of departure of DHMH Scerctary and delay in now license stock delivery.

Goal 2. To protect the public by renewing licenses on a bienmial basis {annual renewal applies to podiatric residents and kidney
dialysis and transplant centers}. .
Objective 2.1 By July I, 2007, issue renewal licenses within the number of days specified in the target listed below:

Renewal
Licenses Targets for 2004 2005 2006 2007
Performance Measnres Essued (2005) Quality Measnres Actual Actnal Estimated Estimated
Board/Commission
Acupuncture 388 100% in 5 days 100% 100% 100% 100%
Audiologists, Hearing Aid Dispensers
and Speech Language Pathologisis 203 100% in 7 days 7% 100% 100% 100%
Chiropractic 2,086 100% in 7 days 78% 100% 100% 1004
Dental 4,217 10¢0% in 30 days ® 91% 95% 100%
Dietetic Practice 681 100% in 5 days 100%% 1H00% 1H00% 100%
Kidney Discasc 125 100% in 5 days 100% 100% 100% 100%%
Morticians 851 100% in 7 days 100% 100% 100% 100%
Nursing Home Administrators 220 100% in 2 days 100% 1H00% 100% 100%
Occupational Therapy 0 100% in 5 days 100% 1009 100% 106%
Optometry 708 100% in 5 days 100%% 100% 100% 100%
Pharmacy 3,831 90% in 6 days T9% S0% 90%% 90%
Physical Therapy Examiners 2318 100% in 4 days 100% 100% 100% 100%
Podiatric 407 100% in 5 days 100% 100% 100% 100%
Counsclors and Therapists 1,333 100% in 5 days 100% 100% 100% 100%
Psychologists 1,148 100% in 3 days 100% 100% 100% 100%
Social Work 6,133 100% in 5 days 106% 100% 100% 100%

Note: *Data not avaitable.
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FY 2005
Beginning
Balance

Acupuncture 74,999
Dietetic
Practice 14,577
Professional
Counselors 134,116
Chiropractors 301,410
Dental 858,626
Morticians 148,495
Occupational
Therapy 335,393
Optomciry 90,114
Pharmacy 680,573
Physical
Therpy 594 470
Podiatry 85,404
Psychology 275,113
Social Workers 389,730
Audiology,
Hearing Aid
Dispensers, and
Speceh
Language
Pathologists 396,302
Kidney 113,913
Tatal: 4,493,235

SPECIAL FUND REVENUE BY BOARD AND COMMISSION

FY2005

Revenue

150427

147,580

536,986

765,226

1,744,123

312,871

120,167

438,587

1,546,698

572,39%

209,930

492,065

1,393,070

81,924

140,464

8,692,517

FY2005
Expenditure

214,566
135,453
392,611
732,376
1,397,625
289,512
339,182
241,968
1,346,822
585,152
193,668
458,546

817,223

283,632
153,486

7,581,222

FY2006
Beginning

Balance

50,560

26,704

278,491

334,260

1,205,724

171,854

116,378

286,733

880,449

581,717

101,666

308,632

965,577

194,594

100,892

5,604,531

FY2006

Rovenuc

246,725
133,700
350,000
760,000
1,400,185
480,000
606,200
45,000
1,401,970
$71,150
234,050
490,000

555,600

486,150
162,805

7,922,935

F¥Y2006

Expenditure

221,722
123,877
426,028
745,191
1,511,912
385,811
328,793
259,275
1.594,656
625,014
255,058
478,944

873,229

304,628
164,561

8,298,699

FY2007
Beginning

Balance

75,863

36,527

202 463

349,069

1,493,597

266,043

393,756

72,458

687,763

527,853

80,658

319.688

647,34%

376,116

99,136

FY2007

Revenue

235,000

133,700

460,000

§36,000

1,400,185

335,000

60,650

525,600

1,401,970

376,350

237,275

450,000

803,008

82,124

150,065

FY2007 FY2007
Expenditure Ending

Balance
221,767 89,096
138,742 31,485
492 985 169,478
807,125 371,944
1,621,776 872,406
424,408 176,635
351,992 102,483
280,889 317,109
1,980,261 109,472
714,721 389,482
263,952 33,981
526,662 283,026
990,885 461,47
319,764 138,476
164,051 85,150

5,228,768 7,722,967 9,299,980 3,651,754

Note  I.Morticians revenue figures includes $61,230 in loan repayments in FY0S5 to two Boards (Pharmacy - $53,342 & Physical
Therapy — $7,888). This complctes the loan repayments.
2. Physical Therapy revenue figurc includes $7,688 in FY035 in loan repayments from Mortician Board.

3. Pharmacy revenue figures included $53,342 mn FY05 In loan repayments from Mortician Board.
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PROGRAM DBESCRIPTION

The Board of Nursing operates under the provisions of the Health Oceupations Article, Title 8. The Board is mandated to
license, certify, and regulate the practice of registered nurses, licensed practical nurses, nurse anesthetists, nurse practitioners, nurse
psychotherapists, nursing assistants, and clectrologists. Title 8§ also requires the Board to regulate nursing education programs,
nursing assistant programs, and electrology programs.

MISSION

The mission of the Maryland Board of Nursing is to advance safe quality nursing care in Maryland through licensure, education,
and accountability in practice of public protection.

VISION

To be pre-eminent in promoting & dynamic and future-oriented regulatory environment that advances quality nursing and
health carc.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goal 1. Provide high quality customer service to the nursing commminity.

Objective 1.1 In FY 2007, 90% of responding licensed RN/LPN applicants using onlinc renewal will rate service as
satisfactory or better on a scale of 1 to 5 as 3 or above.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Percent rating services as satisfactory or better 100% 85% M 0%

Note: This survey is a voluntary response done by the newslcetter.

Goal 2. Licensure and Dscipline activities are accomplished in an efficient manner.
Objective 2.1 By 2007, 90% of all routine renewal applications reccived by mail will be processed within 5 business days.

2004 2005 2806 2007

Performance Measures Actual Actual Estimated Estimated
Quality: Percent of sample routine applications processed within

5 business days 69% 76% 90% 95%

Objective 2.2 In FY 2007, 80% of ail disciplinary complaints will be resolved within 270 days.

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Input: Number of complaints received within the fiscal year N/A N/A 1,200 1,200
Qutput: Number of complaints resolved within 270 days N/A N/A 980 1,080
Quality: Percent complaints resolved within 270 days N/A N/A 82% 80%

Goal 3. Assure delivery of quality nursing education and nursing assistant training through monitoring and enforcement of standards.
Objective 3.1 In FY 2007, 953% of employers surveyed will rate all licensed nurse and certified nursing assistants as
competent on a scale 1 to 5 as 3 or above,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Inpnt: Number of cmployers responding to survey N/A N/A N/A 500
Output: Number rated as 3 or above N/A N/A N/A 200
Quality: Pcreent rated as 3 or above N/A N/A N/A 40%
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Objective 3.2 In FY 2007, 90% of approved RN/LPN cducation programs and Nursing Assistunt programs in the State will
meet required pass rate for examination graduates.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
RN/LPN Programs:
Input: Number of programs with graduaies testing 35 36 37 37
Quaiity: Percent of schoois meeting pass rate 83% 92% 94% 94%
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Nursing Assistant Programs:
Input: Number of programs with graduvates testing N/A 186 205 225
Quality: Percent of schools meefing pass rate N/A 30% 29% 31%
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PROGRAM DESCRIPTION

The State Board of Physicians is responsible for the licensure and discipline of physicians and allied health professionals.
The Board scrves healthcare institutions as well as the health professionals and the public through its information/clearinghouse

activities.
MISSION

The mission of the Board of Physicians is to assure quality healthcare in Maryland through the efficient licensure and
eftective discipline of health providers under its jurisdiction, by protecting and educating clients/customers and stakeholders, and
enforcing the Maryland Medical Practice Act.

VISION

Maryland is the State where healthcare professionals are well qualified, where healthcare professionals want to lve and
practice, and where citizens are informed about the qualifications of their healthcare practitioners regulated by the Board of
Physicians.

KEY GOALS, OBIECTIVES, AND PERFORMANCE MEASURES

Goal 1. To provide an effective and efficient licensure system for physicians and allied health professionals regulated by the Board of
Physicians.
Objective 1.1 By Fune 30, 2007, issue initial medical licenses to 95% of qualified applicants within 10 days of receipt of the
last gualifying doecument.

2004 2005 2006 2007

Performance Measures Actual Aciual Estimated Estimated
Outputs: Number of applicants licensed 1,378 1,346 1,460 1,360
Quality: Numbecr of applications completed < 10 days * 1,011 1,330 1,292
Pcreent of applications completed < 10 days * 75% 95% 25%

Note: *Data not availablc.

Objective 1.2 By June 30, 2007, 92% of responses from our physician applicants will express overall satisfaction with our
initial licensing process. (Rating of 10 (Good) or higher).

2004 2005 2006 2067
Performance Measures Aciunal Actnal Estimated Estimated
Quality: Percent of physicians satisfied 88% 92% 90% 92%
Computed satisfaction rating® 17.61 17.14 18.00 17.00
Number of physicians surveyed who are satisfied 291 168 297 253
Number of processes changed in response to survey 1 1 1 1
Note: * Ratings: Excellent {15-29), Good (10-14), Fair (5-9) Poor (0-4)
Objective 1.3 By June 30, 2007, renew 78% of physicians online.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of renewals processed 10,055 12,241 10,000 12,000
Quality: Pcreent of rencwals processed online 59% 2% 75% 78%

Percent of renewals processed enline is caleulated by dividing the number of rencwals completed online, which was 8,782 by the
number of renewals processed. The online renewal licensing tracking component calculates the number of licenses completed,
percentage, and the method of payment.
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Goal 2. To enable the Board to cfficiently and cffectively discipline physicians and allicd health practiticners through the timely

completion of investigations,
Objective 2.1 By June 30, 2007, improve percent of closed complaints that were not completed within 18 months to 5%,

2004 2005 2000 2007

Performance Measures Actual Actual  Estimated Estimated
Quality: Pereent of complaints closed T1% 64% 80% B3%
Percent of complaints not completed in 18 months % 10% 5% 5%

Total complaints is caleulated by adding complaints pending from previous year and new complaints received. Complaints pending is
caleulated by subtracting complaints closed from total complaints. Percent of complaints closed is calcuiated by dividing complants
closed by total complaints. Percent of complainis not completed in 18 months is calculated by dividing complaints not closed within
18 months by total complaints. The numbers are generated by using data runs and query results using data collected from the MBP
tracking system and Intake Units complaint log books,

Objective 2.2 By June 30, 2007, 904 of case reviews will be placed on the Board agenda for charging within 2 months, as
recommended in the Investigative Report resulting from 8B 500 {ch. 252 2003 Laws of Maryland).

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Qnuality: Percent of casc reviews placed on Board * 57% 90% 90%

agenda within 2 months
Percent of case reviews placed on Board agenda within 2 months is calculated by dividing number of case reviews placed on Board
agenda within 2 months by number of case reviews. An Excel spreadsheet is nsed to calculate the statistics.
Nete; *Data not available.

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Performance Measures Actnal Actual FEstimated Estimated
Licenses and Permits:
Medical Practitioners (MD,DO) 1,378 1,346 1,400 1,360
TUnlicensed Medical Practitioners 1,688 1,856 1,700 1,900
Allied Health Practitioners (FY 04 includes Interns) 951 993 995 1,000
Dispensing Permits 91 101 100 100
Professional Corporalions 40 44 50 45
Renewals & Reinstatements:
Medical Practitioners 10,258 12,425 10,200 12,200
Allied Health Practitioners 2,257 6,903 2,350 6,955
Disciplinary Activities:
Complaints Pending From Previous Year 386 464 586 526
New Complaints Received 1,240 1,177 1,300 1,260
Total Complaints 1,626 1,641 1,688 1,538
Complaints Closed with No Action 992 8566 1,150 1,100
Complaints Closed with Advisory Opinion 102 94 100 100
Complaints Closed with Formal Action Against
Physicians {Public and Non Public Action) 59 418 100 60
Complaints Closed with Formal Action Against
Allied Health Providers 9 17 10 15
Total Complaints Closed 1,162 1,055 1,360 1,275
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Performance Measures

Complaints Pending

Physicians Under Monitoring Probationary Orders

Termination of Orders of Probation {Physicians)

Termination of Orders of Probation {Allicd Health)

Other Formal Actions (Includes interim orders, reinstatements, denials of
reinstatements, violations of orders, cease and desist orders, continuing
conditions after termination of all other conditions of an order.)

Total Formal Actions

Information to Health Care Facilities:
Notices of Malpractice Claims
Notices of Board Charges & Actions
Naotices of Facility Actions
Responses to Credentialing Inquiries

I— 127

2004
Actual
464
100

i%

1

14
1G}

5,018
291
51
3,857

2005
Actual
586

95

16

0

24
165

3,742
422
303

3,985

2006
Estimated
526

0

15

1

10
136

5,500
500
60
3,500

2007
Estimated
451

160

15

3

15
108

4,000
400
300

4,000



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOC01.00 OPERATIONS

MISSION

Operations promotes the health and well-being of individuals, families and communitics m Maryland by providing a customer

focused and results onented administrative infrastructure and responsive support to DHMH and other health service providers throughout

the State.

To accomplish this we:

e facilitate the wisc acquisition and investment of human, fiscal, and other resources to further the Department’s mission;

e provide the conumunication, technology, and administrative support infrastructure to facilitate intra-departimental cooperation
and efficiency;

e cffectively implement law and policy;

e provide timely and accurate analysis, expertise, and information that supports decisions by policy makers, Department
executives, and program managers; and,

® improve business processes to make it easier for other organizations to do business with the Department.

VISION

A Department with sufficient communications, technelogy, and administrative support infrastructure to enable DHMH programs

1o make decisions, use appropriate technology to simplify and expedite business processes, and manage the human, fiscal, and other
resources they need in their efforts to promote the health of Maryland’s citizens.

Goal 1.

Goal 2.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

To ensure a well-qualified and high performance workforce.
Objective 1.1 During Fiscal Year 2007 maintain the retention rate within 20 key classifications at the Fiscal Year 2(H5 levels.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outcome: Retention rate G1.47% 90.9% 91% 91%

Meet Department's requirements for a robust and highly available network infrastructure to cnsure the Department’s ability
to communicate during a bio-terrorism event or other public health emergency.

Objective 2.1 By June 30, 2007 establish a fully operational back-up site to provide a high level of redundancy to the
DHMH Wide Area Network core services. Provide a warm or hot back-up site for hosting mission critical
network applications and services such as Internet and Intranet access, email services, NEDSS and PHIN.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated FEstimated
Outeome: Pereent of planned services available at

backup site N/A N/A 60% 90%
Percent of DHMH widce arca network sites with

Connectivity to services at backup site NYA N/A 50 90%
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Goal 3, Department procuremenis will meet identified needs.
Objective 3.} During Fiscal Year 2007, the Departrnent will continue to meet or exceed the statewide standard that 25% of ail
Department precurements are with Certificd Minority Businesses.

2004 2005 2006 2007
Performance Measures Actual Actueal Estimated Estimated
Outcome: Pcreent awarded to Certified Minority Busincsses 25% 24.6% 25% 25%

Goal 4. Ensure Department clients and employces have safe and appropriate physical space.
Objective 4.1 By the end of Fiscal Year 2007, 60% of residential and program buildings shall meet licensing requirements, meet
standards for building infrastructure, and contain residential and program space apprepriate for the complex needs

of the clients/patients.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of buildings having no licensing
deficiencies and meeting clicnt/patient needs 38% 48.8% 69% 60%

Objective 4.2 By the end of Fiscal Year 2007, 90% of facility infrastruciure systems shall be in good to excellent condition.

2064 2005 2006 2007

Performance Measures Actnal Actual Estimated Estimated
Quality: Pcreent of infrastructure systems in good

to excellent condition each year 85% 88% 89% 50%

Goal 5. Provide vital records (birth, death and marriage certificates and divorce verification) in a timely and efficient manner.
Objective 5.1 By Fiscal Year 2007, 97% of birth certificates and 66% of death certificates will be filed with the Division of
Vital Records within 72 hours of the time of birth or death.

2004 2005 2006 20067

Performance Measures Actual Actual  Estimated Estimated
Quality: Percent of birth certificates filed within 72 hours 96% 56% 95% 57%
Percent of death certificates filed within 72 hours 66% 66% 65% 66%
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M00C01.01 EXECUTIVE DIRECTION — OPERATIONS

PROGRAM DESCRIPTION

Operations coordinates the formulation of policy and procedures concerning administrative matters, and provides administrative
support services to the Department.

This program shares the mission, goals, ohjectives, and performance measures appearing at M{0C01.00 Operations.

M00C01.03 INFORMATION RESOURCES MANAGEMENT ADMINISTRATION — OPERATIONS

PROGRAM DESCRIPTION
The Information Resources Management Administration {IRMA) is responsible for implementing the guidelines set forth in the
State of Maryland Information Technelogy Master Plan for the Department of Health and Mental Hygiene (DHMH) and operates in

conjunction with the Health Information Coordinating Council (HICC).

This pregram shares the mission, goals, objectives, and performance measures appearing at M0O0C01,00 Operations.

MO0O0C01.04 GENERAL SERVICES ADMINISTRATION — OPERATIONS

PROGRAM DESCRIPTION

The General Services Administration consists of the Central Services Division {CSD) and the Division of Engineering and
Maintenance (DEM). CSD manages the central warchouse and is responsible for the procurement of commodities, inventory controd,
fleet management, space management, telecommunications, and small maintenance confracts. DEM ensures the effective
management of all engineering/construction projects rclated to the treatment housing of DHMH clients; reviews and approves
architectural designs, plans, and related documents associated with state licensure of public and private health care facilities. In
addition, DEM oversees the proper handling of hazardous waste for the Department.

This program shares the mission, goals, objectives, and performance measures appearing at M0O0CO01.00 Operations.

M00C01.05 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS — OPERATIONS

PROGRAM DESCRIPTION
This program is comprised of major information technology projects in the Department of Health and Mental Hygiene, other than
those in the Medical Care Programs Administration {Medicaid). Projects included in this program result from federal and State mandates
and/or DHMH program initiatives. Program funding is utilized for the cost of project development, implementation, operations and
maintenance for the major information technology initiatives in the Department.

This program shares the mission, goals, objectives, and performance measures appearing at M0O0C01.00 Operations.
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M00F01.01 EXECUTIVE DIRECTION —- DEPUTY SECRETARY FOR PUBLIC HEALTH SERVICES

PROGRAM PESCRIPTION

The Deputy Sceretary for Public Health Services is responsible for policy formulation and program implementation affecting the
health of Maryland’s people through the action and interventions of the Community Health Administration, Fanuly Health Administration,
AIDS Administration, Laboratorics Administration, Alcohol and Drug Abuse Administration, Mental Hygiene Administration,
Developmental Disabilitics Administration, Office of the Chief Medical Examiner, and Anatomy Board.

MISSION

The mission of the Office of the Deputy Secretary for Public Health Services is to improve the health status of individuals,
families, and communities through prevention, early intervention, surveillance, and treatment, as well as to provide an accessible, timely,
[aiz, and efficient administrative system to protect, advocate, and preserve the civil and legal rights of persons in State psychiatric and
developmental disabilities facilities.

VISION
Maryland citizens, including those with special needs, have the knowledge, skills, and access to services to improve and maintain
their health and well-being. We wiil be the leader in fostering an equitable system that maximizes individual development and conmunity
wellness and is based in public health principles and values.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. The Resident Gricvance Systermn (RGS) will conduct timely and thorough investigations.
Objective 1.1  95% of all gricvances will be resolved within 65 working days.

2004 2005 2006 2007

Performance Measures Actual Actoal Estimated Estimated
Input: Number of requests for RGS services 2,817 2,723 2,700 2,706
Qutput: Percent of gricvances processed within 65 days 95% 95% 95% 95%

Goal 2. The Resident Grievance System will work toward prevention of grievances by responding to residents’ concerns. Grievances
filed will be successfully mediated and resclved at the lowest possible level,
Ohjective 2.1  Grievances will deciine as the number of information/assistance micractions provided to restdents increases.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
QOutput: Number of grievances 1,004 993 1,100 1,060
Number of Information/Assistance interactions 1,663 1,730 2,400 2,392

Objective 2.2 65% of all grievances will be closed by Stage 1, 78% by Stage 2, and 98% by Stage 3.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Output: Percent of grievances resolved by:

Stage 1 — Rights Advisor 64% 62% 05% 65%

Stage 2 — Unit Director 17% 16% 13% 13%

Stage 3 — Superintendent 15% 18% 20%% 20%

Stage 4 — Central Review Committee 4%, 4% 2% 2%
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(Continued)

Goal 3. The Anatomy Board will provide an immediate response when notified of an individual’s death; ascertain necessary information
pertaining to the decedent and the circumstance of death; determine the Board’s jurisdiction or authority and fulfill the legal
requirements regarding the death; safepuard the rights of family members to claim bodies received by the Board; assure the
decedent body is granted final disposition in a dignified manner; and assist individuals who are attempting to claim a body for
private disposition and release Board custody of unclaimed bodies when a legal claim for the bedy is made.
Objective 3.1 Vo recover State expenditures of costs incurred whenever a bedy is claimed for private disposition, except where

fees are waived when the person making the claim has a financial hardship.

Goal 4.

2004

Performance Measures Actual
Input; Unclaimed bodies received 755
Output: Bodies claimed 352
Reimburscment of cxpenscs 529,613

2005
Actual
777
280
§33,795

2006
Estimaited
800

366
830,205

2007
Estimated
800

288
$34.471

The Anatomy Board will provide medical education programs and research study programs the use of donated and unclaimed

bodies, as well as available anatomical matertal, to meet their study goals and objectives.

Objective 41 To fully utilize the available decedent bodies and anatomical resources under the Board’s control in order to have

the greatest positive impact on advancing and promoting medical scicnec.

Objective 4.2 To recover State expenditures using cadaver and specimen fee reimbursements.

2004

Performance Measures Actual
Input: Number of denated bodies available for study 570
Number of unclaimed bodics available for study 443
Number of requests for cadaver-specimeni(s) 395
Output: Reimbursement of expenses $277.572

2005

Actunal

489
497
476
5292658

2006
Estimated
603

434

435
$283,124

2007
Estimated
504

512

460
$298.511

Nete: *This program shares the goals and objectives of Community Health Administration, Family Health Administration, AIDS
Administration, Laboratorics Administration, Alcohol and Drug Abuse Administration, Mental Hygicne Administration,

Developmental Disabilitics Administration, and Office of the Chief Medical Examiner.
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M00F02.00 COMMUNITY HEALTH ADMINISTRATION

PROGRAM DESCRIPTION

The Community Health Administration seeks to protect the health of the community by preventing and controlling infectious
diseases, investigating diseasc outbreaks and environmental health issues, and protecting the health and general welfare of the public
from foods, substances and consumer products which may cause injury or illness, Program offices and the local health departments
accomplish this through community-bascd health assessment, policy development and assurance of services.

MISSION

The mission of the Commumity Health Administration is to work with local health departments to improve the health of all
Maryland residents by preventing communicable diseases, providing public health information, protecting the health and safety of the
public through education and regulation, and communicating environmental effects on public health.

VISION

The Community Health Administration envisions a future in which Maryland communitics organize their cfforts to address
the public interest in improving health through discase prevention and health prometion.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To promoie healthy behaviors, prevent infeetious discases, and ensure accurate public health surveillance.
Objective 1.1 On a calendar year basis, at least 81% of two-year-olds will have up-lo-date immunizations.

CY 2003 CY2004 CY 2005 CY 2006
Performance Measures Actunal Actual Estimated Estimated
Outcome: Percent with up-to-date immunizations 81% 80% 81% 81%

Objective 1.2 During calendar year 2006 the number of reported cases of vaccine-preventable communicable discases will be

ne more than the following,
CY 2003 CY2004 CY2005  CY 2006

Performance Measures Actual Actuzal Estimated Estimated
Outcomes: Hepatitis A cases 179 104 14} 150
Hepatitis B cases 132 158 165 172
Mcasles cases 1 1 2 2
Mumps cases 5 4 3 5
Pertussis cases 94 159 175 160
Polio cases 0 G 0 G
Rubella cases 0 1 o i
Human Rabies cases 1] G 1] G
Tetanus cases 1 1 1 1

Ohjective 1.3 On a calendar year basis, the Maryland rate of primary and sccondary syphilis will not exceed 5.0 cases per

106,600 population.
CY 2003 CY2604 CY2005  CY 2006
Performance Measures Actual Actual Estimated Esiimated
Inpui: Number of reported cases 312 380 309 280
Outcome: Rate of primarv/secondary syphilis
(Number of cases/100,600 population) 5.7 6.8 3.3 5.0
Annual percent change in reported cases +37% +22% -19% -9%
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Objective 1.4 On a calendar year basis, the directly observed therapy {DOT) rate for tuberculosis cascs will be at least $0%.

CY 2003 CY2004 CY 2005 CY 2006

Performance Measures Actuai Actual Estimated Estimated
Inpat: Number of cases 268 314 320 320
Percent treated with DOT 9424 90% 95% 95%

Objective 1.5 During calendar year 2006, impreve the quality of communicable discase reporting by reducing the percentage of
reported cases with missing data to below 20%.

CY 2003 CY2004 CY 2005  CY 2006

Performance Measures Actual Actual Estimated Estimated
Input: Number of reported cases 6,053 5,739 5,700 6,000
Quality: Percent with missing data 3% 34% 29% 24%

Goal2. To reduce or climinate potential causes of preventabie injuries/deaths associated with food-borne contaminants, consumer
products, summer camp facilities, swimming pools, and pollutants of the natural environment.
Objective 2.1 During Fiscal Year 2007, the proportion of food firms issued closure erders will not exceed 1%.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Nuwmber of food firms 1,039 963 1,050 1,050
Outpuf: Number of food firm inspections by end of licensing cycle 2,138 2,143 2,300 2,300
Number of food firms licensed or relicensed 1,048 963 1,050 1,050
Quality: Number of food firms issued closure orders 15 12 10 10
Percent of food firms issued closure orders 1% 1% 1% 1%

Objective 2.2 During Fiscal Year 2007, the proportion of milk/dairy farms issucd closure orders will not exceed 13%.

2064 2005 2006 2007
Performance Measures Actual Actual  Estimated Estimated
Imput: Number of milk/dairy farms 667 649 650 650
Output; Number of milk/dairy farm inspections 3,020 4,862 4,500 4,500
by end of licensing cycle
Number of mili/dairy farms licensed or re-licensed 667 649 650 650
Quality: Number of milk/dairy farms issued closure orders 80 71 80 &0
Pcreent of Milk /Dairy Farms issued closure orders 12% 11% 12% 12%

Objective 2.3 During Fiscal Year 2007, the proportion of swimming pool facilitics and summer camps issued closure orders
will not exceed 4%.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of swimming pool facilities and summer camps 352 602 600 600
Output: Number of swimming pool facilities and summer
camps inspected by the end of the licensing eycle 1,258 2,706 2,500 2,500
Number of swimmmg pool factlitics and summer camps
licensed or relicensed 449 370 600 600
Quality: Number of swimming pool facilities and summer
camps issued closurc orders 15 16 20 20
Percent of swimming poo! facilitics and swinmer camps
issued closure erders 3% 2% 3% 3%
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Objective 2.4 During Fiscal Year 2007, at least 10% of Maryland’s [ood manufacturers will receive on-site evaluation,
guidance, and collaboration on food salety and security preparedness and response, fully consistent with FDA and

USDA standards.
2004 2005 2006 2007
Performance Measures Actnal Actnal Estimated Estimated
Input: Number of food manufacturer facilities * 785 800 800
Output: Number of facilitics visited * 110 100 100
Percent of facilities visited * 14% 13% 13%

Note: *New performance measure for which data is not available.
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MOMF02.03 COMMUNITY HEALTH SERVICES — COMMUNITY HEALTH ADMINISTRATION

PROGRAM DESCRIPTION

This Program provides overall guidance and operational and administrative support to the Administration and 24 Jocal health
departments. Functions include exccutive direction, budget/fiscal, personnel, procurement, legislation/regulation and information
technology. This Program also houses the Office of Food Protection and Consumer Iealth Services, the Office of Epidemitology and
Disease Control Programs and the Office of Public Health Preparcdness and Response for Bioterrorisim. The arcas of responsibility of
this Program include seeking to protect the health and general welfare of the public from foods, substances, and consumer products
which may causc injury or illness; preventing infectious diseases; investigating disease outbreaks; and engaging in public health
preparcdness.

This program shares the mission, vision, goals, objectives, and performance measures of the Community Health
Administration, MOGF02.00.

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Milk Controk:
PSMitS and LicenseS: . B T S I S R
Dairy Farms 667 649 650 650
Milk Plants 108 109 110 110
Frozen Desserts Manufacturing Plants 98| &7 115 i15
Receiving/Transfer/Distribution Stations 74 69 73 75
Bobtrailers 3 3 1 1
... Truck Registration. 242 218 300 300
Tank Truck Operator Permits 2204 2490 265 265
Certified Industry Ficldmen 30 25 26 26
Field Inspections, Followups & Sampling = 3,620 4,862 4,300 | 4,500 |
Industry Water Sampling Reviews 8,090 7,253 8,100 8,100
Food Contrei:
Permits, Licenses and Registrations: . o o
Food Processing, Crab and Shellstock 833 785 800 800
| Out of State Botilers Registration 215 178 200 200
Plan Reviews R , 465 3,538 | 000 600 |
Ficld Inspections, Followups & Sampling 2,698 2,514 2,600 2,600
DHMH Digtary Programs Consulted 70 44 46| 40|
Watcr Quality Analysis Reviews 10,907 G.646 10,500 10,500
| Community Services:
Permits, Licenses and Registrations: )
Bedding and Upholstery 1,540 1,588 1,500 1,500
Youth Camps {1} 443 566 600 600
| Migratory Labor Camps %0 73 80 80
Swimming Pools, Spas and Hot Tubs 90 91 1060 100
| __Recreational Savitation and Mobile Home Parks 33 51 33 23
Plan Reviews 204 176 200 200
. Field lnspections, Followups & Sampling (2) L718 3,008 3,000 ] 3,000
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in compliance.

2004 2005 2006 2007
Performance Measures Actual Actnal  Estimated  Estimated

Food Surveillance: (3) ~
Ficld Assessments, Collaborations & Evaluations _nfa 1i4 100 100
Food Safety & Security Initiatives B na 2 1 2
Preparedness & Responsc Exesciscs _n/a 3 1 2
Food Complaint Surveillance. n/a 2 15 20

Sexually Transmitted Diseases:

Confirmed Primary & Secondary Syphilis Cases 311 380 309 280
Confirmed Gonorrhea Cases 8,067 8,297 8,000 7, 200
Reported Chlamydia Cases 16,904 19,952 18,000 20,500 |
Reported Congenital Syphlhs Cascs 13 10 4 9
| Syphilis Screenings at Baltimgre Central Booking & Intake Center 21,466 18,575 22,500 22,500

Tuberculosis Contrel Program; e B
Total Number of TB Cases 268 314 320 320
Number of Suspect Cases Treated 960 895 900 960
| Number of Contacts to Cascs Screened 2,540 2,304 2,300 2,300

_______ Number of Class A/B Refugeces Screened 111 150 150 180
Patients Initiated on Treatment for Latent TB Infection 1,570 1,269 1,300 1,300
Paticnts Encountered including Directly Observed Therapy 68,512 72,000 72,500 72,500

Refugee Health Program:

Refugees Screened e 135 1,400 CLS00 1,500

Immunization Division: )

__Doses of Vaccine Ordered/Distributed 945,047 838,967 950,000 970,060
“Suspect Immunizable Disease Cases/Investigations e 421 482 475|475

Outbreak Division: - N ) i
Reported Outbreaks 334 300 325 325

| Outbreaks Investigated 15 7 10 16

Migrant Healih: )

__Camp Visits 111 125 125 125
School Health Screens 465 425 420 0 420
Dental Screens 295 203 265 265

Rabies Program: ]
| Postexposurc Rabies Treatment ) 873 | 832 850 850

(1) FY2005: Increase in the number of certificd camps duc to Office mitiative to locate unlicensed facilitics and bring them

| (2) FY2005: Additional summer employces hired.

{3) This is a new ly created program within the Department.
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M00F02.07 CORE PUBLIC HEALTH SERVICES - COMMUNITY HEALTH ADMINISTRATION
PROGRAM DESCRIPTION

Under the Core Public Health Services Program, State funds are matched with funds from each of Maryland’s twenty-four
local jurisdictions, in support of public health services. Public health services supported through this program include communicable
discasc prevention and contrel, environmental health, maternal and child health, and health promotion and wellness services.

This program shares the mission, vision, goals, objectives, and performance measures of the Community Health
Administration, MOOF2.06,

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Performance Measures Actual Actual  Estimated  Estimated
State Funding by Subdivision: (Includes General and Federal Funds) R
ALLEGANY 1,568,011 1,588,332 | 1,612347 | 1,621,712
ANNE ARUNDEL .| 5450747 | 5,521,389 | 5596750 | 5,699,012
BALTIMORE COUNTY 7,566,365 | 7,568,877 i 7.673,968 | 7,976,560
CALVERT o o 635,127 643,358 662,625 791,063
CAROLINE " "7 - 925419 | 937412 0954823 | 961,205
CARROLL 2,131,365 | 2,158,992 | 2,192,124 | 2,205,494
CECIL 1,395319 | 1413402 : 1437622 | 1458195
CHARLES B Lo L7224100 1,744,732 | 1,773,493 | 1,794,299
DORCHESTER 735,212 744,740 761,062 778,158
_FREDERICK ) 2,620,040 | 2,653,996 | 2,693321 | 2,711,089
HARFORD 3012346 1 3051386 | 3,094,208 | 3,109,885
_BOWARD _ 2,101,244 | 2,128476 | 2,168,276 1 2,221,740
KENT o 573,573 581,007 395,671 618,633
MONTGOMERY 5,285,278 1 5,287,214 | 5388968 | 5495058
- PRINCE GEORGE'S 8,758,716 i 8,787,020 | 8,903,185 {1 9,047,871
QUEEN ANNE'S o 716810 | 726100 | 743,192 | _ 901,609 |
ST. MARY'S 1,399,779 ¢+ 1,417,920 | 1442,155 | 1,450,460
_...SOMERSET 733,074 742,575 758,544 766,040
TALBOT o 561,676 568,955 | 584,551 591,545
WASHINGTON 2,394,167 | 2425195 ) 2458096 | 2,463,602
WICOMICO 1,639,109 | 1,660,352 | 1,685,647 | 1,704,355
WORCESTER 534,512 541,439 557,872 576,062
 BALTIMORECITY o (1,718,830 | 11,718,330 | 11,837,837 | 11,844,156 |
YEAR END ADJUSTMENTS (3,218)
TOTAL e $64,925,486 | $65,370,984 | $66,351,987 | 567,584,607

M00F02.49 LOCAL HEALTH NON-BUDGETED FUNDS—COMMUNITY HEALTH
ADMINISTRATION

PROGRAM DESCRIPTION

Each political subdivisicn in Maryland operates a local health department with funding provided by state grants and human
service contracts, local funds for required match and [00% local funds, and fees generated by the program. The local health
departments are responsible for operating these programs within available funding. This program reflects disbursements made by the
Comptroller for local health departments, and state positions utilized by the local health depariments. Local health departments also
disburse funds through the local subdivisions, and employ staff in the local pesitions. Those local expenditures and positions are not
included in this program.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0F03.00 FAMILY HEALTH ADMINISTRATION

PROGRAM DESCRIPTION

The Family Health Administration protects, promotes, and improves the health and well being of all Marylanders and thewr
families by working to assure the availability of quality primary, preventive and specialty health care services, with special attention to
at-risk and vulnerable populations, including women and children. In so doing, the Administration aims to prevent and control
chronic diseases, prevent injuries, provide public health information and promote healthy behaviors. Major ongoing activities include
efforts in maternal and child health; reproductive health and family planning; genetics and children with special health care needs; the
Maryland Women, Infants and Children {WIC) Program; primary care and rural health; chronic disease prevention; cancer
surveillance and control; health promotion, education, and tobacco use prevention; oral health; and injury prevention.

MISSION

The mission of the Family Heaith Administration is to protect, promote, and improve the heaith and well-being of all
Marylanders and their families through community-based public health efforts, giving special attention to at-risk and vulnerable
pepulations.

VISION

The Family Health Administration envisions a future in which all Marylanders and their families enjoy eptimal health and
well-being.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goal 1. Te improve the health status of Marylanders and their families by assaring the provision of quality primary, preventive and
specialty care services,
Objective 1.1 By calendar year 2010, the infant mortality rate will be no more than 5.3 per 1,000 live births for all races and 8.0
pet 1,000 live births for African-Americans.

CY2004  CY 2005 CY 2006  CY 2010

Performance Measures Actual Estimated Estimated Es@imated
Outcome: Infant mortality rate for all races 8.5 7.9 7.3 53
Infant mortality rate for African-Americans 14.9 13.5 12.2 8.0

Objective 1.2 By calendar year 2010, the percentage of infants born to women receiving prenatal care in the first frimester will

be at least 90%,
CY 2004 CY 2005 CY 2006 CY 2010
Performance Measures Actuai  Estimated Estimated Estimated
Quteome: Percent births with first trimester care 82.3% 84% 83% 90%

Objective 1.3 By calendar year 2010, the teen birth rate will be no more than 25.8 per 1,000 women.

CY 2004 CY 2005 CY 2006 CY 2010
Performance Measures Actual Estimated Estimated Estimated
Outcome: Tcen birth rate, ages 15-19 323 312 30.6 258

Objective 1.4 By calendar year 2010, the number of children under age 6 years with elevated blood lead levels (> 10 ug/dl) will
be no more than 230.

CY 2004 CY 2005 CY 2006 CY 2010

Performance Measures Actnal Estimated Estimated Estimated
Outcome: Number of children < age 6 years with elevated
blood lead levels 1,811 1,286 913 230
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0F03.00 FAMILY HEALTH ADMINISTRATION (Continucd)

Goal 2.

Objective 1.5 By calendar year 2019, the number of deaths from causes related to sickle cell disease, among children between
the ages of one and four who were identified through the newborn screening program, will be maintained at less

than 2%.
CY 2004 CY 2005 CY 2006 CY 2010
Performance Measures Actual Estimated Estimated FEstimated
Input: Number of cases 286 285 285 285
Outcome: Mortality rate 0.3% 0.3% 0% (%
Objective 1.6 By Fiscal Year 2010, the number of infants born in Maryland screened for hearing impairment will be at least
97%.
2004 2005 2006 210
Performance Measures Actual Actual Estimated Estimated
Input; Number of infants born in Maryland 71,110 70,173 70,000 70,000
Qutput: Percent of infants screened 91% %0% 90% 97%

To prevent chronic diseases and disabilities, detect cancer early, and ensure accurate public health surveillance.
Objective 2.1 By calendar year 2010 reduce breast cancer mortality to a rate of no more than 25.1 per 100,000 persons in

Maryland.
CY 2004 CY 2005 CY2006 CY2010
Performance Measures Actual Estimated Estimated Estimated
OQutcome: Breast cancer mortality rate 26.9 26.0 25.7 251

Objective 2.2 By calendar year 2010, reduce the oval and pharyngeal cancer mortality ratc in Maryland to a rate of no mere than
1.8 per 100,000 persons.

CY 2004 CY 2005 CY 2006 CY 2010
Performance Measures Actual Estimated Estimated Estimated
Outcome: Oral-pharyngeal cancer mortality rate 2.5 2.1 20 1.8

Objective 2.3 By calendar year 2010, reduce the heart disease montality rate in Maryland to a rate of no more than 200 per

160,000 persons.
CY 2004 CY 2005 CY 2006 CY 2010
Performance Measares Actnal  Estimated Estimated Estimated
Outcome: Heart disease mortality rate 211.0 209.1 207.2 2000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00¥03.02 FAMILY HEALTH SERVICES AND PRIMARY CARE - FAMILY BEALTH
ADMINISTRATION

PROGRAM DESCRIPTION

The Family Health Services and Primary Care Program of the Family Health Administration seeks to assure the availability
of quality health services to the citizens of Maryland, with special emphasis on women, children and their families. The Program
includes the Office of Genetics and Children with Special Health Care Needs; Maryland Women, Infants apd Children (WIC)
Program; Center for Maternal and Child Health; and the Office of Primary Care and Rurai Healih.

This program shares the mission, vision, goals, ebjectives, and performance measures of the Family Health
Administration, MOOF03.00

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Family Planning
Family Planning/Reproductive Health Visits 148,651 145.677 145,000 145,600
Dollars Spent $12,841,906  $12.964,720 S11,985,091 $12,190,625
Cost per Visit 886 S89 $83 $84
Genetics & Children With Special Health Care Needs
Screening:
Newborn Hearing 63,005 63,131 66,200 66,200
Newborn Bloodspot (CY) 71,741 75,744 70,000 76,000
Persons Receiving Clinical Services:
Abnormal Metabolic Screen Follow-up (CY) 1,688 1,458 1,700 1,700
Abnormal Hemoglobin Screen Follow-up (CY) 247 191 260 200
Other Abnormal Screening Follow-up 868 1,008 1,600 1,060
Othcer Specialized Lab Services 26,862 24,950 23,000 23,000
Other Clinical Genetic Services 7.361 8,194 7.300 7.300
Metabolic Disease Case Management 246 301 260 260
Sickie Cell Disease Case Management 1,446 1,530 1,560 1,500
Other Case Management 852 1,010 925 925
Familics Receiving Birth Defect Services (CY) 1,114 1,123 1,100 1,100
Respitc Scrvices 797 847 300 800
Total Served 41,481 40.614 37,785 37,785
Dollar Spent $1,521,818 $1,602917  $1,572310  $1,572310
Cost per Individual Screened 836.69 $39.47 S41.61 $41.61
Number of Children in Infant Centers 79 83 80 8O
Dollars Spent $809,208 $781,926 $810,397 $810,397
Cost per Child S10,243.14 39.420.80  510,129.96  §10,1299¢6
Child Health
Number of Families Assisted by SIDS Program 646 952 650 650
Dollars Spent $137,799 $137,799 $137,799 $137.799
Cost per Child $213.31 $144.75 $212.00 $212.00
Maryland Primary Care
Avcerage Monthly Enrollment 8,016 8,260 8,000 *
Dollars $7,271,968 87,401,537  $7,364,868 *
Cost Per Client 3507 $896 $921

Note: *Program transferred to Medicaid

11— 141



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0¥03.02 FAMILY HEALTH SERVICES AND PRIMARY CARE - FAMILY HEALTH

ADMINISTRATION (Continued)

OTHER PERFORMANCE MEASURES

Performance Measures
Womgen, Infants And Children Food Program
Average Monthly Participation
Women Served
Infants Served
Children Served
Total

Average Monthly Food Cost Per Participant
Annual Food Cost (Item 084()
Less: Infant Formula, Juice and Cereal Rebates

Net Annual Food Cost

Net Monthly Food Cost Per Participant
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2604 2005 2006 2007

Actual Actual Estimated Estimated
27,022 27,602 27.838 28.219
29,535 30,247 30,505 30,923
45,503 50,725 51,157 51.858
106,060 108,574 109,500 111,000
$56.76 $53.00 S54.12 $55.19
$72,245,134  $69,052,104  $71,113,680 $73,507,672
29.336.793 28.744.248 28.953.124 29.231.992
$42.908,341  $40,307,856 842,160,556 $44,275,680
$33.71 $30.54 $32.09 $33.24



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

Mo00F03.06 PREVENTION AND DISEASE CONTROL - FAMILY HEALTH ADMINISTRATION

PROGRAM DESCRIPTION

The Prevention and Disease Conirol Program of the Family Health Administration is primarily concerned with the prevention
of disease and injury in Maryland through education and preventive health services. The Program includes the Center for Cancer
Surveillance and Control; Center for Preventive Health Services; Center for Health Promotion, Education and Tobacco Use
Prevention; Office of Oral Health; and the Maryland Council on Physical Fitness.

This program shares the mission, vision, goals, objectives, and performance measures of the Family Health

Administration, M0¥03.00.

OTHER PERFORMANCE MEASURES

Performance Measures
Cardiovascular Disease Prevention
Public Information Contacts:
Number of Services
Dollars Spent
Cost per Service

Health Asscssments:
Number of Scrvices
Dollars Spent

Cost per Service

Health Promotion

Tobacco Control:

Numiber of High Risk Individuals - Smoking Cessation
Dollars Spent

Cost per Student

Number of Students Receiving Tobacco Education Training
Dollars Spent
Cost per Student

KISS (Kids In Safety Seats):

Safety Seats Distribution & [nspection
Dollars Spent

Cost per Loaner Program

Cancer Confrol

Breast and Cervical Cancer Screenings:

Number of mammograms, clinical breast exams and PAP smears
Dollars Spent

Cost per Screening

Breast and Cervical Cancer Diagnosis/Treatment:
Number of Invoices

Dollars Spent

Cost per Service
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2004
Actual

396,150
$356,152
$0.90

30,360
$575,739
$18.96

40,000
$886,800
$22.17

65,000
5460,200
37.08

3,500
$22.471
$6.42

33,300
$5,739,071
$172.95

34,618
514,496,394
$303.21

2005
Actual

396,100
$356,000
$0.90

30,360
$575,739
$18.96

37,280
$869,275
$23.32

51,139
$204,750
$4.00

3,777
$47,523
$12.58

33,772
£6,396,150
$189.39

33,486
S1L,132708
$332.46

2006
Estimated

396,000
8356,000
$0.90

30,000
8576,000
$i19.20

31,000
$712,586
$22.95

52,000
$230,000
$4.42

3,600
347,523
$13.20

34,000
56,335,354
S186.33

35,600
$12,849,741
$367.14

2007
Estimated

396,000
$396,000
$1.00

30,000
$576,000
§19.20

31,600
8712,586
$22.99

35,000
$260,000
$4.73

3,600
347,523
$13.20

34,000
56,540,554
5192.37

35,000

812,849,350

$367.12



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00¥03.06 PREVENTION AND DISEASE CONTROL - FAMILY HEALTH ADMINISTRATION

(Continued)
OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Performance Measures Actual Estimated Estimated Estimated

Cancer Registry
Number of Reported Cases 23.038 26,084 26,000 26,000
Dollars Spent $785,527 $799,969 S805,541 $805,541
Cost per Report §34.10 $30.67 $30.98 83098

MUOO0F03.06 CIGARETTE RESTITUTION FUND - CANCER PREVENTION, EDUCATION,
SCREENING AND TREATMENT PROGRAM - FAMILY HEALTH ADMINISTRATION

PROGRAM DESCRIPTION

The Cancer Prevention, Educatien, Screening and Freatment Program was created under the Cigarette Restitution Fund
{CRF) and seeks to reduce death and disability due to cancer in Maryland through implementation of local public health and statewide
academic health center initiatives.

MISSION

The mission of the Cancer Prevention, Education, Screening and Treatment Program is to reduce the burden of cancer among
Maryland residents through enhancement of cancer surveillance, implementation of community-based programs to prevent and/or
detect and treat cancer early, enhancement of cancer research, and transiation of cancer research into community-based clinical care.

VISION

The Cancer Prevention, Education, Screening and Treatment Program cnvisions a future in which all residents of Maryland
can lcad healthy, productive lives free from cancer or disability due to cancer.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To reduce overall cancer mortality in Maryland.
Obhjective 1.1 By calendar year 2010, reduce overall cancer mortality o a rate of no more than 168.8 per 100,000 persons. {Age-
adjusted to the 2000 U.S. standard population.}

CY2003 CY2006 CY2007 CY2010

Performance Measures Actunal Estimated Estimated Estimated

Outcome: Overall cancer mortality rate 194.3 182.9 179.3 168.8
{Overall cancer mortality rate for CY 2003 based on 10,251 cancer deaths)

Overall Cancer Mortality Rate
Per 108,000 Persons
(Age Adjusted to 2000 U.S. Standard Population)

220
204.3 201.4

194.3
200 K‘ . i55a S
182.9
e r— 1793

CY 2003 Actual CY2005 Estimated  CY2006 Estimated  CY 2007 Estimated

1 60 e st mmainats = s
CY2001 Actual CY 2002 Actual
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00F03.06 CIGARETTE RESTITUTION FUND — CANCER PREVENTION, EDUCATION,
SCREENING AND TREATMENT PROGRAM —~ FAMILY HEALTH ADMINISTRATION
(Continued)

Goal 2. To reduce disparitics in cancer mortality between cthnic minorities and whites.
Objective 2.1 By calendar year 2010, reduce dispanties in overall cancer mortality between blacks and whites to a rate of no
more than 1.18. {Age-adjusted to the 2000 U.S. standard population.)

CY2003 CY2000 CY2007 CY2010

Performance Measures Actuai  Estimaied Estimated Estimated

Outcome: Cancer death rate ratio between blacks/whites 1.25 1.22 1.21 1.18
{Cancer mortality rate for blacks = 234.3; cancer mortality rate for whites = 186.9 in CY 2003)

Goal 3. To reduce mortality due to each of the targeted cancers under the local public health component of the CRF program.
Objective 3.1 By calendar year 2010, reduce colorectal cancer mortality to a rate of no more than 14.2 per 100,000 persons in
Maryland. (Age-adjusted to the 2000 U.S, standard population.)

CY2004 CY2005 CY2006 CY2007

Performance Measures Actnal Actual FEstimated Estimated
Qutput: Number screened for colorectal cancer with CRF funds 3,213 2,873 2,873 2,873
Number minoritics screened for colon cancer with CRF funds 1,254 1,186 1,186 1,186
CY2003 CY2006 CY2007 CY2010

Performance Measures Actual Estimated Estimated FEstimated
Qutcome: Colorectal cancer mostality rate 1.3 169 16.2 14.2

{Colorcetal cancer mortality rate for CY 2003 bascd on 1,009 colorectul cancer deaths)

Objective 3.2 By calendar year 2010, reduce breast cancer mortality to a rate of no more than 25.1 per 100,041} persons in
Maryland. (Age-adjusted to the 2060 U.S. standard population.)

CY2004 CY2005 CY2006 CY2007

Performance Measurcs Actuaal Actual Estimated Estimated
QOutputs: Number of women screened for breast cancer with CRF funds 1,043 528 528 528
Number of minority women screened for breast cancer with CRF funds 860 415 415 415

CY2003 CY2006 CY2007 CY2010

Performance Measures Actual Estimated Estimated Estimated

QOutcome: Breast cancer mortality rate 26.6 26.0 25.7 25.1
{Brcas! cancer mortality rate for CY 2003 based on 815 breast cancer deaths)

Objective 3.3 By calendar vear 2010, reduce prostate cancer mortality to a rate of no more than 22.0 per 100,000 persons in
Maryland. (Age-adjusted to the 2000 U.S. standard population.)

CY2004 CY2005 CY2006 CY2007

Performance Measures Actual Actual Estimated Estimated
Outputs: Number of men screened for prostate cancer with CRF funds 721 773 773 773
Number of minority men screened for prostate cancer with CRF funds 654 676 676 676

CY203 CY2006 CY2007 CY 2010

Actoal Estimated Estimated Estimated

Outcome: Prostate cancer mortality rate 28.4 254 24.5 22.0
(Prostate cancer mortality rate for CY 2003 based on 536 prostate cancer deaths)
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00¥03.06 CIGARETTE RESTITUTION FUND — CANCER PREVENTION, EDUCATION,
SCREENING AND TREATMENT PROGRAM — FAMILY HEALTH ADMINISTRATION
{(Continued)

Geal 4, To increase access to cancer care for uninsured persons in Maryland.
Objective 4.1 To provide treatment or linkages to treatmient for uningured persons screened for cancer under the Cancer
Prevention, Education, Screening and Treatment Program,

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Number persons diagnosed and linked or provided treatment 68 55 35 55

Goal 5. To reduce the burden of cancer and tobacco-related discases through the Maryland Statewide Hcealth Network (MSHN) by:
conducting prevention, education and control activities; promoting increased participation of diverse populations in climeal trials;
developing best practice models; coordmating with local hospitals, health care providers and local health departments; and
expanding telemedicine linkages.

Objective 5.1 By Fiscal Year 2007, to increase by 25% the number of diverse individuals participating in clinical trials through
University of Maryland Greenebaum Cancer Center (UMGCC).

2004 2005 2006 2007
Performance Measures Actual  Estimated Estimated Estimated
Outcome: Percent increase in the number of diverse individuals
participating in clinical trials through UMGCC
{Fiscal Year 2000 Baseline = 200) 328 20% 22% 25%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00F03.06 CIGARETTE RESTITUTION FUND - TOBACCO USE PREVENTION AND
CESSATION PROGRAM - FAMILY HEALTH ADMINISTRATION

PROGRAM DESCRIPTION

The Tobacco Use Prevention, and Cessation Program is a statutory program (Subtitle 10, Sections 13-1001 thru 13-1014 of
the Health-General Article) incorporating the best practice recommendations of the Center for Disease Control and Prevention (CDC).
The Program delivers comprehensive sinoking cessation assistance to Maryland smokers sceking assistance in quitting smoking, and
tobacco use prevention services and counter-marketing initiatives directed at Maryland youth and young adults. Program funding is
through the Cigarette Restitution Fund. The program is mandated to conduct biennial county-level youth and adult tobacce surveys,
replicating the Program’s baseline (Fall 2000} surveys, in support of state and local program accountability measures, evaluation, and
program planning and development, The last surveys were conducted in the fall of 2002, and are next required to be conducted in the
fall of 2006.

MISSEON

The mission of the Tobacco Use Prevention and Cessation Program is to reduce the use of tobacco products in Maryland, thereby
reducing the burden of tobacco related morbidity and mortality on the population.

VISION

The Tobacco Use Prevention and Cessation Program envisions a future in which all residents of Maryiand can lead healthy,
productive lives free from disease and cancer caused by the use of tobacco.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1, To reduce the proportion of under-age (less than cighteen years old) Maryland youth who have cver initiated tobacco use.
Ohbjective 1.1 By the end of calendar year 2008, reduce the proportion of under-age Maryland middle and high school students
that have smoked a whole cigarette, by 35% and 26% respectively, from the calendar vear 2000 Bascline Rate.

CY2000 CY2002 CY2006 CY2008

Performance Measures Actual Actual Estimated Estimated
Input: Percentage of under-age middle school students who
ever smoked a whole cigarette 16.8% 11.7% 11.26% 10.92%
Percentage of under-age high school students whe ever
smoked a whole cigarette 44.1% 34.7% 33.52% 32.63%
Qutcome: Cumulative percentage change for middle school students N/A -30.4% -33% ~35%
Cumulative percentage change for high school students N/A -21.3% -24% -26%

Ohbjective 1.2 By the end of calendar year 2008, reduce the propertion of under-age Maryiand middle and high schoel students
that have ever used smokeless tobacco, 28% and 19% respectively, from the calendar year 2000 Baseline Rate.

CY2000 CY2402 CY2006 CY2008

Performance Measures Actual Actual Estimated Estimated
Input: Percentage of under-age middle school students whe
ever used smokeless tobacco 9.7% 7.4% 7.18% 6.98%
Pereentage of under-age high school students who ever
used smokceless tobacco 15.2% 13.0% 12.62% 12.31%
Ontcome: Cumulative pereentage change for middie school students N/A -23.7% -26% -28%
Cumulative percentage change for high school students N/A -14.5% -17% -19%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00¥03.06 CIGARETTE RESTITUTION FUND - TOBACCO USE PREVENTION AND

CESSATION PROGRAM - FAMILY HEALTH ADMINISTRATION

Goal 2. To reduce the proportion of Maryland youth and adults who currently smoke cigarettes.

Goal 3.

Goatl 4.

Objective 2.1 By the end of calendar year 2008, reduce the propertion of under-age Maryland middie and high schoel youth,

and Maryland adults, that currently smoke cigareties, by 36%, 31% and 15% respectively, from the calendar year

2000 Baseline Rate.

CY2000 CY2002 CY2006 CY2008
Performance Measures Actnal Actual Estimated Estimated

Input: Pcrcentage of under-age middie school students who
currently smoke cigarettes 7.3% 5.0% 4.82% 4.67%

Percentage of under-age high school students who

currently smoke cigarettes 23.0% 17.6% 16.79% 15.87%
Percentage of adults who currently smoke cigarettes 17.5% 15.4% 15.05% 14.88%
Outcome: Cumulative percentage change for middie school students N/A -31.5% -34% -36%
Cumuylative percentage change for high school students N/A -23 4% -27% -31%
Cumulative percentage change for aduits N/A -12.0% -14% -15%

To reduce the prevalence of current smoking among minority populations.
Objective 3.1 By the end of calendar year 2008, reduce the proportion of African-American adulis who currently smoke
cigarettes by 19% from the calendar year 2000 Baseline Rate.

CY2000 CY2002 CY2006 CY2008

Performance Measurcs Actual Actual  Estimated Estimated
Input: Percentage of adult African-Americans that currently

smoke cigarettes 22.0% 18.7% 18.04% 17.82%

Qutcome: Cumulative percentage change N/A -15.0% -18% -19%

Objective 3.2 By the ¢nd of calendar vear 2008, reduce the proportion of Hispanic adults who currently smoke cigarettes by
7% trom the calendar year 2000 Baseline Rate,

CY2000 CY2002 CY2006 CY2008

Performance Measures Actual Actual Estimated Estimated
Input: Pcrcentage of adult Hispanics that currenily

smokes cigarettes 21.2% 20.7% 20.14% 19.72%

Outcome: Cumulative percentage change N/A. -2.4% -5% -7%

To counteract tobacco industry marketing and advertising efforts and promote smoking cessation for these adult smokers who are

thinking about quitting smoking,

Objective 41 By the end of calendar year 2008, deliver DHMH CRF Tobacco Program counter-marketing and media messages
to 153% of the gencral population.

CY2000 CY2002 CY2006 CY2008
Performance Measures Actual Actual Estimated Estimated
Quicome: Percent of gencral population sceing messages 0 61.5% 15% 15%

Objective 4.2 By the end of calendar year 2008, deliver DHMI CRF Tobacco Program counter-marketing and media messages
t0 15% of targeted minority populations,

CY2000 CY2002 CY2006 CY2008
Performance Measures Actual Actual Estimated Estimated
Outceme: Percent of targeted minority populations seeing messages 0 54.8% 15% 15%
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MO0F03.06 CIGARETTE RESTITUTION FUND - TOBACCO USE PREVENTION AND

CESSATION PROGRAM - FAMILY HEALTH ADMINISTRATION (Continued)

Goal 5. To change the existing environmental context in Maryland communities from toleration or promotion of tobacco use to a context

Naoates:

which does not condone exposing youth less than eighteen years old to second hand smoke or selling tobacco to minors.
Objective 5.1 By the end of calendar year 2008, increase by 7% from the calendar year 2000 Baseline Rate, the proportion of
Maryland adults who strongly agree that cigarette smoke is harmful to children.

CY2000 CY2002 CY2006 CY2008

Performance Measures Actual Actual Estimated Estinated
Input: Percent strongly agree 78.1% 79.6% 82.0% 83.57%
QOutcome: Cumulative percentage change N/A 1.9% 5% 7%

Objective 5.2 By the end of calendar year 2008, merease by 3% from the calendar year 2000 Bascline Rate, the proportion of
Masyland houschoids with minor children that are smoke-frec.

CY2000 CY2002 CY2006 CY2008

Performance Measures Actual Actual Estimated Estimated
loput; Percent of vouth living in smoke-free homes 68.2% 68.1% 69.56% 70.25%
Outeome: Cumulative percentage change N/A 0.1% 2% 3%

Calendar years were used for goals and objectives where data sources are the baseline and subsequent tobacco surveys. The
majority of data collection will occur during the fourth quarter of the applicable calendar year {the second quarter of the fiscal
year), Thus, objectives more clesely relate to what has occurred by the end of any particular calendar year than they would to
a fiscal year which ends 6 months after the last data is collected.

The Department conducted its bascline tobacco surveys in the fall of 2000. Currently the Department is required by

legislation to conduct its next tobacco surveys in the fall of 2006. The program legislation requires that subsequent tobacco
surveys be conducted using the same methodologies as were used for the baseline surveys to ensure comparability.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0F04.01 AIDS ADMINISTRATION

PROGRAM DESCRIPTION

The AIDS Administration was cstablished to provide the Department and the State with expert scientific and public health
leadership to combat the spread of the human immunoedeficiency virus (HIV).

MISSION

The AIDS Administration is dedicated to working with public and private partners to reduce the transmission of HFV, and
help Marylanders already infected lve longer and healthier lives. This is accomplished by promeoting and developing comprehensive,
compassionate, and quality services, for both prevention and care, The AIDS Administration provides leadership, encourages input
from affected communities, and uses scientific knowledge to guide the development of responsible, compassionate and effective
policies and programs,

The ATDS Administration provides leadership to cstablish and advocate policy and public health programs for populations at
risk for HIV disease and those already infected, as well as those whose lives are affected by the discase. We ensure the delivery of
cffcctive HIV programs in prevention, epidemiology, and patient scrvices by providing resources, secking funding, building
partnerships, building capacity, asscssing necds, and planning and cvaluating services. We emphasize a focus on the HIV epidemic, in
addition to AIDS, while working with each other and with the affected communities in ways that are accountable, collaborative,
coordinated, and efficient. This we accomplish by gathering and analyzing data and responding with programs that target prevention
services to uninfected persons, as well as intervention earlier in the course of the epidemic. The AIDS Administration contributes
information to the knowledge base about HIV, including scientific research, program development, and evaluation methodologies.

Our mission involves creating a mutually respectful and professional environment where we treat others as collcagues and
where diversity is respected. Qur mission also involves establishment and maintenance of effective communication, working together
to achieve our mission, vision and goals, and taking a pre-active, innovative, and creative approach to continually asscss and strive o
improve our work.

VISION
A State where transmission of HIV is in declinc and where Marylanders alrcady infected live longer and healthier lives.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To colleet, analyze, and disseminate data needed to support, justify, or evaluate HIV prevention and treatment interventions.
Objective 1.1 During calendar year 2007 there will be 2,860 new ITIV/AIDS cases diagnosed in Maryland residents.

CY 2004 CY 2005 CY 2006 CY 2007
Performance Measures Estimated Estimated Estimated Estimated
Output: Number of cases diagnosed 3,191 3079 2,969 2,860

Goal 2. Reduce the incidence of HIV/AIDS in Maryland.
Objective 2.1 During calendar year 2007, HEV cases will continue to decline from the calendar year 2004 level.

CY 2004 CY2005 CY2000 CY2007

Performance Measures Estimated Estimated Estimated Estimated
Input: Number of new HIV cases 2,076 2,613 1,850 1,887
Qutcome: Percent change N/A -3.03% -3.13% -3.23%

Objective 2.2 By calendar vear 2007, decrcase the number of newly diagnosed AIDS cases by 134 fromn calendar year 2004

level.
CY 2004 CY 2005 CY 2006 CY 2007

Pertformance Measures Estimated Estimated Estimated Estimated
Outcame:; Number of newly diagnosed AIDS cases 1,379 1,333 1,288 1,245

Cumulative decrease N/A 46 91 134
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00¥04.61 AIDS ADMINISTRATION (Continued)

Goal 3. Extend life [or people with HIV/AIDS in Maryland.
Objective 3.1 During calendar year 2007, mamtain the proportion of people surviving at least one year after AIDS diagnosis to

at least 90%.
CY 2004 CY 2005 CY2006  CY 2007
Performance Mcasures Estimated Estimated Estimated Estimated
Outcome: Percent of AIDS cases serviving one year 80.6% 90% 90% 90%
Objective 3.2 During fiscal year 2007 increase the number of HIV/AIDS patients covered by Maryland AIDS Drug Assistance
Program (MADAP).
2604 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Number of clicnts carolled in MADAP 2,444 2,908 3,133 3,223

Ohbjective 3.3 During fiscal year 2007, assist HIV/AIDS patients to obtain/maintain private health insurance.

2004 2005 2006 2007

Performance Measures Actual Actual FEstimated Estimated
Output: Number of clients enrolied in MAIAP 200 200 200 269
Output: Number of clients enrolled in MADAP-Plus 90 H1 125 146

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Perfermance Measures Actual Actual Estimated Estimated
TREATMENT AND SUPPORT SERVICES
Patient Service Units (PSU)
Number of Clients Scrved 102 110 il5 115
Dollars Spent $201,788 $201,738 S201,78% $201,78%
Cost per Client 51,978 $1,834 81,755 $1,755
Medical Services/Seroposifive Clinics
Number of Visits 11,402 12,824 10,601 1,601
Dellars Spent $2,500,471 $2,540,721 $3,273,768 $3,273,768
Cost per Visit $219 $198 S309 $309
Case Management
Number of Clients Served 4,159 4,159 4202 4,202
Dollars Spent $2,351,203 $2,351,203 $2,374,480 $2,374,480
Cost per Client $585 $565 $565 8563
Maryland AIDS Drug Assistance Program (MADAP) See Note
Monthly Average of Enrolied Clients 2,444 2,508 3,133 3,223
Monthly Average of Active Clients 1,696 2,000 2,123 2,346
Dollars Spent S21,276,006 $34,821,734  $28,483,200 $36,597,600
Yearly Cost per Active Client $12,544 81 $17.410.87 $13,416.49 $15,600.00
MADAP-Plus Sec Note
Monthly Average of Enrolled Clients 90 111 125 146
Dollars Spent $441,427 $634.331 $692,280 $8R4.479
Average Monthly Premium 8408.29 8476.22 S461.52 $504.84
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MOOF04.01 AIDS ADMINISTRATION (Continued)

2004
Performance Measures Actual
Maryland AIDS Insurance Assistance Program (MAIAP) See Note
Monthly Avcrage of Enrolled Clients 200
Dollars Spent 5803,997
Avcrage Monthly Premium $335.00
MADAP-Plus (Drug Program) See Note
Monthly Average of Enrolled Clients 0
Dollars Spent $0
Average Monthly Premium 30,06

2005
Actual

200
$969,333
$403.89

32
$74,821
$194.85

2006
Estimated

200
$817.821
$340.76

32
$60,600
$156.25

2007
Estimated

269
$908.468
$281.43

32
360,000
8156.25

Note: FY04 figures veflect June 2003 - April 2004 (11 months); FY03 figures veflect May 2004 — June 2005 (14 months).

Dental Services

Number of Visits 2,751
Dollars Spent 8401,789
Cost per Visit $146
Communicable Disease Bulletin
Number of Issues 1
Number of Recipients per Issue 11,000
Dollars Spent $10,030
Cost per Recipient per Issue 50.91

PREVENTION/EDUCATION PROGRAMS
Counseling, Testing, Referral and Partncr Notification

Numiber of Pre-Test Counseling Sessions 66,532
Dollars Spent $4,518,290
Cost per Session $o8

Health Education, Risk Reduction and Commuaity
Level Prevention Activities

Number of Educational Contacts 81,002

Dellars Spent 83,814,703

Cost per Contact $a7
Materials Distribution

Number of Pieces of Material Distributed 8,898,508

Dollars Spent $1,319,849

Cost per Unit $0.13

SURVEILLANCE/EPIDEMIOLOGY
Surveillance: Number of Diagnosed New Cases **

Number of Diagnosed AIDS Cases 1,379
Number of Diagnosed HI'V Cases 2,076
Dollars Spent $1,013,856
Cost per Case Investigated 5293

Note: *Numbers are ¢stimates because actuals for the entire year are unavailable.
**Based on Calendar Year
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2,751
$401,789
$146

2
11,600
$22,500
$1.02

89,206
$3,920,916
$44

67,802
$3,814,703
$56

1,900,000
$285.000
$0.15

1,333
2,013
$1,013,856
$303

2,521
5396,332
8157

11,000
522,500
$1.02

72,000
$3,920,916
$54

63,000
$3.814,703
$59

620,000
$163,573
®0.27

1,288
1,950
$1,067,153
$330

2,521
$396,332
$157

2
11,000
$22,500
$1.02

72,000
$3,920,%16
$54

62,500
§3,814.703
361

620,000
$165,573
$0.27

1,245
1,887
81,067,153
$341



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0F05.01 POST MORTEM EXAMINING SERVICES - OFFICE OF THE CHIEF MEDICAL
EXAMINER

PROGRAM DESCRIPTION

Section 5-301 to 312, of the Health-General Article establishes the following cbjectives for the Office of the Chief Medical
Examiner: to investigate violent and suspicicus deaths or those unattended by a physician; to keep reports of all investigated deaths; to
perform autopsies when necessary and in all cases to determine the cause and manner of death; to complete death certificates with the
required information; to furnish the State's Attorney records relating to every death in which, in the judgment of the medical examiner,
further investigation is deemed advisable and to make the Office's records available to courts, the family of the deceased and others.
Title 10, Subtitle 35, of the Code of Medical Regulations mandates the invelvement of the Office of the Chief Medical Examiner to
investigate all deaths of firefighters and State Fire Marshal personnel; to allow for comea tissue removal and internal organs for
transplantation; to report any communicable disease related death to the appropriate health officer; and to investigate deaths in a State
funded or State operated facility.

MISSION

The mission of the Office of the Chief Medical Examiner is to:

— provide competent, professional, thorough and objcetive death investigations in cases mandated in Maryland statute, thus
assisting State’s Attorneys, courts, law cnforcement agencies and especially familics in understanding related issues;

— strengthen partnerships between the Federal, State and local governments, and the bustaess community through the training and
education of physicians, other health professionals, members of the legal and law enforcement profession, as well as other
individuals involved in death investigations;

— cooperate with and support research programs directed at increasing knowledge of the pathelogy of discase and other conditions
contributing to injury and death in our communities; and

— proteet and promote the health of the public and assist the development of programs to prevent injury and death whenever
possible.

VISION

The vision of the Office of the Chief Medical Examiner is a world class and professional death investigation system grounded in
the principles of quality, accountability, efficiency, objectivity and sensitivity towards victim's family members,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Provide timely death investigation with sensitivity and balance towards family members,
Objective 1.1 During Fiscal Year 2007, 99% of all medical examiner cases requiring further investigation will be examined and
ready for release within 24 hours of admission to the Office of the Chief Medical Examiner.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Enput: Total deaths investigated 8,300 8,556 8,550 8,550
Output: Deaths that were investigated further 4.G18 3,945 4. 100 4,100
Number of cases released within 24 hours 3,862 3,811 4,059 4,059
Quality: Percent of cases released within 24 hours 96% 97% 99% 59%

Goal 2. Provide State’s Attorney with autopsy reports on all medical examiner cases where further investigation is deemed advisable.
Objective 2.1 By Fiscal Year 2007, 90% of all autopsy reports will be completed and forwarded, when necessary, to the State’s
Attorney's office within 60 working days following the investigation,

2004 2005 20046 2007
Performance Measures Actual Actual Estimated Estimated
Input: Autopsies performed 4,018 3,945 4,100 4,100
Number of Medical Examiners {(FTE) 11.6 13.6 13.6 13.6
Output: Number of reports completed within 60 days 2,732 2,998 3,690 3,690
Outcome: Percent of reports completed within 60 days 68% 76% 90% 90%
Efficiency: Ratic of autopsics to Medical Examiners,
including Chief Medical Examiner 346 290 301 301
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00103.01 SERVICES AND INSTITUTIONAL OPERATIONS - WESTERN MARYLAND CENTER

PROGRAM DESCRIPTTON

Western Maryland Center, a specialty hospital and comprehensive care facility, operated by the State of Maryland, provides a

wide range of health and rehabilitative services for the residents of Maryland. The Center operates by law as set forth in the
Annotated Code of Maryland {Health Article 19, Section 501-307) for the treatment of patients who need constant medical and
nursing care by reason of chronic illness or infirmity or who have chronic disability amenable to rehabilitation.

touch.

Goal 1.

Goal 2.

Goal 3.

MISSON

We give Marylanders a second chance for quality of life through exceptional rehabilitation and healthcare services in our
healing environment.

VISION

Our exceptional people and healing environment will provide comfort in mind, body, and spirit to those whose lives we

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

To lower the number of patients on the waiting list, giving priority to those requiring ventilator and renal dialysis support.
Objective 1.1 During FY2007, maintain the average daily census at level the budget permits.

Objective 1.2 During FY2007, maintain filled FTE’s per occupied bed at 3.00.

2004

Performance Measures Actual

Cutput: Average daily census 91

Quality: FTE’s per occupied bed 3.1
Plan construction of a new hospital facility by 2008,
Objective 2,1 Assist Capital Planning when needed,

2004

Performance Measures Actual

Outcome: New hospital plans remain en schedule Yes

Provide an individualized plan of care that improves each resident’s quality of life,

2005 2006 2007
Actual FEstimated Estimated
92 93 94

3.00 3.00 3.00
2005 2006 2007
Actual Estimaied Estimaied
Yes Yes Yes

Objective 3.1 Verify quality of life using Minimum Data Sets {MDS) indicator to ensure that any need for remedial action

is justified.

Objective 3.2 Complete a suceessful State inspection and re-certification survey in FY 2007.

2004

Performance Measures Actuoal
Onteome: No unjustificd MDS indicators Yes
Outcome: Successfil State survey Yes
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00i03.01 SERVICES AND INSTITUTIONAL OPERATIONS — WESTERN MARYLAND
CENTER (Continued)

Goal 4. Ensure quality care for ail patients
Objective 4.1 During FY2007, the prevalence rate of pressure ulcers will remain less than the peer group rate of <17.15/1000
patient care days. (PCD)
Objective 4.2 During FY 2007, the prevalence rate of urinary tract infections (UFT) will remain less than the national peer
group rate of <8.43/1000 patient care days. (PCD)

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Omntcome; Rate of patients with pressure ulcers per 1000 PCD 0.99 <81 <17.15 <17.15
Outcome: Rate of residents with UTTs per 1060 PCD 1.6 <1.96 <R.43 <8.43

Goal 5. Provide a program that crephastzes optimal Dialysis through ensuring dialysis adequacy and patient satisfaction.
Ohbjective 1.1 During FY 2007, 85 percent of hemodialysis patients will achieve and maintain KT/V = 1.2 and URR > 65%
(kinetic models measuring renal [unction).

Objective 1.2 Renal Dialysis program will achieve an overall “satisfied” or better rating on the paticnt satisfaction survey.
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2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quteome: Percentage with URR > 63% 92.1% 96% 85% 85%
Quality: Paticnt satisfuction survey achicves overall satisficd 95.5% 93.5% 90% 90%
OTHER PERFORMANCE MEASURES
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inpatient Census:
Admissions 86 68 26 94
Discharges 63 72 63 63
Inpatients Treated 183 164 186 187
Average Daily Inpatienis Treated 91 57 93 94
Beds Operated (budgeted*®) 123 123 123 123
Occupancy Percent 74.0% 78.9% 75.6% 76.4%
Chronic Hospital - Complex:
Patient Days 7,686 7,300 7,663 8,395
Average Daily Inpatients Treated 21 20 21 23
Per Diem Cost $668 $603 $677 3568
Average Length of Stay 366 365 365 365
Cost per Admission $244.541  $S220,742  S247066 5207344
Chronic Hospital - Regular:
Patient Days 4,758 5012 5,110 5,110
Average Daily Inpatients Treated 13 14 14 14
Per Dicm Cost $445 S594 $434 $618
Average Length of Stay 366 365 365 365
Cost per Admission $162,822  $216,774  $158,514 §225,583



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00163.01 SERVICES AND INSTITUTIONAL OPERATIONS —- WESTERN MARYLAND
HOSPITAL CENTER (Continued)
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2004 2005 2006 2007
Performance Measures Actual Actnal Estimated FEstimated
Comprechensive Care - Psych:
Patient Days 10,614 10,967 14,950 10,585
Average Daily Inpatients Treated 29 30 30 29
Per Diem Cost 3390 $436 54357 $466
Average Length of Stay 366 365 365 365
Cost per Admission S142,702 $159,320 $166,725  5170,068
Comprehensive Care - Skiiled:
Patient Days 10,248 10,124 10,220 10,220
Average Daily Inpatients Treated 28 28 28 28
Per Diem Cost 5238 8265 $246 %273
Average Length of Stay 366 365 365 365
Cost per Admission $87,093 $96,815 $89.852 $99,704
Ancillary Services
Patient Days 33,306 33,403 33,945 34,310
Ancillary Services Per Diem Cost $112 $112 $112 §136
Renal Dialysis Services
Patients Treated 17 4i 44 40
Treatments 2,403 2,506 2,820 2,820
Average Cost Per Treatiment $305.74 $257.99 $242.83 $304.08
Hospital Patient Recoveries:
Medicaid, Medicare, Insurance and Sponsors 6,796,150 56,420,540  $5,042,160  $5,266,220
Disproportionate Share Payments $78,224 $44,406 $44,713  $544.173
Project Summary:
General Administration $2,286,768 2,260,629  $2,879,786
Dietary Services 1,150,275 791,52% 1,022,330
Household and Property Services 2,326,166 2,259,897 2,473,780
Hospital Support Services 1,349,032 1,326,749 1,091,237
Patient Care Services 8,744,568 9,270,083 9,344 972
Ancillary Services 2,733,187 2,805,703 3,518,560
Renal Dialysis Services 69,029 80612 206,550
Non-Reimbursablc Services 1,291,173 1,388,014 1,323,787
Total $19,950,198 $20,183,216 $21,861,002



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00104.01 SERVICES AND INSTITUTIONAL OPERATIONS — DEER’S HEAD CENTER

PROGRAM DESCRIPTION

Deer’s Head Hospital Center (DHHC) provides:

e Chronic hospital care and treatment to patients requiring acute rehabilitation, as well as complex medical management for
respiratory, coma, traumatic brain injury, spinal cord injury, wound management, dementia, cancer care, and quarantined
tuberculosts (referred by health departments throughout the State of Maryland),

e iong-term comprehensive care for patients no longer in need of hospital level care but whose needs require services that
are beyend those typically offered in private sector nursing homes, and

e Inpatient and outpatient renal dialvsis services.

MISSION

Deer's Head Hospital Center provides specialized scrvices for those in need of complex medical management, comprehensive
rehabilitation, long-term care and/or dialysis to improve the quality of life for our paticnts and their familics.

VISION

Deer's Head Hospital Center envisions providing the ever-changing health care needs to the community by ethically and
compassionately serving our special population medically, spiritually and socially.

GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Geal 1. Meet comumunity needs for services to the special populations served.
Ohjective 1.1 During FY 2007, DHHC will admit at least 75% of the applicants who meet criteria for admission.

2004 2405 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of qualified applicants for admission 343 35] 350 300
Qutput: Number of gquaiified applicants admitted 206 229 263 225
Qutcome: Percent qualified applicants admitted 60% 63% 75% 75%

Objective 1.2 Include sufficient resources in FY 2007 budget allowance to attain an average datly census of 83 by the end of ¥Y
2007.

Objective 1.3 Achieve economies of scale resuiting in decrease of filled ETEs per occupied bed.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Imput: Average daily inpatient census 81 82 83 &3
Input: Number of direct paticnt care FTEs 235 221 232 232
Efficieney: Tilled FTEs per oceupicd bed 29 2.7 2.8 28

Goal 2, Ensure quality of care for all paticnts.
Objective 2.1 The prevalence rate of urinary tract infections (UTIs) in long-term care will remain less than the national peer

group rate of 9.0%.
2004 2005 2006 2007
Pertormance Measures Actual Actuai Estimated Estimated
input: Number of high-risk residents 58 59 38 60
QOutcome: Percent of high-risk residents with UTIs 1.21% 1.68% 3.5% 2.0%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00104.01 SERVICES AND INSTITUTIONAL OPERATIONS — DEER’S HEAD CENTER
{Continucd)

Goal 3. Improve quality and accessibility ol both treatment modalities to a consistently increasing end stage renal disease population.
Objective 3.1 The percentage of the total dialysis population on peritoneal dialysis (P12} will be at or greater than the national

peer group rate of 8.0%.
2004 2005 2006 2007
Performance Measures Actual Aciunal Estimafed Estimated
Input: Total number patients on dialysis 186 Y7 144 177
Input: Number patients at or greater than national peer group rate 28 19 22 15
Outcome: Percent total dialysis population on PID 15% 11% 15% 1%

Objective 3.2 The percentage of hemodialysis patients who achicve a URR (urca reduction rate, measuring adequacy of
dialysig) of 65 will be equal to or greater than the Mid Atlantic Renal Coalition goal of 85%.

2004 2005 2006 20067

Performance Measures Actual Actual Estimated Estimated
Input: Total number patients on hemodialysis 136 157 120 157
Outceme: Percent of hemodialysis patients who achieve URR of 65, 84% 84% 83% 849,

OTHER PERFORMANCE MEASURES
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2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inpatient Census:
Admissions 206 229 263 225
Discharges 177 198 156 198
Inpatients Treated 291 243 274 243
Average Daily Inpatients Treated 81 ]2 81 82
Beds Operated 114 114 114 114
Inpatient Census Occupancy Pereent 7% 2% 71% 72%
Chronic Hospital - Complex:
Patient Days 732 730 365 365
Average Daily Inpatients Treated 2 2 I i
Per Diem Cost $851 $788 $1.551 $1,480
Average Length of Stay 366 365 365 365
Cost per Admission $311,573 $2R87,609 8566,166 $540,123
Chronic Hospital - Regular:
Patient Days 4,392 4,745 6,570 6,570
Average Daily Inpaticnt Treated 12 13 18 18
Per Diem Cost $488 $421 $373 $320
Average Length of Stay 34 34 34 34
Cost per Admission $16,589 $14,303 $12,669 $10,870
Comprehensive Care - Psych:
Patient Days 24,522 24522 22,630 22,630
Average Daily Inpatient Treated 67 67 62 62
Per Diem Cost $395 415 $458 $508
Average Length of Stay 366 365 365 365
Cost per Admission $144,570 $151,619 $167.225 $185,552



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0I04.01 SERVICES AND INSTITUTIONAL OPERATIONS —- DEER’S HEAD HOSPITAL
CENTER (Continued)

2004 2005 2006 2007
Performance Measures Actual Actuat  Estimated Estimated
Ancillary Services
Patient Days 29,646 29,930 29,563 30,295
Ancillary Services Per Diem Cost $76 $81 $86 $91
Renal Dialysis Services
Patients Treated 233 177 145 177
Treatments 20,568 18,193 17,472 16,076
Average Cost Per Treatment $225.66 $267.39 $258.72 $345.91
Hospital Patient Recoveries:
Medicare, Insurance and Sponsors $6,175,124  $6,061,016 34,001,291 S$4,314,499
Dispropostionate Share Payments $38,779 $23,795 $23,939 $23,959
Project Snmmary:
General Administration 1,919,731 1,959,702 1,583,242
Dietary Services 1,107,951 926,289 927,177
Household and Property Scrvices 2,406,001 2,677,665 2,723,969
Hospital Support Services 885,006 896,038 978,007
Patient Care Services 7,188,006 7,724,323 8,360,837
Ancillary Services 1,640,401 1,731,572 1,869,685
Renal Dialysis Services 961,877 943 (a5 1,156,833
Non-Reimbursable Services 4,059,512 4,326,412 4,610,682
Total 20,168,545 21,185,066 22,610,452
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00J02.01 LABORATORY SERVICES —- LABORATORIES ADMINISTRATION

PROGRAM DESCRIPTION

Assist the Department to protect the people in Maryland against the spread of communicable and infectious diseases by
identifying the cause of disease outbreaks, by continuous laboratory-based disease survetliance and by laboratory monitoring for the
emergence and reemergence of infectious disease agents in the State; to provide laboratory data for enmvironmental safety and
enforcement of environmental protection laws; to ensure reliable and safe medical laboratory services; and to support enforcement and
surveillance programs of DHMH, local health departments, other State agencies and various federal agencies to protect the public
health.

MISSION

1t shall be the mission of this Administration to promote, protect and preserve the health and well-being of the people in
Maryland from the consequences of communicable diseases, treatable genctic disorders, environmental factors, and from unsafe food,
drugs, and consumer products by promoting and enforcing standards of guality in cooperation with both public and private agencies at
the local, State, and federal levels. This mission shall be sccomplished with maximum public benefit at a minimum cost to the people
n Maryland.

VISION

We envision a future in which all citizens of Maryland are protected from infectious diseases, cnvironmental hazasds,
hereditary disorders and substandard consumer products through surveillance, enforcement of standards, assessment and lcadership
skills provided by the State Public Health Laboratory System.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Adopt cutting edge scientific technology to improve the quality and reliability of public health laboratory practice for prevention
of disease and promotion of health.
Objective 1.1 By Fiscal Year 2007, increase the number of genetic amplification methods to twenty-four to detect emerging and
reemerging infectious diseases such as West Nile Virus and other mosquito-bome viral diseases, foodborne
viruses and enteric viruses, as well as bioterrorism agents.

2004 2005 2096 2007
Performance Mceasures Actual Actual Estimated Estimated
Output: Number of genetic amplification techniques 17 19 22 24

Objective 1.2 During Fiscal Year 2007, maintain pulse field gel electrophoresis (PFGE) to identify seven microorganisms
causing foodborne and contagious diseases for submission to the National PulseNet pattens of infectious agents
to allow early detection of potential discasc outbreaks.

2004 2005 2006 2007
Performance Measurcs Actual Actual Estimated Estimated
Qutput: Types of microbes identified by PFGE g 7 7 7

Goal 2. Maintain Newborn Screening to detect hereditary disorders that are treatable to prevent mental retardation, other defeets, and
death.
Objective 2.1 During Fiscal Year 2007, maintain the number of hereditary disorders screened m newborns to 33.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Qutput: Number of hereditary disorders tested for

in newborn babies 32 32 33 33
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M08J02.01 LABORATORY SERVICES — LABORATORIES ADMINISTRATION (Continued)

Objective 2.2 During Fiscal Year 2007, maintain turnaround time [or test results to 3 business days.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Output: Number of tests 6,94698¢ 7989075  7.970,000 7,970,000
Quality: Turnaround time for test results {days) 3 3 3 3

Goal 3. Expand laboratory preparedness and response 1o bioterrorism and chemical terrorism.
Objective 3.1 During Fiscal Year 2007, maintain statewide network of clinical laboralories to serve as sentinels for early
detection of potential agents of bioterrorism which are linked to the National Laboratory Network through the
State Public Health Laboratory.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quantity: Number of clinical labs in Maryland linked to National
Laboratory Bioterrorism Network 60 58 58 38
Objective 3.2 During Fiscal Year 2007, continue responding to potential bioterrorism and chemical terrorism threats to public
health.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Qutput: Numbcr of samples tested in response to potential
bioterrorism threats 199 313 300 300
Number of samples tesied in response to potential
chemical terrorism threats 9 1 10 10

Goal 4. Promote quality and refiability of laboratory test results to support public health and envirenmental programs,
Objective 4.1 During Fiscal Year 2007, mamtain quality of mflectious bacterial discase testing to 98% based on national
proficiency testing service.

2604 2005 2006 2007

Performance Measures Actual Actual Estimated Estimaied
Output: Number of tests 155,541 153,265 154,000 154,000
QOutcome: Percent accuracy in proficiency testing (samples) 100% 100% 08% 98%

Objective 4.2 During Fiscal Year 2007, maintain quality of viral disease testing to 98% based on national proficiency testing

service.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Number of tests 695,774 680,005 680,000 680,000
Outcome: Percent accuracy in proficiency testing 99% 100% 98% 98%

Objective 4.3 During Fiscal Year 2007, maintain quality of cavironmental testing to 95% based on national proficiency testing

service.
2004 20058 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Number of tests 209,913 216,351 196,000 196,000
QOutcome: Percent accuracy in proficiency testing 04% 97% 95% 95%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00J02.01 LABORATORY SERVICES —- LABORATORIES ADMINISTRATION (Continued)

Objective 4.4 During Fiscal Year 2007, maintain quality of newborn screening for hereditary disorders to 98% based on
national proficiency testing scrvice.

2004 2005 2006 2007

Performance Measures Actual Actual FEstimated Estimated
Output: Number of tests 6,946,980  7.989,075  7.970,0600  7.970,000
Outcome: Percent accuracy in proficiency testing 99% 100% 98Y%% 98%

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Performance Measures Actual Actoal Estimated Estimated
Lahoratory Services:
Public Health Microbiology _ 155,541 153,265 154,600 154,000
Virolegy and Immunology 524 338 525,297 526,000 526,000
Newborn and Childheod Screening 6,969,766 8018806 &,000,000 8.000,000
Molecular Biclogy 264,453 240,781 241,000 241,000
Environmental Microbiclogy 69,651 63,072 63,000 63,000
Environmental Chemistry 140.262 153.279 133,000 133,600
Totat Tests Performed 8124011 9154500 9,117,000 9,117,000
Laboratory Fee Collections $3,723,805 $3,092,215 §$3,200,000 $3,080,000
Drng Control:
Drug Inspections 868 600* 750 750
Permits/Controlied Dangerous Substances 15,155 12,671% 15,100 15,100
Drug Control Collections S$8RE910 $7606,293  $906,000  $906,000
* Estimated
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0K02.01 ALCOHOL AND DRUG ABUSE ADMINISTRATION

PROGRAM DESCRIPTION

Alcohol and Dirug Abuse Administration {ADAA} is responsible for the establishment and support of a comprehensive
alcohol and drug abuse service delivery system. ADAA develops, establishes, regulates and promotes, monitors and supports
programs for prevention, treatment and rehabilitation related to the misuse of alcehol and drugs. This program also promotes and
conducts substance abuse related education, training, data collection and research,

MISSION

The Alcohol and Drug Abuse Administration is committed to previding access to a guality and effective substance abuse
prevention, intervention and treatment service system for the citizens of Maryland.

VISION

The Alcohol and Drug Abuse Administration envisions a future in which we substantially increase the numbers of Maryland
citizens who cnjoy a healthy drug free life by:

o Creating commaunities that possess the protective factors that discourage substance abuse, and
o Providing high quality addictions treatment on request.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Provide a comprehensive continuum of accessible freatment services for women with children.

Objective 1.1 By Fiscal Year 2007, at least 75% of mothers assessed for substance abuse problems delivering newborns
exposed to heroin, crack cocainc, or cocaine and living in designated jurisdictions will be placed into
substancc abuse treatment under the Department of Human Resources' Children in Need of Assistance—TDrug-
Affected Babies Pilot project.

2004 2005 2006 2007
Performance Measures Actual Acinal Estimated Estimated
Input: Number of mothers delivering drag-affected newborns
assessed for substance abusc problems - 300 276 300 300
Output: Number of assessed mothers delivering drug-aftected
newborns placed into treatment programs 240 222 244 2406
Outcome: Percent of assessed mothers placed into treatment programs 80% 80% 80% 80%
Quality: Number of mothers placed in treatment programs
successfully completing the program 180 151 180 180
Percent of methers placed in treatment successfully completing
the program 75% 68% 75% 75%

Goal 2. Provide an cffective length of treatment in the continuum of care.
Objective 2.1 By Fiscal Year 2007, 62% of patients in ADAA funded outpaticnt and halfway house programs arc retained
in treatment at least 90 days.

2004 2005 2006 2607

Performance Measures Actual Actual Estimated Estimated
Output: Number of patients discharged during the fiscal year

from outpatient and halfway house services 21,638 24,035 23,000 23,000

Quality: Number of patients retained in treatment at least 90 days 11,814 13,743 14,260 14,260

Outcome: Percent of patients retained in treatment at least 90 days 54.6% 37.2% 62% 62%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0K02.01 ALCOHOL AND DRUG ABUSE ADMINISTRATION (Continucd)

Objective 2.2 By Fiscal Year 2007, 50% of the patients completing ADAA funded intensive outpatient programs cnter
another level of treatment within thirty days of discharge.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

QOutput: Number of patients completing intensive outpatient services 1,559 1,694 2,000 2,000
Quality: Number of patients that enter another level of treatment

within 30 days of discharge 608 733 1,000 1,606
Outcome: Percent of patients entering another level of treatment

within 30 days of discharge 39% 43% 50% 50%

Objective 2.3 By Fiscal Year 2007, 75% of patients completing ADAA funded detoxification programs enter another level
of treatment within 30 days of discharge.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Number of patients completing detoxification services 2,325 2,556 2,500 2,500
Quality: Number of patients discharged to another level of treatment
within 30 days of discharge 1,519 1,745 1,875 1,875
Outcome: Percent of patients entering another level of treatment
within 30 days ol discharge 65.3% 68.3% T5% 75%

Goal 3. Provide treatment services that decrease substance use and improve social functioning,
Objective 3.1 By Fiscal Year 2007, the number of patients using substances at completion of treatment will be reduced by
at least 68% from the number of paticnts who were using substances at admission to trcatment,

2004 2005 2004 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of patients using substances at admission 14,996 i6,i14 14,0060 14,000
Output;: Number of patients using substances at completion 5,622 6,062 4,500 4,500
OQutcome: Percent of patients using at discharge from treatment 26.3% 25.4% 20.5% 20.5%
Pcreent decrease in substance abuse during treatment 62.5% 62.4% 68% 68%

Objective 3.2 By Fiscal Year 2007, the number of employed patients at completion of treatment will increase by at least
29% from the number of patients who were emploved at admission to treatment.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Imput: Number of patients crmployed at admission 6,725 7,956 6,820 6,820
Qutcome: Percent of paticnts employed at completion ol treatment 39.5% 42.4% 40% 40%
Percent increase in employment at completion of treatment 25.8% 27.0% 29% 29%

Objective 3.3 By Fiscal Year 2007, the average arrest rate per patient during treatment will decrcase by at least 76%.

2004 2005 20006 20607

Performance Measurcs Actual Actual Estimated Estimated
Input: Average arrcest rate at admission 0.545 0.591 0.611 0.611
Quiput: Average arrest rate at discharge 0.166 0.155 0.147 0.147
Outcome: Percent decrease in arrest rate during treatment 09.3% 73.8% 76% 76%
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M00K02.01 ALCOHOL AND DRUG ABUSE ADMINISTRATION (Continucd)

OTHER PERFORMANCE MEASURES

Performance Measures
Outpatient:
Grant Programs
Clients Treated
Rate of Clients Discharged with Successful Treatment Record
Correctional:
Grant Programs
Clients Treated
Rate of Clients Discharged with Successful Treatment Record
Residential:
Grant Programs
Clicnts Treated
Rate of Clients Discharged with Successlul Treatment Record
Halfway House:
Grant Programs
Clients Treated
Rate of Clients Discharged with Successful Treatment Record
Methadone:
Grant Programs
Clients Treated
Success Rate based on one year of maintenance
Detoxification:
Grant Programs
Clicnts
Rate of Clients Discharged with Successtul Treatment Record

Total Clients Treated
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2004
Aginal

65
33,227
41%

9
2,520
32%

23
8,185
07%

18
1,164
44%

18
8,546
82%

8
5,599
0%

59,241

2005
Actual

65
33,250
44%

9
2,731
57%

23
8,905
73%

18
1,501
45%

18
0,874
82%

8
5,838
1%

62,099

2006
Estimated

65
33,915
45%

9
2,786
60%

23
9,083
70%

18
1,531
45%

18
10,071
80%

8
5,935
70%

63,341

2607
Estimated

65
34,393
45%

9
2.841
60%

23
9,326
70%

18
1,562
45%

18
10,273
80%

8
6,074
70%

64,669



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L01.00 PROGRAM DIRECTION - MENTAL HYGIENE ADMINISTRATION

PROGRAM DESCRIPTION

Health-General Article, Title 10, 11, and 12 and Title 16, Subtitle 1-3 establish the Mental Hygiene Administration (MHA) under
the Secrctary of Health and Mental Hygiene, The Administration is charged with the responsibility for treatment and rehabilitation of
individuals with mental illness.

MISSION

The mussion of the Mental Hygiene Administration is te create and manage a coordinated, comprehensive, accessible, culturalily
sensitive, and age appropriate system of publicly funded services and supports for individuals who have psychiairic disorders; and in
conjunction with stakeholders, provide treatment and rehabilitation in order to promote and maintain resiliency, health, and recovery.

VISION

There will be comprehensive accessible array of public and private services. These services will help individuals empower
themselves to achieve the highest level of participation in community life.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Mental Hygiene Administration {(MHA) will increase the abilities of peeple with mental illness to live successfully in the
commuity.
Objective 1.1 By FY 2007, 71% of adult consumers surveyed will report that receiving mental health services has allowed
them te deal more effectively with daily problems.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of adults receiving mental health services* 46,970 48,738 49,920 52,000
Number of adults surveyed who answered the specific
question on effectively dealing with daily problems 556 438 500 500
Outcome: Pcrcentage of adults who report mental health services
have allowed them to deal more effectively with daily problems 74% 70% 70% 71%

Ohjective 1.2 By FY 2007, 56% of parcents/carctakers surveyed will report that their child is better able to control their
behavior as a result of receiving mental health scrvices.

2004 2005 2006 2007
Performance Measures Actual Actnal Estimated Estimated
Input: Numbecr of children receiving mental health services* 44,796 43,870 46,080 48,000
Number of parents/caretakers surveved who answered
the speeific outcome question on their child’s behavior 533 790 500 500
Outcome: Percentage of parents/caretakers who
report that the chiid is better able to control their behavior 33% 553% 55% 56%

Note: *Based on claims paid through 11/30/05
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00L01.00 PROGRAM DIRECTION - MENTAL HYGIENE ADMINISTRATION (Continued)

Goal 2, MHA will promote recovery and ability of adults with Serious Mental llness (SMI) and ability of children with Serious
Emotional Disturbances (SED) to live in the community.
Objective 2.1 By FY 2007, MIA will maintain access to public mental health {(PMHS) services for 14% of the population of
adults in Maryland who have SMI.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Estimated number of adults who
annually have an SMI* 225,205 227225 229,179 231,150
Output: Number of adults with SMI who receive
scrvices in the PMIIS during the year** 28,953 306,390 30,950 32,240
Outcome: Percent of adults with SMT who receive
mental health scrvices thru the PMHS during the year. 13% 13% 13.5% 14%

Objective 2.2 By FY 2007, MHA will maintain access to public mental health scrvices for 22% of population of children in
Maryland who have SED.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Estimated number of children who
annually have an SED* 153,106 154,288 155,616 156,954
Qutput: Number of children with SED who receive
services in the PMHS during the year**® 32,31¢ 31,718 33,178 34,560
Quicome: Percent of children with SED who
receive mental health services thru the PMHS
during the year, 21% 21% 21% 22%

Goal 3. MIA will use the latest technology to promete recovery and abilities ol persons with mental illness in State psychiatric facilitics
to move into less restrictive treatment settings.
Objective 3.1 By FY 2007, at least 84% of persons treated in State psychiatric facilities will receive new generation medication.

2004 2005 2006 2007

Perfermance Measnres Actual Actual Estimated Estinated
Outcome: Pcrcent of persons treated in hospitals

recelving new generation medications 84% 84% 84% 84%

Objective 3.2 By FY 2007, at least 66% of non-forensic patients will be discharged within 30 days.

2004 2005 2006 2007

Performance Measures Actual Actnal Estimated Estimated
Quicome: Percent of non-forensic patients discharged

within 30 days of admission 63% 64% 65% 66%

Notes: *Percentage of total population under 18 was calculated (Source: Estimated Maryviand Total Population by Age Group,
"DHMII, Vital Statistics, July 1, 2003). A projected average annual growth rate of 0.86% was used to caleulate population
estimates for 2006 and 2007 (Historical and Projected Totol Population for Marvland's Jurisdictions, Marviand Department
of Planning, Planning Data Sources, May 2004). The federal prevalence rate of 11% of children and adolescents with
serious cmotional disorders (SED) was then applied to the population csiimates to obtain estimated number of children and
adolescents who have SED. The federal prevalence rate of 5.4% of adults with serious mental illness (SMI) was then
applied to the population estimates to obtain estimated number of adults who have SMI.

**Data bascd on claims paid through 11/30/03
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L01.02 COMMUNITY SERVICES - MENTAL HYGIENE ADMINISTRATION

PROGRAM DESCRIPTION

The Mental Hygiene Admnistration, in conjunction with local core service agencies, operates the Public Mental Heaith
System {PMHS) to provide mental health services to the cirizens of Maryland. These services are delivered through private
community based providers (profit and non-profit) and local health departments clinics and State operated facilities. This program
provides funding for grants-based community mentai health programs using General and federal funds.

Community based services are financed through a combination of grants and contracts with vendors and direct fee for service
reimbursements. The fee for service system is operated by an administrative service organization which, under contract to the Mental
Hygiene Administration, provides access to services, utilization management, eligibility detcrmination based on medical necessity,
claims processing and evaluation services. Services include inpatient hospital and residential treatment facility stays, outpatient
treatment, psychiatric rehabilitation, counseling, and targeted case managemcent. Grants and contracts are administered primarily
through local Core Service Agencies,

This program shares the mission, goals, objectives, and performance measures of pregram MOOL0L.00 Mental
Hygiene Administration

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Other Measures Actual Actual Estimated FEstimated
Number of Cusiomers:
Medicaid 0 0 ] 0
Non-Medicaid 13,638 16,824 16,000 14,000
Total 13,038 16,824 16,000 14,000
Number of Consumers by Service Type
{contains duplicate counts; multiple services and coverage types)
inpatient 310 ] 5 5
Residential Treatment Centers 3 1 1 1
Qutpatient 11,415 14,343 13,470 11,800
Rechabilitation 3,280 4,063 4,000 3,500
Case Management 1,176 1,335 1,500 1,300
Total 16,184 19,948 18,976 16,606
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L01.603 COMMUNITY SERVICES FOR MEDICAID RECIPIENTS - MENTAL HYGIENE
ADMINISTRATION

PROGRAM DESCRIPTION

The Mental Hyglene Administration, in conjunction with local core service agencies, operates the Public Mental Health
System (PMHS) to provide mental health services to the citizens of Maryland. These services are delivered through private
community based providers (profit and non-profit); local health department clinics and State operated facilities. This program
provides funding for the community mental health programs for individuals eligible for Medicaid using General and federal funds.

Community based services are financed through direct fee for service reimbursements. The fee for service system is operated
by an administrative service organization which, under contract to the Mental Hygiene Administration, provides access to services,
utilization management, eligibility determination based on medical necessity, claims processing and cvalvation scrvices. Scrvices
include inpatient hospital and residential treatment facility stays, outpatient psychiatric rehabilitation, counseling and targeted case
management.

This program shares the mission, goals, objectives and performance measures of program MOCGL0L.00 Mental
Hygiene Administration.

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Other Measures Actual Actual Estimated Estimated
Number of Customers:
Medicaid 76,383 75,914 80,000 86,000
Non-Medicaid ] 0 ] 0
Total 76,383 75,914 80,000 86,000
Number of Consumers by Service Type
{contains duplicate counts; multiple services and coverage types) .
Inpatient 6,403 6,619 7.000 7,525
Residential Treatment Centers 961 942 1,000 1,025
QOutpaticnt 87,417 74,734 78,750 84,000
Rchabilitation 22,650 15,768 16,600 17,850
Case Management 3,274 2,048 3,100 3,325
Total 121,005 101,013 106,450 113,725
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00L92.01 SERVICES AND INSTITUTIONAL OPERATIONS - MARYLAND PSYCHIATRIC
RESEARCH CENTER

PROGRAM DESCRIPTION

The Maryland Psychiatric Research Center, located on the grounds of Spring Grove Hospital Center in Baltimore County, is
operated by the University of Maryland. The Center conducts research and provides treatment in all areas of schizophrenia through
inpatient residential units and outpatient mental health clinics, evaluates new treatments, and counsels patients and families on the genetics
of mental illness. The Center’s neuroscience laboratories conduct research in brain development, neurochemistry, electrophysiclogy,
environmental and biological siress factors, psychopharmacology, substance abuse, the neurcbhiology of social behavior, and neuroanatomy.
The Maryland Psychiatric Research Center is part of the University of Maryland, Baltimore. All funds for FY 2007 are inclnded
within funding for the University of Maryland, Baltimore. '

MISSION
The mission of the Maryland Psychiatric Research Center is to study the causes and treatment of the major psychotic ilinesses,
particularly schizophrenia.

VISION

To alleviate the suffering of Maryland citizens with severe mental illness and reduce treatment costs by conducting state-of-
the-art research in the major mental health problems in Maryland.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0OL03.0t SERVICES AND INSTITUTIONAL OPERATIONS — WALTER P. CARTER
COMMUNITY MENTAL HEALTH CENTER

PROGRAM DESCRIPTION

The Walter P. Carter Community Mental Health Center is located in the inner city of Baltimore and provides acute
psychiatric carc for up to thirty days for residents of Baltimore City. Admissions are limited to adults. Major objectives are to
provide adequate and appropriate care; conduct physical and mental assessments that assure treatment is consistent with patient needs;
provide support o familics of patients, develop adequate aftercare plans; identify needs for medication therapy; and facilitate the
patient and familics in obtaining services in the community. The Center serves the criminal justice system by providing pre-trial and
competeney evaluations for the Baltimere City Court System. It maintains a management information database, which includes
Medical Records and the collection and review of patient data and administrative data to assure that the facility maintains a high level
of accountability.

MISSION
To provide quality acute inpatient psychiatric facility carc and services which are based upon the needs of patients, their
families, and the community. These services are administercd by staff committed to working coliaboratively in a safc and caring
environmernt.

VISION

The Walter P. Carter Community Mental Health Center will promote excellence in care and services by continuous
evaluation and improvement. This will be accomplished through effective lcadership, consumer feedback, and team collaboration.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Geal 1, To maintain a high level of patient care.
Objective 1.1 In FY 2007, maintain JCAHO accreditation.

2004 2005 2006 2007
Performance Measures Actual Actual FEstimated Estimated
Output: Receiving JCAHO accreditation Yes Yes Yes Yes

Goal 2. Assess patient satisfaction, which will increase the effectivencss of treatinent for the patients that is provided by the facility. *
Objective 2.1 By 2007, the percent of clients who are satisfied with services will increase.

2004 2005 2606 2007

Performance Measures Actual Actual Estimated Estimated

Input: Number of inpatients scrved during the year 529 414 530 330

Outpui: Number of completed patient satisfaction surveys 127 313 33s 470

Number of patients reporting a satisfactory or better

rating for their care on the survey 168 213 302 435
Outcome; Percent of patients reporting a safisfactory or

better rating for their care on the survey 85% 68% 90% 3%

Note: *Performance Mceasures/Indicators are defined by the questions on a Patient Satisfaction Survey form. In addition, three
factors and an overall scale score are measured. The three factors are: treatment cffcetiveness, staff helpfulness, and hospital
environment.  All measurements are based on a 5 point Likert rating scale with 1 = strongly disagree; 2 = disagree; 3 =
ncutral; 4 = agree; 5 = strongly agree.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00L03.01 SERVICES AND INSTITUTIONAL OPERATIONS — WALTER P. CARTER
COMMUNITY MENTAL HEALTH CENTER (Continued)

Goal 3, To provide safe care to patients in the least restrictive manner, consisient with appropriate clinical treatment metheds.
Objective 3.1 By FY 2007, the number of patient elopements, per 1,000 patient days, will be reduced.

2004 2005 20046 2007

Performance Veasures Actual Actnal Estimated Estimated
Input: Number of patient days 18,040 18,239 18,615 18,613
Ouatpnot: Number of elopements 9 i 6 5
Qutcame: Number of elopements per 1000 patient days (.50 0.05 0.32 6.27

Objective 3.2 By FY 2007, the number of patient scelusions, per 1,000 patient hours will be reduced.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Inpué: Number of paticnt hours 432,860 437,736 429240 438,000
Output: Number of seclusion hours 503 273 455 425
Outcome: Number of seclusion hours per 1,000 patient hours 1.16 0.62 1.06 0.97

Objective 3.3 By FY 2007, the number of patient restraints, per 1,000 patient hours, will be reduced.

2004 2005 2006 2607

Performance Measures Actuai Actual Estimated Estimated
Input: Number of patient hours 432960 437,736 429240 438,000
Output: Numbecr of restraint hours 146 263 120 110
Outcome: Number of restraint hours per 1,000 patient hours 0.34 (.60 0.28 0.25

Objective 3.4 By FY 2007, the number of lost work hours due to staff injury will be reduced.

2004 2005 2006 2007

Performance Measnures Actual Actual Estimated Estimated
Input: Number of heurs worked by staff 279,344 251,704 280,488 280,488
Output: Number of hours lost due to injury 264 1,744 270 250
Outcome: Rate of lost hours per 1,000 hours worked 0.95 6.93 0.96 (1L.89

Goal 4. To improve psychiatric outcomes for patients.
Objective 4.1 By FY 2007, the proportion of patients readmitted te the Carter Center due to decline in their psychiatric
condition, within 30 days of their discharge, will be no more than 4%,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated FEstimated
Input: Number of discharges 522 413 525 525
Outcome: Number of patients re-admitted within 30 days 12 7 9 11
Percent of persons re-admitted within 30 days of discharge 2.30% 1.69% 1.71% 2.10%
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MO00L.03.01 SERVICES AND INSTITUTIONAL OPERATIONS - WALTER P. CARTER
COMMUNITY MENTAL HEALTH CENTER (Continued)

OTHER PERFORMANCE MEASURES

2004 2005 2006
Performance Measures Actual Actual Estimated
Inpatient Census
Admissions 530 414 414
Discharges 522 413 413
Inpaticnts Treated 530 414 114
Average Daily Inpatients Treated 45 50 49
Beds Operated 51 51 5]
Occupancy Percent 96.1% 98.0% 96.1%
Acnte Care
Patient Days 17,875 18,132 17,885
Average Daily Inpatients Treated 49 50 49
Per Dicm Cost $514 8517 8525
Average Length of Stay 29 47 47
Cost per Admission $14,897 $24.280 $24,660
Ancillary Services
Paticnt Days 17,875 18,132 17,883
Per Dicm Cost 192 $198 $208
Hospital Patient Recoveries
Medicaid, Medicare, [nsurance and Sponsors $881,543 $663,927  $552,704
Disproportionate Sharc Payments $3,125,833 $445886  $448.964
Project Summary
General Administration 1,209,051 1,365,769
Dietary Services 434,453 463,856
Household and Property Services 2,014,505 1,985,462
Hospital Support Services 907,600 920,312
Patient Care Services 5,701,857 3,585,305
Ancillary Services 2,691,439 2,783,642
Non-Reimbursable Services 92,265 70,752

2007
Estimated

4]4
413
414
50

51
58.0%

18,250
50

$535
47
525,141

18,132
$200

$587,345
$448.964

1,247,010
471,923
1,963,276
957,447
6,065,833
2,684,085
92,696

Total $13,051,170 $13,177,098 $13,482,276
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00L.04.01 SERVICES AND INSTITUTIONAL OPERATIONS - THOMAS B. FINAN HOSPITAL
CENTER

PROGRAM DESCRIPTION

The Thomas B. Finan Center, located in Cumberland, operates as a mental health hospital for adult and adolescent citizens of the
entire State of Maryland. Ancillary services are provided to the Massie Unit (25-bed cottage for in-patient treatment of alcohol and drug
addiction), the Jackson Unit {1 cottage for children in need of supervision and 1 cottage for juvenile drug offenders), and the Brandenburg
Center (50-bed facility operated by the Department of Develepmental Disabilitics Administration).

MISSION
To provide as comprehensive an array as possible of safe and cfficient mental health services to all patients admitted.
VISION

To figure prominently in the consumer-centered mental health care delivery svstem envisioned by the Mental Hygienc
Administration by the year 2007, providing comprehensive services for the chronically mentally il as part of 2 continwum of care that
will accommodate needs ranging from long-term hospital to occasional community support, and that will emphasize case
management, consumer choice and community education.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Geal 1. The Center will improve patient cutcomes with the highest quality, individualized care, treatment, and rehabtlitation appropriate to

the patient’s needs.
Objective 1.1 By FY 2007, the Center will reduce the number of seclusion hours and restraint howrs.

2004 2005 2006 2007

Performance Measures Actnal Actual Estimated Estimated
Input: Number of patient hours 668,592 673,848 706,800 700,800
Outcome: Number of seclusion hours 114 38 99 95
Number of restraint hours 250.5 138 150 130
Number of seclusion hours per 1,000 patient hours 17 13 14 14
Number of restraint hours per },000 patient hours 37 .20 21 19

Objective 1.2 By FY 2007, the Center will reduce the number of elopements per 1,000 Patient Days

2004 2005 2006 2007

Performance Measures Actnal Actual Estiinated Estimated
Input: Numbcer of patient days 27.858 28,077 29,200 29,200
Outcome: Numbecr of clopements 7 5 5 4
Number of elopements per 1,000 patient days .25 .18 17 .14

Goal 2. The Center will maximize effective use of its resources to meet patient and other customer needs.
Objective 2.1 By the end of FY 2007, the Center’s 30-day readinission rate will be less than 1.5%.

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Input: Number of discharges 274 309 320 320
Qutcome: Number of readmissions within 30 days 4 7 5 4
Percent of readimissions within 30 days 1.5% 2.26% 1.6% 1.25%

I—174



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L04.01 SERVICES AND INSTITUTIONAL OPERATIONS - THOMAS B. FINAN HOSPITAL

CENTER (Continued)

Objective 2.2 The Center will maintain JCAHO Accreditation.

2004
Performance Measures Actual
Outcome: Maintain Accreditation Yes

2605
Actual
Yes

2006

2097

Estimated Estimated

Yes

Yes

Objective 2.3 By the end of FY 2007, the Center’s patient satisfaction surveys will show an increased percentage of overall

patient satisfaction.
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2004 2005 2006 2007
Performance Measures Actaal Actual Estimated FEstimated
Outceme: Percent of overall patient satisfaction 93% $5% 94% 95%
Goal 3. The Center will maintain a safc work environment for employecs.
Objective 3.1 By FY2007, the Center will decrease the number of employee injuries.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of employee hours worked 304,841 263,309 315,000 315,000
Output: Number of cmployee injurics 37 41 35 3
Outcome: Percent of employee injuries per 1,000 hours worked 12 16 11 10
OTHER PERFORMANCE MEASURES
2004 2005 2006 2007
Performance Measures Actual Actnal Estimated  Estimated
Inpatient Census:
Admissions 281 309 320 320
Discharges 274 309 320 320
Inpatients Treated 356 389 460 400
Avcrage Daily [upatients Treated 76 78 80 80
Beds Operated 114 114 i14 114
Occupancy Percent 66.7% 68.4% 70.2% 70.2%
Adolescent Care:
Patient Days 4,026 4,773 5,110 5,110
Average Daily [npatients Treated 11 13 14 14
Per Dicm Cost $536 %484 3480 8527
Average Length of Stay 40 32 30 30
Cost per Admission $21,442 $15,478 $14,392 $15,801
Geriatric Care:
Patient Days 8,052 7,862 8,036 8,030
Average Daily Inpatient Treated 22 22 22 22
Per Diem Cost $349 $364 3362 $397
Average Length of Stay 366 365 365 365
Cost per Admission $127.673 $3133,003 $132,140 $144.825



DEPARTMENT OF HEALTH AND MENTAL HYGIJENE

MO0L04.01 SERVICES AND INSTITUTIONAL OPERATIONS - THOMAS B. FINAN CENTER

{Continucd)

Perfermance Measures
Aduli Care:
Patient Days
Average Daily Inpatient Treated
Per Diem Cost
Average Length of Stay
Cost per Admission

Ancillary Services
Patient Days
Per Diem Cost

Hospital Patient Recoveries:
Medicaid, Medicare, Insurance and Sponsors
Diasproportionate Share Payments

Project Summary:
General Administration
Dietary Services
Household and Property Scrvices
Hospital Support Services
Patient Care Services
Ancillary Services
Non-Reimbursable Services
Total
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2004
Actuai

13,738
43
$438
54
323,632

27,816
375

$1,189,381
$1,444,158

2005 2006 2007
Actual Estimated Estimated
15,442 16,060 16,0660

43 44 44

$453 $459 5493

54 65 65

$24 481 $29,820 $32.014
28,077 29,200 25,200

$83 $76 $85
$1,790,832 81,466,318  S1,481,57D
$1,069,152 $1,076,534 S$1,076,534
1,682,159 1,905,757 2,414,874
513,967 482,152 533,627
2,010,329 2,054,425 2,300.419
3,215,078 3,270,518 3.432.051
5,253,349 5,546,140 5,741,832
1,828,143 1,683,700 1,856,622
1,037,182 1,015,788 1,081,791
$15,540,207 $15.960,480 $17,361,216



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L05.01 SERVICES AND INSTITUTIONAL OPERATIONS - REGIONAL INSTITUTE FOR
CHILDREN AND ADOLESCENTS-BALTIMORE

PROGRAM DESCRIPTION

RICA-Baltimore is a mental health residential treatment facility of the Maryland State Department of Health and Mental
Hygiene located m Baltimore City. This facility serves adolescents and their farmlies from the Central Maryland region, the Eastern
Shore, and parts of Western Maryland. RICA-Baltimore, staffed by qualified multidisciplinary treatment teams, provides treatment
and educational programs for adolescent boys and girls {aged 11 to 18) who are experiencing emotional, behavioral and learning
difficulties. Program services inciude: psychiatric evaluation and treatment; 24-hour nursing/residential services; individual, group
and famnily therapy; crisis intervention; special education; extended year education program; alternative learning center; rehabilitation
services; and community reintegration.

MISSION

We provide quality mental health treatment and educational services, in a residential and day treatment setting, to
cmotionally handicapped adolescents and their families with a focus on reintegrating the adelescent into the community.

VISION

Our vision is to be a national model comprehensive care provider of quality mental health treatment and educational services
to emotionally handicapped adolescents and their families. The services offered are fully integrated into the contimmum of care
available in Maryland,

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1, Improve psychiatric outcomes for all children and adolescents.
Objective 1.1 By fiscal year 2007, retain a re-admission rate of 5% or lower.

2004 2005 2006 2007

Performance Measures Actual Aectual Estimated Estimated
input: Number of discharges 46 43 4G 43
Output: Number of re-admissions within 34 days 2 2 2 2
Outcome: Percentage of re-admissions within 30 days 4% 5% 5% 5%

Goal 2. To achicve successful discharge of clients (excluding court evaluation unit} to a less resirictive conununity bascd
environment.
Objective 2.1 By fiscal year 2007, discharges to less restrictive community based environments will exceed 75% of all
discharges,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Numbcr of discharges 46 43 40 43
Output: Numbcr of discharges to a less restrictive setting 44 40 35 35
Outcome: Rate of successful discharges 96% 93 % 88% 81%

Goal 3, To provide a clinical environment which allows RICA to meet the needs of individuals served.
Objective 3.1 By fiscal year 2007, morc than 75% of all parents/guardians responding to satisfaction surveys will report
overall satisfaction with services received at RICA-Baltimore

2004 2005 2006 2007

Performance Measures Actnal Actual Estimated Estimated
Inpui: Number of clients served during fiscal year 78 84 75 75
Qutput: Number of completed client satisfaction surveys 55 35 40 40
Outcome: Percentage of individuals satisfied T71% 42% 33% 53%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOO0L05.01 SERVICES AND INSTITUTIONAL OPERATIONS - REGIONAL INSTITUTE FOR
CHILDREN AND ADOLESCENTS-BALTIMORE (Continued)

Goal 4. To provide a safe physical plant for staff.

Objective 4.1 By Fiscal Year 2007, retain a staff injury rate of less than 10 houss per 1,000 hours worked.

2004 2005 2006 2007
Perfermance Measures Actual Actnal Estimated Estimated
Input: Number of hours worked by staff 255,662 245,131 236,854 245,000
Output: Number of lost hours B7 168 355 355
Outcome: Rate of lost time per thousand hours 34 .09 1.50 1.45
OTHER PERFORMANCE MEASURES
FY 2004 FY 2005 FY 2006 FY 2007
Performance Measures Actual Actual Estimated Estimated
Inpatient Census:
Admissions 37 38 40 40
Discharges 46 45 40 40
Inpatients Treated 78 75 80 80
Average Daily Inpatients Under Treatment 41 42 43 44
Beds Operated 45 45 45 45
Occupancy Percent 81.1% 93.3% 95.6% 97.8%
Residential:
Patient Days 15,006 15,330 15,695 16,060
Average Daily Inpatients Under Treatment 41 42 43 44
Per Diem Cost $482 $388 $489 $476
Avcerage Length of Stay 366 365 365 365
Cost per Admission $176,398 $141,530 $178,520 8173.,667
Day Treatment:
Patient Days 24,156 24,820 27,375 27,375
Avcrage Daily Inpatient Treated 66 68 73 75
Per Diem Cost $76 §74 $68 $84
Average Length of Stay 366 365 365 365
Cost per Admission $27.928 $26,924 524,970 $30.676
Hospital Patient Recoveries:
Medicaid, Medicare, Insurancc and Sponsors $3,441,265 $2,107.2%96 $2,067,493  S$2,270,926
Project Summary:
General Administration 1,005,253 1,116,057 1,065,316
Dietary Services 570,616 598,917 634,016
Household and Property Services 866,920 969,923 1,055,154
Hospital Support Scrvices 1,222,154 1,228,984 1,456,289
Patient Care Services 4,196,394 5,769,261 5,855,651
Ancillary Services 425,652 443,500 611,232
Non-Reimbursabie Services 3,043,028 2,078,330 870,078
Total 11,334,017 12,198,972 11,547,736
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00L06.01 SERVICES AND INSTITUTIONAL OPERATIONS - CROWNSVILLE HOSPITAL
CENTER

PROGRAM DESCRIPTION

Crownsville Hospital Center, located approximately six miles northwest of Annapolis previously provided comprehensive
psychiatric and related services to aduli, geriatric, and forensic consumers of Anne Arundel, Calvert, Charles, St. Mary’s and Prince
George's counties, and the Eastern Shore. Additionally, it provided acute inpatient psychiatric services to adolescents from the
Eastern Shore, Baltimore City, and all counties east of Carroll, Howard, and Montgomery. Effective 6/30/04, the hospital closed
after it was successfully consolidated inte Spring Grove and Springfiekd Hospital Centers.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L07.01 SERVICES AND INSTITUTIONAL OPERATIONS - EASTERN SHORE HOSPITAL
CENTER

PROGRAM DESCRIPTION

Eastern Shore Hospital Center provides acute and long-term psychiatric services to the citizens of the four lower Eastern Shore
counties of Dorchester, Wicomico, Somerset, and Worcester while providing services to persons with a combination of psychiatric needs
from the entire nine counties of the Eastern Shore. These services are provided in conjunction with, and in support of, those general
hospitals on the Hastern Shore which provide psychiatric inpatient care, and with various nursing homes, clinics, and community
rehabilitation programs dispersed throughout the Eastern Shore. Tt is the aim of the hospital to minimize disability, coordinate continuity of
care within the community, and achieve these as economically as possible.

MISSION

The mission of the Eastern Shore Hospital Center is to provide residents with high quality hospital-bascd and community-linked
mental health services.

VISION

To help patients reduce their need for hospital services by: providing intensive multi-disciplinary, short-term treatment;
developing more focused treatment for the patients with increasingly complex needs who have required continued long-term
hospitalization; building a better parincrship with the community sysiemn through staff interaction, teaching, consultation, and sharing
programs fo prevent relapse; energizing staff to accomplish our mission by training in the prnciples of continuous quality
improvement; and utilizing the latest technology and specialty pregramming,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Improved psychiatric outcomes for all patients.
Objective 1.1 By FY 2007, the annual 30 day rcadmission rate will not exceed a rate of 6%.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Total discharges for the Fiscal Year 138 100 138 138
QOutput: Numbcr of rcadmissions in less than 30 days in the Fiscal Year 8 2 7 7
Outcome: Percent of patients readmiited within 30 days of discharge 3.80% 2.00% 5.07% 507%

Goal 2. To provide a comfortable, pleasing, and safe physical plant for patients and staff,
Objective 2.1 By FY 2007, the percentage of patients reporting satisfaction per hospital surveys will exceed 85%.

2004 2005 2006 2007

Perfermance Measures Actual Actual FEstimafed Estimaied
Input: Number of inpatients served during the year 212 181 180 180
Qutput: Number of participants in survey 41 101 100 100
Qutcome: Percentage of patients responding as being satistied 83% 87% 88% 90%

11— 180



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00L07.01 SERVICES AND INSTITUTIONAL OPERATIONS - EASTERN SHORE HOSPITAL

CENTER (Continued)
Objective 2.2 By FY 2007, the amount of lost staff time due to patient-to-staff attacks will not exceed a rate of 0.3 per thousand
hours worked.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Input; Number of hours worked by direct care staff 268,342 319,755 320,000 320,000

Output; Number of lost hours 146 32 30 28

Ouicome: Rate of lost hours per 1,000 hours worked 54 0 .094 088

Goal 3. Treatment will be provided for patients in the least restrictive and least intensive sctting consistent with safcty needs,
Objective 3.1 By FY 2007, elopcments will not exceed & ratc of 0.22 per thousand paticnt days,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of paticnt days 27413 28,359 - 28470 28470
Output: Number of elopements as defined/reported to Oryx 10 6 4 4
Outcome: Elopements per 1,000 patient days 36 21 .14 14

Objective 3.2 By FY 2007, the rate of seclusion hours will not exceed a rate of 2.0 per thousand patient hours.

2004 2008 2006 2007

Performance Measures Actual Actnal Estimated Estimated
Input; Number of patient hours 657,912 673,032 683,280 683,280
Output: Number of seclusion hours as defined/reported to Oryx 1,042 1,867 1,450 1,200
Outcome: Scclusion hours per 1,000 paticnt hours 1.58 217 2.12 1.76

Objective 3.3 By FY 2007, the rate of restraint hours will not exceed a rate of 1.4 per thousand patient hours

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Inpunt: Number of patient hours 657,912 673,032 683,280 683,280
Output: Number of restraint hours as defined/reported to Oryx 161 300 255 217
Outcome: Restraint hours per 1,000 patient hours 24 45 .37 32
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MO0O0L07.01 SERVICES AND INSTITUTIONAL OPERATIONS — EASTERN SHORE HOSPITAL
CENTER (Continued)

OTHER PERFORMANCE MEASURES
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2004 2005 2006 2007
Performance Measures Actual Actual  Estimated Estimated
Inpatient Census:
Admissions 138 144 140 140
Discharges 139 99 140 120
Inpatients Treated 212 181 180 180
Average Daily Inpatients Treated 75 77 76 78
Beds Operated 82 82 82 82
Occupancy Percent 91.5% 93.9% 92.7% 95.1%
Acute Care:
Patient Days 6,646 7,139 6,570 7,139
Average Daily Inpaticats Treated i9 20 IR 20
Per Diem Cost $460 $441 $530 3463
Average Length of Stay 30 30 30 30
Cost per Admission $13,980 $13,230 $15,900 £13,890
Continuing Care:
Patient Days 7,116 7,191 6,935 7.191
Average Daily Inpatient Treated 19 19 19 20
Per Diem Cost $372 $374 $400 $430
Average Length of Stay 198 249 198 249
Cost per Admission §73,656 $93,126 $79,200 $107,070
Secure Unit:
Patient Days 6,934 7.133 8,030 7,133
Average Daily Inpatient Treated 16 20 22 20
Per Dicm Cost $403 $434 $378 $4R80
Average Length of Stay 58 65 38 G5
Cost per Adniission $23,374 $28,210 821,924 $31,200
Med Surg:
Patient Days 6,095 6,580 6,205 6,580
Average Daily Inpatient Treated 18 18 17 I8
Per Diem Cost S464 $481 $504 $533
Average Length of Stay 225 289 223 289
Cost per Admission S104,470 $139,060 $113.313 $153,902
Ancillary Services
Patient Days 27,450 28,105 27,740 28,470
Per Dicm Cost $108 $108 $110 $112
Hospital Patient Recoveries:
Medicaid, Medicare, Insurance and Sponsors $661,621 $643.110 $735,666 $682,113
Disproportionate Share Paymenis $1,791,960 $977.458 984,206 $984,206



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00L.07.01 SERVICES AND INSTITUTIONAL OPERATIONS — EASTERN SHORE HOSPITAL

CENTER (Continued)
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Project Summary:
General Administration 1,535,842 1,519,614 1,654,336
Dietary Services 865,102 805,086 866,611
Household and Property Services 1,897,398 1,821,175 2,043,765
Hospital Support Services 2,004,638 2,132,488 2,150,968
Patient Care Services 7,755,123 8,112,245 8,704 485
Ancillary Services 1,068,709 1,081,268 1,105,556
Community Services 188,727 180,547 179,265
Non-Reimbursable Services 128,154 49,831 50,038

Total 15,443,693 15,702,254 16,755,024
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00L08.91 SERVICES AND INSTITUTIONAL OPERATIONS — SPRINGFIELD HOSPITAL CENTER

PROGRAM DESCRIPTION

Springfield Hospital Center is a regional psychiatric facility, located in Carrell County, providing acute, sub-acute and long-
term care inpatient services for residents throughout the entire State. Additionally, Springfield Hospital Center provides Staic-
operated assisted living beds for clients who no longer reguire hospital level care. Support services are provided for Shecmaker
House, a thirty-five {35} bed, county operated, alcohol and drug abuse rehabilitation unit located on the grounds. Prologue, a
community based mental health residential services provider, operates three cottages on greunds providing nine (9) group home beds
for discharged patients.

MISSION

“Together we get bettert” As a mental health facility, Springficld works together to create outcome-driven partnerships with
paticnts, families, emplovees and community networks to promote optimal functioning, enhance personal development and cnabic best
quality of care.

VISION
A continually improving mental health treatment and training center.

As a progressive force in the mental health community, Springfield is measurably dedicated to providing safe, high quality
patient care through its passion for continuous leaming and improvement.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. To maintain hospital accreditation by the Joint Commission on the Accreditation of Healtheare Organizations (JCAHO).
Objective 1.1 To maintain the hospital’s accreditation by FCAHO.

2004 205 2006 2007
Performance Measures Actual Actoal  Estimated Estimated
Output: JCAHO Accreditation Received Yes Yes Yes Yes

Goal 2, To improve the quality of psychiatric outcomes for all patients/clients under care.
Objective 2.1 80% of discharged patienis completing the Springfield Hospital Center Patient Satisfaction Survey will report
an improvement in overall functioning as a result of their care.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of discharges o7 673 706 700
Output: Number of patients completing satisfaction survey 332 451 490 360
Outcome: Client satisfaction with treatment outcome 76% T7% T8 0%

Objective 2.2 To maintain a rate of inpatient 30-day rcadmissions of no more than 5.6%.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of inpatient admissions 642 704 700 700
Qufput: Number patients readmitted within 30 days 28 32 36 39
QOutcome: 30 day rcadmission rate 4.36% 4.55% 5.14% 5.57%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00L08.01 SERVICES AND INSTITUTIONAL OPERATIONS — SPRINGFIELD HOSPITAL CENTER
(Continucd)

Goal 3. To maintain or improve a comfortable, pleasing and safe environment for patients and staff.
Objective 3.1 The amount of lost staff time due to njury will be no more than 3.20 hours per 1,000 hours worked.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of hours worked by SHC employees 1,583,740  1,707.441 1,710,000 1,710,600
Outpui: Number of lost hours due to injury 33155 49778 53438 53,3475
Outcome: Rate of lost hours per 1,000 hours worked 2,093 2915 313 3.13

Objective 3.2 To maintain a client satisfaction rate in the hospital environmental of at least 80%.

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated

Input: Number of discharges 607 673 700 700

Output: Number of completed patient satisfaction surveys 332 451 490 511

Percent of discharged patients completing survey 54.7% 67.0% 70% 73%
Quality: Percent of patients reporting satisfaction in hospital

environment 78% 78% 78% 79%

Goal 4, Treatment will be provided for patients in the least restrictive and least intensive sctting consistent with safety necds.
Objective 4.1 To maintain a number of elopements per hospital inpatient day (excluding assisted living) that meets or falls
below 0.75 elopements per 1,000 patient days.

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Input: Number of registered patient days 07,952 123,565 127,750 127,750
Outpué: Number of elopements 63 78 80 89
Outcome: Number of elopements per 1,000 patient days 0.64 0.63 0.63 0.70

Objective 4.2 To reduce the rate of seclusion hours to 0.25 per 1,000 paticnt hours.

2004 2005 20066 2007

Performance Measures Actueal Actual Estimated Estimated
Input: Number of patient hours 2,350,848 2,903,560 3,066,000 3,066,000
Output: Number of secinsion hours 895.03 863.53 8OO 767
Outcome; Seclusion hours per 1,000 patient hours 0.380 0.291 02261 .250

Objective 43 To reduce the rate of restraint hours to 1.65 per 1,000 paticnt hours.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of patient hours 2350848 2965560 3,066,006 3,066,000
Output: Number of restraint hours 4,783.52 7,894.90 6,600 5,000
Onteome: Restraint hours per 1,000 patient hours 2.035 2.662 1.957 1.631
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M00L.08.01 SERVICES AND INSTITUTIONAL OPERATIONS - SPRINGFIELD HOSPITAL CENTER

{Continued)

Performance Measures

Inpatient Census:
Admisstons
Discharges
Inpatients Treated
Average Daily Inpatients Treated
Beds Operated
Occupancy Percent

Acute Care:
Patient Days
Averagge Daily Inpaticnts Treated
Per Diem Cost
Average Length of Stay
Cost per Admission

Sub-Acute Care:
Patient Days
Average Daily Inpatients Treated
Per Diem Cost
Average Length of Stay
Cost per Admission

Continuing Care:
Patient Days
Average Daily Inpatient Treated
Per Diem Cost
Average Length of Stay
Cost per Admission

Deaf Unit:
Patient Davs
Average Daily inpatient Treated
Per Diem Cost
Average Length of Stay
Cost per Admission

Geriatric:
Patient Days
Average Daily Inpatient Treated
Per Diem Cost
Average Length of Stay
Cost per Admission

OTHER PERFORMANCE MEASURES

2004
Actual

729
701
1,052
315
325
97%

14,530
40

$709

16
$11.,349

8,685
24

$337
110
$37,102

61,263
167

5356
366
$130,146

4,931
13
$571
132
$75,332

8,523

23

3358
366
$131,693
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2005
Actnal

787
749
1,145
3RS
405
95%

21,170
58
$677
17
$11,589

8.30}
23

$338
114
$38,537

81,760
224
%335

365
$122,124

3,647

10

$724

156
$112,760

8,714
24

$341
365
$124,317

2006
Estimated

785
785
1,190
405
405
100%

22,995
63
S688
16
§11,013

8,760
24

5328
110
$36,065

83,585
229

$348

365
8126,994

5475
15

5433
132
$59,858

8,760

24

3371
365
5135,490

2607
Estimated

785
7R3
1,190
405
405
100%

22,995
63

s792

16
512,680

8,760
24

$324
110
$35,651

83,385
229

3357
365
$130,363

5,475
15

$498
132
$65,781

8,760
24

$370
365
$135,207



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00L.08.01 SERVICES AND INSTITUTIONAL OPERATIONS — SPRINGFIELD HOSPITAL CENTER

{Continued)
2404 2005 2006 2007
Performance Measures Actual Actual Estimated  Estimated
Assisted Living (Domiciliary):
Patient Days 17,515 16,687 18,250 18,250
Average Daily Inpatient Treated 48 46 50 30
Per Diem Cost $240 3191 $192 $186
Average Length of Stay 1ol 213 221 221
Cost per Admission $38,610 540,670 $42,391 S43,304
Ancillary Services:
Patient Days 115,467 140,252 147,825 147,825
Per Dicm Cost S80 $70 $69 $75
Hospital Paticnt Recoveries:
Mecdicaid, Medicare, Insurance and Sponsors $3,039,190 §2,963,671 $2,738,383 $2,834,243
Disproportionate Share Payments $4,816,742  $4,187.847  $4,216,760 54,216,760
Project Summary:
Genceral Administration 5,611,452 5,842,047 6,712,377
Dietary Services 3,099610 2,883,675 3,459,956
Heusehold and Property Services 9,261,396 9,572,947 9,807,466
Hospital Support Services 4,143,124 4,774,031 4,789,190
Patient Care Services 35,169,171 37,847,556 39,764,789
Ancillary Scrvices 6,137,674 6,543,143 7,220,855
Non-Reimbursable Services 309,541 290,507 321,370

Total $63,731,968 $67,753,906 $72,106,003
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L09.01 SERVICES AND INSTITUTIONAL OPERATIONS - SPRING GROVE HOSPITAL
CENTER

PROGRAM DESCRIPTION

Spring Grove Hospital Center is a Mental Hygiene Administration inpatient psychiatric facility located in Catonsville,
Maryland. The facility operates 396 inpatient beds as well as 50 assisted living beds, The facility provides acute, subacute, and long
term care to adolescents, adult and geriatric patients. Additionally, it provides acute inpatient psychiatric services to adolescents. In
addition to providing care to the referred civilly committed and voluntary admissions, Spring Grove also has a significant forensic
mission. The hospital provides inpatient competency and criminal respensibility evaluations and additionally provides long term
inpatient and domuciliary care to patients found net criminaily responsible. The campus also is home to the Maryland Psychiatric
Research Center, part of the University of Maryland School of Medicine and noted for its research into serious psychiatric diseases.
Spring Grove Hospital and MPRC cooperatively operate two inpatient units for research purposes. These 44 beds are available to
patients from all counties in the State. The hospital also provides educational programs for the health carc professions.

MISSION

To provide quality mental health services to the citizens of Maryland in a progressive and responsible manncr consistent with
recognized standards of care.

VISION
Spring Grove Hespital will be recognized as a national Ieader for excellence in psychiatric care, research, and education.
KEY GOALS, OBIECTIVES, AND PERFORMANCE MEASURES
Goal 1. Spring Grove Hospital (SGH) will maintain accreditation and certification by appropriate accrediting bodies (JCAHO, CMS),

Objective 1,1 The hospital will maintain triennial accreditation by the Joint Commission on Accreditation of Healthcare
Organizations (JCAHO).

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outcome; SGH is accredited by JCAHO Yes Yes Yes Yes

Objective 1.2 Hospital units will retain certification from Center for Medicare and Medicaid Services (CMS) which
provides for centinuation of reimbursement for Federal programs.

2004 2005 2006 2007
Performance Measuves Actual Actual Estimated Estimated
Outcome: SGH is certified by CMS Yes Yes Yes Yes

Goal 2. There wil! be improvements in psychiatric outcomes for all patients and rcsidents under care,
Objective 2.1 By 2007, at lcast 90% of patients responding will self-report that they feel that their condition has
significantly improved at the time of discharge.

2004 2005 2006 2007

Performance Measures Aciunal Actual Estimated Estimated

Input; Patient discharges 750 838 960 960

Cutput: Number of patients completing satisfaction survey 189 210 225 225
Outcome: Percent of patients who report a significantly

improved condifion 85% 0% AMN% 0%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00L09.01 SERVICES AND INSTITUTIONAL OPERATIONS - SPRING GROVE HOSPITAL
CENTER (Continued)

Objective 2.2 The 30 day readmission rate will be maintained at no more than 4% for FY 2007,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Nuraber of 30 day re-admissions 27 29 36 36
Output: Number of discharges 750 838 900 500
Outcame: Percent of patients re-admitted to the hospital within 30 days 3.6 35 4.0 4.9

Geal 3. To provide a comfortable, pleasing and safe physical environment for patients and staft.
Objective 3.1 The amount of lost staff time due to injury to employecs will be no more than 2.35 hours per 1,600 worked by

FY 2007.
2004 2005 2006 2607
Performance Measures Actual Actual Estimated Estimaied
Input: Number of hours worked by SGHC staff 1,302,019 1,853,602 1,853,602 1,853,602
Outcome: Number of lost hours of work due to injury 8,542 7,608 4,170 4,170
Rate of lost time per 1,000 hours worked (1} 6.56 4.10 2.25 225

Goal 4, To provide treatment and care in the least restrictive, least intensive setting, consistent with safety needs.
Objective 4.1 To maintain our rate of elopements {from hospital and residential units) at .38 per 1,000 patient days by FY

2007,
2004 2005 2006 2007
Performance Measures Aciual Actual Estimated FEstimated
Input: Number of patient days 118,468 141,465 161,695 161,695
Outcome: Number of clopements 36 49 94 04
Rate of elopements per 1,000 patient days 30 35 58 58

Objective 4.2 The rate of seclusion hours per 1,000 patient hours will be maintained at less than 0.15 during FY 2007.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number patient hours 2,843232  3395,160 3,880,680 3,880,680
Quicome: Number of seclusion hours 1,189 1,001 582 382
Seclusion rate per 1,060 patient hours (2} 0.42 .29 G.15 0.15

Ohbjective 4.3 The rate of restraint hours per 1,000 patient hours will be maintained at 2.00 during FY 20G7.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number patient hours 2,843232 3395160 3,880,680 3,880,680
Outcome: Number of restraint hours 4,342 8.144 7,761 7.761
Restraint rate per 1,000 patient hours (3) 1.53 2.4 2.00 2.06

{1} The rate is comparatively high due to length of recovery. Otherwise, overall lost hours would have remained rclatively stable,

{2} Twao outlier patients were secluded 21 times for 117 hours. This represents 13% of the total episodes and 12% of the total hours.

(3} Eight outlicr paticnts were restrained 215 times for 6,946 hours, representing 85% of the total restraint hours and 47% of the total
{457) Testraint cpisodes.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L09.01 SERVICES AND INSTITUTIONAL OPERATIONS - SPRING GROVE HOSPITAL
CENTER (Continued)

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Performance Measures Actual Actual Estimated  Estimated
Inpatient Censuas:
Admissions 855 852 853 855
Discharges 845 838 845 845
Inpaticnts Treated 1,185 1,283 1,295 1,295
Average Daily Inpatients Treated 330 431 444 346
Beds Operated 341 439 439 439
Occupancy Percent 96.8% 98.2% 100.2% 1001.2%
Psychiatric Research Care:*
Patient Days 2,562
Average Daily Inpatients Treated 7
Per Diem Cost $428
Average Length of Stay 214
Cost per Admission 891,677
Acute Care:
Paticni Days 32,940 41,245 38,690 38,690
Avcrage Daily Inpatient Treated o0 113 106 106
Per Diem Cost 8469 8479 $510 $542
Average Length of Stay 35 43 35 43
Cost per Admission S16,4G7 $20,487 $17,866 $23,164
Intermediate Care; _
Patient Days 49,410 77,015 77,745 77,745
Average Daily Inpatient Treated 135 211 213 213
Per Diem Cost $380 $321 8325 $357
Average Length of Stay 366 365 365 365
Cost per Admission $138,938 $117,175 3118646  S130,145
Geriatric:
Patient Days 9,150 8,395 8,030 8,030
Average Daily Inpatient Treated 25 23 22 22
Per Diem Cost 8480 $806 $862 $926
Average Length of Stay 366 365 365 365
Cost per Admission S175,509 5294305  S314,657  $337.838
Medical/Surgical Services:
Patient Days 9,516 9,490 11,315 11,315
Average Datly Inpatient Treated " 26 26 31 31
Per Diem Cost $326 $323 $304 $326
Average Length of Stay 365 365 365 365
Cost per Admission $118,908 S1ig664  $110938  $i19.114

Note: *After 2004 these patients are no longer housed together as a separate Psychiatric Research Care Unit. They are included in
the counts for other patient groups,
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Performance Measures
Deomiciliary Care:
Patient Days
Average Daily Inpatient Treated
Per Diem Cost
Average Length of Stay
Cost per Admissien

Adolescent Care:
Patient Days
Average Daily Inpatient Treated
Per Diem Cost
Average Length of Stay
Cost per Admission

Ancillary Services
Patient Days
Per Diem Cost

Hospital Patieni Recoverics:
Medicaid, Medicare, Insurance and Sponsors
Dispropertionate Share Payments

Project Summary:

General Adminisiration

Digtary Services

Household and Property Services
Hospital Support Scrvices
Patient Carc Services

Ancillary Services
Non-Reimbursable Services

Total
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2004
Actual

16,470
45
$227
210
S47,645

732

2

3135
366
$49,508

120,780
544

$2,549,780
$4.506,687

2005 2006 2007
Actuat Estimated Estimated
15,695 18,250 18,250

43 50 50

$243 $224 $242

133 210 133
$32,238 $46,975 $32.019
5,475 6,570 6,570

15 18 1R

441 $384 S421

365 365 365
$161,066 $140,255 $153.556
157,315 160,600 160,600
$40 $39 342
54,136,175 $3,067,541  §3,121,076
$15,792,304 $13,901,337 $15,901,337
4,974,581 5,658,530 6,284 919
4,196,710 3,757,604 4,309,442
10,085,254 9,658,300 10,818,662
5,870,591 5,892,033 6,343,161
36,347,994 37.941.676 40,266,904
5,415,664 5,789,211 5,819,948
1,102,672 1,276,137 1,505,082
$67,993,466 $69,973,590 $75,348,118



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L10.01 SERVICES AND INSTITUTIONAL OPERATIONS — CLIFTON T. PERKINS HOSPITAL
CENTER

PROGRAM DESCRIFTION

Section 10-406 of the Health-General Articie establishes Clifton T. Perkins Hospital Center (CTPHC) as a State Psychiatric
Hospital. CTPHC receives patients reguiring psychiairic evaluation who have been accused of felonies and have raised the Not
Criminally Responsible (NCR) defense and/or their Competency fo Stand Trial is in question. CTPHC provides treatment to
offenders who have been adjudicated NCR, and/or Incompetent to Stand Trial {IST) and CTPHC accepts, by twransfer, felony inmates
from correctional facilities who meet the criteria for involuntary commitment (TVA)., Additionally, CTPHC accepts patients from
other State Regional Psychiatric Hospitals whose behavior is violent and aggressive.

MISSION

The mission of Clifton T. Perking Hospital Center i3 to perform timely pretrial cvaluations of defendants referred by the
Judicial circuit of Maryland, provide quality assessment of and treatment for all patients, and provide maximum security custody of
patients to ensure public safety.

VISION

The State of Maryland will provide effective and efficient assessment and treatment to psychiatric patients who require
hospitalization within a maximum secure environment.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Performance of pretrial evaluations: Provide timely and cost-efficient pretrial evaluations on felony defendants for all Maryland
Judicial circuits.
Objective 1.1 By end of fiscal year 2007, 70% of pretrial assessments will be accomplished within 90 days.

2004 2005 2006 2007

Performance Measnures Actual Actual Estimated Estimated
Input; Number of Pretrial Evaluations (PTE) completed 115 109 100 110
Qutecome: Percent of PTEs completed within 90 days 2% 88% 70% 70%

Goal 2. Provision of quality psychiatric assessment and treatment for all patients: Provide treatment for patients admiticd to this
maximum-security facility.
Objective 2.1 By the end of fiscal year 2067, 35% of patients ]8T will be restored to competency.

2004 2005 - 2006 2007

Perfermance Measures Actual Actual Esfimated Estimated
Input: Number of [ST paticnts {patients admitted for pretrial evaluation-

incompetent to stand trial + patients adfudicated incompetent to stand trial) 52 46 50 50

Outceme: Percent of IST patients restored to competency 58% 35% 36% 36%

Objective 2.2 By the end of fiscal year 2007, 7% of paticnts adjudicatcd NCR will be recommended to the court for
Conditional Release.

2004 2005 2006 2007

Performance Measures Actual Actoal  Estimated Estimated
Input: Number of patients adjudicated NCR 136 138 141 147
Cuteceme: Percent of NCR patients recommended for Conditional Release 6% 6% 7% 7%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOL10.01 SERVICES AND INSTITUTIONAL OPERATIONS — CLIFTON T. PERKINS HOSPITAL
CENTER

Objective 2.3 By the end of fiscal year 2007, 62% of involuntarily certified/committed patients will be converted to
voluntary status within 6 months of their certification date.

2004 2005 2006 2007

Performance Measures Actual Actual Esfimated Estimated

Input; Number of patients certified/committed involintarily (IVA) 32 28 26 28
Outcome: Percent of [IVA patients converted to voluntary

status within 6 months of certification date 56% 64%; 62% 64%

Goal 3. Provision of custody to patients in need of maximum security: Strive to provide a safe, secure and violence-free environment of
carc for all patients requiring maximum-sceurity confinement to manage their violent behavior/ensure public safefy.
Objective 3.1 By cnd of [iscal year 2007, paticnts injured by paticnt-to-paticnt attacks will not exceed 59%.

2004 2005 2006 2007

Performance Measures Actnal Actual  Estimated Estimated
Input: Number of patient-to-patient attacks 83 102 97 97
Quiput: Number of patients injured in attacks 47 41 57 57
Outeome: Pereent of patient-to-patient attacks that resuit in Injury 57% 40% 59% 59%

Objective 3.2 By end of fiscal year 2007, patient-to-staff attacks that result in lost time from work will not cxceed 45%.
(staff = clinical + security staff)

2004 2005 2006 2007

Performance Measures Actuai Actual Estimated Estimated
Input: Number of patient-to-staff attacks 62 71 71 71
QOutcome: Percent of patient-to-staff attacks that result in lost time 52% 45% 45% 45%

OTHER PERFORMANCE MEASURES

11— 193

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inpatient Census:
Admissions 81 79 90 121
Discharges 82 81 90 81
Inpatients Treated 207 286 305 337
Average Daily Inpatients Treated 216 216 218 223
Beds Operated 220 218 220 266
Occupancy Pereent 98.2% 9%.1% 99.1% 83.8%
Forensic Care:
Patient Days 78,840 78,840 79,570 81,395
Average Daily Inpatients Treated 215 216 218 223
Per Diem Cost $313 $346 $351 $375
Average Length of Stay 1,993 2,469 2,190 2,200
Annual Cost per Admission $114,342 $126,300 $128,103 $136,956
Ancillary Services
Paticnt Days 78,840 78,840 79,570 81,395
Per Diem Cost $104 $112 $lie $124
Total Annual Cost Per Patient $152,859 $107,192 $170,331 $182,101



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00L10.01 SERVICES AND INSTITUTIONAL OPERATIONS - CLIFTON T. PERKINS HOSPITAL

CENTER (Continued)
2004 2005 2006 2007
Performance Measures Actual Actual  Estimated  Estimated
Pretrial Services:
Inpatient Competency Evaluation Referrals 17 15 20 25
Inpatient Pretrial Evaluation Referrals 22 30 235 35
Outpatient Competency Evaluation Referrals 10 3 13 15
Outpatient Pretrial Evaluation Referrals a3 56 70 70
Total {Inpatient+QOutpatient) Competency/Pretrial Evaluation Referrals 114 104 128 145
Total {Inpatient+Qutpatient) Pretrial Evaluation Referrals 87 86 95 105
Total {Inpaticnt+Qutpatient) Pretrial Evaluations Completed 115 109 120 125
Admitted Incompetent to Stand Trial 1 1 3
Adjudicated Incompetent to Stand Trial 60 53 62 61
Total Admitted/Adjudicated Incompetent to Stand Trial 61 54 67 63
Heospital Patient Recoveries:
Medicaid, Medicare, Insurance, and Sponsors $57,525 $66,923 $65,892 §70,843
Project Summary:
General Administration 4328755 5,118,957 4,780,293
Dietary Services 1,266,758 1,345,831 1,483,199
Household and Property Services 2,023,078 2,704,953 3,042,200
Hospital Support Scrvices 3,446,922 3,679,746 4,090,040
Patient Care Services 17,688,672 17,425,847 19,671,586
Ancillary Services 6,459,193 6,856,885 7,341,186
Non-Reimbursable Services 115,440 128,600 137,060
Total $36,228.818 $37,260,219 $40,745,504
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0OL11.01 SERVICES AND INSTITUTIONAL OPERATIONS - JOHN L, GILDNER REGIONAL
INSTITUTE FOR CHILDREN AND ADOLESCENTS

PROGRAM DESCRIPTION

John L. Gildner Regional Institute for Children and Adolescents (RICA) is a residential and day treatment center providing
mental health treatment, education and rehabilitative services to children and adolescents and their families from countics throughout
the State of Maryland and Baltimore City. The overall goal of the program is to allow adolescents to return to an appropriate living
environment and academic or vocational setting. Dedicated staff, both in support and treatment disciplines, work together with a
commen goal to provide a therapeutic environment which will help students become successfully functioning individuals.

MISSION
To provide the best possible patient carc and cducation to all students and their families.
VISION

Our vision for ihe John L. Gildner RICA is to be a multidisciplinary program addressing all the needs of each client in our
care, helping them to strive, and being supportive in their efforts to become successfully functioning individuals.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To improve psychiatric outcomes for all children and adolescents.
Objective 1.1 By Fiscal Year 2007, retain a readmission rate of 5% or lower.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Numbcer of discharges 72 69 55 65
Output: Numbcr of rcadmissions within 30 days 0 0 1 I
Outcome: Percentage of readmissions within 30 days 0% 0% 2% 2%

Goal 2, To achieve successful discharge of clients (excluding court cvaluation unit) to a less restrictive community based

environment.
Objective 2.1 By Fiscal Year 2007, discharges to less restrictive community based environments will cxceed 75% of all
discharges.
2004 2005 2006 2007
Performance Measures Actnal Actual Estimated Estimated
Input: Number of discharges 60 59 55 55
Qutput: Number of discharges to & less restrictive setting 55 4G 44 44
QOutcome: Rate of successful discharges 92% 83% 80%% 80%

Goal 3. To provide a clinical cnvironment which allows JLG-RICA to meet the needs of individuals served.
Ohbjective 3.1 By Fiscal Year 2007, more than 75% of all parents/guardians respending to satis{action surveys will report
overall satisfaction with services received at JLG-RICA.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Inpuf: Number of completed client satisfaction surveys 120 57 50 50
Ontput: Number of surveys reporting satisfaction 90* 50 40 40
Outcome: Percentage of individuals satisfied 75% 88% RO 80%

Note: * FY2004 number is based on surveys of patients, both day and residential, not parents/guardians.
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MOOL11.01 SERVICES AND INSTITUTIONAL OPERATIONS - JOHN L. GILDNER REGIONAL
INSTITUTE FOR CHILDREN AND ADOLESCENTS (Continued)

Goal 4. To provide a safe physical plant for stafl.

Objective 4.1 By Fiscal Year 2007, retain a staff injury rate of less than 16 hours per 1,000 hours worked.

Performance Measures

Input: Number of hours worked by staff

Qutput: Number of lost hours

Outceme: Rate of lost time per 1,000 hours

OTHER PERFORMANCE MEASURES

Performance Measures

Inpatient Census:
Admissions
Discharges
Inpatients Treated
Average Daily Inpatients Under Treatment
Beds Operated
Occupancy Percent

Residentiak:
Patient Days
Average Daily Inpatients Under Treatment
Per Diem Cost '
Average Length of Stay
Cost per Admission

Day Treatment:
Patient Days
Average Daily Inpatient Treated
Per Diem Cost
Average Length of Stay
Cost per Admission

Hospital Patient Recoveries:
Medicaid, Medicare, Insurance and Sponsors

Project Summary:

General Administration

Dietary Services

Household and Property Services
Hospital Support Services
Patient Care Services

Ancillary Services
Non-Reimbursable Services
Total
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2004 2005 2006 2007
Actual Actual Estimated Estimated
339,341 342,699 346,220 346,220
1,721 1,155 1,500 1,500
5.07 3.37 4.33 4.33

2004 2005 2006 2007
Actual Actnal Estimated  Estimated
62 T4 74 71

65 69 74 71

127 143 148 142

70 62 74 71

80 80 80 80
R7.3% 77.5% 92.5% 88.8%
25,735 22,642 27,010 25,915
70 62 74 71
5260 $306 £272 $309
366 365 365 365
$95,128 $111,643 $99.168 $112,629
32,940 32,850 32,830 32,850
G 90 90 90

$77 $84 S&O $89
366 365 365 365
528,041 $30,540 $29.098 $32.441
$4.800,752  $2,197.078 82,722,174  $2.356,173
1,523,207 1,472,311 1,744,434

656,797 592 881 696,910

1,704,453 1,602,737 1,782,640

80,660 53,788 56,198

5,808,377 6,322 988 6,738,165

366,174 394,767 408,860

647,324 690,690 669,431

19,786,992 11,130,162 12,056,638



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00L12.01 SERVICES AND INSTITUTIONAL OPERATIONS - UPPER SHORE COMMUNITY
MENTAL HEALTH CENTER

PROGRAM DESCRIPTION

Upper Shore Community Mental Health Center provides acute and long-term psychiatric services to the citizens of the five
Upper Eastern Shore counties of Talbot, Caroline, Queen Anne’s, Kent, and Cecil. These services are provided in conjunction with,
and in support of, the general hospitals on the Eastern Shore which provide psychiatric inpatient care and with the various nursing
homes, clinics, and community rehabilitation programs dispersed throughout the shore. [ is our aim to minimize disability,
coordinate continuity of care within the community, and achieve these as economically as possible,

MISSION

The mission of the Upper Shore Community Menial Health Center is to provide residents with high quality, hospital-bascd,
commumity linked mental health services.

VISION

To help patients reduce their need for hospital services by: providing intensive multi-disciplinary, short-term treatment;
developing more focused treatment for the patients with increasingly complex needs who have required continued long-term
hospitalization; building a better partnership with the community system through staff interaction, teaching, consultation and sharing
programs to prevent relapse; energizing staff to accomplish the mission by training in the principles of continuous quality
improvement; and utilizing the latest technology and specialty programming.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To improve psychiatric outcomes for all patients
Objective 1.1  Puring FY 2007, the annual 30-day readnussion rate will not exceed 3.00%.

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Input: Total discharges for the fiscal year 223 224 225 225
Output: Number of rcadmissions in less than 3@ days in the fiscal yvear 9 3 3 5
Quicome: Percent of patients readmitted within 30 days of discharge 4.04% 1.34% 222% 222%

Goal 2. To maintain a comfortable, pleasing, and safe physical plant for patients and staff.
Objective 2.1 By FY 2007, the percentage of patients reporting satisfaction as per hospital surveys will exceed 85%.

2004 2005 2006 2007

Perfoermance Measures Actual Actual Estimated Estimated
Output: Number of participants in survey 96 50 75 75
QOutput: Number of participants rcporting satisfactory or better rating 82 48 66 68
Outcome: Percentage of patients responding as being satisficd 85% 96% 88% 90%

Objective 2.2 During FY 20406, the amount of lost staff time duc 1o patient-to-staff attacks will not exceed a rate of 0.08 per
1,000 hours worked.

2004 2005 2006 2007

Performance Mceasures Actual Actual Estimated Estimated
Input: Numbcer of hours worked by direct care stall 113,462 134,326 135,000 135,000
Output: Number of lost hours ] 8 8 8
Onteome: Rate of lost time hours per 1,000 hours worked 0 059 059 059
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MO00L12.01 SERVICES AND INSTITUTIONAL OPERATIONS - UPPER SHORE COMMUNITY

MENTAL HEALTH CENTER (Continued)

Goal 3. Treatment will be provided for patients in the least restrictive and least intensive setting consistent with safety needs.
Objective 3.1 By FY 2007, clopements will be lowered to a rate of 0.22 per 1,000 patient days.

2004 2005 2006

Performance Measures Actual Actual Estimated
Input: Number of patient davs 14,166 14,524 13,505
Output: Number of elopements as defined/reported to Oryx 12 6 4
Outcome: Elopements per 1,000 patient days 85 41 30

Objective 3.2 During FY 2007, the rate of seclusion hours will not exceed a rate of 0.6 per 1,000 patient hours.

2004 2005 20006

Performance Measures Actual Actual Estimated
Input: Number of patient hours 339,984 345,456 324,120
Qutput: Number of scclusion hours 328 273 232
Outcome: Seclusion hours per 1,000 patient hours 97 79 72

Objective 3.3 During FY 2007, the rate of restraint hours will not exceed a rate of (.4 per 1,000 patient hours,

2004 2005 2006

Performance Measures Actual Actual  Estimated
Input: Number of patient hours 339,984 345,456 324,120
Output: Number of restraint hours 48 214 182
Outcome: Restraint hours per 1,000 patient hours 14 .62 .56
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Estimated
13,870

3

22

20067
Estimated
332 880
197

50

2007
Estimated
332,880
133
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L12.01 SERVICES AND INSTITUTIONAL OPERATIONS - UPPER SHORE COMMUNITY
MENTAL HEALTH CENTER (Continued)

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Inpatient Census:
Admissions 223 224 240 224
Discharges 221 225 240 225
Inpatients Treated 279 254 270 234
Average Daily Inpatients Treated 39 39 37 39
Beds Operated 55 55 35 55
Occupancy Percent 70.9% 70.9% 67.3% T.9%
Acute Care:
Patient Days 14,166 14,394 13,600 14,394
Average Daily Inpatients Treated 39 39 37 39
Per Diem Cost 5462 $479 $517 S519
Average Length of Stay 52 53 55 55
Cost per Admissicn $24,044 $25.400 $28,451 $28,533
Ancillary Services:
Paticnt Days 14,166 14,394 13,600 14,364
Per Diem Cost 325 530 $30 $31
Hospital Patient Receveries:
Medicaid, Medicare, Insurance and Sponsors §487.302 $687,122 $419.622 $434.337
Digproportionate Share Payments 82,863,672 51,086,526  $1,094,627 §1,094,027
Project Summary:
General Administration $579,726 S518,146 $580,272
DHetary Services 311,638 278,077 200,516
Household and Property Scrvices 901,867 895,032 995,536
Hospital Support Services 1,127,806 1,129,682 1,198,960
Patient Care Services 4,018,692 4,250,674 4,442 865
Ancillary Services 388,008 363,371 402,427
Non-Reimbursable Services 326,597 342,032 347,749

Total $7,654,334  $7,779,014  $8,258,325
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0L14.01 SERVICES AND INSTITUTIONAL OPERATIONS - REGIONAL INSTITUTE FOR
CHILDREN AND ADOLESCENTS —- SOUTHERN MARYLAND

PROGRAM PESCRIPTION

The Regional Institute for Children and Adelescents {RICA) Southern Maryland is a residential treatment center for seriously
emotionally disturbed boys between 12 and 18 years of age. RICA Southern Maryland provides mental health treatment, cducational
and rehabilitative services to children and adelescents primarily from Calvert, Charles, Prince George’s and St. Mary’s Counties,

MISSION

RICA Scuthern Maryland provides a comprehensive mental health and special education program for ecmotionally impaired
youth and their families. This program is offered in both residential and day treatment settings in order to facilitate the productive
reintegration of youth back into the community,

VISION
Helping youth reach their full potential.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To improve psychiatric outcomes for all children and adolescents,
Objective 1.1 During Fiscal Ycar 2007, retain a readmission rate of 5% or lower.

2004 2005 2006 2007

Performance Measures Actoal Actual Estimated Estimated
Input: Number of discharges 42 51 60 60
Output: Number of readmissions within 30 days 0 0 0 0
Outcome: Percentage of readmissions within 30 days 0% 0% 0% 0%

Goal 2, To achieve successful discharge of clients to a less restrictive community based environment (excluding court evaluation

unit),
Objective 2.F By Fiscal Year 2007, discharges to less restrictive community based environments will exceed 75% of all
discharges.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of discharges 23 51 - 50 50
Qutput: Number of discharges to a less restrictive setting *22 *350 48 48
Qutcome: Rate of successful discharges 96% 98% 96% 96%

Note: * Lstimated

Geal 3. To provide a clinical environment which allows RICA to meet the needs of individuals served.
Objective 3.1 By Fiscal Year 2007, more than 75% of all parents/guardians responding to satisfaction surveys will report
overall satisfaction with scrvices received at RICA.

2004 2005 2006 2007

Perfermance Measures Actual Actual Estimated Estimated
Input: Number of clients served during fiscal year 41 51 75 75
Cutput: Number of completed ciient satisfaction surveys 5 9 9 G
Guteome: Percentage of individuals satisfied 100% 78% 89% 9%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M001.14.01 SERVICES AND INSTITUTIONAL OPERATIONS - REGIONAL INSTITUTE FOR
CHILDREN AND ADOLESCENTS - SOUTHERN MARYLAND (Continued)

Goal 4. To provide a safe physical plant for staff.

Objective 4.1 By Fiscal Ycar 2007, retain a staff injury rate of less than 10 hours per 1,000 hours worked.

Performance Measures

Input: Number of hours worked by staff

Ontput: Number of lost hours

Outcome: Ratce of lost time per 1,000 hours

Note: * Estimated

2004
Actual
127,073
16
0.1259

OTHER PERFORMANCE MEASURES

Performance Measures
Inpatient Census:
Admisgsions
Discharges
Inpaticnts Trealed
Average Daily Inpatients Under Treatment
Beds Operated
Occupancy Pereent

Residential;
Patient Days
Average Daily [npatients Under Treatment
Per Dicm Cost
Average Length of Stay
Cost per Admission

Day Treatment:
Patient Days
Average Daily Inpatient Treated
Per Dicin Cost
Avcrage Length of Stay
Cost per Admission

Hospital Patient Recoveries:
Medicaid, Medicare, Insurance and Sponsors

Project Summary:

General Administration

Dietary Services

Household and Property Services
Hospital Support Services
Patient Care Services

Ancillary Services
Non-Reimbursable Services
Tetal

2004
Actual

33
46
58
26
32
81.3%

9,516

26

$305

366
$111,712

13,000
65

S120
200
$24,099

$2,235,202
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2605 2006 2007
Actual Estimated Estimated
128,435 132,000 132,000
=40 50 47.5
0.3114 0.3788 0.3598
2005 2006 2007
Actual Estimated Estimated
44 50 50

51 60 60

61 80 80

27 28 29

32 32 32

84.4% 87.5% 90.6%
9,855 10,220 10,585

27 28 29

$3206 $312 $316

365 365 363
§116,882 $113,861 $115,511
13,000 13,000 13,000
65 65 65

$128 $126 S132

200 200 200
$25.,658 $25,746 $26,476
51,425943 $1,394.945 §1,555,002
851,124 912,365 826,252
306,933 322,941 345,490
597,067 612,011 628,697
40,098 47.349 49,933
3,181,165 3,130,028 3,372.635
642,309 635,154 677.204
891 2,500 2,500
5,619,587 5,662,348 5,902,711



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0MO01.01 PROGRAM DIRECTION - DEVELOPMENTAL DISABILITIES ADMINISTRATION

PROGRAM DESCRIPTION

The Developmental Disabilitics Administration (DDA) is established in the Department of Health and Mental Hygiene at
Health-General Article § 7 -201. At § 7-303, the DDA is mandated to implement a Statewide plan for training and habilitation
services. This is accomplished through the provision of direct services to individuals with mental retardation in institutions operated
by the DDA and through funding of a coordinated service delivery system supporting individuals with developmental disabilities in
the community. The focus of both models of service is on individuals receiving appropriate, needed services oriented to the goal of
integration into the general community. The term “develepmental disability”™ may mean a wide range of disabling conditions
including, but not limited to: autism, blindness, cerebral palsy, deafness, epilepsy, mental retardation, and multiple sclerosis.

MISSION

The mission of the Developmental Disabilities Administration is to provide lcadership to assure the full participation of
individuals with developmental disabilitics and their familics in all aspects of community life and to promote their empowerment to
access quality supports and services necessary to foster personal growth, independence, and productivity.

VISION

The Developmental Disabilities Administration takes the leadership role in building partmerships and trust with families,
providers, local and State agencies, and advocates to assure that individuals with developmental disabilities and their families have
access to the resources neccssary to foster growth, including those resources available to the general public. Because of our inherent
belicl in the rights and dignity of the individual, we are committed to:

» the empowerment of all individeals with developmental disabilities and their families to choose the services and supports that
meet their needs;
the integration of individuals with developmental disabilitics into community life to foster participation;

s the provision of quality supporis, based on consumer satisfaction, that maximizes individual growth and development; and
the establishment of a fiscally responsible, flexible service system that makes the best use of the resources that the citizens of
Maryland have allocated for serving individuals with developmental disabilitics.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goeal 1. Individuals receiving community services are satisfied with their personal growth, independence and productivity.

Objective 1.1 By the end of Fiscal Year 2007, the percentage of respondents on the “Ask ME Survey” expressing
satisfaction in the following domains will remain the same or improve,

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of surveys administered 1,000 1,000 1,000 1,000
Outcome: Pcrcent of individuals expressing satisfaction with:
Physical well-being 94.0% 94.2% >942% >04.2%
Material well-being 85.3% 84.1% =84.1% =84.1%
Emetional well-bemg 93.9% 82.5% >92.5% =92.5%
Interpersonal relations 89.1% B&.1% >88.1% >8R.1%
Rights 65.9% 66.9% 266.9% >66.9%
Personal development 85.9% 83.2% =83.2% =83.2%
Social inclusion 84.8% 86.0% >86.0% >86.0%
Seif-determination 79.2% 7R.1% >78.1% =78.1%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0M01.01 PROGRAM DIRECTION - DEVELOPMENTAL DISABILITIES ADMINISTRATION
(Continued)

Objective 1.2 By the end of Fiscal Year 2007, the average score on the domain of “personal development” will increase by
5% from the previous year and the average score on the other seven domains will remain the same or

improve.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of surveys administered 1,000 1,000 1,000 1,060

Qutcome: Average score by domain;
Personal development 53 47 =49 >5.1
Physical well-being 74 7.5 =75 =7.5
Material well-being 5.1 50 =50 =30
Emotional weli-being 7.1 7.0 =70 =7.0
Interpersonal relations 56 53 =33 =33
Rights 27 29 =29 =29
Social inclusion 5.1 49 >4.9 >4.9
Self-determination 4.4 4.2 =42 »4.2

FY05 Ask ME Survey data will be available December 2005,

Goal 2. An increasing number of chigible individuals will receive community-based services through the budget for community services
Objective 2.1 During Fiscal Year 2007, the number of individuals receiving community-based service will increase by

8.42%.
20064 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Output: Numbcr of individuais served 19,892 21,625 21,936 23,782
Outcome: Percentage incrcase of individuals receiving commumnity-
based service 5.56% 8.71% 1.44% 8.42%

Goal 3. Maiching federal funds (Federal Financial Participation (FFP)} — are claimed for an increasmg number of Home and Community
Based Services (HCBS) waiver eligible individuals.
Objective 3.1 By the end of Fiscal Year 2007, the FFP claimed for individuals enrolled in DDA’s Home and Community Based
Scrvices (HCBS) waiver will have increased by 9% over FY 2006,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Matching federal funds from waiver (8) 178,914,571 201,133,699 219,371,853 238,591,944
Outcome: Percentage increase over previous year base 23% 12% 9% 9%

MOOM01.02 COMMUNITY SERVICES - DEVELOPMENTAL DISABILITIES ADMINISTRATION

PROGRAM DESCRIPTION
Scction 7-201 of the Health-General Article establishes the Developmental Disabilities Administration within the Department
of ITealth and Mental Hygiene. The Developmental Disabilities Administration is responsible for planning, developing, and directing

a statewide, comprehensive system of services for individuals with developmental disabilities and their families.

This program will shares the mission, vision, goals, objectives and performance measures of program MMO01.01, Program
Birection.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00M01.02 COMMUNITY SERVICES — DEVELOPMENTAL DISABILITIES ADMINISTRATION

(Continued)

OTHER PERFORMANCE MEASURES

Performance Measures
Community Residential Services:
Annualized Clients
Average Annual Cost Per Client

Day Programs:
Annualized Clients
Average Ammual Cost Per Client

Supported Empioyment Programs:
Annualized Clicnts
Avcrage Annual Cost Per Client

Resource Coordination {Iocludes Medicaid Waiver)
Annualized Clients
Average Cost Per Annualized Client

Purchase of Care:
Clients
Average Annual Cost Per Client

Summer Program:
Clicnts
Average Annual Coest Per Client

Family Support Services:
Annualized Clients
Avcerage Annual Cost Per Client

Individual Family Care:
Annualized Clients
Average Annual Cost Per Client

Individual Support Services:
Annualized Chents
Avcrage Annual Cost Per Client

2004
Actual

4,634
$55,909

5,295
313,713

3,328
$13,564

13,915
$1,333

2
$36,533

1,914
$15%

2,742
$3.102

198
$16914

4,566
$5,385
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2005
Actual

4,770
862,404

5,506
812,542

3,543
$11,781

16,166
$1.209

2
$17.873

1,864
3163

2,839
$3,008

203
516,920

5,281
85,212

2006
Estimated

4,930
$ol1,407

5,645
$13,944

3,732
$16,213

17,320
$1,202

2
515,693

1,914
$l66

2,872
$3,153

205
$17.164

5,284
$4,999

2007
Estimated

5,122
363,438

5,827
$14,566

4,417
814,169

20,579
$1,290

2
$17,873

1,914
3166

3,373
$3,097

206
$23,341

5,610
$5,181



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0M01.02 COMMUNITY SERVICES — DEVELOPMENTAL DISABILITIES ADMINISTRATION

{(Continued)
OTHER PERFORMANCE MEASURES
2004
Performance Measures Actual
Behavioral Support Services:
Services Provided:
Behavioral Respite (Number of Days) 6,116
Behavioral Consultation {(Number of Consultations) 8,846
Behaviorai Plans (Number of Individual Plans) S27
Temporary Augmentation of Staff (Number of Hours) 55,201
Training {Number of Trainings) 19
Sign Langunage Interpretations (Number of 167
Interpretations)
Client Reforrals (Number of Referrals)y 108
Community Support Living Arrangements:
Annualized Clients 1,356
Average Cost Per Annualized Client $32,999
Waiting List Equity Fund:
Clients Served 27
Fund Balance Available $1,458,116
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2005
Actual

23,802
10,936
0
39,231
106

19

122

1,414
$31,811

33
51,687,897

2006
Estimated

23,802
10,956
0
39,231
106

G

122

1,473
$32,301

40
$1,460,947

2007
Estimated

23,802
10,956
0
39,231
166

0

122

1,532
$34,610

40
81,046,557



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0OMO02.01 SERVICES AND INSTITUTIONAL OPERATIONS — ROSEWOOD CENTER

PROGRAM DESCRIPTION

Rosewood Cenler is a State residential center established in the Developmental Disabilities Administration under §7-501 of
the Health-General Asticle of the Annotated Code of Maryland. its mandate is to provide direct service to individuals with mental
retardation admitted to the facility while working to integrate these consumers into less restrictive settings in the community. Services
at the Center include around the clock residential care, treatment and support. The Center is required to maintain federal certification
as an Intermediate Care Facility for Individuals with Mental Retardation (ICF-MR} and to comply with all applicable federal and
Maryland laws and regulations.

MISSION

Roseweod Center 1s a State residential center that serves individuals with mental retardation pnimarily from the Central
Maryland Region. Individuals from other regions of Maryland who need forensic evaluation or supports that arc more exicnsive may
be ordered to Rosewood Center by the courts or the Department of Health and Mental Hygiene - Developmental Disabilities
Administration. Through a consumer driven planning process governed by the principles of individual choice and empowerment,
Rosewood Center staff provides residential care, treatment and supports intended to assist consumers to reach their maximum
potential. Services are provided in a safe, secure and healthful setting.

VISION

Roscwood Center will meet the comprehensive support needs of Maryland individuals with mental retardation and their
families in a setting that is supportive of community intcgration, furthered by ongeing opportunities for routine exposure and
experience in the community at large, and guided by principles of consumer empowerment and choice.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Empower individuals with mental retardation to plan for their services.
Objective 1.1 In Fiscal Year 2007, there will be self-advocacy groups for cach restdential living arca at Rosewood Center.

2004 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Input: Number of residential living areas 3 3 2 2
Quality: Percent of units with self-advocacy groups 160% 106% 160% 100%

Goal 2, Individuals living at the Center are safe.
Objective 2.1 Throughout Fiscal Year 2007 the Center will maintain its record of compliance with Federal and State regulations
by receiving zero citations in its annual survey by the Office of Health Care Quality.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Number of citations in “Client Protections” 0 ¢ 0 ]

Goal 3. Individuals achieve his‘her best health possible.
Objective 3.1 Throughout Fiscal Year 2007 the Center will maintain its record of compliance with Federal and State
regulations by receiving zero citations in its annual survey by the Office of Health Care Quality.

2004 2005 2006 2007
Performance Measures Actual Actual  Estimated Estimated
Quality: Number of citations in “Ilealth Care Services” 1 0 ¢ 0
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DEPARTMENT OF HEALTH AND MENTAIL HYGIENE

MO0MO02.01 SERVICES AND INSTITUTIONAY, OPERATIONS — ROSEWOOD CENTER (Continued)

Goal 4. Individuals are integrated appropriately into the community while residing at the Center.
Objective 4.1 During Fiscal Year 2007, on average, consumers who are abie to participate in off campus, socialrecreational
activities will do so at the rate of 60 outings per year.

2004 2005 2006 2007

Performance Measures Actual Actuai Estimated Estimated
Input: Number of individuals able to participate 165 149 135 135
Outcome: Average number off campus trips per individoal per vear 63 47 60 60

Goal 5. Provide quality services to people using respite services.
Objective 5.1 In Fiscal Year 2007, 100% of families of individuals using respite services at Rosewood Center will return a
completed satisfaction survey that will indicate overall satisfaction with respite service.

20604 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of individuals receiving respite 4 5 6 6
Output: Number of satisfaction surveys retumed N/A 5 6 6
Quality: Percent with overall satisfaction or above N/A 100% 100% 100%
OTHER PERFORMANCE MEASURES
2004 2005 2006 2007
Performance Measures Actuai Actual Estimated Estimated
Beds Operated 275 257 257 257
Residential Services
Admissions S 25 12 12
Discharges 21- 31 16 16
Inpatients Treated 219 223 204 200
Average Daily Inpatients Treated 200 199 180 18%
Patient Days 73,200 12,635 69,350 68,985
Per Diem Cost $371 $387 $392 $418
Average Length of Stay 366 365 365 365
Annua! Cost Per Average Daily Client $135,751 $141,266 $142,989 $152,502
Day Services
Average Daily Inpatient Treated 179 178 179 168
Patient Days 42 960 42,720 42,960 40,320
Per Diem Cost $141 152 5155 S180
Average Length of Stay 240 240 240 240
Annual Cost Per Average Daily Client $33,834 $36,466 £37.256 $43,310
Hospital Patient Recoveries:
Medicaid, Mcdicare, Insurance and Sponsors $15,765,716  S16,919,277 $17,447,903 $17.205,948
Project Summary:
General Administration $5,642,545 $5,836,476 $6,464,065
Dietary Scrvices 1,683,110 1,545,409 1,700,920
Houschold and Property Services 6,312,245 6,355,607 6,708,292
Hospital Support Scrvices 4209477 4,555,030 4,940,955
Patient Carc Services 16,029,006 14,844,814 15,417,974
Iay Services 1,579,582 1,479,502 1,809,525
Ancillary Services 4,140,159 4,595,040 4,632,599
Non-Reimbursable Services 219,660 187,639 200,861
Total $39,815,784 $39,500,117  $41,875,191
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOMO5.01 SERVICES AND INSTITUTIONAL OPERATIONS —- HOLLY CENTER

PROGRAM DESCRIPTION

Holly Center, in Salisbury Maryland, is a State residential center established in the Developmental Disabilitics
Administration at § 7-301 of the Health-General Article of the Annotated Code of Maryland. Tt is responsible for the provision of
needed services to individuals with mental retardation admitted to the facility, while working to integrate these consumers into less
restrictive settings in the community. Services provided include twenty-four hour residential care, treatment and support. The Center
1s required to maintain federal certification as an Intermediate Care Facility for Individuals with Mental Retardation {ICFMR) and to
comply with all applicable federal and Maryland laws and regulations.

MISSION

Holly Center is a State residential center that serves people with mental retardation primarily from the Eastern Shore Region.
Through a consumcr driven planning process governed by the principles of individual choice and empowerment, Holly Center staff
provides restdential care, treatment and supports intended te assist consumers to rcach their maximum potential. Services are
provided in an environment that is safe and healthy.

VISION

To empower individuals living at iolly Center te attain the highest quality of life possible through achievement of their
individual goals through:

¢ Promotien of growth and independence Icading to community involvement and integration
s Observance of individual rights

+ Promotion of optimal health and safety

¢ Partnership between the Holly Center and the conmmunity

* Empowerment of all people in the decision making process

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Empower individuals with mental retardation to plan for their services.
Objective 1.1  In Fiscal Year 2007, there will be self-advocacy groups for each residential living area at Holly Center.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of residential areas 6 6 6 6
Quality: Pcreent of arcas with sclf-advocacy groups 100% 100% 100% 100%

Goal 2, individuals living at the Center are safe.
Objective 2.1 Throughouwt Fiscal Year 2007, the Center will maintain its record of compliance with federal and State regulations
by recclving zero citations in its annual survey by the Office of Health Care Quality.

2004 2005 2006 2007
Performance Measures Actual Actual  Estimated Estimated
Quality: Numbcr of citations in “Clicnt Protections™ 0 0 0 0

Goal 3, Individuals achieve his/her best health possible.
Objective 3.1 Throughout Fiscal Year 2007, the Center will maintain its record of compliance with federal and State regulations
by recetving zero citations in its annual survey by the Office of Health Care Quality.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Number of citations in “Health Care Services™ ] 0 0 g
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0MO05.01 SERVICES AND INSTITUTIONAL OPERATIONS — HOLLY CENTER (Continued)

Geal 4. Individuals are integrated appropriately into the community while residing at the Center.
Objective 4.1  In Fiscal Year 2007, 100% of consumcrs who are not at risk medicalty will participate in appropriatc community
recreational activities at least once per quarter.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Numbecr of consumers not at risk medically 116 110 103 103
Quality: Percent of individuals participating in appropriate 100% 100% 160% 100%

communily recreational activities each quarter

Goal 5. Provide guality services fo people using respite
Objective 5.1  In Fiscal Year 2007, 100% of families and individuals using respite services at Holly Center will return a
completed satisfaction survey that will indicate overall satisfaction with respite service.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Numbecr of individuals recciving respite 0 1 8 8
Quality: Pcrcent with overall satisfied or above N/A 1004 100% 100%

OTHER PERFORMANCE MEASURES
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2004 2005 2006 2007
Performance Measures Actnal Actual  Estimated  Estimated
Beds Operated 195 155 195 195
Residential Services
Admissions | 2 1 2
Discharges 4 3 2 2
Inpaticnts Treated 108 105 104 104
Average Daily Inpatients Treated 17 104 103 103
Patient Days 39,162 37,960 37,595 37,595
Per Diem Cost $330 $358 $369 $401
Average Length of Stay 366 365 365 365
Annual Cost Per Average Daily Client $120,855 $130,558 $134,831 $146,198
Day Services
Average Daily Inpatient Treated 55 35 55 55
Patient Days 13,695 13,695 13,695 13,695
Per Diem Cost 8110 5121 s122 8133
Average Length of Stay 249 249 249 249
Annual Cost Per Average Daily Client $27,313 $30,231 $30.360 $33,010
Hospital Patient Recoveries:
Medicald, Medicare, Insurance and Sponsors 8,508,024 0,420,497 8,732,118 10,017,781
Project Summary:
General Administration 2,980,268 2,879,313 3,064,884
Dietary Services 1,175,693 1,108,534 1,220,798
Household and Property Services 1,973,291 1,934,704 2,161,649
Hospital Support Services 1,215,877 1,363,801 1,426,521
Patient Care Services 7.884,26] 8,253,775 8,982,139
Day Services 503,430 584 013 642,355
Ancillary Services 978,757 982,255 1,052,109
Non-Reimbursable Services 521,4%6 237,397 208,611
Total 17,323,073 17,343,792 18,759,266



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M0O0M07.01 SERVICES AND INSTITUTIONAL OPERATIONS—POTOMAC CENTER

PROGRAM DESCRIPTION

Potomac Center is a State Residential Center cstablished in the Developrmental Disabilities Administration at §7-561 of the
Health General Article of the Annotated Code of Marvland. The Center provides individuals admitted there with the appropriate
service consistent with the individual’s welfare, safety and plan of habilitation. Potomac Center is certified as an Intermediate Carc
Facility for Individuals with Mental Retardation {ICF/MR) and complies with applicable Federal and Maryland laws and regulations.
The Council on Quality and Leadership accredits the Potomac Center.

MISSION

Potomac Center provides cpportunities to individuals with mental retardation primarily from the Western Maryland region.
A safe, healthful and aesthetically pleasing environment is provided where an interdisciplinary team utilizes person-centered planning
emphasizing individual choice and empowerment,

VISION

All people with mental retardation will be empowered to choose quality supports necessary to achieve their individual
outcomes.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Empower individuals with mental retavdation to plan for their scrvices.
Objective 1.} In Fiscal Year 2007, 75% of individuals will meet the Accreditation outcome regarding “people realize
personal goals.”

2004 2005 2006 2007

Performance Measures Actual Actoal  Estimated Estimated
Input: Number of individuals residing at the Potomac Center 58 53 46 44
Output: Number of individuals meeting standard 35 33 29 33
Outcome: Percent of individuals meeting standard 60% 62% 63% 75%

Objective 1.2 Tn Fiscal Year 2007, 91% of individuals will meet the Accreditation outcome regarding “people choose their
daily routine.”

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of individuals residing at the Potomac Center 58 53 46 44
Output: Number of individuals meeting standard 48 43 38 40
Outcome; Percent of individuals meeting standard 83% 81% 83% 91%

Goal 2. [ndividuals living at the Center are safc.
Ohjective 2.1 Throughout Fiscal Yecar 2007, the Center will maintain its record of compliance with Federal and State
regulations by receiving zero citations in its annual survey by the (Office of Health Carc Quality.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Number of citations in “Client Protections” 1 0 0 0
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0MO7.01 SERVICES AND INSTITUTIONAL OPERATIONS—POTOMAC CENTER (Continued)

Goal 3.

Goal 4.

Goal 5.

Individuals achicve their best health possible.
Objective 3.1 Throughout Fiscal Year 2007, the Center will maintain its record of compliance with Federal and State
regulations by receiving zero citations in its annual survey by the Office of Health Care Quality,

2004 2005 2006 2007
Performance Measures Actuai Actual Estimated Estimated
Quality: Number of citations in “Health Care Services” 0 0 0 0

Individuals are integrated appropriately into the community while residing at the Center.
Objective 4.1 In Fiscal Year 2007, 59% of individuals will meet the Acereditation outcome “People perform different secial
roles,” having, appropriatc to their ability, an ongoing, contributing relationship with others.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Esétimated
Outcame: Percent of individuals mecting standard 47% 31% 34% 59%

Provide quality services to people using respite.
Objective 5.1 In Fiscal Year 2007, 160% of families and individuals using respite services in the Center who complete a
satisfaction survey will indicate overall satisfaction with respite services,

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of satisfaction surveys completed N/A 9 10 10
Qutput: Number of individuals who expressed overall satisfaction N/A 9 10 10
Percentage of families expressing satisfaction N/A 100% 100% 100%

OTHER PERFORMANCE MEASURES

Performance Measures

Beds Operated

Residential Services

Admissions

Discharges

[npatients Treated

Average Daily Inpatients Treated
Patient Days

Per Dicm Cost

Average Length of Stay

Amnual Cost Per Average Daily Client

Day Services:

Average Daily Inpatient Treated
Patient Days

Per Dicm Cost

Average Length of Stay

Annual Cost Per Average Daily Client

2004
Actual
94

2

3

80

60
22,138
$366

366
$133.810

9

2,210
8218
240
$52,329
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2005
Acitual
94

I

8

73

55
20,075
$394

365
$143,783

8

1,920
5259
240
562,235

2006
Estimated
94

0

2

64

46
16,790
3508

365
185,564

6

1,440
$324
240
$77.826

2007
Estimated
04

0
2

60

44
16,060
$531
365
$193,981

6

1,440
$340
249
S81,712



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M60M07.01 SERVICES AND INSTITUTIONAL OPERATIONS—POTOMAC CENTER (Continued)

2004 2005 2066 2007
Performance Measures Actual Actual Estimated Estimated
Hospital Patient Recoveries:
Medicaid, Medicare, Insurance and Sponsors $5,241,738 $6,399.704 £5,104,276 $5,025,887
Project Summary:
General Administration 1,502,144 1,597,713 1,474,899
Dietary Services 581,809 556,890 449 540
Household and Property Services 1,485,476 1,464,851 1,556,483
Hospital Support Services 615,532 651,061 718,579
Patient Care Services 4,090,514 4,620,505 4,701,379
Day Services 219,646 210,748 226,364
Ancillary Services 416,896 446,061 468,084
Non-Reimbursable Services 2,382 10,000 5,000

Total 8,918,399 9,557,829 9,600,328
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOMO09.01 SERVICES AND INSTITUTIONAL OPERATIONS - JOSEPH D. BRANDENBURG
CENTER

PROGRAM DESCRIPTION

The Joseph D. Brandenburg Center, & 24-hour residential center, is located on the grounds of the Thomas B. Finan Center, in
Cumberland, Maryland. It is established in the Developmental Disabilities Administration at section 7-501 of the Health-General
Article of the Annotated Code of Maryland. Its mandaic is to provide direct service to individuals with mental retardation admitted to
the facility while working to integrate these consumers info less restrictive settings in the community. Services at the Center include
round the clock residential care, treatment and support. The Center is reqguired to maintain federal certification as an Intermediate
Care Facility for Individuals with Mental Retardation (ICFMR) and to comply with all applicable federal and Marvland laws and
regulations. The Brandenburg Center is accredited by The Council on Quality and Leadership in Support for People with
Developmental Disabilities

MISSION

“Brandenburg Center provides outstanding residential and habilitation services to support adults with developmental
disabilities experience positive outcomes from personal choices.”

VISION

The Brandenburg Center will support eack individual in his or her persona! journey with creativity, initiative, communication
and teamwork.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Empower individuals with mental retardation to plan for their services.
Objective 1.I  Bascd on internal self-assessments, in Fiscal Year 2007, 82% of individuals will meet the Accreditation outcome
regarding “peopie [whe] choose personal goals.”

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outcame: Percent of individuals mecting standard 75%% 86% 82% 82%%

Objective 1.2 Bascd on internal self-assessments, in Fiscal Year 2007, 82% of individuals will meet the Accreditation outcome
regarding “people [who] choose their daily routine.”

2004 2005 2006 2007
Performance Measuves Actual Actual Estimated Estimated
Outcome: Percent of individuals meeting standard 75%* 86% 82% 82%

Goal 2. Individuals living at the Center are safe.
Objective 2.1 Fhrough Fiscal Year 2007, the Center will maintain its record of compliance with Federal and State regulations
by recetving zero citations in Client Protections, in its annual survey by the Oftice of Health Care Quality.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quteome: Number of citations in “Client Protections™ 0 0 0 0

Note: *FYO04 perceniage was different than FY03, FY06, & FY07 since it was based on the actual Accreditation sample.
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DEPARTMENT OF HEALTH AND MENTAIL HYGIENE

MO0MO09.01 SERVICES AND INSTITUTIONAL OPERATIONS - JOSEPH D. BRANDENBURG

Goal 3.

Goal 4.

Goal 5.

CENTER (Continued)

Individual achieves his/her best health possible.
Objective 3.1 Through Fiscal Year 2007, the Center will maintain a record of compliance with Federal and State regulations by
receiving zero citations in Heaith Care Services in the Office of Health Care Quality’s annual survey.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Ouicome: Number of citations in “Health Care Services” 0 0 0 0

Individuals are integrated appropriately into the community while residing at the Center.
Objective 4.1 n Fiscal Year 2007, 73% of individuals will meet the Accreditation outcome regarding “people [who] participate
in the life of the Community.”

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outcome: Pcrcent of individuals mecting standard 82% 76% 73% 73%

Provide quality services to people using respite.
Objective 5.1 Throughout Fiscal Year 2007, 100% of familics and individuals using respite services in the Center, who returned
a completed satisfaction survey, will indicate overall satisfaction with respite service.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of individuals who returned a completed survey NA 8 8 8
Outcome: Percent of individuals who express overall satistaction NA 100% 100% 100%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00P01.601 EXECUTIVE DIRECTION - DEPUTY SECRETARY FOR HEALTH CARE FINANCING

PROGRAM DESCRIPTION
The Deputy Scerctary for Health Care Financing is responsible for the activities and missions of the Mecdical Carc
Programs,which include seven programs: Office of Operations, Eligibility and Pharmacy, Medical Care Provider Reimbursements,
Office of Health Services, Office of Planning and Finance, Kidney Disease Treatment Services, Maryland Children’s Health Program
and the Major Information Technology Development Program (which addresses HIPAA and e-Medicaid issues).
MISSION

The mission of the Deputy Secretary for Health Care Finance is to assure that Maryland citizens have access to cost-effective
quality health care services. The Deputy Secretary’s mission is achieved by providing leadership and oversight to Medical Care Programs.

VISION

The vision of the Deputy Secretary for Health Care Financing is to sce that all Maryland citizens have access to quality health
carc services regardless of financial status through delivery systems that will be seen as models in the health care industry.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

This program shares the goals and objectives of Medical Care Programs Administration MOGQO1,
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00Q01.00 MEDICAL CARE PROGRAMS ADMINISTRATION

PROGRAM DESCRIPTION

The Medical Care Programs Administration serves children, pregnant women, the elderly, and the disabled, as well as adults
eligible through the Temporary Cash Assistance (TCA) Program. Children represent two-thirds of all beneficiaries. in comparison to
the general public, the population eligible for Medical Care Programs is characterized by poorer health and lower income. The health
and economic status of the eligible population creates a greater need for services while presenting greater challenges to providing
services. Access to medical care is one of multiple factors directly related to improved health. It is estimated that 56% of premature
mortality of Americans is attributable to lifestyle, 20% is attributable to environment, 20% is attributable to human biclogy, and 10%
could be avoided with improved medical care.'

In addition te serving the most vuinerable populations, Medical Carc Programs Administration bencfits all Marylanders by
sustaining the health care system in the Statc.

MISSION

The mission of the Medical Care Programs 1s to improve the health and well-being of low-income Marylanders by assuring
access 10 medically necessary and appropriate health care services. In striving fo meet this mission, we serve both customers and
taxpayers by assuring that quality services are provided in a cost-effective and fimely manner.

VISION

The Medical Care Programs Administration will provide leadership to promote equal access and high guality health carc
services for all Marylanders.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Improve the health of Maryland’s children.
Objective 1.1 Through Calendar Year 2007, increase by 2 percentage points annually the proportion of HealthChoice children
who have received necessary immunizations at age two.>
CY2004 CY2005 CY2006 CY2007

Pertformance Measures Actual Estimated Estimated Estimated
Input: Sample of HealthCheice children age two 2,017 2,100 2,100 2,100
Output: Number of HealthChoice children age two

in sample whe had received necessary immunizations 1,450 1,554 1,596 1,638
Outcome: Percent of HealthChoice children age two
in sample who had received necessary immunizations 2% 74% 76% 78%

" Adapted from Public Health Service, 1993; Institute of Medicine, 1988; and Centers for Disease Control and Prevention, 1979,
? Necessary immunizations include four DtaP/DT {diptheria, tetanus, pertussis), three IPV/OPV {poliovirus), onc MMR {measles,
mumps, rubelia), three IH influenza type B, three hepatitis B, and one VZV (chicken pox).
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M00Q01.00 MEDICAL CARE PROGRAMS ADMINISTRATION (Continued)

Objective 1.2 Through Calendar Year 2007, increase by 2 percentage points annually the proportion of HealthChoice children
ages 12 months through 23 months who receive a lead test during the year.

CY2004 CY2005 CY26 CY2007

Performance Measures Actual Estimated Estimated Estimated

Input: Number of HealthChoice children ages 12-23 months’ in

Baltimore City 6,859 6,889 6,919 6,949
Quiput: Number of HealthChoice children ages 12-23 months in

Baltimore City receiving a lead test 4,099 4,301 4,450 4,592
Outcome: Percent of HealthChoice children ages 12-23 months in

Baltimore City receiving a lead test 60% 62% 64% 66%
Input: Total number of HealthChoice children ages 12-23 months 32,561 35,624 37.610 39,750
Qutput: Total number of HealthChoice children ages

12-23 months receiving a lead test 16,616 18,330 20,000 22,025
Outcome: Percent of HealthChoice children ages

12-23 months receiving a lead test 49% 51% 33% 55%

Objective 1.3  For Calendar Year 2007, increase to 73% the proportion of severely disabled children aged 0-20 years, eligible for
Supplemental Security Income [SS1], in HealthChoice who receive at least one ambulatory care service during the

year.

CY2004 CY2005 CY2006  CY 2007

Performance Measures Actual  Estimated Estimated Estimated

Input: Number of SSI children aged 0-20 years in HealthChoice’ 12,417 12,790 13,174 13,569

Output: Number 881 children aged 0-20 years in HealthChoice

receiving at least onc ambulatory serviee’ 8,071 9,081 9,485 9,005
Quteome: Pereent of SSI children aged 0-20 years in HealthChoice

receiving at least one ambulatory service 70% 71% 72% 73%

Objective 1.4 Through Calendar Year 2007, reduce by 1 admission annually, the rate per thousand of asthma-rclated
avoidable admissions among HealthChotce children ages 5-20 with asthma,

CY20604 CY 2005 CY2006 CY2007

Performance Measures Actual  Estimated Estimated Estimated
Enput: Nomber of HealthChoice children up ages 5- 20 with asthma 13,189 13,289 13,389 13,489
Qutpui: Number of asthma-related avoidable admissions among

HealthChoice children ages 5- 20 with asthma 566 558 549 540
Outcome: Rate per thousand of asthma-related avoidable admissions
among HealthChoice children ages 5-20 with asthma 43 42 41 40

*HealthChoice enrollees represent those enrolled in a managed care organization (MCO) for 290 days.

* Includes children aged 0-20 years with > 320 days of enrollment in SSI and an MCO

SAmbulatory services include physician office visits and hospital outpatient visits. Do not include cmergency room, hospital inpatient,
substance abuse treatment, mental health, home health, lab, or x-ray visits.
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M00Q01.00 MEDICAL CARE PROGRAMS ADMINISTRATION (Continued)

Objective 1.5 Through Calendar Year 2007, reduce by 0.1 pereentage points annually the rate of very low birth weight births
m the Medtcaid program.

CY2004 CY2005 CY2o06 CY2007

Performance Measures Actual  Estimated FEstimated Estimated
Input: Number of births in the Medicaid program 24 086 24,000 23,900 23,800
Output: Number of very low birth weight births in the Medicaid program 580 552 525 500
Outcome: Very Low birth weight births in the Medicaid program as

a proportion of total Medicaid births 2.4% 2.3% 2.2% 2.1%

Objective 1.6 For Calendar Year 2007, increase to 47% the proportion of HealthChoice children aged 4-20 years who receive
dental services.

CY2004 CY2005 CY2006 CY2007

Performance Measures Actunal Estimated Estimated Estimafed
Input: Number of HealthChoice childven ages 4-20 213,324 223324 233,324 243,324
Qutput: Number of HeaithChoice children ages 4-20 years

receiving dental scrvices 93,154 100,496 107,329 114,362
Outcome: Percent of HealthChoice children ages 4-20 years
recetving dental services 4494 45% 48% 47%

Objective 1.7 Threugh Calendar Year 2007, increase by 1 percentage point annually the proportion of HealthCheice child
respondents” who report’ that the medical care they have received in the last six months has improved their health.

CY2004 CY20058 CY2006 CY2007
Performance Measures Actual Estimated Estimated Estimated
Input: Number of HealthChoice child respondents 3,487 3,500 3,500 3,500
Output: Number of HealthCheice child respondents
who reported that the medical care they received in the
last six months has improved their health 2,884 2,940 2,975 3,010
Outcome: Percent of HealthChoice children surveyed reporting
the medical care received in the last six months has
improved their health 83% 84% 85% 86%

Goal 2. Improve the health of Marvland’s adults.
Objective 2.1 For Fiscal Year 2007, increase to 37.7% the proportion of elderly and disabled beneficiaries receiving long
term care® who are served in community-based options,

2004 2005 2006 2007

Performance Measures Actual Estimated Estimated Estimated
Input: Number of elderly and disabled Maryland Medicaid

beneficiaries receiving long term community-basced care 9,500 9,289 9,762 9,500

Enpui: Number of elderly and disabled Maryland Medicaid

beneficiarics receiving long termn communily-based or

institutional care 25,904 25,612 26,085 26,000
Quality: Proportion of clderly and disabled Maryland Medicaid

beneficiaries receiving long term care who arc served in

community-based options 36.7% 310.3% 37.4% 37.7%

5 parents respond as proxies for children,

T CAHPS surveys were administered to 13,109 HealthChoice children in 2001, There were 2,489 respondents to the question in
Objective 1.1, and 2,072 reporting that the medical care they had received had improved their heaith.

¥ As measured in the first month of the fiscal year
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M00Q01.00 MEDICAL CARE PROGRAMS ADMINISTRATION (Continued)

Objective 2.2 Through Calendar Year 2007, increase by | percentage point annually the proportion of severely disabled
adults aged 21-64 years, cligible for Supplemental Security Income [S31], in HealthChoice who receive at
least onc ambulatory care service during the year.

CY2004 CY2005 CY2006 CY2007

Performance Measures Actual Estimated Estimated Estimated
Input: Number of SSI adults aged 21-64 in HealthChoice® 35,690 36,404 37,132 37,875
Output: Number SSI adults aged 21-64 in HealthChoice

receiving at least one ambulatory service 28,313 29123 30,677 31,058
Quality: Percent of S5I aduits aged 21-64 in HealthChoice
receiving at least one ambulatory care service 79% 80% 81% 82%

Objective 2.3 Through Calendar Year 2007, increasc by 1 pereentage point annually the proportion of HealthChoice adult
enrollees who report that they feel that the medical care they have received from their health care providers in the
last six monihs has improved their health.

CY2004 CY2005 CY2006 CY2007
Performance Measures Actnal FEstimated Estimated Estimated
Input: Number of HealthChoice adult respondents 2,510 2,500 2,500 2,500
Output: Number of HealthChoice adult respondents reporting
the medical carc they received in the last six months has
improved their health 2,020 2,050 2,075 2,100
Qutcome: Percent of HealthChoice adult respondents reporting
the medical care received in the last six months has
improved their health 80% 82% 83% 84%

Objective 2.4 Through Calendar Year 2007, reduce by 1 inpatient admission per thousand annuaily the nember of diabetes-
related avoidable admissions among adults with diabetes in the HealthChoice program.

CY2004 CY2005 CY2006 CY2007

Performance Measures Actual [Estimated Estimated Estimated
Input: Number of adults with diabetes over age 21 in the
HealthChoice program 7,415 7,515 7.615 7,715
Output: Number of diabeies-related avoidable admissions among
adults with diabetes over age 21 in the HealthCheice program 176 173 168 162
Outcome: Rate per thousand of diabetes-related avoidable admissions
among adults with diabetes over age 21 in the HealthChoice program 24 23 22 21

? Includes adults ages 21-64 years with > 320 days of cnrollment in SSF and an MCO
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Guoal 3,

Note:

Goal 4,

Objective 2.5 For Calendar Year 2007, reduce the gap in access to ambulatory services between Caucasians and African-
Americans in HealthChoice by 1 percentage point.

CY2004 CY2005 CY2006 CY2007

Performance Measures Actual Estimated FEstimated Estimated
Input: Number of Caucasians enzolled in HealthChoice 180,586 185,000 190,600 195,000
Number of African-Americans enrolied in HealthChoice 337,215 340,000 345,000 350,000
Output: Percentage of Caucasians in HealthChoice accessing at least
one ambulatory service 72.7% 73.7% 74.7% 75.7%
Percentage of African-Americans in HealthChoice
accessing at least one ambulatory service 66.1% 68.1% 70.1% 72.1%
QOutcome: Percentage gap between access rate for Caucasians
compared to the access rate for African-Americans 6.6 5.6 4.6 3.6

Maximize the efficiency and cost effectiveness of Medical Care Programs.
Ohbjective 3.1 Tor Fiscal Year 2007, at least §18 million in Medicaid Third Party Liability (TPL) insurance labilities (post-
payment) that were unable to be identified prior to payment and processing will be recovered.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outcome: State share of recoverics (in $millions) $19 $17 517 Iig

Objective 3.2 For Fiscal Year 2007, even during HIPAA implementation, at & minimum DHMH will pay at leasi 95% of all
clean fee-for-service claims within 30 days of receipt.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of clean claims processed 32,721,324 32,633,860 32,377,592 32,377,592
Output: Clean claims paid 31412471 31,713,521 31,406,264 31,406,264
Outcome: Percent of clean claims processed in less than 3G davs 6% 0%% 97% 97%

Objective 3.3 For Fiscal Year 2007, 92% of Medicaid pharmacy dispensed prescriptions (for drug classes subject to the
Preferred Drug List) will be for drugs from the Preferred Drug List (PDL).

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Input: Number of pharmacy dispensed prescriptions subject 1o the PDL * 0 3248,129  2.360,498 1,500,000
Output: Number of prescriptions dispensed from the PDL * 2,978,534 2,171,658 1,380,000
Qutcome; Percent of prescriptions dispensed from the PDL * 91.7% 92.0% 92.0%

Effective 1/1/06, approximately half of Medicaid recipients will be cnrolled in Medicare Part D. As a result, the number of
Medicaid prescriptions will be reduced substantially.

Reduce the amount of fraud, waste, and sbuse in total spending in Medicaid funds.
Objective 4,1 For Fiscal Year 2007, the Program Integrity Unit will save the Medicaid program at least $32 million through
recoveries and cost aveidance.

2004 2005 2006 2007
Performance Measures Actnal Actual Estimated Estimated
QOutcome: State share of recoveries {in Smiliions} * $8.6 $32 $32

Note: *The Program Integrity Unit was formed in Fiscal Year 2005 and will be fully stailed in Fiscal Year 2006.
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M00Q01.02 OFFICE OF OPERATIONS AND ELIGIBILITY — MEDICAL CARE PROGRAMS
ADMINISTRATION

PROGRAM DESCRIPTION

This Program assures that eligible recipients receive the Medical Assistance benefits to which they are entitled, including
HealthChoice Program, Maryland Children’s Health Program and Premium Program, Pharmacy Assistance, Pharmacy Discount Program
(effective in FY 2003) and Kidney Disease Program benefits. The Program provides easy access to Medical Assistance benefit information,
enrollment assistance and problem reselution via a newly established Beneficiary Cali Center as well as by providing various outreach
services and efforts throughout the State. It also develops and oversees implementation of Medicaid eligibility policy as well as provides
eligibility training to Department of Human Resources’ {DHR) local Department of Social Services (LDSS) staff and local Health
Department staff. The Program develops and maintains a federally certified Medicaid Management Information System (MMIS) to pay
claims submitted by enrelled providers, in a prompt and efficient mamner, for healih care scrvices rendered to recipients. In addition, as a
major function, this Program strives to minimize Program costs by exploring and pursuing possible third party liability sources for recovery
of Medicaid payments or to cost avoid Medicaid payments and eliminate the need for recovery actions.

This program shares the mission, goals, objectives, and performance measurcs of MO0Q#1.00, the Medical Care
Programs Administration.

M00Q01.03 MEDICAL CARE PROVIDER REIMBURSEMENTS — MEDICAL CARE PROGRAMS
ADMINISTRATION

PROGRAM DESCRIPTION

Under the provisions of Title X1X of the Social Security Act, the statewide Maryland Medical Assistance Program provides a
broad range of medical services to low income persons and to those with catastrophic illness who arc unabic to pay for care. Therc are two
main clagsifications of needy persons: (1) the categorically needy and {2) the medicaliy needy. The categorically needy classification
includes persons who receive Temporary Cash Assistance (TCA) from the Department of Human Resources as well as those individuals
recetving Supplemental Security Income (SSI) grants from the federal Social Security Administration, Categorically needy petsons are
enrolied automatically under the Medical Assistance Program. Several other populations that de not receive public assistance grants are
included in the categorically needy classification. These include children, pregnant womcen, clderly and disabled Medicare beneficiaries
with income above the standard Medicaid limit but below certain percentages of the poverty level. The medically needy are those who
cannot mect the cost of needed medical care but who are self-supporting in other respects. Medically needy individuals must apply to the
local departments of social services for eligibility determination under established criteria for income and assets in relation to need and size
of family. The program covers physician services in office and in home, hospice, hospital inpatient, hospital outpatient, pharmacy services,
personal care services, day care services and many others, The Maryland Pharmacy Assistance Program is also inchuded in this Program.
Each person enrolied under the program may select the provider of his/her choice, Payments are made on the basis of aillowable fees, or
usual and customary charges that are declared reasonable for specific services rendered, or on the basis of prepaid menthly capitation
payment.

This program provides the funding which reimbursces providers under the Medical Care Programs.

This program shares the mission, goals, objectives, and performance measures of M000Q01.00, the Medical Care
Programs Administration.
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M00Q01.03 MEDICAL CARE PROVIDER REIMBURSEMENTS - MEDICAL CARE PROGRAMS
ADMINISTRATION (Continued)

OTHER PERFORMANCE MEASURES
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2004 2005 2006 2007
Performance Measures Actnal Actual Estimated Estimated
Average Medical Assistance Enrollees:
Federally Eligible 502,861 520,967 330,400 537,480
Non-Federally Eligible 1,431 1,171 1,485 1,088
Total 504,292 522,138 531,885 538,568
Average Federally Eligible Enrollees by Group:
Elderly 32,390 32,424 33,120 33,400
Disabled 100,580 104,050 107,920 110,630
Other 68,197 69,808 67,860 60,730
SOBRA Women 14,582 15,085 15,930 15,710
SOBRA Children 172,580 187,526 196,690 203,600
TCA 114,332 111,984 108,880 107,390
Total 502,861 520,967 530,400 537,480
Maryland Pharmacy Assistance Program 48,856 51,110 38,923 {0
Maryland Pharmacy Discount Program 3,976 7,449 4,250 ¢
Maryland Pharmacy Discount Program Expansion 0 0 F 28,600
Primary Adult Care 0 ) 0 28,000
Employed Persons with Disabilities (EPD) 0 0 0 1,540
Family Planning 55,392 57,388 58,742 59,942
Total 108,224 115,947 101,915 118,082
Average Cost per Enrollee by Group:
Elderly $26,550 826,728 $26,825 $26,746
Disabled 15,341 15,342 14,691 15,496
Other 3,077 3,127 3,505 3,537
SOBRA Women 13,695 16,060 17,555 17,324
SOBRA Children 1,870 1,962 2,185 2455
TCA 2,565 2,716 2,938 3,089
Total average cost per enrollee $7.055 $7,260 $7.672 $8,133
Average Cost per Enrollee by Group:
MPAP, net of rebates $1,638 51,826 52,015 0
MPDP, nct of rebates $252 $224 S167 0
Family Planning $84 $81 $87 886
MPDP Expansion, net of rebates 0 0 0 821
Primary Aduit Care 0 0 O 82,428
Employed Persons with Disabilities (EPD) 0 0 I $9,627



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00Q01.04 OFFICE OF HEALTH SERVICES - MEDICAL CARE PROGRAMS ADMINISTRATION

PROGRAM DESCRIPTION

The Office of Health Services {OHS) manages the policy and compliance functions for the Medical Care Programs
Administration. Major policy areas include Hea!thChoice managed care, the Rare and Expensive Case Management (REM) program,
acute care, and long term care, including nursing and community services as well as six Home and Community Based services waiver
programs.

Policy and compliance functions are integrated through a variety of OHS activities, including the development and
implementation of regulations to define covered services, provider qualifications, and provider payment rates. The Office of Health
Services maintains the Medicaid State Plan and waiver agreements, which are required in order to obtain federal matching funds from
the Centers for Medicare and Medicaid Services. Other OHS functions include performing preauthorization and fraud and abusc
prevention activities, improvement initiatives, and program evaluation.  Additionally, OHS resolves provider and recipient complaints
and participates in appeals.

The Office of Health Services writes policy instruction statements for the Office of Operations, Eligibility, and Pharmacy to
provide guidance on how to implement policy changes. In addition, OHS provides input to the Office of Planning and Finance on rate
setting and budgeting and assists OPF in the development and tracking of health related legislation.

This program shares the mission, geals, objectives, and performance measures of M0O0QO01.00, the Medical Care
Programs Administration.

M0O0Q01.05 OFFICE OF PLANNING, DEVELOPMENT AND FINANCE - MEDICAL CARE
PROGRAMS ADMINISTRATION

PROGRAM DESCRIPTION
This adiministration is responsible for two major functions: Planning and Finance.

The planning component assists the Secrctary of the Department of Health and Mental Hygiene and other program managers
in the development and implementation of priority projects and provides information to program managers and policy makers on
issues related to health care services, financing and regulation. Current priorities include the development of methods for evaluating
program performance and performance of HealthChoice Managed Care Organizations. Analysis of Medicaid claims data, linking of
data bases, conducting special surveys and determining the effectiveness of existing programs are all responsibilities of this unit. The
unit also coordinates state and federal legislative activities for the Medicaid programs.

The finance section is charged with oversight responsibility with regard to the establishment and maintenance of management
systems, logistical support systems, and {inancial operations for the Maryland Medicaid Program. Responsibilities include oversight
for legislative and federal audits, program integrity initiatives, financial analysis, preparation and monitoring of the budget, year end
closeout, MCO rate setting, as well as management and procurement functions for the Division of Health Care Financing.

Also included n the Office of Planning and Finance is the Legal Services unit, which provides legal representation in the
courts and before administrative adjudicative bodies for the Deputy Secretary for Ilealth Care Financing.

This program shares the mission, goals, objectives, and performance measures of MO0Q01.00, the Medical Care
Programs Administration.
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M00Q01.06 KIDNEY DISEASE TREATMENT SERVICES - MEDICAL CARE PROGRAMS
ADMINISTRATION

PROGRAM DESCRIPTION

The Kidney Disease Treatment Service Program is a last-resort paver providing financial assistance to approximately 2,400 end-
stage renal disease patients. The program provides reimbursement for approved inpatient/outpatient hospital services, renal transplantation,
chronic maintenance dialysis, home dialysis, physicians, medications and laboratory services required by Kidney Disease Program certifted
beneficiaries.

MISSION

The Kidney Disease Treatment Service Program is charged with the responsibility of assuring ccrtified recipients access to
the specialized treatment which they require as a direct result of their end-stage renal disease; providing appropriate reimbursement to
providers of those services; serving as liaison between certified recipients and the potential financial resources available to them; and
functioning as 4 source of information to recipients, professionals, and the general public.

VISION

The Kidney Disease Treatment Service Program facilitates the provision of quality specialized health care services to all of
its certified end-stage renal disease recipients,

This program shares in the goals, objectives, and performance measures of M0Q01.00, the Medical Care Programs
Administration.

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007

Performance Measures Actnal Actual Estimated Requested
Kidney Disease Treatment Services:

Average Number of Patients 2,421 2,488 2,530 2,583

Average Cost per Patient $3,800 $3.615 $3.950 53,588
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M00Q01.07 MARYLAND CHILDREN’S HEALTH PROGRAM - MEDICAL CARE PROGRAMS
ADMINISTRATION

PROGRAM DESCRIPTION
The Marvland Children’s Health Program provides health care coverage through the HealthChoice managed care program for all
uninsured children through age 18 in families with incomes up to 300% of the federal poverty level and pregnant women with incomes up
to 250% federal poverty level.
This program shares the mission, goals, objecfives, and performance measures of M00Q01.00, the Medical Care

Programs Admiristration.

OTHER PERFORMANCE MEASURES

2004 2005 2006 2007
Performance Measures Actual A¢tual  Estimated  Estimated
Input: Average Number of Patients 98,420 95,019 102,830 111,220

QOutcome: Average Cost per Patient $1,342 $1,430 81,574 81,593

Summary of Maryland Children’s Healih Program
including SOBRA Women & Children in Medical Care Provider Reimbursements (M00Q01.03)

FY 2005 FY 2006 FY 2007
Performance Measures Actual Estimated Requested
SOBRA Wemen (M00Q01.03, T337)
Enrollment 15,085 15,930 15,710
Spending: General Funds S12L130,179  $135,739,279 5134,805,489
Special Funds $0 $2,753,114 $0
Federal Funds $121.130.178  $141.161,519  $137.347.195
Total Funds $242,200,357  $279,653,912  $272,152,684
SOBRA Children (M$06:Q01.03, T338)
Enrollment 187,526 196,690 203,600
Spending: General Funds $182,377.011 $204,992.438  $248,124 670
Special Funds $0 $8,190,3%6 $0
Federal Funds $185533.225 §216,556,571  $251.719,565
Total Funds $367,910,236  $429,739.405  $499,844,235
Maryland Children’s Health Care Program (MG0:Q01.97)
Enrollment 95,019 102,830 111,220
Spending: General Funds $47,276,10% $54,529,117 $59,085,657
Special Funds $822.137 $3,028,903 $4,084,959
Federal Funds $87.798 488  $104.338.704  $113.991.947
Tetal Funds $135,896,733 $161,896,724  $177,162,563
SUMMARY (SOBRA Women, SOBRA Children & CHIP Enroliment)
Enrollment 267,630 315,430 330,530
Spending: General Funds $350,783,299 $395,260,834  $442,015,816
Special Funds $822,137 513,972,413 $4,084,959
Federal Funds $394,461.891 $462,056,794  $330,058,7G7
Total Funds $746,067,327  $871,296,041  $976,159.482
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M00Q01.08 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS - MEDICAL
CARE PROGRAMS ADMINISTRATION

PROGRAM DESCRIPTION

This program is composed of major information technology projects in Medical Care Programs Administration. Projects included in
this program result from federal and State mandates and/or DHMH program initiatives. Program funding is utilized for the cost of project
development, implementation, operations and maintenance for the major Medical Care Programs Administration information technology
initiatives.

This program shares the mission, goals, objectives, and performance measures of M00QO0I.00, the Medical Care Programs
Administration.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOR01.01 MARYLAND HEALTH CARE COMMISSION - HEALTH REGUEATORY
COMMISSIONS

PROGRAM DESCRIPTION

The Maryland Health Care Commission (MHCC), created in 1999, operates under Subtitle 1 of Title 19 of the Heaith
General Article to develop and carry out ncw health policies, including: 1)} developing a database on all non-hospital health care
scrvices; 2) developing the comprehensive standard health benefit plan for small employers; 3} menitoring the fiscal impact of state
mandated benefits; 4) developing quality and performance measures for health maintenance organizations; 5) developing quality and
performance measures for hospitals, ambulatory care facilities, and nursing homes; 6) overseeing elecironic claims clearinghouses; 7)
directing and administering state health planning tunctions te produce the State Health Plan for Facilities and Services; and 8)
conducting the Certificate of Need program for regulated entities.

MISSION

The mission of the Maryland Health Care Commission is to plan for health system needs, promote informed decision-
making, increase accountability, and improve access in a rapidly changing health care environment by providing timely and accurate
information on availability, cost, and quality of services to policy makers, purchasers, providers and the public.

VISION

The Commission envisions a state in which informed consumers hold the health care system accountable and have access to
affordable and appropriate health care services through programs that scrve as national models.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. Improve quality of care in the health care industry.
Objective 1.1 By calendar ycar 2007, all HMOs that have been operating predominantly in Maryland’s commercial market for
three years will earn “Star Performer™ status in at least one preventive carc performance measure and one chronic
carg performance measure.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Input: Number of plans rated 8 7 7 7
Quality: Number of plans with Star Perforimer status in

Prevention and Chronic Care 4 3 4 7

Objective 1.2 By calendar year 2008, pians will increase by 30 percent the rate of diabetic enrollees identified as compliant
for receiving all recommended testing and having blood ghicose and cholesterol levels in control.

2004 2005 2006 2007

Performance Measures Actuak Actoal FEstimated Estimated
Input: Number of plans rated 8 7 7 7
Outcome: Percent of diabetic cnrollees identified as compliant * 21% 25% 30%
Pcrcent of increase of enrollees identified as compliant * 0% 19% 20%

Goal 2. Tmprove access o, and affordability of, health insurance.
Objective 2.1 Improve access to health insurance in the small group market.

2004 2005 2006 2007

Performance Measures Actual Actuat  Estimated Kstimated
Outcome: Percent of all small employers in Maryland offering coverage  43% 42% 45% 45%
Quality: Avcrage cost of plan as pereent of affordability cap 99% 102% 97% 97%

Neote: New performance measure for which data not available.
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MOOR01.01 MARYLAND HEALTH CARE COMMISSION - HEALTH REGULATORY
COMMISSIONS (Continued)

Goal 3. Reduce the rate of growth in health care spending,
Objective 3.1 Eliminate unnecessary administrative expenses through electronic data interchange {EDI).

2004 2005 2006 2007

Performance Measures Actual Acteal Estimated Estimated
Imput: Number of clectronic health networks (EHNs)

requesting certification 7 5 10 10

Output: Number of EHNs currently certified by MHCC 12 13 15 19

Quteome: Increase in the percentage of EDI statewide (volume of claims} 60% 60% 60% 65%

Efficiency: Volume of claims received electronically by private payers  48.4% 46% 49.5% 33%

Goal 4. Ensure that the State Health Plan for Facilities and Services provides a framework for guiding the future development of
services and facilities regulated under the Certificate of Need program.
Objective 4.1 Annually update the appropriate State Health Plan chapters to ensure Maryland has an effective health policy
and planning tool that provides a clear set of guidelines to Certificate of Need applicants.

2004 2005 2004 2007

Performance Measures Actual Actual Esfimated Estimated
Input: Number of requests for Technical Assistance 200 240 249 230
Output: Number of Plan Chapters/Special Studies 22 21 18 17
Number of determinations of CON coverage and Prelicensure reviews 148 166 180 176
Number of CON actions by the Commission 29 31 40 30
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MOOR01.02 HEALTH SERVICES COST REVIEW COMMISSION - HEALTH REGULATORY
COMMISSIONS

PROGRAM DESCRIPTION

The Health Services Cost Review Commission was established to contain hospital costs, maintain fairness in hospital
payment, provide for financial access to hospital care and disclose information on the operation of hospitals in the State. The
Commission further concerns itseif with the resolution of financial problems that may threaten the solvency of efficiently run
institutions. 1t assures all purchasers of hospital health care services that the costs of said institutions are reasonable, that the rates are
set in reasonable relationship to aggregate cost, and that rates are set without undue discrimination.

MISSION

The mission of the HSCRC is to promote an equitable and fair hospital payment system; constrain the costs and promote the
efficiency of Maryland hospitals; and to ensure the financial access to high quality hospital care for Maryland citizens.

YiISION

The vision of the HSCRC is to expand access to life-saving hospital care, while maintaining affordability of this hospital care
for Maryland citizens.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To maintain affordable hospital care for all Maryland citizens.
Objective 1.1 In Fiscal Year 2007, maintain absolute hospital net patient revenue per case less than the national average.

2004 2005 2006 2007
Performance Measures Actual Actual  Estimated Estimated
Output: Number of hospitals “charge per casc
perforimance targets™ calculated and monitored 46 46 46 46
Number of hospital partial rate review applications completed 14 24 20 20
Number of hospital full rate review applications completed 3 2 0 0
Number of Alternative Rate Mcthodology (ARM) applications completed 8 13 10 19
Hospital spenddown agreements negotiated 8 1 0 0
Quteome: Hespital cost per admission
Maryland cost S&.426 $8.,916 $9.486 S10,026
Percent below national average -3.47% -3.56% -3.03% -3.03%
Hospital net patient revenue per admission
Maryland cost $8,345 $8,876 $9,498 $10,038
Percent rate of growth 8.43% 6.36% 7.01% 5.69%
Percent Above/{Below} National Average -1.67% -1.14% +0.05% +0.05%
Cumulative growth in Medicare payment
per discharge since 1981:
Maryland Medicare 221.58%  236.12%  25394%  269.22%
US Medicare 258.79%  281.46%  298.63%  316.17%
Relative position vs. US Medicare (“Waiver Test™) 1.57% 13.49% 12.62% 12.72%
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOR01.02 HEALTH SERVICES COST REVIEW COMMISSION - HEALTH REGULATORY

COMMISSIONS (Continued)

Goal 2. To maintain the current equitable system for financing hospital care for those without health insurance.
Objective 2.1 Finance Uncompensated Carc Fund through the continuation of the Medicare Waiver.

2004

Performance Measures Actnal

Input: Maryland hospitals regulated’ 60

Output: Maryland hospitals paying into Uncompensated Care Fund 47

Marvland hospitals receiving funding from Uncompensated

Care Program 8
Qutcome: Percent of regulated hospitals providing treatment to

all patienis regardless of ability to pay 100%

MOOR01.03 MARYLAND COMMUNITY HEALTH RESOURCES COMMISSION

REGULATORY COMMISSIONS

PROGRAM DESCRIPTION

This cleven-member Commission was established during the 2005 session by House Bill 627.

2005
Actual
60

47

13

100%

2006
Estimated
60

47

13

H0%

—HEALTH

2007
Estimated
60

47

13

100%

The purpose of the

Commission is to sirengthen the safety net for uninsured and underinsured Marylanders. The safety net consists of “community health

resources” which could range from Federally Qualified Health Centers to smaller community-based clinics.

The Commission is

charged with awarding operating and information technology grants to community health centers as well developing strategies to
strengthen their viability and improve their efficiency. If certain conditions arc mct, additional funding will become available for the
Commission to develop a specialiy care network to complement the services offered by community health resources.

MISSION
To be developed by the Commission when the members are appeinted.
VISION

To be developed by the Commission when the members are appeinted.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Te be developed by the Commission when the members are appointed.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF DEPARTMENT OF HEALTH AND MENTAL HYGIENE

20035 2406 207

Actual Appropriation Allowance

Total Number of Authorized Positons......nns e 7.548.10 7.573.00 7.614.30

Total Number of Contractual Positions ... 43979 471.75 477.93

Salartes, Wages and FPringe Benefits ... 425,504,043 444 845529 485,620,292

Technical and Special Fees_... 18,509,743 18,527,063 19,316,323

OPerating EXPOISCS L. oo oo e s eees e e e e e e 3,709,667,236 6,017.163,380 6,519,462 307
Original General Fund Appropration.......cc..ocernienirvenscren e 3.128,180,110 3,288.663,761
TransferRoonotion ..o e £3,809,181 T340, 667
Total  General Fund Appropriation ... 3,191 98020t 3.296,263.428

Less:  General Fund ReversiofReducion.. ... eieennsioinii s 240,016

Net General Fund Expendiore ..o 3.191,049.275 3.296,203,428 3,583,084,622

Special Fund Expenditure ... 248,222,360 313,950,359 368,484,909

Federal Fund Expenditure........... 2,685,728,044 2,833,681,613 3.051,981.263

Reimbursable Fund Expenditare v 25,641,343 34,640,372 20,848,718

Temal BExpendituore . 6.153,681,022 6,48(1,535,972 7,024,399 312
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF OFFICE OF THE SECRETARY—OFFICE OF THE SECRETARY

Totat Number of Awhonzed POSIGONS ..o

Total Nuember of Contractual Positions ..

Salanes, Wages and Fringe Benelits .
Technical and Special Fees.. ..
Operating Expenses ...

Original General Fund ADPPropriation. ... iiens e
TransterfReAUCiON ....c.oooi e e st e

Total  General Fund Appropiaion. . ............oein..
Less:  General Fund Reversion/Reduction... v cencciinnicenene

Net General Fund Expenditure....ooo
Special Fond Expendiiure......
Federal Fund Expenditore...........
Retmbursable Fund ExpenditBre .

- Total EXpenditure ..ot e

M00A01.01 EXECUTIVE DIRECTION—OFFICE OF THE SECRETARY

Appropriation Statement:

Number of Authorized PoSItIONS ...c.ooiiii e icenis s

MNuwmnber of Contractual Positions.

01 Salaries, Wages and Fringe Benefits ..o,
02 Technical and Special FEas ..

03 COMMAIMICATION ... oeo v et ices et ee e eeeee oot eae e

07 Moior Vehcle Operation and Mainlenance ...,
08 Contractual SErviCes ..o
{09 Supplics and Materials ...
10 Equipment—Replace ment
11 Equiproenl—Additional ...
13 Fixed Charges............

Total Operating TXPONSES ..ot et e
Total Expenditore

Original General Fund Appropration... T
Transfer of General Fund Appropriation.............o

Total  General Fund Appropriation ...
Less:  General Fund Reversion/Reduction. ..o

Net General Fund Expendioee..
Reimbursable Fund Expenditure .....oooveniveiiven e

Total Expenditare ...

Reimbursable Fund Income:
MOBAD] Departroent of Health and Mental Hygiene............

2405 2086 2007
Aelual Appropriation Alfowance
532,50 349.00 373.00
3558 41,75 36.00
32,542,741 33,724 891 38,603,220
2,001,372 2,326,438 1,978,491
9,153,586 9,822,982 10,238,960
11,175,888 15,573,140
5228021 175,434
16,403,505 15,748,574
924,822
15479087 15,748,574 17,949,743
18408 8760 21,379,234 23,595,057
7,793,454 7,020,324 7,598,U77
2,106,288 1,725,679 1,679,794
43,787,699 45,874,311 5).822.671
2005 2006 2047
Actnal Appropriztion Allowance
42.60 40,60 40.60
49 50 A6
3,743,953 3,453 380 3.566,253
14,724 17.725 15,151
38,307 44,446 48,517
18,650 21,299 22242
3,982 3758 3,855
121,814 37,333 37,050
32,962 30,293 50,474
2,328 5,848 6,002
6,833 3.100 3,100
21,646 21974 35,187
286,723 188,051 206,432
4,050,460 3,699,156 4,187,876
2,622,798 2685596
1,364,746 30.607
3.987.544 2716603
921,323
3.066.02] 2716603 3.269.296
984379 982,533 218,380

4,050,400

954,379

3.699,156

982,553

4187876

918,580
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0OADL.02 FINANCIAL MANAGEMENT ADMINISTRATION—OFFICE OF THE SECRETARY

Appropriation Statement;

2005 206 2007
Actuasl Appropriation Allowance
MNumber of Authonyed Posittons 12400 12100 122 00
Number of Contractual POSIIONS......cco.vocee v v 1.30 1.00
01 Salaries, Wages and Fringe Benefits 6,792,013 6,351,741 7,284,208
(02 Technical and Spectal Fes ..o reieeens 53,205 HI5.676
03 COMMIBIICAIION oottt et et et era s tas e 62,567 32.233 32,0074
08 Travel e 27,536 23,261 28.523
07 Motor Vehicle Operation and Mamlenance 19,463 14,483 12,579
08 Comtractuial Services s 61,889 66,029 59,643
(9 Supplies and Materials .. 50,762 51,533 48,731
10 Eguipment—Replacement ... 8.50% 2.250 LRG0
13 Fixed Chatges ..o ciiieee v e as et ese s vt ana e 4,253 3025 5.15G
Total Operating EXPOnsSCs .o e 235,069 213,514 208,508
Total Expendilure . TOR0L3TY 6,711,231 7492 804
Criginatl General Fand Approprialion..........ovvvevieioneceiniareninennas 4,101,343
Transfer of General Fund Appropriation.. 3,838,003 45,644
Net General Fund Expenditare.... 3,838,003 4,146,987 4 862,0073
Federal Pundd Expenditore. .. 2,782,381 2,115,104 2,240 564
Reimbursable Fund Expendulure 459903 445 140 390,167
Total EXpeRditiie .....oocvveeirrer e svs s svean e 7.080,377 6711231 T.492 80
Federal Fund Income:
BRMGO Tnditecl Cosis .o e 2474787 LLROT 003 20410
BT.MG0 CMIA Reimbursemeni,. . 8.379 £.600
03778 Medical Assistance Program. ... gyl 308,101 312,554
Total e 2,782,381 2,015,104 2,230,564
Reimbursable Fund Income:
MOOAOE Depariment of Health and Mental Hypicoe...... 360,773 302,290 307,675
MOOEDS DHMB-Family Health Administeation .. 44216 47,159 27,159
MOOMOT DHMH-Developmental Disabilities Admimstration ..., 54,914 90 601 55,333
TOLAL . 439,903 445,140 300,167
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0A01.03 OFFICE OF HEALTH CARE QUALITY —OFFICE OF THE SECRETARY

Appropriation Statement:

Number of Authorized Positions .

Nuinber of Contractual Positions.........c.o.coivreiicner e i

U

—_

Salaries, Wages and Fringe Benefits. Lo

02 Techmical and Special Fees .o

03 COMIMUITEAION ....ocorvv e carees e st rae e e ras s en e s rees s s

07 Motor Vebicle Operation and Maintenance
08 Contractual SEIVICES ..o veerr oo
09 Supplies and Materials ...
10 Equipment—Replacement ...

11 BEguipmen—Addinional ..,

12 Gnms Subsxdlcs and Lontrlbutlons

Total Opersting EXpenses ...
Total Bapenditure ...

Original General Fund Appropiiation ...,
Transfer of General Fund Appropriation. ...

Total  General Fund Appropristion ...
Less:  General Fund Reversion/Reduction.........coecrvnnnnn

Net General Fond Expenditure ... v
Special Fund ExpendBare .

Federal Fund Expenditure....

e

Total EXPeRdiilne ........oovvvees v e

Special Fund Income:
MOMOL Civil Money Penalty Fees .
MO0416 CGrgan and Tissve Donation Aw‘ueness I—und

TAAl e e

Federal Fund Income:
93777 Stare Survey and Certificaiion of Health Care Pm
viders and Supphers ..
93,778 Medical Assistance ngram

TOLAD v et

Reimbursable Fund Income:
MGOMO1 DHMH-Developmental Disabilities Admmnistration

2005 206 20¥7
Actoal Appropriation Allowance
18340 187.40 16440

4.00 540 5.40

11,455,890 11,915,871 13,222,191
191,363 200 848 205,655
70,257 74,351 15933
280,948 318.409 351,097
125 465 94 765 111,873
1,249,717 962,794 959,264
69,406 80,831 77068

6,783 8,703 19078

32,318 42,411 37.584
200,000 50,000

300,234 208,992 314704
2135128 2,001,256 1,996,606

13.782.381

8,379,701
20,450

8,400,191
57

8,400,134
340,911}
5.041,073
30,264

13,782,381

14,228,975

8,565,099
97,472

8,662,571

8,662,571

632,572
4,905,720
28,112

14,228,973

15,424 452

9,570,755
468,035
5.357.513
27,145

15,424,452

340,734 582,572 469,035
126 50,000
340910 632,572 469,035
3.995.708 4,172,804 4.452 587
1,013,365 732916 904,926
3,011,073 4,905,720 5.337,513
30,264 28,112 27,149
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO(GA01.04 HEALTH PROFESSIONALS BOARDS AND COMMISSION—OFFICE OF THE SECRETARY

Appropriation Statement:

2005 2086 2007
Actual Appropriation Allewance
Number of Authorized Posilons ... e T3150 H3 93.00
Number of Contractual POSHIONS ..ot eves e e 1514 13.00 2.00
01 Salarics, Wages and Fringe Beneflis e 4,207,524 5,052,137 6,015,049
02 Technical and Special Fees. e 920,602 669,692 472,148
03 COMMUMCATON ...oees s eees et eee st sests e e rreans e s et srats e aa b enssrennnes 228 848 247074 256,104
04 Travelb . ... 148,895 230,267 289,781
08 Contractual Services | GR& 180 2052265 2,233,436
0% Supplies and Materials... G, 547 86,084 92,718
1} Equipment-- Replacement . TRO77 15,269 11,933
11 Egquipment—Additional, .. 55,538 32205 54015
12 Grants, Subsidies and (“ontnbulwns..___..__......,.,......,...............,........ 23,000 25,000
13 Fixed ChABES ..ocooiiie oottt acasa e st eas et et aas e erras 04,592 176,963 421,293
Total Opcrating EXPEOSCE oot e e s 2,900,677 3,065,137 3,404,300
Tomal Expenditure ... &.037 803 8,786,986 9.891 497
Original General Fund Appropriation................ 173,385 220,702
Transfer of General Fand Appropriation.........cveieencnnisesen 4,692 1711
Towad  General Fund Appropriation. ..., 178,081 322413
Less:  General Fond ReversiondReduction. 3,242
Net General Fund Expenditure . .....oooivesiionninsonns e 174,830 222,413 247,619
Special Fund Expenditure......ooove e 7,581,222 5.208.699 9,294,080
Reimbursable Fund Expenditare ... 281,742 265,874 343,898
Total Expenditure ... 8,037,803 R. 786986 0,891 497
Special Fund Income:
MOO366 State Board of ACUPUACIUNS ..coiivivi i 214,566 221,722 221,767
MOD3ST Swae Board of Thetelic Pracm,i, 135,453 123,877 138,742
MO0368 Stale Board of Examiners ol Professionai Cuunselnm 261t 426,028 493 985
MO0369 State Board of Chiropractic Examiners .....c..oeevivecnns 732376 745,191 807.125
MOO370 State Board of Dental Examiners... . 1,397,025 1511912 1.621.776
MOO372 Stale Board ol Morticians. 289512 385811 424 403
MOO3TI Stale Bourd of Obcupalmnal Thempy Prdbtiu: 330152 328,793 351,992
MQ0374 State Board of Examiners in Optometry.... 241,968 259,275 280,889
MUOO375 Siate Board of Pharmacy ... 1,346,822 1,594,656 1,980,261
MOO376 Siawe Board of Physical Thcrap) ‘Examiners . 585,152 625,014 714,721
MOI3YT State Board of Podiatric Medical I::Mlmmers 193,668 255,058 263,952
MOO378 Siate Board of Examiners of Psychologists... 458,546 478,944 324,662
MOG379 State Board of Social Work Examiners . 817223 R73,229 G0 885
MOS80 State Board of Audiclogists, Heanng Ald D}spense]s i
and Speech-Lanpuagc Pathologists, 283,632 34,628 310764
MOO381 Stare Comemssion on Kidney DIQC'LSC 153 486 164,561 164,051
TOHAE et v 7,581,222 8,298,699 9,299 980
Reimbursable Fund Income:
MOOAGT Bepartmcnt of Health and Mental Hygrene . 281,742 263,674 343,808
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0AD0L.05 BOARD OF NURSING—OFFICE OF THE SECRETARY

Appropriation Statement:

Nuinber of Amhorized POSINONS ..o

Number of Contractual Positions ........ccoeoviiciciinn i cvesicen s
{H Salarics, Wages and Fringe Benefits
02 Technical and Special Fees .o

03 COMMAIMCRIOT. (.ovs et ers e e s

Od Travel e
7 Motor Vehele Operation and Muntenance

08 Contractual SEIVITES oot
09 Supphies and Materials

11 Equipment—Adduional

13 Fixed CRETZES e eres s e reen e s ren e
Total Gperating CXPCNSES oot

Total Experdilare .. ..o oo

Special Fund Expenditure.......ooiiniiieniieiicce e
Reimbursable Fond Expendittre .......occevivveviieee e

Total Expenditure ...

Special Fund Income:

MO(O382 State Board of Mursing Licensing Fees .oooovvn

Reimbursable Fund Income:

MOO3B3Stae Board of Physicians. ...

MOOAD01.06 STATE BOARD OF PHYSICIANS-—QOFFICE OF THE SECRETARY

Appropriation Statement:

Number of Awthonzed Positions ...
Number of Contractual Positions ...
01 Salanes, Wages and Fringe Benefits
02 Technical and Special Fees e

03 CoOMURMICATION . ..ec.oeo it eems e et er e s e e

0d Travel ...
08 Contractval Services........
09 Supplics and Matcrials .
11 Equipment—Additional

13 FIXCO CRATEES ..ot anee s e e
Total Operating EXDENSEs. ..o iens e creeireeae s

Total Expendifure ... cicene e

Special Fund Expenditure ...

Special Fund Income:

MO8 State Board of Physicians. ... ...,

2005 2606 200
Actual Appropriation Alfowance
43.00 4900 57.00
7.33 10.25 i1.00
2,803,889 2,801,676 3,707,194
430,202 612120 377.614
272,843 336,900 202,845
49040 93.580 97.615
11,639 1,818 2395
§.502.869 1,336,466 1,242,460
65,453 48,238 56,141
11,673 255060 27.000
194,154 206,302 206,064
2,107,671 2,048,804 1,924,524
5.5341.762 5,552,600 6,009,332
4,991,762 5,552,600 6,006,332

350,000
5,341,762 5,552,600 6,009,332
4,991,762 5,552,600 6,009,332
330,000

2005 2HYG 2007
Actwal Appropriation Allowance
61.00 06,00 66.00
7.32 14.60 17.14
3,534,472 3,990,066 4,410,235
472,186 709,377 907,883
119,712 120,462 118,730
38.335 66,345 87.534
1,007,891 1,461,210 1.829.531
50,052 39,884 44,0344
70,885 208,761 89.641
201,440 299,253 329.112
1,488,318 2,195,920 2,498,592

5.494,970

3,494,576

5,494,976

6,895,363

6,855,363

6,895,363

7.816,710

7816710

7,816,710
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF OPERATIONS

205 2006 207

Actual Aporapriation Allywance

Total Number of Authonized Posttions.......cooinencin e 273,90 270.90 270.90

Tatal Number of Contractual Positions ... i1.62 13.20 13.30

Salaries, Wages and Fonge Benefits .o 16,416,224 14,005,656 17,723,119

Technical and Special Fees............ 421,506 436,846 463,612

Operating EXpenscs.............. 11,694,168 ®.251,326 2,031,853
Original General Fund Appropriation... 16,969,925 8.718,129
TransterfRednotion .o —5,968,047 4,735
Total  Geperal Fund Appropmiation. ... FLOGEBTE 8,708,394

Less:  CGeneral Fund Reversion/Reduction.... ...ocvvveenieeviicenceene 14,575

Net General Fund Expenditure 1,987,303 8,708,394 14.213,895

Special Fund Expendilure 37.545 60,000 60,000

Foderal Fond ExXpenditire.....o oo 13,057,127 9,334,116 8264710

Reimbursable Fund Expenditaee o 44440 923 4,501,318 2,679,979

Total BExpeaditore ... 28531898 22,693,828 26,218,584
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOGC01.01 EXECUTIVE DIRECTION — OPERATIONS

Appropriation Statement:

0
02
03

07
08
09
10

13

Nuwmber of Authortzed Positons
Number of Contractual POSIIONS ..o
Salaries. Wages and Fringe Benefits ...
Technical and Special Fees ..o

COMUTIIECATLON ¢.. oo it caee s ee e et ran e
Motor Vehicle Operation and Maintenance
Contraciual Services .o
Supplies and Materials ...
Eguipmeni—Replacement .
Equipment—Additional ..
Fincd Charges ...

Teotal Operaling EXpenses.
Total Expenditore ..o

Criginal General Fund Appropnation...
Transfer of General Fund Appropriaiion...............ieinnn

Total  General Fund Appropriation.
Less:  General Fund Reversion/Reducnon. .

Net General Fung EXpenciture . ........co.ooeeeivieneiirnnnesen e
Federal Fund Expenditare. ..o
Reimbursable Fund Expenditore

Tortal Expendiure ...

Federal Fund income:

BR.MOD Tndircet Cos0S oo e e e
16,580 Edward Byme Memoral State and Local Law
Eunforcement Assistance Discretionary  Grants
PUOEIATIS cooiie et e
93,283 Centers lor Disease Control and
Prevention— Investigations  and  Technical
ASSISTANCE ...ooee e .
93.778 Medical Assistance Program. ...

Reimbursable Fund Income:

MOCAOT Depariment of Heallh and Mental Hygiene............
MOOFO3 DHMH-Family Health Administration ...

M5 2046 2007
Artual Appropriation Allowance
126.50 12350 12356
2.33 1.00 1.00
7.531.012 6,647,395 8,240,587
104,747 43,597 48,032
454,513 178,303 178,149
359,802 375,019 372366
6,454 B.286 12,508
1,472,000 90,523 866,124
64,129 72,449 68,249
4,937 4,057 4,188
5,449 5,500 250
38,298 230,354 901,885
2,410,622 1,775,491 1,592,719
10,046,381 8466483 9.881.338
7,722,268 5,235,298
-1.876,751 38,157
5,845,517 5,273,455
i4.575
5,830,942 5,273,455 6,990,265
3,771,585 2,795,950 2,511,075
443,854 397,078 379998
10,046,381 8,466,483 9.881.338
2,541,487 2,415,584 2,258,324
8,750
1,070,596 301,252 172,895
149,752 79,114 79.856
3.771.585 2,795,950 2501075
235.037 199221 182040
208,817 197,857 197,857
443,854 397078 379,998
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOCDL.03 INFORMATION RESOURCES MANAGEMENT ADMINISTRATION — OPERATIONS

Appropriation Statement:

2005 2606 2007
Actual Appropriation Abowance
Nunmber of Authorized Positions ... 7390 7290 72180
Number of Contractual POSTHONS........ooverocceirricvn s 2.37 300 300
01 Salaries, Wages and Fringe Benefits ..o 5,021,442 4235432 5,194,318
02 Techmical and Special Fees . e 1T R23 1200,593 121 484
03 COMIMURICHION ...c...oveeiiiiiriiiies e e e r s raes e an e e eees 605,307 T, 160 670,753
4 Travel 7.208 14,880 33,650
07 Maotor Vehicle Operation and Matnienance 1,157
08 Comractual Services ... 1,654,275 1971527 1,704,868
(9 Supplics and Materials .. 23,8965 23,424 25,771
10 Equipment—Replacement . ... 1 19,608 72,654 72,596
11 Eguipment—Additional ... 60, LB 584,000 384,400
13 FIxed CharBes. .o ees s an s aa s 563 455 576
Total Operating EXPEnsSes.......ooiivimnieeiiecn s 3,372,263 3,360,100 29212614
Total Expenditore 8,501,528 T.725,525 8228416
Ongisal General Fund Appropriation........................ 2,929,969 2,825,137
Transfer of General Fund Appropriation ... ivirceeiiiniineens —268,870 -47.892
Net General Fund Expenditure o 2,661,000 2,777,245 3,625,141
Federal Fund Expesditare...... 4,208,631 3,332,788 3,086,336
Reimbursable Fund Expenditire ..o 1,631,798 1,595 492 1,516,530
Total BApemdiftie ..o e 5,501,528 7.725525 8,228,416

Federal Fund Income:
BR.MOO Tndirect COSIS oo oo e 2,522,590 1,716,056 1,967 987
16,580 Edward Bymme Memorial State and Local Law
Enforcemnent Assistance  Discretionary  Grants

PrOZTaIMS .. e 40, 852
93283 Centers for Disease Control and
Prevention— Investizations  and  Technical
ASSISEAIICE ..o vueeesseees et eeeeas e st rrasrnnse s as s aes s seeen 1,368,953 1,318,228 891,602
93778  Medical Assistance Program ... 267,238 318,504 226,747
B T S TU 4,208,631 3352788 3,086,336
Reimbursable Fund Income:
MOOAGD DEME—TT ASSeSSTHENtS oo ccen v e 1,171,926 1,175,951 1,176,926
MOCGAD] Department of Health and Mental Hygiene....ooe 310,234 250,943 240,415
MOOEG3 DHMH-Family Health Admnistraiion ... 149,638 159,598 99, 598
T e e e e e e 1,631,798 1,595,492 1,516,939
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M#0C01.04 GENERAL SERVICES ADMINISTRATION — OPERATIONS

Appropriation Statement;

Number of Authorized Positions ...
Number of Contractual PosIitons.........coievvivevisiearenns e rmsnons
0! Salarics, Wages and Fringe Benefits Lo
(2 Technical and Special Fees ..o

03 CormIMIMICAIOR. .o e e e e e e e e
4 Travel . .
06 Fuel drld L'llhheq
07 Motor Vehicle Oper dUOIl and antel]dmc
0B Contractuzl Services .

09 Supplies and Materials .,
10 Eguipment—Replacement ... -
12 Grants Subsujles and Lomrlbutlons

Total Operating Bxpenses. .
Total EXpenditure ..o e

Original General Fund Approphation.. ...
Transier of General Fund Appropiation ...

Net General Fund Expenditere
Special Fund Expenditure. ..o s
Federal Fund Expenditore. .....oocoveiveeivreiccenn e
Reiimbursable Fund Expenditure ......oocooovviieeinivnniinn e

Total Expenditurc ...

Special Fond Income:
MOO30] Comncmorative Birth Certificates... ..o

Federal Fund Encome:
BA.MOO Co-op Health Statistics Contract...
BR.MOO Indirvect Cosis ..
16.580 Edward Byme ‘Memorial Statc and Local Law
Enforcement Assistance Ihscretionary  Grants
PLOZIAING i e e

Reimbursable Fund Income:
MOOAN Depanment of Health and Mental Hygmene.
MOORSL DIIMILI-tlealth Regulatory Commissions......
NODHOU DHR-Child Suppert Enforcement Administeation ... .

2085 2006 2667
Acetual Appropriation Allowance
7850 T4.50 F450
6.92 G920 930
3,863,770 3,122,829 4,288,214
208,936 272,236 294 096
1,092,278 1,130,968 1,317,711
5,794 14,551 15,343
87,985 64,494 TR.O25
25,385 15,696 15,735
096,777 303,898 315,790
24840 20,8810 41,590
4,198 4752 4638
94,299 86,000 99,014
1,641,018 1,465,4%0 1,638,674
3972630 3,116,735 3,320,520

8,045.386

6,501 820

8,108,830

3,242,660 657,694
T47,398
2,495,262 657,694 3,598,489
37,545 60,000 60,000
3,138,308 3185378 3.667.299
2,374,271 2,598,748 783,042
8,045,386 6,501 820 %.108.830
37,545 60,000 60,000
457,750 490,623 525,573
2,662,229 2,694,755 3,141,726
18,329
3138308 3,185,378 3,667,259
501,902 67,116 703,437
1,812,736 1,915,978
54,633 75,634 79,555
2,374,271 2,598,748 783,042
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOGC01.05 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS — OPERATIONS

Appropriation Stalement:

08 Contractnal Bervites . e
Total Operating EXPenses ..o iresimicanscsssniece s

Total Expenditire ..o s

Fedeval Pumd Expendilure.... ..

Federal Find Income;
10557 Special  Supplemental Numtion  Program

for

Women, Infants, and Children ...

[.938.603

1,938,603

2005
Actuoal
1,938,603

1,538,603

1,938,603

2006
Appropriation

2007
Ablowance
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF DEPUTY SECRETARY — PUBLIC HEALTH

2065 20106 2607

Actual Appropriation Allowance

Total Number of Authorized Positions..........cceiveiiesisconneeeninenens 6.050.80 604120 6.,033.20

Total Number of Contractaal Positions . 347.21 353.60 37002

Salaries, Wages and Fringe Benefits ... 334931735 332004 240 379,940,711

Technical and Special Fees.... . 14,358,396 13,644,139 14,686,223

Operating EXPORSCS oo et e 1,567,752,988 1.612.095.628 1,736,431.330
Original General Fund Appropriation...........occeeneses i sccvnsvrsesrcenns 1,227,195,047 1,250,289, 174
TransterfReguction ..o 2,163,937 7,745,262
Total  General Fund Appropriation ..o e 1,229,358 YR 1,258 (i34 436

Less:  General Fond Reversion/Reduction.........oo v ireceinicninen, 619

Net General Fond Expenditare. 1,229 358,365 1,238,034,436 1,339,204, 364

Special Fund Expenditure..._. 72314006 60,779 819 79489 264

Federal Fund Expendinne.......... 605,627,026 H49 133,088 TG2,0001,754

Reimbursable Fend Expeaditare ..., YT63,712 9,560, 664 9,467 801

Total Expendiure ... 1,917,063,119 1.977,817,007 2, 131,058,273
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

DEPUTY SECRETARY FOR PUBLIC HEALTH SERVICES

MOGF(1.01 EXECUTIVE DIRECTION

Appropriation Stalement:

Number of Authorized Positions ... e

01 Salaries, Wages and Fringe Benefis

03 CommUIHEAION ....cociias e e e b s s
07 Motor Vehicle Operarion and Maintenance
08 Contractual Services ..o,
0% Supplics and Materials ...
1) Equipinent---Replacement
i} Equipment—Additional ...
13 Fixed Charges ... vvveeivnennn,

Total Operating Expenses..
Total Expenditore ...

Original Genersl Fund Approprialion..............ooevnvnean,
Transfor of General Fand Appropriation.... ...

Net General Fund Expenditure.............oocooviiiiiiean
Reimbursable Fund Expendituee ..o
Total Expenditure

Reimbursable Fund Income:
MMOOLO] DHMH-Mental Hyelene Admintstration. ...
MOOMGL DHMH-Developmental Disabilities Admimistration

2005 2006 2007
Actoal Appropriation Alivwance
22.00 21.60 21.00
1,508,555 1,549,365 1,725,739
22,985 24 983 27.107
23,899 26,031 28,691
501 1,187
1.075432 1,214,145 1,230,968
40,106 32,896 38,935
3456
3.300
23,341 19224 26,734
1,189,564 1,318,466 1,355,911
2,698,119 2,867,831 3,081,650
2,593,476 2,950,977
47,739 -263.146
2,343,737 2,687,831 2,501,650
152,382 180,000 180,000
2698119 2,867,831 3.081.650
76,191 90,000 90,000
76,191 50,000 90,000
152,382 1801000 180,000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF COMMUNITY HEALTH ADMINISTRATION

2605 20806 2007

Actual Apbvropriation Ablowaince

Total Number of Authorized PosIONS ..o 15640 i6l .40 159.40

Total Number of Coniraciual Positions .. 120 1.30 1.30

Salanes, Wages and Fnnge Benefits . 9,899 363 0724196 11,492 481

Technical and Speudl Fees ... 114,161 74,050 97,206

Operating Expenses ... 93 813,547 a4, 890,970 05,384,341
Criginal General Fund Appmpndtmn 68615727 69278977
Transfer/Reduction .. 28078 211,960

Net General Fund Expenditore 68,644,705 70,090,937 71,738,149

Spectal Fund Expenditure...... 2782 10,000 10,000

Federal Fund Expenditare.......... 36,770,586 35,425,539 314,984,579

Reumbursable Fund Expendinine . 401,938 167,704 446, 500

Total EXpenaiturne . ..oovovviveneesere e v 5,827,011 105,694,196 107,179,228
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DEPARTMENT OF HEALTH AND MENTAIL HYGIENE

MGOF02.03 COMMUNITY HEALTH SERVICES — COMMUNITY HEALTH ADMINISTRATION

Appropriation Statement:

2005 2(HIR 2007
Actual Appropriation Allowance
Number of Auithorized Positions ... 15640 16140 159.40
Nomber of Contractual POsitioRS......ovivicee e 1.20 1.30 1.30
{1 Salarics, Wages and Fringe Benefits ..o, 4,899,363 10,724,196 11,492 481
02 Technical and Special Pees .o 114,101 79,030 97,206
O3 COMPMUIMICAION ....ccvs i cees e ee e ren e es s e ia st a s ern s 330,699 184,390 200,351
{4 Trawvel .. 151,801 251,571 197,215
07 Molor Vchu,le Operalmn and anlendme 99 591 136,586 107,182
08 Contractual Services... 19,305 168 16,637,642 16,775,095
{9 Supplies and Matcrials... 916,291 1,031,377 841,145
10 Eguipment—~Replacement ... 181,533 58,862 2.200
{1 Eguipment—Addiional ..o 176,445 104,598
12 Grants, Subsidies and Lonmbutlons 9,176,175 10,105,944 49,867,873
13 Fixed CRAMTES oo e e 14 540 £013 13,873
Total Operaling EXPENSES. .o e 30,442 563 28 538 953 28 004,934
Total Bxpendifure ... e 40456027 39,342 2004 319,594,621
Original General Fund Appropiationn........c.vveeniinn i 6,216,422 7,791,990
Transfer of Gereeal Fund Appropriation... .. 1,550,299 439,960
Net Getieral Fund Expenditure L T.66,721 8,231,950 8.646.542
Special Fund Expenditore.. ..o e 9,782 10,000 10,000
Federal Fund Expenditone. o.oveiieiciiceceieiies 33,277,586 30,932,559 30,491,579
Reimbursable Fund EXpenditiie ..o vvevives i A01,938 167,700 446, 500
Total Expenditurc ... 40,456,027 39,342 200 39594621
Special Fund Income:
MOO3I1Y Grant Activity--Prior Fiscal Years ... 14,442 10,000 0,000
MON389 Local Health Depariment Flu Vaceines ... -4 660}
T e e e e e 9,782 14,000 10,600
Federal Fund Income:
BE.MGOD S F2A Food Plant Inspeciion .. 111,271 106,176 135,374
BEMOG Tuberculosis Consortivm ("‘ontmct 161,216 183,460 191,390
16.580 Edward Byme Memorial State and Local Law
Enforcement Assistance Dmcrumnar) Grants
Programs ... 347,850
93.003  Public llealth and Soua] Scr\«lces l:metgency
Fund .. . 0,064 346 9.016,792 8.733.425
93,008 Medical Reserve Corp Small Grant ngmm 51,234 50,000
93,116 Pmject Grants  and  Cooperative Agreements
for Tubcreuiosis Control Programs ..................... 1,230,778 1160400 1 080,454
F3.268  Tmirmwmiaion Granis e 4,215,080 4,397,367 4,123,494
93283 Centers for Dhsease Control and
Prevention— Inves[iga[ions and  Techaical
Assistance .. 16,167,437 15.078,795 15,169,625
93.576 Refugee and E.mrzml Assistance-Discrctionary
Granls .. 77,346 70,826 77111
93.977 Prcventive Ht:ulth Services-Sexvally
Transmitted Diseases Control Grants ... B50L988 866,743 G867
TOHAE o et 32,277,586 30,932,559 30,491 579
Reimbursabte Fund Income:
NOOCOE DHR-Cormmumty Services Admimstration ... 401,538 167,700 446,500
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOUF02.07 CORE PUBLIC HEALTH SERVICES — COMMUNITY HEALTH ADMINISTRATION

Appropriation Statement:

2085 2006 2607
Actnal Appropriation Allowance
12 Grants, Subsidies and ContiibUtions . ... oo 65,370,984 66,351,987 67,584,607
Total Operating EXPENSSS ..o e 63,370,984 66,351,987 67 384,607
Total EXpenditliie ... oo s e 63,370,984 66,351 987 67 584607
Oniginal General Fund Approprialion ... oo, 60,877,984 61,486,987
Transfer of General Fund Appropriation.........vviceininee, 372,000
Net General Fund Expenaditane ..o, 6,477,981 61,538,987 63,091,607
Federal Fund Expenditure. . 4,493,000 4,493,000 4,493 (0
Total ExpenditUre ..o oo rnres e 65,370,984 66,351 987 67,584,607
Federal Fund Income:
93,994 Matermal and Child Health Services Block Grant
(0 The SLAIES oo 4,493 000 4,453 (00 4,493,000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MODF02.49 LOCAL HEALTH—NON-BUDGETED FUNDS — COMMUNITY HEALTH ADMINISTRATION

Appropriation Statement:

2008 2006 2007
Actual Appropriation Allowance
Muomber of Anthorized POSTHONS e 3,156.71 3,212.57 3,212.57
Number of Contractual POsIODS ...co.covee v erevs e 544,32 570.24 54310
01 Salarics, Wapes and Fringe BenefitS. ... 161,233,083 164.456,000 167,746,000
02 Technical and Special Pees 23,690,303 24,165,000 24 .650.000
O3 COMIUINCEITDNL oo ie et sr e mt s e st rrsbseem e rresbsin 2147624 2,190,000 2 235.00K)
04 Travel ... 1,182,800 1,205,000 1.229 000
06 Fuel anl Ulilities .. . 665,875 680,000 694 00
07 Motor Vehicle Operatlon <1nd \fiamtenam,e 1661 248 1,682 000 1,727,000
08 Coneractual Scrvices.. 37,178,726 58,322,000 39,487,000
{9 Supplies and Malcrials. 6,608,451 6,112,000 6,234 000
10} Equipment—Replacement 1,428,144 1,459,003} 1 4585 000
il Equipment—Additional ... 2,323,192 2,369,000 2,417,000
12 Grants, Subsidies and Comubut]on«; —55,460 —57,000 - 38,000
13 Fined Charges .. 2,468,179 2,519,000 2,568 000
14 Tand and §tnluures 31.846 33,000 34,000
Total Operating EXpenses. ..o s eeecsincssaeens 75,641,625 76,524 000 78,056,000
Total Expenditire ..o escrern e 260,365,011 265,145,000 270,452,000
MNon-Budgeted Funds 260,365,011 265,145,000 270,452 000
Non»budgeted Fund Income:
Statc Funds .. R 155,878,034 138,364,280 161,533,665
Local Funds . 59,426,557 60,615,089 61,827,390
FEBES 1o roviieit e oo et se e e et e e e e e e et enenn e e 43,260,420 46,165,631 47,088,945
TOML e e e 260,565.011 265,145 000 270,452,000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF FAMILY HEALTH ADMINISTRATION

Total Number of Anthonzed Posttions.........co.covimeinni e

Total Nuwnber of Contractual Positions

Salanes, Wages and Fringe Benefits ...
Technical and Special Fecs...
Operating ExXpeiises o

Original General Fund Appropmtlon
Transfer/Reduction ..

Total  General Fund Appropriation. . [T
Taesst General Fund Reversmn!l{eductmn

Net General Fund Expendiiure ...
Special Fund Expendiure.....
Federal Fund Expenditure.......... .
Reimbursable Fund Expenditare ..o

Total Expenditnore

2005 2606 2007
Actual Approprizion Allowange
18930 189.30 18330
8.97 15.34 16.03
12,815,319 13,068,105 13,703,205
461,359 648,019 703,578
153,370,116 153,372,758 167,704,326
44 004 380 47 824,186
-949.673 77457
43.054.707 47.901.643
260
43,054,447 47001 .643 44,342,006
41,462,591 29,776,883 48,629,451
84,079,756 89,335,356 89,089,652
50,000 75,000 50.000
168,646,794 167,088,882 182,511,109

MO0F03.02 FAMILY HEALTH SERVICES ANDP PRIMARY CARE — FAMILY HEALTH ADMINISTRATION

Appropriation Statement:

Number of Authorized Positions ..o

Number of Contractual Positions .

)
02 "Techrical and Special Fees .

—

Salaries, Wages and Fringe Benefits ...

03 COMMUMBEATION .o oveite it ocies e ese e et ebeas e ens e
(4 Travel .
07 Motor Vehu,]e Operdllon and Mamtenam,e
(8 Contractual Services... .

09 Supplies and Materia}s .....
1} Equipment—Replacement
11 Equipment—Additional ... -
12 Grants, Subsidies and (onmbutlons
13 Bixed Charges.

Total Operating Expenses

Total BXpenditire oo e

Onginal General Fund Appropriation. ...
Transfer of General Fund Appropriaion. ...

Net General Fund Expenditife ..o
Special Fund Expenditure ...
Federal Fungd Expenditure.......
Reimbursable Fund Expenditure

Total Expenchiure ..o

265 2k 27
Actual Appropriation Allowance
107.50 107,30 105,30
504 7.27 7.03
7.638,588 7796818 8,173,344
327,026 462.637 461,052
322960 273,465 243,026
157,820 127.410 142528
33,724 30918 33.071
84,988,963 51,457,027 84,504,788
1,791,577 1,513,829 1,341,775
TR,TRD
593,594
1,606,054 3.234,096 4,914,006
45,315 42,513 43,248
89,618,457 96,675,258 91,482,532
97,584,1(1 104,938,713 100,114,928
22,618,444 23,910,828
2,030,509 44,839
24,648,953 25,955,607 22,093,494
90,811 54,310 37,542
72,844,337 78,903,736 77,583,852
25,000
97,584,131 14838713 100,114,928
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOGGF63.02 FAMILY HEALTH SERVICES AND PRIMARY CARE - FAMILY HEALTH ADMINISTRATION

Special Fund Income:
D14302 Conference Fees - GUAP e

MO0 Commemoralive Birth Certilicates
MOO318 Grant Activity—Pror Fiscal Years .

MOO319 Council of State and Territorial Ep1dcm10]0g13ts

Federal Fund Income:

10557

93,110

93,130

93.165
Y3.217
93.235
93.251
93.283

93.3Mm
93,767
93,778
93913

93.994

Special  Supplemental  Nutntion  Program  f{or
Women, lnfants, and Children ..
Matemnal ainsd Child Health Federal
Consolidaied Programs ... i
Primary Care Services Rc&.omoe Comdmallon
and Development
Granls to States Tor Lo oan Repayrnenl ngram
Family Planning-Services...
Abstinence Education . .
Universal Newbom Hmnng Scm,nmg
Centers for Disease Con trol antl
Prevention - Investigations  and  Technical
Assistance . .
Small Reeral Ho%pital lmprm uncnl Grants
State Children's Insurance Program
Medical Assistance Program...
Grants to States  for Upcmtlon of Ofﬁccs of
Rural Health... .
Maternal and C hﬂd Heailh ‘it,rncc‘; Block Gram
L Bhe SEER. L e e

Ot e s

Reimbursable Fund Income:

NOOBOD DYHR-Social Services AIMinistranon ...

51,768
35,000
90,672 2,542 2,542

139

50,811 54,310 37.542
57,221,026 64,059,423 62,560,023
251,793 180,906 219,661
217,914 146,325 193,038
200,000 160,000 200,000
3,889,605 3,556,308 3,621,444
755,343 581,873 557,334
148,506 152,458 122,450
550,117 459,340 471,340
23,392 38,880 28,020
166,019 135,000 135,000
1,341,979 1,365,000 1,395,000
131,215 136,481 136,872
7544425 7.681,742 8,343,710
72,844,337 78,903,736 77,983,892

25,000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M§OF(3.06 PREVENTION AND DISEASE CONTROL — FAMILY HEALTH ADMINISTRATION

Apprepriation Stalement:

=
—_

Number of Authotized Posiions .o oo
Number of Contractual PosiGons. ...
Salaries, Wages and Fringe Benefits......cooovviiieencnnicemen v

Technieal and Special Fees

Teavel .

Contraciual Services ...
Supphes and Materals . .
Equipment--Replacement |
Equipinent—Addinonal ...

Grants, Subsidies and COREDUGONS ... .o
Fixed CTharZes ...t et esn s ean e s
Total Operating EXPenses.......ooovvvireeiniivesiicen s s vnes s

Total EXpendituie ..o

Original Ceneral Fund Appropriation....................

Transfer of General Fund Appropriabion ...

Total  General Fund Appropriation . ........oocveieeoirerciivnenesesians
Less:  General Fund Reversion/Reduction. ..o

Net General Fund Expenditure
Special Fund Expenditure..
Federal Fand EXpenditlile......ooocerivee i siren e
Reimbursable Tund Expenditure s

Teal Expendiiore ..

Special Fund Income:

MOO3 ] Grant Acrivity-—Prior Fiscal Years ...
MO0320 Amencan Legacy Foundation.. .
MO0363 Spinal Cord Injury Trust Fund L.
MOD394 Marvland Cancer Fund ..........
SWE3 Cigarerte Restitution Pund .

Federal Fund Income:

20600 State and Comununity Highway Saferty ...
93110 Maternad and Child Health Federal
Consolidated Programs. ...,
93.136  Injury Prevention and  Control  Rescarch  and
State and Commumity Based Programs................
Y3283  Centors for Dhiscase Control and
Prevention— Investigations and  Technical
ASSISHUICE 1viiisie e e
93988 Coopcrative  Agrecements  for  State-Based
Diabetes Control Programs and Evaluation of
Surveillance SYSIEIME oo
93591 Preventive Health and Health Services Block

LIS USRS

Reimbursable Fund Income:

R30B2] USM-Baltimore City Campus ..o ieneron

2005 2086 2007
Actoal Appropriation Allowance
81.80 82.00 78.00
393 8.07 9.00
5,176,731 5,271,287 5,531,801
134,333 185,382 242,526
22,002 6,863 5.269
237,544 180,953 215,603
46,146,040 44,942 606 54,702,070
251,894 211,925 185,371

182,192

166,417 129,665 112,068
18,737,039 11,212,298 200,992,068
8,501 9,178 9,345
65,751,629 56,693,500 76,221.794

71,062,693

19.887.874
-1482.120
18,405,754
260
18,405,494
41,371,780
11,235419
30,000

71,062,693

62,150,169

21913358
32618

219455976

21945976

29722573
10,431,620
50,000

62,150,169

81,996,181

22,248 512
48,591 904
11,105,760

50,000

81,996,181

8,428 8,428

205,425
300,000
601.235
41,166,355 29,714,145 47,482,246
41,371,780 29,722,573 48,591,909
137,735 134,148 127,894
65,000 65,000
917,951 1,009,447 1,122,851
7,054,199 6,070,237 7,325,669
342,197 244267 255,848
2,718.337 2,373,521 2,208,498
11,235.419 16,431,620 11,105,760
50,000 50,000 50,000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

AIDS ADMINISTRATION

MO0F064.01 AIBS ADMINISTRATION

Appropriation Statement;

0
03

—_

MNurnber of Authonyed Positions ..

Salaries, Wages and Fringe Benefits L.

Commnunication....
Travel ...
Motor Vehicle Operation
Contractual Services ...
Supplies and Materials
Equipment—Replacement .
Equipment—AJGional ... coeeicen e rrn e s
Grants, Subsidies and Contrlbuwtlons......oee e

Total Operating EXDPEISES....ooviverircans e e e rernsr s

Total EXpenditile ..o oo e e

Orginal General Fund Appropriation... ...
Transfer of General Fund Appropriation.. ... ...

Net General Fund Expenditune. ...
Special Fund Expenditure
Federal Fond Expenditire.. ..o ceee s

Tedal Expendithre

Special Fund Income:

MOO318 Grant Activity -Prior Fiscal Years ...
MO0346 Ryan Whule Title T Local Funding,.. .

Federal Fund Income:

i4.241 Houwsing Opportuniics for Persons with AIDS
93153 Coordinated HIV  Services  and  Access  to
Reseavch for  Children, Youth, Women, and
93243 Substance Abuse and Menal Health Services
—- Projects of Regional and Naticnal Signif-

93,917 HIV Care Formula Grants

93940 HIV  Prevention Activities-tealth Department

93,944 HIVIAIDS Surveillance ...

93959 Block Grants for Prevention and Treatment
of Substance Abwse .

TOCAE .ot

2005 2086 207
Actuak Appeopriation Allowance
62.00 10.00 97.00
3.577.257 5,179,857 6,361,146
95,475 09,311 94,501
28,598 95,582 62,350
9,072 11,050 10,040
32,733,435 24,505,218 24,684,694
24,578,341 23,967,654 36,769,320
35,420
7,270
262,336 262,356
86,153 82,184 87,150
57,856,740 48,760,939 61,970,411

01,433,997

53,940,856

68,331,557

5,668,359 4,878,270

-134,438 23,752
5533921 4.502 22 10,665,810
266,725 F11.052 50,631
56,166,801 48,927,782 57615110
61,433,997 53,940,856 68,331,557
-266.725 5027 5,127
105,925 435,504
-266,725 111,052 50631
579,770 456,568 332,479
1,581,167 1,310,031 1,306,219
875,229 309,829 696.154
38.493.73R 33,983,571 41,833,955
11,863,358 11.013.900 10,647,962
2,773,539 1.853.883 2305555
282,786
56,166,801 48,927,782 57,615,110
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

OFFICE OF THE CHIEF MEDICAL EXAMINER

MO0F05.01 POST MORTEM EXAMINING SERVICES

Appropriation Statement:

Number of Authorized Posiions ...

Number of Contractual POSIIONS ...

)
(12 Technical and Special Fees.....

Salades, Wages and Fringe Benefits.

03 Communication...............
04 Travel ...

06 Fuel and Uthities ..o
(7 Motor Vehicle Operaiion and Maintenanee ...,
08 Contractilal SCIVICeS ... o
(% Supphes and Materials ..
13 Eguipment—Replacernent
11 Equipnient—Additional.........c...ooveivioeeiien e
13 Fixed Charges ...
14 Land and SHUCTHICS . it e e

Tatal Operating EXPenscs e
Total Expenditure ..o

Original General Fund APPropaafion........coovevirees i neien
Transfer of General Fund Appropriation.............cieiincceee

Net General Fund Expenditing ...
Federal Fund Fxpenditure............
Reimbursable Fund Expenditure

Total Expendituee ... ...

Federal Fund ncome;
16,560 National Insdiute of Justice Research, Evaluation,
and Development Project Geants ..o
16580 Edward Byrpe Menmorial Siatc and Local Law
Enforcement Assistance  Discretionary  Grants
PrOSramis ..o e
93283 Centers for Discase Conirol and
Prevention— Inveshgations  and  Techmical
ASSISTATICE 1o ctveesecavesevse e s e e e ercs s s

Reimbursable Fund Income:

DHSAUS5 Exccutive Department-Boards, Commissions and
OFFICES oo

JOOB DOT-State Highway Administr

Fi13 (11 SRR

2005 2006 2007
Actual Appropriation Allowance
T6.00 7600 76.00
2.05 6.00 6.00
5,855,782 5.839.838 6,194,454
31,177 485,673 472,745
47,161 55,933 50,046
3,110 3,201 3,992
264 989 235,323 265,203
11,874 10,652 12,421
634,398 600,827 378,415
526,542 474,186 508,417
65,290 100,000 53,591
4,000 3,500
11,783 14,150 13,402
4,400
1,569,547 1,509,272 1,490,987
7.736,506 7,834,783 8,158,186
6.756,274 7,484,191
657.132 66,420
7.413,406 7,550,611 7,904,052
229,591 135672 179,134
93,109 128,500 73,000
1.736.506 7,834,783 8,158,186
70,939
15,730
143,302 155,672 179,134
229,991 155,672 179,134
3.548
89,561 128,500 75,00
93,149 128,500 73,000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF CHRONIC DISEASE SERVICES

26035 2006 2007

Actual Appropriation Allowanece

Total Number of Authorized Posiions......c e 573.80 369.80 56830

Total Number of Contractual Positions . . 19.82 19.76 21.57

Salaries, Wages and Froage Benefits .. 28,351,407 30,036,622 A2,320.737

Technical and Special Fees.... 337,463 T50,457 853,827

OPCrating EXPOISCS (oot e et FOLU29. 873 10,561,203 11,296,800
Original General Pund Appropriation ... 34,287.033 . 35,338,087
TransterfBodUCTION et e et e e s e e 481,025 315,768

Net General Fundd Expendilure 34,708,058 35,653 856 38,336,985

Special Fund Expenditure......... . 4,749 524 5137713 5,460,350

Reimbursable Fund Expenditare ... 601,161 576,713 473919

Tetal Expendilore .. 46,118,743 41,368 282 44 471,454

11— 253



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO00103.01 SERVICES AND INSTITUTIONAL OPERATIONS - WESTERN MARYLAND CENTER

Appropriation Statement:

2005 2006 2007
Actual Appropriation Altowance
Number of Authorized Positions ... 302.50 294.50 203,00
Number of Contractoal POsHIORS ..o 9.53 841 8,75
01 Salarics, Wages and Fringe Benefits ... v v cvennicnns 15,151,814 15,605,752 16,927,743
02 Techmeal and Special Fees. 421,473 363,826 302 062
{13 COMIMUNTCALN vt es e eoen e o s ses e oo s cece e reee s e s rae e 78,035 76,162 77,040
04 Travel . 11,77 10,403 12,780
{1ty Fuel dnd Unhuu; [OOSR 439071 4034733 447 528
07 Motor Vehicle Operdtmn 4nd \Iamtename 47796 28313 28 482
08 Cowmtractual Services.. 674,751 824,741 TH0, 768
0% Supplies and Ma[cria!s..... 2,998,503 2,712,442 3,040,056
18 Equipment—Replacement 45378 91,883 47,100
11 Equipment—Additional ... . 7230 37,0600
12 Grants, Subsidies and Lontrlbunons 21,442 12,347 14,376
13 Fixed Charges... 52,334 52,612 35,127
Total Gperating Expenses ... ) 4376911 4,213,638 4540297
Total EXpenditure ..o eeees oo nens 19,950,198 20,183.216 21,861,002
Original General Fand Appropriation......oerinceiceinen, 17.823.024 18,623,442
Transfer of General Fund Appropriation. ... 836,001 171,760
Net Generad Fund Expenditure .o, 18639025 18,793,202 20.537.215
Special Fund Expenditure. ... . 710,313 837,052 875,183
Reimborsable Fund Expendiivre ..o 380,860 350,962 448 &04
Total Expendire ..o 19,950,198 20,183,216 21,861,002
Special Fund Income:
MOO304 Hospice of Waslungton Lounty R, 422 86,270 91,778
MOO3? Donations. . 21,443 12,347 14,374
MOO303 Employee Food 9«1}&,% - 47,991 75,152 68,644
MOG309 Lycher Contractual I 30,340 27192 49,420
MO0310 Renal Dialysis Collections.......coceeriveviirviiiien 526,117 633.091 (30,967
Toral o e FHLILE 837,052 275,183
Reimbursable Fund Income:
BOOKOT DHMH-Potomac Center . SB0,860 550,962 448 £{34
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0I04.01 SERVICES AND INSTITUTIONAL OPERATIONS — DEER'S HEAD CENTER

Appropriation Statement:

Nuwmnber of Awhonred Posilions .

Number of Contractual Positions.......c...coeivivesivcvnniinr s erneviricanns

{1 Salarics, Wagcs and Fringe Benefits ...

(02 Techmical and Spectal Fees. .o e e

03 COMRITMNICAION. .ot eec s e rns e e

Od Travel ...
06 Fuel and Unilties.....
07 Motor Vehicle Operatio

11 aind Maintenance
08 Coatractual Services

(9 Supplies and Matenials
10 Eoguipoient—Replacemment ...

{1 Equipment - - Additional .

12 Grants, Subsidies and Contrbutions ..o,

14 i.and and Struciures........

Total Operating EXPenses. oo rnsrrenc s sreeanns

Total Expendittee oo

Original General Fund Appropriaton.. .
Transfer of General Fund Appropriation.....................

Net General Fand Expendifure ..o.ovvriveeenievccniiees e

Special Fund Expendituore......
Reimibursable Fund Expenditure

Toral Expendilure .

Special Fund Income:

MOO308 Employee Food Sales

MOO311 Donations............

MOO314 Renal Dialysis Colections. .. ..o

MO0417 Coastal Hospice by the Lake . ...rieiviiiciniien

Reimbursable Fund Income:

MOOMOS DHMH-Haolly Center

2005 206 2007
Actual Appropriation Allewanee
27330 27530 275.30
1029 11.35 12.82
13,199,593 14,450.870 13,392,594
415,990 386,631 460,865
53,655 59,267 55,764
14,504 5,470 50026
4301,659 690,682 T07.993
19.624 33,814 17,475
2,194,449 1,634,788 1,614,043
3,405,388 3,659,052 4,097,246
287.606 174,221 55544
87,393 36,549 116,161
-1.204 2,726 52,666
36,665 3,996 34,675

4,221

6.552,962 6,347,565 6,756,593

20,108,545

21,185,066

22,610,452

15,379,283 16,714,645

729,750 144,009
16,109,033 16,858,654 17,995,770
4039211 4,300,661 4.585,367
20,301 25,751 25,315
20,168,345 21,185,066 22,610,452
33,130 39.010 39,010
2,726 52,666
3,903,334 4,080,160 4,392,946
102,747 178,763 100,745
4,039,211 4,300,661 4,585,367
20,301 25,751 25315
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

LABORATORIES ADMINISTRATION

M00]J02.01 LABORATORY SERVICES

Appropriation Statement;

Number of Authonzed Posthions ...
Number of Contraciual POSITONS ..o e e
]

Salarics. Wages and Tringe Benefits .

(2 Technical and Special Fees...........

03 COMIMUMCALITL ..o ciievi e scecas e sve e e e essrane s
07 Motor Vehicle Gperation and Mainienance

08 Contractual Services ... .
(9 Supplics and Maerials ... e
10 Equiptient—Replacement ..o
11 Equipment—Additional ...
12 Grants, Subsidies and Contributions.. .
13 Fixed Charocs . it sece s aeas st es e s

Total Operating EXpenses. s

Total Expenditure ...

Original General Fund Appropristion.. ...
Transfer of General Fund Approprisgtion. ........ceveeieeinnincenns

MNet General Fond Expenditure .o
Special Fund Expendilure..
Federal Fund Expenditure. ..o
Retmbursable Fund Expenditore ......ocooveeervieivcniicesicnnns

Teral Expenditare ...

2005 2(Hi6 2017
Actual Apprepriation Alowance
27850 272.50 27250
294 278 278
14,103,487 14,598,603 15,857,541
103,404 95,740 84.161
176,860 135,749 36,329
34226 25,435 24,073
12,775 24,286 13,437
1,571,215 766,490 S05.01%
4,539,956 4,032,585 4,300,141
T17.430 177,675 177,592
773,500 280,500 252,241
30,000 30,000
78795 97,574 73749
7.904,760 5,570,394 3,916,580
22,173,657 20,204,937 21,858,282
16,033,858 16077237
688,736 161,225
16,722,594 16,238,462 17,586,080
42,102 24,000
4,729.993 3,246,395 3472502
678,968 TEO.080 775,690
22,173,657 20,264,937 21,858,282
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0J02.01 LABORATORY SERVICES—LABORATORIES ADMINISTRATION

Special Fund Income:

MUO0315 Local County Health Pepartments ..o, 6,102
MOO316 Baliimore City Health Department..........o..oo...o. 6,000 24, 60}

Yederal Fund Income:
BL.MOQ US. Armed Forces .. 159,250 180,000 188,000
165380 Ldward Byre Mt,monal Qwe and anal Law
Enforcement Asststance  Discretionary  Crants

Programs . e 525,505
93003 Public Health and Social Services Emcrgem,v

Fund .. - 8,400
93.116  Project (-rants <1nd Cooperative Agreemems

for Tubcreulosis Control Programs ... 201,671 226,731 246,216
93283 Cenlers for Dnisease Control anil

Prevention— Imesiigations and  Technical

Assistance .. 2,288,004 1,731,936 1.612,160
93778 Medical Asel%taﬂcc Prognm 216
93917 HIV Carc Formula Grants.. 200,600 200,000

93,940 HIV  Prevention ALtmtles Hcallh Dt:pamnent
Based... e 653,711 616,323 610,758
934941 HivV Dcmonstmtlon Rcscalch Pubhc :uld Profcs-

sional Education Projects ... 12,526
93944 HIV/AIDS Surveillance .. 255,340 96,172 218,114
93977 Preventive Health Services-Sexually
Transmiticd Dhseases Conteol Gramts. ... 425080 395,233 397,254
Total e 4729543 3,246,395 3,472,502
Reimbursable Fund Income:
KO0A L2 DNR-Resource Assessment Service .. A5.008 43,773 45,100}
QOOBGI DPSCS -Division of CorrcctmndHcadquaﬂcre 232 480 452,000 452 400
Li0OAG4 MDE-Water Management Admimstralion,,, 198,368 152,907 102.655
U00A0S MIDE-Technica! and Regulatory Services Ad]‘l‘lll‘llb-
tration .. 30,5352 35,000
1O0ANS MDE- W'mc M'magcmt,nt Admmmra[mn . 20,180 20,000} 15,525
LD0AQT MDE-Air and Radiation Managcmcm Admmmlmtmn - 49,565 49000 43,610
VOOLO0I Department of Juvemle Services. ., TiBI3 62,400 73,400
TOEAE vttt e 678,968 780,080 775,690
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00K02.01 ALCOHOL AND DRUG ABUSE ADMINISTRATION — ALCOHOL AND DRUG ABUSE

ADMINISTRATION

Appropriation Statement:

0
02
03

a7
08
09
10
i3

Number of Authorized Posiidons ...

Nurmiber of Contraciual Positions ..
Salaries, Wages and Fringe Benefiis
Technical and Special Fees oo

COTAMUIHEAOI 1. oo cveeamc s rm e smmn e ens s rraes et ree s ree s
Travel .. .
Muotor Vehu,lt: Operanon and Mmmcnanu.
Contractual Services
Supplies and Marcrmls
Eguipment——Replacement .

Total Operating EXPemses ..o e cvnneres s
Total ExpeRditule ...cccooovvveeiiree e vee e

Original General Fund Appropeiation.......oocv v
Transfer of General Fand Appropriation. ...

Net General Fund Expenchiture ...
Special Fund Expenditure ...
Federal Tund Expenditere.. .
Reimbursable Fund Expenditore .

Total Expendifune ...

Special Fuond Income:

MO031T7 Office of Education and Tr'unmg for Addictions
Service. ... e
MO0318 Grant ALlwrlv—Pnur Frscal Yedr
MOO416 Oepan and Tissne Donation Awarcncss Fund
SWF305 Cigarctic Restitution Fond ..

Federal Fund Income:

BW.MOO Drug Abuse Data Collection..

Y3238 Cooperative Agreements for Rmte ’lredtmenl Out—
cames Performance Pilot Studies Enhanceiment. ..

53917 HIV Carc Formuala Granis. ...

93,950 Block Grants for Preventon  and
of Substance Abuse ...

Reimbursable Fund Income:

DidA 14 Office for Children, Youth and Families .....oooeeie
NOON) DHR-Family Investment Adminisiradon ... ...

2005 2000 2007
Actual Appropriation Allowance
49.50 49 50 64.00
220 37 317
3,002,112 3,990,543 4,287,674
T0478 104,390 105,151
20,538 22,474 22,505
(2,762 80,321 83.033
3,126 4,260 3,002
127,503,109 127,815,957 131,435,503
48,198 55,834 53.685
47,339
21,04) 18,117 18,122
127 736,113 127 996,963 131,615,942
130,778,703 132,091,896 136.008.767
79,408,395 78,049,642
-255%64 32,537
79,152,431 T8 082,179 82725893
19,235,484 I7.864,122 18,228,136
28,791,014 32,782,500 31.691.643
3,599,772 3,363,005 3363005
130,778,703 132,091,896 136,008.767
278,639 421212 345226
1 836865 20H),000 750,000
T070 130,000 20,600
17112910 17,112,914 17,112,910
19.235,484 17,864,122 18,228,136
75,020 73,070 423,070
100,000
300,000
28,315,096 32,709,430 31,268,573
28,791,016 32782500 31.691.643
236,677
3,363,095 3,363,095 3,363,095
3599772 3,363,095 3,363,005

11— 258



DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF MENTAL HYGIENE ADMINISTRATION AND STATE PSYCHIATRIC

HOSPITAL CENTERS

2005 2066 2087
Actual Appropriation Allowance
Total Number of Authonzed Positions........cco e 3,401.15 337355 3,376.55
Total Nurnber of Contractual PosiGons ... 22795 195.88 20501
Salartes, Wages and Fringe Benefits ..o 193,785,151 204,376,768 219,630,811
Technical and Special Fees.......... 9,634,350 7,827,501 8,578,818
Orperating EXPENSes . 573, 11H).568 593,966,439 638,281 611
COriginal General Fund Appropriation............. 371,115,523 570,717 883
TransferfReduction .o 2,501,472 5,818,928
Total  General Fund Appropdation.............. 573,916,995 577.5336,811
Less:  General Fund Reversion/Reduciion... 214
Net General Fand Expenditarc ... 373,916,751 577,536,511 611 B o944
Spevial Fund Expendilure. ... 5.143.056 4399762 3,410,258
Federal Fund Expenditure........... 193,722 783 219,884,161 247272975
Reimbursable Fand Expenrditiee .o 3,730,449 4,350,004 3,946,063
Total Expenditure ... 776,533,069 B06,170,798 B66.491 240

SUMMARY OF MENTAL HYGIENE ADMINISTRATION

Total Number of Authorized POSIORS. ..o cvvcceei e 86,135 86.15 89.15
Total Number of Contractual POSIONS ......ooceeeviicvnie e 193 2.81 2.80
Salarics, Wages and Fringe Benclits . 5,856,954 5,785,392 T 0,086
Techmical and Spectal Fees...... 91,906 194,265 253614
OPErntNE EXDEISES oiiivr e cess s rrece i rsses e ss s ares s sesrrna e re e 317102956 541,203 964 583685619
Orizinal General Fund APPropriation.........cceviieieresivn s 324,501,310 325,108,036
Trans e e Retiolion e e 3,276,533 60,152
Total  General Fund Approprialton ... 327,778,143 375,168,218
Less:  General Fund Reversion/Reduction .......oeevievnciies v 132
Net General Fund EXpenditute..o.veiniieeieceneec e 327,777 061 325.168.218 342,077,848
Special Fund Expenditure....... 25484 31L1e 31,119
Federsl Fund Expenditure, .. 193,516,843 219,655,976 247029 262
Remnbursable Fund Expenditure ... 1,731,331 2328308 1.833.050
Total EXpendiuEe ..o re 523,051,819 547,183,621 390471,319
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOL01.01 PROGRAM DIRECTION — MENTAL HYGIENE ADMINISTRATION

Appropriation Statement:

Number of Authorzed Posilions ...
Number of Contractual PosIIOnS .......cocoviiivriins e
{1 Salarics, Wagces and Tringe Bencfits
(02 Techmical and Special Fees. e

03 COTMEIRICATION . ... oevr v e aes s eas e s ana e srsrene s

7 Motor Vehicle Operation and Muntenance

08 Contractonl SEVICES ..o e
09 Supplies and Marerials

10 Equipment—Replacement ..
11 Eqguipment—Additional ...

Total Operatng FXponses e

Total Expenditute ...

Original General Fund ADPPropriation......c.ccvvevieninniesnrenn

Transfer of General Fund Appropriation..

Net General Fund Expenditure
Federal Fund Expenditure.

Total Expenditure ...

Federal Fund Income:
93778 Medical Asststance Program

2005 2006 20007
Actual Apprapriation Allowance
85.15 §4.15 B7.15
2 87 R
5,795,557 3,723,270 6,881,586
2,780 105,283 125043
19,293 25,061 24,578
32,809 26.441 33270
3464 4,176 3.872
447 748 473,782 513328
42,460 31,229 39,565
2,681
22363
20,580 20,489 20,306
591,398 5R3,178 634919
6,389,735 6,411,731 7641348
5287230 4.968,259
—-165.192 60,182
5,122,038 5,028,441 6,020,721
1 267,647 1,383,290 1,611,827
65,389,735 6,415,731 7.641,548
1,267,697 1.383,290 1,611,827
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MGOL01.02 COMMUNITY SERVICES — MENTAL HYGIENE ADMINISTRATION

Appropriation Statement:

0
02
03

a8
09
in
it

Number of Aunthorzed Positions
Number of Contractual Positions..........ccooveiieeiiccnsonnneccns
Salaries, Wapes and Fringe Benefits ...
Technical and Special Fees ..o e

COMMUMMCAIDIL 1 1s e scce e rne e a e e s re e ere

Contractual Services ..
Supplies and Materials ..
Equipment-- -Replaccmen .
Equipment—Additional

Total Operating EXpenises. ...
Total EXpendiitie .....ccoovoceeiiceiee e

Original General Fund Appropniation...............oee.
Transfer of General Fund Appropriation. ... iceee e

Net General Fond Expenditure......on:
Special Fund Expenditure ...
Federal Fund Expendinne... ..
Roumbarsable Fend Expcnduurc

Total Expenditore ..

Special Fund Inceme:

MOO318 Grant Activity—Pnor Fiscal Years ..

Federal Fund Income:

§4.238  Shelter Plus Care
93003 Public Health and Sncm.i Scrvmm Emcrgt,ncy
Fund .. RS
83,150 Piojscls fm Assistancc in
from Homelessness (PATHY.......
03.230  Consolidated Knowledge Dcvclopmt,nl a.nd Apph-
cation Program.... - .
93242 Mental Heaith Rescar(.h Grants
93243 Substance Abuse and Mental Healih  Services
— Pragects of Regional and National Sigmil-
1Cance .
093778 Medical Asmt:mcc Program
93719 Centers Tor Medicare and Med:uml Services
(OMS) Research, Demonstrations and  Ewalu-
ations ..
93958 Block G rants for Cl:mmuml)r Men!al Hea]th Ser-
vices . .
33982 Mcmai Hca.lth Dismtcr Asm;mnce and
Emergency Mental Health ...
97.033  Disaster Legal Services....

Trunsition

Reimbursable Fund Income:

MUOF0O2 DHMH-Commaunity Health Administration ...
VOOEO3 DIS-Community Services Supervision ...

2005 2006 2007
Actual Appropriation Allowance
100 2.00 2.00
i91 2,00 2.00
61,397 62,122 188,500
§9.126 88,952 90,571
2.500 2,200
2,719 5,500 5,500
104341 398 109,574,210 104762318
134,299 170,664 170,137
5,845 11,600 11,000
63,991 8442 11,000
104,548 252 109,772,316 104,562,155
104,698,775 109,923,420 105,241,226
80,941,903 83,594,707
-2,303.835
TRE38.0068 £3.594.707 78,182,781
25,484 31,119 3119
24 303,692 23,969,286 25,194.236
1,731,531 2.328.308 1.833,0090
14698775 105,923,426 35,241,226
25,484 31119 31118
2,508,590 3,052,360 3,298,712
01,464
950,066 956,000 170,170
218,410
100,000
158,745 460,649
11,771,155 11,737,398 11,762,525
89,246
8,143,631 8,223,528 8,602,180
314370
—151,991
24,303,692 23,965,286 25,194,236
535,218 40,000
1.731.351 1,793,090 1,793,090
1,731,531 2,328,308 1,833,000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MGOL01.03 COMMUNITY SERVICES FOR MEDICA) RECIPIENTS - MENTAL HYGIENE
ADMINISTRATION

Appropriation Stalement:

2405 2046 2007
Aciual Appropriation Allowance
08 ComractlUal SeEVICES oottt et ete e eea s 411,963,309 AR 848,470 478 088,545
Total Operating EXPenses ... 411,963,309 A30), 848,470 478,088,545
Total Expenditure ... 411,963,309 430,348 470 478,088,545
Original General Fond Appropration ..., 238,273,177 236,545,070
Transfer of General Fund Appropnation....... 5.745.860
Total  General Fund APPrOPIIATION. ....occoivevrires s iersices s eniireenns 244 018,037 236,545,070
bossr Genetal Fund Reversion/ReducHorn. . e, 182
Net General Fund Expenditiore. ... 244 017 855 236,545.070 257,865,346
Federal Fand Expenditure.....o..ooneiniii e 167,945,454 194,303,400 220,223,199
Total EXpenditare ......c...coocoimniereeisiene e cnireens 411,963,309 430,848,470 478,088,545
Federal Fund Income:
93,767 State Children's Insurance Program........ovieieen 12,793,180 10.911.565 14314 308
93778 Medical Assistance Proprami. ....coooovcevcennie s 155,150,274 183,391,435 205,908,691
Tl e s 167 945,454 §94,303,400 220,223,199
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

STATE PSYCHIATRIC HOSPITAL CENTERS

Total Number of Authonized Positions..........oe e 331500 3,287 .40 328740

Total Nurmber of Contractunl POSHIORS ... oooov e 22582 193.07 2221

Salaries, Wages and Pringe Benefits ..o 187.931,197 198,591,376 202,560,725

Technical and Special Fees............ 4,542,444 1633326 8,363,204

Operating Expenses ... 36,007,609 52,762,475 34,595,992

Onginal General Fund Appropriztion........oeerriererc i s iescncreas 246614213 246,609 847

TiansferRednotion .o —475,361 3,758,746

Toval  General Fund Appropriation. ... 246,138 852 252,368,543

Less:  General Fund Reversion/Reduction. ..., 32
Net General Fund Expendiure s 246,135,820 253,368,503 264,734,004
Special Fand Expenditure... 5117,572 4 368,643 3379130
Federal Fund Cxpenditure........ 203,940 228,185 243,713
Reimbursable Fund Expenditue ..o 2018918 2,021,756 2162973

Total Bxpenditure ... e 253 481,250 258987177 275519921

. CGeneral Adrminisiration—This project is responsible for all business functions.

. Dhetary Services—This project is responsible Tor the planning, preparing, and serving ol meals for palients and employecs.

. Household and Property Scrvices--This projeet consists of maintenance of the physical plant, sccurity, transportation. lapndry and

housekeeping senvices.

. Services 1o Children and Adolescents—This project provides inpatient psychiatrie care to cinldren and adolescent paticnts.

. Services to Adults—This project provides inpatient psychiatric hospital care to adult patieats.

. Security Services —This project is responsible for security at Perkins 1lospital Center.

. Medical/Surgical Scrvice-—-This project provides medical and surpical teeatment for all paticnts.

. Ancillary Services - -This project provides support services for patient care and treatment,

. Education and Traimng—This project provides in-service traiming programs,

. Community Services—7This project provides commuonity-based programs lor both outpatients and inpatients.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MARYLAND PSYCHIATRIC RESEARCH CENTER

MOGLO2.81 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statemeni:
205 26

Aviual Appropriation
3 R09.691

O Conractual SErviCes ..o e rn s cean e ecean e
3,800,691

Total Operating EXPRISES. ..o ieervesicinir s e scares s
Totlal Expenditure ... 3,800,691

Net General Fund Expenditure......cooeeiiceceneneiinen 3,800,659}

11— 264
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

WALTER P, CARTER COMMUNITY MENTAL HEALTH CENTER

MOOLO3.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

2005 2006 2007
Atk Appropriation Abrwance
Number of Awhonyed POsIIONS ..o 13485 133.85 133.85
Number of Contraciual PoSHoNs ... 12.45 11.61 1670
01 Salanes, Wages and Fringe Benelits . 7,709,001 8,142 238 8.542. 706
02 Technical and Special FEes ..o e 2362 444 A54, 168 621,438
O3 CORIMEIICATION. oo e ettt e et aet et e e a2 857 103,948 %5442
04 Travel ... TA32 6,753 6,047
06 Fuel and Utilies ..o, 588,239 580,102 630,960
07 Motor Yehicle Operation and Mainienance . 13,302 5,845 3,884
08 Contractpal Services . 3,219,966 3.210.0094 3065814
09 Supplies and Materials ... . 398,827 482,352 417.523
10 Feuipmient—Replacelment ... ... 33410
H Equipmemt—Additional . ..o 3,855
12 Grants, Subsidics and Contributions.. 9,577 TLO060 10,030
03 Faned Charmes o e 112,470 202,596 96,436
Total Operating BXpemses. ..o e sreas e 4,479,633 4,580,692 4,318,106
Total EXpendiitire .......ooovvivenicesecs e e 13,051,170 13,177,098 13,482,270
Original General Fand Appropnation ... ininn 12,747,052 12,631,905
Transler of General Fund Appropriation. . 211,853 474,441
Net General Fund Expendiiore.. 12 558,903 13 H6 346 13,380 574
Special Fund Expenditure..........covvenireeniconnn e 92,203 70,752 92,6596
Total EXpendIure ..o e 13,051,170 13177098 13,482,270
Special Fund Income:
MO0321 Donated Funds—Walter P, Carter Center................ 9,577 10,000 10,000
MO0335 Baltimore City Board of Education ..o 82,658 60,752 82,696
Toal e 92,265 FIA2 92,696
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

THOMAS B. FINAN HOSPITAL CENTER

MOOL04.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriativn Statement:

205 26HIR 2007
Actual Appropriztion Alinwange
Nurmnber of Aulthonzed Posifions s 21 0 20900 20000
Number of Contractual Positions.......o.ciimenc e e 8.0% 801 754
01 Salaries, Wagces and Fringe Benefits . 11,257,130 11,577,214 13,042,040
02 Technical and Speciol Fees. e 1,176,750 1,218,225 1.228.669
03 COMIMURICATION ..o viees et et est et vt e rrs st rae st asatarenrees 86,250 17,539 g3.122
04 Travel ... 5034 4,239 4.,i194
06 Fuel and Tnlwies e 533396 441 071 568,193
07 Motor Vehicle Operation and Maintenance 70,434 71,999 78,201
(8 Costractual Servicss e 1,562,402 1,487,438 1,528,334
(9 Supphes and Materials . 736,670 632,312 T34.¥77
10 Eguipment—Replavemnent .. 64,024 12,501 17.1R8
13 Fixed ChaFmes. .o cre s ea e e e e 45,117 87,832 47,178
Total Operaiing EXPENSES....cvoierieicen e aees e e sreens 3,106,327 2,865,041 3,000,507
Total Expenditore ... 15,540,207 15,960,480 17,361,216
Original General Fund Appropiation ... oooooooreevrerssseeee. 14,183,638 14,795,807
Transfer of General Fund Appropriatiof......c.ocovecviieninminc e 319,387 135,385
Net General Tund Expenditure ... 14,503,025 14,931,192 16,279,425
Special Fuid Expendituge........ 638,539 642,637 885,036
Federal Fund Expendinme... . 13,500
Reimbursable Fand Expenditure ... 398,643 373,151 396,755
Total EXPeRaItUre ..o s 153,340.2407 15,960,480 17,361,214
Special Fund Income:
MOG323 Allegany County Health Department ... 503 479 505,956 534,485
MO331 Jefferson School af FIRan . 43 060 46,681 a0,351
TORAL Lottt 638,339 642,637 685,036
Federal Fund Income:
45310  Library Services PrOSCam. .. ..c.oocovociecireoa 13,500
‘Reimbursable Fund Income:
MOOMO9 DHMH-Joscph 1. Brandenburg Center .o 198,643 373,151 396,755
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

REGIONAL INSTITUTE FOR CHILDREN AND ADOLESCENTS—BALTIMORE

ML05.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

Number of Authorized POsIGONS ...
Number of Contracttial PoSRIONS ..o
01 Salanes, Wages and Fringe Benelits ...
02 Technical and Special FEas ..ooo.ivivieiieiiee e

03 COmMMURICATION . .o oottt eese esarares
O TUAVEL ..ot oo e ea e e rrae e
06 Fuel and Utlh'f}eb
07 Motor Vehicle Opcratlon and Mamtenanoc
08 Contraciaal Servites oo
(9 Supplies and Malerials ..o
10 Equipment—Replacement . ... e cne e e

13 FRRed CharDeS oo ittt e et
Tolal Operating EXPeises ..o
Total Expenditure ...

Original General Fund APPropriation.........cc.vevesceesienoes e
Transfer of General Fund Appropriation........o.coevi i

Net General Fund Expendifiire .
Special Fund Expenditure ...
Faderal Fund Expenditure.. ..
Reimbursable Fund Expenditure ..o

Total Cxpendifure ..

Special Fund Income;
MOO308 Employee Food Sales ooeiie e
MOI324 Donations...
MO(418 Local Boa.rds uf Edu{,atmn
MOO421 DSS Education Services .. .
MOO422 DS Education Services v e

Federal Fund Income:
10:553  School Breakfast Program......o .
854000 Education of Children  with  Dhisabifities  in
State Operated or Supported Schools ...

Reimbursable Fund Income:
MOOCH DHMH-Cperations....
RGOA(ND State Department of Educatmn Hcadquarter@

205 2006 2007
Actual Agppropriation Allewance
128.00 128.00 128.00
26.40 24.10 26.55
TIR3SI0 R 96177 8.8558.004
681,112 604,454 644,999
49,452 49.573 51,454
6,449 7.174 7,625
275,611 245579 281,153
25,962 18,352 22,961
2,194 860 2.634.7719} 1,280,695
286,742 367.435 357,310
8,932 27,755 21,144
21,387 47,632 22,327
2,869,395 3,398,341 2,044,673

11,334,017

12,198 972

11,547,736

8,107,199 7,806,199

108,169 2,234,100
8.215368 16,040,299 10,585.917
2987954 2023256 813,657
75,621 §{1,343 91.741
55,074 53,074 56,421
11,334,017 12,148,972 11,547,736
8,434 8.175 8,737
3385 5,000 5,000
2973935 2,010081 396,000
254,320
149,600
2,987,954 2,023,256 813.657
58374 57,615 69,013
17,247 22,728 22,728
75,621 80,343 91741
40,000 40,000 40,000
15,074 15074 i6.42t
55.074 35,074 56,421
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

CROWNSVILLE HOSPITAL CENTER

MUG0L#6.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statements

03 Suluries. Wages and Pringe Benelils ...

04 Travel ...
06 Fuel and Utilites ...
7 Motor Vehicle Operation and Mamtenance
08 Contractual Services i
09 Supplies and Materals ..
10 Eguipment—Replacemnent
11 Equipment. - -Additdonal ...

13 FIROD CRALECS 1o oo e eree e
Total Operating Expenses.........

Total Expenditure ..o

(higinal General Fund ADPEOPUALON.......covive e e
Transler of General Fund Appropriation. ...

Net General Fund Expenditure ..
Special Fund Expenditure. ...

Total Expenditure ...

Special Fund Income:
MO0419 Reimbursernent for Utifities and Maintenance ...

2005
Actuat

845,372

31603
546
11092003
26,607
214967
5,938
1,062

385

45 5339

1,441,933
2,287,307
27,262,786
-25,308,876

1,953,910
333,397

2,257,307

333,397

2006
Appropriation

1ODE 108

10700

996,580
20,024
178,134
23,355
4,089

106,642

1,339,524
2347632

1,943,302

1,943,302

404,330

2347632

404,330

2067
Allewange
726,481
5,300
La20.510
12,857

125,554
7,759

14915

1,189,895
1,216,376

1.451.999
464,377

1,916,376

464377
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

EASTERN SHORE HOSPITAL CENTER

MOGL07.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

Number of Awhonzed Positions .
Number of Contractual Postions. ..o
1]

Sataries, Wages and Fringe Benefits
02 Technical and Special Pees. ..o v

O3 COMMUBICATION ..ottt cers e e e e eens s

06 Fuel and Unilildes e
07 Motor Vehicle Operation and Maintenance
U8 Contractial Serviess .o
09 Supplies and Matenals ..

10 Equipment—Replacement

11 Equipment—Additional ... ... e
12 Grans, Subsidies and Conributions. .

Total Operating Expenses. ...

Total EXpenditiiie ......ccovoceveveeeee e

Qriginal General Fund Appropiation......... e ceeesecres v
Transfer of General Fund Appropriation................n.

Total  General Fund Appropriation. ...
Less:  General Fund ReversionReduchion........c.oeiiccnen,

Net General Fond Expenditure....o..oooviicnieieieceiniceniieens
Special Fund Expenditare....
Federal Fund Expenditore.. .
Reimnbursable Fund Expenditure

Total Expenditufe ......coooviveeienee e

Special Fund Income:
MO030S Lycher Contractual Food Sales ..o
MOO329 Donations............... .
MOO330 Patent's Workshop. .

2005 2606 2HHY7
Actual Aporopristion Allowance
21460 21160 211.60
11,59 1165 10.9¢
FE936,579 12,419,226 13,310,430
719,547 640,249 670,910
67,026 71,553 71,304
5,382 5929 6,484
347,782 336,404 372,511
50,708 31,893 47,493
1,092,825 1,183,141 1,146.94{
982,253 U18,852 1,057,500
R.296
39,526 63,235
102,353 20,488 20,488
51,215 52,746 50.914
2,767,567 2,684,281 2773684

15,443,693
15175815

139,724
15,315,539

15,315,539
128,154

15,443 693

25,801
9,564
92,789

128154

15,743,756

15,500,432
151,991

15,652,423

15,652,423

91,333

15,743.756

33,781
37552

51,333

16,755,024

16,704,986
30,038

16,735,024

29,550
20,488

50,038
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SPRINGFIELD HOSPITAL CENTER

MO00L08.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

0
02
03

06
07
08
09
Y

12
i3

Nurnber o Authonzed Positions ...
Number of Contractual PosiionS ... ...
Salaries, Wages and Fringe Benelits .
Technical and Special Fees.. e

COMMUMICHION 11 e e e e ren e e e sr e e

Fuel and UhliIes o e
Maotor Vehicle Opcrduon aud Maln enance
Contractual Services .
Supplics and Matcrials
Eguipment—Replacement .,
Equipment—Additional ... "
Grants, Subsidies and Lontrlbunons
Fixed Charges. .

Total Operating Expenses. ...
Total EXpenditure ......ccoovoveeriiier i

Criginal General Fund Approprisgtion.........ceeveciincierenneeeee e
Transter of General Fund Appropriation. ...,

Total  General Fand Appropriation. ...
tess:  General Fund Reversion/Reduction. ...

Net Ceveral Fund Expendilure ..o
Special Fund Expendiiore ..o

Total Expenditare ...

Special Fund Income:

MOU330 Paitent’s Workshop ... s
MO0337 Donations,..
MIO338 Contractual Food Sdles
MOU339 Reimbursemeni of ]:!cctliuty ;il]d Mamtenance

MO0364 Employec Bowsing ...

2005 2006 2007
Actual Appropriation Allewance
90550 £91.50 89130
3416 3541 35.65
48,249,371 52,399,720 54,990,158
2,143 817 1,643 937 2,015,861
303,929 220,166 339,928
39,031 35195 39,194
2,580,249 2,570,205 2,432,330
130,730 162,167 210,019
4,354,220 4,459,107 5,708,343
5,154,082 5,817 408 5961612
272,134 145 238 212,439
341,743 29,872 24,398
16,081 24,196 20,906
146,581 243,695 150,815
13,338,780 13,710,249 15095984
63,731,908 67,753,906 72,106,003
35,774,592 67,229,848
7,647,844 233,551
63,422,436 67.463,399
9
63,422,427 67,463,399 71,784,633
309,541 250,507 321370
63,731,968 67,753,906 72,106,003
63,105 38,994 51,729
40,336 41,055 43,315
127,035 147,106 152,367
53,021 38,351 49,358
26,044 24997 24,601
305,541 290,507 321,370
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SPRING GROVE HOSPITAL CENTER

MOOL09.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

4]
02

03
04
06
o7
08
09
10
il
12

i3

Number of Authorized Positions ...
Number of Contractual POSTIONS ..o e

Salarics, Wages and Fringe Benefits.

Technical and Special Fees.....

Communication..........
Travel ..
Fuel and l u]mc<;
Motor Vehicle Operahon and Mcumcn'mm
Contractual Services...
Supplics and Materials .
Equipment—Replacement ..
Equipment—Addinonal ... .
Grants, Subsidies and Conmbutlon‘
Fixed Charges...

Total Operating EXpensca. e

Total Expentiture ... e

Original General Fund Appropriation.. ... ...

Transfer of General Fund Appropriation........ccooooeviicciiceienn

Net General Fund Expeadittre oo
Special Fund Expenditure.
Federal Fund Fxpenditure. ...
Reimbursable Fund I:xpendlrun;:

Total EXpeRditare oo

Special Fund Encome:

MOO308 Employee Food Sales ..o,
MO0341 Assisted Living Scrvices..
MG0364 Employee Housing.... -
MOD392 Donations—HospIEalS oo

TOAE et

Federal Fund Income:

101553 School Breakfast Progeam......occeeriironieeiics
43310 Library Services Program................

Reimbursable Fund Income:

DSOHOL Military Department Operations and Maintenance ...
MGOOAD] Department of Health and Mental Hygiene....,...........___

MOGCO1 DHMH-Operations..
MGOOLG2 DHMH-Maryland Psyu,hmtr ic Rc%carch {"Lntcr

TOAE ittt

2065 Zano 2UR¥Y
Actugt Appropriation Allowance
oN3.7G 89510 895 10
50.37 72.00 7200
30,668,221 53,043,603 57,226,986
2,460,077 1,796,568 F.B83.5904
99,732 115,582 115,342
16,0060 23,370 27,152
3,560,650 2,923,046 3,789,119
232,813 i95.211 255415
5,155,802 5,136,130 3,510,549
3,252,120 6,076,669 3,962,091
99,586 159,364 150,978
52,118 44,027 52,069
164,927 133,561 149,244
231,318 274,457 223,269
14,865,168 5,083,417 16,237 223
67,993,466 69,973,590 75,348,118
51,858,953 68,045,463
13,005,195 615,626
06,864,148 68,661,089 T3.806.672
296,274 471,126 Fo0LH02
26,646 36,364 36,364
806,398 805,011 914,980
67,993,466 69,973,500 75,348,118
2,509 201,584 307,991
30,023 37,981 52,475
78,813 78.000 80462
164.527 133,561 149,174
296,274 471,126 390,102
23,212 22,864 22,864
3.434 13,500 13,500
26,646 36,364 36,364
L266
326,175 326,175 336,979
369,007 366,354 466,783
LHL216 1E1L.2t6 111,256
806,398 805,011 914,980
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

CLIFTON T. PERKINS HOSPITAL CENTER

MOOL10.61 SERVICES AND INSTITUTTIONAL OPERATIONS

Appropriation Statement:

0l
02
a3
06

o7
08

13
11

i3

Nurnber off Authorized Positions ...
Number of Contracinal POSIIONS. .....ocovcv e

Salanes, Wages and Fringe Benefis

Technical and Special Fees...............

COMIAINICATICI .11t ere s eea s st as s e es e nnr s
Fuel and Unlites ..

Motor Yehicle Operaiion and Maintenance .
CoRtractlal SCIVICCS .o
Supphies and Materlals
Equipment—Replacement .
Equipment—Additional ................. .
Grants, Subsidies and Contributions. ..o eveee e

Total Operating EXpenses ...

Total Expenditure

Original General Fond Appropriation..........eeveeriesinieearonmrc s
Transler of General Fand Appropriation ...

Net General Fund Expenditare .
Special Fund Expenditure ..o
Reimbursable Fund Expenditiie ......coooeevvciiireeiecrnienens

Total Expenditure ...

Special Fund Income:

MOO308 Employes Food Sales oo
MZA2 Dosiations. ..o e e
WOD344 Medical Records Fees

Reimbursable Fund Income:

MOULOL DEIME-Mental Hy@iene Administration.......c..ocee

2085 2086 2007
Actual Appropriation Allpwance
47725 47625 47625
14.46 1522 13.50
30,572,071 31,563,505 34,524,334
563,382 539,187 519,274
76,725 94,010 90,285
25,002 23,731 29,390
870,603 T47.036 914,627
24,689 25,625 41,404
1,403,237 1,463,383 1,548,738
2,482,832 2512819 2,863,121
57,225 106,359 98,639
31,224 19,512 16,000
11226 20,000 22,000
108,602 132,050 77,683
5,093,365 5,153,527 57018
36,228,818 37.260.219 40,745,504
35,155,639 36,779,573
917,739 352,646
36,113,378 37,132,219 40,608,504
78.440 92,000 106,000
37,000 36.000 37.000
36,228,818 37.260.219 40,745,504
68,360 70,000 73,000
7.854 20,000 22,000
2,220 2,000 3.000
78,440 92,000 100,000
37,000 36,000 37,000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

JOHN L. GILDNER REGIONAL INSTITUTE FOR CHILDREN AND ADOLESCENTS

MGEL11.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

Number of Authonized Positions ... e
MNumber of Contractual POSHIONS ......cvvivvviiveri e ecs e e
0

Salaes, Wages and Fringe Benefits ...
02 Technical and Special Fees ..ot rve e e

03 COMMUMICAION ..ottt ees e e e

06 Fuel and Utilies ...
07 Motor Vehicle Opcratlon ‘Il'ld M.un enaee
08 Contractual Services .

(% Supplies and Materials ...
10 Eguipment—Replacement ..
11 Equipmeni—Additional, s
12 Grants, Subsidics and Contnhulwns
13 Fixed Charges .

Total (jperating EXPenses. ...
Total EXpenditire .o...corvceeniecieece v

Original General Fund Appropridtion.........ccv e
Transfer of General Fund Appropriation. ...

Net General Fund E\pcndllun,
Special Fund Expenditure. ..
Federal Fund Expenditore.......
Reintbursable Fund Expcndltum

Total Expenditure

Spectal Fund Income:
MOO308 Employec Food Sales .
MO03I62 Donations. ..
MOO418 Local Bomds of Edl.ltdlw]'l

TOtal (e

Federal Fund Income:
10,553 School Breakfast Progeani. ..o,

Reimbursable Fund Incomce:
VOOEOI DIS-Reswdential Operations ..

a5 2006 2007
Actud Appropriation Allswunge
17160 171.60 171.60
630 5.80 379
9,055,375 9,599,012 10,467,555
200,227 181,180 185,993
69,362 01,563 69,607
3,166 378 2218
296,670 254,133 313,563
20,530 19,069 19,279
393,057 378,840 389,283
600,927 559,967 573,705
109,601 44,889 39.566
1,002
17,585 8,380 14,729
19,490 21,499 21,140
1,531,390 1,349,970 1,443,050
10,786,992 11,130,162 12,096,638
9,803,565 9,450,029
187,407 924,225
10,080,972 10,374.254 11,357,427
74,591 110,720 72,537
58,696 65,218 69,780
372,733 579,970 596,594
10,786,992 1L 130,162 12,096,638
57,006 101,409 ST.808
17,585 8,380 14,729
931
74,591 110,720 72,537
58,696 65,218 69,780
572,733 579,970 396,894
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

UPPER SHORE COMMUNITY MENTAL HEALTH CENTER

MOGL12.01 SERVICES AND INSTITUTIONAL OPERATIONS

Approprigtion Statement:

2005 2006 2087

Actual Approapriation Allawance

Number of Authonzed POSTHIONS o e S8.00 Q5 K} 98 00
Number of Contractual Positions....ooovcrvrcvnec e eses e 6.0% 4.88 4.89

01 Sabaries, Wages and Fringe Benofits ... 5,482 074 5,687,145 6,046,258
02 Technical and Special Fees oo 430,373 395,919 395,025
O3 COMMUIICATIGIE. ... oeessceei et eee s ee st e s eae et en s en st neat e 21,335 21,261 21,333
04 Travel ... 397 1,530 Ti5
6 Fugl and Utilities . 188,242 178,169 198 881
(7 Muoior Vehicle Operation and Maintenance 11,824 10,692 25,154
0% Contractual Services oo I.061,383 1,062,225 1,040 264
09 Supplics and Malerials . 424,773 399,585 449,229

10 Equipmenl.—ch]acemem...,.....,,.......,...,,..............................,..,....:.-. 9,612

11 Equipment—Additional..........cc.ooi e 3,414
12 Grants, Subsidics and Contributions.. 7,477 9,171 9,171
13 Fixed Charees ettt 13,236 13,297 13,228
Total Operating Expenses ..o 1741887 £,695,950 1217042
Total EXPenditile .. oo irrernc v eceses e 7,654,334 TIT0014 8258335
Omnginal General Fund Appropriation........cvvvenvvivenneen e 7,219 868 7,366,928
Transter of General Fund Appropriation... ... 107,870 F054
Net General Fund Expenditure .. 7,327,738 7,436,982 210,576
Special Fund Expenditure............ 177.526 169,482 186,826
Reimbursable Fond Expenditure . 149 070 172,550 160,923
Tertal EXpenditiee ... 7,654,334 7,779,014 ®258,325
Special Fund [ncome:
MODIAE DIONATIONS.....evesi ettt s ee e sttsses et es s ere st aest s ae s 7477 3.171 9.171
MO0349 Keat County Clinic........... 10,445 11,297 11,657
MOO350 Kent County Alcoholisin Unit... . 159,604 144,014 65,998
TOAL e e e e 177.526 169,482 186,826
Reimbursable Fund Income:
VOOEQT DIS-Residential OPerations .........occooocvvcvrinioriinioeeennes 149 070 172,550 160,923
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

REGIONAL INSTITUTE FOR CHILDREN AND ADOLESCENTS—SOUTHERN
MARYLAND

MOMIL14.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

2405 2006 2007
Aciual Appropriation Allowance
Number of Authonzed PosibIONS ... 72.50 7250 72.50
Number of Contractial POSIORS ... 4.65 539 629
01 Salanes, Wages and Fringe Benefits 4 352 403 4603426 4823713
(2 Technical and Special FEEZ .o e e 304,715 159.439 197,106
O3 COMPMICEION. oo et et ettt eeea e 4,046 %3805 62,566
04 Travel ... 9594 7232 ERi]
06 Fuel and Utles s 175.687 162,565 214,335
07 Motor Yehicle Operation and Maintenance .......oocevvvireiiien 22,631 7.630 7,132
08 Contraciuil SeIVICEE ot e ea e 451,988 465,154 413,583
(9 Supplies and Malerials ... Iag6in 148303 148 741
10 Eguipment—Replacement 5,004 7.5 5,111
11 Equipmeni—Additional.... 33,436
13 Fixed Charges......ocooovee Al 16,999 19,7754
Total Operating EXPeRSES ..o 962,469 BOU 483 %70, 502
Total Expenditure ..o 3613587 3.662 348 5902711
Orginal General Fund Appropriation. .. RSP 5,385,415 5,060,361
Transfer of General Fund Appropriation_............ccovveviinniriinn 188,327 566,727
Total  General Fund Appropriation. 5,573,742 5627088
Less:  General Fund Reversion/Reducoion. 23
Net Ceneral Fund Expenditure..........oooiveniiviieniieins 5.573,719 5,627,088 5,854,383
Special Fund Expenditure..... 891 2500 2.500
Federal Fond Expenditure. 44,977 32,76i) 45 828R
Toal Expenditare . 5619587 5.662,348 5902 711
Special Fund Income:
MOO3ST Donations/Commissions e 891 2,500 2.500
Federal Fund Income:
HESS3  School Breakfas Progran.. L 44 9717 32,760 43528
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF DEVELOPMENTAL DISABILITIES ADMINISTRATION AND STATE

MENTAL RETARDATION CENTERS

Total Number of Avthorized Positions.......coviecenivns e
Total Number of Contractual POSIGons ...

Salaries, Wages and Fringe Benefits........ccooivimnr e
Technical and Speciat Fees. ...
Operaling EXPOISES e

Original General Fund Applopndnon
Transter/Reduction

Total  Geperal Fund Appropration.......
Less:  General Fund Reversion/Reduction...

Net General Fund Expenditure ...
Special Fund Expenditure.
Federal Fund Expenditure...........
Reimbursabie Fand Expenditire ...,

Total Expenditare ...

SUMMARY OF DEVELOPMENTAL DISABILITIES ADMINISTRATION

Total Number of Authorized Positions.....oveeicv e eensernes e
Total Number of Contractual POSIIODS ...

Salarics, Wages and Fringe Benefits ...
Techmical and Spccia.l Fees. ...
Operating Expenses ...

Oviginal General Fund Applopmtmn
Transfer/Reduction .

Total  Gencral Fund Appropniation. ...
Less:  Genera! Fund Reversion/Reduction. . .....oocevveeiniieeiornniieren

Net General Fund Expenditure ...c...coceevcniicomnniivnnnen
Special Fund Expendimure.......
Federal Fund Expenditpre.......
Reimbursable Fund BExpenditure

Total EXpenditure ...

2005 2006 2087
Actnal Appropriation Allowance
1,240.15 1.228.15 1.215.15
8228 10937 Hi4.06
61,588,302 62,690,343 63,366,923
2,826,064 3,633,239 3,790,737
536.302,154 574,150,964 621,209,140 -
398,712,022 416,689,724
1,105,592 T00.360
397,606,430 417,390,084
i45
397,606,285 417 390,084 450,991,779
1538202 3,480,287 3.676.238
201,136,100 219,375,663 2385,596.159
435,933 248,512 102,624
601,116,520 640,494,546 693,366,800
146.50 148 50 148.50
2235 37.37 36.37
8,486,102 8,578,102 9,880,225
8R7.0652 1,353,485 1,356,935
521,606,248 359.900.465 607,343,998
328.971,742 347.076.497
1,755,753 89,939
328215989 347,166,436
44
328,215,845 347,166,436 376,624,824
1,630,598 3,176,950 3,364,390
201,133,699 219371853 238,591,544
16813

530,980,142
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOMDL.L PROGRAM DIRECTION — DEVELOPMENTAL DISABILITIES ADMINISTRATION

Appropriation Statement:

2005 2006 2007
Actual Appropriation Allawance
MNumber of Auwhonzed Posttions . 52.50 54,50 5450
Numiber of Conmractual Positions.........cooviimnecins e 337 10.37 9.37
0} Salanecs, Wages and Fringe Benefits ..o 3,312,784 3,245,773 3,957,845
02 Technical and Special Pees. oo e 150,906 357.139 339,182
O3 COMIMBICATION , o.0ie it iee i iee et an st re st ee e m bt ns s 41,674 41,677 ’ 47 933
0 Travel o 11,624 15,185 15,920
07 Motor Vehicle Operation and Maintenance 12,391 - B4 642
08 Contractual Services. .o, 1,196,050 1003 504 1105761
09 Supphes and Materials . 37,978 258,306 33,795
i0 Fguipmen!—Replacement ... 16,650 730 6,173
11 Equipment—Additional.................. 4,202
12 Grants, Subsidies and Contributions.. 16,037 100,037 300,037
13 Faxed CharSes oo e e 22,4590 19,085 18,843
Total Operaling FxXpenses. ... 1,378 496 1,209,140 1,324,820
Total BEXPeniibure . oo v siecn v e eenns 4 842,186 4512052 5,821,847
Original General Fund Appropriation..........occevoveriveciniiceiinnnn 4,231,620 4,330,540
Transler of General Fund Appropriation................ 28,044 40,334
Total  General Fund Appropriation ... 4,203,576 4,370,874
Less:  General Fund Reversion/Reduction. ... evecceeinicnenn 143
Net General Fungd Expenditure......oooovncveviivenierceeninenn 42003, 433 4 370,874 A 866,005
Federal Fond Expenditoee. ... 638,733 441,178 955,835
Total Expenditute . 4842186 4,812,052 5,821 847
Federal Fund Income:
16,580 LCdward Byrne Memorial State and Local Law
Enfurcemnent Asgistance  Discrotionary  Grants
93778 Medical Assistance PrOSmam.....ocoeeviienivieciicenns 380255 441 178 955,838
Tl e s 638,753 441,178 455,838
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOGMD1.02 COMMUNITY SERVICES — DEVELOPMENTAL DISABILITIES ADMINISTRATION

Appropriation Statement:

2005 2006 207
Aciual Appropriation AHowance
Nurnber of Authorized Positions .. 94.00 94,00 94 00
Number of Contractual Positions ... 18,38 27.00 27.00
(1 Salarics, Wapges and Fringe Beneflts ..o 5,173,318 5,332,329 3,822,380
02 Technical and Speciat Fees. T30, 186 996,346 1.017,753
100 110 1 e LT | AP 87,788 115,897 115,749
Od Travel ... 23,346 23,662 23,945
06 Fuel and Utilities ... 16,908 16,628 17.753
07 Motor Vehicie Operation and Maintehance ... 7,395 8,408 9,060
08 Contractlal Sorviors o e e e et 319,774,007 558,233,241 603,363,484
0% Supplies and Matevials ... 61,649 50,989 51,373
10 Eguipment—Replacernsnl 45,622 34,628 33,255
11 Equipment—Additional ... %,343 5,403 2,108
13 Fincd Charpes. oo 203,394 202,469 202,442
Total Operating EXPENSES ... .o eecees e e oo e 5200228,452 558,691,325 35,819,178
Total Expenditare ..o 526,137,956 365,020,000 612,759 311
Criginal General Fund Appropriation........ 325,740,122 342745957
Transfer of General Fund Appropriation..... -1,727,709 49,605
Totat  Generad Fund Appropnation....... 324012413 342,793,562
Less:  Genera! Fund ReversionReduciion.......e 1
Net Genaral Fond Expenditare.........oooooeeenoeiics i 324012412 342 795 362 371.758.815
Special Fund Expenditure........ 1,630,508 3,176,950 3,364,390
Federal Fund Expendilere.. . 200,494 946 218,930,675 237,636,106
Reimbursable Fund Expenditare 116813
Total BExpenditine ..o 526,137 956 563,020,000 £12.75%,311
Special Fund Income:
MO8 Grant Activity—Pnor Fiscal Years . 1,204 068 2 500,000 2 500,000
MOO3ST Waiiing List Equity Fund.........c.oooine 336,330 676,950 804,390
TOLAl e e e 1,630,398 3,176,930 3,364,390
Federal Fund Income:
93767 Stare Children's Insurance Program..........oveoee 11.925 3,360 2473
93778  Medical Assisiance Program. ... 20483 (21 218925315 237611 403
FOTAL . 260,494,946 218,930,675 237,636,106
Reimbursable ¥und Fncome;
MOOFG2 DM -Community tlealth Administration................ 16813
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF STATE MENTAL RETARDATION CENTERS

2005 2006 2007
Actuoal Appropriation Allewance
Total Number of Authorized POsIGOBS. ..o 1,093,635 1,079.63 1,066.65
Total Number of Contractiial Posttions .. ..o 59.93 72.00 77.69
Salanes, Wages and Prnge Benefits ..o 53,302,200 54112241 58,486,698
Technical and Special Fees............ 1,938,972 2209754 2,433 802
Operating Expenses................ 14,695,206 14,230,499 13,865,142
Oniginal General Fund Appropriation... 68,740,280 68.613227
Transter/Reduchon .o 650,161 610,421
Total  General Fund Appropristion ... 69,300 44| T0,223,648
Fess:  General Fund Reversion/Reduction. ... 1
Net General Fund EXpenditore oo 65,390,440 F0.223.648 74,366,955
Special Fund Expenditure . 307,604 303,337 310,848
Federal Fund ExpenditUre. . ..o vecen e 2,441 BRI 4215
Reimbursable Fund Expendittire ..o 435,933 131,699 102,624
Total Expondiure e 7,136,378 F0.662,494 74,785 642
. General Administration-—-This project provides funding for all business fonctions and in-scrvice traitking programs.
. Dietary Scrvices—-This project provides funding for planning, preparing, and serving meals for paticnts and employecs.
. Houschold and Property Services—-This project provides funding for physical plant maintenance, sccority, transportaiion, laundry and
housekeoping scrvices.
. Residential Scrvices——This project provides funding for daily lving services for all clients.
» Medical/Surgical Services---This project provides funding for medical and surgical treatment for all clients.
. Ancillary Services—This project provides funding for support services for patient care and treatmernt,
. Education and Training—This project provides oriemiation and preservice training for new staff and ongoing outservice and inservice

training for all staff.
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

ROSEWOOD CENTER

MOGM$2.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

{1l
42
o3
a6

o7
08

it
11

i3

Number of Auwthonized Positions ...
Number of Contracinal POSIIONE. ....ocovoveeivessiccv e

Salartes, Wages and Fringe Benefits ..

Techaical and Special Fees.....

Comnmnication.............

Travel ...

Fuel and Utihies ..
Motor Vehicle Operation and Maintenance .....ocoovoveeiiirinieenninens
Contracttial Services oo
Supphes and Matenals .
Egpunprient—RepIacemmient ... e
Equipment—ASditional ... ..o
Grants, Substdies and Coatributions .

Total Operating EXDENSES ..o e
Total EXpenditile ....occovvveeiieeee e e e

Original General Fund Approphation........eeecnivei e

Transfer of General Fund Appropriation.........
Total  General Fond Appropriation ...
Less:  General Fund Reversion/Reduction. ...

Met General Fund Expenditile. . .....c.oveenvevvirirniinenii
Special Fund Expenditure....

Total Expendittre

Special Fund Income:

MO0333 Tenant Collectons .
MOO358 Donalions.......ooeveeeene

i 206 2007
Actual Appropriation Allowance
38790 SR2.90 A82.90
4517 5635 61.93
30,134,622 29,506,128 32,120,617
1,207,324 1,452,179 1,581,683
492,871 27169 97,332
2,030 9,015 3.415
| 658 885 1,621,760 1,822,989
199,070 208,954 226,772
5,309,847 5,219,132 4,805,434
G93.286 1,050,042 L6751
851 120,774 75,095
31,974 10,496 840
14,711 103,302 14,711
100,213 194,166 102,652
B ATIH3R 8.341.810 8.172 891
39,815,784 38,500,117 41,875,191
38,570,354 38,982,419
1025772 330,059
39,596,126 39.312,478
i
39,596,125 39,312,478 41,674,330
219,659 187,639 200,861

39,815,784

138,934
80,725

219.659

39,500,117

949,187
88,452

187,639

41,875,191

163,977
26, 884

200,861
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

HOLLY CENTER

MOOMO5.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

Number of Authomzed Posilons e
Number of Contractval POSIEONS ..o v v e

(1 Salarics, Wages and Fringe Benefils L

02 Technical and Special Fees...

3 Communication...............
04 Travel ...
06 Fuel and Uthines ..
07 Motor Vehicle Operation and Maintenance ....c.oovvvveevicennicivenes
08 Contractual SCrvICeS .o
(09 Supplies and Materials
10 Eguipment—Replacement e
11 Equipment—Additional ...
13 Fixed Charges ..o .

Total Operaing Expensts e

Total Expendilure .

Oniginal General Fund Appropriation.......c..ove e reeenneec e
Transfer of General Fund Appropriation.......cc e viniccene

Mot General Fund Expendituee .
Special Fund Expendinre....
Federal Fund Expenditure........
Reimbursable Fund Expenditure .

Total Expendiinre ...

Special Fund Income;
MOGI0R Emplovee Food Sales i
MOO336 Wor-Wic College. ...
MOG360 Adult Vocational Program...
MOO414 Life Crisis Center...

Foral .o

Federal Fund Income:
11553 School Breakfast Progeam. ..o

Reimbursable Fund Income:
MOOF03 DHMH-Farmily Health Adrmunisteation. ...
MOO04 DHMH-Deer's Bead Center.L...
MOOJOZ DHMH-Laboratories Administration.. ...

AL e e e

2005 206 27
Actuat Appropriation Allewance
293.30 286.50 283.50
12,06 1345 13.45
13,861,433 13,986,001 15,341,626
385,074 GB0,764 684,446
64,529 38,310 58,338
3,370 5.521 5452
404 318 367,562 432993
06,935 79,001 98,517
1,305,866 1,295,616 1,298,884
877,165 Ti2.152 739,171
46,937 18.370 39.284
33,370 24,100
37,086 79,595 36.455
2,876,566 2.677.027 2,733,194

17,323,073

17,343,792

T 18,7535.266

16,844 405 16,943,836

—45,229 158,749
16,799,176 17,102,585 IR, 546,440
85,563 105,658 105,987
2,401 3.810 4,215
435,933 131,694 102,624
17,323,073 17,343,792 18,759 266
30,874 39,030 40,509
32,339 32,339 32339
792 1,990 1,000
21,558 32,339 32,339
85,563 103,698 105,987
2,401 3,810 4,215
24,483 84,960 84960

396,544 31,757
14,506 14,982 17,664
435,933 131,659 102624
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

POTOMAC CENTER

MO0M#7.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

0
0z
03

06
o7
03
0%
10
il
12
13

Numbert ol Avthonzed Posiions ...
Number of Contractoal POSHIODS . ..o
Salaries, Wages and Fringe Benefits ...
Technical and Special Fees. . rien

COMMIBICATION . .. 0.t eiees e e rne s e s ebene

Fuel and Wtilibes ...
Motor Vehicle Operation and Maintenance
Contractiral Scrviees ...
Supplies and Matertals ..
Equiprnent—Replacamnent ...
Equipment—AGdiGonal ..o e
Grants, Subsidies and Coatribuilons..

Total Gperating Expenses. .

Total EXpenditure ..o o e senes e
Original General Fund Appropriation. ... vvenssien s
Transfer of General Fand Appropoation ...

Net General Fund Expendivre..
Special Fund Expenditime. .o

Total EXpenditure ......cco.ocovcirenvec e

Special Fund Income:

MOO3SG Donalions.. ... cveeeceeeeene

2005 2006 2007
Actual Appropriation Aliowance
147 54 146.50 136.50
36 1.00 1.00
6,405,439 7,204,801 7,347,068
88,710 106,131 106,146
32,474 31420 31,584
981 726 760
210,866 199,842 252,472
111,834 61472 39,670
1,506,043 1419918 1,316,470
377,198 370,703 373450
134 370 56,620 63,255
11,103 6,475
2,382 106,000 5,000
36,999 47,196 35,938
2,424 250 2,246,897 2,147,114
8,918,399 9.557.829 9,600,328
9,252,543 9,465,323
-336,926 82,504
8916017 9,347,829 9,595,328
2,382 10,000 5,000

8,918,390

2,382

9,557,829

10,600

9,600,328

5000
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

JOSEPH D. BRANDENBURG CENTER

MO0OM#9.01 SERVICES AND INSTITUTIONAL OPERATIONS

Appropriation Statement:

Number of Authorized POSIIDNS ...
Number of Contracinal POSIHONS . .....c..ccoooivniionn e
01 Ralanes, Wages and Fringe Benefits
02 Technical and Special Fees. .o s

03 CORUMIMICALION. ...ooo e oo
04 Travel ...
08 Contractusl Services. ...
09 Supplies and Materials.....
10 Equipment—Replacement
H Eguipment—Additnonal .. .
13 Fixed Charges ..o e e rvrer e

Total Operating EXPenses.....oo.ovoviovie e s

Total Expendititee ..o

Onginal General Fund Appropriation... ...
Transfer of General Fund Appropristion.........cconnnnn

Net General Fund Expenditure....

2005 2086 24907
Actual Appropriation Allowance
64.75 63.75 6375
84 1.20 1.31
3,100,706 3,415,311 3677387
57,864 60680 51,527
4,368 4320 4,368
5117 2,816 2,732
725344 650,188 671,793
93,924 97,806 98,570
72,072 20,189 18,708
8,788
8,939 9,443 15,682
920,552 TRATGS 811,943
4,0579,122 4,260,756 4,550,857
4,072,578 4,221,647
6,544 39,109
4,079,122 4,260,756 4,550,857
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF DEPUTY SECRETARY FOR HEALTH CARE FINANCING

2005 2006 2607

Actuaal Appropriation Allewance

Total Number of Authorized Posiions. ... 683.90 TS0 737.20

Total Nurnber of Contractual Positions ... 4538 63.20 58.61

Salaries, Wages and Fringe Benefils ... 41503343 45,040,742 406,351,242

Technical ang Special Fees.... 1.638%,469 2,119,640 2,187,997

Operating EXPCENSES ..o e 4,121,066,494 4,386,900, 444 4,764, 760,745
Original General Fund ApPropriabtion.........cooocieornn o ceecniireenns 1,872,839,250 2014 083,318
TransferReduction e £2,385.270 -311,294
Total  General Fund Approprslion ... 1035224 320 2,013,772,024

Less:  General Fuird Reverston/Reducion.. ..o,

Net General Tand Expenditare ..o, £,9353,224 520 013,772,024 2211,716,620

Special Fund Expenditure.._. 157,461,929 231,731,506 265,343 388

Federal Fund Expenditure........... ) 2059250437 2,170,193,585 2332216722

Reimbursable Fand Expenditure ... neecven s 12,361,420 18453711 7,026,054

Total Expenditie ... 4,164,298,306 4,434, 151,826 4.816,299.984
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

DEPUTY SECRETARY FOR HEALTH CARE FINANCING

Mé0P01.01 EXECUTIVE DIRECTION

Appropriation Statement:

Number of Authonized Positions ...
0! Salaries, Wages and Fringe Benefits ...

03 COmmuttCaEION e

04 Travel . ..,
08 Contractual Services ...
09 Supplies and Matenials ..
16} Egunpimeni—Replacement.
i1 Equipmeni—Additional ...
13 Fixed Charges.............

Total Operating EXPenses. ...
Total BExpendhture .

Original General Fund Appropriation. ..o e

Transfer of General Fund Appropriathofi. ..o,
Net General Fond Expenditare..
Federal Fumd Expenduure, .

Total Expenditure ..o

Federal Fund Income:
93,767  Swate Children's Tnsurance Program ...
93,778 Medical Assistance PIOZMamM. . ...cvoniveeiivs e

TOUAL et et

05 2006 2007
Actual Appropriation Aftwance
3.60 360 3.60
329,958 372,620 386,156
6.074 5,998 6,369
1,597 6,764 7,052
3,409 3020 3020
1,123 1,098 1,123
2.964
4,920
14,063 7,330 7,155
34,156 24,230 24719
364,114 396,850 410,875
3,038 77,051
178,239 116,599
181,277 193,650 199,346
182,837 203,200 211529
364,114 396,850 410,873
29748 33.060 34,407
153089 170,140 177,122
182,837 203.200 211.529
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF MEDICAL CARE PROGRAMS ADMINISTRATION

2805 208K 2007

Actual Appropriation Allowance

Total Number of Authortzed POSIHONS. ..o 589.7¢ 618,70 635.70¢

Toial Number of Contractbal Positions... 4338 61.20 3561

Sularies, Wages and Fringe Benefits ... 34.067.213 36,8589 041 40,281,654

Technical and Special Fees... . 1,554,750 1981411 2,008,315

Operating EXPERSCs ..o 4, (144,447 252 4,206,153,83) 4,663,155,350
Onginal General Fund Appropiatiof.....ocvvenven s e 1,872 836,212 2004006, 267
Transfer/Beduction ... 62,207,031 —127,893

Net General Fund Expenchlure . 1935043243 2.0013,378,374 221117274

Special Fund Expenditore....... 73,596,952 133,001,782 155,396,837

Federal Fund Expendinwe. 2,059,067.600 2.169,990,385 2.332,0045.193

Renmbursable Fund Expendiere §2.361.420 18,453,711 FO26.054

Total EXpendIitare . ..o es e 4,080,069,215 4,335,024,252 4,705,445,3358
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO(Q01.02 OFFICE OF OPERATIONS AND ELIGIBILITY — MEDICAL CARE PROGRAMS
ADMINISTRATION

Appropriation Stalemeni:

2005 2046 2007
Actual Appropriation Allowance
Number of Authorized PosIIONS i 361.90 357.90 36690
Number of Contraciual PosiGons. ... 26.63 3230 2900
01 Salaries, Wages and Fringe Benefits 19,431,380 20,077,818 21,792,200
02 Technical and Special Fees .o 201,254 863,641 856,404
03 CONMIUIMICAION L et ceais e reae e ceea rreas e sa seees s oeee e etee e eeerresseeeas 95,141 112340 1 048 833
D4 TUEVEL. ..o e e 40,310 49,315 48,549
07 Motor Vehicle Operavion and Maintenance ... 6,520 2,259 3,914
08 Contractual Services.. o, 6,471,139 7,315,426 R.337.237
(9 Supphlies and Materials ... 357,279 326,241 330,506
10 Equipment—Replacement . 38,767 16,050 27,304
11 Equipment—Additional. ... 241,516 6,384 18,014
13 Fixed CHANZES e e oo e e e e 22,808 38,708 223 328
Total Operating Expenses 8. 103,780 58717584 10,057,673
Total Expenditlfe ..o e 28,336,414 29813243 32,736,277
Oviginal General IFund Appropriafion ..o 10,330,445 10,040,584
Transfer of General Fund Appropriaion........................ =772.970 89,985
Net Ceneral Fund Expenditure... 8757 475 10, 180,581 11,447 183
Federal Fund Expenditure. ... 15,578,939 19,563,494 21,289,004
Reimbursablc Fund Expendiure ..o £9,164
Tonal Expenditure 28,336,414 20813243 32736277
Federal Fuad Income:
93767  State Children's Insurance Program. ... SH0DES 902, 483 1 7,409
03.778  Medical Assistance Program... ..o 17,617,974 18,661,015 23,281,685
TOEAL o e 18,578,939 19,563,498 21,289,094
Reimbursable Fund Income:
MOOGO]D DHAMH-Medical Care Programs Administration ... 69,164
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

M00Q01.03 MEPDICAL CARE PROVIDER REIMBURSEMENTS — MEDICAL CARE PROGRAMS
ADMINISTRATION

Appropriation Statement:

2005 2006 2007
Actual Appropriation Allewance
D8 ConiracTial SeIVICES o e e e e 3,881,.829.206 4,122,54],68% 4,460,049 086
Tenal Operating Expenses. . 3.881.829.296 4,122 54] 688 43603 (149 (86
Total Expenditure ... 3,881.829.296 4,122,541,688 4,460,049,086
Onginal General Fond Appropriation........... 1,795,007,617 1,936,842 489
Transfer of General Fund Approprialion ... v cceeconre e 60,565,198 —500,000
Net General Fund Expenditurc. ..o 1,835,572.815 1,930,342 480 2117003724
Special Fund Expenditure. ... 72,404,389 130,175,652 156,947 878
Federal Fund Expenditure. 1,941, 738002 2,04 165771 2,184 981 430
Reimbursable Fund Expenditure .....cooooeovvevviniviieei 12,114,080 17,857,776 7.026,054
Total EXperaitaie ... 3,881,829,290 4,122,541 688 4,460,049,086
Speciat Fund Incomes;
MOO318 Grami Activity—Prior Fiscal Years ..o 57,640
MOO384 Recoverics from Medicaid Providers e 17,346,749 153,000,000 15,000,000
MOG3RG Fee Colicetions. .. 242 500
MOG397 Maryland Pharmd‘,} Discount ngmm 300,000
SWF305 Cigarette Restrmtion Fund . 51,500,000 66,800,000 89,700,000
SWF307 Dedicated Purposc Fund .. " 20,000,000
SWF310 Rate Stahilization Fund ... 3,500,000 28,373,652 42,705,378
Tolal o e e e e e e 72404389 130,175,652 130,947 878
Federal Fund Income:
93767 Statc Chiidren's Tnsorance Program. ... 2778,762 1,799,255 2.613.048
93778  Modical Assistance Prograrm ... 1,938,959,240 2,042 366,516 2,182,368,382
T e e ns e e an e e e 1,941,738,002 2,044 165,771 2, 184,981,430
Reimbursable Fund Income:
MOQKO2 DHMH-Alcohel and Drug Abuse Admmimistration....... 53,298 324,000 105300
MUOORO1 DHME-Heatth Regulatory Commissions. .. 345374 351,781
NOOCO1T DHER- Commumt}* Services Admunsumon 4,332,363 11,733,776
ROOAOQ2 Aad to Educanion .. PR 7.352.615 3,800,000} 6,538,973
THHL coeererirer e crn e e e e 12,114.090 17.857.776 7,026,054
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOGQU1.04 OFFICE OF HEALTH SERVICES — MEDICAL CARE PROGRAMS ADMINISTRATION

Appropriation Statement:

2005 2006 2007
Actual Appropriation Alloweance
Number of Authorized Positions ... 165.30 17580 18380
Number of Contractual PostHons ... G .87 22.00 19.00
01 Salaries, Wages and Tringe Benefits ... 10,268,857 11,186,213 12,406,656
02 Techmical and Special Fees i 444 062 §22,03¢ 786,309
LT Hhn L PR Y L 11 14 PP 290,237 2441360 270,413
04 Travel oo 72,063 73,524 74,908
07 Muotor Vehicle Gperation and \*Iaml:,nam,e 3,618 5,253 6.284
8 Contractual Services., 6,577,097 6,762,207 4,202,437
09 Supplics and Matcria]s [04,431 112,937 235,199
10 Eguipment—Replacement .. 213,037 2,205
11 Eguipmenl—Additional ... SO P TP PP 40.896
12 Gramts, Subsidies and Lontnbutlons 150,000
13 FRed CRAMEES .o 15,346 20,7849 27,597
Total Operaning EXpenscs e 7345840 7218846 4,879,929
Total Bxpendilure .. 12058 768 19227 000 18,072,894
Onginal General Fund Appropriafion........coevciieiven 11,275487 10,908 465
Transfer of General Fund Appropriation. ... —202 879 -15,775
Net General Fund Expenditere 11,072,608 10,892 690 1(3.606,463
Spectal Fund Expenditure ... 33,429 15.000
Federal Fund EXpenditire. ..o e 6,986,160 7.972,542 7,451,429
Reimbursable Fund Expendiiure ..o, 328,420
Total Expenditure ..o IR.058,768 19,227,000 18,0¥72,894
Special Fund Income:
MOO31Y Grant Activity-—Prior Fiscal Years....ooooeevnoon 33,429 13,000
Federal Fund Income;
93,767 Staie Children's insurance Program.. 1,075,466 T4, 561 646,631
93778 Medical Assistance Program . 5,944 589 7,163,083 &80, TO%
93.779 Centers for Medicare and \»[cdlcmd %Lrvlu.s
(CMS) Research, Demonstrations  and  Evalo-
ations.. —33,805 a4, BU49
Total e 6,986,160 T072.542 7451429
Reimbursable Fund Income:
NOOCDY DHR-Community Scrvices Admenisteation ... 328429
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0Q01.05 OFFICE OF PLANNING, DEVELOPMENT AND FINANCE — MEDICAL CARE PROGRAMS
ADMINISTRATION

Appropriation Staiement:

20H5 2606 207
Aetusal Appropriation Allowanee
Number of Authorized POsUONS ..o 62.50 85.00 85.00
Nurnber of Contractial POSIHONS ... 6.88 670 76l
01 Salaries, Wages and Fringe Benefits . 4,366,976 5.625,010 6082708
(2 Technical and Special Fees... 304,434 205,739 335,602
03 COMPOUNTZALON .. e crrsin e e vere s sresns e s ec e e o eeecaccn e 390,533 269 542 371,836
04 ‘Travel .. 55,695 67,850 128,957
07 Molor Vchlclc ()pc1 m:mn 'md Mamtcnancc 6,265 5430 34088
08 Comtractual Services Ti8T7I? 3,374 1,135,907
(9 Supplies and Materiais 50,403 36,233 49.021
11} Equipment—Replacement 157,684 27,359
11 EBguipment-—Additional .. . e e e r e 1,844 #9010 1 047
12 Granis, Subsidies and Contnhuimm 63,408
13 Fixed Charges... ],079 10,185 10,343
Total Operating EXPRISES oot aresn e e 1,432,697 1,039,257 1,731,209
Total Expenditure ... 6,126,107 &,960,006 8,149 400
Onginal General Fund Appropriafion. ... 2202914 3,090,618
Transfer of General Fund Appropriition............ oo 498,396 -2,103
MNet General Fund Expcndlturc 2,101,310 31,088,515 3,838,318
Special Fund Expenditure.... 39,427
Federal Fund Expenditure. ... et 3357177 3.673.149 4,291,293
Reimbursable Fund Fxpendlture 31,193 198,342
Total EXpenditure .....oooovvivee v e e e 6,129,107 6,960,006 5,149,600
Special ¥Fund Income:
MOO335 Cenlers for Health Care Stratemes, Inc. 39,427
Federal Fand Income:
93.256  Stae Planning Grant-Heallh Care Access [or the
Uininsured ... . . 317,267
93767 Stae Lhildmn 5 lnsm'mcc Program 284,474 443,188 668,314
93.768 Medicaid Infrastraclure . 246,923 2501870 219,995
93,778  Medical Assistance Proglam ) 2,437,824 2,939,091 3,402 984
93779 Centers for Medicare and Mcdicald Ser\*lccs
({CMS)y Rescarch, Demonsirations  and  Evalo-
TFOLAL et 3,357,177 3673149 4,291,293
Reimbursable Fund Income:
LO0ACH MOE-Waste Management! Administration ... 31,193
NOOIOD DHR-Family Investment Administration ... 198,342
Total e 31,193 198,342
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MO0)01.06 KIDNEY DISEASE TREATMENT SERVICES — MEDICAL CARE PROGRAMS ADMINISTRATION

Appropriation Statement:

2005 2006 2007
Actual Appropriation Aliowance
U8 ContracTial Servioms e e e e e £,993,976 10,073,680 9,274 920
Total Operating EXDEISES. ..ovvviiveivvesien e e rnc e s 8,993,926 16,073,680 9274929
Total EXPERdIIIIE ... v 5,093 026 10,073,680 2374029
Onginal General Fund Appropmation. ... 10,340,429 9,751,680
Transfer of General Fund Appropnation......... -1,877.503
Net General Fund Expenditure......... 8,662,926 9,751,650 8925920
Special Fund Expendilare . 331,000 322,000 3490100
Total EXpendiiire ......ccoovoevvieeeiivr e e 5,993,926 10,073,680 9,274,929
Special Fund Income:
MOO386 Foe Collections. ..o 331,060 322,060 349,000

MO0OQG1.67 MARYLAND CHILDREN'S HEALTH PROGRAM — MEDICAL CARE PROGRAMS
ADMINISTRATION

Appropriation Statement:

205 20006 il rd
Actuad Appropriation Allowance
D8 COMIFACTUA] SEIVICES ..ottt ceer e eee s is et ermt s crre st ren e ernt et ea 135,896,733 16,408,345 177,162,563
Total Operating EXPONSCS ..o e 135,896,733 146,408,545 177,162,563
Total Expengitire ... 135,896,733 146,408,545 177,162,563
Original General Fend Approprialion..................... 43,279,320 49,322 419
Transfer of General Tand Appropriation... ... 3,996,789
Net General Fund Expenditee oo A7 376, 104 49,322 414 59,0385 657
Special Fund Expenditure ... 822,136 2470701 4,084,959
Federal Fund Eapendifure..........ocveeviveirconnimrec e 87,798,488 94 615425 113,991,947
Total Expendititre .. 135,896,733 146,408,545 177,162 563
Special Fond Income:
BOG3EE Fee Collecons. .. 822,136 846,353 1,790,337
SWF3I0 Rale Stabilivaton Fund. e 16243458 2294 622
Total o 822,136 2,470,701 4,084,959
Federal Fund Income:
93767 Starc Children's lnsurance Program ... 87,708,458 94,615,425 113,591,947
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DEPARTMENT OF HEALTH AND MENTAIL HYGIENE

MOOQUL8 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS

Appropriation Statement:

OB Comractnal Servicts e
Tatal Operating EXPEiSes. ..o ovvireeivecsrirrnisressiaee s consrreeries e

Total CXpenditlie ....o.oovoovicricis e e

Federal Fund Expenditure.....n
Rerrnbursable Fund Expenditure ...

Total Expenditure ...

Federal Fund Income:
93.778  Medical Assistatice Program. ...

Reimbursable Fund Income:

FADAOL Major Information Technology Developiment Projects .

2008
Actual
8244971
8§24 971
§24,971

608,834
216,137

824,971

608,834

200
Appropeialion

2007
Allowance

216,137
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

SUMMARY OF HEALTH REGULATORY COMMISSIONS

Total Number of Authorized POSIHORS ..o e

Total Number of Contractual Positions

Salaries, Wages and Frnge Benefits ...
Technical and Special Fees...... .
Operating EXPONSss e

Net General Fund Expenditure .......occoooooviieniviicceiesiees
Special Fand Expenditire .o

Tertal Fxpenditore ..o v

MHR01.01 MARYLAND HEALTH CARE COMMISSION

Appropriation Statement:

Number of Authorized POSIHORS ..o
Numiber of Contracinal POSIONS. ..o enaces e
01 Salaries. Wages and Fringe Benefits ...

02 Technical and Special Fees. ..

(3 Communication................
04 Travel ...

08 Contractual Service:
09 Supplies and Matenals ...
10 Equipment—Replacement ...
13 Fixed Charges........ocoovn

Total Operating Expenses e
Total Expenditare ...

MNet General Fund Expenditure ..o,
Special Fund EXpenditure . .....ocoovivee i virennnn e
Total Exprendilurc ...

Special Fund Income:
MOO38S Maryland Health Care Comoussion ...
MOO41S Maryland Trauma Physictan Services ., ...

Total e

2005 2(HiR 2067
Actual Approprialien Allowance
92.60 39.60 97,90
2.00 200 3.00
7.196,172 7,779,081 8,683,432
83,719 138,229 179,682
76,585,086 90,812 414 101,580,637
300,000
83,864,977 08,729,724 109,943,751
83,864,977 98.729.724 113,443,754

2005 2006 2007
Actual Appropriation Allowance
63.00 62.00 65.30
2.00 2.00 3.00
4,712,511 5,168,046 5,586,049
75.344 129,504 154,457
62,539 73618 72,048
50,108 70,764 70,774
6,103,201 14,551.479 13,954,898
46,437 50,541 51,101
6,121 31,000 57,982
202,861 214,080 217,611
6,471,267 14,991,482 134,424,414

11,259,122

11,256,122
11,259,122

8,828,593
2,430,529

1,259,122

20,289,032

20,289,032

20,289,032

10,289,032
10,000,000

20,289,032

20,164,920

00,000
19,664,920

20,164,920

9,664,920

10,000,000

19,664,920
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DEPARTMENT OF HEALTH AND MENTAL OYGIENE

MOORO01.02 HEALTH SERVICES COST REVIEW COMMISSION—HEALTH REGULATORY COMMISSIONS

Appropriation Statement:

Number of Authorired Positions ...
01 Salaries, Wages and Fringe Benafits .......ccoocvviieeiivnive e
02 Technical and Special Fees. e

03 COTROUNTEATON .. oo e eeess s cens e s e e e eeee s oae s oeos s cce e eoeaeaececas

04 Travel.........

{8 Conlractual Qervme\
08 Supplies and Matetials ..o e

18 Equipment—Replacement
H Equipment—Additonal ...

Total Operating Expenses. ...
Total EXpenditule ..o e

Special Fund Expenditure

Special Fund Income:
MOO3EE Health Scevices Cost Review Commission User

2005
Actuoal

27.60

204
Appropriation

27.60

2007
ABowaince

25.60

2,483,661
8,375

26,763
26,571
69,802,253
19.815

18,527
129,890
70,113,819

72,605,835

72,605,855

72,605,855

2,611,035

8,725

43,340
33,172
75,556,123
22 388

25,000
140,909

75,820,932
78,440,692

78,440,692

78,440,692

2,851 836

8,725

29,033
40,968
78,928,600
19,290

30,000
143,432

79,191,323
82,051,904

82,051,904

82,051,904
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DEPARTMENT OF HEALTH AND MENTAL HYGIENE

MOOR0GL.03 MARYLAND COMMUNITY HEALTH RESOURCES COMMISSION—HEALTH REGULATORY
COMDMISSIONS

Appropriation Statement:

2085 2046 2807
Actuat Appropriation Allowance
Number of Authorized POSIHONS ..o 4.00
01 Salaries, Wages and Fringe Benetits ... 245,527
2 Technical and Special Fees............ 6, 500
33 Communication................ %,580
04 Travel e 4000
08 Contractual Services ... 204 468
(9 Supptlics and Materials . 2,750
Lt Beuipment—Additional ... 15,802
12 Grants, Subsidies and Contnbuhions........e e 7,700,000
B3 FEXRd CRATZES e e ereesreen e s [ERE)
Total Operating Expemses ..o oo 7,964,900
Tomal Bapendilome .. 8,226,927
Spectal Fund BExpendilume. .o e 8,226,927

Special Fund Income:

MOO387 Maryland Health Resources Commission Fund.. 8226927
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PERSONNEL BETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 Fr 2007
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symho |

md0a01  Office of the Secretary

mGa0101 Executive Directionh
secy dept hlth  mental hygiene 1.00 155,893 1.00 158,232 1.00 158,232
dep secy dept hlth  mental hyg .00 85,725 1.00 136,305 1.00 136,305
exec vii 1.00 109,953 .0c 0 .00 0
div dir ofc atty general 1.00 111,028 1.00 114,905 1.00 114,905
asst attorney general viii 2.08 133,209 2.00 183,701 2.00 187,289
prgm mgr senior ii .60 24,645 .60 1} .00 0
asst attorney general vii 1.00 85,895 1.00 88 BB& 1.00 20,612
administrator vii .Go 27,709 .60 0 .60 0
asst attorney general vi 8.60 683,694 10.60 812,350 10.60 829,234
pram mgr iv 1.00 131,111 1.00 82,416 1.00 84,021
administrator v 1.00 37,013 1.00 68,870 1.00 70,205
fiscal services administrator i 1.00 66,563 1.00 68,870 1.00 70,205
pram mgr ii 1.00 24,785 1.00 70,205 1.00 71,565
administrator iv .00 0 1.00 46,773 1.00 48,558
administrator iii 1.00 57,647 .00 0 .00 0]
asst attorney general v 2.00 102,783 .00 0 00 o
internal auditor super .00 35,604 1.00 61,012 1.00 52,189
administrator ii 1.00 55,779 1.00 41,126 1.00 42,685
administrator ii 2.00 125,344 1.00 57,161 1.00 58,261
internal auditor lead 2.00 73,049 1.00 56,616 1.0¢ 57,705
internal auditor officer 1.00 71,409 3.00 156,093 3.00 158,63%
administrator i 2.00 66,952 1.00 52,557 1.00 53,565
ihternal auditor I3 2.00 103,504 00 0 .20 0
admin officer iid i.00 45,033 1.00 49,259 1.00 50,20
admin officer ii 1-00 41,796 1.00 43,230 1.400 44,051
paralegal ii 1.00 40,606 1.00 42,160 1.00 42,961
exec assocC iii 1.00 79,938 2.00 113,424 2.00 115,607
exec assoc i 1.00 41,019 .00 0 .0 0
management assoc 1.00 43 B77 1.00 45,383 1.00 46,248
admin aide 1.00 37,180 1.00 38,449 1.00 39,174
admin aide 1.00 16,297 1.00 37,389 1.00 38,094
legal secretary 1.00 22,184 1.00 26,429 1.00 27,400
office secy 111 1.06 34,265 1.00 35,411 1.00 36,076
data entry operator ii 1.00 4,652 .00 o .00 1}
office clerk ii .60 22,936 1.00 28,511 1.00 29,038

TOTAL m80a0101* 4£2.60 2,799,007 £0_60 2,715,721 4£0._60 2,763,032

m00a0102 Financial Management Administration

prom mgdr senior iii 1.00 83,508 1.00 99,503 1.00 101,450
prgm mgr senior ii 1.00 63,292 00 0 .00 0
fiscal services administrator v 1.00 74,599 1.00 88,884 1.00 90,619
fiscal services administrator i 2.00 129,538 2.00 154,333 2.00 157,332
fiscal services administrator 1 1.00 &1,235 1.00 72,954 1.00 74,370
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PERSONMEL DETAIL
Health, Hospitals asnd Mental Hygiene

FY 2005 FY 2005 FY 200& FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditurz Positions Appropriation Positions Al lowance Symbot

m00ad102 Financial Managemept Administration

administrator iii 3.00 157,113 3.00 187,161 3.00 190,771
accountant manager 171 2.00 130,250 2.00 155,076 Z2.00 158,089
accountant manager 11 4.00 226,490 4.00 269,631 4.00 274,847
accountant supervisor i1 3.00 84,723 1.00 58,167 1.60 59,287
internal auditor super 3.00 119,664 2.00 123,784 2.00 126,172
agency budget specialist supv 2.00 48,052 1.00 57,181 1.00 58,261
computer info services spec sup 1.00 49,376 1.00 58,816 1.00 59,948
internal auditor lead 3.00 133,289 4,00 200,595 4.00 206,074
accountant, advanced 7.00 378,311 7.00 335,190 8.00 385,237 New
administrator i 1.00 43,031 1.00 53,565 1.00 54,593
agency budget specialist lead .00 15,955 1.00 48,719 1.00 49,650
internal auditor ii 7.00 378,484 7.00 322,775 7.00 331,114
prgm admin i .00 3] 1.00 38,578 1.00 40,035
accountant ii 1.00 47,749 1.00 49,725 1.00 50,677
agency budget specialist ii 3.00 99,145 2.00 84,531 2.00 86,817
agency grants specialist ii 2.00 84,410 2.00 100,402 2.00 102,324
computer info services spec i1 1.00 40,968 1.00 48,793 1.00 49,725
financial agent operations chf 1.60 &2,205 1.00 50,201 7.00 31,162
obs-fiscal specialist i 1.60 39,566 1.00 47,059 1.00 47,957
agency budget specialist i .00 g 1.00 31,888 1.60 33,077
financial agent supervisor ii 4,00 148,988 4.00 177,314 4.00 180, 486
financial agent supervisor i 3.00 102,348 3.00 121,823 3.00 124,128
admin spec ii 2.00 63,733 2.00 75,838 2.00 77,268
financial agent iv 2.00 60,619 2.00 72,517 2.00 73,881
financial agent iii 7.00 289,775 7.00 242,002 7.00 247,022
financial agent i 2.00 51,911 2.00 60,427 2.00 61,549
fiscal accounts technician supv 5.00 183,375 5.00 208,379 5.00 212,924
fiscal accounts technician 33 12.00 480,143 11.00 418,756 11.00 426,652
figcal accounts technician 1 00 5,092 1.00 24,759 1.00 35,411
exec assoc 111 Ky 6,223 .00 0 .G0 o]
fiscal accounts clerk manager 1.00 30 BB 1.00 47 504 1.00 48,410
fiscal accounts clerk supervisa 2.00 68,567 2.00 81,596 2.00 83,140
admin aide 2.00 51,472 2.00 76,898 2.00 78,348
office supervisor 1.00 30,535 1.00 36,356 1.00 37,040
of fice secy iii 3.00 91,104 3.00 108,574 3.00 110,614
fiscal accounts clerk ii 11.00 385,797 .00 276,47¥0 ¢.00 283 065
office secy ii 1.60 36,302 2.00 61,673 2.00 &3,322
office secy i 1.00 12,603 .00 1] .00 0
office services clerk 12.00 317,038 12.00 383,537 12.00 391,179
fiscal accounts clerk i 1.08 52,026 3.00 73,097 3.00 75,271
office processing clerk ii 1.00 14,4665 .00 4] .0G v
TOTAL m00al102¥% 124.00 5,018,955 121.00 5,295,011 122.00 5,449,498
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PERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance symbal

mi0a0103 Office of Health Care Quality

physician program manager 1i .68 78,044 .60 82,297 .60 85,632
exec vi 1.00 101,754 1.00 103,185 1.00 103,185
asst attorney general vi 1.00 79,995 1.00 83,210 1.00 84,832
nursing program conslt/admin iv 1.00 68,285 1.00 70,659 1.00 72,029
pragm mgr iv 2.00 157,487 2.00 165,526 Z2.00 168,853
pram mge 11 .00 0 1.00 65,022 1.00 66,280
administrator iv 1.00 59 439 1.00 61,459 1.00 62,686
administrator 1ii .aa 0 1.60 43,854 1.00 45,521
physician program staff 1.00 103,696 1.00 109,343 .00 0 Abolish
computer network spec supr 1.00 &0,585 1.00 62,686 1.00 63,896
data base spec supervisor 1.0¢ &4 065 1.00 66,389 - 1.00 67,674
nursing instructor 2.00 126,499 2.00 130,883 2.00 133,414
psychologist 11 00 0] 1.00 45,773 1.00 48,558
data base spec i 1.00 53,5610 1.00 55,464 1.00 56,530
hlth fac surveyer nurse ii 71.80 3,830,589 67 .80 4,035,158 67.80 4,111,317
staff atty ii attorpey genral 1.0¢ 58,968 1.00 61,012 1.00 62,189
administrator ii 1.00 54,727 1.00 56,616 7.00 57,705
computer network spec ii 1.00 53,187 1.00 55,025 1.00 56,082
hlth fac survey coordinator ii 3.00 114,511 2.00 113,243 2.00 115,422
hlth fac surveyor nurse i 7.00 427,854 11.00 531,950 17.00 794,011 New(5);1 fr mGOm05
ph lab sci supervisor .00 2 1.00 41,126 1.00 42,685
administrator i 2.00 102,577 2.00 106,122 2.00 108,158
data base spec i 1.00 24,711 1.00 49,650 1.00 50,600
dp functional analyst i1 .00 0 1.00 49,650 1.00 50,600
hith fac survey coordinator i 13.00 569,581 12.00 628,046 12.00 639,700
lab scientist surveyor i1 .ag 0 4.00 215,787 &_00 219,929
social worker i1, health sves 1.00 B2,279 2.00 103,254 2.00 105,232
computer info services spec ii 1.00 31,679 .00 0 .00 0
coard spec prams hith serv iv d 4.00 146,017 3.00 Va4, 924 3.00 147,692
coord spec prgms hlth serv iv h 1.00 26,706 1.00 35,195 1.00 37,558
coord spec pragms hith serv iv m 1.00 12,080 .00 V) .00 0
hith fac surveyor i7i dietary 1.00 48,527 1.00 36,195 1.00 37,558
Lab scientist surveyor i .00 0 1.00 46,543 1.00 47,431
obs-ph Lab scientist iv 5.00 209,013 .00 0 .00 0
registered dietitian 77i 4.00 173,6%6 4.00 179,410 4,00 183,507
sanitarian iv registered 2.00 97,054 3.00 136,597 3.00 139,882
social worker i, health sves .00 0 .00 [y 2.00 75,116 Transfer m0OmQ5
admin officer ii 4.00 181,566 4.00 187,809 4.00 181,39
admin officer i 1.00 20,132 .00 0 00 ]
coord spec prgms hlth serv 171 3.00 76,840 2.00 76,797 2.0 78,883
coord spec prgms hith serv iii 2.00 85,685 2.00 88,790 2.00 Q0,165
coord spec prgms hith serv iii 14.00 609,976 14.00 632,665 14.00 645,086
med care prgm spec i} .00 ] 1.00 40,860 1.00 41,635
admin spec iii .00 36,097 1.00 37,328 1.00 38,032
admin spec iii 1.00 36,097 1.00 37,328 1.00 38,032
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Kealth, Hospitals and Mental Hygiene

Classification Title

FY 2005
Positions

m00a0103 Office of Health Lare Quality

admin spec ii
mental health assoc iv

obs-medical care prog specialis

ph lab technician lead
med care prgm assoc 11
exec assoc |

matiagement associate
admin aide

office supervisor

office secy iii

office secy ii

office services clerk lead
office services clerk
office processing clerk ii

TOTAL m0Ca0103*

4.00
.00
1.00
.00
.00

PERSONNEL DETAIL

FY 2005 FY 200&
Expenditure Positions

149,108
0
30,847
0

0

0

0
37,527
28,719
160,128
193,888
29,546
90,95%
11,055

FY 2006
Appropriatian

154,201
38,449
33,236
26,429
30,808
33,970

0
38,812
39,174

183,520

210,748
30,588
94,081

FY 2007
Positions

FY 2007
Allowance

157,112
39,174
33,856
27,400
31,953
35,242

0
39,544
39,914

186,971

216,448
31,156
95,834

8,795,385

mO0Ga0104 Health Professionals Boards and Commission

asst attorney generat wvi
prom mgr ii

pram mgr i

deptist 13

asst attorney general v
clinical pharmacist
computer network spec supr
computer network spec supr
database spec ii
administrator ii

computer network spec ii
hith fac surveyor nurse i
administrator 1

data base spec i

social worker i1, health svcs
admin officer ili

agency budget specialist i1
admin officer i1

hlth occupations invest iv
admin officer i

hlth occupations invest iii
admin spec 111

admin spec i

admin aide

office secy iii

office secy ii

office services clerk

.00
3.00
11.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
2.00
1.00
1.00
.00
1.00
3.50
1.00
1.00
2.00
iy
8.00
3.00
16.00
1.00
6.00
2.00
3.00

0
202,296
669, 006
77,998
55,552
0
58,315
62,349
53,610
72,212
103,878
56,228
37,236
0
46,654
159,112
41,356
51,452
78,831
0
226,078
148,597
421,549
35,069
188,549
50,420
59,200
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1.00
3.00
12.00
1.00
.00
.00
1.00
1.00
1.00
1.00
2.00
1.00
1.00
1.00
1.00
5.00
1.00
1.00
2.00
1.00
8.00
5.00
17.00
1.00
7.00
3.00
6.00

3,789,596

71,338
209,319
769,819

80,769

G
0

50,336

&4,507

55,464

48,657
107,465

58,816

52,557

3,578

48,258
222,312

43,570

52,224

86,871

31,888
302,657
190,252
589,383

36,698
232,623

79,990
147,879

1.00
3.00
12.00
1.00
1.00
.00
1.00
1.00
2.00
1.00
2.00
1.00
1.00
1.00
2.00
6.00
1.00
1.00
2.00
1.00
8.00
6.00
18.00
2.60
8.00
3.00
6.00

10,199,292

72,720
213,377
784,694
82,280
57,405
0
61,499
45,753
112,522
50,043
109,527
59,948
53,565
40,035
97,438
282,579
44,398
52,224
88,521
33,077
310,518
224,339
637,236
74,429
264,859
82,367
152,723

Symbol

New

Hew

New
New

Hew
New
New
New



PERSDNNEL DETAIL

Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006
Classification Title Positions  Expenditure Positions

mi0al104 Health Professionals Boards and Commission
office clerk ii 1.00 26,590

FY 2006

FY 2007

Aopropriation Positions

FY 2007
Allowance

TOTAL m0Qa0104* 73.50 2,982,137

m00a0105 Board of Nursing

2.00
1.00
1.00
5.00
1.00
2.00
1.00
1.00
1.00
1.00
1.00

.00
& .00

.00

.00
.00
.00
1.00
5.00
1.00
1.00
3.00
2.00
1.00
.00
1.00

156,636
83,210
76,424

324,054
70,885
97,186
72,260
5,753
48,159
55,464
56,530

o
212,404
0
53,565
0

0

0
47,504

211,156
42,093
40,227

119,572
61,987
29,944

0
34,068
0

131,284
33,856

204,586

2.00
1.00
1.00
6.00
1.00
2.00
1.00
1.00
1.00
1.0C
1.00

.00
4.00
2.00
1.00
1.00
1.00

.00
1.00
5.00
1.00
1.00
3.00
2.00
1.00

4,436,070

159,683
84,832
77,909

382,448
72,260

100,901
73,662
67,025
49,9599
56,530
57,618

0

216,479
82,252
54,593
38,578
38,578

0
48,410

215,162
42,890
40,988

121,015
63,697
31,055

0
34,707
0

187,657
34,490

233,168

asst attorney general vi 2.00 151,374
nrsing program conslt/admin iv 1.00 80,415
nursing program conslt/admin 1i 1.00 73,859
nursing program conslt/admin i3 5.00 256,110
nursing program conslt/admin ii 1.00 68,504
nursing program conslt/admin i .00 &, 685
computer network spec mgr 1.00 £9,832
computer network spec supr 1.00 63,553
computer npetwork spec lead .00 14,247
hith fac surveyor nurse 113 2.00 53,610
staff atty 11 attorney genral .00 8,480
computer network spec i1 1.00 31,724
hlth fac surveyor nurse 3 3.00 194,958
staff atty i attorney general 1.00 43,980
administrator i 1.00 51,775
computer network spec i .00 0
dp programmer analyst i .0g 0
admin officer ii .00 13,810
hith occupations invest iv 1.00 45,925
admin officer i 2.00 175,785
hlth occupations invest fii 2.00 40,369
admin spec iii 1.00 38,259
admin spec i3 5.00 115,759
obs-admin spec i 1.00 58,657
computer operator i 00 38,077
fiscal accounts technician i1 1.00 z,463
admin aide 1.00 29,105
office supervisor 1.00 26,055
office secy i1i 3.00 121,228
office secy 11 3.00 29,522
office services clerk 7.00 194,149
TCTAL mD0ali05* 48.00 2,101,269

md0al10é State Board of Physicians

bpoga exec director 7.00 93,551
asst attorney general vii 1.00 85,068
asst attorney general vi 5.00 281,706
bpga dep director 1.00 81,980
dp director ii 1.00 77,374
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1.00
1.00
4.00
1.00
1.00

2,328,807

96,811
88,034
322,262
84,832
80,064

1.00
1.00
4.00
1.00
1.00

2,666,626

98,705
89,752
328,536
86,487
81,622

Symbol

New

New

New
Hew

Hew

New



FERSOMMEL DETAIL
Health, Mospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol
md0al106 State Board of Physicians
dp asst director ii 1.00 69,054 1.00 71,455 1.00 72,841
prgm admin v 1.00 69,832 1.00 72,260 1.00 73,662
administrater i 1.00 55,339 1.00 57,251 1.00 58,353
asst attorney general v .00 38,931 1.00 66,178 1.00 67, £59
asst attorney general iv .00 0 1.00 49,895 1.00 51,805
bpga compliance analyst mgr 1.00 49,431 1.00 67,776 1.00 67,776
dp qual ity assurance spec .50 21,242 .50 31,695 .50 32,306
staff atty ii attorney genral 1.00 55,164 1.00 57,068 1.00 58,167
administrator ii 1.00 27,187 1.00 47,745 1.00 49,569
bpaa compliance analyst supy 2.00 32,685 1.80 54,302 1.00 55,548
computer network spec 13 .50 2,838 .50 20,563 .50 21,343
dp programmer analyst i 1.00 52,183 1.00 53,989 1.00 55,085
hith policy analyst ii .50 24,590 .go 0 .00 v
social work supy health sves .00 0 .50 28,853 .50 29,408
administrator i 1.00 96,064 1.00 54,074 1.00 55,112
bpaqa compliance analyst adv 1.50 87,615 1.50 89,213 1.50 89,213
bpga compliance analyst Ld 2.00 81,334 2.00 105,642 2.60 107,669
prgm admin i 1.00 51,852 1.00 54,074 1.00 55,112
admin officer iii 1.00 47,926 1.00 44,398 1.00 45,242
computer info services spec ii 1.00 43,779 1.00 46,543 1.00 47,431
bpga compliance anatyst i1 gen 8.00 314,695 2.00 349 607 8.00 356,887
admin officer i 4,00 159,281 4.00 168,896 4.00 172,100
adnin spec iii 1.00 40,382 1.00 41,764 1.00 42,556
admin spec iii 2.00 73,392 2.00 75,064 2.00 77,496
admin spec 1i .00 a 1.00 43,029 1.00 43,029
admin spec ii 3.00 127,739 4.00 153,106 4.30 155,994
hith cccupations invest 1 00 0 4,00 112,504 4,00 116,664
obs-admin spec 1 1.00 29,557 1.00 31,119 1.00 31,982
obs-admin spec i 1.00 31,688 1.00 33,493 1.00 34,120
dp preduction control spec i 1.00 o 1.00 26,429 1.00 27,400
paralegal ii 1.00 39,583 1.00 40,988 1.00 4%, 764
fiscal accounts technician ii 1.00 36,833 1.00 38,094 1.00 38,812
management assoc 1.00 34,948 1.00 36,936 %.00 38,328
admin aide 1.00 36,833 1.00 38,094 1.00 38,812
legal secretary 2.00 45,485 2.00 72,929 2.00 73,537
office secy iii 1.00 21,033 .00 0 .00 0
office secy i3 3.00 1,189 3.00 65,158 3.00 97,198
office services clerk 3.00 71,743 3.00 82,584 3.00 85,040
TOTAL mi0al106* 61.00 2,656,109 66.00 3,185,971 £6.00 3,249,862
TOTAL mO0ad1 *+ 532.50 24,352 862 549.00 27,025,164 573.00 28,464 380
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PERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions At lowance Symbol
md0c01  Operations
m00c0101 Executive Direction
exec vii .00 0] 1.00 115,962 1.00 115,962
prgm mgr senior i3 .00 12,645 .00 ] .00 ]
prgm mgr senior ii .00 35,038 .00 0 .Qo0 0
admin preg mgr iv 2.00 132,020 2.00 138,433 2.00 142,207
administrator vii .00 3,316 .00 ] .00 g
asst attorney general vi 1.00 80,415 1.00 83,210 1.00 B4 ,B32
prem mgr iv .00 v 1.00 56,811 1.00 58,997
admin prog mgr iii 2.00 185,109 2.00 146,520 2.00 149,364
administrator vi 1.00 75,294 1.00 77,909 1.00 79,423
administrator vi .00 713 .00 0 -og 0
fiscal services administrator i .@o ¢,502 .09 0 .og 0
admin prog mgr 71 2.00 66,994 1.00 49, 895 1.00 51,805
administrator v .00 334 .00 g Ry 0
administrator v .00 48,305 .00 ] .00 a
personnel administrator iv .06 o 2.00 137,845 2.00 140,516
acmin prog mgr i .00 54,840 1.69 63,896 1.00 65,130
administrator iv 2.00 &3,467 1.00 462,086 1.00 63,285
administrator iv 1.00 &0,011 1.00 62,086 1.00 63,285
personnel administrator iii 1.00 61,168 1.00 63,285 1.60 &4,507
prgm acmin iv hlth services 1.00 65,403 1.00 &7, 674 1.00 68,984
administrator iii 1.00 83,343 1.680 60,429 1.00 61,595
administrator iii 1.00 56,269 1.00 60,429 1.00 &1,595
accountant manager Jii .00 2,902 .00 0 .40 ¢
accountant manager 71 .0a 24,651 Q0 0 .00 g
it systems technical spec super .00 4,404 .00 0 .00 [\
webmaster supr 1.00 58,315 1.00 60,336 1.00 61,499
accountant supervisor i1 .00 13,993 .00 W] .ao g
personnel administrator ii 5.00 239,168 4.00 210,898 4.00 216,508
plahner v 1.00 60,105 1.00 62,189 1.00 63,389
administrator ii 10.00 502,389 g.00 476,686 $.00 487 384
administrator ii 1.00 1,607 3.00 164,909 3.00 168,076
agency budget specialist supwv .00 7,197 .00 g .00 0
dp functional analyst lead 1.00 21,891 ] a .00 0
hlth planner iv 2.00 113,704 2.00 117,632 2.00 119,896
personnel administrator 3 3.00 81,837 2.00 111,663 2.00 113,809
personnel administrator i .00 -1,351 .00 a .00 0
prgm admin 11 .00 910 .00 0 .00 0
webmaster i1 1.50 75,139 .50 25,258 .50 25,741
accountant, advanced .00 28,852 .00 0 .00 0
administrator i 4.00 123,723 3.00 166,726 3.00 150,259
administrator i 1.00 48,590 2.00 96,380 2.00 08,949
agency procurement specialist L 400 204,236 4.00 212,118 4_00 216,610
management development spec 6.00 257,377 4.00 203,992 4,00 207,898
personnel officer iii 2.00 47,428 .00 . 0 .00 0
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FPERSONMEL DETATL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbol

md0cO1 Operations

m0AcB101 Executive Direction
prgm admin i 2.00 57,989 2.00 101,371 2.00 103,312
admin officer iii 3.00 86,785 3.00 135,399 3.00 137,976
admin officer iij 1.00 6,322 .00 0 .00 o
agency budget specialist ii .60 17,484 .0g 0 .00 0]
agency grants spectalist i3 Nili] 12,653 .ag [\ .00 0
agehcy procurement specialist i 5.00 220,382 5.00 215,440 5.00 220,950
personnel officer 1i 7.00 315,204 8.00 391,280 &.00 399,441
pub affairs officer ii 2.00 92,577 2.00 95,767 2.00 97,595
visual communications supv .00 48,990 1.00 50,677 .00 51,647
admin officer il 2.00 94,317 2.00 93,682 2.00 95,459
emp training spec ii 2.00 15,595 6o 0 .00 v
personnel officer i 2.00 118,876 400 175,288 4.00 178,621
admin officer i .00 32,022 1.00 40,543 1.00 41,310
agency procurement specialist ? 1.00 39,858 1.00 41,310 1.00 42,093
obs-personnel specialist iii 4.00 6,860 1.00 31,888 1.00 35,077
personnel specialist .00 98,661 2.30 76,994 2.00 79,079
mib affairs officer i 1.00 43,059 1.00 44,536 1.00 45,383
admin spec iii 1.40 71,201 2.00 7,627 2.00 79,092
obs personnel specialist ii 1.00 0 .00 o .00 0
admin spec i1 1.00 37,880 1.00 39,174 1.00 32,914
fiscal accounts technician supv 2.00 84,919 2.00 87,834 2.00 82,504
personnel associate ifi 1.00 151,273 5.00 199,831 5.00 203,608
fiscal accounts technician ii 3.00 102,551 3.00 114,401 3.00 115,741
med care prgm asscc i1 .00 0 1.00 28,126 1.00 29,166
personnel associate i1 4.00 89,639 2.00 69,818 2.00 71,710
fiscal accounts technician i 1.50 92,338 3.00 26,312 3.00 98,594
persannel clerk .60 18,746 1.60 31,156 1.08 31,736
exec assoc i .00 0 1.00 42,423 1.00 43 230
management associate 1.00 67,171 2.00 83,871 2.00 85,463
office manager 1.00 41,470 1.00 42,890 1.00 43,705
admin aide 5.00 150,359 5.00 169,903 5.00 174,233
office supervisor 1.40 35,158 1.00 36,356 1.00 37,040
office secy 111 4.00 58,898 1.00 28,934 1.00 30,005
fiscal accounts clerk ii 3.50 13,789 .00 0 .00 0]
office secy ii .04 5,024 .00 ] .00 0
office services clerk lead 1.60 33,355 1.00 34,490 1.00 35,138
office secy 1 .00 32 .00 ] .00 Q
office services clerk 1.00 11,217 .00 0 .00 0
office clerk 11 4.00 114,934 5.00 131,977 5.00 135,196
patient/client driver 1.00 13,864 .00 0 .00 0

TOTAL mDAc0101* 126.50 5,560,097 123.50 5,964,555 123.50 6,070,635
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FY 2005 Fy 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbol

md0c0103 Information Resources Management Administration

prgm mgr senior iv 1.00 39,786 1.80 108,399 1.00 110,526
prgm mgr senior i 2.00 174,252 1.00 Q98,705 1.00 100,43%6
dp asst director i1 7.00 75,294 1.00 77,909 1.00 79,423
dp programmer analyst manager 2.00 139,663 2.00 144,520 2.00 147,324
dp quality assurance spec manag .00 35,790 1.00 72,260 1.00 73,662
administrator 191 1.00 58,410 1.00 60,429 1.00 61,595
computer info services spec man .80 48,084 .80 49,751 .80 50,711
computer network spec mar 2.00 134,568 2.00 116,175 2.00 119,367
it systems technical spec super 1.6G0 76,141 1.00 77,284 1.00 77, 284
computer network spec supr 1.00 57,763 1.00 59,760 1.00 60,912
dp programmer analyst superviso 400 255,442 4,00 264,297 4.00 269,410
dp quality assurance spec super 1.00 76,388 1.00 65,753 1.00 67,025
dp staff spec supervisor 1.00 59,439 1.00 61,499 1.00 62,686
webmaster supr 1.08 55,324 1.00 55,394 1.00 56,980
data base spec ii 4.00 243,199 4.00 243,019 4,00 247,705
dp prograimmer analyst lead/adva 1.00 82,614 2.00 115,497 2.00 117,718
dp quality assurance spec 2.00 111,464 2.40 115,322 2.00 117,542
comm hlth educator iv 1.00 56,311 .00 0 .00 0
computer info services spec sup 1.00 47,039 1.60 49,569 1.00 50,516
computer network spec ii 5.00 271,869 5.00 281,260 5.00 286,667
dp programmer analyst ii 2.10 441,532 8.10 4Lbh 739 8.10 454,156
dp staff spec 1.00 56,311 1.00 58,261 1.00 59,382
webmaster i1 3.00 138,497 3.00 139,727 3.00 145,059
administrator i 1.00 47,995 1.00 49 650 1.00 50,600
computer network spec i .00 17,496 1.00 43,946 1.60 45,617
data base spec i 1.00 15,617 1.00 54,593 1.00 55,641
admin officer 111 3.00 111,030 2.00 85,454 2.00 87,75%
agency budget specialist ii 1.00 48 990 1.00 50,677 1.00 51,647
computer info services spec ii 1.G0 88,597 Z2.00 95,5463 2.00 97,266
complter network spec trainee 1.00 40,630 1.00 49,725 1.00 50,677
dp programner analyst trainee .00 31,407 1.00 41,211 1.00 42,774
computer info services spec i 1.00° 3,584 .00 4] .00 0
computer operator mgr 1 1.00 56,224 1.00 58,167 1.00 59,287
computer operator supr 3.00 az,208 1.00 40,1164 1.00 41,248
data communications tech i1 .00 3,639 2.00 88,529 2.00 20,212
dp programmer 1.00 8,336 .00 o .00 0
computer operator 1 3.00 110,263 2.00 76,064 2.00 77,496
computer operator i 2.00 68,846 2.00 71,194 2.00 72,530
dp production control spec i1 1.00 32,392 1.00 33,493 1.00 34,120
exec assoc iii .00 3,778 .00 0 .00 0
admin aide 1.00 37,180 1.00 38,449 1.00 39,174
data entry operator supr 1.00 32,304 1.00 33,493 1.00 34,120
office secy ii 2.00 58,871 2.00 61,356 2.00 62,998
data entry operator lead 2.00 26,863 2.00 58,785 2.00 59,874
office secy i 1.00 29,629 1.60 30,632 1.60 31,202
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Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

md0c103 Information Resources Management Administratioh

office services clerk 1.00 23,427 1.00 24 647 1.00 25,546
data entry operator ii .00 22,535 1.00 21,971 1.00 22,764
data entry operator i .00 3,053 .00 0 .00 0
TOTAL mQ0c0103* 73.90 3,770,074 72.90 3,867,124 72.90 3,948,828

m00c0104 General Services Administration

prgm mgr senior ii 1.00 81,719 1.00 84,560 1.00 86,207
admin prog mgr iv .00 84 el ] .00 ¢
prgm mgr i1 1.00 72,453 1.00 74,967 1.00 76,424
admin prog mgr 11 1.00 69,167 1.00 71,565 1.00 72,954
administrator v 1.00 68,876 1.00 67,025 1.00 68,322
nursing program conslt/admin i 1.00 57,213 1.00 59,195 1.00 60,336
prom mgr i .00 g 1.00 46,773 1.00 48,558
administrator 171 00 73 .00 ] .00 0
chf engr & maint 1.60 82,895 1.00 75,812 1.00 7. 284
data base spec supervisor .50 29,720 .50 30,750 .50 31,343
architect senior 1.00 35,558 .00 0 00 0
maint engineer ii 3.00 176,685 3.00 175,893 3.00 179,278
research statistician iv 1.00 56,311 1.00 58,261 1.00 59,382
administrater i 5.08 180,186 3.00 140,205 3.00 163,280
accountant ii 1.00 48,990 1.00 50,677 1.00 51,647
admin officer 7ii 1.00 52,114 2.00 105,924 2.00 106,885
maint engineer i 1.00 48,990 1.00 50,677 1,08 51,647
admin officer 7i 2.00 84,129 2.00 89,037 2.00 90,734
admin officer i 4.00 153,417 6.00 252,938 6.00 258,403
computer info services spec i 1.00 43,059 7.00 44 536 1.00 45,383
admin spec iii 2.00 45,023 1.00 40,608 1.00 41,376
admin spec ii 2.00 111,042 3.00 113,227 3.00 115,362
obs-admin spec i 2.00 8,841 .00 ] .00 0
agency buyer iv 1.00 42,649 1.00 44 121 1.00 44 960
services supervisor iii 1.00 37,120 1.00 38,390 1.00 39,115
fiscal accounts technician i1 1.00 37,180 1.00 38,449 1.00 39,174
management associate 1.00 41,860 1.60 43,298 1.00 44 121
admin aide .00 31,502 1.00 37,389 1,00 38,094
office supervisor 3.00 87,468 4._00 131,984 4,00 134,974
office secy iii 2.00 34,249 1.60 30,005 1.00 31,ne
fiscal accounts clerk i1 1.00 28,269 1.00 29,755 1.00 30,306
office secy ii .00 28,788 1.00 30,031 1.00 30,588
office services clerk lead 1.00 29,315 1.00 30,306 1.00 30,859
services specialist 1.00 32,744 1.00 33,856 1.00 34,490
statistical asst ii 1.00 33,047 1.00 34,173 1.00 34,814
warehouse asst supv 1.00 33,355 1.00 34,490 1.00 35,138
office services clerk 11.00 265,628 12.00 332,019 12.00 340,437
suppty officer 111 4.08 75,661 2.00 58,817 2.00 59,908

11— 305



Health, Hospitals and Mental Hygiene
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Classification Title Positions

PERSONMEL DETAIL

FY 2005
Expenditure

FY 2006 FY 2006 FY 2007
Positions Appropriation Positions

FY 2007
Allowance

Symbol

mddeD104 General Services Administration

47,345
317,104
3,365
9,441

60,973

data entry operator ii 3.00
office clerk it 11,50
telephone operator supr 1.00
data entry operator i .50
supply officer 1 1.00
TOTAL m00Gc0i04* 78.50
TOTAL md0c0]  ** 278.90

mGof01  Deputy Secretary for Public Health
mdOfO101 Executive Direction

2,725,635
12,055, 806

Services

54,233
29,253
0
80,415
78,121
25,014
76,141
66,034
55,603
56,852
48,912
48,990
330,163
39,200
34,151
43,176
38,684
42,256

3,030,615
13,050,088

187,775

0
91,474
84,832
82,416

0
77,284
9,646
58,630
59,948
51,568
51,647
346, 045
41,310

0
49,259
40,927
44,536

dep secy dhmbh medical 00
dep secy dhmh hith care financi 1.00
exec v 00
asst attorney general vi 1.00
Pram mar iv 1.00
prgm admin v 1.00
prgm admin v hith services %.00
pram admin v 1.00
prgm admin iv hith services 1.00
obs-nursing div chief inst psyc 1.08
social worker i%, health svcs 1.00
obs-social worker iv 1.00
patients rights advisor ii 7.00
patients rights advisar i 1.00
admin alde 171 exec dept 1.00
exec assoc 11 t.00
management assoc 1.00
management associate 1.00
TOTAL mQOf0101* 22.00
TOTAL mOOf01 ** 22.40

md0f32 Community Mealth Administration
mO0f0203 Community Health Services
physician administration direct
physician program manager ii
physician program manager i
exsc v
prgm mgr senior i
asst attorney general vi
pram mer v
nursing program conslt/admin i
prgm mgr ii1
admin prog mgr ii

e 3 P = = ot ) =
=
f=]

1,147,198
1,147,198

151,590
196,070
257,529
90,122
125,346
79,641
160,057
68,397
38,782
&6, 644

2.00 59,862 2.00
10.50 297,631 16.50
.00 o .00
.50 12,915 .50
.60 0 .00
74.50 2,976,121 74.50
270.90 12,781,800  270.90
1.00 187,775 1.00
.0g 0 .00
1.00 91,474 1.00
1.00 83,210 1.00
1.00 80,843 1.00
.00 0 .00
1.00 77,284 1.00
1.00 68,322 1.00
1.00 57,522 1.00
1.00 58,816 1.00
1.00 50, 600 1.00
1.00 50,677 1.00
7.00 341,032 7.00
1.00 40,543 1.00
.00 0 .00
1.00 48,336 1.00
1.00 40,166 1.00
1.00 43,705 1.00
21.060 1,320,305 21.00
21.00 1,320,305 21.00
1.00 159,859 1.00
1.00 137, 162 1.00
3.00 391,872 3.00
.00 0 .00
2.00 184,795 2.00
1.00 82,416 1.00
2.00 165,626 2.00
3.00 201,913 3.00
.00 0 .00
1.00 72,954 1.00
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0
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FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

m00f02 Community Hezlth Administration
md0f0203 Community Health Services

nursing program conskt/admin i 2.00 118,001 3.00 168,006 3.00 173,148
prgm admin v hith services 1.00 63,450 1.00 65,651 1.00 66,921
prgm mgr ii 00 12,097 1.00 61,398 1.00 62,583
administrator iv 1.00 61,232 1.00 67,025 Q0 0 Abolish
envrmntl pram mgr 1 general 3.00 235,103 400 255,197 400 260,650
nursing program conskifadmin i 4_80 220,882 5.00 331,249 5.00 336,253
prgm admin iy .ao o 1.00 62,686 1.00 63,896
administrator i} .00 i} 1.00 63,994 1.00 65,230
prgm admin 337 hith services 1.00 135,433 2.00 111,949 2.00 115,077
physician program specialist 1.50 111,623 1.00 17,704 1.00 122,469
computer network spec mar 1.00 67,852 1.00 70,205 1.00 71,965
resident physician specialist 2.00 78,316 2.00 107,897 2.00 12,041
computer network spec supr 2.00 117,867 2.00 125,101 2.00 127,517
data base spec supervisor 1.00 64,781 1.00 &7,025 1.00 68,322
veterinary epidemiologist 13 1.00 ] .00 0 .00 0
data base spec ii 1.00 77,010 2.00 102,919 2.00 105,777
dp programmer analyst lead/adva 1.G0 0 .00 a .00 0
dp technical support spec i1 1.00 42,270 1.00 49,999 1.00 51,913
epidemiologist iii 14.60 572,814 10.60 627,237 10.60 632,321
prgm acdmin iii 1.50 61,029 .50 31,095 .50 31,695
registered dietitian v cntrl of 1.00 58,410 1.00 60,429 1.00 £1,595
staff atty ii atterrey genral 1.00 0 .00 0 .00 o
administrater i1 1.00 79,085 3.00 168,434 3.00 170,447
admipistrator ii 2.00 101,531 1.00 41,126 1.00 42,685
agency budget specialist supv 1.00 40, 949 1.00 41,426 1.00 42 685
agency procurement specialist s 1.00 52,723 1.06 57,705 1.00 58,816
comm hith educater iv .00 0 1.00 58,261 1.00 59,382
computer network spec ii 2.00 86,528 2.00 91,173 2.00 Gk, 648
epidemiclogist i 10.00 385,565 9.00 441,951 2.00 470,804
hith planner iv 2.00 88,777 2.00 93,736 2.00 97,314
hlth policy analyst i3 1.00 31,736 .00 ] 00 o
prgm admin ii hlth services .00 0 1.64 53,476 1.00 54,502
sanitarian vi registered 2.00 597,117 11.00 635,303 11.00 646,306
staff atty i attorney general .00 46,160 1.60 30,916 1.00 51,482
webmaster ii .00 3 1.00 52, 469 1.00 53,476
administrator i 1.00 39,%66 1.00 50,120 1.00 51,079
data base spec i 1.00 51,430 1.00 43,126 1.00 44 765
epidemiclogist i 10.50 303,912 10.30 448 041 .30 421,356 Abalish
management development spec .00 ] 1.00 52,557 1.60 53,565
admin officer iii 1.00 46,326 1.00 45, 242 1.00 45,104
agency budget specialist ii 2.00 20,038 2.00 $5,758 2.00 97,586
coord spec prgms hlth serv iv 2.00 0 .00 0 .00 C
coord spec prgms hlth serv iv h %.00 73,164 2.00 S4, 661 2.00 96,467
research statistician i1 1.00 1 1.00 36,195 1.00 37,558
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mi0f02 Community Health Administration

m00f0203 Community Health Services

sanitarian iv registered
admin officer i1

comm hlth educator ii

coord spec prgms hlth serv iii
sanitarian iii registered
coord spec prgms hlth serv ii h
sanitarian ii registered
admin spec iii

admin spec ii

exec assoc ii

exec assoc i

management assoc

management associate

admin aide

office secy iii

office secy i1

office services clerk

TOTAL mOQ+f0203*
TOTAL mDOf02 #*%

23.50

1
1.00
1

—_— AN = o
(=
=

988,235
41,796
40,635
45,492
28,702
42,125

536
76,430

143,245

5,891

0
37,018
43,877
69,693

225,786
58,272

170, 880

20.00

e 4]
(=]
o

-
=
f

991,771
77,200
42,029
47,059

0
39,420
0
84,632

150,610
50,677
47,504
40,543
45,383
72,069

278,107
60,711

189,158

20.00
2.00
1.00
1.00

1,010,129
79,293
42,827
47,957

0
40,166
0
85,365
153,449
51,647
48,410
41,310
46,248
73,424
283,320
62,321
192,684

7,525,969
7,525,969
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PERSONWEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2005 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

m00f02 ECommunity Health Administration
mB0f0249 Local Health Non-Budgeted Funds

physician program manager 73 1.00 160,417 1.00 148,075 1.00 154,077
physician program manager 11 2.00 280,834 2.00 296,150 2.00 308,154
physician program manager i1 1.00 152,009 1.00 160,300 1.00 166,803
physician program manager ii 4.00 486,575 4.00 569,217 4_00 592,184
physician program menager i 3.00 268,872 3.00 389,088 3.00 404 755
physician program manager i 5.00 600,098 5.00 632,911 5.00 658,452
prgm mgr senior i §.00 688,132 9.00 776,813 2.00 793,209
pram mgr senior i 1.00 87,570 1.00 20,519 1.00 92,388
prgm mgr v 3.00 229,710 3.00 236, 477 3.00 241,077
comm hlth directer of nursing i 14.00 811,476 14,00 1,034,713 14.00 1,054,801
prom mgr ii1 5.00 347,091 g.00 606,395 2.00 619,591
comm hlth director of nursing i 2.00 117,395 1.00 46,895 1.00 51,805
envemnt! sanitarian dir ii 12.00 732,073 13.00 854,566 13.00 872,126
prgm admin v hith services 3.60 274,196 400 257,773 4,00 262,756
prgm mgr it 1.08 &4, 061 1.00 66,280 1.00 67,562
psychology services chief 1.00 70,507 1.00 72,954 1.00 74,370
envrmnt! sanitarian dir i 7.00 418, 644 7.00 432,949 7.00 441,304
prgm admin iv hlth services 10.00 7re, 061 18.00 1,093,719 18.00 1,116,560
therapy services mgr i 2.00 130,815 2.00 135,347 2.00 137,968
administrator iii 4.00 190,457 2.00 124,378 2.00 126,777
dir admin serv lec hlth iii 4.00 261,235 7.00 391,602 7.00 399,964
prgm admin iii hith services 1.00 47,387 1.00 61,012 1.00 62,189
dir admin serv loc hith ii 4.00 307,740 5.00 273,756 5.00 279,012
dir adinin serv lec hlth 3 3.00 54,308 1.00 50,128 1.00 51,079
physician clinical speciatist 9.55 1,022,530 11.10 1,377,860 11.10 1,433,567
physician clinical specialist 8.60 820,028 8.30 1,026,251 8.30 1,067,632
physician program specialist 1.00 0 .ao 0 .00 0
physician supervisor 1.00 93,800 1.00 38,996 1.00 102,922
physician clinical staff 3.00 181,604 2.00 204,511 2.00 212,781
physician clinical staff 1.50 167,897 2.00 220,284 2.00 229,198
dentist iii community health 3.60 204,539 & .60 381,057 4 .60 350, 000
dentist ii .80 68,716 .80 71,107 .80 72,495
comm hlth asst dir of nursing 3.00 274,579 4.00 358,419 6.00 407,084
computer network spec mgr .00 51,028 1.00 &4 607 1.00 65,651
hith planning dev admin ii .00 &,878 1.60 &9,538 1.00 70,885
nurse practitioner/midwife supe 5.00 340,780 5.00 334,795 5.00 342,233
comm hith nurse program manager 38.40 2,175,252 36.60 2,336,147 36.60 2,383,0M
computer network spec supr 3.00 221,829 3.00 190,643 3.00 194,326
dp programmer analyst superviso 1.00 58,876 1.G0 60,912 1.06 62,086
fiscal services chief ii 1.00 62,349 1.00 &4,507 1.00 65,753
med care prgm mgr iii 1.00 66,034 1.00 68,322 1.00 69,646
nurse practiticner/midwife ii 22.80 1,464,226 24.450 1,50%,233 24.40 1,540,505
pram admin iv addctn 1.00 23,550 .00 a .00 0
psychologist i1 7.50 407,001 4.00 387,165 6.00 395,541
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md0f02  Community Health Administration
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registered nurse manager psych 1.00 63,934 1.00 66,389 1.00 67,674
webmaster supr .00 47 586 1.00 53,347 1.00 55,3%%
comm hlth aducator v 1.00 57,307 1.00 59,287 1.00 60,429
comm hlth riurse program super 71.70 3,931,987 67.80 3,999,705 &67.80 4,078,899
comn hlth nurse program super .10 0 .00 0 .Q0 0
envrmnt! sanitarian mgr i1 7.00 335,662 &.00 350,539 6.00 357,288
epidemiologist ii1 1.75 98,533 1.73 102,912 1.75 104 854
fiscal services chief i 3.00 149,532 3.00 156,528 3.00 161,443
home health nurse supervisor 2.00 118,503 2.00 122,607 2.00 124,972
nurse practitioner/midwife i .80 6,771 oo 0 .00 0
nurse practitioner/midwife i .00 0 W40 17,542 KAy, 18,208
obs-addictns prom spec 1v alc 1.00 35,679 1.00 43,854 1.0¢ 45 521
occupational therapist supervis 1.00 57.718 1.00 61,595 1.00 62,783
personnel administrator 13 1.00 60,165 1.00 62,189 1.00 63,389
ph engineer v 1.00 60,684 1.00 62,783 1.00 53,954
physical therapist supervisor 1.00 60,105 1.00 62,189 1.00 63,389
pram admin 711 addctn 6.00 397,311 7.00 412,088 7.00 420,028
prgm admin 713 mental hlth 3.00 198,337 5.00 266,231 5.00 273,005
psychologist i 3.40 100,593 3.40 175,247 3.40 180,270
hsychologist i .20 ] .20 8,771 .20 9,104
registered nurse supv med 400 219,309 4.00 227,779 4_00 233,081
soctal work prgm admin, health &.00 430,063 8.00 460,986 .00 469, B5Y
speech patholgst audiolgst iv 2.00 115,795 2.00 119,807 2.00 122,116
accountant supervisor | 2.00 74,944 1.00 50,999 1.00 51,975
administrator ii 8.00 377,963 7.00 389,838 7.00 396,106
agency buwlget specialist supv .00 g 1.00 41,126 1.00 42,685
agency grants specialist superyv .00 11,308 1.00 52,469 1.00 53,476
afd professional counselor adva 2.60 129,201 3.75 170,393 3.75 176,886
afd professional counselor supe 23.00 1,105,832 2665 1,361,009 26.65 1,391,511
comm hith educator iv 2.00 92,293 2.00 108,385 2.00 110,464
comm hlth nurse psychiatric 5.00 275,883 6.00 327,474 6.00 334,544
comm hlth nurse supervisor 7540 3,960,445 7. 14 4,170,955 7.4 4,256,614
comm hith nurse supervisor .00 0 .20 8,222 .20 8,537
computer info services spec sup 3.00 147,725 3.00 153,690 3.00 157,547
computer netwerk spec ii 14.00 713,225 16.00 815,026 16.00 834 240
dp programmer analyst ii .00 27,745 1.00 41,126 1.00 42,685
envrmntl sanitarian mgr i 3.00 163,743 3.00 169,399 3.00 172,657
epidemiotlogist i1 3.00 167,671 £.00 188,701 4.00 193,851
fiscal services officer 11 1.00 51,203 %.00 52,973 1.00 23,989
hlth policy analyst i1 1.00 78,110 2.00 118,232 2.00 120,510
home health nurse 3.00 166,807 3.00 172,571 3.00 175,893
nutritionist iv 1.00 56,852 1.00 58,816 1.00 59,948
occupational therapist iii lead 3.40 132,511 3.60 186,608 3.60 190,807
physical therapist 17i lead 2.70 151,206 2.70 157,693 2.70 160,728
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m00f02 Community Health Administration
mi0f024%2 Locat Health Non-Budgeted Funds

prgm admin i3 addetn 4.00 213,749 5.00 251,023 5.00 256,608
prgm admin it dev dsbi 00 26,851 1.00 57,705 1.64 58,816
prgm acdmin ii hith services §.00 419,174 7.00 395,625 7.00 403,233
prgm admin i3 mentat hith 7.00 153,024 1.60 44,305 1.00 45,991
psychology associate doctorate .40 45,423 1.40 65,107 1.40 67,117
registered nurse charge med 5.00 209,056 5.00 244,363 5.00 250,893
soclal work supv health swves 21.40 B6Z2, 460 19.40 988,557 19.40 1,011,481
social worker adv health sves 4.00 206,380 3.00 163,506 3.00 166,644
speech patholgst audiolgst 171 2.00 46,482 .50 49,052 .70 49,993
webmaster il 1.00 35,663 1.00 43,495 1.00 45,148
teacher spc 3.00 B5,232 2.00 89,415 2.00 89,415
administrator 3 16.00 756,808 18.00 865,255 18.00 884,287
a/d professional counselor : 13.60 502,796 13.60 592,711 12.60 611,513
comm hith educator 771 4.00 184,347 6.00 273,271 &6.00 280,435
comm hlth nurse i3 407.95 18,384,121 438 .35 21,347,826 43835 21,831,024
comm hlth nurse 13 3.10 51,775 3.80 161,586 3.80 166,692
computer network spec i 3.00 119,896 400 178,070 400 183,037
envrontl health asst dir i 1.00 52,271 1.00 54,074 1.00 55,112
envrmntl sanitarian prg supv 36.00 1,675,073 35.00 1,789,447 35.00 1,826,637
epidemiologist 1 2.00 26,623 1.00 43,126 1.00 44 765
fiscal services officer i 2.00 59,084 2.00 105,943 2.00 116,829
hlth policy anatyst i .00 14,034 .00 0 0D 0
nutritionist iii 2.40 72,783 1.40 75,296 1.40 76,741
obs-addictns prgm spec 71 ale 5.00 152,031 4,00 193,457 4.00 197,882
occupational therapist i1 2.60 122,810 2.50 128,576 2.50 131,037
personnel officer iii 5.00 242,812 5.00 251,995 5.00 257,654
physical therapist 13 1.00 47,018 1.00 38,578 i.00 40,035
prgm admin 1 dev dsbt 1.00 28,928 .00 0 .00 a
prgm admin 1 hith services 7.00 348,738 7.00 369,564 7.00 376,235
pram admin 1 mental hith 3.00 123,544 i.00 51,079 1.00 52,057
registered nurse : 450 164,218 450 238,240 4.50 241,664
social worker i1, health sves 70.35 2,821,982 72.25 3,403,621 72.25 3,483,539
speech patholgst audiolgst i1 .06 8,625 1.00 49,650 1.00 50,600
webmaster 1 1.00 12,287 Nolo] 0 .aa D
accountant i 2.80 106,816 3.00 131,411 3.00 134,676
admin officer 133 6.80 263,217 6.00 272,401 6.00 278,324
agency budget specialist i1 4.90 224,399 4.90 222,928 490 227,894
agency grants speciatist i1 1.00 34,926 .00 0 .00 0
agency procurement specialist i 2.00 93,226 3.00 134,892 3.00 138,196
alecoh  other drug abuse preven 13.00 495,254 10.95 479,488 10.95 492, 297
a/d associate counsetor, lead 26.80 1,111,525 26.80 1,210,199 26.80 1,238,144
comn hlth nurse i 6.58 209,633 7.40 302,023 7.40 310,467
computer info services spec ii 7.00 321,555 7.00 313,671 7.00 321,849
coord spec prams hith serv iv &0 ] .ao0 ] .00 v}

11— 311



FERSOWMEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Ctassification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbaol

m00f02 Community Health Administration
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coord spec prgms hlth serv iv a .Ga 0 1.G0 36,195 1.00 37,558
coord spec prgms hlth serv iv d 5.00 247,373 600 294,788 6.00 300,422
coord spec prgms hlth serv iv h 8.30 347,221 970 437,286 9.70 447 B8O
coord spec prgns hlth serv ivm 16.70 499,617 11.640 542,350 11.60 354,242
envrmntl sanitarian supv 23.75 1,087,145 24,75 1,183,927 24.73 1,207,338
hith planner iii .50 24, 264 .50 25,101 .50 25,581
income maint supv i 2.00 89,617 2.00 92,699 2.00 G4 466
nutritionist ii 13.40 574,517 13.80 643 B4T 13.80 658,649
nutritionist ii .00 0 .00 0 .aa 0]
cbs-addictns prgm spec i1 preve 1.00 48 527 1.00 50,201 1.00 31,162
obs-comm hith nurse iii admnstr .00 g 40 14,478 .40 15,023
personnel officer ii .00 22,365 1.00 50,201 1.00 51,162
ph lab sci general ii3 .00 19,898 2.00 @5,075 2.00 26,889
pub affairs officer 1% -80 50,858 .80 37,945 .80 38,669
regsearch statistician i3 1.00 43,330 1.00 44 820 1.00 45,673
sanitarian iv registered 3.00 48,990 1.00 50,677 7.00 51,847
social worker i, health svcs 39.40 1,862,414 38.10 1,550,733 38.10 1,598,549
social worker i, health sves .60 6,026 .60 23,642 60 24,158
agcountant i 1.00 25,976 1.00 33,970 1,00 35,242
admin officer i1 15.00 561,002 14.00 591,701 14.00 604,901
afd associate counselor 123.70 4,429,627 118.70 4,880,767 118.70 5,001,549
afd professional counselor prov 16.00 418,246 14.00 531,534 1400 548,445
comm hlth educator ij 28.10 1,029,002 2%.80 1,202,688 2.80 1,234,500
comm hlth educator ii .20 0 &0 20,382 .60 21,145
coord spec prgms hlth serv iii 7.80 269,003 4,80 212,160 4_80 216,938
coord spec prams hith serv iii 19.20 726,502 19.00 812,508 12.00 830,557
coord spec prgms hlth serv iii 4.90 219,226 5.90 260,724 5.90 266,318
emp training spec ii .00 39,506 1.00 46,614 1.00 47,504
envrmnt!t sanitarian ii 89.35 3,999,575 92.35 3,907,018 92.35 4,003,180
hlth ser spec iv 1.00 45,492 1.00 47,059 1.00 47,957
nutritionist i 4.90 93,449 3.80 137,874 3.80 142,363
nutritionist i .10 0 .20 6,79 .20 7,048
obs-ph lab scientist iii 1.00 30,701 .00 a .00 v}
obgs-social wkr iii hith svs .20 1] .20 6,794 .20 7,048
ph lab sci general ii .00 21,404 .60 0 .00 1}
psychology associate 111 master 1.00 34,380 1.00 47,059 1.00 47,957
sanitarian iii registered 2.00 0 .00 0 .qo 0
admin officer i 5.00 172,425 3.80 161,656 3.80 164,725
agency budget specialist i 3.00 138,666 4.00 148,475 4.0Q 152,929
agency procurement specialist i .00 25,938 .00 0 .00 0
aids community werker ii .00 911 .00 i} .00 Q
alcoh  other drug abuse preven 2.95 310,163 10.00 360,387 10.00 372,073
computer info services spec 1 7.00 111,840 5.00 169,858 5.00 175,490
coord spec prgms hlth serv i1 a 2.00 15,705 2.00 71,308 2.00 73,243
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mi0f02  Community Health Administration
md0f0249 Local Health Non-Budgeted funds

coord spec prgms hlth serv ii d 23.00 719,826 23.00 871,232 23.00 897,152
coord spec prgms hlth serv i1 h 16.50 609,427 21.50 808,498 21.50 831,090
coord spec prgms hlith serv i1 m 15.80 649,676 20.80 772,116 20.80 793,392
envrmntl sanitarian i 15.00 308,427 13.00 455,919 13.00 471,533
obhs-personnel specialist 711 1.00 3,936 .00 0 .00 0
perscnnel specialist .00 24 444 .00 0 .60 0
psychology associate 1§ masters 2.00 33,193 1.00 34,958 1.00 36,269
pub affairs officer i 1.00 28,293 1.00 39,788 1.00 40,543
therapeutic recreator i1 2.50 103,955 2.50 107,524 2.50 169,565
admin spec iii 18.90 706,733 17.90 6598, 184 17.%0 713,073
admin spec iii .10 0 .10 2,99 .10 3,106
agency budget specialist traine 1.00 30,044 1.00 31,633 1.00 22,812
agency grants specialist traine 1.00 0 .60 0 00 0
a/d associate counselor provisi 26.00 930,473 37.60 1,222,908 37.00 1,263,279
a/d supervised counselor 100.30 2,854, 484 9430 3,357,154 94.30 3,446,168
comm hlth educator i 1.00 14,027 1.50 48,264 1.50 49,719
comn hith educator i .00 0 .46 0 .00 o
coord spec prgms hlth serv i .00 822,675 35.80 1,183,118 35.80 1,220,534
envrmntl sanitarian trainee 34.00 1,183,146 41.00 1,353,293 4100 1,398,132
hlth ser spec iii 4.00 130,736 3.00 121,457 3.00 123,756
income maint spec iii 7.00 263,434 7.00 272,439 7.00 277,587
chs-coor spec prgm hlth serv 11 2.00 17,554 00D G .00 a
obs-coor spac prgm hlth serv 11 21.80 446,036 ¢.00 321,529 2.00 329,975
obs-coor spec prgm hlth serv ii 16.00 172,485 4.00 144,891 4.00 148,817
ohs-coor spec prgm hlth sery i1 .00 1,174 .80 23,955 .80 24,844
ocbhs-ph lab scientist ii 1.00 21,933 .00 ] .00 0
obs-sanitarian 1i registered 1.00 4] 00 0 .00 0
psychology associate i masters 1.08 7,517 1.00 31,055 1.00 32,211
admin spec it 16.60 550,584 16.60 603,603 16.60 616,113
income maint spec ii 42.40 1,829,352 4£5_50 1,566,129 45.50 1,604,007
mental health assoc iv 2.00 74,014 2.00 76,543 2.00 77,986
obs-coor spec prgm hith serv i 24 .60 84,015 2.0e £3,905 2.00 66,287
administrative specialist 1 .00 33,120 50 17,706 .50 18,038
alcoh  other drug abuse preven 16.60 343,930 16.60 £92 298 16.60 507,433
a/d supervised counselor provis 5.00 149,748 7.00 193,858 7.00 201,005
hlth ser spec i .00 24,352 1.60 37,445 1.00 38,151
income maint spec 1 in.00 148,551 6.50 183,032 6.50 - 189,138
mental health assoc iii 2.00 67,279 2.00 69,569 2.00 ¥0,874
obs-admin spec i 6.00 104,667 3.88 123,167 3.88 126,415
obs-admin spec i 40 a .00 0 .00 ]
ohs-research analyst 111 1.00 34,887 1.00 36,075 1.00 36,754
obs-admin spec trainge 2.00 26,390 .00 0 .00 0
licensed practical nurse 711 ad 7.20 230,578 6.560 270,892 &.60 276,617
licensed practical nurse 71 td 4,00 125,373 4.00 149,973 4.00 153,988
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cbs-addictns prgm spec i ale 1.00 0 1.00 31,888 1.00 33,077
dental hygienist jii 1.80 30,105 2.00 70,932 2.00 72,819
licensed practical nurse ii 15.60 521,361 21.72 783,195 21.72 803,404
dental hygienist i3i 1.80 67,809 .80 33,153 .80 33,782
ligensed practical nurse i 2.78 34,921 .78 27,323 7B 27,835
services supervisor ii 3.00 71,270 2.00 71,747 2.00 73,096
agency buyer 3 1.00 30,099 1.00 31,686 7.00 32,277
dp programmer trainee .00 4,206 1.00 31,686 1.00 32,277
services supervisar i 2.00 55,209 1.00 34,076 1.00 36,754
volunteer activities coord i1 1.00 34,245 1.00 35,411 1.00 36,076
vision hearg screen tech supv i 1.00 32,744 1.00 33,855 1.80 34,490
interviewer-transiator .00 28,804 2.00 61,567 2.00 &2, 711
vision hearg screen tech supv 1 1.60 49,746 1.60 51,798 1.60 52,766
vision hearg screen tech lead 1.00 39,325 2.00 50,743 2.00 52,068
vision hearg screen tech 5.60 93,182 4_60 109,232 4. 60 112,303
vision hearg screen tech traine 1.00 15,179 .00 f .00 0
police officer iii 1.00 43,059 1.00 44,536 1.00 45,383
youth supy i 1.00 31,217 1.00 32,277 1.00 32,878
youth supy i .00 21,699 1.00 26,221 1.00 27,183
building security officer ii 3.00 81,125 3.00 83,865 3.00 85,412
camh specialist ii 1.00 56,922 3.00 101,804 3.00 103,614
fiscal accounts technician supv 3.00 106,769 2.00 84,632 2.00 86,238
obs-addictns prgm spec i 40 0 40 12,755 W40 13,231
camh specialist i 1.00 94,409 3.00 97,234 3.00 100,865
cbs-addictns counstr i1 2.20 11,905 .00 0 .00 4]
obs-addictns counstr 7171 .00 0 .20 5,989 .20 6,211
personnel associate 111 8.90 343,960 12.00 451,674 12.00 462 547
fiscal accounis technician 11 13.50 500,341 16.00 508,866 16.00 610,720
fiscal accounts technician 11 .50 0 .00 0 .00 4
hlth records tech supv 1.00 20,806 .60 ] .00 0
obs-camh specialist 1 3.00 6,986 .00 0 .00 ]
personnel associate ii 12.00 383,846 .00 331,323 @.00 337,559
agency procurement asseciate ii 2.00 98,533 3.00 100,793 3.00 102,680
camh associate iii 2.00 59,019 2.00 61,840 2.00 63,476
fiscal accounts technician i 3.00 37,78% 5.04 147,639 5.00 151,873
personnel associate i 4.00 135,541 4&.00 136, 144 4.00 138,978
Wit services assoc ld &8.00 249,356 8.00 274,742 8.00 280,376
activity therapy associate i1i 1.80 34,663 1.60 50,465 1.60 51,817
camh associate i 2.00 25,381 2.00 51,534 2.00 53,422
envrmntl health aide iv 6.80 128,253 5.25 168,551 5.25 172,145
hlth records tech ii 2.60 9%, 705 3.80 124,416 3.80 126,742
mental health assocc i1 1.00 16,355 .00 a .00 4]
ohs-social work associate i .00 o 00 0 .00 0]
personnel clerk 8.00 227,570 7.00 220,680 7.00 225,759
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m30f02  Community Health Administration
m30f0249 Local Health Non-Budgeted Funds

Wic services assoc 28.30 T4 B26 28_40 876,957 28._40 BG7,411
work adjustment associate iii .00 27,314 1.00 29,225 1.40 36,031
camh associate 1 3.00 36,930 2.00 47,564 2.00 49,293
envrantl health aide iii 4.00 17,114 4.00 121,556 4.00 124,301
hlth records tech i 2.00 62,048 2.00 646,158 2.00 65,354
mental health assoc i 1.00 30,740 1.00 31,783 1.00 32,374
wic services assoc trn 1.60 65,636 5.00 127,559 5.00 131,711
comm hlth outreach worker ii 75.00 1,748,835 7455 1,982,233 74,55 2,032,071
dental assistant ii 4 .60 118,371 5.60 158,077 5.60 161,393
direct care asst ii 7.80 194,856 6.80 191,938 6.80 195,903
hith records tech tr 1.00 22,427 1.00 23,588 7.G0 24 445
obs-addictns counsir trainee 1.00 0] .00 0 Q0 g
comm hlth outreach worker 1 17.60 345,285 20.60 464,282 20.60 479,154
dental assistant i 1.00 12,760 .00 g .00 1}
direct care asst i .00 21,256 1.08 26,785 1.00 27,279
envrmntl health aide 11 2.00 11,465 Wi} (] .00 0
direct care trainee 1.00 3,174 i) 0 .00 0
hith aide ii 51.00 974 404 43.20 1,043,688 43.20 1,067,190
hum ser aide iii 4,00 102,473 4.00 105,924 400 107,869
envrmntl health ajde § .00 0 &0 12,429 .60 12,874
teacher assistant 2.00 44,200 2.00 46,024 2.00 47,222
fiscal accounts clerk manager 2.00 101,90 3.00 123,728 3.00 124,774
hklth records prgm supwv .00 16,306 1.00 41,310 1.00 42,093
management assoc 1.00 42,256 1.00 43,705 1.00 44,536
management associate 11.060 509,927 14.00 577,409 14.00 588,996
of fice manager .09 132,520 4.00 162,963 4.00 166,398
fiscal accounts clerk supervisc 13.%0 523,360 15.00 538,580 15.00 551,366
admin aide 19,60 620,863 16.80 612,726 16.80 624,770
office supervisor 36.75 1,444,468 42,75 1,554,132 42.75 1,587,949
fiscal accounts cilerk, lead 13.00 433,558 12.90 427,390 12.90 436,913
office secy 1ii 62.20 2,055,362 67.70 2,279,813 £7.70 2,329,460
office secy iii A0 ] .40 10,572 .40 10,960
fiscal accounts clerk ii 83.85 2,186,258 84 .90 2,524,324 84.90 2,588,558
office secy ii 97.05 2,615,202 $5.05 2,960,687 95.09 3,027,414
office services clerk tead 8.80 222,599 7.80 235,687 7.80 241,057
services specialist 3.00 64,986 3.00 N,975 3.00 94,158
office processing clerk lead 1.00 51,671 2.00 61,405 2.00 &2,547
office secy i i 32.40 733,369 25.60 707,458 25.60 726,182
office services cterk 130.20 3,394,443 131.00 3,779,774 131.00 3,870,855
office services clerk .60 1,195 1.00 24,798 1.00 25,703
fiscal accounts clerk i 15.00 326,487 17.30 &1 771 17.30 428,835
office clerk ii 81.00 1,845,095 82.00 2,123,522 82.00 2,180,570
office clerk ii .20 0 .20 4,394 .20 4,553
office processing clerk ii 22.50 483,536 20.30 515,928 20.30 531,35%
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FY 2005 FY 2006
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FY 2007
Allowance

md0f02  Community Health Administration
m30f0249 Local Health Non-Budgeted Funds

cook ii

fiscal accounts clerk trainee
obs-office clerk 1
obs-typist clerk iv

office clerk i

office processing clerk i
telephone operator ii
office clerk assistant
office processing assistant
tetephone operator i

maint chief i non lic

maint mechanic senior

maint mechanic

housekeeping supv i

maint asst

patient/client driver

ph lab assistant iii
building services worker i
building services worker i

TOTAL mOOf0249%
TOTAL mQ0f02 **

1.

—

LE 3 e Py o o PO L LW WU = e

20.

28,129 1.00
3,683 .00
15,450 .50
2,573 .00
408,237 19.90
53,212 3.00
64,517 2.00
143,411 7.00
48,643 3.00
19,514 1,00
29,557 1,00
60,137 2.00
26,834 1.00
27,620 1_00
22,647 1.00
437,365 18.90
28,129 1.00
164,354 6.75
27,332 2.00

29,079 1.

0
10,338
0
463,641
71,291
51,802
154,146
64,515
20,516
31,119
62,174
27,738
28,551
23,818

495,062 18.

29,079

1
170,259 6.
2

40,031

0

P L R Sy FU N TR PN

29,618
0
10,708
o
477,903
73,351
53,167
158,791
46,836
21,251
31,982
43,332
28,250
29,079
24,685
505,558
29,618
173,777
41,459

3,156.
3,156.

71
71

119,092,892 3,212.57
119,092,892 3,212.57
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Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Titie Positions Expenditure Positions Appropriation Positions Al lowance Symbol

md0fE3  Family Health Administration
mlOfO302 Family Health Services and Primary Care

physician administration direct 1.00 151,591 1.00 159,859 1.0¢ 166,342
physician program manager ii 1.00 130,072 1.00 137,162 1.00 142,720
physician program manager ii 1.00 130,072 1.00 137,162 1.00 142,720
physician program manager i 1.00 12,763 1.00 117,542 1.00 122,300
prgm mgr senior i 1.00 78,751 1.00 81,495 1.06 83,081
pram magr iv 2.00 163,993 2.00 169,497 2.00 173,006
nursing program conslt/admin ii 3.00 224,747 3.00 225,703 2.00 150,663 Transfer m00go1
prgm mgr iii 2.00 179,549 3.00 225,914 2.00 150,8Y8 Transfer mOdg01
administrator v 1.00 706,507 1.00 72,9%4 1.00 T4, 370
nursing program consit/admin ii 4£.00 220,860 3.00 205,82% 3.00 209,817
administrator iv 1.00 64,162 1.00 66,389 1.00 67,674
nursing pregram conslt/admin 1 5.00 247 129 4_00 238,496 400 243,985
prgm admin iv hlth services 1.00 &0,440 1.00 65,130 1.00 66,389
administrator 171 1.80 59,535 1.00 61,595 1.00 62,783
prgm admin i1} hlth services 2.00 121,368 2.00 125,566 2.00 127,988
physician clinical specialist 3.50 421,723 3.50 444, 704 3.50 462,718
physician clinical staff 3.00 335,794 3.00 354,087 3.00 368,421
computer network spec mgr 1.00 58,504 1.00 70,885 1.00 72,260
dp programmer analyst superviso 1.00 66,034 1.00 68,322 1.00 69,646
nurse practitioner/midwife i1 3.00 192,486 3.00 199,167 3.00 203,022
speech patholgst audiclgst v 1.00 66,034 2.00 115,095 2.00 118,204
data base spec ii 1.00 54,639 1.00 56,530 1.00 57,618
dp programmer analyst lead/advs 1.00 60,105 1.00 &2,189 1.60 63,389
dp quality assurance spec 1.00 60,105 1.00 62,189 1.00 63,389
dp technical support spec i1 .00 4,337 .00 ] .00 0
epidemiologist i) 2.00 118,515 2.00 122,618 2.00 124,984
hlth planning & dev admin i 1.00 60,1065 1.00 62,189 1.00 63,389
nutritionist v 2.00 120,219 2.00 124,378 2.00 126,777
administrator i1l 1.00 85,171 t.00 63,485 1.00 63,485
agency procurement specialist s 1.00 55,249 1.00 57,1861 1.00 58,261
computer info services spec sup 1.00 57,395 1.00 59,382 1.00 60,527
computer network spec ii 2.00 74,678 2.00 100,214 2.00 103,045
hith policy analyst ii .00 Q 1.00 41,126 1.60 42,685
nutritionist Tv 4.00 178,372 4.00 224,5%4 4.00 228,910
prgm admin ii hith services 3.00 167,358 3.00 157,647 3.00 161,449
research statistician iv 1.00 55,779 1.00 57,705 1.00 58,816
webmaster i1 1.00 44 384 1.00 49 569 1.00 50,516
administrator i 2.00 104,542 2.00 108,148 2.00 110,224
comm hlth educator iis .00 1] 1.00 38,578 1.00 40,035
data base spec i 1.00 ] .00 u] .00 g
obs-data proc prog analyst spec 1.0¢ 52,271 1.00 54,074 1.00 55,112
prgm admin i hlth services .00 0 3.00 38,578 1.00 40,035
speech patholgst audiolgst ii 1.00 13,498 .60 0 .00 0
admin officer i1} 2.6a 64,493 1.00 50,677 1.00 51,647
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FY 2005 FY 2005 FY 2005 Fy 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance symbo |

m03f03  Family Health Administration
mlGf0302 Family Health Services and Primary Careg

agency budget specialist ii 3.00 114,783 3.00 131,162 3.00 134,339
computer info services spec ii 4._00 126,208 3.00 133,357 3.00 136,691
coord spec prgms hith serv iv h 7.00 306,950 7.00 315,981 7.00 322,679
dp functional anmalyst f .00 22,383 1.00 37,558 1.00 38,973
nutritionist it 1.00 37,707 1.66 46,982 1.00 &7 ,879
admin officer ii 2.00 78,407 2.00 85,270 2.00 87,620
coord spec prgms hith serv iii .00 &7 .60 a .ga uj
admin officer i 1.00 10,743 1.00 31,888 1.00 33,077
agency budget specialist i 1.00 59,890 2.00 80,137 2.00 82,319
agency procurement specialist i 1.00 37,997 1.00 43,298 1.00 44 121
admin spec iii 2.00 79,195 2.00 81,976 2.00 83,528
agency budget specialist traine 1.00 6,608 il 1} .66 0
admin spec i3 5.00 182,484 4 _80 171,556 4 80 175,298
computer operator ii .ag -834 .00 ] .00 0
management associate 1.00 30,865 1.00 35,601 1.00 36,936
office secy il &.00 207,352 6.00 216,137 6.00 220,198
fiscal accounts clerk ii 2.00 64,602 2.00 66,799 2.00 68,050
office secy it 1.80 33,829 1.00 34,173 1.00 34,814
office services clerk 1.00 25,164 1.00 26,481 1.00 27,454
TOTAL m0Of0302* 167.50 4,011,716 107.30 6,472,140 105.30 6,477,256

mQ0f0306 Prevention and Disease Control

physician program manager ii .80 113,680 1.00 137,162 1.00 142,720
exec viji 1.00 109,466 1.00 114,461 1.00 114,441
prgm mgr iv 2.60 160,057 2.00 165,626 2.00 168,853
nursing program conslt/admin ii 3.00 213,607 3.00 227,873 3.00 232,299
pram mgr ii] 1.00 66,456 1.00 £8, 764 1.00 70,096
progm mgr ii .00 38,877 1.00 &1,990 1.00 63,187
nursing program conslt/admin i 5.00 286,891 5.08 325,905 5.00 332,206
prgm admin iv hlth services 2.00 112,354 2.60 125,655 2.00 128,082
pram mar i 1.00 52,535 1.00 &7,025 1.60 68,322
prgm admin iii hlth services 2.00 121,368 2.00 125,566 1.00 63,994 Abolish
physician program staff .00 0 1.00 80,131 1.00 83,365
dp programmer analyst superviso 1.00 64,781 1.00 67,025 7.00 68,322
comm hlth educator v 3.00 174,205 3.00 180,236 3.00 183,711
computer network spec lead 1.00 51,137 1.00 53,395 1.00 54,419
epidemiologist iii 2.00 113,210 2.00 117,124 2.00 119,381
administrator ii 2.00 60,140 1.00 57,705 1.00 58,816
administrator ii 1.00 14,434 .00 0 .00 0]
agency budget specialist supy 1.00 51,203 1.00 52,973 1.00 53,989
agency grants specialist superv 1.00 55,779 t.00 57,705 .00 0 Abolish
comm hlth educater iv 3.00 42,712 1.00 41,126 1.00 42,685
dp programmer analyst i1 2.00 101,423 2.00 104,938 2.00 106,952
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mlQf0306 Prevention and Disease Control

epidemiologist 11 2.00 101,127 2.00 104,032 2.00 106,024
medical serv reviewing nurse 11 2.00 105,872 2.00 10¢,527 2.00 111,630
nutritionist iv 1.00 47,394 1.00 58,816 1.00 5¢, 948
pram admin i 2.00 108,905 2.00 117,474 2.00 118,510
pragm admin ii hlth services 2.00 111,579 2.00 115,432 2.00 117,653
research statistician iv 2.00 112,101 2.00 115,977 2.00 118,209
webmaster ii 1.00 20,832 1.00 48,657 1.00 50,043
administrator i .00 17,364 1.00 49,650 1.00 50,600
comm hlth educator iii 6.00 203,497 &.00 283,219 6.00 291,892
dp functional analyst ii 1.00 34,088 1.00 38,578 1.00 40,035
epidemiologist i 1.00 28,362 1.00 45 617 1.00 46,911
prgm admin i hlth services 2.00 103,658 3.00 143,888 3.00 146,636
research statistician iii 1.00 51,287 1.00 53,056 1.00 54,074
admin officer iii 1.00 44 986 1.00 46,543 1.00 47,431
agency budget specialist ii 2.00 86,573 2.00 20,313 2.00 92,829
agency grants specialist ii 2.40 100,357 2.00 103,818 1.00 51,647 Abolish
coord spec prgms hlth serv iv h 3.00 137,495 3.00 142,928 2.00 94,009 Abolish
admin officer ii 1.00 39,534 1.00 41,635 1.00 42,423
comm hlth educator ii 2.00 86,944 2.00 83,927 2.00 1,840
admin spec ii 1.00 37,180 1.00 38,449 1.00 39,174
hlth ser spec ii 1.00 36,527 1.00 38,094 1.00 38,812
management associate 1.00 13,523 .00 a .60 0
admin aide 1.00 31,051 1.08 33,751 1.08 34,384
admin aide . 1.00 36,833 1.00 38,094 1.08 38,812
office secy iii 3.00 130,653 4.00 146,649 4.00 148,645
fiscal accounts clerk ii 2.00 81,956 2.00 64,058 2.00 65,252
office secy ii 3.00 62,428 3.00 85,572 3.00 89,147
TOTAL mOOf0306* 81.80 3,956,421 82.00 4,479,119 78.00 4,342,210
TOTAL m00f03 *+ 189.30 2,968,131 189.30 10,951,259 183.30 10,819,466

mlOfD4  AIDS Administration
mlOfD401 AIDS Administiration

exec vi 1.00 25,554 .00 a .00 )

prgm mgr iv 2.00 103,932 1.00 87,331 1.00 88,174
administrator vi .60 o] 1.00 70,768 1.00 72,147 BPW(1)
nursing program conslt/admin ii .60 9,358 .60 0 .00 Q

prgm mgr iii 4.00 263,516 3.00 225,388 3.00 230,786

admin prog mgr ii 1.00 67,202 1.00 69,538 1.00 ¥0,885
nursing program conslt/admin ii 1.00 66,563 1.00 68,870 1.00 7,205
nursing program conslt/admin i 2.00 126,535 3.00 177,694 3.00 182,010

prgm admin iv hlth services 1.00 32,870 .00 0 .00 0
administrator iii 1.00 58,968 2.00 125,006 2.00 127,419 BPW(1)
computer network spec supr 1.00 58,876 1.00 60,912 100 62,086
epidemiologist iii 5.00 225,566 7.00 373,960 6.00 319,412 Abolish
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93,649
51,203
100,536
189,788
18,831
231,687
0

0

0

8,252
36,948
35,095
89,029
48,527
43,768
48,458
214,754
0
18,322
0
36,770

14,997
113,497

32,935
176,711

95,115
52,973
103,952
210,672
57,705
389,670
47,354
43,126
54,074
126,469
0
403,136
92,143
193,155
46,982
50,201
630,872
44,398
44,888
86,875
132,415
81,098
33,077
b4 468
170,788
0
72,910
31,888
114,837
35,029
323,734

2.00
1.00
2.00
4.00
1.00
7.00
1.00
1.00
1.00
3.00
.00
2.00
2.00
&.00
1.00
1.00
13.00
1.00
1.00
2.00
3.00
2.00
1.00
2.00
5.00

97,710
53,989
105,946
215,491
58,816
397,160
48,258
44,765
55,112
131, 268
0
105,113
9,628
196,844
47,879
51,162
662,924
45,242
45,742
89,270
134,933
82,636
34,315
66,875
174,813
0
74,281
0
116,798
25,686
303,890

FY 2005
Classification Title Positions
md0fD4  AIDS Administration
md0fD401 AIDS Administration
administrator ii 2.00
agency procurement specialist s 1.00
computer network spec ii 2.00
epidemiologist i 5.00
prgm admin ii .00
prgm admin ii hlth services 4_00
comm hlth educator 713 .00
computer network spec i .00
data base spec 1 .00
epidemiologist 3 2.00
prgm admin 1 1.00
prgm acdmin i hlth services 1.00
research statistician 113 2.00
admin officer 171 1.00
agency budget specialist i3 1.00
coord spec prgms hlth serv iv 1.00
coord spec prgms hith serv iv h 400
research statistician ii 0o
admin officer ii 1.00
comm hith educator ii .00
coord spec prgms hith serv iii 1.00
admin officer i .00
research statistician 3 .00
admin spec 113 .00
income maint spec i3 2.00
personnet associate i1 1.00
hLth records reviewer .00
management associate 1.08
admin aide 3.00
office supervisor 1.00
office secy i1i 6.00
TOTAL mOOf0401* 62.00
TOTAL mOGfO4 ** 62.00

midGf05 Office of the Chief Medical Examiner
ml0f0501 Post Mortem Examining Services

chf med exam post mortem .00
physician administration direct 1.00
cdep med 2xam post mortem .00
physician program manager ii 2.00
asst med exam bd cert .00
asst med exam non bd cert .00
chf toxicologist, post mortem 1.00

2,690,822
2,690,822

82,448
108, 164
141,451
185,607
394,851
225,810
96,931

1.00

.00
2.00

.00
7.00
3.60
1.00
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4,794,271
4,794,271

201,210
0
345,236

0
1,060,195
474,089
100,309

.00
2.00
.00
7.00
3.60
1.00

4,774,664
4,774,664

201,210
0
345,236
0
1,060,195
474,089
102,272

BPMW(Z)
BPW( 1)
BPW(1)
BPW(1)
BPW(2)

BPW(2)

BPW(3}

BPW({8}
BPW{1}
BPW(TY
BPU(Z)
BPW(2)
BPW(Z}
BPW(TY
BPW(2)
BPW(2)

BPW(2)
Abolish

BRW(4) ; Abol ish
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FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

mQ0f05 Office of the Chief Medical Examiner
m0Df0501 Post Maortem Examining Services

administrator v .G0 68 .o0a 0 .00 0
chf traffic invest post mortem 1.00 662 .0a 2 .00 0
physician clinical specialist 6.00 497,272 .00 0 .00 o
physician clinical staff 1.00 70,532 .00 0 .00 ]
physician clinical staff 3.60 253,640 .00 1] .60 0
resident forensic pathologist 2.00 153,750 3.00 150, 666 3.00 150,666
asst toxicolgst pm, lead 1.00 40,172 1.00 65,651 1.00 66,921
epidemiologist 17 1.00 56,311 1.00 58,261 1.00 59,382
administrator i 1.00 51,775 1.00 53,565 1.06 54,593
asst toxicolgst pm, non-board ¢ 4.90 246,589 4.90 255,080 4.90 259,974
registered nurse .00 50,745 1.00 47,354 1.00 48,258
serplogist pm,non-board certifi 1.G0 52,271 1.00 54,074 1.00 55,112
obs-ph lab scientist iv 1.00 48,527 1.00 50,201 1.00 51,162
admin officer i1 1.00 45,492 1.00 47,059 1.00 47,957
admin spec i1 1.00 0 .00 0 .00 0
forensic investigator lead 5.00 163,116 5.00 169,605 5.00 173,064
forensic investigator .00 244 ,B78 10.00 286,080 10.00 294,111
medical photographer 2.00 73,667 2.00 76,188 2.00 77,624
agency buyer i 1.00 34,887 1.60 36,076 1.00 36,754
lab tech i histology 1.00 25,875 1.00 26,745 1.00 27,237
autopsy assistant, lead &£.00 86 177 4 .00 112,667 4.00 115,172
autopsy assistant 3.00 78,580 3.00 82,651 3.00 84,172
autopsy assistant trainee 1.00 45 270 2.00 52,803 2.00 53,990
admin aide 1.00 37,180 1.00 38,449 1.00 39,174
office secy 1ii .50 57,571 7.20 265,389 7.20 270,382
fiscal accounts clerk i .00 25,851 1.00 34,490 1.00 35,138
office secy 11 8.0 226,220 1.30 41,943 1.30 42,863
office services clerk 6.00 163,071 5.00 158,137 5.00 161,084
supply officer i 1.0G 0] .00 0] .00 0
maint chief iv non lic 1.00 39,569 1.00 40,927 1.868 41,702
ph lab assistant iii 1.00 23,053 1.00 24,252 1.00 24,911
building services worker ii 2.00 31,356 1.08 26,826 1.00 27,319
TOTAL mOOfO501* 76.00 4,157,383 76,00 4,435,178 76.00 4,481,724
TOTAL mO0fO5 ** 76.00 4,157,383 76.00 4,436,178 7400 4,487,724
mOCi03  Western Maryland Center
mQ0i0301 Services and Institufional Operations
physician program manager i1 1.00 140,417 1.00 148,075 1.00 154,077
prom mgr senior ii 1.00 97, 24b 1.00 100,636 1.00 100,636
dir nursing med 1.00 77,955 1.00 82,416 1.00 84,021
asst supt ii state hospital 1.00 38,086 1.00 51,805 1.00 53,789
registered dietitian v hith car 1.00 11,394 ) 0 .00 o
physician clinical specialist .00 8 1.00 108,742 1.00 113,342
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mdGi03 Western Maryland Center
m30i030% Services and Institutional Operations

physician clinical specialist .50 54,597 .50 58,771 .50 61,150
physician clinical staff 1.00 73,967 1.00 84,481 1.00 89,973
asat dir of nursing med 2.060 137,009 2.00 141,770 2.00 144,520
nurse practitioner/micdwife i 1.00 65,603 1.00 68,984 1.00 70,321
nursing instructor 1.00 64,162 1.6G0 66,389 1.00 67,674
registerad nurse manager med 5.00 262,787 5.00 296,265 5.00 302,845
registered nurse quality imp me 1.00 62,946 1.00 65,130 1.00 66,389
nurse practitioner/midwife i 1.00 34,741 1.060 63,994 1.00 65,230
occupational therapist supervis 1.60 60,684 1.00 &2,783 1.00 63,994
physiczl therapist supervisor 1.00 60,105 1.00 62,189 1.00 63,389
registered nurse supvy med 8.00 461,325 7.00 423,131 7-00 431,289
speech patholgst audiolgst iv .00 6,010 .50 21,392 .50 31,997
administrator ii 1.00 55,249 1.00 57,161 1.00 58,261
computer network spec ii 1.00 54,207 1.00 56,082 1.00 57,161
physical therapist 111 lead 1.50 27,938 1.50 &9, 707 1.50 71,816
prgm admin i hlth services 1.00 55,779 1.00 57,705 1.00 58,816
registered nurse charge med 15.00 545,363 11.00 599,059 11.00 612,124
registered nurse charge psych 1.00 54,583 1.00 58,261 3.00 59,382
respiratory care nurse 14.50 746,177 15.50 856,358 15.50 872,811
speech pathclgst audiolgst iii 1.00 51,520 .50 29,131 .50 29,69
administrator 1 1.00 51,775 1.00 53,565 1.00 54,593
occupational therapist ii 1.00 52,271 1.00 54,074 1.00 55,112
ph lab sci general lead .00 19,780 1.00 45 650 1.00 50,600
physical therapist ii 1.00 31,647 1.00 38,578 1.00 40,035
registered nurse .50 450,571 14.50 682,843 14.50 699,515
sacial worker i1, health svcs 1.00 49,379 1.00 51,079 i.00 52,057
activity therapy manager 1.00 43,527 1.00 50,201 1.00 51,162
admin officer iii 1.00 38,397 1.00 &0, 445 1.00 41,977
agency budget specialist i1 1.00 &4, 841 1.00 45,242 1.00 46,104
agency procurement specialist i 1.00 44,954 1.00 46,543 1.00 47,431
computer info services spe¢ ii 1.00 46,726 1.00 48,334 1.00 49 259
obs-ph lab scientist iv 1.00 ) .00 ] .00 0
personne! officer ij 1,00 36,088 .00 0 .00 0
registered dietitian iij .00 21,208 1.40 55,724 .50 27,862 Abolish
social worker i, health svcs 1.00 43,330 1.08 44,820 1.00 45,673
chaplain 1.80 43,400 1.00 44,888 1.00 45,742
coord spec prgms hith serv iii 1.00 0 .60 0 .00 o]
maint supv 1 lic 1.00 -387 .80 0 0o 0
nursing tech .00 3,317 .aa 0 .00 0
registered dietitian i3 2.00 45,492 1.00 47,059 1.00 47,957
therapeutic recreator superviso 1.00 45 925 1.00 47,504 1.00 48,410
admin officer i .00 10,339 1.00 31,888 1.00 33,077
food administrator i iy 13,801 1.00 34,958 1.00 35,269
therapeutic recreator ii 2.00 72,835 2.00 75,987 2.00 78,116
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md0i03  Western Maryland Center
ml0i0301 Services and Institutional Operations

therapeutic recreator i .o 1,523 1.00 33,413 1.00 34,664
respiratory care practitioner s 1.00 51,775 1.00 53,565 1.00 54,593
respiratory care practitioner | 1.00 48,071 1.00 49,725 1.00 50,677
data communications tech i3 1.00 44, 224 1.00 45,742 1.00 46,614
respiratory care practitioner i 2.50 313,947 7.50 341,264 7.50 348,083
licensed practical nurse iii ad 6.00 243,637 &.00 261,482 6_00 266,451
ticensed practical nurse iii td 4,00 123,512 3.00 127,093 3.00 129,503
licensed practical nurse i1 7.00 220,663 6.50 242,350 6.50 247,748
respiratory care practitioner i .00 67,958 2.00 77,496 2.00 78,962
dialysis serv tech ii 1.00 33,780 1.00 34,707 1.00 35,358
licensed practical nurse § 4.00 52,069 2.00 72,042 2.00 73,396
radiologic technologist supv 1.00 34,190 1.00 35,358 1.00 36,021
occupational therapy asst i1 1.00 34,564 1.00 25,744 1.00 36,415
ph lab technician lead 1.00 30,937 .00 a .60 2
physical therapy assistant ii 1.00 33,615 1.00 34,759 1.00 35,411
services supervisor i .60 20,264 1.00 34,120 1.00 34,759
volunteer activities coord ii 1.00 35,873 1.00 37,100 1.00 37,798
ph tab technician iii 1.00 33,047 1.00 34,173 1.00 34,814
police officer i1 1.60 42,654 1.00 44 121 1.00 44 960
fiscal accounts technician 11 .60 23,592 1.00 35,029 1.00 35,685
hith records tech supv 1.06 34,511 1.00 35,686 1.00 36,356
personnel associate 1i .00 27,5699 1.00 38,812 1.00 39,544
agency procuiremsnt associate 11 50 17,606 .50 18,208 .50 18,550
personnel associate i .00 54,971 2.00 72,830 2.00 74,200
activity therapy associate 111 1.00 27,185 .00 ¢ .00 0
hith records tech ii 1.00 8,353 .60 o .00 0
personnel clerk 1.00 2,330 .00 0 .00 ]
direct care asst ii 7.00 187,507 7.00 208,962 7.00 212,837
geriatric nursing assistant ii 37.00 1,045,408 4450 1,238,324 44 .50 1,264,307
direct care asst i .00 14,606 .00 0 .00 0
geriatric nursing assistant i 17.50 222,807 10.00 245,552 160.00 251,773
direct care trainee .00 207,107 8.00 176,349 8.00 181,869
hith records prgm mgr 1.00 40,635 %.00 &2 029 1.08 42,827
management associate 1.00 42,256 1.00 43,705 1.00 44 536
fiscal accounts clerk superviso 1.00 11,670 00 0 .00 0
admin aide .60 15,553 1.00 39,174 1.00 39,914
office supervisor 1.00 35,158 1.00 36,356 1.00 37,040
fiscal accounts clerk, lead 1.00 106,281 .00 0 .06 ¢}
office secy iii 4_00 95,873 2.00 71,820 2.00 73,169
fiscal accounts clerk ii 1.00 33,047 1.00 34,173 1.00 34,814
office secy ii 5.00 166,939 7.00 222,635 7.00 227,242
office services clerk lead 2.00 32,386 1.00 34,173 1.00 34,814
supply officer iv 1.00 12,33 .00 Q .00 0
office secy i .00 20,796 1.00 30,074 1.00 30,6832
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00
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FY 2005 FY
Expenditure Pos

220,416
142,379
40,004
37,180
32,09
144,456
32,143
32,441
31, 264
99,329
20,216
1,059
349,277
18,856
25,952
24,957
527,404
8,239
51,574
0
47,556
30,969

2006
itions

7.00
4.50
1.00
1.00
1.00
5.00
1.00
1.00
1.00
4.00
1.00
1.00
16.00
1.00
1.00
.00
19.00
.a0
2.00
1.00
2.00

Fy 2006

FY 2007

Appropriation Positions

205,747
130,196
41,376
38,449
33,186
170,069
33,236
33,546
32,328
126,937
28,293
28,551
385, 692
25,868
26,826
0
484,413
0
53,652
19,464
49,555
20,351

7.00
4.50
1.00
1.00
1.00
5.00
1.00
1.00
1.00
3.00
1.00
1.00
16.00
1.00
1.00

FY 2007
Allowance

210,458
132,609
42,160
39,174
33,807
173,738
33,856
34,173
32,931
95,707
28,815
29,079
394,966
26,342
27,319
0
493,098
0
54,638
20,156
50,460
21,079

office services clerk 8.
cook ii 5.
maint chief iii lic 1.
electrician high voltage 1.
autemotive services mechanic 1.
stationary engineer 1st grade 5.
carpenter trim 1.
painter 1.
plumber 1.
food service supv 13 &,
maint asst
patient/client driver
building services worker i1 153.
cook 1
custom sewer i 1.
food service assistant 1.
food service worker #i 24 _
groundskeeper ii 1-
linen service worker i1 2.
ph lab assistant i1
stock clerk ii 2.
building services worker 7 2.
TOTAL m0GiG301* 302.
TOTAL m0Qig3 ** 302.

(104 Deer's Head Center

m00i0401 Services and Institutional Opefations

physician program manager iii |
prgm mgr senior i1 1.
dir pursing med 1.
asst supt 11 state hospital 1.
therapy services mgr i 1.
administrator iid 1.
physician clinical specialist 1.
physician ctinical staff 1.
asst dir of nursing med 2.
clinical nurse specialist psych 1.
nursing instructor 1.
registered nurse manager med 4.
registered nurse quality imp me 1.
social work manager, health sve 1.
occupational therapist supervis 1.
registered nurse supv med 6.

20
Bl

0o
0o
a0
00
oo
a0
0
Qo
oo
0o
0o
il
a0
0g
ao
00

10,295,841
10,255,841

140,417
90,873
72,335
bk, 168
60,011
&4
73,385
111,931
137,896
64,781
64,162
485,239
117,531
59,439
7,595
191,418
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1.00
1.00
2.00
1.00
1.00
$.00
2.00
1.00

.00
4.00

11,431,681
11,431,681

148,075
94,046
74,851
68,216
62,086

i

108,742
86,481

143,839
67,025
46,773

554,122

127,301
61,499

0

237,971

293.00
293.00

1.00
1.00
1.00
1.00
1.00

.00
1.00
1.00
2.00
1.00
1.00
9.00
2.00
1.00

.00
4.00

11,616,371
11,616,371

154,077
95,883
76,305
69,538
63,285

G

113,142
89,973

146,630
68,322
48,558

565,707

129,760
62,686

0

242,559

Abolish
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FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbol

ml0iC4 Deer's Head Center
md0id401 Services and Institutional Operations

computer network spec ii 1.00 52,185 1.00 53,989 1.00 55,025
fiscal services officer ii 1.00 54,727 1.00 56,616 1.00 57,705
perscnnel administrator 1 100 45,983 1.00 52,973 1.00 53,989
ph ilab sci supervisor .00 4y 443 1.60 54,502 1.00 55,548
physical therapist iii lead .B0 37,531 .80 50,788 .80 56,788
registered nurse charge med 26.50 088,833 17.50 953,295 17.50 971,998
respiratory care nurse 1.00 9,261 .0 ] .00 a
social work supv health sves 1.00 40,174 1.00 41,126 1.00 42 685
administrator i .00 45,189 1.00 47,354 1.00 48,258
occupational therapist ii 7.00 27,0532 1.00 57,802 1.60 38,914
ph lab sci general lead .00 35,708 1.00 46,468 1.09 47,354
physical therapist ii 1.00 51,775 1.00 53,565 1.00 54,593
prom admin 1 hlth services .00 25,395 1.00 52,557 1.00 53,565
registered nurse 14.00 667,317 16.00 786,259 16.00 802,385
activity therapy manager 1.00 48,527 1.00 50,201 1.00 51,162
admin officer iii 1.00 24,361 .00 0 .00 0
agency procurement specialist i .00 7,096 1.00 41,211 1.00 42,774
computer info services spec ii .60 23,062 1.00 43,570 1.00 64,398
maint supv i non lic 1.60 31,500 1.00 37,558 1.00 38,973
obs-ph lab scientist iv 1.60 8,322 .00 0 .00 a
ph lab sci general iii .60 12,193 1.00 39,709 1.00 41,21
registered dietitian iii 1.00 22,497 Qg 0 Rty 1]
coord spec prams hith serv 111 1.00 45 4592 1.00 47,059 1.00 47 957
obs-ph lab scientist 111 1.00 6,968 .00 0 .00 0
registered dietitian i 1.00 69,054 2.00 92,924 2.00 94,696
computer info services spec i .00 16,670 .00 0 .00 0
therapeutic recreator ij 2.00 84,529 2.00 87,426 2.00 89,088
volunteer activities coord iii 1.00 33,530 1.00 35,314 1.00 36,301
laundry menager i 1.00 30,905 1.00 32,536 1.00 33,71
respiratory care practitioner s 1.00 &%,190 1.40 51,079 1.00 52,057
respiratory care practitioner i .00 54,450 1.50 64,845 1.50 66,077
licensed practical nurse iii ad 3.00 133,003 3.50 139,545 3.50 142,781
licensed practical nurse iii ld 6.00 242,661 8.00 336,161 8.00 342,539
dialysis serv chief 1.00 40,854 1.00 41,376 1.00 42,160
licensed practical nurse ii 1000 189,754 7.00 256,454 7.00 261,836
services supervisor iii §.00 3,692 .00 0 .00 0
dialysis serv tech ii 7.00 180,253 5.00 176,339 5.00 179,651
licensed practical nurse i 1,00 72,864 450 147,947 4.50 151,49
obs-dialysis serv tech ii 1.080 37,180 1.00 38,449 f.00 39,174
dialysis serv tech i .00 17,145 2.00 51,045 2.00 52,913
cccupational therapy asst § .00 20,963 1.00 32,029 1.00 32,626
dialysis serv tech trainee 1.00 49 (038 2.00 47,209 2.00 48,925
police officer 17 1.00 40,227 1.00 47,764 1.00 42,556
building security officer i1 .00 23,533 1.00 3a,727 1.900 31,296
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m00iDé Deer's Head Center
m3i0401 Services and Institutional Cperations

tuilding security officer i 1.00 14,889 1.00 20,156 1.00 20,876
personnel associate {i7 1.00 27,847 1.00 38,390 1.00 39,115
agency procurement associate le .0g 41,243 1.00 37,389 1.00 38,094
fiscal accounts technician i1 .00 32,345 1.00 37,389 1.00 38,094

.00 40,490 1.00 36,021 1.00 36,698
.00 37,476 1.00 38,812 1.00 39,544
.00 6,428 .00 0 .00 0
.00 34,564 1.00 35,744 1.00 36,415
.00 30,488 1.00 32,029 1.00 32,626
.00 80,401 3.00 106,199 3.00 107,481
.00 32,408 1.00 32,079 1.00 32,677
.50 127,732 4.50 131,630 4.50 134, 290
.50 1,079,853 58,00 1,478,873 58.00 1,520,503
.50 30,633 .50 11,588 .50 12,009
.00 21,003 1.00 22,185 1.00 22,967
.00 87,913 4.50 96,031 4.50 99,481
.00 5,538 .00 0 .00 0
.00 41,860 1.00 43,298 1.00 44,121
.00 37,120 1.00 38,390 1.00 39,115
.00 59,994 2.00 75,838 2.00 77,268
.00 142,977 4.00 139,928 4.00 142,552
.00 154,780 5.00 163,622 5.00 166,678
.00 32,628 2.60 54,405 2.00 56,408
.90 6,436 .00 0 .00 0
.00 23,517 1.00 23,782 1.00 24,647
.00 28,823 1.00 29,800 1.00 30,353

obs-contract services asst i1
personnel associate i1

fiscal accounts technician i
hlth records reviewer
activity therapy associaste 111
hith records tech i1

hith records tech 1

direct care gsst 11

geriatric nursing assistant 11
hith records tech tr

direct care asst i

geriatric nursing assistant i
direct care trainee
management associate

fiscal accounts clerk superviso
admin aide

office secy iii

fiscal accounts clerk ii
office secy ii

services specialist

office services clerk

supply officer 111

un

i i) el 3 el a3 i A1 A = ek e = [ s o O W a3 L 3 o i b e

telephone operator supr .00 27,328 1.00 28,250 1.G0 28,772
cook i1 00 42,482 3.00 70,642 3.00 72,680
telephone operator 1i .00 26, 149 1.00 27,0630 1.00 27,528
maint chief i11 Llic .00 10,076 .00 a .00 0
automotive services mechanic .00 10,347 1.00 29,459 1.00 30,551
refrigeration mechanic 1.00 34,564 1.00 35,744 1.00 36,415
stationary engineer ist grade 2.50 19,665 00 0 .08 0
carpenter trim 1.00 34,618 .00 35,797 1.00 35,468
electrician 2.00 59,521 2.00 62,040 2.00 63,715
painter 2.00 49,315 1.00 33,856 1.00 34,490
steam fitter 1.00 60,574 2.00 69,958 2.00 71,27
housekeeping supy iv 1.00 33,665 1.00 34,814 1.00 35,468
food service supv 1i 3.00 63,870 2.00 62,174 2.00 63,332
food service supv i Qo 16,416 1.00 23,176 1.00 24,017
housekeeping supv ii .ao 20,951 1.00 26,264 1.00 26,745
housekeeping supv i 1.00 3,986 .00 0 .00 0
linen service supv t.00 27,620 1.00 28,551 1.00 29,079
patient/client driver 1.00 28,12% 1.00 29,079 1.00 29,618
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FY 2007
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FY 2007
Allowance

Symbol

mdJi04  Peer's Head Center
m0010401 Services and Institutional Operations

381,084
251,062
171,706
9,490
18,656

390,636
257, 084
175,558
9,826
19,316

building services worker ii 16.00 363,332 16.00
food service worker i1 &.50 209,622 10.50
tinen service worker ii &§.00 168,418 7.00
food service worker i 1.50 21,878 .50
linen service worker i .00 8,758 1.00
TOTAL mDOi0&01T 275.30 9,087,318 275.30
TOTAL m0i04 #* 273.30 9,087,318 275,30
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10,303,209
10,303, 209

10,540,626
16,540,626
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Health, Hospitals and Mental Hygiene

FY 2005
Positions

PERSOMNEL DETAIL

FY 2005 FY 2006 FY 2006 FY 2007
Expenditure Positions Appropriation Positions

FY 2007
Allowance

Symbot

dep secy dhmh medicat
exec v

pragm mgr iv

prgm mgr iii

fiscal services administrator i

prgm admin iv hlth services
prgm mar 1

physician program specialist
dp pregrammer analyst superviso

ph lab sci vi biochemistry
ph lasb sci wi chemistry
ph tab sci vi microbiclogy
ph lab sci manager
pharmacist 111

computer network spec 11
dp programmer analyst ij
obs-ph lab scientist v

ph tab sci developmental ii
ph Lab sci supervisor
pharmacist ii

pram admin ii
administrator i
administrator i

computer network spec i

ph lab sc1 developmental i
ph lab sci general lead
admin officer 174

obs-ph lab scientist iv
ph Lab sci general iii
admin officer ii

abs-ph lab seientist iii
ph lab sci general ii

ph lab sci general i
admin spec 111

obs-chemist ii

obs-ph lab scientist ii
admin spec ii

obs-ph lab scientist i

ph tab technician lead

ph Lab technician iii

ph Lab technician i

fiscal accounts technician ii
fiscal accounts clerk manager

office manager

Laboratories Administration
m0Q 0207 Laboratory Services

.00
1.00
1.00
1.00
1.00
1.00

.00
1,00
1.00
1.00
1.00
4,00

.00
1.00
1.00
2.00

20.00

.00

-qa
5.00

.00

00
1.00
1.00

.00

2.00
39.00
.00
1.00
47.00
.00
.00
1.00
1.00
29.00
1.00
16.00
8.00
24.00
1.00
1.00
1.00
1.00

21,498 .00 0 .00
91,041 1.00 96,103 1,00
74,453 1.00 77,039 1.00
74,571 1.00 77,167 1.00
64,162 1.00 66,389 1.00
65,403 1.00 67,674 1.00
&4 ,338 1.00 67,674 1.00
16,652 .00 0 .00
70 1.00 46,773 1.00
56,133 1.00 58,076 1.00
65,403 1.00 67,674 1.00
136,469 3.00 183,417 3.00
a 1.00 43,854 1.00
35,679 1.00 43,854 1.00
54,207 1.00 56,082 1.00
95,116 2.00 98,287 2.00
510,372 1.00 57,705 1.00
38,421 1.00 55,025 1.00
616,733 20,00 1,111,058 20.00
208, 189 4,00 202,357 4.00
5,758 .00 i .00
5,051 1.00 53,565 1.00
54,814 1.00 56,711 1.00
39,822 1.00 43,946 1.00
30,166 1.00 49,650 1.00
731,427 27.00 1,351,287 27.00
90,389 1.00 45,242 1.00
656,053 1.00 50,201 1.00
1,764,422 72.00 3,273,533 72.00
25,708 1.00 43,230 1.00
735,839 .00 0 .00
407,527 16.00 610,938 16.00
266,588 12.00 412,509 12.00
40,382 1.00 41,764 1.00
20,800 .00 0 .00
352,491 .00 0 .00
36,833 1.00 38,094 1.00
139,509 .00 0 .00
271,481 8.00 280, 734 8.00
693,907 23.00 746,477 23.00
9,883 .00 0 .00
37,180 1.00 38,449 1.00
42,992 1.00 44,470 1.00
17,184 .00 o .00
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96,103
78,535
78, 666
67,674
68,984
48,984

0
48,558
59,195
8,984

187,850
45,521
45,521
57,161
100,946
58,816
56,082
1,133,968
207,005

0
54,593
57,802
45,617
50,600

1,381,089
46,104
51,162

3,349,347
44,051

0
631,184
428,389

42,556

0

0
38,812

0
286,000
760,924

0
39,174
45,315

0



FERSOMNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 Fy 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

ml0j02  Laboratories Administration
md0j0201 Laboratory Services

fiscal accounts clerk superviso 1.00 35,761 1.00 356,984 1.00 37,680
adnin aide 2.00 68,309 2.00 71,238 2.04 72,880
office supervisor z2.00 69,046 2.00 71,408 2.00 72,747
fiscal accounts clerk, lead 1.00 31,506 1.00 32,578 1.00 33,185
office secy i1ii 8.00 238,826 §.00 269,549 8.00 275,646
fiscal accounts clerk ii 1.00 31,264 1.00 32,328 1.00 32,931
office secy {1 3.00 B3,239 3.00 95,355 3.00 97, 625
office services clerk lead 2.00 65,375 2-00 58,980 2.00 70,276
office services clerk 23.00 585,975 23.00 &74,759 23.00 489,883
office clerk 1i .50 10,378 .50 10,986 .50 11,382
maint chief i non lic 1.00 37,880 1.00 39,174 1.00 39,914
ph lab assistant lead 2.00 53,5668 2.00 55,476 2.00 56,500
obs-lab asst 1ii 1.00 28,129 1.00 29,079 1.00 26,618
ph lab assistant iii 10.00 230,769 .40 243 061 9.00 247,950
building services worker ii 1.00 22,071 1.00 23,213 1.00 23,634
ph lab assistant ii 1.50 28,581 1.50 35,600 1.50 26,420
ph lab assistant i 1.50 26,216 1.50 30,003 1.50 31,073
TOTAL m00}0201* 278.50 10,421,109 272.50 11,477,170 272.50 11,740,617
TOTAL mQ0jQ2 ** 278.50 10,421,109 272.50 11,477,170 272.50 11,740,617

ml0k02  Alcohol ard Drug Abuse Administration
mICkOZ201 Alcohol arnd Drug Abuse Administration

spec asst to the sec for drug p 1.06 115,152 1.00 116,880 1.00 116,880
prgm mgr senior 1 1.00 79,316 1.00 82,280 1.00 83,882
prgm mgr iii 3.00 208,299 3.00 216,711 3.00 221,513
admin prog mar i 1.00 62,349 1.00 64,507 1.00 &5,753
administrator iii .00 b4 .00 0 .00 0
physician program specialist 1.00 130,595 1.00 134,965 1.00 140,328
accountant supervisor i 1.00 56,852 1.00 58,816 1.00 59,948
administrator i1 2.00 113,764 2.00 117,632 2.00 119,896
agency grants specialist superv 1.00 55,77¢ 1.00 57,705 1.00 58,816
computer network spec ii .00 36,285 1.00 47,745 1.00 49,269
obs-addictns prgm spec iv preve 1.00 56,311 1.00 58,261 1.00 59,382
prgm admin i1 addctn 5.00 235,555 &.00 325,123 6.00 551,362
research statistician iv 2.00 112,631 2.00 116,524 2.008 118,764
webmaster ii 1.00 33,048 1.00 50,516 1.00 51,482
administrator i 1.00 39,097 1.00 51,079 1.00 52,057
computer network spec i 1.00 10,477 .00 ] .00 ]
dp functional analyst ii .00 0 .00 a 1.00 41,551 Hew
research statistician iid .00 12,045 .00 0 .00 0
webmaster 1 .00 6,852 1.00 49,650 1.00 50,400
admin officer iii 3.00 92,909 2.00 95,318 4.00 189,362 New
agency grants specialist i 1.50 54,015 1.50 56,309 2.50 103,530 MNew
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mookd2  Alcohel and Drug Abuse Administration
mO0k0201 Alcohol and Drug Abuse Administration

agency procurement specialist i 1.00 48,990 1.00 50,677 1.00 51,647
coord spec prgms hlth serv iv a 13.00 299,627 10.00 617,200 14.00 596,870
research statistician ii 1.00 48,990 1.00 50,677 1.00 51,647
webmaster trainee .00 35,801 .00 0 .00 0
acmin officer ii 1.00 105,017 3.00 139,840 7.00 299,449
acmin officer i 100 16,588 .00 0 .00 ]
admin spec iii 3.00 49,640 2.00 ¥0,552 450 163,498
computer user support spec 1i 1.00 464,521 1.00 45,884 1.00 45,884
admin aide 1.00 35,818 1.00 38,094  1.00 38,812
office secy iii 3.00 76,831 2.00 68,736 2.00 70,023
office secy i1 1.00 18,986 1.00 24,842 1.00 25,745
TOTAL mOOk0201* 49.50 2,293,384 49 .50 2,609 540 &4.00 3,258,254
TOTAL m00k02 ** 49.50 2,295 384 4950 2,609 540 64.00 3,258,254

m0Ot01  Mental Hygiene Administration
m00l0101 Program Direction

physician administration direct 1.00 163,883 1.00 172,825 1.00 179,837
physician program manager iii 1.00 255,745 2.00 296,150 2.00 308,154
physician prograin manager i .50 56,434 .50 63,529 .50 66,103
prgm mar senjor ii .08 62,095 1.00 64,729 1.00 67,233
prgm mgr senior i 2.00 241,185 3.00 272,847 3.00 276,334
admin prog mgr iv 1.00 80,415 1.00 83,210 7.00 84,832
administrator vii 1.00 29,665 -0 0 .00 0
asst attorney general vi &0 48,249 W50 49,926 .60 50,899
dir nursing psych 1.00 79,896 1.00 82,416 1.00 84,021
prgm mgr iv 1.00 22,475 .00 0 .00 g
nursing program consit/admin ii 3.00 148,510 2.00 153,591 2.00 156,575
nursing program conslt/admip ii .00 58,151 1.00 82,542 1.00 82,542
prgm mgr iii 3.00 237,215 3.00 242,251 3.00 243,750
nurse prog consult/admin 1.00 1,065 il 0 2.00 93,546
administrator iii 1.00 60,105 2.60 127,419 2.00 129,880
administrator iii 1.00 53,78¢ .00 0 .00 0
physician clinical specialist 1.80 130,106 .80 109,881 .80 114,334
accountant manager 711 1.00 69,054 1.00 71,455 1.00 72,841
accountant manager 1 1.00 64,781 1.00 67,025 1.00 68,322
administrator iv .00 0 1.00 57,522 1.00 58,630
psychologist ii 1.00 66,034 1.00 68,322 1.00 69,646
social work manager, health svc 1.00 60,585 1.00 62,686 1.00 63,896
hlth planning dev admin i 1.00 58,410 1.00 60,429 1.00 61,595
accountant supervisor 1 7.00 68,941 2.00 98,287 2.00 100,946
administrator i 1.00 99,490 2.00 115,432 2.00 117,653
administrator i 1.00 56,311 1.00 58,261 1.00 59,382
agency grants specialist supery 1.00 52,185 1.00 41,126 1.00 42,685
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mJ0i01  Mental Hygiene Administration
mQG(0101 Program Direction

computer info services spec sup 1.00 55,249 1.00 57,161 1.00 58,261
computer network spec i 1.00 49,299 1.00 50,999 1.00 51,976
prgm admin ii mental hith 4_80 212,709 4.380 255,810 4.80 261,497
social work supv health svcs 4_00 214,908 4.00 222,322 4.00 226,592
administrator i 1.00 14,613 .00 i .00 0
agency grants specialist, lead 1.00 36,234 1.00 53,565 1.40 54,593
agency procurement specialist | 1.00 52,271 1.00 54,074 1.00 55,112
prgm admin i mental hith 7.00 21,913 1.00 43,966 1.00 45,617
research statistician iii .00 24,5856 1.00 49,180 1.00 50,120
social worker 13, health sves 5.00 234,779 5.00 253,856 5.00 259,445
admin officer 113 2.00 65,554 2.00 99,926 2.00 101,839
agency grants specialist i1 1.00 28,856 1.00 46,543 1.6G0 47,431
agency procurement specialist 1 1.00 47 71 1.00 48,793 1.00 49,725
computer info services spec 1i 1.00 48,990 1.00 50,677 1.00 51,847
coord spec prgms hith serv ivm 4.00 170,532 & 00 192,476 &.00 196,918
hith planner iii 1.00 44,573 1.00 46,104 1.00 46,982
research statistician i3 1.00 22,958 .00 0 .00 0
admin officer ii 2.00 91,850 2.00 95,008 2.00 95,820
coord spec prgms hith serv iii .60 18,938 .60 25,070 1.60 58,719 New
admin officer i .0g a 1.00 39,051 1.00 39,788
admin spec ii 1.00 37,180 1.60 38,449 1.00 39,174
business manager ii 1.00 52,271 1.00 54,074 1.80 35,112
fiscal accounts technician i1 1.00 17,307 1.00 30,244 1.00 31,369
fiscal accounts technician i 2.00 45,919 1.00 36,415 1.00 37,100
klth records prgm mgr 1.00 0 .06 0 .00 0
management associate .00 31,857 1.00 43,705 1.00 44,536
admin aide 3.00 41,788 2.00 67,300 2.00 69,080
office secy iii 5.00 157,032 5.00 173,990 5.00 177,809
office secy ii 4.00 116,751 3.00 162,836 3.00 104,766
office services clerk lead 1.00 29,222 1.00 30,588 1.00 31,156
office secy i 1.00 31,969 1.60 32,374 1.00 32,979
office services clerk 2.00 56,644 2.00 59,237 2.00 44,581
office clerk assistant .85 17,110 .85 19,043 .85 19,731
TOTAL mQOLO107* 85.15 4,435,787 84.15 4 873,679 87.15 5,110,111
mOGLO102 Community Services
exec aide v .00 0 1.00 100, 636 1.00 100, 636
coord spec prgms hlth serv iv m 1.00 48,527 1.00 50,201 1.60 51,162
TOTAL mOCLO102* 1.00 48,527 2.00 150,837 2.00 151,798
TOTAL mOCLO1 ** B6.15 4,484,314 856.15 5,024,516 8w.15 5,261,909
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ml0i03 Walter P. Carter Community Mental Health Center
m0010301 Services and Institutional Operations

prgm mgr senior ii 1.00 97,246 1.00 100,636 1.00 104,636
dir nursing psych 1.00 78,880 1.00 B1,622 1.00 83,214
psychology services chief 1.00 35,775 1.00 49,895 1.00 51,805
asst supt 7 state hospital 1.00 64,162 1.00 66,389 1.00 67,674
therapy services mgr i .60 0 .60 28,064 .60 22,135
physician clinical specialist 1.00 120,492 1.00 127,058 1.00 132,205
physician clinical staff 70 78,352 .70 82,620 .70 85,965
nursing education supervisor 1.00 68,504 1.00 70,885 1.00 72,260
nursing instructor 1.00 42,839 1.00 63,896 1.00 65,130
psychologist 19 3.00 170,515 3.00 183,417 3.00 187,850
registered nurse manager psych 3,00 126,459 3.00 177,656 3.008 181,972
registered purse quality imp ps 1.00 69,215 1.00 67,025 1.00 68,322
social work manager, health svec 1.00 60,585 1.00 62,686 1.00 63,896
registered nurse supy psych 3.00 119,070 3.00 167,044 3.00 171,087
social work prgm admin, health 1.00 3,081 1.00 43,854 1.00 45,521
computer network spec ii 1.00 - 53,187 1.0G 55,025 1.00 56,082
ohs-nursing div chief inst psyc 1.00 &0 .0a 1] .00 0
registered nurse charge psych 22.00 1,114,072 21.00 1,192,732 21.00 1,215,673
social worker adv health svcs 1.00 52,685 1.00 54,502 1.00 55,548
fiscal services officer i 1.00 51,775 1.00 53,565 1.00 54,393
obs-nurse iv inst psych 1.00 51,775 1.00 53,565 1.00 54,593
occupational therapist i 1.00 50,266 1.00 54,074 1.00 55,132
personnel officer 17 1.00 52,271 1.00 54,074 1.00 55,112
registered nurse 8.00 363,205 10,00 4BL 467 10.00 495,544
secial worker 17, health sves 5.00 190,248 3.00 158,3%0 3.00 161,427
activity therapy manager 1.00 48 527 1.00 50,201 1.00 51,162
agency procurement specialist § i.00 44 994 1.00 46,543 1.00 47,431
a/d associate counselor, lead 1.00 46,726 1.00 48,336 1.00 49,259
coord spec prams htth serv iv a .55 17,463 .55 23,964 .55 24,419
maint supv it non tic 1.00 48,990 1.00 50,677 1.00 51,647
social worker i, health svcs .06 39,293 2.00 100,965 2.00 101,827
afd associate counselor 1.040 17,036 00 [ .00 1]
coord spec prams hith serv iii 1.06 41,390 .80 37,647 .80 38,366
coord spec prgms hlth serv iii .00 0 .20 6,79 .20 7,048
coord spec prgms hlth serv ii m 1.00 42,256 1.00 43,705 1.08 44 536
therapeutic recreator ii 2.00 76,945 2.00 79,576 2.00 81,086
a/d supervised counselor 1.00 50,583 2.00 75,922 2.00 77,677
mental health assoc iv 1.00 37,180 .00 0 .00 o
mental health assoc iii 1.00 34,564 1.00 35, Thé 1.00 36,415
licensed practical nurse iii ad 1.00 42,256 1.00 43,705 1.00 44,536
computer aperator ii 1.00 26,945 1.00 44 189 1.00 45,028
ticensed practical nurse i1 1.00 34,235 2.00 72,994 2.00 74,691
ticensed practical nurse i 1.00 -684 .00 0 .00 g
services supervisor i 1.00 &7 .00 0 .0 Qa
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m0 03

mi0L0301 Services and Institutional Operations

Walter P. Carter Community Mental Bealth Center

persohnel associate 13
hith records tech 1}
hith records tech 1

direct

care asst i

hlth records pragm supv

fiscal accounts clerk superviso

admin aide

office
fiscal
office
fiscal
office
office
office

supply

supervisor

accounts clerk, lead
secy iii

accounts clerk ii
secy ii

secy i

services clerk
officer ii

maint chief iv non Llic
electrician high veltage
refrigeration mechanic
carpenter trim
electrician

Locksmith

painter

plumber

maint mechanic senior

linen service worker ii

TOTAL mQ0L0307*
TOTAL mOQiQ3 **

1.00
2.00
1.00
28.00
1.00
1.00
.00

37,180
66,311
29,024
690, 865
39,943
39,262
25,961

6,429
33,615
76,106
30,803
48,165
62,053
31,024
29,135
37,070
37,180
34,564
32,744
32,441
32,744
32,441
29,584
31,313
21,657

38,449
66,501
30,632

755,364
41,310
40,608
33,751
34,707
34,759
72,498
56,408
59,152
64,157
32,079
30,123
38,690
38,449
35, 744
33,856
33,546
33,856
33,546
30,588
32,374
23,213

39,174
67,745
31,202

770,610
42,093
41,376
34,384
35,358
35,411
73,860
58,215
60,711
65,353
32,677
30,682
39,420
39,174
36,415
34,490
34,173
34,490
34,173
31,156
32,979
23,634

134 .85
134 .85

5,323,140
5,323,740
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mO0i04  Thomas B. Finan Hospital Center
m00L040% Services and Institutional Operations

prgm mgr senieor i1 1.00 93,551 1.00 96,811 1.00 28,705
dir nursing psych 1.00 83,585 1.00 83,210 1.00 84,832
asst supt 17 state hospital 1.00 68,504 1.00 70,885 1.00 72,260
psychology services chief 1.00 70,507 1.06 72,954 1.08 74,370
therapy services mgr 1 1.00 66,034 1.00 &8, 322 1.00 69,646
asst dir of nursing psych 1.00 71,219 1.60 70,885 1.00 72,260
nurse practitioner/midwife supe 1.00 64,899 1.00 £9,538 1.00 70,885
clinical pharmacist 1.00 66,034 1.00 68,322 1.00 69,646
psychologist ii &.00 259 856 4.00 268,862 4 .00 274,068
registered nurse manager psych 1.69 62,946 1.00 65,130 1.00 66,389
registered nurse quality imp ps 1.00 60,011 1.00 62,086 5.00 63,285
fiscal services chief i 1.00 58,968 1.00 61,012 1.00 62,189
registered nurse supy psych 5.00 294 365 5.00 304,547 5.00 310,419
social work prgm admin, health 1.00 5g,535 i.00 61,595 1.00 62,783
computer network spec ii 1.60 56,852 1.00 58,816 1.00 59,948
occupational therapist 171 lead 1.00 55,779 1.00 57,705 1.00 58,816
personnel administrater 3 1.00 51,203 1.00 52,973 1.00 53,989
pharmacist ii 1.90 56,311 1.00 58,261 1.00 59,382
registered nurse charge psych &.00 444 191 8.00 460,008 8.00 468,863
occupational therapist it 2.00 122,094 3.00 140,006 3.00 143,405
prgm admin i mental hlth 1.00 49,379 1.00 51,079 1.00 32,057
registered nurse 30.50 1,405,747 30.50 1,499,706 30.50 1,532,558
social worker ii, health sves 10.40 497,212 10.00 514,355 10.00 524,202
accountant ii 1.00 36,170 1.00 40,445 1.00 41,977
agency procurement specialist i 1.00 44,573 1.00 46,104 1.00 46,982
computer info services spec i 1.00 44,815 1.00 46,543 1.00 47,431
maint supvy ii Llic 1.00 48,990 1.60 50,677 1.00 51,647
occupational therapist Tnstitut 1.00 3,999 .00 0 .00 v}
petice chief i .ao 23,354 1.00 46,543 1.00 47,431
social worker i, health sves 1.00 48 990 1.00 50,677 1.00 51,647
coord spec prgms hlith serv 111 1.00 45 D&6 1.00 46,614 1.00 47,504
emp training spec 11 1.00 45 492 7.00 47,059 1.00 47,957
therapeutic recreator superviso 1.08 4é 224 1.00 45,742 1.00 46,614
music therapist i1 1.00 41,828 1.00 44 121 1.60 44,960
therapeutic recreator i1 4.00 170,632 4,00 176,491 4,00 179,847
assoc librarian ? 1.00 39,632 1.00 40,988 1.00 41,764
volunteer activities coord iii 1.00 6,752 1.00 29,944 1.00 31,055
mental health assoc iv 1.00 35,972 1.00 37,389 1.00 38,094
mental health assoc iii 1.50 52,331 1.50 54,114 1.50 55,131
licensed practical nurse 13 12.00 342,924 11.00 £14,704 11.00 424,962
licensed practical nurse i .00 43,560 1.08 28,6446 %.00 29,706
pharmacy technician 2.00 52,858 2.00 54,638 2.00 55,644
police officer ii 2.00 21,637 .00 0 .00 0
police officer i .00 ] 1.00 28,646 1.00 29,706
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w004  Thomas B. Finan Hospital Center
mODL0401 Services and Institutional Operations

police officer trainee 1.00 2,881 .00
building security officer i1 3.00 96,341 4.00
fiscal accounts technician ii .00 17,026 1.00
personnel associate T3 1.00 37,880 1.00
hith records tech ii 4.00 106,020 4.00
direct care asst i 34.00 858,217 30.00
direct care asst i 2.00 72,059 5.50
direct care trainee 3.00 62,632 3.50
management associate .00 14,203 1.00
admin aide .00 24,855 .00

.00 34,564 1.00
.00 34,613 1.00
.00 114,108 4.00
.00 31,313 1.00
.00 29,495 1.00
.00 29,949 1.00
.00 82,619 3.00
.00 39,200 1.00
.00 16,927 1.00
.00 25,655 1.00
.00 37,180 1.00

office secy iii

fiscal accounts clerk ii
office secy ii

office services clerk
supply officer iii
telephone operator supr
telephone operator ii
maint chief iv non lic
maint chief i1i non lic¢
automotive services specialist
alectrician high voltage

refrigeration mechanic .00 26,995 1.00
stationary engineer %st grade .00 35,542 1.00
carpenter trim .00 24,784 1.00
locksmith .00 33,047 1.00
plumber .00 24 L84 1.00

maint mechanic

housekeeping supy iv

housekeeping supv ii

patient/client driver

building services worker 11 1
cUstom sewer 11

.00 45,294 3.00
.00 32,744 1.00
.00 29,135 1.00
.00 16,682 1.00
.00 414,127 18.00
.00 25,952 1.00

M) —% OB =3 o8 3 ga =3 a3 3% % el omd % o3 omad (A ad o8 e N Py e ea

0
103,342
39,174
39,174
123,878
834,814
119,341
69,335
43,705

0
35,744
24,842
123,521
32,374
30,917
30,965
85,412
40,543
29, 94k
32,536
38,449
28,409
36,754
27,673
34,173
24,842
82,498
33,856
30,123
22,185
455,868
26,826
52,69

.00
4.00
1.00
1.00
4.00

30.00
5.50
3.50
1.00

.00
1.00
1.00
4.00
1.00
1.00
1.00
3.00
1.00
1.00

—
o o9
o= B e I e

'
[ e
(= =

v
o
]

(o]
[w]

wa 3 L 3 3 .3 o3 s 3
o =
o (=]

166,039
39,914
39,914

126,485

853,932

123,639
71,806
44,536

0
36,415
25,749

126,350
32,979
31,493
31,541
86,991
41,310
31,055
33,751
39,174
29,459
37,445
28,694
34,814
25,749
84,448
34,490
30,682
22,987

464,545
27,319
53,661

{inen service worker ii .00 51,501 2.00
TOTAL mDOL04D1* 209.00 7,840,585 209.00
TOTAL mDOLD4 #* 209.00 7,840,585 209.00

mBOL05  Regicnal Institute for Children & Adolescents-Baltimore City
m00L0501 Services and Institutional Operations

physician program menager i1i 1.00 148,617 1.6a
principat 1.08 13,566 1.00
assistant principal dhmh 1.00 78 1.00
prgm mgr seniar ii 1.00 83,310 1.00
dir nursing psych 1.00 79,641 1.00
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m00t05  Regional Institute for Children & Adolescents-Baltimore City
m00L0501 Services and Institutional Operations

psychology services chief 1.00 69,832 1.00 72,260 1.00 73,662
asst supt i state hospital 1.00 66,034 1.00 68,322 1.00 69,646
registered dietitian v hlth car 1.00 60,105 1.00 62,189 1.60 63,389
physician clinical specialist 1.80 205,134 1.80 228,704 1.80 237,969
physician clinical specialist 1.20 132,542 1.20 152,470 1.20 158,647
physician clinical staff 1.00 78,352 1.00 118,029 1.00 122,807
asst dir of nursing psych 1.00 68,504 1.60 70,885 1.00 72,260
peychologist 1i 4.00 262,242 4.00 271,344 4.00 276,598
registered nurse manager psych 2.00 128,324 2.00 132,778 2.00 135,348
teacher apc plus 60 1.00 70,284 1.00 71,339 1.00 71,339
registered nurse supv psych 3.00 179,083 3.00 183,619 3.00 187,161
teacher apc 1.G0 70,456 1.40 £5,626 1.00 65,626
administrator ii 1.00 56,852 1.00 58,816 1.00 59,948
cbs-psychologist 111 doctorate 1.00 56,311 1.00 58,261 1.00 59,382
personnel administrator i .00 25,717 1.00 57,161 1.00 58,261
registered nurse charge med 1.00 55,779 1.00 57,705 1.08 58,81&
registered nurse charge psych 5.50 307,882 5.50 316,018 5.50 322,101
teacher supervisor 1.00 62,5619 1.00 73,140 1.00 73,140
teacher lead 4,00 216,217 4.00 259,463 4.00 259 463
administrator i 1.00 592,271 1.00 54,074 1.00 55,112
computer network spec i 1.00 51,269 1.60 54,074 1.00 55,112
maint supv iii .00 31,134 1.00 40,793 1.00 42,339
personnel officer 7ii 1.00 28,432 .00 0 .00 0
prgm admin i mental hith 1.00 51,775 1.00 53,565 1.00 54,593
registered nurse 7.00 285,554 7.00 353,975 7.00 366,337
social worker ii, health svcs 3.00 195,746 4.00 211,753 4.00 215,817
teacher provisional 2.00 58,405 2.00 80,032 2.00 80,032
agency procurement specialist i 1.00 32,020 1.00 36,195 1.G0 37,558
coord spec prams hlth serv iv b 1.00 47,617 1.00 49,299 1.00 50,201
coord spec prams hlth serv iv m 1.00 48,990 1.00 50,677 1.60 51,647
social worker i, health svcs 1.00 38,39 1.00 40,445 1.00 47,977
art therapist supervisar 1.00 30,701 1.00 47,504 1.00 48,410
coord spec prgms hlth serv i1 1.00 45,492 1.6G0 47,059 1.00 47,957
registered dietitian i1 1.00 41,828 1.00 47,059 1.00 47,957
therapeutic recreator supervise 1.00 45,925 1.00 47,504 1.00 48,410
coord spec prgms hith serv il m 1.00 42,654 1.00 &4 121 1.00 44 960
dance therapist ii 1.00 40,318 1.00 41,702 1.00 42,492
music therapist i1 .50 19,972 .50 20,65% .50 21,047
therapeutic recreator ii 2.00 78,791 2.00 81,490 2.00 83,035
volunteer activities coord iii 1.00 0 1.00 29,944 1.00 31,055
admin spec ii 2.00 73,667 2.00 76,188 2.00 77,624
mental health assoc iv 400 73,745 3.00 104,314 3.00 104,790
licensed practicsal nurse ii 8.00 270,183 8.00 321,284 8.00 327,366
Licensed practical nurse i .00 5,529 .00 1] .00 0
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m00i05 Regional Institute for Children & Adolescents-Baltimore City

m0010501 Services and institutional Operations

building security officer ii
camh specialist ii

camh specialist 3

personnel associate i
fiscal accounts technician i
obs-camh specialist i

camh associate jii

fiscal accounts technician i
hlth records reviewer

activity therapy associate iii

camh associate i1

camh associate i

direct care asst i
management associate
admin aide

office secy 711

office secy i

office services clerk
office processing clerk ii
cook i1

maint chief {ii non lig
maint mechanic

food service supv i

maint asst

building services worker i1
food service worker 11

TOTAL mQOLO50%*
TOTAL mOOLQS **

2.00
3.00

.00
1.00
1.00
1.60
6.00
1.00
1.08
1.00

.00

.00

55,894
81,493
38,622
37,469
63,237
600
147,568
1,427
34,887
27,264
16,691
35,803
293,481
42,630
2,037
134,884
98,249
28,552
2,739
27,873
8,117
29,404
21,029
27,620
49,658
75,558

2.00
2.00
1.00
1.00
2.00

.00
5.00

.00

2.00
11.00
1.00
.00
4.00
3.00
1.00

57,894
79,594
40,608
38,748
67 &bt

0
162,950
0
36,076
28,695
0
57,982

310,706
43,705

0

139,477
101,594
32,374

0
28,815

0
30,399
21,971
28,551
51,327
78,097

2.00
2.00
1.00
1.00
2.00

58,967
81,098
41,376
39,481
69,257
0
165,993
0
36,754
29,755
0
59,052
317,515
44,536
0
142,094
103,498
32,979
0
29,349
0
30,965
22,764
29,079
52,267
79,529

mo0l05 Crownsville Hospital Center

m00L 0401 Services and Institutional Operations

physician program manhager iii
dir nursing psych

teacher supervisor

admin officer ii

psychologist intern

palice officer trainee
building security officer ii
maint mechanic

TOTAL mOOLOs01*
TOTAL mO0l0& **

.00
.aa
.aa
.00
.00
.00
.00
.00

5,562,481
5,562,481

6,215,753
6,215,753

Lom i n R o R o R = N < R e = ]

5,339,939
6,339,939

o0 0 0 o OO0
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PERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Pasitions Appropriation Positions Allowance Symbol

mi0i07 Eastern Shore Hospital Center
mo0La701 Services and Institutional Operations

physician program manager 117 1.40 132,723 1.00 148,075 1.00 154,077
prgm mgr senior if 1.00 93,551 1.00 96,811 1.00 98,7065
dir nursing psych 1.00 81,980 1.00 84 ,B32 1.00 86,487
asst supt ii state hospital 1.00 69,167 1.00 71,265 1.00 72,954
psychology services chief 1.00 69,832 1.00 72,260 1.00 73,662
registered dietitian v hlth car 1.00 60,105 1.00 62,189 1.00 63,389
physician clinical specialist 6.00 684,691 6.00 738,916 6.00 768,662
asst dir of nursing psych 1.00 69,104 1.00 71,565 t.00 72,954
nursing education supervisor 1.00 20,702 2.00 121,460 2.00 124,759
clinical nurse specialist psych 4,00 256,712 3.00 194,215 3.00 196,566
nursing instructor 1.00 64,162 1.00 66,389 1.00 67,674
psychologist ii 1.00 62,946 1.00 65,130 1.00 66,389
registered nurse manager psych 2.00 128,903 2.00 133,514 2.00 135,996
registered nurse quality imp ps 1.00 64,781 1.00 67,025 1.00 68,322
registered nurse supv psych 6.00 354,029 6.00 367,238 6.00 374,322
social work pragm admin, health 1.00 51,113 1.00 52,888 1.00 53,002
computer network spec ii 2.00 112,787 2.00 115,461 2.00 114,458
fiscal services officer ii 1.00 49,299 1.00 50,999 T.00 51,976
obs-psychologist 111 doctorate 1.00 16,963 1.00 41,126 1.00 42,685
personnel administrator i 1.00 52,685 1.00 54,502 1.00 55,548
registered nurse charge psych 17.00 878,113 19.00 1,051,6M 19,00 1,072,988
social work supv health sves 3.00 156,503 3.00 161,967 3.00 165,075
physical therapist ii 1.60 24,690 1.00 51,079 1.00 52,057
registered nurse 13.00 431,791 12.00 555,933 12.00 562 568
social worker ii, health svcs 3.00 135,228 3.00 141,658 3.00 145,164
activity therapy manager 1.00 47,617 1.00 36,195 1.00 37,558
coord spec prgms hith serv iv m 3.00 99,857 3.00 135,208 3.00 138,464
maint supv 71 non lic 1.00 48,527 3.00 50,201 1.00 51,162
police chief i 1.00 48,527 1.00 5C,201 1.00 51,162
social worker i, health sves 1.80 39,847 1.00 41,977 1.09 43,570
psychology assocciate 111 master .00 39,678 1.00 40,860 1.00 41,635
registered dietitian ii 1.00 5,816 .00 V] .00 0
art therapist ii 2.00 79,669 2.00 82,864 2.08 84,434
music therapist ii 1.00 35,727 1.00 37,632 1.00 28,690
psychology associate 11 masters 1.00 -750 .00 1 .00 g
registered dietitian i .09 29,754 1.00 39,051 1.00 39,788
therapeutic recreatoir 11 1.600 43,059 1.00 44 536 1.00 45,383
admin spec jii .00 42,032 1.00 40 988 1.00 41,764
food service mgr ii 1.60 37,469 1.00 38,748 1.00 39,481
cbs-instr ii occ general shop L 1.00 8,505 .00 1 .00 4]
licensed practical nurse iii ad 2.00 42,301 1.00 43,705 1.00 44 536
licensed practical nurse iii ld 10.00 374,082 10.00 422, 7M1 10.00 431,411
agency buyer iii 1.00 39,632 1.00 40,988 1.00 41,764
licensed practical nurse ii 13.50 419,214 13.50 523,184 13.50 533,389
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mOoL07

Classification Title

Health, Hospitals and Mental Hygiene

Fy 2003
Positions

FYy 2005
Expenditure

PERSONNEL DETAIL

FY 2006
Positions Appropriation Positions

FY 2006

FY 2007

FY 2007
Al lowance

Symbol

licensed practical nurse i
volunteer activities coord ii
police officer supervisor
police officer it

police officer i

police officer trainee
agency hlth arnd safety spec ii
personnel associate iii
personnel associate ii

hlth records reviewer
personnel associate i
activity therapy associate i1
hith records tech ii

work adjustment associate iii
hith records tech i

direct care asst ii

hith records tech tr

direct care asst i

direct care trainee
management associate
volunteer activities coord supy
fiscal accounts clerk superviso
admin aide

office secy iii

fiscal accounts clerk i3
office secy 13

buyers clerk

office services clerk

cook 13

telephone operator i1

maint chief iv non Lic

maint chief i1 Llic
refrigeration mechanic

chf steward/stewardess
electrician

steam fitter

maint mechanic

food service supv 1
patient/client driver
building services waorker ii
food service assistant

food service worker i

food service worker i

TGTAL mGOLO701*
TOTAL mQOLG7 **

Eastern Shore Hospital Center
mO0L070T Services and Institutional Operations

2.50
1.00
1.08
3.00

.00

84,232
34,887
45,492

131,533
14,511

1,479
8,327
27,471
7,742
69, 774
35,542

127,746
45,840
32,744
16,835

640,402
28,731
61,686
20,712
41,470
42,654
39,262
36,833
38,09
99, 444
95,896
30,740
80,415
73,862
50,579
43,059
40,382
34,564
33,047
64,887
32,744

0
30,301
28,717

184,736
25,821

108,443
18,308

1.50
1.00
.00
4.00

50,020
36,076
47,059
154,041
0

0
24,842
40,988
0
72,152
36,754
132,344
56,285
33,856
49,734
807,291
0
43,986
19,466
42,890
46,121
40,608
38,09
72,498
102,833
48,663
31,783
95,101
76,801
52,897
44 536
41,764
35,744
34,173
67,092
33,856
0
30,682
29,079
198,649
27,319
83,893
19,316

1.50
1.00
1.00
4.00

51,260
36,754
47,957

157,549

o
0
25,749
41,764
0
73,508
37,445

134,818
57,778
34,490
51,550

829,697

0
45,573
20,156
43,705
44,960
41,376
38,812
73,860

104,403
69,952
32,374
96,875
78,616
54,303
45,383
42,556
36,415
34,814
68,346
34,490

0
31,253
29,618

203,025
27,822
86,904
20,002

8,362,847
8,362,847
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FERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbal

m0OLO8  Springfield Hespital Center
mO0L0801 Services and Institutional Operations

physician program menager iii 1.60 148,819 1.00 157,078 1.00 163,325
prom mgr senior iii 1.00 98,032 1.00 107,450 1.00 103,435
dir nursing psych 7.00 79,641 1.00 82,416 1.00 84,021
prgm mgr v .00 64, 784 1.00 88,174 1.00 88,174
asst supt 171 state hospital 1.00 75,294 1.00 77,909 1.00 79,423
administrator v 1.00 34,916 .50 36,130 .50 36,831
psychology services chief 1.00 32,646 1.00 72,954 1.00 74,370
therapy services mgr 1 2.00 137,975 2.00 140,691 2.00 142,015
prgm admin {ii hlth services 1.00 66,136 1.00 &7,776 1.00 67,776
registered dietitian v hlth car 1.00 47,402 1.00 43 BS54 1.60 45,521
physician clinical specialist 14.50 1,716,160 15.50 1,925,630 15.50 2,003,333
physician clinical specialist 6.00 451,074 5.00 616,974 5.00 641,962
physician supervisor 1.00 152,133 2.00 254,818 2.00 265,142
physician clinical staff 11.00 1,045,388 10.00 1,124,131 10.00 1,169,623
physician clinical staff 3.00 335,794 3.00 354,087 3.00 368,421
asst dir of nursing psych 2.08 133,228 2.00 137,845 2.00 140,516
computer network spec mgr 1.00 61,657 1.00 63,791 1.00 65,022
nursing education supervisor 1.00 69,167 1.00 71,565 1.00 72,954
clinical nurse specialist med 2.00 63,553 1.00 65,753 1.048 &7,025
clinical nurse specialist psych 5.00 168,850 5.00 284 471 5.00 291,933
clinical pharmacist 1.00 68,5616 .00 ] .00 0
fiscal services chief it 1.00 59,439 1.00 61,699 1.00 62,686
nursing instructer 400 235,000 5.00 311,744 5.00 318,654
psychologist ii 10.040 639,850 10.50 715,311 10.50 727,058
registered nurse manager med 1.00 64,781 1.00 67,025 1.00 68,322
registered nurse manager psych 15.00 £93,160 13.60 845,723 13.00 862,960
social work manager, health svc 1.00 60,011 1.00 &2,086 1.00 63,285
occupational therapist supervis 4.00 227,252 400 242,690 400 247,369
personnel administratar 11 7.00 &0, 684 1.00 62,783 1.00 63,994
pharmacist iii 2.00 61,591 .00 0 .00 ]
psychologist i 6.50 334,471 7.00 391,081 7.00 398,357
registered nurse supv med 1.00 &1,651 2.00 118,125 2.00 120,401
registered nurse supv psych 17.00 836,293 17.00 1,006,401 17.00 1,027,111
social work pram admin, health 2.00 £8,586 2.00 101,472 2.00 104,248
staff atty 11 attorney genral 1.400 4] .00 G .00 0
computer network spec 11 2.00 112,3%4 2.00 114,001 2.00 114,967
maint supy v 1.00 49,299 1.00 50,999 1.00 51,976
abs-oceupational therapist iii 1.00 56,852 1.00 58,816 1.00 59,948
occupational therapist 111 lead &.00 351,518 7.00 381,605 7.00 388,932
pharmacist ii 2.00 41,531 .40 a .80 0
psychology associate doctorate 1.00 20,642 .00 0 .00 1]
registered nurse charge med .00 5,024 1.00 56,999 1.00 51,976
registered nurse charge psych 70.50 3,306,699 62.00 3,452,211 62.00 3,522,152
social work supv health svcs 5.00 265,713 5.00 272,614 5.00 277,848
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PERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Altiowance Symbol

mOOLO8  Springfield Hospital Center
mB0L0801 Services and Institutional Operations

social worker adv health sves .50 45,331 1.00 54,502 1.00 55,548
staff atty 1 attorney general .00 452,474 1.00 50,516 1.00 51,482
a/d professional counselor .00 15,177 1.60 46,911 1.00 47,806
comm hlth educator 131 1.40 43,289 1.00 45,617 1.00 46,911
computer network spec I 1.G0 38,719 1.00 40,793 1.G9 42,339
ocbs-addictns pram spec i alc 1.00 ] .00 ] .00 0
occupational therapist ii 6.00 286,535 7.00 333,286 7.00 339,650
personnel officer iii 1.00 52,271 1.00 54,074 7.00 55,112
prgm admin i mental hlth 2.00 104,046 2.00 107,639 2.00 109,705
registered nurse 39.50 1,717,399 42.00 2,009,502 42.00 2,053,705
social worker ii, health svcs 24.50 1,145,508 26.00 1,279,815 26.00 1,308,535
accountant i 1.00 54,899 1.00 55,723 1.00 55,723
activity therapy manager 1.G0 48,308 1.00 50,201 1.00 51,162
admin officer iii 2.00 90,121 2.00 92,224 2.00 93,983
cooird spec prgms hlth serv iv m 1.00 46,121 1.00 47,879 1.00 48,793
occupational therapist institut 2.00 20,134 2.00 87,554 2.00 89,218
police chief i 1.00 48,885 1.00 50,677 1.00 51,647
registered dietitian 1ii 1.00 48,527 1.00 50,201 1.00 51,162
social worker i, health sves 5.50 164,088 4&.50 180,345 4.50 185,888
afd associate counselor 1.00 45,492 1.00 47,059 1.00 47,957
chaptain 2.00 44,224 1.00 45,742 1.00 46,614
emp training spec ii .00 34,292 1.00 45,315 1.00 46,178
maint supv i lLic 1.00 45,492 1.0Q 47,059 1.00 47,957
music therapist supervisor 1.00 45,492 1.00 47,059 1.00 47,957
personnel officer 1 1.08 44y 642 1.00 46,178 1.00 47,059
registered dietitian ii 3.00 135,757 3.00 139,478 3.00 142,135
therapeutic recreator superviso 2.00 91,417 2.00 94,563 2.00 96,367
admin officer i 1.00 42,654 1.00 44 121 1.00 44 960
art therapist ii 2.00 23,501 2.00 78,577 2.00 80,655
emp training spec i 1.00 25,541 1.00 36,936 1.00 38,328
music therapist ii 1.00 68,042 2.00 80,421 2.00 81,941
obs-personnel specialist 141 1.00 10,419 .00 0 .00 0
personhnel specialist .00 32,235 1.00 44,121 1.00 4h 960
psychology associate 11 masters 1.00 5,689 1.00 31,888 1.0¢ 33,077
therapeutic recreator 1i 16.00 593,130 16.00 663,177 16.00 676,342
work adjustment supervisor 2.00 85,404 2.00 BY,419 2.00 82,081
admin spec 113 1.00 26,776 1.00 38,032 1.00 38,748
afd supervised counselor 1.00 34,786 1.00 36,301 1.00 36,984
coord spec proms hlth serv i .00 30,295 1.09 36,301 1.00 36,984
food service mgr i1 1.00 0 .00 4] .00 g
music therapist i 1.00 0 .00 0 .00 ]
obs-coor spec prgm hlth serv ii 1.00 4,491 .00 ] .00 ]
psychology associate i masters 3.00 85,467 3.00 100,239 3.00 103,992
therapeutic recreator i .00 64 445 2.00 61,000 2.00 £3,266
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FERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2003 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Pogsitions Expenditure Positions Appropriation Positions Allowance Symbol

m00L08  Springfield Hospital Center
ml010801 Services and Institutional Operations

therapeutic recreator i 2.00 5,408 .00 4] .00 0
work adjustment coordinator 4&_00 116,163 3.00 119,248 3.00 121,500
admin spec i1 2.50 55,424 1.320 57,319 1.50 58,399
food service mgr el 14,647 1.00 36,356 1.00 37,040
ocbs emp training spec Ti 1.00 2,517 0o 0 .60 0
psycholegist intern 3.00 70,773 3.00 73,431 3.00 73,431
agency buyer v 1.00 37,070 1.00 38,690 1.60 39,420
ticensed practical nurse 171 ad 34.00 1,320,389 34.00 1,431,097 34,00 1,660,633
iicensed practical rurse 117 ld 3.00 124,404 3.00 129,894 3.00 132,363
l1censed practical nurse i1 31.00 970,423 27.50 1,050,587 27.50 1,072,595
services supervisor 111 .00 7,707 1.00 20,944 1.00 31,055
agency buyer 11 1.00 35,158 $.00 36,356 1.00 37,040
{Tcensed practical nurse 1 4,00 88,741 6.00 186,531 &6.00 163,467
services supervisor Ji 1.00 28,786 .00 0 .00 o]
occupational therapy asst 17 t2.00 288,697 10.00 332,997 10.860 340,194
radiologic technologist i1 1.00 34,887 1.00 36,076 1.00 36,754
pharmacy technician 5.00 102,973 4.00 111,256 4.00 112,219
potice officer supervisor .00 41,250 1.00 44 70 1.00 45,315
potice officer iii 1.00 43 966 1.00 44 536 1.00 45,383
police officer ii 4.00 38,280 2.00 66,245 2.00 68,039
agency hlth and safety spec iii .08 18,328 1.00 33,144 7.00 34,068
agency htth and safety spec ii 7.00 33,267 2.00 71,089 2.00 71,709
agency hith and safety spec i 1.00 24,280 .00 0 .00 0
butlding security officer ii 2.00 74,934 5.00 115,683 5.00 118,958
building security officer i 2.00 52,006 3.00 61,548 3.00 63,753
building security officer train 4,00 27 . 987 1.00 18,332 1.00 18,980
hlth records tech supy 1.00 ] .00 a .00 1]
personnel associate i1 2.60 37,265 1.00 37,389 1.00 38,094
activity therapy associate iii 6.50 212,603 7.90 221,698 7.00 226,838
kith records tech i1 6.50 150,008 5.50 173,072 5.50 176,884
activity therapy associate ii 1.00 =524 .00 1 .00 9
hith records tech i .00 22,596 2.00 49,734 2.80 51,550
mental health assocc i .96 1,976 1.50 36,309 1.50 37,631
activity therapy associate i .00 6,751 1.00 30,682 1.60 31,253
direct care asst ii 146.50 3,446,125 127.00 3,602,102 127.00 3,679,516
hith records tech tr 2.00 53,288 2.00 55,460 2.00 56,945
direct care asst i 26.00 625,076 29.00 659,564 29.00 480,991
direct care trainee 22.06 666,378 51.50 1,039,891 51.58 1,075,533
fiscal accounts clerk manager 1.00 45,583 2.00 78,883 2.00 81,036
hlth records prgm mgr 1.00 41,796 1.60 43,230 1.00 44,051
management associate 1.00 42,256 1.00 43,705 1.00 44,534
volunteer activities coord supy 1.00 42,654 1.00 44 121 1.00 44,960
fiscal accounts clerk superviso 1.00 42,052 1.00 38,748 1.00 39,481
admin aide 4.60 144 595 5.00 182,312 5.00 186,282
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FERSONNEL GETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions

FY 2067
Al lowance

Symbol

mloOL08  Springfield Hospital Center
mDOL0801 Services and Institutional Operations

fiscal accounts clerk, lead 2.00 80,028 3.00 141,318 3.00
office secy iii 13.60 387,821 13.00 450,202 13.00
fiscal accounts clerk ii 1.08 56,286 2.00 66,223 2.00
office secy ii 18.060 384,130 12.00 367,145 i2.00
office services clerk lead 1.00 16,614 .00 g .00
supply officer iv 1.00 17,439 .00 ] .00
buyers clerk 1.00 28,043 1.00 28,991 1.00
office secy i 2.00 27,536 1.00 28,464 1.00
office services clerk 2.00 81,655 3.00 84,382 3.00
supply officer iii 1.00 31,024 1.00 32,079 1.00
fiscal accounts clerk i .00 11,583 .00 0 .00
office clerk ii 13.00 317,569 11.00 320,41 11.00
office processing clerk i 9.50 197,518 7.50 198,322 7.50
supply officer ii 2.00 65,607 3.00 82,769 3.00
cook i3 6.00 127,063 4,00 111,658 4.00
fiscal accounts clerk trainee 1.00 8,440 .60 0 .00
office clerk i .00 5,979 1.00 24,252 1.00
suppty officer i 2.00 55,493 2.00 57,364 2.060
telephone operator 1i 6.00 164,660 &.00 176,198 6.00
automotive services supvy 13 1.00 34,233 1.00 35,314 1.00
maint chief iii non lic 5.00 193,712 5.00 199,524 5.00
automotive services specialist 2.00 &8, 720 2.00 70,985 2.00
electrician high voltage 2.00 69,320 2.00 71,457 2.60
maint chief ii non lic 2.00 74,004 2.00 76,543 2.00
print shop supy 11} .00 10,117 1.00 35,358 1.00
automotive services mechanic .90 0 .50 13,215 .50
refrigeration mechanic 3.00 69,985 3.00 96,925 3.00
carpenter trim 6.00 183,818 5.00 163,535 5.00
chf steward/stewardess 1.00 30,978 1.00 32,029 1.00
electrician 1.00 25,829 1.00 27,183 1.00
locksmi th 1.00 6,813 2.00 58,698 2.00
painter 4_.00 97,398 3.00 100,674 3.00
print shop supv i 1.00 3,485 .0a Q .00
sheet metal worker 2.00 &4 BB2 2.00 &7,092 2.00
steam fitter 4.00 66,796 2.00 69,033 2.60
maint mechanic senior 2.00 64,933 4.00 112,932 &.00
building services supervisor .00 5,448 1.00 35,314 1.00
food service supv ii : 5.00 137,468 4.00 123,596 4.00
housekeeping supv ii 1.00 28,007 .00 ] .00
service work supv .00 4,362 1.00 30,399 1.00
grounds supervisor i 1.00 28,129 1.00 29,079 1.00
housekeeping supv 1 1.00 28,129 1.00 29,079 1.00
Lineh service supy 1.00 28,129 1.00 29,079 1.00
patient/client driver 13.00 293,094 12.00 322,105 12.00
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103, 760
459,127
67,460
375,331
0

0
29,526
28,991
86,189
32,677
0
326,742
203,483
84,694
113,721
0
24,911
58,428
173,347
36,301
203,298
72,925
72,801
77,986
36,021
13,700
99,220
166,590
32,626
28,184
60,239
102,55¢
0
68,346
70,324
115,510
26,301
125,896
0
30,965
29,618
29,618
29,618
328,190



Health, Hospitals and Mentat Hygiene

F¥

2005

Classification Title Positions

PERSONNEL DETAIL

FY 2005 FY 2006
Expenditure Positions

FY 2006

FY 2007

Appropriation Positions

FY 2007
Allowance

Symbaol

ml0L08  Springfield Hospital Center

m20{0801 Services and Institutional Operations

building services worker i1
cook 1

food service assistant

food service worker ii
Linen service worker 1i
service work chief
building services worker i
food service worker i

30.50
.00
2.00
30.00
2.00
1.00
.00

743,518
12,579
52,618

500,449
51,904
26,189
11,035
88,940

28.00
1.00
2.00

27.50
2.00
1.00
3.00
6.50

742,675
20,516
54,392

642,869
53,652
27,073
55,968

127,704

28.00
1.00
2.00

27.50
2.00
1.00
3.00
6.50

756,311
21,251
55,393

659,470
54,638
27,571
57,948

131,837

TOTAL mQOLO80%*
TOTAL mOGLQ8 ==

mOoLl0?  Spring Grove Hospital Center

mQ0L0201 Services and Institutional Operations

physician program manager 131
dir nursing

dir nursing psych

asst supt 117 state hospitat
psychology services chief
therapy services mgr i
administrator iii

registered dietitian v hlth car
physician clinical specialist
physician clinical specialist
physician supervisor

physician supervisor

physictan clinical staff
physician clinical staff
dentist 711, residential

asst dir of nursing psych
nursing education supervisor
clinical nurse specialist psych
computar hetwork spec supr
fiscal services chief ii
nursing instructor

psychologist 13

registered nurse manager psych
registered nurse quality imp ps
social work manager, health sve
occupational therapist supervis
ph Lab sci manager

physical therapist supervisor
psychologist 1

registered nurse supv psych

2.00
1.00
1.00
1.00
2.00
1.00
1.0¢
.70
13.00
7.00
4.00
2.00
5.00
2.00
1.00
7.00
2.00
4.00
2.00
1.00
5.00
17.00
7.00
2.00
2.00
1.00
-00
2.50
1.00
22.00

32,881,137
32,881,137

267,754
79,796
86,870
75,29

134,446
65,403
60,105
36,411

1,609,502

876,238

364,795

224,673

494, 784

170,931
91,759

467,746
69,167

191,796
78,512
63,553

303,879

1,041,946

350,15%

127,358

121,502
61,969
32,507

152,416
54,123

1,235,930
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891.50
891.50

2.00
1.00
1.00
1.00
2.00
1.00
1.00
.60
16.00
8.00
4.00
1.00
4.00
1.00
1.00
7.C0
2.00
4.00
1.00
1.00
5.00
16.00
7.00
2.00
2.00
1.00
1.00
2.50
1.00
22.00

36,763,233
36,763,233

296,150
80,843
88,174
77,909

145,908
&7,674
&2,189
37,670

2,005,649

1,040,464

507,251

127,409

440,568

118,029
94,955

474,550

121,460

246,576
63,896
85,753

293,349

1,078,392

405,239

130, 883

124,784
62,783
53,902

156, 364
55,992

1,305,922

2.60
1.00
1.00
1.00
2.00
1.00
1.00
0
16.00
8.00
4.00
1.00
4.00
1.00
1.08
7.00
2.00
4.00
1.00
1.00
5.00
16.00
7.00
2.00
2.00
1.00
1.00
2.50
1.00
22.00

37,640,496
37,640,496

308, 154
82,416
88,174
79,423
148,740
48,984
63,389
38,396

2,086,687

1,082,511

527,703
132,571
458,394
122,807
96,811
484,698
124,759
252,228
45,130
67,025
300,786
1,099,278
415,720
133,414
127,193
53,99
54,935
159,380
57,068
1,332,749



PERSDNNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Pesitions Appropriation Positions Allowance Symbol

mOCl09  Spring Grove Hospital Center
mOGLO90% Services and Institutional Operations

social work prgm admin, health 1.00 91,430 2.00 115,234 2.00 117,454
librarian apc 1.00 61,744 1.00 62,671 1.00 &2,671
teacher apc 1.00 59,267 1.40 61,193 1.00 61,193
computer network spec i1 4.08 204,012 4.00 210,951 4.00 215,909
maint engineer ii 1.00 56,852 1.60 58,816 1.00 59,948
maint supv iv 1.00 56,959 1.00 57,705 1.00 58,816
nursing home admin ii 1.60 56,311 1.00 58,261 1.00 59,382
persennel administrator i 1.00 57,514 1.00 58,261 1.00 59,382
ph labk sci supervisor .00 30,463 1.00 50,516 1.00 51,482
pharmacist ii 1.00 0 .00 0 .00 0]
registered nurse charge med 13.00 693,450 13.00 724,063 i3.00 737,543
registered nurse charge psych 78.00 3,530,415 78.00 4,199,549 78.00 4,291,090
social work supv health svcs 8.00 428 885 8.00 425,340 8.00 434,277
social worker adv health svcs 2.00 105,370 2.00 109,004 2.00 111,096
speech patheolgst audiolgst 11 1.00 57,514 1.00 58,261 1.00 59,382
afd professional counsetor 1.00 41,782 1.00 43,126 1.00 44, 765
multi-service center manager 2.00 10&,542 2.00 108,148 2.00 110,224
occupational therapist 11 4.00 211,096 &.00 217,234 4.00 220,259
registered nurse 40.50 1,485 920 &0.50 2,007,764 40.50 2,048,459
social worker i1, health sves 21.50 939,430 21.58 1,068,106 21.50 1,089,476
activity therapy manager 2.00 48,527 2.00 86,396 2.00 88,720
coord spec pragms hlth serv ivm 3.00 127,737 2.00 95,310 2.00 97,129
food administrator iii 1.00 47,617 1.60 49,259 1.00 50,207
cbs-ph lab scientist iv 1.460 19,596 .00 0 .ao o
personnel officer ii 2.00 93,558 2.00 95,919 2.00 97,751
ph lab sci general iii .00 45,886 2.00 82,378 2.00 B, 646
police chief i 2.00 33,184 1.00 36,195 1.00 37,558
registered dietitian 113 1.00 48,990 1.00 50,677 1.00 51,847
social worker i, health sves &.00 251,266 6.00 259,074 &£.00 265,753
art therapist supervisor 2.00 92,386 2.00 Q4,563 2.00 96,367
a/d associate counselor 1.00 38,396 1.00 46,178 1.00 47,059
chaplain 3.00 66,622 2.00 78,021 2.00 80,130
coord spec prgms hlth serv 131 2.00 91,953 2.00 94,118 2.00 95,914
maint supy i non iic .00 29,592 1.60 46,614 1.00 47 504
obs-ph lab scientist 711 2.00 18,370 .00 a .00 0
ph lab sci general 71 .00 5,420 1.00 40,116 1.00 41,248
registered dietitian i1 5.00 215,879 5.00 231,155 5.00 235,561
therapeutic recreator superviso 600 234,989 &6.00 269,710 6.00 275,480
art therapist i1 1.00 43,059 1.00 44 536 1.00 45,383
dance therapist 11 1.50 64,638 1.50 66,389 1.50 67,652
emp training spec i 1.00 43,059 1.00 44 536 1.00 45,383
music therapist ii 1.50 62,066 1.50 63,578 1.50 64,785
obs-personnel specialist iii 1.00 0 1.00 31,888 1.00 33,077
ph tab sci general i .00 9,640 .ae 0 .00 ]
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PERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

mo0L09  Spring Grove Hospital Center
mOOL090% Services and Institutional Operations

therapeutic recreator i1 15.00 552,751 15.60 627,384 15.60 641,185
admin spec 1i1 2.00 77,374 1.06 40,608 1.00 41,375
a/d supervised counselor 1.08 39,632 1.00 40,988 1.06 41,784
food service mgr ii 3.00 113,157 3.00 117,030 3.00 119,239
obz-ph lab scientist ii 2.00 27,023 .00 0 .00 a
obs-ph lab scientist ii 1.00 0 .00 0 .00 0
work adjustment coordinator 1.00 37,549 1.00 38,032 1.00 38,748
admin spec ii 2.00 73,326 2.00 75,832 2.00 77,261
psychologist intern 3.00 72,345 3.00 73,43% 3.00 73,4631
agency buyer iv 1.00 39,646 1.00 31,888 1.00 33,077
licensed practical nurse iii ad 10.00 366,591 12.00 477,595 i2.00 488,069
licensed practical nurse iii id 10.00 328,750 §.00 336,602 8.00 343,584
dental hygienist iii 1.00 40,004 1.00 41,376 1.00 42,160
licensed practical nurse 1ii 50.50 1,561,322 48.00 1,862,254 48.00 1,900,419
licensed practical nurse i &.50 228,743 11.00 369,079 11.00 378,028
agency buyer i 2.00 64,120 2.00 66,863 2.00 68,397
computer user support spec i .00 5} 1.00 26,429 1.00 27,400
occupational therapy asst if 3.00 144,404 5.00 163,020 5.00 166,551
radiologic technologist i1 1.00 34,564 1.80 35,744 1.00 36,415
services supervisor i 3.00 34,887 1.00 36,676 1.00 36,754
occupational therapy asst ) 2.00 19,305 .6a a .00 0
pharmacy technician 3.00 68,916 .00 0 .00 0
potice officer supervisor 1.00 48,310 1.00 47,059 1.00 47,957
police officer i7i 3.00 95,140 3,00 125,701 3.00 128,085
police officer i7 3.00 98,561 4,00 148,786 4.00 152,468
agency hlth and safety spec i1ii 1.00 37,180 1.00 38,449 7.00 39,174
palice officer i 1.00 25,140 1.00 37,738 1.00 38,445
police officer trainee .00 3,002 1.00 26,429 1.00 27,400
agency hlth and safety spec ii 1.00 32,441 1.00 33,546 1.0¢ 34,173
puilding security officer ii 2.00 78,055 5.00 119,426 5.00 122,370
building security officer train 1.00 7,172 ) 1] .00 0
personnel associate 111 1.00 40,004 1.00 41,376 1.00 42,160
hith records tech supv 3.00 70,525 2.00 - 72,042 2.00 73,396
obs-contract services asst ii 1.00 36,833 1.60 38,094 1.00 3B,812
personnel associate i 1.00 38,324 1.460 38,812 1.00 39,944
personnel associate i 1.00 35,542 1.00 36,754 1.00 37,445
activity therapy associate 7ii 1.00 32,441 1.00 33,546 1.00 34,173
hlth records tech ii 16.00 479,756 16.00 518,232 16.00 527 907
personnel clerk .00 33,355 1.00 34,490 1.00 35,138
work adjustment associate iii 2.00 65,185 2.00 67,402 2.00 68,663
camh associate i .00 12,213 2.00 54,908 2.00 56,414
direct care asst ii 144,00 3,160,547 138.00 3,864,154 138.400 3,950,331
direct care asst i 11.00 290,616 17.00 395,275 17.G0 407,174
direct care trainee 18.00 236,251 12.00 252,616 12.00 261,192
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FY 2005 . FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

mlLO0?  Spring Grove Hospital Center
m20L0%01 Services and Institutional Operations

fiscal accounts clerk manager 1.00 42 284 1.00 33,9740 1.00 35,242
hith records pirgm mgr 1.00 41,404 1.00 &2, 827 1.00 43,641
management associate 2.00 86,816 3.00 128,313 3.00 136,750
office menager 1.00 39,865 1.00 41,310 1.00 42,093
volunteer activities coord supv 1.00 42,654 1.00 44 121 1.00 44 960
fiscal accounts clerk superviso 3.00 112,407 3.00 116, 244 3.00 118,443
admin aide 1.00 37,961 1.00 28,449 1.00 39,174
office supervisor 3.00 106, 666 3.00 110,884 3.00 113,579
office secy iii 6.00 204,051 6.00 210,099 6.00 214,041
fiscal accounts clerk ii 4.00 116,117 4,00 133,934 4,00 136,443
office secy ii 13.00 350,516 13.00 418,085 13.00 426,799
office services clerk lead 1.00 33,047 1.00 34,173 1.00 34,814
supply officer iv i.00 29,315 1.00 30,306 1.00 30,869
office secy i .50 15,513 .50 16,040 .50 6,339
office =zervices clerk 15.00 400,858 15.00 453,103 15.60 462,882
office clerk ii 14.400 410,697 15.00 431,817 15.00 440,851
supply officer ii 1.40 29,135 1.00 30,123 1.00 30,682
cook i 4.00 166,533 6.00 172,098 6.00 175,283
office clerk 1 1.00 31,461 2.00 46,505 2.00 47,719
supply officer i 2.00 49 B69 2.00 51,954 2.00 53,331
telephone operator 11 1.00 19,964 1.00 22,586 1.00 23,403
telephone cperator 1 1.00 13,61% .00 0 .00 4]
maint chief iv lic 2.00 79,225 2.00 81,084 2.00 82,620
maint chief iv non lic 2.00 59,248 1.80 44 536 1.00 45,383
maint chief 337 non Lic .00 224,280 &.00 231,132 6.00 235,491
automotive services specialist 1.00 356,273 1.08 38,094 1.00 38,812
automotive services mechanic 1.00 21,5086 1.00 32,578 .00 33,186
stationary engineer ist grade 7.00 224,552 7.00 238,290 7.00 243,237
carpenter trim 5.00 162,182 5.00 158,411 5.00 161,814
chf steward/stewardess 1.00 31,847 %.00 32,931 1.00 33,546
electrician 2.00 72,045 3.00 56,834 3.00 99,142
locksmith 1.00 32,744 1.00 33,856 1.00 34,490
painter 4.00 129,857 400 133,604 4.00 136,103
sheet metal worker 3.00 97,930 3.00 101,258 3.00 103,153
steam fitter 3.00 94,134 3.00 97,328 3.00 g%, 145
maint mechanic senior 10.0G 310,064 12.00 364,556 12.00 371,754
matnt mechanic 3.00 90,479 2.00 56,663 2.00 57,710
barber 1.00 26,226 1.00 27,319 1.00 27,822
beauty ocperator 2.00 29,408 2.00 41,447 2.00 42,708
buiilding services supervisor 1.00 36,434 1.00 37,680 1.00 38,390
food service supy 13 4,00 124,074 4.00 128,906 4.00 131,312
grounds superviser 17 1.00 31,313 1.00 32,374 1.00 32,979
food service supv i 4.00 99,542 4.00 114,414 4.00 116,935
housekeeping supv 117 .00 29,404 1.00 30,965 1.00 31,541
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Health, Hospitals and Mental Hygiene

FY 2005
Classification Title Positions

m00l0%  Spring Grove Hospital Center

mO0L0901 Services and Institutional Operations

PERSONNEL DETAIL

FY 2005 FY 2006
Expenditure Pasitions

108, 263
27,620
56,197

637,689

767,119
26,189
45,753

4,478
23,916
20,767
36,120
13,025

FY 2006

Fy 2007

Appropriation Positions

115,794
28,551
57,89

646,786

755,204
27,073
47,702

0
24,948
21,835
39,304
55, 644

4.00
1.00
2.00
26.00
29.50
1.00
2.00

FY 2007
Allawance

117,539
29,079
58,967

660,876

770,486
27,571
48,944

0
25,403
22,230
40,702
57,612

housekeeping supv i 5.00
linen service supv 1.00
patient/client driver 2.00
building services worker ii 29.00
food service worker ii 32.50
linen service chief 1.00
linen service worker ii 2.00
service work chief 1.00
stock clerk 11 1.00
building services worker i 1.00
food service worker 1 1.50
Linen service worker i 1.00
TOTAL m0QLQQ0Q1* 903,70
TOTAL mOOLQ9  ** 903.70

34,059,008
34,059,008
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895.10
895.10

38,498,313
38,498,313

39,399,998
39,399,998



FERSOMNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Synbol

mooL10  cCtifton T. Perkins Hospital Center
mQ0L1061 Services and Institutional Operations

physician program manager iii z2.00 266,931 2.00 274,783 2.00 285,918
asst attorpey general vi 7.00 79,641 1.00 82,416 1.00 84,021
asst supt iii state hospital 1.00 63,619 1.00 53,236 1.00 55,279
psychology services chief .00 53,830 1.00 49 BGS 1.490 51,8065
therapy services mgr i 1.00 &6,034 1.00 68,322 1.00 69,646
registered dietitian v hlth car 1.00 56,331 1.00 57,068 1.00 58,167
physician ciinical specialist 2.00 1,102,138 10.00 1,247,506 10.00 1,297,840
physician clinical specialist 4.00 35%,002 4. 00 487,537 4._00 207,184
physician clinical staff 2.00 37,543 1.00 86,481 1.00 89,973
physician clinical staff 1.00 111,931 1.00 118,029 1.00 122,807
dentist 177, residential 1.00 %0,873 1.00 54,046 1.00 95,883
asst dir of nursing perkins 2.00 149,865 2.00 155,074 2.00 158,089
nursing education supervisor pe 1.00 73,150 1.00 75,696 1.00 77,167
nurse tnstructor perkins 2.00 137,009 2.00 141,770 2.00 144,520
registered nurse manager perkin 5.00 342,140 5.00 355,785 5.00 352,688
computer network spec supr 1.00 62,946 1.00 65,130 1.00 65,389
fiscal services chief i1 1.00 64,781 1.00 67,025 1.60 68,322
psychologist 11 5.00 162,545 4.00 229,542 400 235,754
registered nurse supv perkins 10.00 601,756 11.00 703,719 11.00 718,210
spcial work manager, health sve 1.00 52,620 1.00 62,086 1.00 63,285
teacher apc plus 30 1.00 70,967 1.00 72,032 1.00 72,032
occupational therapist supervis 1.00 &0,684 1.00 62,783 1.00 63,994
psychologist i .00 47,626 1.00 53,902 1.00 54,935
registered nurse charge perkins 34.00 1,707,697 32.00 1,877,249 32.00 1,916,735
social work pram admin, health 1.00 87,811 2.00 114,697 2.00 116,905
librarian apc 1.08 62,466 1.00 64,148 1.00 64,148
agdministrator ii 1.00 50,721 1.00 52,469 1.00 53,476
administrator ii .00 0 .00 0 .00 0
computer network spec ji 2.00 104,370 2.00 107,978 2.60 110,058
occupational therapist 111 adv 1.00 56,852 1.00 58,816 1.00 59,948
personnel administrator 3 1.00 56,852 1.00 58,816 1.00 59,948
prgm admin i3 mental hlth 1.00 5,196 .00 0 .00 0
psychology associate doctorate 3.00 87,201 2.00 91,642 2.00 Q4,167
registered nurse perking 19.00 872,511 25.00 1,296,005 25.00 1,322,741
security attend manager i 1.00 19,492 1.00 53,476 1.00 54,502
social work supv health sves 4.00 186,687 4.00 212,413 4_00 214,489
maint supv iii 1.00 40,936 1.00 43,126 1.00 44,765
ocoupational therapist 11 1.00 30,324 1.00 38,578 1.00 40,035
security attend manager i 6.00 269,352 600 288,989 6,00 295,966
social worker i1, health sves .50 ] .00 ] 00 0
social worker ii, health sves &.00 275,357 5.50 259,928 5.50 265,254
accountant i 1.00 48,527 1.00 50,201 1.08 51,1462
activity therapy manager 1.00 48,990 1.00 50,677 1.00 51,647
admin officer iii 1.00 o .00 0 .00 0
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FY 2005 FY 2005 FY 2006 FY 2006 FY 20067 FY 2007
Classification Title Positions  Expenditure Positions Appropriation Positions Allowance Symbol

mO0L10 Clifton T. Perkins Hospital Center
mOC1 1001 Services and Institutional Operations

a/d associate counselor, lead 1.00 &6, 287 1.00 47 879 1.00 48,793
computer network spec trainee 1.00 45,422 1.00 46,982 1.00 ' 47,879
coord spec pragms hlth serv iv m 1.00 48,527 1.00 50,201 1.00 51,162
social worker 1, health sves 4.00 185,248 5.00 208,310 5.00 213,672
admin officer ii 1.08 45,492 1.00 47,059 1.00 47,957
art therapist supervisor 1.00 45,925 1.00 47,504 1.00 48,410
a/d associate counselor 1.00 41,586 1.00 43 641 1.00 44 470
personnal officer i 1.00 41,019 1.00 42,423 1.00 43,230
registered dietitian 1i .00 27,188 1.00 44 051 1.00 44,888
therapeutic recreator supervisoc 1.00 43,809 1.00 45,315 1.00 46,178
vwork adjustment manager 1.00 45,925 1.00 47 504 1.00 48,410
agency procurement specialist i .00 21,940 1.00 39,420 1.00 40,166
emp training spec i 1.00 42,256 1.00 43,705 1.08 44,536
music therapist 1i 1.00 42,585 1.00 44,121 1.00 44,960
therapeutic recreator 71 3.75 134,546 3.75 162,131 3.75 165,211
work adjustment supervisor .00 43,059 1.00 44,536 1.00 45,383
therapeutic recreator 1 00 0 .00 0 .00 0
food service mgr i1 .00 17,349 1.00 26,639 1.00 37,328
volunteer activities coord 111 1.00 40,382 .00 £1,764 1.00 42,556
work adjustment coordinstor 1.00 38,897 1.00 40,227 1.00 40,988
admin spee i1 7.00 37,180 1.00 38,449 1.00 39,174
food service mgr i 1.00 17,127 .46 0 .00 0
electronic tech ii %.00 34,887 1.00 36,076 1.00 34,754
security attend lpn 32.00 1,439,022 33.00 1,544,030 33.00 1,577,117
security attend supv 7.00 232,850 7.00 328,559 7.00 335,509
security attend supv hosp polic 1.00 47,617 1.00 49,259 1.08 50,201
security attend iii 15.00 737,507 20.00 B&3, 956 20,00 880,367
security attend iii hosp police 1.00 41,470 1.00 42,890 1.00 43,705
security attend ii 38.00 1,304,501 40,00 1,452,653 40.00 1,492,539
security attend ii hosp police 2.00 48,790 1.00 51,764 1.00 42,556
security attendant nursing ii,p 105.00 3,596,158 107.00 4,106,206 107.00 4,194,195
agency hlth and safety spec iii 1.00 22,617 1.00 28,126 1.00 29,166
security attend i 15.00 257,446 6.00 196,416 6.00 201,697
security attend i hosp police .00 14,387 1.00 39,544 1.00 40,292
security attendent nursing i,p 10.00 266,444 5.00 170,821 5.00 174,562
hlth records tech supv 1.00 35,158 1.60 26,356 1.00 37,040
obz-contract services asst i7 1.00 26,833 1.00 38,094 1.00 38,812
personnel associate 71 2.00 73,667 2.00 75,188 2.00 77,624
agency procurement associate i 1.00 17,534 1.00 35,41 1.60 36,076
hlth records tech i1 4.00 140,480 5.00 163,022 5.00 166,070
work adjustment associate il 2.00 32,203 2.00 64,960 2.00 66,172
hlth records tech i 2.00 46,436 1.00 32,374 1.00 32,979
fiscal accounts clerk manager 1.00 40,5635 1.00 &2 029 1.00 42 827
hlth records prgm mgr 2.00 84,262 2.00 87,31 2.00 88,972
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FY 2006

FY 2007

Appropriation Positions

Fy 2007
Al lowance

mO01 10

management associate

fiscal accounts clerk superviso

office processing clerk supr
office secy 111

fiscal accounts clerk i1
office secy i1

services specialist

office services clerk
suppty officer iii

office processing clerk id
supply officer ii

cook fi

office processing clerk i
maint chief 7ii non lic
etectrician high voltage
maint chief 7 non Lic
stationary engineer 1zt grade
carpanter trim

chf steward/stewardess
Locksmith

painter

steam fitter

maint mechanic

food service supv i

grounds supervisor i
patient/client driver
building services worker 11
cook 1

cook 1

food service worker 13

food service worker 1

TOTAL mQOL 1007
TOTAL mQQL1Q **

mloL11

physician program manager 111
prgm mgr senier 1

dir nurzing psych

asst supt i state hospital

registered dietitian v hlth car

physician clinical specialist
physician clinical specialist

Cliifton T. Perkins Hospital Center
md0L1001 Services and Institutional Operations

1.00
1.00
1.00
7.00
3.00
.00
.08
.aa
.00
.00
.00
.aa
.0
.00
.00
.00
.00
.00
.00
.00
.06
.00
.0f
.00
.00
.00
.00
.00
.00
11.00

[ " T B TR )

[ I S R L ]

-

43,298
38,748
36,754

233,899
91,505
95,399
65,557

216,845
84,453
58,202
49,782

130,564

0
81,984

0
35,085
36,076
63,887
24,842
32,029
4,702
58,919
30,965
54,270
28,551

0
26,826

0

0

305, 067
19,652

1.00
1.00
1.00
7.00
3.00
3.00
2.00
7.00
2.00
2.00
2.00
5.00

.00
2.00

.00
1.00
1.00
2.00
1.00
1.00
2.00
2.60
1.08
2.00
1.00

44,121
39,481
37,445

239,316
93,205
97,688
66,782

220,008
65,656
59,279
51,602

133,343

0
83,536

0
35,744
36,754
65,078
25,749

' 32,626
65,909
60,512
31,541
55,698
29,079

0
27,319
0
0

312,816

26,351

1.00
1.00
1.00
1.00
1.00
2.50
1.10

140,417
80,159
80,415
54,881
0,105

275,018
85,021
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FY 2005 FY 2006
Expenditure Positions
41,860 1.00
37,469 1.40
35,542 1.460
222,301 7.00
68,354 3.00
91,795 2.00
63,402 2.00
240,883 7.00
64,379 2.00
50,877 2.00
47,315 2.00
108, 866 5.00
5,156 .00
79,266 2.00

0 .00

33,928 1.400
34,887 1.00
61,281 2.00
8,063 1.00
50,052 1.00
62,574 2.00
50,074 2.00
29,949 1.00
52,102 2.00
17,485 1.00

¢ .00

31,878 1.00
10,152 .60

¢ .00

256,014 13.00
39,926 1.00
19,719,787 47625
19,719,787 476.25

John L. Gildner Regicnal Institute for Children and Adolescents
md0{ 1101 Services and Institutional Operations

1.00
1.00
1.08
1.00
1.00
3.00

N

22,008,674
22,608,674

148,075
82,945
83,210
46,773
62,189

369,279
76,235

1.00
1.00
1.00
1.00
1.00
3.00

.60

22,523,079
22,523,079

154,077
84,560
84,832
48,558
43,389

384,137
79,323



PERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 20056 FY 2006 FY 2007 FY 2007
Classification Title Pogitions Expenditure Positions Appropriation Positions Al lowance Symbol

mlGL11 John L. Gildner Regional Institute for Children and Adolescents
mOCL1101 Services and Institutional Operations

physician clipical staff 1.00 55,966 1.00 118,029 1.04 22,807
ctinteal purse specialist psych 4_00 247,859 4.00 257,513 4.00 262,488
psychelogist i3 5.00 324,946 5.50 366,237 5.50 373,326
registered nurse manager med 2.00 124,703 2.00 132,778 2.00 135,347
registered nurse manager psych 1.00 64, 162 1.00 66,389 1.00 &7, 674
social Work manager, health sve 1.00 60,011 1.00 62,086 1.00 63,285
psychalogist 1 1.00 27,877 .00 0 .00 0
registered nurse supv .25 10,580 .25 15,399 .25 15,696
registered nurse supv med 1.75 101,707 1.75 107,354 1.75 109,425
pram admin ii mental hlth 1.00 53,696 1.00 55,548 1.00 56,616
psychelogy associate doctorate 1.00 56,286 1.50 72,09 1.50 74 372
registered nurse charge med 2.00 126,595 2.50 141,017 2.50 143,730
registered nurse charge psych 3.00 142,670 3.50 183,600 3.50 188,033
social work supv health sves 1.00 52,185 1.00 53,989 1.00 55,025
social worker adv health sves 3.00 157,555 3.00 162,993 3.00 166,121
speech patholgst audiolgst iii .50 26,343 .50 27,251 .50 27,774
fiscal services officer 1 1.00 44,103 1.00 46,468 1.00 47,354
personnel officer 171 1.00 29,272 1.00 43,126 1.00 44 TES
registered nurse 1.00 3G,360 .08 0 .00 v
social worker i7, health svcs 6.00 275,677 &6.00 304,078 6.00 309,897
coord spec prgms hith serv iv m 1.00 45,923 1.60 50,677 1.00 31,647
emp training spec ii 1.00 45,925 1.00 47,504 1.80 48,410
maint supv i non lic 1.00 45 925 1.00 47,504 1.00 48,4170
registered dietftian 17 .00 1,573 1.00 42,029 1.00 42,827
therapeutic recreator superviso 1.00 41,404 1.00 42,827 1.00 43,641
dance therapist {i 1.00 34,448 1.00 44 536 1.00 45,383
food administrator i 1.00 10,615 .00 0 .00 V]
music therapist i1 1.00 106,906 1.00 40,927 1.00 41,702
admin spec ii 1.00 36,833 1.00 38,094 1.00 38,812
psychelogist intern 3.00 69,570 3.00 73,4631 3.00 73,431
agency buyer 3 1.00 34,245 1.00 35,411 1.00 36,076
volunteer activities coord it 1.00 34,245 1.00 35,411 1.00 36,076
camh associate supv 11.00 369,661 9_00 381,179 2.00 388,412
camh specialist 3 2.00 116,499 5.00 190,695 5.40 194,291
personnel associate iii .00 11,35% 1.00 41,376 1.00 42,160
camh asseciate lead 5.00 153,693 300 108,131 3.00 110,163
fiscal accounts technician i .00 34,743 1.00 39,174 1.00 39,914
abs-camh specialist 1 2.00 65,626 2.00 69,414 Z2.00 70,716
personnel associate 1i 1.00 29,368 .00 o .00 0
camh associate i3 10.00 302,677 10.50 337,758 10.50 344 055
fiscal accounts technician i 1.00 584 00 G .60 g
camh associate 11 4.00 95,056 5.50 157,525 5.50 161,344
hith records tech ii 2.00 43,392 1.00 34,173 1.00 34,814
camh associate | 4.00 4,751 6.00 168,854 6.00 172,751
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Health, Hospitals and Mental Hygiene

Classification Title

FY 2005
Positions

PERSONMEL DETAIL

FY 2005 FY 20046
Expenditure Positions Appropriatian

FY 2006

FY 2007
Positions

FY 2007
Allowance

mooL11 dohn L. Gildner Regionmal Institute for Children and Adolescents
md0L1101 Services and Institutional Operations

13.
.00
.40
.a0
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.86
.00
.80
.00
.00
.80
.00
.50
.00
.00
.00

direct care asst i
management associate
volunteer activities coord supv
fiscal accounts clerk superviso
office secy 111

fiscal accounts clerk i1
office secy i1

supply officer i1i

cook ii

telephone operator ii

maint chief 11i non Llic¢
electrician high voltage
carpenter trim

painter

maint mechanic senior
maint mechanic
housekeeping supv v

food service supv i1
grounds supervisor i
housekeeping supv i
patient/client driver
building services worker ii
food service worker ii
Linen service worker ii
building services worker i
food service worker i

TOTAL mOOL1101*
TOTAL mOOL11  **

= ) O M NN = WM SR =S = Y e A = R ma Y = -

oo

358,566
41,470
42,355
36,097
86,053
33,355

169,710
29,362

139,624
28,129
40,227
72,319
32,744
32,143
60,381

0
&b, 299
92,167
27,873
50,439
3,774

186,664

231,738
24,579

12.00
1.00
1.00
1.00
2.00
1.00
6.00
1.00
5.00
1.00
1.00
2.00
1.00
1.00
2.00

.00
2.00
3.00
1.00
2.00
2.00
7.00
2.00
1.00
1.00
2.50

345,053
42,890
44,121
37,328
71,488
34,490

193,225
30,399

144,339
29,079
41,764
74,792
33,856
33,236
62,432

0
66,482
97,137
28,815
57,630
54,596

178,997

239,542
25,403
18,332
58,963

351,432
43,705
44,960
38,032
72,830
35,138

197,283
30,965

147,013
29,618
42,556
76,201
34,490
33,856
63,594

0
47,726
98,950
29,349
58,697
55,601

182,619

243,942
25,868
18,980
60,036

.60
.60

6,470,295
6,470,295

md0l12  Upper Shore Community Mental Health Center

md0L1201 Services and Institutional Operations
.00
.00
.00
.oo
.00
.00
.00
.00
.00
.00
.00
.50

dir nursing psych

physician clinical specialist
clinical nurse specialist psych
nursing instructor
psychologist 11

registered nurse manager psych
registered nurse supv med
registered nurse supv psych
soctal work prgm admin, health
registered nurse charge psych
soctal work supv health sves
registered nurse

1

oM = W= ) WY

-

68,945
240,984
186,639
62,946
98,674
125,450
59,535
240,967
60,684
273,422
103,888
281,144
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1.40
3.00
3.00
1.00
2.00
2.00
1.00
4.00
1.00
6.00
2.00
6.50

7,155,711
7,155,711

71,338
362,858
193,114

85,130
125,870
132, 142

61,595
248, 231

62,783
322,410
107,475
313,007

1.00
3.00
3.00
1.00
2.00
2.00
1.00
4.00
1.00
6.00
2.00
6.50

7,311,087
7,311,087

72,720
377,552
196,847

46,389
128,748
134,699

62,783
253,022

63,59
329,055
169,537
319,927



PERSONMEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2007
Allowance

91,114
37,558
46,543
46,104
43,984
0
47,957
48,410
41,702
38,328
42,160
216,611
141,209
47,957
153,794
0

o
36,021
38,449
72,491
65,616
125,777
531,282
30,965
22,586

4,369,710
4,369,710

154,077

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions
m00L12  Upper Shore Comaunity Mental Health Center
mO0L1201 Services and Institutional Operations
social worker i1, health svcs 2.00 89,393 2.00 88,698 2.00
admin officer 171 .00 14,730 t.00 36,195 1.00
maint supv ¥t non lic .00 32,306 1.00 45,673 1.00
police chief 1§ 1.00 43,741 1.00 45,242 1.00
social warker 1, health svcs 1.00 40,595 1.00 42 774 1.040
maint supv 1 non lic 1.00 13,261 .00 0 .00
registered dietitian 17 1.00 45,492 1.00 47,059 1.00
therapeutic recreator superviso 1.00 45,925 1.60 47,504 1.00
art therapist i1 1.00 39,526 1.00 40,927 1.00
therapeutic recreator ii 1.00 35,074 1.08 36,936 1.00
volunteer activities coord 1ii 1.00 £0,006 1.00 £1,376 1.00
Iicensed practical nurse i1i ad 4,00 206,598 5.00 212,572 5.00
Licensed practical nurse 11 4.00 &5, 641 4.00 136,811 4£.00
police officer supervisor 1.00 46,323 1.00 47,059 1.G9
palice officer i1 2.00 112,961 &.00 150,360 4.00
police officer i 1.00 472 .00 0 .00
police officer trainee 1.00 15,500 .60 0 .00
hith recerds tech supv 1.00 34,190 1.00 35,358 1.00
personnel associate ii 1.00 36,492 1.00 37,738 1.00
hlth records reviewer 2.00 68,809 2.00 71,155 2.00
activity therapy associate iii 2.00 62,299 2.00 64,413 2.00
hlth records tech i 4.00 118,390 4.00 122,969 4_00
direct care asst il 17.00 465, 769 19.50 518,429 19.50
supv library files 1.0¢ 29,404 1.00 30,399 1.00
direct care asst 1 1.00 14,710 1.00 21,80 1.00
direct care traines .50 0 .06 4] .00
hith records prom mgr 1.08 8,382 .60 [ a0
management associate 1.00 42,256 1.00 43,705 1.00
fiscal accounts clerk, lead 1.60 27,989 1.00 29,459 1.00
office secy iii 1.00 -2%98 .00 o] .00
office secy 13 1.400 35,292 2.00 62,867 2.00
office services clerk lead 1.00 31,264 1.00 32,328 1.00
office services clerk 1.00 35,738 1.00 26,957 1.00
office processing clerk i 1.00 22,647 t.00 23,818 1.00
maint mechanic senior 1.00 31,313 1.00 32,374 1.00
patient/client driver 1.00 25,377 1.00 29,079 1.60
TOTAL mQOL{1201* 98.00 3,780,843 28.00 4,267,990 98.00
TOTAL mQOL12 ** 98.00 3,780,843 98.00 4,267,990 98.00
mQ0E14  Regional Institute for Children & Adolescents-Southern Md
m0OL1401 Services and Institutional Operations
physician program manager iii .80 102,693 1.00 148,075 1.00
prgm mgr senior ii 1.00 88,278 1.00 91,352 1.00

11— 354

93,136



PERSOMNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2085 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

md0l14  Regional Institute for Children & Adolescents-Southern Md
m0DL1401 Services and Institutional Operations

dir nursing psych 1.00 73,734 1.00 56,811 1.00 58,997
psychology services chief 1.00 70,507 1.00 72,954 1.00 74,370
asst supt i1 state hospital 1.00 48,616 1.00 70,995 1.00 7,369
physician clinical specialist 3.50 426,781 3.50 449,850 3.50 468,076
physician clinical specialist .20 0 .0o 0 .00 a
fiscal services chief i3 1.00 9,013 0 0 00 0
psychologist i1 .00 16,262 .50 36,185 .50 356,185
registered nurse manager psych 2.00 127,705 2.00 132,778 2.00 135,348
social work manager, health sve 1.00 56,671 1.00 58,630 1.00 59 760
registered nurse supv psych 400 220,80 4.00 252,357 4.00 257,225
obs-psychologist 171 doctorate 1.00 56,311 1.00 58,261 1.00 59,382
prgm admin i1 mental hith 1.00 54,727 1.00 36,616 1.00 57,705
psychology associate doctorate .50 0] .00 0 .00 0
registered nurse charge psych 2.00 118,278 2.00 122,231 2.00 124,590
fiscal services officer | .00 19,695 1.00 45,617 1.00 46,911
prgm admin i mental hith 1.00 48,912 1.00 50,600 1.00 51,568
social worker 11, health svecs 5.00 251,398 5.00 267,977 5.00 273,122
coord spec prgms hith serv iv m 2.69 7,980 2.00 101,354 2.00 103,294
emp training spec ii 1.00 41,796 1.00 43,230 1.00 44,057
psychology associate iii master 2.00 90,984 2.00 94,118 2.00 95,914
registered dietitian i .00 0 1.00 40,927 1.00 41,702
therapeutic recreator ii .00 30,178 1.00 34,315 1.00 35,601
admin spec iii 1.00 35,233 1.G0 36,639 1.00 37,328
ohs personnel specislist ii 1.00 40,004 1.00 41,376 1.00 42,160
therapeutic recreator i 1.00 ] .00 ] .00 1]
mental health assoc iv 1.00 34,833 1.00 38,094 1.00 38,812
obs-admin spec 1 1.00 32,094 1.00 33,186 1.00 33,807
youth supv il 1.00 37,180 1.00 38,449 1.00 39,174
camh associate supv 5.400 170,196 4.00 160,299 4,00 164,667
camh associate i 2.00 101,874 &.00 132,035 4_00 134,989
hlth records reviewer 1.00 34,887 1.00 36,076 1.00 36,754
camh associate i 5.00 117,676 5.00 149,353 5.00 152,593
camh associate 3 6.00 90,436 5.00 127,529 5.00 131,641
activity therapy associate i 1.08 25,450 1.00 26,745 1.00 27,237
direct care asst 11 5.00 144,872 5.00 150,615 5.00 153,410
fiscal accounts clerk i 1.00 26,347 1.00 26,221 1.00 27,183
office secy 11 1.50 51,445 1.50 53,202 1.50 54,200
maint chief iv non lic 1.00 27,600 1.00 41,310 1.00 42,063
maint chief 1ii non lic .00 10,060 .00 0 .00 o
painter 1.00 30,978 1.00 32,029 1.00 32,626
maint mechanic senior 1.00 28,300 1.00 29,259 1.00 29,800
food service supv i 1.00 29,3529 1.00 30,399 1.00 30,965
food service worker ii 3.00 50,532 2.00 52,229 2.00 53,187
TOTAL mOOL14017* 72.50 3,192,646 72.50 3,520,279 72.50 3,606,009
TOTAL mOOL14 ** 72.50 3,192,646 72.50 3,520,279 72.50 3,606,009

11— 355



PERSOMNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 ~FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Aliowance Symbo |

ml0m31  Developmental Disabilities Administration
mO0md10% Program Direction

exec vii 1.00 106,396 1.00 112,312 1.00 112,312
pram mgr senior 111 .0g 21,332 1.00 95,723 1.00 97,596
progm mgr sentor i1 1.00 145,472 4.00 235,003 4,00 342,935
prom mgr senior 1 4.00 269,312 .00 0 .00 o
pram mgr iv 1.60 24,243 1.00 67,373 1.00 69,316
fiscal services administrator i 1.00 73,150 1.00 75,696 1.00 77,167
prgm mgr iii 1.00 48,461 1.00 68,764 1.00 70,095
data base spec manager .60 v 1.00 66,921 1.00 68,216
pram admin v .00 44,818 1.00 72,260 1.00 73,662
prom mgr ii .00 0 1.00 70,205 1.00 71,565
prgm admin iv 1.00 70,127 1.0C 72,369 1.00 72,369
administrator iii 1.00 54,123 1.00 55,902 1.00 57,068
data base spec supervisor 1.00 60,585 .00 ¢ .00 0
psychologist ii 1.00 65,403 1.00 &7 ,674 1.00 68,984
dp programmer analyst lead/adva Do 0 1.00 53,902 7.00 54,935
fiscal services administrator i 1.00 &4 1.00 43,854 1.00 45,521
hlth policy analyst advanced .00 0 1.00 66,491 1.00 &7,776
prgm admin iii dev dsbl 1.00 L4, 563 .68 0 .00 g
staff atty 11 attormey genral 1.00 22,066 1.00 43 B854 1.00 453,521
administrator ii 3.00 165,797 3.00 171,525 3.00 174,825
administrator i1 1.00 35,284 .00 0 .60 g
agency procurement specialist s 1.00 51,882 1.00 £1,126 1.00 42,685
computer info services spec sup .00 0 1.00 47,126 1.00 42,685
computer network spec fi 1.00 52,685 1.00 54,502 1.00 55,548
dp programmer analyst i1 .00 19,936 LG o] .00 ]
financial compliance auditor su 1.00 0 .00 g .00 0
prgm admin i dev dsbl 2.00 113,521 3.00 156,536 3.00 164,317
administrator i 1.00 96,142 2.00 107,639 2.00 109,705
administrator i 2.00 52,271 1.00 54,074 1.00 55,112
dp programmer analyst i 1.00 39,443 1.60 41,551 1.00 43,126
pram admin i dev dshl 3.00 152,499 3.00 157,759 3.00 160, 784
social worker i1, health sves 1.00 48,912 i.00 50,600 1.00 51,568
webmaster i .50 G .50 19,289 .50 20,018
admin officer iii 3.00 98,846 2.00 92,654 2.00 95,217
agency procurement specialist 1 2.00 ar,903 3.00 139,260 3.00 141,914
computer info services spec 7i 1.00 44,573 1.00 46,104 1.00 46,982
coord spec prgms hlth serv iv d 1.00 48,990 1.00 50,677 1.00 51,647
admin officer ii 2.60 59,542 2.00 92,356 2.00 94,118
admin officer ii .4g 14,607 1.00 40,116 1.00 41,248
coord spec prgms hith serv ifi 1.00 42,156 1.00 43 641 1.00 &b, 670
admin officer i 1.00 2,272 .00 a .00 0
admin officer i 1.00 23,663 .00 g .00 0
admin spec iii 1.00 37,120 1.00 38,390 1.00 39,115
office secy 113 4.00 111,533 4.00 134,003 4.00 137,076
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FERSONKEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006
Classification Title Positions Expenditure Pasitions

FY 2006

FY 2007

Appropriation Positions

FY 2007
Allowance

Al0m01 Developmental Disabilities Administration
m3CmQi01 Program Direction
fiscal accounts clerk 1i 2.00 59,184 2.00

TOTAL mO0mO101* 52.50 2,488,876 54.50

mi0m0 102 Community Services

3,002,995

82,416
72,260
178,343
0
66,389
237,876
61,595
199,517
57,161
0
210,012
53,989
54,074
213,770
101,679
131,986
150,127
539,719
92,673
L 470
95,008
313,585
94,563
47,504
44,121
567,411
73,156
0
118,328
76,543
135,475
31,156
118,516
0
56,954
28,250

i fr o o
=
L=

LA e B oS B oS B 0 I 0 B L E T B I )
o]
L]

-
s
=]
=3

3,066,521

84,021
73,662
182,672
0
67,674
242,460
62,783
204,684
58,261
0
214,819
55,025
55,112
217,873
103,625
135,246
153,001
550,435
94 440
45,315
96,820
319,551
96,367
48,410
44,960
578,750
74,532
0
121,196
77,986
138,525
31,736
121,448
0
58,430
28,772

dir nursing med 1.00 79,641 1.00
psychology services chief 1.00 69,832 1.00
nursing program conslt/admin i 1.00 86,177 3.00
asst dir of nursing med 1.00 T3 il
registered nurse manager med 1.00 &4, 162 1.00
prgm admin iii dev dsbl 4.00 229,926 4.00
registered nurse supv med 1.00 59,535 1.00
accountant supervisor i 4.00 191,171 4.00
administrator ii 1.00 55,249 1.00
comm hith nurse supervisor 1.00 13,914 .60
prgm admin ii dev dsbi 400 220,103 400
social work supv health sves 1.00 52,185 1.00
accountant, lead 1.00 52,271 1.00
prgm admin i dev dsbt £.00 206,642 4.08
social worker 1i, health svcs 2.00 98,29 2.06
accountant i1 2.00 9,106 3.00
computer info services spec ii 3.00 143,784 3.00
coord spec prgms hlth serv iv d 11.60 495,658 11.00
social warker i, health svcs 2.00 89,592 2.00
accountant i 1.00 40,488 1.00
admin officer ii 4.00 91,850 2.00
coord spec prgms hlth serv 1313 5.00 249,534 7.00
psychology associate 117 master 2.00 91,417 2.00
work adjustment manager 1.00 45,925 1.00
admin officer i 1.00 42,654 1.00
coord spec proms hith serv i d 14.00 493,262 14.08
fiscal accounts technician ii 1.00 67,835 2.00
fiscal accounts technician i 1.00 2,873 .00
management assoclate 2.00 103,862 3.00
admin aide 2.00 57,224 2.00
office secy 111 5.00 118,856 4.00
fiscal accounts clerk i3 1.00 30,015 1.00
office secy ii 4.00 113,216 4£_00
office secy i 1.00 406 .00
office services clerk 2.00 25,585 2.00
office processing clerk i 1.00 20,080 1.00
TOTAL mOOm(102* 94.00 3,900,375 $4.00
TOTAL mO0md1  #* 146.50 6,389,251 148.50

11— 357

4,348,626
7,351,620

4,438,591
7,505,112



PERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 Fy 2005 FY 2006 FY 2006 FY 2007 FY 2007
Clasgification Title Positions Expenditure Positions Appropriation Positions Aliouance Symbot

mQ0md2  Rosewood Center
mI0m0201 Services and Institutional Operations

physician program menager 11 1.00 140,417 1.00 148,075 1.00 154,077
prom mgr senior ii .00 o 1.00 91,352 1.00 93,134
dir nursing med 1.00 70,283 1.00 72,720 1.00 74,132
asst supt 117 state hospital 1.00 23,547 1.00 53,235 1.00 55,279
psychology services chief 1.00 69,832 1.00 72,250 1.00 73,662
registered dietitian v hith car 1.00 60, 105 1.00 62,189 1.00 63,389
physician clinical specialist 1.00 118,129 1.00 124,679 1.00 129,632
physician clinical staff 2.00 223,794 Z2.00 236,058 2.00 245,614
physician clinical staff 1.00 111,931 1.00 118,029 1.00 122,807
dentist jii residential 1.00 21,739 1.00 94,955 1.00 96,811
fiscal services chief i1 1.00 64,781 1.00 67,025 1.00 68,322
nursing instructor 1.00 61,754 100 63,896 1.00 65,130
psychologist ii 1.00 123,572 2.00 134,063 2.00 136,658
registered nurse manager med 400 163,006 4_00 252,827 4.00 257,709
social work manager, health sve 1.00 56,671 1.00 58,630 1.00 59,760
speech patholgst audiclyst v 1.00 14,696 1.00 46,773 1.00 48,558
occupational therapist supervis 1.00 60,685 1.00 62,783 1.00 63,994
physical therapist supervisor 1.00 60,686 1.060 62,783 1.00 63,994
pirgm admin iii dev dsbi 2.00 134,258 2.00 120,356 2.00 122,676
psychologist 1 1.60 5,546 .00 0 .00 0
registered nurse charge, rcj 1.00 0 .00 o] .00 o]
registered nurse supy med &.00 291,494 6.00 349,497 6.00 357,060
computer network spec ii 1.00 51,693 1.00 53,476 1.00 54,502
vccupational therapist iii lead 3.70 207,820 3.70 215,010 3.70 219,147
personnel administrator i 1.00 54,207 1.00 56,082 1.00 37,181
physicat therapist iii lead .50 g .50 20,563 .50 21,343
prgm admin ii dev dsbl 1.00 0] 1.00 41,126 1.08 42,685
registered nurse charge med 5.50 256,551 6.50 325,647 £.50 333,829
soctal work supy health sves 1.00 47,930 1.00 50,043 1.00 50,999
speech patholgst sudiolgst iii 2.70 141,388 2.70 131,603 2.70 135,286
administrator i 1.00 30,745 1.00 50,120 1.00 51,079
matnt supv 17 1.00 51,775 1.00 53,565 1.00 54,593
occupational therapist ii 1.50 77,433 1.90 80,103 1.50 81,640
prgm admin 1 dev dshl 3.00 155,829 3.00 161,204 3.00 164,298
registered nurse 1.08 13,360 1.00 49 650 1.00 50,600
social worker i1, health sves 2.50 168,675 3.50 179,117 3.50 182,548
speech patholygst audiolgst ii 1.00 37,905 1.00 46 B45 1.00 48,103
accountant i1 1.00 38,397 1.00 40 445 1.00 51,977
admin officer i1 2.00 95,716 2.00 99,013 2.00 100,906
computer info services spec i1 1.00 36,931 1.00 38,973 1.00 40,445
coord spec prams hith serv iv d .00 0 1.00 36,195 1.00 37,558
developmental disabil assoc mar 5.00 183,680 5.00 226,148 5.00 231,137
personnel officer ii 1.00 47,677 i.00 49,259 1.00 50,201
potice chief 1 1.00 48 527 1.00 50,201 1.00 51,162
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m00md2  Rosewood Center
m0om0201 Services and Institutional Operations

registered dietitian iii 1.50 73,254 1.50 75,778 1.50 77,228
social worker i, health sves 1.00 8,165 0o 0 .00 0
admin officer 1i 2.00 40,256 1.00 41,635 1.00 42,423
emp training spec 11 2.00 95,461 2.00 98,746 2.00 100,634
maint supv i non lic 1.00 23,302 1.00 33,970 1.00 35,242
psychology associate iii master 2.00 62,360 2.00 81,474 2.00 83,652
qual develop disabil prof sup 4.00 183,343 4.00 189,126 4.00 192,734
registered dietitian ii 1.00 39,828 1.00 44,051 1.00 44,888
therapeutic recreator superviso 1.86 45,925 1.00 47,504 1.00 48,410
work adjustment manager 3.00 137,342 3.00 142,067 3.00 144 777
developmental disabil assoc ass 1.00 42,654 1.00 44 121 1.00 44,960
food administrator i 1.00 24,300 1.00 36,269 1.00 37,632
gbs-personnel specialist i} 1.00 5,663 -00 ] .00 0
personnet specialist .00 ] 1.00 44 536 1.00 45,383
gual develop disabil prof 7.00 233,520 6.00 227,225 6.00 233,391
therapeutic recreator 11 1.00 41,860 1.00 43,298 1.00 44,121
work adjustment supervisor 3.00 128,013 3.00 133,608 3.00 136,149
admin spec 113 1.00 39,632 1.00 40,988 1.00 41,764
music therapist i 1.00 30,089 1.00 31,633 1.00 32,812
work adjustment coordinator 7.00 272,337 7.00 284,114 7.00 289,493
administrative specialist i oo 1] 1.00 26,429 1.00 27,400
obs-admin spec i 1.00 5,926 .00 0 .00 o]
licensed practical nurse iii ad 10.00 315,378 8.00 345,873 8.00 352,444
licensed practical nurse ii 3.00 86,589 3.00 115,276 3.00 7,453
licensed practical nurse i 2.00 78,358 4.00 139,161 400 142,032
agency buyer i 3.00 99,080 3.00 102,447 3.00 104,367
occupational therapy asst i1 2.00 69,774 2.00 72,152 2.00 73,508
physical therapy assistant 11 1.00 34,887 1.00 36,076 1.00 34,754
radiclogic technolegtst 1i 1.00 34,564 1.00 35,744 1.00 36,415
volunteer activities coord ii 1.00 35,542 1.00 26,429 1.00 27,400
police officer supervisor 1.00 45,492 1.00 47,059 1.00 47,957
security attendant nursing supv 1.00 32,646 1.00 31,888 1.00 33,077
police officer ii 4.00 142,666 4_00 152,543 4.00 155,975
security attendant nursing ii,r 10.00 398,880 10.00 403,880 10.00 412,079
agency hlth and safety spec 11 1.00 28,976 1.00 33,856 1.00 34,490
developmental disabil assoc sup 12.00 429,393 12.00 448,280 12.00 456,724
developmental disabil shift coo 6.00 210,275 6.00 224 610 6.00 228,585
obs-contract services asst i1 1.00 37,527 1.00 38,812 1.00 39,544
personnel associate i 1.00 33,561 1.00 34,707 1.00 35,358
activity therapy associate 171 4,00 126,823 400 131,261 4 .00 133,712
developmental disabil assoc 25.00 720,367 25.00 793,134 25.00 810, 262
habilitation technician 4£.00 124,842 4.00 134,494 4_00 137,009
parsonnel clerk 2.00 65,094 2.00 68,346 2.00 69,628
work adjustment sssociate i7i 14.00 389,418 12.00 404,107 12.00 411,668
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md0mD2  Rosewood Center
mODmD201 Services and Institutional Operations

work adjustment associate 11 ] g 1.69 24,647 1.00 25,546
direct care asst 13 245.00 6,371,548 234.00 4,668,631 23400 6,798,956
work adjustment associate 1 2.00 86,571 &.00 138,740 600 143,283
direct care asst 3 22.00 428,145 22.00 496,928 22.00 512,925
direct care trainee ] 0 5.00 100, 102 5.00 103,675
management associate 1.00 45,135 1.00 &6, 689 1.00 47,578
volunteer activities coord supy 1.08 43,059 1.00 44,534 1.00 45,383
fiscal accounts clerk superviso 2.00 79,708 2.00 81,757 2.00 82,868
office supervisor 2.00 66,382 2.00 72,563 2.00 73,928
office secy i 4.00 95,654 400 133,340 4.00 136,319
fiscal accounts clerk i1 &.00 103,925 4.00 122,925 4,00 125,210
office secy ii 5.50 165,403 5.50 181,865 5.50 185,267
office services clerk lead 1.08 48,321 2.00 68,663 2.08 69,952
services specialtist 1.00 32,441 1.00 33,546 1.00 34,173
office secy i 1.00 30,179 1.00 31,202 1.00 31,783
office services clerk 10.00 263,930 12.00 355,273 12.00 362,527
supply officer ii1 1.00 31,313 1.00 32,374 1.00 32,979
office clerk 1i 1.00 22,771 .00 0 .00 0
supply officer ii 1.00 27,578 1.00 28,511 1.00 29,038
cook ii 4,00 92,323 3.00 80,518 3.00 81,999
office processing clerk i 1.00 27,873 1.00 28,815 1.00 29,349
telephone operator ii 2.00 46,521 2.00 51,200 2.00 52,137
telephone operator i 1.00 20,365 1.00 23,213 1.00 23,634
maint chief iii non lic 1.00 40,004 1.00 41,376 1.00 42,160
automotive services specialist 2.00 73,667 2.00 76,188 2.90 77,624
plumber supervisor 1.00 34,887 1.00 36,076 1.00 36,754
refrigeration mechanic 1.00 34,564 1.00 35,744 1.00 36,415
carpenter trim 3.00 26,509 3.00 99,121 3.00 100,972
chf steward/stewardess 1.00 26,473 1.00 26,225 1.00 30,031
electrician 2.00 63,340 2.00 67,402 2.00 58,663
tocksmith 1.00 32,744 1.00 24,842 1.00 25,749
painter 4.00 126,145 4.00 131,748 4_00 134,208
plumber 1.00 31,264 1.00 32,328 1.00 32,931
steam fitter 1.00 32,570 1.00 33,856 1.00 34,490
maint mechanic senior 2.00 47,201 2.00 46,716 2.00 48,412
food service supv i1 1.00 57,903 2.00 64,756 2.00 &5, 965
grounds supervisor i1 1.00 31,024 1.00 32,079 1.00 32,677
food service supv i 2.00 30,695 1.00 27 488 1.00 27,994
linen service supv 1.00 27,620 1.00 28,551 1.00 29,079
patient/client driver 8.50 193,890 8.50 228,891 8.50 233,672
coak i 2.00 23,568 1.00 19,464 1.00 20,156
food =zervice assistant 5.00 106,053 4. .00 108,292 4.00 110,284
food szervice worker ii 10.00 225,083 g.00 215,385 9.00 220,526
linen service worker ii 1.00 23,075 1.00 23,848 1.00 24,282
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m0Omd2  Rosewood Center
m00m0201 Services and Institutional Operations

food service worker 3 3.00 &66,279 3.00 a0, 467 3.08 62,233
TOTAL md0mQ201* 587.90 18,343,168 582.90 20,143,142 582.90 20,576,819
TOTAL mO0m02 ** 587.90 18,343,168 582.90 20,143,162 582.90 20,576,819

m30mdS  Holly Center
m20md501 Services and Institutional Operations

physician program manager iii 1.00 160,885 1.00 169,817 1.0¢ 176,574
prgm mgr senior ii .00 21,569 1.00 96,811 1.00 98,705
prgm mgr senior i 1.00 71,975 .00 0 .00 0
dir nursing med 1.00 79,826 1.00 81,622 1.00 83,210
asst supt i1 state hospital 1.00 56,078 1.00 59,119 1.00 &0,817
registered dietitian v hlth car 1.00 58,968 1.00 61,012 1.00 62,189
physician clinical specialist 1.00 120,492 1.00 127,058 1.00 132,205
asst dir of nursing med 2.00 53,713 1.00 70,885 1.00 72,260
nursing education supervisor .00 37,968 1.00 65,022 1.00 66,280
clinical nurse specialist med 1.00 40,202 .00 0 .00 1}
nursing instructor 1.00 63,137 1.00 68,322 1.00 69,646
psychologist i1 1.00 67,785 t.00 76,321 1.00 71,682
registered nurse manager med 3.00 128,943 2.00 133,414 2.00 135,996
registered nurse guality imp me 1.00 63,553 1.00 65,753 1.00 &7,025
physical therapist supervisor 1.00 60,105 1.00 62,189 1.00 63,389
registered nurse supv med 7.00 417,536 8.00 462,724 8.00 472,047
speech patholgst audiolgst iv .00 &3, 652 1.00 65,861 1.09 67,134
fiscal services officer i1 1.00 42,054 1.00 44,305 1.00 45,991
physical therapist iii lead 1.00 52,685 1.00 54,502 1.00 55,548
registered nurse charge med 5.00 314,702 7.30 415,022 7.50 422,998
occupational therapist ii 1.60 58,039 1.00 59, 475 1.00 59,475
registered nurse 2.60 200,407 .00 230,779 5.00 237,184
registered nurse 40 [ .50 19,289 .50 20,018
social worker ii, health svcs 1.00 51,775 1.00 53,565 1.00 54,593
agency procurement specialist i 1.00 41,356 1.060 43,570 1.00 44,358
coord spec prgms hlth serv iv d 1.00 48,990 7.00 50,677 1.00 51,667
maint supv i1 non lic 1.00 &, 994 1.00 46,543 1.00 47,631
coord spec prams hlth serv iii 2.00 1,417 2.00 94,563 2.00 96,367
emg training spec ii 1.00 2,116 1.00 41,248 1.00 42,029
nursing tech 3.00 Q977 .00 0 .00 0
psychology associate ii1 master 3.50 102,008 2.00 94,118 2.00 95,914
qual develop disabil prof sup .00 11,431 1.00 40,116 1.00 41,248
registered dietitian i3 1.00 42 591 1.00 44 051 1.00 44 BBB
admin officer i 1.00 43,059 1.00 44,5356 1.00 45,383
computer info services spec i .08 14,030 1.00 32,483 1.00 33,696
coord spec prgms hlth serv i1 d 2.50 101,032 2.50 104,496 2.50 106,478
qual develop disabil prof .00 47,960 1.G0 &4 121 1.00 44,960
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m30md5  Holly Center
mQ0m0507 Services and Institutional Cperations

vork adjustment supervisor 1.00 42,654 1.00 44,121 1.00 44,960
admin spec 7ii 1.00 37,120 1.00 38,390 1.00 32,115
coord spec prgms hlth serv i .00 24,287 .00 0 .00 0
psychology asscciate i masters .00 16,561 1.00 35,314 1.00 36,301
volunteer activities coord 717 1.00 38,533 1.00 39,854 1.00 40,608
work adjustment coordinator 3.00 119,608 3.00 123,748 3.00 126,092
food service mgr i .00 17,639 1.00 37,389 1.00 38,094
obs-coor spec prgm hlth serv i 2.00 1,119 .00 0 .00 ]
licensed practical nurse iii id 7.00 293,566 7.00 304,714 7.00 310,507
licensed practical nurse ii 7.60 212,060 &.60 245,835 &.60 251,678
licensed practical nurse ii .40 0 .40 11,978 L40 12,422
occupational therapy asst ii 1.00 35,542 1.00 36,754 1.40 37,445
occupational therapy asst i .00 13,616 1.00 34 173 1.00 34 814
police officer 7§ 2.00 75,660 2.00 78,704 2.00 80,192
building security officer ii 1.00 22,966 1.00 24,252 1.00 24,911
personnel associate iii 1.00 37,469 1.00 38,748 1.00 39,481
fiscal accounts technician ii .60 3,552 1.00 34,707 1.00 35,358
hlth records tech supv 1.00 33,561 1.00 34,707 1.00 35,358
personnel associate ii 1.00 34,51 1.00 35,686 1.00 36,356
agency procurement associate i1 .00 29,3556 1.00 32,878 1.00 33,493
fizcal accounts technician i 1.00 28,283 .06 Q .00 1}
activity therapy associate 111 2.00 68,245 2.00 64,087 2.00 65,282
developmental disabil assoc £.00 179,970 6.00 200,620 6.00 204 376
habilitation technician 1.00 32,4417 1.00 33,546 1.00 34 173
hith records tech i1 2.00 51,658 2.00 54 366 2.00 56,368
work adjustment associate iii 7.00 219,020 .00 229,375 7.00 233,656
activity therapy associate i 1.30 12,8466 1.50 37,338 1.50 38,703
direct care asst ii 106.50 2,513,997 94.50 2,696,738 9450 2,753,898
direct care asst ii .00 B4 .00 0 il Q
direct care asst i 1000 207,368 12.00 262,762 12.00 272,235
direct care trainee 15.00 135,839 13.00 272,577 13.60 281,422
management associate 1.00 41,860 1.60 43 298 1.00 &4 ,121
office secy iii 4_00 139,886 4.00 144,656 4.00 147,375
fiscal accounts clerk i1 1.00 36,815 2.00 58,980 2.00 60,337
office secy ii 2.00 86,250 3.00 91,682 3.00 93,859
services specialist 1.00 2,781 .00 0 .00 0
office services clerk 2.00 40,169 1.00 28,207 1.00 28,728
supply officer 1ii 1.00 31,024 1.00 32,079 1.00 32,677
fiscal accounts clierk i 1.060 9,633 .00 0] .00 0
office clerk i3 1.06 25,875 1.00 26,745 1.00 27,237
cook i3 6.00 142,514 5.00 127,935 5.00 131,106
maint chief 133 non tic 1.00 37,206 1.00 37,680 1.00 38,390
carpenter trim 2.00 63,350 2.00 &5, 592 2.00 66,818
chf steward/stewardess 1.00 17,492 .00 0 .08 0
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FY 2006
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mO0m05  Holly Center
mO0m0501 Services and Institutional Operations

744
619
361
441
517
129
259
937
858
738
g52
422

1.00
1.08
2.G0
1.00
3.00
1.00
2.00
13.00
2.00
12.00
1.00
-00

33,856
26,957
51,426
33,546
99,129
29,079
52,482

324,940
54,638

281,821
26,826

34,490
27,950
52,789
34,173

100,316
29,618
53,870

331,834
55,644

226,821
27,319

steam fitter 1.00 32,
maint mechanic senior 1.00 253,
maint mechanic 2.00 49,
housekeeping supy v 1.00 32,
food service supv ii 3.00 26,
housekeeping supv i 1.00 28,
patientfclient driver 2.00 50,
building services worker ii 14.00 312,
food service assistant 2.00 52,
food service worker ii 15.00 210,
linen service worker ii 1.00 25,
food service worker i 2.00 12,
TOTAL m0OmO501* 293.50 9,132,
TOTAL mQOm0S ** 293.50 2,132,
ml0md7  Potomac Center
m0Om0701 Services and Institutional Operations
prgm mgr senior 11 .00 21,
progm mgr senior i 1.00 71,
dir nursing med 1.00 70,
assist supt i state hospital .00
occupational therapist supervis 1.00 49,
prgm admin iii dev dsbl i.00 &0,
registered nurse supv med 3.00 149,
registered nurse charge med 6.50 264,
fiscal services officer i 1.00 47,
personnel officer i3 1.00 51,
registered nurse 1.00 10,
social worker i3, health sves 2.00 8,
agency procurement spectalist i 1.00 48,
computer info services spec 11 1.00 48,
social worker 1, health svcs .00 21,
maint supv T non lic 1.00 45,
psychalogy associate 1711 master 1.00 45,
quat develop disabil prof sup 1.08 35,
psychology associate ii masters 1.00 39,
administrative specialist i .00
ticensed practical nurze iii ad 3.50 147,
ticensed practical nurse ii 5.00 162,
licenzed practical nurse i .00 7,
physical therapy assistant ii 1,00 36,
police officer supervisor 1.00 43,
police officer 1ii 1.00 42,

£63
663

576
975
258

g
342
105
396
144
095
775
323
230
527
527
o7g
492
492
368
200

0
104
027
&98
887
400
604

286.50
286.50

.00
1.00
1.60
1.00
1.00
3.00
6.50
1.00

.00
1.00

.00

1.00
1.600
1.00
1.00
1.00
3.00
3.50
4.50
1.00
1.00
1.00
1.00
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9,972,304
7,972,304

96,811

0
73,426
60,336
62,189
62,189
159,671
328,720
48,719

0
38,578

0
50,201
50, 201
42,774
47,059
47,059
37,254
40,543
95,354
152,154
177,514
37,389
36,076
44,888
46,121

1.00

.00
1.00
1.00
1.00
t.00
3.00
&.50
1.00

.00
1.00

.00
1.00
1.60
1.00
1.00
1.00
1.00
1.00
3.00
3.50
4.50
1.00
1.00
1.00
1.00

10,132,175
16,132,175

98,705
0
74,851
61,499
63,389
63,389
163,568
336,574
49,650
0
40,035
0
51,162
51,162
43,984
47,957
47,957
38,656
41,310
97,132
155,066
180,869
38,09
36,754
45,742
44,960

Transfer m00aG1



Health, Hospitals and Mental Rygiene

FY 2005

Classification Title

Positions

PERSONNEL DETAIL

FY 2006

FY 2007

Appropriation Positions

FY 2007
Allowance

md0mD7  Potomac Center

mGOmO701 Services and Institutional Operations

police officer ii

personnel associate 17
fiscal accounts technician i1
agency procurement associate 17
hith records revieuwer
activity therapy associate 113
developmental disabil assoc
direct care asst ii

direct care asst i

direct care trainee

hith records prgm supv
management associate

office secy iii

fiscal accounts clerk i
services specialist

maint chief iii non lic
carpenter trim

painter

maint mechanic senior
housekeeping supy iv

linen service supy

building services worker ii

3.00
.00
1.00
.00

0
33,413
G
33,807
36,415
117,093
194,143
1,858,111
130,997
144,141
0
42,890
104, 768
0

0
40,988
31,443
31,736
64,748
33,546
29,079
175,312

.00
1.00
.00
1.80
1.00
4.00
6.00
60.00
5.00
3.00
.00
1.00
3.00

34,664
0
34,440
37,100
120,168
198,221
1,781,797
133,589
67,998
0
43,705
106,732
0

0
4,784
32,029
32,328
45,958
34,173
29,618
158,703

TOTAL mQOm0701*
TOTAL mQOmdy *¥*

mO0md?  Joseph D. Brandenburg Center

m0Omi%01 Services and Institutional QOperations

prgm mgr senior ii

prgm mgr senior i

psychologist ii

registered nurse manager med
occupational therapist iii adv
prgm admin ii dev dsbl
registerad nurse charge med
registered nurse

social worker ii, health sves
coord spec prgms hith serv iv d
coord spec prgms hlth serv iit
computer info services spec i
caord spec prgms hith serv ii d
coord spec prams hlth serv i
obs-coor spec prgm hith serv ii
admin spec 11

.00
1.00
1.00
1.00
1.00
1.00
700
2.00
1.00
1.00
1.00
1.00
1.00

00
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FY 2005 FY 2006
Experditure Positions
0 .00

32,455 1.00
490 .00
32,660 1.00
10,283 1.00
97,114 4.00
147,544 6.00
1,723,365 65,00
150,148 5.00
11,980 7.00
-750 .00
41,470 1.00
103,185 3.00
36,252 .00
1,666 .60
39,632 1.00
30,412 1.00
30,693 1.00
62,626 2.00
32,441 1.00
28,129 1.00
166,038 7.00
4,284 807 146.50
4,284,807 146.50
21,576 1.00
71,975 .00
o .00

61,754 1.00
55,249 1.00
56,311 1.00
312,405 7.00
$0,833 2.00
16,708 1.00
48,071 1.00
42,190 1.00
39,251 1.00
66,387 2.00
15,201 .00
2,172 .00
31,475 1.06

4,935,856
4,935,856

96,811

0

0
63,896
57,161
58,261
348, 204
94,797
38,578
49,725
43,641
40,166
87,826

0

0
33,144

1356.50
136.50

1.00
.po
.00

1.00

1.00

1.00

7.00

2.00

1.060

1.00

1.00

1.00

2.00
.00
.00

1.00

4,825,432
4 825,432

8,705
0

0
65,130
58,261
59,382
376,046
97,031
40,035
50,677
&4 470
40,927
89,496
0

0
34,068

Abolish

Abolish

Abolish



Health, Hospitals and Mental Hygiene

FY 2005
Classification Title Positions

PERSONNEL DETATL

FY 2005 FY 2006
Expenditure Positions

Ft 2006

FY 2007

Appropriation Positions

FY 2007
Allowance

m00m39  Joseph D. Brandenburg Center

mOOm0901 Services and Institutional Operations

38,787
-275
110,159
5,777
216,748
581,427
5,971
25,106
34,435
%,370
73,451
11,432

43,705
19,822
113,926
68,029
261,862
606, 186
20,675
20,156
36,269
32,277
59,015
20,156

44,536
20,550
116,073
69,304
267,207
620,294
21,416
20,876
37,632
32,878
63,563
20,876

licensed practical nurse 1ii ad 1.00
physical therapy assistant il ]
developmental disabil shift coo 3.00
activity therapy associate iti 2.00
developmental disabil assoc 7.00
direct care asst ii 26.00
direct care asst ) .00
direct care trainee .0a
management associate 1.04
office secy 1ii .00
office secy ii 3.00
groundskeeper i3 .00
TOTAL mOCmO901* 64.75
TOTAL mOOmOg ** 64.75

2,103,946
2,103,946
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2,334,288
2,334,288

2,386,433
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FERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 Fy 2007
Classification Title Positions Expenditure Positions Appropriation Positions

FY 2007
Aliowance

Symbol

md0pl1  Deputy Secretary for Health Care Fimancing
mlOp0101 Executive Direction

physician program manager i1 .60 89,415 60 4,377 L&
dep secy dept hith mental hyg 1.00 89,225 .00 0 .00
dep secy dhmh hith care financi .00 ] 1.00 110,455 1.00
prgm mgr iv 1.00 56,230 1.00 56,811 1.00
exec assoc i1 1.00 25,437 1.08 41,977 1.00
TOTAL mDOp0101# 3.60 260,367 3.60 303,620 3.60
TOTAL mOOpQT ** 3.60 260,367 3.60 303,620 3.60

mi0g01 Medical Care Programs Acministration
ml0gQ102 office of Operatiohs and Eligibility

exec vi 1.00 107,521 1.00 109,134 1.00
prgm mgr senior ii .00 g 1.00 100,636 1.00
dp asst director iv 1.00 58,179 1.00 87,184 1.00
prgm mgr senior i .00 0 1.0C 86,351 1.00
dp asst director iii 1.00 75,855 1.00 56,811 1.00
prgm mgr iv 1.00 121,888 1.00 56,811 1.00
dp asst director ii 1.00 73,859 1.00 76,424 1.460
prgm mar iii 4_00 181,709 4.00 226,520 4.00
data base spec manager .00 o .00 0 .00
nursing program consitfadmin 7i 1.00 30,028 .00 0 00
prgm admin v hlth services 2.00 129,343 2.00 134,250 2.00
prgm mgr ii 1.00 67,202 2.60 119,433 2.00
prgm mgr i 4.00 163,949 3.60 168,597 3,00
administrator i} 1.00 58,968 1.80 61,012 1.00
administrator 11} 2.00 126,241 1.00 62,189 1.00
dp programmer analyst supervise 5.00 320,226 5.00 331,335 5.00
med care prgm mgr ii 4.00 258,846 &.00 375,051 6.00
computer network spec lead 1.08 58,410 1.00 60,429 1.00
data base spec i 2.00 121,198 2.00 125,394 2.00
dp functional analyst superviso 1.00 56,224 1.00 58,167 1.00
dp programmer analyst lead/adva 7.80 433 249 8.80 513,286 8.80
med care prgm mgr ii 4_00 139,697 3.00 149,303 3.00
pharmacist iii 3.00 160,199 2.00 126,777 2.00
administrator ii 3.00 159,805 4.00 206,446 400
agency budget specialist supv 1.00 55,24% 7.00 57,161 1.00
computer network spec ii 4.00 198,604 5.00 261,921 5.00
dp functional analyst Lead 2.00 109,976 2.00 143,777 2.00
dp programmer apalyst ii 11.00 556,369 2.00 480,203 12.00
dp staff spec 2.00 111,028 2.00 114,866 2.00
med care prgm mgr i 2.00 135,028 3.00 172,571 3.00
medical serv reviewing nurse 1i .00 0 1.00 49,569 1.00
pharmacist 11 2.50 78,429 1.50 83,355 1.50
webmaster 11 .00 0 .00 ] .00
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98,131
]
110,455
58,997
43,570

311,153
311,153

109,134
100,536
88,884
88,034
58,997
58,967
77,509
233,942
o

0
136,849
122,690
172,730
62,189
63,389
337,746
383,187
61,595
126,503
59,287
524,001
153,825
129,224
211,182
58,261
266,945
115,966
619,162
117,077
175,893
50,516
84,956
0

New



FERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 20086 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

m00q01 Medical Care Programs Administration
m00q0102 Office of Operations and Eligibility

administrator i 1.00 g .80 0 .00 0
computer network spec 1 1.00 30,748 .60 9] .60 0
dp functional analyst ii 1.00 47,095 1.00 48,719 1.00 49,650
dp programmer analyst 1 3.00 115,235 2.00 97,547 2.00 99,411
klith policy analyst i 1.00 21,574 .00 0] .00 0
med care prgm supv 19,60 Q08,775 18.00 325,855 18.00 Q44 380
webmaster i 1.60 44,935 1.00 46,911 1.00 47 ,BO6
accountant i1 2.00 V4,299 2.00 93,974 2.00 95,767
admin officer iii 1.00 45,851 1.00 47,431 1.00 48,336
dp functional anmalyst i 2.00 92,148 2.00 95,318 2.00 97,138
dp progranmer analyst trainee 2.00 40,595 1.00 42,774 1.00 43,984
income maint supy i 600 728,236 6.00 284 086 6.00 289,507
income maint supv i .00 0 .00 0 1.00 37,558 New
admin officer ii 3.00 111,140 3.60 136,055 3.00 138,649
med care prgm spec i3 37.680 1,657,715 38.60 1,702,118 38.60 1,737,279
qual develop disabit prof sup 1.00 45,8%6 1.G0 47,504 1.60 48,410
hum ser spec 11 income maint i.00 38,119 1.00 40,543 1.00 41,370
income maint spec v 6.00 192,597 &6.00 265,583 8.00 316,984 New
med care prgm spec i 5.00 51,6856 1.00 29,944 1.00 31,055
volunteer activities coord iii 1.00 40,556 1.00 41,376 7.00 42,160
admin spec ii 1.00 0 .00 g .00 0
income maint spec ii 42.00 1,069,926 42.00 1,398,176 42.00 1,436,043
computer operator lead 1.40 39,569 1.00 40,927 1.00 41,702
computer operator fi 5.00 181,974 5.00 190,138 5.00 194,312
dp production control spec ii 2.00 b6, 007 2.00 £8,252 2.00 69,531
dp production control spec i 1.00 31,024 1.00 32,079 1.00 32,677
med care prgm assoc supy 8.00 306,240 8.00 327,475 .00 334,6%4
fiscal accounts technician supy 1.00 42,256 1.00 43,705 1.00 44 536
med care prgm assoc lead 12.00 435,330 12.00 450, 888 12.00 460,035
fiscal accounts technician i 2.00 70,935 2.00 73,424 3.00 103,971 New
med care prgm assoc ii 71.400 2,303,643 £9.00 2,406,602 69.00 2,460,780
fiscal accounts technician i .00 0 1.00 26,429 1.00 27,400
med care prgm assoc 5.00 145,548 .00 259,345 9.00 267,715
management associate 1.00 38,834 5.00 40,166 1.00 40,927
office manager 1.00 38,834 1.00 40,166 1.00 40,927
admin aide 3.00 110,195 4.00 140,368 &.00 143,563
office secy iii 16.00 311,369 8.00 272 848 8.00 278,274
fiscal accounts clerk ii 2.00 51,222 2.00 59,332 2.00 &0,B87
of fice secy i1 2.00 59,976 2.00 62,461 2.00 63,887
office services clerk lead 2.00 53,592 2.00 56,367 2.00 98,449
office secy i 1.00 31,313 1.00 32,374 1.00 32,97%
office services clerk 18.50 466,719 19.50 545 977 21.50 608,866 New
data entry operator ii .00 0 1.00 21,971 1.00 22,764
office clerk ii .50 14,838 .30 15,341 .50 15,627
TOTAL m0OgD102% 367.90 13,833,791 357.90 15,153,512 366.90 15,799,577
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FERSONNEL BETAIL
Health, Mospitals and Mental Hygiene

FY 2005 Fy 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol
m00gl104 Office of Health Serviges

exec vi 1.00 85,947 1.60 83,854 1.00 89,854
pram mgr senijor i 1.00 87,576 1.6G0 0,619 1.00 92,388
prom mgr iv 2.00 125,478 2.00 128,433 2.00 142,207
nursing program conslt/admin 31 2.00 150,952 2.00 154,333 3.00 234,755 Transfer mDOf03
prom mgr i1 2.00 155,943 3.00 223,098 4,00 306,851 Transfer mO0f03
nursing program conslt/admin 11 2.00 204,981 3.00 212,655 3.00 216,780
nursing program conslt/admin i 14.00 759,242 13.00 831,603 13.00 847,159
administrator iii 1.00 34,665 1.00 43,854 1.00 45,521
administrator iii .00 0 1.00 &7, 776 1.00 67,776
physician program specialist .60 90,216 60 70,622 .60 73,481
physician program specialist 1.50 167,435 1.60 188,326 1.60 195,950
physician supervisor 1.00 0 .00 0 .00 0
dentist iii community health 1.00 20,873 1.00 4,046 1.00 95,883

med care prgm mgr iii 5.00 321,006 5.00 318,498 5.00 324 ,B56
nurse practitioner/midwife ii 1.060 45,545 .00 0 .00 0
hith policy analyst advanced 2.00 110,486 2.00 113,993 2.00 117,143
hith pelicy analyst advanced 1.00 59,077 .00 0 00 0

hum ser admin ii .80 0 2.00 107,984 2.00 110,942
med care prgm mgr i3 1.60 145,203 4.00 236,857 4.00 247,421
medicat serv reviewing nurse su 2.00 134,076 3.00 170,061 3.00 174,165
administrator ii 3.00 53,779 1.00 57,705 1.00 58,816
hith policy amatyst 71 3.06 163,173 £.00 209,938 4 .00 214,744
hith policy amatyst 7i 1.00 48,835 1.00 50,516 1.00 51,482
medical serv reviewing nurse ii 13.60 694 623 13.00 723,508 16.00 B61,688 New
medical serv reviewing nurse Ti .00 G .00 0 .60 0
social work supv health svcs 1.060 11,395 .00 1] .00 ]
administrator i .80 88,005 1.80 95,816 1.80 97,655
administrator i 1.00 52,273 1.00 54,074 1.00 55,112
hith policy analyst i oo 0 .60 0 1.00 38,578 New
hum ser spec v prog plng eval oo 0 2.00 97,031 2.00 98,885

med care prgm supy 11.00 478,699 8.00 405,249 8.00 413,737
pram admin i hlth services 1.00 51,775 1.00 53,565 1.00 54,593
social worker 1i, health sves 1.00 53,723 1.00 55,641 1.00 56,711
admin officer iii 2.00 91,125 2.00 94,641 2.00 96,467
admin officer iii 1.00 46,726 1.00 48,336 1.00 49,259
agency budget specialist i1 .00 o 1.00 47,431 1.00 48,336
computer info services spec 1 1.00 42,926 2.00 88,382 2.00 Q0,062
coord spec prgms hith serv iv a 1.00 44,839 1.00 46,543 1.00 47,431
coord spec prgms hith serv iv h 1.00 44,154 1.00 453,673 1.00 46,543
hith planner iii 1.00 84,368 2.60 95,432 2.00 96,934
hith pelicy analyst assoc z.00 44 707 1.00 3B,973 1.00 40,445

hum ser spec iv prog plng eval .00 a 3.06 141,608 3.06 145,031
admin officer i 1.80 80,618 1.80 83,389 1.80 84,980
hlth planner ii 1.00 35,368 1.00 37,254 1.00 38,656

med care prgm spec ii 47.00 1,758,821 45,00 1,987,958 46.00 2,063,970 New

11— 368



PERSONNEL BETAIL
#ealth, Hospitals amnd Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allouwance Symbol

m00g3104 Office of Health Services
admin spec 111
med care prgm spec i
admin spec ii

.00 108,075 3.00 110,779
.00 80,793 4.00 146,574
.00 38,833 1.00 38,094

.00 113,419
.00 149,920
.00 38,812

2 3
1 4
2 1
med care prgm assoc i1 2.00 34,485 1.00 33,751 1.00 34,384
med care prgm assoc i 1.00 40,978 2.00 55,363 3.00 83,834 Hew
exec assoc i 1.00 63,400 1.00 50,677 i.00 51,647
management assaciate 2.00 67,899 2.00 86,595 2.00 88,241
admin aide 4.00 136,375 4.00 141,174 4.00 145,014
office supervisor 1.00 26,079 .00 0 .aa 0
office secy Tii 5.00 184 449 7.00 235,982 7.00 240,884
fiscal accounts clerk i1 .00 ¢ 1.00 33,546 1.60 34,173
office secy i1 &.00 165,087 6.00 178,698 6.00 182,974
office services clerk 2.08 51,837 1.00 32,374 1.00 32,979
obs-office assistant i1 gen .00 0 1.00 19,163 1.00 19,842
TOTAL mdOgG104* 165.30 7,740,916 175.80 8,874,265 183.80 9,445,370
m0g0105 Office of Planning, Development and Finance
exec vi 1.00 25,847 1.00 81,414 1.00 B1,414
asst attorney general vii 1.060 59,535 1.00 88, 034 1.00 89,752
admin prog mgr iv 1.00 84,387 1.00 87,331 1.00 83,174
asst attorney general vi 2.00 158,155 3.00 231,610 3.00 236,114
prgm mgr iv .00 21,144 1.00 88,174 1.00 88,174
administrator vi 1.460 1,446 1.00 74,254 1.00 75,696
fiscal services administrator i 1.00 73,859 1.00 76,424 1.00 77,909
prgm mgr iii 1.00 65,679 1.00 68,105 1.00 69,423
fiscal services administrator i 1.00 66,563 1.00 68,870 1.00 70,265
pram mgr ii .00 93,824 2.00 130,687 2.00 133,213
administrator iii 3.00 131,178 2.00 124,378 2.00 126,777
administrator iti 2.00 116,329 2.00 120,356 2.00 122,676
physician program specialist 1.00 88,381 1.00 117,704 1.00 122,469
accountant manager iii 1.00 75,294 1.00 77,909 1.00 79,423
asst attorney general v 2.00 321,900 00 0 .00 0
accountant manager ii 1.00 61,657 1.00 63,791 1.00 &5,022
accountant manager i .00 51,157 1.00 65,753 1.00 47,025
med care prgm mgr iii 2.00 101,256 1.00 65,130 1.00 &6,389
obs-data proc mgr v 1.00 66,034 1.00 68,322 1.00 &9,646
hlth policy analyst advanced 5.00 134,913 4.00 194,345 400 200,557
internal auditor super .00 37,077 1.00 61,012 1.00 62,189
med care prgm mgr ii 1.00 60, 684 1.00 62,783 1.00 63,994
medical serv reviewing nurse su 1.00 46,806 1.00 61,012 1.00 &2, 189
regulatory economist iii 1.66 60,584 1.00 62,783 1.00 63,99
accountant supervisor i .60 45,720 1.00 53,476 1.00 54,502
administrator ii 2.00 105,881 2.00 109,537 2.00 111,641
agency budget specialist supv 1.00 56,311 1.00 58,261 1.00 59,382

11— 369



Health, Hospitals and Mental Hygiene

FY 2005
Classification Title Positions

PERSONNEL

FY 2005
Expendi ture

DETAIL

FY 2006
Positions

FY 2006

FY 2007

Appropriation Positions

FY 2007
Aliowance

ml0q0105 Office of Planning, Development and Finance

47,039
0
21,891
59,427
43,854
13,584
91,959
21,121
52,271
17,486
9
41,096
88,968
27,99
45,973
939
48,590
o

48
4,399
206,769
0
39,632
40,382
33,969
26,661
101,512
61,051

2.00
1.00
3.00
2.00
1.00
1.00
1.00
5.00
3.00
1.00

49,569
58,261
0
105,945
57,161
135,225
95,904
52,557
54,074
38,578
192,890
130,721
50,600
0

0

0
50,677
50,677
33,970
44,470
343,057
262,745
40,988
41,764
38,032
39,420
109,442
0
24,842
30,965

50,516
59,382
0
107,978
58, 261
139,359
98,539
53,565
55,112
40,035
200,175
134,663
51,568
0

0

0
51,647
51,647
35,242
45,315
353,424
267,739
41,764
42,556
38,748
40,166
112,107
0
25,749
31,541

agency procurement specialist s 1.60
dp programmer analyst ii .00
financial compliance auditor su 1.00
hith policy apalyst ii 2.00
med care prgm mgr 1 1.00
medical serv reviewing nurse i3 .50
accountant, advanced 2.00
administrator i .00
financial compliance auditor, | 1.00
hith palicy analyst i 1.00
internal auditor i1 .60
med care prgm supy 1.00
research statistician iii 2.00
admin officer iii 1.460
agency budgat specialist i 1.00
agency procurement specialist i il
financial compliance auditor ii 1.00
income maint supy i .00
admin officer i .00
internal auditor i .00
med care prgm spec ii 6.00
income maint spec iv 00
admin spec iii 1.00
obs-fiscal accounts supervisor 1.00
paralegal 1i 1.00
management associate 1.00
admin aide 1.00
office secy 311 2.00
office secy i1 .00
office processing clerk ii 1.00
TOTAL md0g0105* &2.50
TOTAL m0DqO1  ** 58%.70

mdaro1 Health Regulatory Commissions
md0r0101 Maryland Health Care Commissiaon

exec dir hith care access cos 1.00
prom mgr senior iy %.00
prgm mgr senior il 2.00
prgm mgr senior i 1.00
asst attorney general vit .00
prem mgr senior 1 1.00
admin prog mgr iv 1.00
asst attorney general vi 3.00
pram mgr iv 11.00

3,338,665
24,913,372

60,618
5,425
200,292
91,759
13,473
95,544
64,382
164,031
757,094

.00
3.00
1.00
1.00
4.00

.00
1.00
2.00
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4,493,989
28,521,766

126,542
0
308,939
94,955
88,884
308,563
0
82,416
645,453

1.00

.00
3.00
1.00
1.00
4£.00

.00
1.00
9.00

4,594,747
29,839, 694

126,542
0
310,773
96,811
90,619
314,562
0
84,021
660,800



PERSONNEL DETAIL
Health, Hospitals and Mental Hygiene

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbot

30 rd? Health Regulatory Commissions
mr0101 Maryland Health Care Commissian

administrator vi .00 11,683 1.00 72,841 1.00 74,254
prgm mgr iii 2.00 98,465 1.00 74,254 1.00 75,696
prgm mgr ii .00 6,297 1.00 71,565 1.00 72,954
prgm mar i 3.50 198,905 2.50 166,608 4.60 270,146 New
administrator iii .00 16,037 1.00 57,068 1.00 58,147
webmaster supr 1.00 69,945 1.00 72,369 1.60 72,369
computer network spec lead .00 10,720 1.00 55,992 1.00 57,068
dp programmer znalyst lead/acdva .00 66,136 1.00 67,775 1.00 &7, 776
fiscal services administrator i 1.00 60,105 1.00 62,189 1.00 63,389
hith policy analyst advanced 3.00 103,930 2.00 106,043 2.00 108,910
hith policy analyst advanced 4.00 203,978 4.00 228,428 4.00 233,319
administrator ii .00 34,143 2.70 151,931 2.70 154,853
computer network spec ii 1.00 41,689 .00 ] .00 a
dp programmer analyst i1 2.00 93,599 2.00 95,628 2.00 98,233
klth planner v 1.00 52,685 1.00 54, 502 1.00 55,548
hlth policy analyst i3 3.00 166,277 3.00 172,027 3.00 175,338
hlth policy analyst i1 2.00 ©0,314 1.00 58,81& 2.00 123,433 New
administrator 1 3.70 215,853 1.80 82,430 2.00 92,592 New
admin officer {11 .80 13,908 L0 0 .00 a
computer infe services spec ii 2.00 4,412 2.00 97,659 2.00 99,526
computer info services spec 1i 2.00 90,028 2.00 93,121 2.00 94 BS7
admin officer ii 1.00 95,989 3.00 139,842 3.00 142,512
admin spec 117 2.00 49,589 1.00 38,032 1.00 38,748
management associate 3.00 73,618 1.00 41,310 1.00 42,093
office secy 1ii 3.00 89,223 3.00 97,590 3.00 9,868
office secy iii ’ 2.00 49,060 2.00 64,671 2.00 66,445
TOTAL mOOrG101* 65.00 3,609,006 62.00 3,878,444 65.30 4,122,292

mQ0r3102 Health Services Cost Review Commission

exec dir hserc 1.00 147,492 1.00 119,254 1.00 119,254
prgm mgr sepior ii% .00 20,210 1.00 96,660 1.00 98,550
principal deputy director hscre 1.00 98,032 1.04 101,450 1.00 103,435
dep director hscrc 2.00 95,493 1.00 90,478 1.00 92,244
pram mgr senior 1 2.00 209,773 4.00 363,447 4,00 369,626
assoc dir awdit comp hscro 1.00 69,179 .00 0 .00 0
assoc dir inst analysis hscre 1.00 72,481 .Qo 0 .00 1]
assoc dir methodology hscre 1.00 84,387 1.00 87,331 t.00 88 174
asst attorney general vi 1.00 79,641 1.0a 82,416 1.00 84,021
pram mgr iv 1.00 123,382 2.00 169,747 2.00 172,195
prgm mgr iii 1.00 70,007 1.00 7,167 1.66 78,666
principat chf ii hscre 3.00 228,157 3.00 236,088 3.00 239,874
pram mgr i .00 38,5694 1.00 64,507 1.00 65,753
principal chf i hscrc 2.00 59,909 1.00 56,438 1.40 57,522
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FY 2005
Classification Title Positions

PERSONNEL DETAIL

FY 2005 FY 2006
Expenditure Positions Appropriation Positions

FY 2006

FY 2007

FY 2007
Allowance

md0r0102 Health Services Cost Review Commission

23,364
128,334
49,252
57,395
55,779
62,546
20,996
30,291
22,100
84,116

132,778
51,913
59,382
57,705
63,485
38,578

0
22,856
87,003

.00

A M s
=
[ ]

135,347
53,395
60,527
99,942
63,485
40,035

0
23,287
88,657

administrator i3 1.00
hlth svs rate analyst supv 2.00
hith policy analyst advanced 1.00
dp programmer analyst ii 1.00
hith policy analyst 11 1.00
hith svs rate analyst i3 1.08
agency procurement specialist | .00
admin officer it} 1.00
fiscal accounts technician 13 .60
management associate 2.00
TOTAL mOOrG102% 27.60

1,971,010

m30r0%03 Maryland Community Health Resources Commission

executive viii .00
pram mar i .00
hlth policy analyst 1) .00
management specialist 1) .00
TOTAL mOQrQ103* .00
TOTAL mDOrQ0% ** 92.60

5,580,016
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5,937,127

219,358
6,475,639

New





