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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

MISSION

The employees of the Department of Labor, Licensing, and Regulation are committed lo saleguarding and protecting
Maryland eitizens and supporting the cconomic stability of the State by providing businesses, ihe workforce, and consumers with high
quality customer-focused regulatory, caployment and training services.

VISION

We will promote and foster a more competent and productive labor force for Maryland, protect workers and consumers, and
provide greater accessibility to our services and programs. Our creative, skilled and customer-criented staff will defiver these services
in an exceptional manner, using the most appropriate and forward-locking technologics.

KEY GOALS

Goal 1, To provide a worker safety net to promptly and accurately provide Uncmployment Insurance benefits te qualified individuals
and to collect employer taxes to fund the benefits.

Goal 2. To support Maryland's cconomic vibrancy by fostering a Demand-Driven Workforce Development System that is responsive
to the needs of both job seekers and the business community.

Goal 3, To improve workplace safety and health for all workers in the State of Maryland and prevent injuries and save lives of
individuals using railroads, clevators, escalators, boilers, pressure vessels, and amusement rides in the State of Maryland.

Goal 4. To protect the health, safety and welfare of the public by assuring both the basic competence of applicants for occupational
and professional licensure, and the adherence of licensees to all pertinent statutes and codes.

Goal 5, To maintain the integrity of the horse racing industry in the State of Maryland.

Goal 6. To protect financial services consumers, to ensure appropriate financial services licensing, and to maintain the salcty and
soundness of Maryland’s financial services industry.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00A01.01 EXECUTIVE DIRECTION - OFFICE OF THE SECRETARY

PROGRAM DESCRIPTION

The Office of the Secretary provides executive oversight, general administration, public information and comprehensive
planning for the commissions, boards, divisions and agencies of the Department.

MISSION
Through effective policy implementation, comununication, priority setting and coordination of services, ensure that our
customers — business, the workforce and consumers — receive hlé,h quality, customer-focused services and that the Department
achieves its mission, goals and objectives.

VISION

A nationally recognized agency that is focused on effective delivery of services and whose employees understand and strive
to achieve the Department’s mission and goals.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. In FY 2007, DLLR will continue to be viewed as a national leader in workforce development.
Objective 1.1 [n FY 2007, meet or exceed statewide federal workforce development performance measures.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of DLLR-specific Workforce Investment Act

{WIA) performance measures met 100% 100% 100% HH%

Goal 2. To promote departmental regulatory, employment and consumer services by ensuring that the Department achicves MFR
specified outcome objectives.
Objective 2.1 InFY 2007, maintain the percent of Department’s outcome objectives accomplished at, or above, 88%.

20604 2005 20006 2007

Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of Department outcome objectives

met during the fiscal year. 8§8% BR% 88% 8R%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00AQ1.02 PROGRAM ANALYSIS AND AUDIT — OFFICE OF THE SECRETARY
PROGRAM DESCRIPTION

The Office of the Program Analysis and Audit (OPAA) provides program analysis, management analysis and internal audit
services to management of the Department and is responsibie for coordinating the Managing for Results process. OPAA coordinates
the Department's quarterly performance measurement reporting system and provides tcchmical assistance to management in
implementing customer surveys. The office performs financial, compliance, and performance audits, and assures compliance with
recommendations from Legislative, Federal and independent auditors. The audit function adds value to the organization by assisting
management to achieve its objectives and to maintain a professional level of accountability for both fiscal and operaticnal
performance.

MISSION

The Officc of Program Analysis and - Audit (OPAA) provides analytical and technical assistance support services to
departmental management including internal audit and program analysis studies and assistance. OPAA provides coordination for the
Managing for Results process by which the Department strives for performance execllence.

VISION

We envision an organization where fact-based decision making is the norm, utilizing performance measurement and ¢lient
feedback mechanisms to support quality management stvatcgies. We further envision an organization where strong internal controls
are the norm, cffectively assuring the availability of accurate and reliable information to serve decision making and cffectively
supporting achievement of Departmental goals and objectives.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1. To foster management improvement and encourage fact-based quality management.
Objective 1.1 Encourage utilization of audit recommendations and other amalytical data by management for program

improvement,

2004 2005 2006 2007
Performance Measures Actual Actual Estimated FEstimated

Qutput: Number of DLLR programs incorporating customer
survey results in MFR 14 13 14 14

Outcomes: Percent of legislative and federal audit
recommendations implemented by management.® 89% 89% 90% 91%
Percent of internal audit recommendations

implemented by management* 95% 98% 98% 99%

Objective 1.2 Annually, (Mfice of Program Analysis and Audit (OQPAA) internal customers will rate the “usefulness™ of
OPAA's services at an average score of 7.0 or better.

2904 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Quteome: Avcrage rating by OPAA customers of the uscfulness

of services provided by the Office** 7.67 8.04 8.0 8.0

Note: *Based on management sclfireporting through monthly reports and audit responses.
** Average rating of scale of 1-10. (1= Very Dissatisficd; 5 = Neuiral; 10 =Very Satistied)
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00A01.05 LEGAL SERVICES - OFFICE OF THE SECRETARY

PROGRAM DESCRIPTION

This Legal Services program is the centralized unit providing legal services, including litigation and advice, to the
department and its agencies, boards and cominissions.

VISION
An office that provides timely and effective legal services to the Secretary and Department Programs.
KEY GOALS
Goal 1. To respond in a timely and efficient manner to all requests for lega! advice
Goal 2. To represent the Department in zll litigation including:
+ Office of Administrative Hearings
Boards and Commmission Hearings

L ]
s Maryland Trial and Appellate Courts
+ U.S. District Coust for the District of Marviand
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0A01.08 EQUAL OPPORTUNITY AND PROGRAM EQUITY - OFFICE OF THE SECRETARY

PROGRAM DESCRIPTION

The Office of Egual Opportunity and Program Equity {OEOPE) administers the Department of Labor, Licensing and
Regulation (DLLR) comprehensive Equal Opportunity (EQ) Program, that includes, but is not limited to: the Equal Employment
Opportumity (EEO) Program; Education and Training Program; Cultural/Ethnic Diversity Program; the Americans with Disabalities
Act {ADA)Y504 Program; and the Minorily Business Enterprise {MBE) Program.

MISSION
The mission of the Office of Equal Opportunity and Program Equity (OEOPE} is 1o provide effective and quality support and
guidance to DLLR programs, emplovees and other customers with regard to their rights and responsibilities under applicable
departmental, federal and State Equal Opportunity and nendiscrimination mandates and pelicies.

VISION

OEOQOPE envisions DLLR as a leader in State government in ensuring nondiscrimination and equal opportunity for Maryland
citizens, DLLR employees, and other DLLR customers.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
Goal 1. Ensure equitable and nondiscriminatory treatment of internal and cxternal custoincers.

Objective 1.1 1n FY 2007, continue to meet the State’s minimum Minority Business Enterprise {MBE) participation goal of
25% in DLLR contracts and procurement activities.

2004 2005 2006 2007

Performance Measures Actual Actnal Estimated Estimated
Qutcome: Participation ratc for Minority Business Enterprises

in DLLR procurement activities 33% 21.2% 25% 25%

Objective 1.2 Annually, at least 90% of OEOPE internal survey respondents will rate services as “Satisfactory” or beticr.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Qutput: Number of respondents to internal survey 45 55 45 45
Outcome: Percent of respondents rating

services “Satisfactory” or better. 6% 08% 0% 90%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0A0L09 GOVERNOR’S WORKFORCE INVESTMENT BOARD - OFFICE OF THE SECRETARY

PROGRAM DESCRIPTION

The Governor’s Workforce Investment Board (GWIB) develops plans, policies and programs to maximize the potential of
Maryland’s workforce investment system for citizens and businesses. The Board facilitates and advocates for inleragency
coordination of workforce initiatives that cross the boundaries of agencies and government, and for cost-effective utilization of
resources. The Board brings together business, education and government te work in a more coordinated manner.

MISSION

To guide a nationally-recognized workforce development system that is aligned with the economic and educational goals of
the State of Marvland and that will result in a qualified workforce available to employers in the State of Maryland.

VISION

A Maryland where every person maximizes his or her career potential, and all employers have access to the human resources
they need te grow and prosper.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Provide comprchensive guidance to facilitate the coordinated planning and operation of the workforce system.
Objective 1.1 Upon reauthorization of the Workforce Investment Act which is anticipated in FY 2006, complete a five-year
strategic plan for the workforce development system that effectively incorporates the mnput of all GWIB
partuer organizations and is approved by the Governor.

2004 2005 20046 2067

Performance Measores Actual Actual Estimated Estimated
Quicome: Percentage of GWIB partner agencies

cffectively incorporated into Strategic Plan N/A 80% 100% 100%

Goal 2. Ensure that Maryland’s employers and workforce system are aware of the workforce needs and challenges the State will be
facing in the next ten vears.
Objective 2.1 Publish a State of the Workforce Report (SOWR) that updates projected employment, high growth indusiries,
shortage arcas and key skills in Maryland for four targeted industries.

2004 2005 2006 2067

Performance Measures Actual Actual Estimated Estimated
Outeome: Percent of survey respondents that {ind

SOWR uscful N/A N/A 80% 80%

P00A01.10 CAPITAL ACQUISITION FUND - OFFICE OF THE SECRETARY

PROGRAM DESCRIPTION

This program provides operating budget funds to acquire, construct and/or renovate local emplovment and training offices to
replace leased space.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P(0AO1.11 APPEALS — OFFICE OF THE SECRETARY

PROGRAM DESCRIPTION

The Appeals Division, composcd of two levels - Higher Authority - Board of Appeals (Board) - and the Lower Authority,
hears and decides appeals from the Agency’s inifial determination on unemployment insurance claims matters. The claims arise from
the tax provisions of unemployment insurance law and other appealable matters relating to the law,

MISSTON

To provide prompt and quality-based decisions in a fair and impartial mamner for unemployment insurance appeals, for
emplovyers and the unemployed, as well as the agency.
VISION

We envision a Maryland unemployment insurance appeals process that is impartial, efficient, timely and customer-friendly
and wheye parties receive a fair hearing conducted with due process, within the parameters set by the State of Maryland and the U.S.
Department of Labor,

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASIURES

Higher Authority - Board

Goal 1. To process appeals from claimants, employers and the agency prompily with deference to the principles of due process of
law, guidclines from the U.S. Department of Labor, as well as internal guidclines reflecting State laws.
Objective 1.1 During FY 20067, to process 90% of appeals at the Board’s level within 75 days.

2004 2005 2004 2007

Performance Measures Actual Actual FEstimated Estimated
Quality: Percent of appeals processed at the Board’s

level within 75 days (DLA 80%)* 93% Q5% 0% 90%

Objective 1.2 By June 30, 2007, obtain an annual 5% increase in the average Overall Satisfaction Score of Board survey
respondents (claimanis, employers, representatives) rafing customer service as satisfactory or betier compared
to 2005 Actuals.

2004 2005 2006 2007

Performance Measurcs Actual Actual Estimated Estimated
Quality: Avcrage overall satisfaction score of Higher

Authority Customers on a scale of 1 to 10 5.84 6.20 6.51 6.83

{I= Very Dissatisfied; 5 = Neutral; 10 =Very Satisfied)

Goal 2. To ensure the integrity and quality of the decisions made by the Board.
Objective 2.1 Ensure that at least 85% of the decisions rendered by the Board are upheld by the courts at [aw.

2004 2005 2006 2007
Performance Measures Actual Actual FEstimated Estimated
Quality: Percent of Board decisions upheld by the Court 90% 90% 85% 85%

Note: *DLA = Desired Level of Achievement set by the U.S. Department of Labor.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00A01.11 APPEALS - OFFICE OF THE SECRETARY (Continued)

Lower Authority

Goal 1.

Goal 2,

To process unemployment insurance appeals promiptly with deference to the principles of due process of law, guidelines from
the U.S. Department of Labor, as well as internal regulations and guidelines reflecting State laws.
Objective 1.1 During FY 2007, to process 92% of uncmployment insurance appeals at the Hearing Examiner’s level within

45 days.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated  Estimated
Quality: Percent of appeals processed at the Hearing
Examiner’s level within 45 days (DLA 85%)* 89% 94% 92%** 92%0**

Objective 1.2 Annually, maintain an average scorc of “satisfied” or better on overall satisfaction from customer survey
respondents (claimants and employers ).

2004 20058 2006 2007

Performance Measures Actual Actual Estimated  Estimated
Quality: Average Overall Satisfaction scorc of claimants

and employers. On a scale of 1 to 10 7.24 6.75 7.00 7.00

(1= Very Dissatisfied; 5 = Neutral; 10 =Very Satisfied)

To provide quality based hearings of unemployment insurance issues in a fair and impartial manner consistent with Federal

Quality Guidelines,

Objective 2.1 During FY 2007, to have at lcast 80% of the cases that are evaluated pass the Federal Hearing Examiner
Evaluations with a score of 90%.

2004 2005 2006 20607

Performance Measures Actual Actual Estimated  Estimated
Inpui: Number of cases evaluated 79 79 80 80
Quality: Pcreentage of cases passing (DOL 8095)%** 1060% 100% 100% 100%
Average score (DLA 85%) @5% 97% 90% 90%

Note: *DLA = Desired Level of Achievement set by the U.S. Department of Labor
**These percentages determined from a 10-year rolling average.
*¥+DOL = Department of Labor
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0B01.03 OFFICE OF BUDGET AND FISCAL SERVICES — DIVISION OF ADMINISTRATION

PROGRAM DESCRIPTION

The Office of Budget and Fiscal Services program provides centrahized budgeting, fiscal and procurement services lor the
Department.

MISSION

The Office of Budget and Fiscal Services is committed to providing the Department of Labor, Licensing, and Regulation with
accurate and timely budgetary, [iscal and procurement services, and quality customer-focused payroll and accounts payable services.

VISION
Provide the programs within the Department with efficient and productive budgetary, accounting and procurement processes.
KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES
To provide quality financial, budgetary and procurctnent services for the department, the Office of Fiscal Scrvices will:

Goal 1. Report financial information in a timely and accurate manner,
Objective 1.1 In FY 2007, maintain percentage of internal program reports submitted by targeted date at, or above, 92%.

2004 2005 2006 2007
Performance Measurces Actual Actual Estimated Estimated
Quality: Percent ol program reports submitted by targeted date. 92% 83% 85% 92%

Objective 1.2 In FY 2007, increase pereentage of Federal Grant reports submitted by required due date to 99%.

2004 2005 2006 2007
Performance Measures Actual Actoal Estimated Estimated
Quality: Percent of federal reports submitted by required due date. 60% 97% 97% 99%

Geal 2. Process procurcments in a timely manner.
Objective 2.1 In FY 2007, manage a level of 99% of procured items costing 52,500 or less purchased within 3 business

days.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of procured items processed by required due date. R% 96% 99% 99%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00B01.04 OFFICE OF GENERAL SERVICES — DIVISION OF ADMINISTRATION

PROGRAM DESCRIPTION

The Office of General Services (OGS) program provides support scrvices which include: responsibility for lease
administration, facilitics management, secutity, fleet management, fixed assct management, records retention managemcnt, forms
management, mail management, courier services, graphics management, commodities management, telecommunications management,
and a recycling program.

MISSION

To provide OGS staff with state-of-the-art technological resources to enhance the quality of logistical support services 10 a
diverse customer service base. To provide support services to ensure the quality maintenance of DLLR State-Owned-Facilitics.

VISION

A Departiment where state-owned and leased facilities are well maintained and employees have a safe, clean, working
environment,

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Geal 1. To ensure preper maintenance of the Department’s State-owned facilities.
Objective 1.1 During FY 2007, complete 70% of all work orders within 24 hours.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Inpufs: Number of work orders 2,521 2,271 2,300 2,300
Quality: Percent of work orders completed within 24 hours. 66% 68% 70% 70%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00B01.05 OFFICE OF INFORMATION TECHNOLOGY — DIVISION OF ADMINISTRATION

PROGRAM DESCRIPTION

The Office of Information Technology (OIT) provides technology services to all DLLR programs, which in turn provide
services to the citizenry of Maryland. These services are provided through a central staff. The services provided arc computer
gystems maintenance and development, printing of reports and unemployment checks, support of PC hardware/software/LANs,
support of an cxtensive Wide Arca Network, and Internet/Intranet web site development and support. The overall effectiveness and
efficiency of the program units are directly aided by the technology used to support these programs, which in turn is key to the success
of many of DLLRs strategic imtiatives.

As a result of utilizing this technology, many services provided by local and central office siaff are supported by OIT. Somc
examples of these systems are: Voice Response System, Exchange System, Unemployvment [nsurance Benefits System, Electronic
Licensing System, and various Regulatory Systems. Additionally, numerous PC systems within DLILR Divisions are developed and
maintained.

MISSION

To deliver information technelogy systems and services necessary to enable DLLR to be successful in achieving its mission,
goals and te enhance its ability to deliver high-quality information and services to the citizens of Maryland. In addition, the Office of
Information Technology will gulde and assist the Divisions i planning, designing and developing new systems or enhancements to
existing information systeins that will support DLLR.

VISION

An Information Technology Program focused on excellience that is customer-focused, inspires continuous improvement,
leadership, and creativity for applying technology solutions for today and for the future.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1, Develop and deliver new information technology solutions.
Objective 1.1 During FY 2007, enhance the Mid Atlaniic Career Consortium {MACC) system’s functional capacity to
support the One Stop Operation requirements according to project estimates.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Output: Number of scheduled MACC enhancements

completed and approved N/A 60 60 70

Goal 2. Provide timely and accurate information technology support
Objective 2.1 During FY 2007, produce and distribute Unemployment insurance checks daily at least Y8% of the time.

2004 2005 2006 2007
Performance Mcasures Actual Actunal Estimated  Estimated
Qutput: Number of days Unemployment Insurance
Checks were produced 259 253 259 25%
Quality: Percent of Unemployment Insurance checks
produced on scheduled day 10% 100% 100% 100%
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DEPARTMENT OF LLABOR, LICENSING, AND REGULATION
P0OB01.05S OFFICE OF INFORMATION TECHNOLOGY - DIVISION OF ADMINISTRATION
{Continued)

Objective 2.2 Complete 98% of all approved Personal Computer/Local Area Network (PC/LANY and AS/400 Operations
service requests on or before scheduled date while maintaining a satistactory rating of at least 95% or better

during FY 2007.
2044 2005 2006 2007
Performance Measures Actual Actnal  Estimated Estimated
Output: Number of PC/LAN/AS-400 service requests completed 2,742 2,637 2,650 2,700
Quality: Percent of PC/LAN/AS-400 service requests completed
on or before the scheduled due date 8% 98% 98% 8%
Percent of PC/LAN/AS-400 service requests completed with at
least 95% having a satisfactory rating or better 98% 98% 98% 98%

Objective 2.3 Complete 98% of all approved web-based and system development project requests on or before scheduled
date while maintaining at least 95% having a satisfactory rating or better during FY 2007,

2004 2005 2006 2007
Performance Measures Actual Actual Estimated FEstimated
Output: Number of programming preject requests completed 1,058 1,058 1,060 1,060
Quality: Programming project requests completed on or before
the scheduled due date 99% 9R8% 98% 9R%
Pcreent of programming project requests completed
with at lcast 95% having a satisfactory rating or better 98% 98% 98% 98%

Goal 3. Insure that OIT customers are satisfied with the data processing services provided.
Objective 3.3 Annually, achieve at least a 7.50 in customer ratings of OITs ability to complete job request to user's

specifications.
2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Customer rating of OIT's ability to complete
job requests to users specifications 8.65 7.20 8.00 8.00

(1= Very Dissatisfied; 5 = Neutral; 10 =Very Satisfied)
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00B01.06 OFFICE OF PERSONNEL SERVICES —~ DIVISION OF ADMINISTRATION

PROGRAM DESCRIPTION

The Office of Personnel Scrvices (OPS) provides leadership and support to ensure the recruitment, development and
retention of a competent, effective and diversified workforce for the Department of Labor, Licensing and Regulation. This is done by
administering all human resource activities including recruitment and examination, salary administration and classification, employee
rclations, employee benefits and medical services, performance management, organizational development and fraining, time keeping,
persenne! transaction processing, and record maintenance.

MISSION
To provide efficient, timely, customer-oriented and strategic human resource management services to the Department.
VISION

Our vision is to provide strategic human resource management services that will exceed customer expectations, and provide
DLLR with the workforce to effectively serve the citizens of Maryland now and in the future.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Geal 1. Improve overall customer satisfaction.
Objective 1.1 Maintain an overall customer satisfaction score of 6.75 or better based on surveys of the Office of Personncl

Scrvices {OPS) customers within DLLR.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outcome: Average Overall Satisfaction on a scale of 1 to 10 6.50 7.05 6.99 - 6.80

{I= Very Dissatisfied; 5 = Neutral; 10 =Very Satisfied)}

Goal 2. Improve efficiency in Office of Personnel Services (OPS).
Objective 2.1 InFY 2007, maintain the same or less average number of admintstrative days achieved in fiscal year 2004 to
process requests received in OPS,

2004 2005 2006 2007
Performance Measures Actual Actoal  Estimated Estimated
Quality: Average number of days necessary o process
requests, by OPS function:

Reclassitications 210 323 210 20.0
Gricvances 14.0 23.0 20.0 19.0
Applications to Retire 1.3 3 A 3
Health Benefit enrollments and changes 1.5 1.0 5 4
Disciplinary actions 4.9 4.3 42 4.1
Leave Bank Requests 7.6 23 2.2 2.1
Request to fill vacancies 9.3 i2.6 12.5 12.0
Development of tests 537.0 48.3 48.0 47.0
Time sheet distribution 2.1 1.8 1.6 1.5
Processing 310 forms* 10.2 7.6 7.0 6.5
Performance Evaluations 4.0 4.8 43 4.0
Training/Course Design and Development 6.8 9.8 9.0 8.0

Note: *Numbers do not reflect Office of Budget and Fiscal Services processing time
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P30C01.02 FINANCIAL REGULATION — DIVISION OF FINANCTAL REGULATION

PROGRAM DESCRIPTION

The Commissioner of Financial Repulation supervises depository and non-depository financial institutions. The
Commissioner ensures the safe and sound operation of state chartered depository financial institutions for the protection of the general
public and institutional investors or depositors; and further ensures that non-depository financial institutions provide the general public
with honest and fair credit products and related services.

The Divigion is responsible for supervising the activities of banks, trust companies, savings banks, and credit unions, as well
as moncy transmitters, safe-deposit companies, sales finance companies, installment loan lenders, credit services businesses, check-
casher outlets, debt coilection agencies, debt management companies, mortgage lenders (including lenders, brokers and servicers) and
mortgage originators; and oversees retail accounts, retail installment contracts and credit grantor contracts. Additienally, the agency
issues licenses for non-depository institutions, after an investigation of each applicant; and approves applications for banking
institutions and credit unions to form new institutions, open branches, make stock acquisitions, form affiliates and merge with other
financial institutions,

MISSEON

To protect financial services consumers, ensure appropriate licensing, and maintain safety and soundness in Maryland's
financial services industry.

VISION

A strong, safe and sound financial services industry that fairly serves all Maryland citizens and a Financial Regulation
Division that can be readily accessed by Marylanders.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Depository Supervision
Geal 1. Maintain sound condition in Maryland’s Banks and Credit Untons for safety of depositors.
Objective 1.1 During FY 2007, no more than 8% of examined banks and credit unions will have a composite rating that
decreases by one level or more from any previous rating.

2004 2005 2006 2007

Performance Measures Actual Actual Esfimated Estimated
Outcome: Percentage of composite ratings that decrease by

one level or more R.25% 5.05% 8% 8%

Objective 1.2 During FY 2007, no more than 10% of individua! CAMELS' ratings for all examined banks and credit
unions will decrease by one level or more from any previous cxamination rating.

2004 2005 20100 2007
Performance Measures Actual Actual Estimated Estimated
Quicome: Percentage of banks and credit unions with decreasc
in individual CAMELS ratings by one level or more
8.08% 9.30% 10% 10%

" During an on-site bank exam, supervisors gather private information, such as details on problem loans, with which o evaluate a
bank’s financial condition and to monitor its compliance with laws and regulatory policies. A key product of such an exam is a
supervisory rating of the bank’s overall condition, commeonly referred to as a CAMELS rating. The acronym “CAMEL” refers to the
five components of a bank’s condition that are assessed: Capital adequacy, Asset quality, Management, Earmings, and Liquidity. A
sixth component, a bank’s Sensitivity to market risk, was added in 1997; hence the acronym was changed to CAMELS.

11— 488



DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00C01.02 FINANCIAL REGULATION -- DIVISION OF FINANCIAL REGULATION (Continued)

Objective 1.3 During FY 2007, 90% or more of all examined banks and eredit unions will have a composite rating of 1 or 2.

2004 2005 2006 2007
Performance Measures Actuzl Actual Estimated Estimated
Ontcoeme: Percent of Depository Institutions rated 1 or 2 S4% 54% 90% 0%

Objective 1.4 During FY 2007, the individual ratings of at least 25% of cxanuned banks and credit unions with a rating of
three or higher will impreve from previous period.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of banks and credit unions rated a three

ot higher whose individual ratings improved 30%% 62.5% 50% 50%

Objective 1.5 Maintain annual failure rate of banks and credit unions at zero percent.

2004 2005 2006 2007

Performance Measures Actuaj Actual Estimated Estimafted
Input: Depository Institutions regulated 78 76 83 83
Number of scheduled examinations 57 57 63 63
Output: Number of state exams performed ol 63 73 73
Outcome: Percent of state chartered bank fzilures 0 0 0 0

Objective 1.6 Maintain annual monctary payment to depositors from FDIC insurance at zere dollars.

2004 2005 2006 2007

Performance Measures Actual Actual FEstimated Estimated
Quteome: Amount of monetary payment to depositors from

FDIC insurance $0.00 $0.00 $0.00 $0.00

Chartering, Licensing and Consumer Complaints
Goal 2. To provide prompt, accurate and courteous response to all complaints and applications filed with the Division.
Objective 2.1 During FY 2007, reach disposition on at least 68% of all comp!laints and inquiries within 60 days.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Input: Number of complaints filed 3,900 3,071 3,100 3,100
Outcome: Pcrcent of consumer complainis where
disposition is reached within 60 days 54% 68% 68% 68%
Objective 2.2 Annually, maintain 75% or greater ol Complainant survey respondents rating service as “Satisficd”™ or
“Better”.
2004 2005 2006 2007
Performance Measures Actuaal Actual Estimated Estimated
Outcome: Percent of complainants survey respondents rated
overall satisfaction as “Satis[ied” or “Better” 7% 71.2% 75% 75%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0CO01.02 FINANCIAL REGULATION - DIVISION OF FINANCIAL REGULATION (Continued)

Non-Depository Examinations
Goal 3. Ensure fair lending practices to prevent violation of State and Federal laws to consumers.
Objective 3.1 Attain a 10% increase in enforcement actions taken by the Enforcement Unit for FY 2006 and FY 2007,

20604 2005 2006 2007

Performance Measures Actual Actual  Estimated Estimated
Inputs: Actual enforcement actions * 174 191 210
Output: Percentage increase {decrease) in enforcement * * 10% 10%

actions
Note: *New measure for which data not available.

Note: The figures for Objective 1.1, 1.2, 1.3, 1.4 and 1.5 only include the examinations that the state participated in. FDIC/FRB
independent exams are not included.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P0OD01.01 GENERAL ADMINISTRATION - DIVISION OF LABOR AND INDUSTRY

PROGRAM DESCRIFTION

The Division of Labor and Industry consists of six budgeted programs: General Administration, Employment Standards,
Railroad Safcty and Health, Safety Inspections, Prevailing Wage, and Occupational Safety and Health. The General Administration
program, which consists of the Commussioner, the Deputy Commissioner and a staff of four, is responsible for policy making and
overall administration ol the division. The program is established by Title 2 of the L.abor and Employment Article, Annotated Code of
Maryland. Major activitics include: program planning, development, evaluation, redesign and implementation; adoption of
regulations for the programs within the division; planning and management of the division’s financial resources; licensing of
employment agencics and emplovment counsclers operating m Maryland as provided in Title 9 of the Business Regulation Article,
Annotated Code of Maryland; and supervision of the issuance of work permits for minors throughout the State as provided in Title 3,
Subtitle 2 of the Labor and Employment Article, Annotated Code of Maryland.

MISSION

Protect and promote the health, safety and employment rights of Maryland citizens by providing direction and support to the
programs within the Division of Labor and Industry.

VISION

A State that is an acknowledged leader in all covered areas and where partnerships with employers, employees, the State and
reguiated parties arc cncouraged as a mechanism for achieving excelienee and protecting Maryland citizens.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal k. Division programs achieve their goals and objectives.
Objective 1.1 Annually, maintain the percentage of applicable outcome objectives achicved by uniis in the Division of
Labor and Industry at, or above, 90%.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated FEstimated
Qutcome: Percent of objectives met by programs 93% 88% 9% 90%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOD01.02 EMPLOYMENT STANDARDS SERVICES — DIVISION OF LABOR AND INDUSTRY

PROGRAM DESCRIPTION

The Employment Standards Service assists Maryland workers in collecting wages due to them through enforcement of the
Maryland Wage Payment and Collection Law, Section 3-501 through 3-509 of the Labor and Employment Article, Annotated Code of
Maryland., The pregram serves as a clearinghouse on many issues and topics concerning employment law in Maryland.

MISSION

To protect and promote ecmpleyment rights of Maryland workers through quality wage payment and collection investigations
and by providing effective information to cmployers and employces regarding the laws of the State of Maryland.

VISION

A State where all workers reeeive the wages they are promised and employers are aware of the requirements of Maryland
Employment Standards Laws. An cffectively staffed and properly equipped Employment Standards Service which provides excellent
servige 1n the processing of wage claims and the administration of other laws.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

Goal 1. Protect employment rights ol Maryland workers through enforcement of the Maryland Wage Payment end Collection Law.
Objective 1.1 In FY 2007, reach disposition on 50% of wage claims filed within 90 calendar days (as program is restarted).

2004 2095 2006 2007
Performance Measures Actual Actual  Estimated KEstimated
Ountputs: Number of wape payment claims where

disposition is reached 1,127 846 * 675

Outcome: Total wages collected for all disposed claims S409,407 $316,655 * $225,000

Total wages collected for claims settled within 90 days $301,598  $201,042 *  $168,750
Quality: Percentage of wage claims where disposition is

reached within 90 calendar days 70.3% 60% * 50%

Goal 2. Employers and employees served by the Employment Standards program are satisfied with services provided.
Objectives 2.1 Annually, maintain an average overall satisfaction rating of employer survey respondents of 7.50 or better,

2004 2005 2006 2007

Perforinance Measures Actual Actual Estimated  Estimated
Quality: Average overall satisfaction score of employer

survey respondents’ 825 5,53 * 5.0

Objective 2.2 Annually, maintain an average overall satisfaction score of emplovee survey respondents of 7.5 or better.

2004 24003 2006 2007

Performance Measures Actual Actual Estimated  Estimated
Quality: Average overall satisfaction score of cmployee

SUrvey respondents' 8.2 8.05 * 5.0

Neote: *The FY 2006 Budget docs not include funding for this program.

Note: 1- Onascalec of 1 to 10 (1= Very Dissatisfied; 5 = Neutral; 10 =Very Satisfied)

11— 492



DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0D01.03 RAILROAD SAFETY AND HEALTH - DIVISION OF LABOR AND INDUSTRY

PROGRAM DESCRIPTION

The Railroad Safety and Health program is operated under the authority of the Labor and Employment Article Scctions 5.5-
101 —5.5-123 of the Annotated Code of Maryland to promote safetv and health in all areas of railroad operations. The Maryland
Railroad Safety and Health program, a small program, supplements the national inspection program established under the Federal
Railroad Administration ({FRA). The State program monitors the safety practices of each railroad company in the State by conducting
inspections of railroad track, operating practices, and motive power and equipment. In addition to working to ensure the safety of
mainline opcrations, State inspectors regularly work with private industry to ensure safety in the yard operation of locomotives and
railroad freight cars. Tourist and museum railroad operators who carry passengers but are not covered by Federal railroad regulations
are also a focus for the unit. Staff also enforces Maryland-specific requirements for track clearances; vard and walkway safety and,
working with other agencies, promotes safety at highway-railroad grade crossings. The Railroad Safety and Health Program is a
Special Fund Program and is funded pursuant to 5.5-106 of the Labor and Employment Article of the Annotated Code of Maryland.

MISSION

Prevent injurics, save lives and proteet property through the on-site competent and professional inspection of railroad track,
equipment, signals and operations.

VISION
A State where railroads operate in a safc manner; litniting exposure to hazards that could cause injury.
KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. To provide an inspection service that protects property and prevents injuries and fatalities involving railroad operations.

Objective 1.1 During FY 2007, maintain the incidence of accidents/injuries at no more than 25 for those accidents that
nvolve covered railroad disciplines.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Outcomes: Total Accidents/Incidents Investigated 24 23 25 25
Condition:

Fatal’ 5 1 5 5

Injured 3 5 3 5

Property Damage 16 17 15 15

Goal 2. Safety Inspection customers are satisfied with services provided.
Objective 2.1 By FY 2007, attain an average overall satisfaction score of 8.8.

2004 20065 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Average overall satisfaction score of safety * 8.74 8.75 8.8

inspection unit survey respondents,

Note: *New measure for which data 1s not available.

l . ..
Does not include suicide or trespassers,
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POODO1.05 SAFETY INSPECTION - DIVISION OF LABOR AND INDUSTRY

PROGRAM DESCRIPTION

The Safety Inspection program is composed of the Amusement Ride, Boeiler and Pressure Vessel, and Elevator Safety
Inspection Units. The program alse provides management and supervisory support for the Railroad Safety and Health Program. The
Amuscement Ride Unit operates under Title 3 of the Business Regulation Article and provides an inspection program for amuscment
rides and attractions erected permanently or temporarily at carnivals, fairs and amusement parks throughout Maryland. The Boiler and
Pressure Vessel Safety Inspection Unit operates under Public Safety Article, Title 12, Subtitle 9 of the Annotated Code of Maryland
and is responsible for the inspection of boilers and pressure vessels used in commercial establishments, places of public gathering and
apartment buildings with six or more units. The Elevator Salety Inspection Unit operates under Public Safety Article, Title 12,
Subtitle 8 of the Annotated Code of Maryland and is responsible for the inspection and certification of elevators, dumbwaiters,
escalators and moving walks throughout Marvland. The objective of the Safety Inspection Program is to increase the safety of the
citizens of the State of Marvland by inspecting amusement rides, boilers, pressure vessels, elevators and escalators o ensure that the
units are operating according to State laws and regulations, nationally recognized safety standards and manufacturers’ specifications.
As a Special Fund Program, the entire cost of the program is covered by the Worker's Compensation Commission through an
assessment in accordance with Section 9-316 of the Labor and Employment Article.

MISSION

Protect properly, prevent injuries, and save lives of individuals using elevators, amusement rides and boilers in the State
through the on-site competent and professional inspection of elevators, boilers, escalators, pressure vessels, and amusement rides.

VISION

A State where all clevators, beilers, cscalators, pressure vessels, and amusement rides are installed, erected, maintained and
operated in a safe manner so that no one is exposed to a hazard which could cause injury or property damage.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Geal 1. To save lives, prevent injuries, and protect property by ensuring the sale operation and use of elevators, escalators, boilers

and pressure vessels, and amusement rides.
Objective 1.1 Maintain serious injuries from amusement rides at no more than 5 during FY 2007,

2004 2005 2006 2007

Performance Measures Actual Actual Estimaicd  Estimated

Inputs: Numbcr of amusement rides registered 3,872 4,604 4,700 4,800

Outputs: Number of amusement rides inspections 3,439 3,842 4,700 4 800
Outcomes: Number of safety hazards/violations corrected

for amusement rides 833 349 400 450

Serious amusement ride injuries 11 4 3 5

Objective 1.2 Maintain sertous injuries from elevators and escalators at no more than 15 during FY 2007,

2004 2005 2006 2007

Performance Measurcs Actual Actual Estimated  Estimated

Inputs: Number of clevators registered 18,478 18,620 19,100 19,600

Qutputs: Number of clevators inspections 18,197 17,148 17,600 17,000

Outcomes: Number of safety hazards/violations corrected 5.323 11,385 10,000 12,000
for elevators

Serious elevator / escalator injuries 28 14 15 15
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOD01.0S SAFETY INSPECTION — DIVISION OF LABOR AND INDUSTRY (Continued)

Objective 1.3 Maintain serious injuries from boilers and pressure vessels at ne more than 4 during FY 2007,

2004 2005 2006 2007
Performance Measures Actual Actual Estimated  Estimated
Inputs: Number of boilers and pressure vessels
registered 55,408 55,380 35,500 55,750
Outputs: Number of beilers and pressure vessels
inspections conducted by State inspectors 11,186 9,130 9,800 10,400
Number of inspected boilers and pressure
vessels by insurance inspectors. 15,882 20,348 20,500 21,000
Outcomes: Number of safety hazards/violations
corrected for boilers and pressure vessels 896 769 1,600 1,140
Number of Serious beiler and pressure vessel
injuries 4 3 4 4

Goal 2. Safety Inspection customers {Amuscment Ride, Boilers, and Elevators owners) are satislied with services provided.
Objective 2.1 During FY 2007, attain an average overall satisfaction score of 8.8,

2004 2005 2006 2007
Perfermance Measures Actual Actual Estimated  Estimated
Quality: Average overall satisfaction score of amuscment
nde safety inspection survey respondents. N/A 8.74 8.75 88
(Bascd on a scale of 1 to 10, 1 = Very Dissatisfied, 10
= Very Satisfied.)
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0D01.07 PREVAILING WAGE — DIVISION OF LABOR AND INDUSTRY

PROGRAM DESCRIPTION

The Prevailing Wage umit operates under the authority of the State Finance and Procurement Article, Sections 17-201 through
17-226, Annotated Code of Maryland which assigns the Commissioner of Labor and Industry the responsibility for determining wage
rates and fringe benefits prevailing for the certain classes of woikers.

MISSION

To protect and promote employment rights of Maryland workers working on certain state funded projects, by ensuring that
quality wage determinations are prepared in a timely manner, and that compliance is maintained through effective payroll audits and
field compliance.

VISION

A State with an effective and respected prevailing wage system where employers and other interested parties have the
confidence to voluntarily participate in the formulation of rates: and where voluntary compliance with all regulations is encouraged.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. To protect the employment rights of individuals performing work covered under the Prevailing Wage Law.

Objective 1.1 By June 30, 2007, reduce the dollar amount of underpayments recovered on prevailing wage projects by 5%
compared to a current 3 year rolling average of $1600 per project.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated  Estimated
Outputs: Number of project sites investigated 465 254 300 - 300
Qutcome: Wages recovered through investigations 8333436 $696,750 $450,000 $450,600
Amount of money recovered per project 8717 $2,743 $1,500 $1,500

Objective 1.2 Annually maintain the percentage of workers found to be owed wages at or below §%.

2004 2005 2006 2007

Performance Measures Actual Actuzl Estimated  Estimated
Inputs: Number of employees interviewed 7,114 4,411 5,000 5,000
Outcome: Percentage of workers owed wages 5% 9% 8% 8%

Goal 2. To promote the employment rights of individuals performing work covered under the Prevailing Wage Law.
Objective 2.1 Annually, issue wage deferminations within 2 working days and present pre-constructien information for all
projects prior to project start.

2004 2005 2006 2007

Performance Measures Actual Actuoal Estimated  Estimated

QOutputs: Number of wage determinations requested and issued 164 186 150 156

Approximate value of projects (§ millions) §745 $771 $800 $800
Quality: Percentage of wage determinations 1ssucd within 2

business days 100% 160% 100% 160%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOD01.08 OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION - DIVISION OF
LABOR AND INDUSTRY

PROGRAM DESCRIPTION

The Maryland Occupational Safety and Health {MOSIH) program is an approved State plan program that meets Federal
requirements under the Williams-Steiger Occupational Safety and Health Act of 1970 (OSHA). MOSH operates under the authority
of the Maryland Occupational Safety and Health Act, Labor and Employment Article, Sections 5-101 through 5-901. MOSH acts in
place of OSHA in Maryland, eliminating duplication of requirements and programs for Maryland employers and employees. MOSH
is charged with preserving human resources and ensuring that all employees meet their responsibility of providing each working man
and woman in the State with working conditions that are safe and healthful. The program also administers the Access to Information
About Hazardous and Toxic Substances Law, Labor and Employment Article, Sections 5-401 through 5-409. The MOSH program
consists of four major units: compliance, consultation, training and education, and statistics. The compliance unit is the enforcement
arm of the program, ]t inspects piaces of work and issues citations and penazlties for viclations of cstablished occupational standards,
The compliance unit responds to fatalities, accidents, and employee complaints about safety and health. The unit also responds to
referrals from OSHA, other State and focal government agencies, and other safety and health professionals. The unit also encourages
compliance by recognizing employers with outstanding safety and health programs through its Cooperative Compliance Partnerships.
The consultation unit provides assistance to Maryland ermployers te voluntarily comply with applicable requirernents, without citations
and penalties. The MOSH consultation program provides on-site surveys and technical assistance to employers. The training and
education unit provides statewide, free educational and training programs for employers and employees, as well as more than 100,000
print publications each vear te assist them to achieve voluntary compliance. The statistical unit works with the U.S. Department of
Labor, Bureau of Labor Statistics to compile the Maryland portion of national injury and illness statistics, special fatality reporting
programs, and other special statistical surveys.

MISSION
To promote and assure workpiace safety and health and reducc workplace fatalitics, injuries and illnesses.
VISION

MOSH’s vision is that every employer and employee in the State recognize that occupational safety and health adds value to
American businesses, workplaces and workers” lives,

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal . Improve workplace safety and health for workers in the State of Maryland.

Objective 1.1 Annually, by December 30™, reduce the injury and iliness rates in construction Standard Industrial Codes
(S1C) so that Maryland rates are equal to or less than the National rates.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Faputs: Numbcer of construction SICs affected* 5 5 7 7

Outputs: Number of hazards abated in all construction SICs 3,379 4,819 4,000 4 000

Number of cmployees removed from cxposure in all

construction SICs 4,343 3,946 5,106 5,10
Qutcome: Number of construction STCs reduced to or below the

national rate** 2 ] 7 7

Note: *For 2003, the most recent year data arc available, Maryland published 13 three-digit SICs in construction, seven of which
were over the National average. There are approximately 167,495 workers employed in Maryland’s construction industry.

**The only available data source which provides State and National data is the Bureau of Labor Statistics’ (BLS) Annual
Survey of Occupational Injuries and lilnesses. The BLS data is collected from January through August. Survey results for the
previous calendar year are published cach December.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOD01.08 OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION — DIVISION OF
LABOR AND INDUSTRY (Continued)

Objective 1.2 Annually, by December 30", reduce the injury and illness rates in manufacturing Standard Industrial Codes
{SIC) so that Maryland rates are cqual to or less than the National rates.

2004 2005 2006 207

Performance Measures Actual Actual Estimated Estimated

Inputs: Number of manufacturing SICs alfected* 4 6 5 5
Qutputs: Number of hazards abated in all manufacturing

SICs 2,013 1,458 2,440 2,440

Number of employees removed from exposure in ail
manufacturing SICs 7,935 11,504 10,007 10,007
Quicome: Number of manufacturing SICs reduced to or
below the national rate®* 4 6 3 3

Goal 2. Change the culture in Maryland workplaces aftfected by MOSH 1o include effective outreach and voluntary assistance.
Objective 2.1 Annually at least 90% of MOSH safety and health training survey respondents rate the scrvices received as

satisfactory.

2004 2005 2006 2007
Performance Measures Actual Actual  Estimated  Estimated

Inputs: Number of individuals attending safety and health
seminars 5,746 4,619 4,500 4,500

Number of individuals receiving training
in high hazard SICs 4,036 2,543 2,000 2,000
Quality: Pcreent of individuals who rate overall

services received as satisfactory 88% 92.2% 90% 00%

Objective 2.2 Annually, at least 90% of consultation survey respondents rate the services received as satisfactory.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated

Inputs: Number of consultation visits conducted 285 320 295 295
Quality: Percent of emplovers who rate consultation

services received as satisfactory 96% 6% 96% 90%

Note: *Twelve out of 43 publishable Maryland manufacturing SICs reported lost workday casc rates above the National average for
their respective industries. There are approximately 147,798 employees employed in Maryland’s manufacturing sector.

**The only available data source, which provides State and national data, is the Bureau of Labor Statistics (BLS) Annual
Survey of Occupational Injurics and Ilinesses. The BLS data is collected from January through August. Survey results for
the previous calendar year are published cach December.

Since the 1930s, gevernment statistical agencies have published economic data based on the Standard Industrial Classification
{SIC) System. Now these government programs will be presenting statistical data based upon the North American Industry
Classification (NAICS) System. Rapid developments in technology and tclecommunications are but two examples of our
Nation’s dynamic and progressively changing economic landscape. NAICS provides much greater industry detail for high tech
manufacturing and the now dominant service sector, NAICS represents a complete departure from the SIC system and as a
resulf, the transition period may be challenging to both data collectors and data users. Beginning with the 2003 annual survey,
scheduled for publication this December, all BLS injury and illness data will be presented using NAICS.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOE01.02 MARYLAND RACING COMMISSION - DIVISION OF RACING

PROGRAM DESCRIPTION

The Maryland Racing Commission operates under the provisions of Title 11, of the Business Regulation Article of the
Annotated Code of Maryland. The Commission: regulates pari-mutuel betting, approves racing dates and types of betting, licenses the
participants in racing and the employees of the various racetracks; approves overnight purse and stake schedules; collects betting
taxes; operates a testing laboratory; regulates satellite simulcast betting; and with the assistance of the breeders’ advisory committees
acts to further the thoroughbred and harness industries.

Both programs in the Division of Racing share the same mission, vision, key goals and objectives and performance
measures. These appear under program POOE1.03, Racetrack Operation.

POOE(01.03 RACETRACK OPERATION - DIVISION OF RACING

PROGRAM DESCRIPTION

The Racetrack Operation Reimbursement program provides for the salarics and stipends of all employees who are appointed
by the Racing Commission under Title 11, Sections 11-206(b), 11-207 and 11-212. These employees perform vital functions in the
regulatory process at the thoroughbred and harness tracks and operate under auspices of the Maryland Racing Commission. This
program alse includes the operating expenses of an analytical laboratory in College Park, which analyzes urine and blood samples
taken frem horses that compete at Maryland tracks, as well as specimens from sclected human participants. On a fee basis, this
laboratory performs the same functions on specimens received from racing in adjoining states.

MISSION

To regulale pari-mutuel betting in Maryland through the implementation and enforcement of policies, and to safeguard the
participants in racing, as well as the betting public.

VISION

We envision a racing environment in which individuals compete on an egual basis, and the fans are confident of the integrity
of each event.

KEY GOALS AND OBJECTIVES AND PERFORMANCE MEASURES

Goal 1, To promote Departmental tegulatory, employment, and consumer services by increasing the competency and efficiency of
the testing process.
Objective 1.1 Maintain a level of less than five excess blood gas levels discovered per vear.

2004 2805 2006 2007

Performance Measures Actual Actual Estimated  Estimated

Outputs: Number of excess levels discovered 1 0 ! 1
Quality: Horsemen satisfaction that testing process

maintains equal competition. 70% 77% 75% 75%
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POOE(01.04 SHARE OF RACING REVENUE TO LOCAL SUBDIVISIONS -- DIVISION OF RACING

PROGRAM DESCRIPTION

The Share of Racing Revenue program includes impact aid to those counties and municipalitics that contain or are located
near thoroughbred racctracks. Grants are also provided to Prince George’s and Baltimore Counties to replace revenues formerly
received from racing at the Bowie, Upper Marlboro, and Timonium racetracks. The City of Bowie receives $50 for each day the
Bowic Training Facility is open.

PBOE01.05 MARYLAND FACILITY REDEVELOPMENT PROGRAM—DIVISION OF RACING
PROGRAM DESCRIPTION

This program provides [unding to improve the infrasiructure of racing facilities.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0F01.01 OCCUPATIONAL AND PROFESSIONAL LICENSING — DIVISION OF
OCCUPATIONAL AND PROFESSIONAL LICENSING

PROGRAM DESCRIPTION

The Division of Occupational and Professional Licensing administers reguiatory programs that govern the practice of 21
occupations and professions in Maryland. The activities of the Division are primarily conducted through licensing beards and
commissions cstablished by statute, subjcct to the authority of the Secretary of Labor, Licensing and Regulation. The boards and
comunissions consist of consumers and industry representatives who are appointed by the Governor. Pursuant io the Annotated Code
of Maryland Titles 1,2, 3,4,5,6,7,8, 85,9, 11, 12, 14, 15, 15.5, 16, and 17 of the Business Occupations and Professions Article and
Titles 1, 4, 3, 8, 94, and 12 of the Business Regulation Article, the boards and commissions are empowered to regulate the
occupations and professions by qualifying and testing individuals for licensing, issuing and renewing licenses, establishing ethical and
other standards of practice for the occupation or profession, and enforcing compliance of licensees with practice standards and
Maryland law through a disciplinary process that could result in revocation or suspensien of a license, a fine or reprimand.

MISSION
The mission of the Division of Occupational and Professional Licensing (O&P) is to ensure that practitioners of occupations

and profcssions regulated by the agency are qualified, competent, and compliant with State laws, regulations, and standards so that the
provision of their commerctal services is conducive to the health, safety, and welfare of Maryland consumers.

VISION

An effective program of licensing and regulation of occupations and professions which provides citizens and business
customers the opportunity to obtain goods and services from competent practitioners in a safe and competitive environment.

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1, To protect the public health, safety, and welfare by the efficient review, resolution and adjudication of consumer complaints
against licensees.
Objective 1.1 By the cnd of FY 2007, the percentage of complaints closed within 180 days of the date of reccipt will
increase to 80%.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Percent of complaints closed within
180 days of receipt 81% T7% 80% 80%
The average length of time to complete complaint process
(Date the complaint is reccived to date complaint is
closed) 118 150 135 135

Objective 1.2 By the end of FY 2007, the percentage of Home Improvement Commission complaints closed through
mediation or by voluntary settlement will reach 30%.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outcome: Percent of complaints resolved by
mediation/settlement 31.8% 26.9% 0% 30%
Amount of money recovered for consumers in non-

guaranty cases as a result of Home Improvement
Commission activities (millions) $1.86 $2.1 $2.2 $2.2
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POOF01.01 OCCUPATIONAL AND PROFESSIONAL LECENSING - DIVISION OF
OCCUPATIONAL AND PROFESSIONAL LICENSING (Continued)

Objective 1.3 Annually, the overall rating of customer satisfaction with O&P's complaint process will be maintained at 7.2
or higher based on complainant survey respondents.

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quality: Customer service rating ,on a scale of' 1 to 10 6.1 7.2 7.2 7.2

(1= Very Dissatisfied; 5 = Neutral; 10 =Very Satisficd)

Goal 2, To conduct an efficient licensing program that is customer friendly and responsive to the needs of consumers and the
business community,
Objective 2.1 By end of FY 2007, 82.5% of license renewals will be processed through the use of Internet
ftelecommunications technology.

2004 2005 2006 2007

Performance Measures Actual Actual Estimated Estimated
Outputs: Average percent of renewals via

internet/telecomununications 77.2% 80.7% 82.5% §2.53%
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P00G01.01 OFFICE OF THE ASSISTANT SECRETARY - DIVISION OF WORKFORCE
DEVELOPMENT

PROGRAM DESCRIPTION

The Division of Workforce Devclopment (DWD) has oversight responsibility for the implementation and administration of
workforce programs. Under the direction of the Office of the Assistant Secretary, the DWD facilitates employment opportunities
through labor exchange and training services, labor market analysis informaftion, and apprenticeship programs. The Division responds
1o both the individual employment needs of Maryland residents and the workforce demands of the region’s business community.

MISSION

To support Maryland’s economic growth through an integrated and comprehensive workforce development system that is
responsive to the needs of job seekers, employers and all system partners.

VISION

As the cconomy and the global workforce continue to expericnee dynamic change, Maryland will be poised to enhance the
productivity and competitiveness of its businesses while improving the quality of its workforce. We strive for a State where every
potential worker in Marvland receives the education, training and support they need te become contributing members of the state’s
changing workforce.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES
Goal 1. To meet or exceed the Federal Standard* for the percentage of program enrollees who enter employment.

Objective 1. During FY 2007, maintain the percent of adult program enrolices who enter employment at, or above, the
Federal Standard of 91%,

2004 2005 2006 2007
Performance Measores Aciual Actual  Esfimated Estimated
Qutcome: Entered employment rate. 85.1% 86.1% 88% 91%

Objective 1.2 During FY 2007, maintain the percent of older youth program cnrollecs who enter employment at, or above,
the Federal Standard of 85%.

2004 20605 2006 2007
Performance Measures Actoal Actual Estimated Estimated
Outcome: Entered employment rate, 79% 87.3% 85% 85%

Objective 1.3 During FY 2007, maintain the percent of dislocated worker program enrollees who enter employment at, or
above, the Federal Standard of 94%,

2004 2005 2006 2007
Performance Measures Actual Actual Estimated Estimated
Outeome: Entercd employment rate. 92% 91.7% 62% 94%

Note: * Division Staff is in the process of negotiating the percentages for FY 2006 and FY 2007
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P00G01.01 OFFICE OF THE ASSISTANT SECRETARY - DIVISION OF WORKFORCE

Goal 2.

Goal 3.

Goal 4.

DEVELOPMENT (Continued)

Promote new apprenticeship and traming program development.
Objective 2.1 Technical assistance provided to employers will result in the development of 10 or more new apprenticeship
programs and the reactivation of 5 inactive apprenticeship programs annually.

20604 2605 2006 2007

Performance Measures Actual Actual Estimated Estimated
Outcome: Number of new programs 24 9 16 10
Number reactivated programs 5 4 5 5

To provide workforce information products in a timely manner to ensure continuing customer service and overall

customer satisfaction.

Objective 3.1 During FY 2007, deliver at least 88% of all products requested by Bureau of Labor Statistics (BLS} contracts
on schedule.

2004 2065 2006 2007
Performance Measures Actual Actual Estimated Estimated
Quaiity: Pcreent of Federal products delivered on schedule 99.5% 88% 88% 88%

To increase the retention rate of those program enrollees that entered employment,
Objective 4.1 During FY 2007, at least 76% of program participants will remain employed six months after the end of their
program scrvices.

2004 2005 2006 2007
Performance Measures Actual Actuai  Estimated Estimated
Outcome: Employment Retention Rate N/A 83% 85% 83%
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00G01.03 OFFICE OF EMPLOYMENT TRAINING - DIVISION OF WORKFORCE
DEVELOPMENT

PROGRAM DESCRIPTION

The Workforce Development Local Field Operations Job Service Offices support the Division of Workforce Development’s
mission, vision, goals, and objectives by providing labor exchange services to job seekers and employers. Local Job Service Office
staff responds to both the individual employment needs of Maryland residents and the workforce demands of the region’s business
COMUMUntY.

P00G01.08 RUSSIAN IMMIGRANTS PROGRAM - DIVISION OF WORKFORCE DEVELOPMENT
PROGRAM DESCRIPTION

The Russian Immigrants Program provides [unding to both the Baltimore associated Jewish Charities and the United Jewish
Appeals (UJA) Federation of Greater Washington to assist Russian Immigrants. Job training, assimilation, and English as a sccond
language classes are provided for these Russian re-settlers.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOHO01.01 OFFICE OF UNEMPLOYMENT INSURANCE - DIVISION OF UNEMPLOYMENT

INSURANCE

PROGRAM DESCRIPTION

The Unemplovment Insurance {Ul} program is designed to help relieve the financial burden of those individuals separated
from the labor force, through no fault of their own, by the prompt payment of benefits. The program is administered by five claim
centers and three adjudication centers throughout the State and is managed through six major central office components: Employer

Contributions Section, Benefits Section, Appeals Division, Internal Analysis, Support Services and Benefit Payment Control.

MISSION

To provide prompt, temporary, partial wage replacement to eligible individuals who arc uncmployed, help facilitate their

return to the work force, and collect unemployment insurance tax contributions from employers.

Goal 1.

Goal 2.

Goal 3.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

To promptly determine cligibility and pay benefits to gualified unemployed individuals.
Objective 1.1 During FY 2007, meet 100% of the & federal goals for timely payment of unemplovment insurance benefits.

2004 2005 2006 2007

Performance Vieasures Actual Actual Estimated Estimated
QOutcome: Pereent of federal first payment U checks

timeliness criteria met {8 areas) 10044 100% 100% 100%

To quickly determine whether new employers must pay unempleyment insurance taxces.

Objective 2.1 During FY 200/, mcct oy exceed federal standard of making Rability decisions within 180 days of business

start up.
2004 2005 2006 2007
Performance Measures Actual Actnzal Estimated Estimated
Outcome; Initial unemployment insurance tax liability
determinations completed within 180 days (DLA =
80%)* 89.5% 84.5% 85.5% 85.5%

Ensure that customers are satisfied with services provided.
Objcctive 3.1 During FY 2007, have an overall customer satisfaction index of 7 or better. (On a scale of 1-10)

2004 2005 2006 2007

Performance Measures Acitual Actnal Estimated Estimated
Quality: Overall index of customer satisfaction & or higher

on a scale of 1-10 G511 9.03 Gk FE*

(1= Very Dissatisfied; 5 = Neutral; 10 =Very Satisliced)

Note: *DILA = Desired Level of Achicvement set by the US Department of Labor

**Reduction of estimates to the federal DLA of 7+ is duc to anticipated higher levels of unemployment and increase in

numbers of people rcaching the end of cligibility. The Department cxpects people affected by these trends to be unhappy
about their circumstances and less likely to be satisfied with related services.
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOH01.02 MAJOR INFORMATION TECHNOLOGY DEVELOPMENT PROJECTS - DIVISION
OF UNEMPLOYMENT INSURANCE

PROGRAM DESCRIPTION

The development and implementation of a Document Imaging and Workflow Management System that will provide
employees universal access from all offices to documents associated with an individual’s claim for Unemployment Insurance. The
electronic imaging will allow employees to scan all non-mainframe data and make it available to all claim centers, adjudication
centers, central office units and the Appeals Division,

The Maryland Imaging Data Access System (MJDAS) that collects wage and tax data to support the Unemployment
Insurance program needs te be upgraded. The current software was installed in 1995 and no lenger meets today’s operating standards.
Employer tax information is updated to the legacy tax system, allowing the division to issue delinguency notices and begin the tax
cellection/enforcement more quickly.

MISSION
To deliver information systems and services necessary to mect the information processing needs of the Division. In addition,
the Major Information Techneclogy Development Projects will guide and assist the Department in planning, designing, and developing
new major information technology projects.

KEY GOALS, OBJECTIVES AND PERFORMANCE MEASURES

This budgetary program shares the goals, objectives, and performance measures forthe Office of Unemployment
Insurance — Division of Unemployment Insurance {POOH0E.01)
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

Total Number of Authorized POSIIONS ..o e e,
Total Number of Contractual Positions .

Salaries, Wages and Fringe Benelits ..
Technical and Special Fees ...
Operating Expenses ...

Original General Fund Appropriation.. ...

SUMMARY OF DEPARTMENT OF LABOR, LICENSING, AND REGULATION

Transfer/Reduction ...

Total
Less:

General Fund Appropriation. ...
General Fund Reversion/Reduction. ..o

Net General Fund Expendittire ...

Special Fund Expenditure ...
Federal Fond Expenditure...........

Reimbursable Fund Expendittiie ..o

Total Expenditire ..o

2005 2006 2007
Actual Appropriation Allowarice
1,450.05 1.459.55 1.472.55
181.58 177.40 194.00
R4 842 944 87071485 95,194,128
5,733,390 5,232,162 5,694,865
§2,626,283 §1,312.406 93,795,792
18.219,126 17,420,944
285,044 164,355
18,504,770 17,585,299
470,192
18,034,578 17,585,299 26,118,101
19,376,148 19,374,312 25,583,364
133,510,983 134,786,847 136.202,216
2,280,908 1,868,595 6,780,404
173,202,617 173,616,053 194,684,785
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF OFFICE OF THE SECRETARY

2005 2006 2007

Actoal Apprapriatinn Allowance

Total Number of Authonzed Positions......... i 102 80 105.30 105,30

Total Number of Contactoal Positions... 810 930 475

Salartes, Wages and Frninge Benefits ... 8,592,930 8,186,969 9.099.660

TFechnical and Special Fees. . 430,301 485,105 276,364

Operating EXPENSES ..ot 3,705,959 2,745,480 728,675
Onginal General Fund Appropriation. . ... 1,971,568 1,964,312
Transfer/Reducton e 470,331 23,634
Total  General Fund Appropridfion ... 2,441,899 1,987 946

Less:  General Fund Reversion/Reducton. ... 100,349

Net General Fand Expendituee ... 2,341,550 1,987,946 2,045,955

Special Fund Expenduure. .. 2FWLELS 1073247 1,174,172

Federal Fund Expenditure........... 7,274,843 8.033,734 73109206

Reimbursable Fand Expendiftie oo viineen 341,982 322,627 273,622

Total EXpenditiie ... 12,749,190 11,417,354 11,104,699
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DEPARTMENT OF LLABOR, LICENSING, AND REGULATION

POAG1.01 EXECUTIVE DIRECTION — OFFICE OF THE SECRETARY

Appropriation Statement:

a1
02

o3
04
o7
08
09

10 Eguipmeni—Replacement .

12
13

Nutmhber of Authonzed Postlions ..
Number of Contractnial POSHIONS ... ..o
Salarics, Wages and Pringe Benefits ..o
Technical and Special Fees...iveiiiiee e

COMUIMINICAIION . coe vt e ece s acea s e ssrae e cnssr s ceaeer e
Trave! .. .
Motor Vehiuie Operatlun d]‘ld Mamtcnanu:
Coniractual Services...

Supplies and Matcrials

Graints, Subsidies and Contmbunons,,

Total Operating EXPeises e
Total BAapenditre ..o e

Original General Fund Appropriation...
Transfer of General Fund Appropriation...........coocecieciva e

Tetal  General Fund Appropriation ...
Less:  General Fund Reverﬁmnth,dut,tmn

Net General Fund bxpendlturr:
Special Fund Expenditire ..o vcceen e
Federal Fund Expenditurc.... ..

Total Expendlure ..

Special Fund Income:

PON301 Special Admenistrative Expensc Fand. .o
PON302 Statewide Indirect Costs .
POO30OE Agency Indirect Cost Rewvenes

“ederal Fund [ncome:

17.002  Labor Force Statistics... .
17005 Compensation and Workmg Condnmm
17203  Labor Certulication for Alien Workers .
17207 Employment Service...
17225  Uncmployvment Insurancc
17.245 Trade Adjustment Assistance-Workers...
17.258 WIA Adult Program ...
17259 WIA Youth Aclivitics
17.260  WIA Dislocaled Workers
17.266 Work Incentives Grant ...
175303 Occapational Salcty and Hcalth
17.504 Consullation Agreemenls- Oucupahunal Sdlely and
Health...
17801 Dhsabled Veiemm ()ulre‘l{, Program (D Py
17804 Local Veterans' Employment chreseumtl\fe

2005 2066 2007
Actual Approprialion Allowance
11.00 10,06} 16.00
) S0
993,081 978,747 974957
2,313 16,067
44,444 33,440 34,292
20,453 16,868 16,423
3952 2,352 2,626
135,436 115,290 123,765
17,337 22,806 18,547
1,623 132 120
20,000
114,243 86,419 111,651
359,488 277,307 306,826
1,354 8382 1,272,121 F281.783
376,937 474,121
—28.910 5024
548,027 475,145
141
547.886 475.145 432,481
236,051 271,846 157,810
570,945 525,130 691,492
1,354,882 1272121 (281,783
76,644 80,733 89,052
81,320 85,150
78,087 103,941 68,758
236,051 271,846 157810
14,036 16,490 16,999
1.362 2,896 1,892
10,496 22,500 12,712
105,216 147,829 127,433
357,707 276,507 433,230
130 1,363 120
4,490 13.559 5,445
501
i4.004 15,452 16.961
144 200 174
31,354 10,000 37976
7,746 5,000 9,381
13.654 6,230 16,537
16,430 6,383 12,632
570,945 525,130 621,492
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DEPARTMENT OF LABOR, LICENSING, ANP REGULATION

POOADLOZ PROGRAM ANALYSIS AND AUDIT — OFFICE OF THE SECRETARY

Appropriation Statement:

Number of Authorized PosiGions ..o

Number of Contracival POSIONS .....cov v cesiicericci e

0

Salarics,

Wages and Fringe Benefits ...

02 Technical and Speaal Fees....

03 COMMUMEAION ....eovsvtceiviecais e ere s iee s sre s rens s ste s e e ee

04 Travei ...

08 Contractual Services .,

09 Supplies

10 Eqoipment—Replaccment .
13 Fixed Charges ..o

and Materials ..

Fotal Operating EXPenses ..ovevieerivivevicen e eces s eres v e

Total EXpenditife . ..o .oveoviiiecc e

Original General Fond Appropriation... ...
Transfer of General Fund Appropriation. ...

Total  General Fand Appropriation. ...

Less:  General Fond Reverston/Reduciion

Net General Fund Expenditore
Spectal Fund Expenditure
Federal Fund Expenditure..........ooooooimnniiccee e

Total EXpendinre ..........ccoivviimei s

Special Fund Income:
POO302 Statewide Indirect Costs.., [T
PUO3UE Agency Indirect Cost Rewvcucs

TOAL v s

Federal Fund Income:

17.002
17.005
17.203
17.207
17.225
17.245
17.258
17.259
17260
17.266
§7.503
17504

17.501
17.804

Labor Force Statistics... . .
Compensation and Wolkmg Condmom
Labor Cerlificanon for Alicn Workers ...
Employmen Service...
Unemploviment Insmancc
Trade Adjustment Awqmncu Wnrkcm
WiA Adult Program ..
WIA Youth Ac[ivitics
WA Dislocated Workers. ..
Work Tncentives Cranl .
Qccupational Safety and Health
Conzultation Agru:mcnte {)ccupanonal Qah,ty .'md
Health. ., o
Disabled \-’ctcn ALG Umrcach ngmm (DVOP).......
Local Veterans' Employment  Represcbiative
Program

2005 204 2007
Actusd Apprepriation Aliewange
X0 ¢ 4130 400
.00 1.00 1.00
311,208 308,841 306,116
1,684 6723 7.629
2392 3,958 4,436
2,862 1,873 1915
12,823 11049 22029
1,337 6,558 5,312
3,011 553 497
595 2,090 1.572
23,020 26,083 35,761
335012 341,649 349,506
53,924 39,341
772 469
54,696 39810
BHS
53,831 39816 36,071
61,950 80144 56.888
220,131 221,695 256,547
335912 341,649 349,506
29.934 35,500
32006 44,644 56,888
61.950 80,144 56,888
5.412 6,155 6,307
602 1,081 T
4.047 B.070 4,716
40,567 55180 47,278
137,916 100,500 160,731
38 ala 44
1,734 5.000 2,020
180
5,399 5,800 6,293
56 100 65
12,089 21,000 14,088
2,986 2,200 3481
3,264 §.250 6,136
4,021 7.654 4.687
220,131 221,695 256,547
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0ADIL.05 LEGAL SERVICES — OFFICE OF THE SECRETARY

Appropriation Statement:

Wumber of Authonzed POSIIONS .o

1 Salaries,

Wages and Fringe Benefits L.

03 Communication. ..

04 Travel .,

07 Motor Vehicle (meallon and Maintenatice ..

08 Contractual Services .

0% Supphes

10 Equipment—Replacement .

and Materials

Total Operating EXPEnses ...

Total BExpendBure ..o

Original General Tund Appropriation....c....oocvvevivecvi s

Transler

ol General Fund Approprianion ...

Totai  General Fund Appropriation. .
Less:  General Fund l{e»crsmnﬁl{educnon

Net General Fund E,xpcndlturc

Special Fund Expendire... .
Federal Fund Expenditure,

Total EXpenditule ..o

Special Fund Income:
POO30Y Special Admamistrative Fxpensc Fund.........

POO3G2 Staewide Tndivect Costs...
P304 License and Examination h:es

POO30OB Agency Indirect Cost Recoveries oo
POO310 Money Transmission Industry Fees .

PO0O312 Workers' Compensation Commission

PO Debt Management Industry Fees ..
POO31S Mortgage Lender Originator v

Federal Fund Income:

17.002
17.005
17.203
17.207
17225
i7.245
17.258
17.259
17.260
17.266
17.503
17.504

17.801
17.804

Labor Force Statistics... .
Compensaiion and Workmv Condllwnb....,..,...,,.,,...
Labor Certification for Alien Workers ...,
Employmeni Service...
Uneraployment Tnsurance..
T'rade Adjustment Asblst.mw Workers
WA Adult Progeani ...
WIA Youth Aclivilies
WIA Dislocuted Workers.
Work Inceniives Grant ..
Occupational Safety dlld Ilcalth
Consuitation Agrecments- ()ccup'monal Safcty and
Health ...

IMsabled \' eterans’ Outrcach Protrram (DVOP)
Local Vetorans”  Employmoent chrcscnt'mvu

2005 2008 2047
Actnai Appropriation Allewance
30,80 26.80 26.80

2,037,355 2,358,347 2,544,883
43,357 51.667 33,723
53 53
19,191 20,736 18,144
91,880 90,282 86,698
28,282 27.853 28973
11,426 8.247 2,480
137,910 120,223 132,347
332,052 39061 34418
2,960 407 2677408 284930
1,140,98% i.313.296
518,925 16,576
1,639,914 1,329 872
78,432
1,58],482 1,329,872 1,432,869
575,773 447642 830,985
812,152 899,804 585,447
2,969 407 2,677,408 2,849,301
132,007 137,850 115,360
216431 BE.20{
483,763
227,335 221,592
6,789
103,765
6,789
114,519
575,773 447 642 830,985
19,965 5,000 14,392
2,222 1,000 i,601
14,930 6,000 10,763
149,668 40,000 107,850
508 826 335011 366,790
142 400 103
6,340 3.620 4,611
150
19,920 4,200 14,359
205 1(X) 148
44 602 275,000 32,is1
HLOER 2,500 7.542
19,422 15,5 14,002
14,836 11413 10,695
%12,152 RUG 894 585,447

11— 512



DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0A01.08 EQUAL OPPORTUNITY AND PROGRAM EQUITY — OFFICE OF THE SECRETARY

Appropriation Statement:

Wamber of Avthonsed Positions .

01 Sakaries,

O3 COTMTIUETICAITONN 1L eeeee et e ere e e rra e e eemn e cem e b aeenes

04 Travel..

Wages and Fonge Benefits ..o
02 Technical and Special Fees. ..

07 Maotor \-’dmle Operalmn and anu,mnu .

08 Contraciual Services .

09 Supplies

10 Equipment—Replaccment .
11 Eguipmeni—Additional ..

Total Operating FRPEISEs ..o

Origingl General Fund Appropriation. ...

Transfer

Total  General Fund APPropriation....c.......cccvecvinniiniesirnn
Less: General Fund Reversion/Reducuon ..

Met General Fund Expenditure .
Special Fund Expenditure ..o
Federal Fund Expenditure........ccoooocevicnnivmrsinniee e

and Malerials

Total Expenditare ..

of General Fund Appropriation.................

Tenal Bxpenditare .

Special Fund Income;
PO3301 Special Administrative Expense Fund.........ecevvven,

POO32 Statewide Indivect Costs...

POO3R Agency Indivect Cost Rccmcncs

Federal Fund Inceme:

17.002
§7.005
17.203
[7.207
17.225
17.245
17.258
17.259
17.260
17.266
17.503
17.504

17.801
17.804

Labor Force Stalishes. .
Compensation and Workmg (“on(lltmm
Labor Certification for Alien Workers ..
Employraent ?cr»m:
Unemployment Tnsurance. ... .
Trade Adjustment Assistance-Workers........ove
WIA Adult Program ...
WIA Youth Activities ..
WIA Dislocated Workers.....oen,
Work Incentives Grant ...
Oceupational Safety and Health,
Consultation Agreements- Occupatmnal 'Sal'ety and
Health ...
Disabled Ve!erans Outﬂid(..h Progrdrn {DVO )
Local Vcterans' Employment  Representative

TOIAD e e e

2005 2006 2007
Actual Appropriatiot: Allowance
6.00 6.00 6.00
369,711 370,680 407.065
10
R.OI2 9,246 366!
3,368 6,020 4,628
1,581 1,584 154
23402 24,148 22196
3,508 2893 2,893
11 B4 85
1716 5310
26,016 28,543 28.443
67,614 78,128 68.060
437,426 448,808 475,125
66,248 48,685
1,158 5435
67,406 49,230
17
67,389 49,230 49,584
99,792 124,101 78,489
270,245 275477 347,052
437,426 448 BOR 475,125
23,286 24,516 26,279
36,968 32,500
39,538 67,085 52,210
99,792 124,101 78,489
6,644 7,600 8,532
135 1,350 949
4,968 16,400 6,380
49,803 62,00 63,957
169,313 134 507 217,433
47 500 61
2.128 5,015 2733
250
6,629 7,200 8513
68 100 B7
i4.841 24,000 19,039
3,666 2,500 4,708
6,463 8,000 8,300
5.536 12,055 6,340
270,245 275477 347,052
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POA0L.G9 GOVERNOR'S WORKFORCE INVESTMENT BOARP — OFFICE OF THE SECRETARY

Appropriation Statement:

2005 2006 204r7
Actaal Appropriation Allowance
MNumber of Authorized Posittons ... £.00 7.50 7.50
01 Salaries, Wages and Fringe Benefits ..o 512,241 £33,840 660,825
02 Technical and Special TECS i e 2,664 1,404 4,00
03 COMIMEAICETON ...t v s et eee e eeen s pe e 7.808 11,452 11,071
4 ‘Travel.. [F 13,061 24,242 27,168
06 Fuel and Lnimcq 1,975
8 Comiracinal St,nru.e.s 21,793 59,686 66,931
09 Supplies and Materials ... 11,954 8,635 13,266
10 Equipment -- Replacenient . 25,807 92 5,533
11 Equiprmeni—Additional. 12,517
12 Grants, Subsithes and ('untnhulwn 530276 1,123,525 500,004
13 Fixed Charges... e 3,763 4,606 6,811
Toial Opcmting EXDEOSES oot aevs sttt 626,979 1,235,041 630,780
Total Expenditore ... 1,041 884 1,872,285 1,295 604
Crginal General Fund Approprialion.........cc.v o 133,470 92865
Transfer of General Fund Appropriation.......cc..ooeevvrviineinceiiieens -21.614 1,020
Total  General Fund Appropriation................oere . 111,836 93, 8589
Less: General Fund Reversion/Reduction. . 20,894
Net General Fund Expenditore 90,962 03,889 94 980
Special Fuind EXpendiiure . ..o.ooviee e 0
Federal Fund Expenditire. ... T8, 9403 1,455,739 827,007
Reimibuesable Fund Expendiure 341982 322,627 373622
Total Expenditure ... 1,041 884 | 872,285 1,295 600
Special Fund Income:
POO308 Agency Indircet Cost ReCOVEHCS v 30
Federal Fund Income:
17.257 One-Stop Carcer Center Infitative .o S01,486 589,495 RESRENCS
172600 WIA Dislocated Workers .. 207,454 866,244 242003
TOtl e F08.,540 1,455,739 827,007
Reimbursable Fund Income:
D26A0T Deparimoent of Azing..... 4,139 3,906 4,521
NOOIOO  DHE-Family lmcslmcnl Admm;stranon 58,342 55,0480 63,740
FGOT DLLE-Division of Workforce Dev clopmcnt . 139,015 131,147 151,876
ROOAGT State Department of Education-tHeadguarters 53,890 50,846 58,883
R62100 Maryland Hizher Education Comimission .. . 56,940 33,717 62,2005
TOOAGH Dopartment of Business and Econoinic Dcvclapmcm 22.434 21,164 24.5H)
VOO0 Department of Juvenile Services.....ovvvieininnn 7.216 6,807 7881
Tt o e 341982 322,627 373,622
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POGADL LG CAPITAL ACQUISITIONS — OFFICE OF THE SECRETARY

Appropriatien Statement:

14 Land and SEMCTUILS . .o e e et e
Total Operating EXPENses.....cc.orviiiivneec s vrnsiren e

Total Expeadituee e e

Special Fund Expendiiore..

Special Fund Iocome:

POU30Y Spectal Administrative Expense Fund, ...

2005
Actial

1,800,000

1,800,000
1,800,000

1,800,000

1,300,000

2006
Appropriation

2007
Allowance
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P0ACL1Y APPEALS — OFFICE OF THE SECRETARY

Appropriation Statement:

05 2006 207

Actoal Appropriatien Allowance

Namber of Authorized PosiGons ... 30.00 5100 5100

Number of Contractiial Posiions.....oviecr e T7.00 3.00 375

01 Salaries, Wages and Fringe Benefits ... 3,769,334 3,534,514 4205814

02 Techmical and Special Fees. ..o 443 539 460,904 264731

03 COMIIMICAIIOI ... s sesnt s sss s et n s ren s sa s emn s ee 54,387 32,937 42 963

04 Travel ... £6,962 117,158 83,684
06 Fuel and Utilities .......oooiiees 1,127

07 Motor Vehicle Operation and Maintenance 44222 20,603 25,560

(8 Contractual ServiCos e 136,404 297,586 60,123

09 Supplies and Materals . 84,339 106,905 07475

1} Equipment—Replacement ... 43,594 70,531 11,754

11 Equipment - Additional .. 2,184 2,421 2.547

E3 Faxed CRarmes e e 21,582 161,719 58,724

Total Operating Bxpenses. 406 806 809,860 382830

Total BExpendifule ..o 4,709,679 4 B, 283 4853375

Special Fund Expenditare........ooiveeiiceniee e 17,245 149 484 50,000

Federal Fund Bxpendiure. o 4,692,430 4,65%,799 4,803,375

Total Expenditare ... 4,709,674 4 805,283 4853375

Special Fund Income: i

POD30T Special Administrative Expense Fund.................. 17,249 149,484 50,000

Federal Fund Income:
17255 Workforce Investmoent Act. oo, 4,692 430 4,655,799 4 803,375
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF ADMINISTRATION

2005 206 2007
Actual Appropriation Allpwance
Total Number of Autherized POSIHONS. ... 214.00 193.00 193.00
Total Number of Contractual Postlions .. 1%.60) 16.30 15.80
Salaries, Wages and Fringe Benefits ... 12,383,408 12,561 582 13,445,856
Technical and Special Fees. ... .. 319,464 624,471 570,709
Operating EXPESCS oo e e 3,041,866 4,098,897 4 004 978
Onginal General Fund Appropoiation ...c....eivcniiieeiee s vnirnin e 1,649,724 1,303,731
TransterBodaction ..., 24,411 10,182
Total  General Fund ApDropriation. ... e i.674,133 1313913
Less: General Fund Reversion/Beduction. ... 251,672
Net General Fund Expenditore ... 1,422,463 1,313,913 1,122,403
Special Fund Expenditure...... 2,005,599 2695514 3068682
Federal Fand Expendite...... 11,201,715 12,156,295 7123676
Reimbursablc Fund Expendituie ..o 124,961 1,112,228 6,106,782
Tonal Expenditure ... 16,444,738 17284850 18,021,543
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POGRG1.03 OFFICE OF BUDGET AND FISCAL SERVICES — DIVISION OF ADMINISTRATION

Appropriation Statement:

Number of Awthorized Positions ..o
Number of
01 Salarics, Wages and Fringe Benefits ...

02 Techmical and Speeial Fees

03 Cormumical;
04 Travel .

07 Molor Vchlclc ()pcmlmn and Mamlenam,u,

08 Contractua

09 Supplics and Materia[s,..
----- Replacemant ..

H} Equipment
Il Eqwipmcni

I3 Fixed Charges.......ocoooveen,
Total Operating BXPEnsSEs . v e v e rnaree s

Onginal G

Transfer of General Fund Appropriation........................
Net General Fund Expanditui ...

Sp
Fe

I Services...

Total Expenditure ...

cneral Fund Appropriaton. ...

ccial Fund Expenditare ...

deral Fund Expenduure

Total Expendilure ...

Special Fund Income:

PO0301
POG302
POO308

T

Special Administrative Expense Fund.
Statewide Tndirect Costs...
Agency Indirect Cost Rccoveﬂes

OLAL e e

Federal Fund Income:

17.002
F7.005
17.203
17.207
17.225
17.245
17.258
17.25%
17.260
17.266
17.503
17504

17.801
17504

T

Labor Foree Statistics....
Compensation and Working Conditions ..
Labor Certilcation for Alien Workers.
Emiploymenl Service...
Unemployment lnsurancc
Trade Adjustment Aw“.tancc Work:,r‘a
WIA Adull Program ..
WIA Youth Activitics
WIA Dislocated Workers .
Work Incentives Grant.
Occupational Safety and Hcalth .
Consultarion Agrecments- OLLupﬂl}E)ﬂal Sah,t) and
Health..,
Disabled \fctczans (}un cach Program (D\’ OP) .
Local Vceierans® Employment  Representalive

Contraciual PosHIONS . ..o e

2065 2046 2087
Actuak Appyopriation Allowance
3740 37.00 37.00
1.00 1.00
2,485,167 2,904,295 3.068,238
24,119 31.260 4.002
206,688 313.698 512,730
3,253 8,315 §,315
20,066 21,600 22 464
SHY 446 599,958 549,568
17,539 24,082 28,656
2,106 444 13,841
3600
101,120 108,761 125,875
861,218 1,076,858 1,265,050
3,370,504 4,012,413 4,337,290
540,101 487,458
6,948 3,383
547,049 490,841 473,543
698,901 9uR.216 693,080
2,124,554 2,523,356 3,170,667
3,370,504 4012413 4.337.290
98,790 1034075 109,453
289.974 289551 ’
310,137 605,590 583,027
6Y8. 90t Y98,216 693,080
52,229 68,200 F7,045
.81l 12,500 R.673
39,056 93,000 58,287
391,520 608020 584311
1,331,067 1,230,614 1,986,470
37 5,600 554
16,731 53,838 24,969
2,034
320 65,000 71770
537 1,004 803
116,673 232000 174,123
28,823 26,000 43,015
5,808 73,500 75,826
38,811 50,050 57,921
2,124,554 2523356 3.170,667
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PHB01.04 OFFICE OF GENERAL SERVICES — DIVISION OF ADMINISTRATION

Appropriation Statement:

0
a2
03

06
a7
0%
08
10
11
13

Number of Authorized Positions ...
Number of Contractual Positlons. ..o s
Salaries, Wages and Fringe Bencfits e
Technical and Special Fees..o

COTMUNICHTON 12 arvs e ese s s e ean st e reens

Travel .
Fuei cmd Utlhlm .
Motor Vehicle Opemtwn aid Mdmlename
Contractual Services.

Supphies and MAICTIAIS . oo
Eguipment—=Replacement ...

Equipment—Additional ..

Total Operating Expenses. ...
Total Expenditure ...

Coginal General Fund ADPIOPLEtion. ..o
Transfer of General Fund Appropaiation.................e

Total  General Fund Appropnation..

fess:  Generat Fund Revcmonfl{eduumn

Net General Fund Expcndilurﬂ,,,.............,,,,.,,,,....,...,,,.,,.,...
Special Fund Expenditure ..
Fedeyal Fund Expendilore.

Total Expendilure L.

Special Fund Incoimne:

POO30L Special Admimistrative Expcmc Fund......

POG302 Staewide Tndivect Costs...
POG30R Agency Indirect Cost Ref.m eries

FOTAL vt

Federal Fund Income:

17.002 Labor Force Statisics. .

17.005  Compensation and Wm‘kmg CO!’ldl[lOl’!%
17.203  Labor Certihcation {or Alien Workers ...

17.207 Employment Sarvice...
§7.225  Uncrplovment lnsurancc

17.245  Trade Adjustment Assistance- \M)rkz,r«

17.258  WIA Adualt Program...
1725 WIA Youth Aclivilics
17266 WIA Dislocated Workers.
17.266 Work Incentives Grant ...
175303 QOceupational Salety and Hcaith _____

17504 Consmitation Agreements-Oceupalional Safet)f dnd

Health.

17.801  Disabled Veler'ln»- Oulrcau,h Pr:)gmm (DVOP)
17.804 Local Veterans' Employment Repmsentame

26H15 2086 204Y7
Aetual Appropriation Allowance
64.00 6400 64 .00
14.00 13.00 13.00
3,140,356 3,365,080 3,559,308
350,171 400,568 360,272
-32.004 124,096 i37,i38
2,949 5,000 8,001
410,936 516,680 548.717
88,928 27,309 38,704
827768 B10,128 212,191
148 866 183,723 163.580
4619 14,407 15,860
35,754
43,389 46,270 33,367
1,530,205 1,731,613 1.779.758
3,021,732 5.497.561 5.699.398
854,305 630,612
13,024 4,739
867,329 635,351
232,150
635,179 635.351 451,330
947,687 1223951 2069067
3,438,866 3.638.259 3.179.001
5,021,732 5497561 5.699,398
4.523 37519 L.365.087
466,254 362,552
476,908 TH3,880 703,980
947,687 1,223,951 2,069,067
81,539 11,921 78,150
9,407 17,206 8605
63218 139.113 58,440
633,736 213,936 385,847
2,154,499 . 1,705,210 1.976.846
601 5,434 335
27,081 83,861 25,035
3.055
84,342 93,534 82,821
870 1,339 204
188 851 345,642 174,580
46,654 38,398 43,128
82,240 109,504 81,025
62,821 74,106 63,075
3,438,806 3,638,259 3,174,001
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOB01.05 OFFICE OF INFORMATION TECHNOLOGGY — DIVISION OF ADMINISTRATION

Appropriation Statement:

2605 2006 207

Actual Apprapriation Allowance
Number of Anthorized Positions ... $49.00 68.00 68 .00
Number of Contractual Positions ..o oo 3.60 230 2.80
01 Salarics, Wages and Fringe Bonefits ..o 5935254 4,850,402 5,253,968
02 Technical and Special Fees. e 139,940 189,668 206433
O3 COMITIUTICHIIDTI oot cre st et ee s et sm et entsne s eee 105,785 80 446 87,484
04 Travel 6,209 23,343 23,583
07 Muotor Vehicle Operation and Maintenance 16,317 IR, 857 21414
08 COmTACTLAT SETVICES ...iivsiies e i rae s snra e e eeeee s 151,384 315,001 234,677
09 Supplics and MAresials ... 24,306 205,346 101,916
1 Eguipment--Replacement 63,086 288,553 127,922
11 Eguipment—Addinonal ., 6.824 26,800 36,500
13 Fixed CRANFES oo e eas et e arra s 6,580 7045 12,8583
Taotal Operating BXPenSCS oot vns e evss e 380,587 975,801 646,379
Total Expenditure ... 6,455,781 6,055,871 6,106,782

Federal Fund Bxpendiure.... ..o 4,640,820 4,936,643
Reimbursable Fund Expenditure 1,814,961 1,119.228 H106,752
Total EXpeadittle ..o 6,453,751 6,055,871 6,106,782

Federal Fund Income:
17.203  Labor Certification for Alien Workers.......c....ocoene 267,928 477,687

17.207 Emplovinent Service....ove 18,601 00,000
17225 Uncmployment Insuranec. 3,180,918 3487106
17.258  WIA Adull Program ... 135 395 24 500
17.25%  WIA Youth Activities .. . 146,564 28,000
172600 WIA Dislocatcd Workers .o 135,147 23,330
17.801  Disabled Veterans’ Outrcach Program {DVOP) ... 3,009 23,815
17804 Local  Velerans”  Employment  Represchiative
PIOZTANML coove e s e e 119168 F2A05
TOtal .o 4,640,820 4,936,643
Reimbursable Fund Income:
POGADT Department of Labor, Licensing, and Regulation ......... 1,514,961 1,119,228 0,106,742
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

Po0Be1.06 OFFICE OF PERSONNEL SERVICES — DIVISION OF ADMINISTRATION

Appropriation Statement:

Number of Authorized Positions ...

0

e}

{2 Technical and Special Fees .

03 COMPUMICAITON ....oos et ceee e e eas vt s et mn e eeetspne s eemarenre s

04 Travel..

07 Mator \echrclc (}pcmuon and M’tmu,nanu,
08 Contractual Services ..

09 Supplies and Matcrials
1} Equipment---
1} Equipment—Additionai .

Total Operating EXPenses. ..o v ovvevcevs s

Ongnal General Fund Appropriation......
Transfer of General Fund Appropniation

Total  General Fund Appropriation......c..oceenieesiorenimannaan
Less:  General Fund Reversion/Reducrion .

Met General Fund Expenditure
Special Fund Expenditure e
Federal Fund Expenditure.. ..o

Salaries, Wages and Fringe Benefits oo

Replacement .

Total Expenditale ...

Toial Expenditiie .o

Special Fund Income:
POG301 Special Administrative Expense Fond...oovei

POG302 Statewide Indirect Costs....ocooovea

POD3E Agency Indirect Cost Recoverics

Federal Fond Income:

17.002
17.005
17.203
17.207
17.225
17.245
I7.258
17.259
17.260
17.266
17.503
17.504

17.801
17.804

Labor Force Statistics ..
Compensation and Workmg Conditions
Labor Certification for Alien Workers ...
Employment Scevice...
Unemptoyment Tnsurance ......,
Trade Adjostment Assistance- Workcrs .....................
WIA Adulc Program...
WITA Youth Activilics
WIA Dislocated Workers .
Work Incentives Grant ..
Occupational Safely and Health,..

Consultation Agreements-Occupaiional Safety and

Laocal Vclcmns Employment chlescntame
PrOZIATHL ettt e e e eees

TOUAE .o e e

2085 2066 2H¥7
Actual Appropriatien Allewanee
24.00) 2400 24.00

1,322,631 1,401,805 1,564,282

5,234 2,675

27,650 25873 28430
542 4,000 4,481
11,523 9,504 10,074
124,166 163,255 145,290
10,762 12.563 9,834
3,074 2976 3316
T28 978
50,370 95,474 112,366
268,856 314,625 313,791
1,596,721 1,719,105 1,878,073
255318 185,661
4,439 2.060
239,757 187.72)
19,522
240,235 187,721 197 530
359,011 473.347 306,535
997475 1,058,037 1,374,608
1,596,721 1,719,105 LRTE073
86,909 90,580 96,947
142,159 126,500
129,943 253,967 209,588
359,011 473,347 306,535
24.52] 29,652 33,776
2728 5200 3,738
18,337 40,473 25,259
183 821 265,895 253,21
624935 456,421 860,837
174 2.454 240
7855 24,397 10820
889
24,460 27,794 33,701
252 390 347
54,778 100,559 75,450
13,532 11,171 18.643
23,854 31,946 32,859
18.222 20,786 25,101
997,473 1,038,037 1,374,008
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

DIVISION OF FINANCIAL REGULATION

P00OC01.02 FINANCIAL REGULATION

Appropriation Statement:

2008 2086 2007
Actugl Appropriation Allowance
WNumber of Authorzed Positions . 7150 79.50 84.50
Number of Contractual POsiUORS ... e 1.75
01 Salarics. Wages and Fringe Benefits ... 4,350,040 4,601,326 53,632,355
(2 Techuical and Special Fees .. 137 50318
03 Commuiscation. ... 34,595 106,162 144,187
133,359 210,099 320,999
Maotor Vehicle Operafion and Maintcnance 19,28 21,600 24 421
08 Comiractus] SEMVICES oo oot ree v e e ins et e 330429 337,597 nTA72
09 Supplics and Marerials ... 20,739 23,541 28,208
10 Equipment-—Replaceiment . - B905 4036 4,636
Il Egquipment—AddiGonal . T5.000
13 Fixed ChaTZes oovvrivees s eieeen e eeen e san st aens e a e e e rene s 28,985 28,169 29778
Total Operating Expenses.... 08,620 F31,204 9494 4G
Taotal Expenditare . 4,968,397 3,332,530 6,706,164
Original General Fund Appropoation.. 4657631 5,038,634
Transfer of General Fund Approprialion.. ... 155 844 57,668
Total General Fund Appropriation.........cv..ecevveiine s 4,813,473 508G, 302
Less:  Geperal Fund Reversion/Beduction ... 14,091
Net General Fund Expenditure .. 4,799,384 5,096,302 2898815
Special Fund Expenditare e 169,013 236,228 3807345
Total EXpenditti ..coooieiieeeee e 4,968,397 3,332,330 6,706,164
Special Fund Income:
POO310 Money Trapsmission Industry Fees . 119,754 144,237 186,840
POO3 4 Debt Management Industry Fees ... 49256 91,991 181,433
PO0215 Morizage Lender Originator . 3,439,052
Tt e 165,013 236,228 3,807 345
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF LABOR AND INDUSTRY

Total Number of Authorized Posiions........c.ocovveeviiccoiorireneeee

Total Number of Contractnal Positions...

Salanes, Wages and Fonge Benefits...
Technical and Special Fees....
Operanng EXPENSCS e e

Original General Fung Appropnatlon
Transfer/Reduction ..

Total  Genera! Fund Approprialion..
Less:  Gengral Fund Reverslonfl{educnon

Net General Fund Expenditure .. ..o,
Special Fund Expenditure. ...
Federal Fund Expenditure. . ..o v

Total EXpendittne e

POIDN.N GENERAL ADMINISTRATION

Appropriation Statement:

Number of Authorized POSIIONS ..ooovvee e e

Number of Contractual POSIIONRS ..o
01 Salarics, Wages and Fringe Benefits ..
02 Technical and Special Fees.. ...
03 ComMMURICATITIN. coce et
04 Travel .

07 Motor Vchlclc Upcr'mon and Mamtcnancc
(8 Contractual Services ..
09 Supplies and Materials
19 Equipment—Replacement
El Equipmcpt—Additonal ...

Total Operating EXDEnses. ..o cenicean e e
Total EXxpendititiC oo
Net General Fund Expendiure.

Speaial Fund Expenditure.....
Federal Fund Expeaditire. ..o

Total Expenditire ...

Special Fund Income:
POG302 Statewide Indirect Costs... .
POG312 Workers' Compensation Lommmmn

Federal Fund Income:
17.503  Occupational Safety and Heaith ...

2005 2(Hi6 2007
Actuat Appropriation Aliowance
180.00 172.00 179.00

2.50 50 50

9,058,826 9,848,114 11,247 419
25,207 16,534 15,695
2,373,758 2.030.075 2,310,346
691,466
13,003 384,682
678,463 384,682
24,873
633,590 384,682 762,373
7.154.438 7.544.637 8. 111,388
3,649,763 3,965,404 4,699,699

11,457,791

11,894,723

13,573,460

25 2406 2007
Actual Appropriation Allewance
6.00 6.00 6.00
50
250,132 394,548 421111
3.630

12,619 16,668 19,565
2,920 2.500 17,225
674 1,840 2497
153,054 14,926 61.294
3312 4,060 3973
107 4,150
735 1,475
21,504 1,086 4247
164,950 41,080 114,426
448,712 435,628 535,537
62,089
334,480 285,857 298,166
114,232 149,771 175282
448,712 435628 535537

120,041 78,170
208,439 207,687 288,166
334,480 285,857 298,166
14,232 149771 175,282
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PHMIDO1.02 EMPLOYMENT STANDARDS SERVICES — DIVISION OF LABOR AND INDUSTRY

Appropriation Statement:

Number of Authorized POSIHONRS ....oooooiii e
Nutnber of Contractual Postions. ...,
4]
02 Technical and Special Foos oo e

Sulanes, Wages and Fringe Benefits ..o

O3 CORMMMUITCALTON ..o reece e reasscc s rreee s re e recrnecee s
04 Travel ...l

08 Contractual Scrvices .
09 Supplics and Materials e,
11 Eguipment—Additional.....c...covriii s

Total Operating EXpPenses. . .oo..ovimron oo
Tonal Expendilare ..

Onginal CGeneral Fund Appropriation.......e e
Transfer of General Fund Appropriation. ..o cevciics e

Total  General Fund Appropriation. ...
Less: General Fund Reversion/Redection. L.

Net General Fund Expenditore ...

PiGD01.03 RAILROAD SAFETY AND HEALTH — DIVISION OF LABOR AND INDUSTRY

Appropriation Statement:

Number of Auwhorized Posittons ..
01 Salarics, Wages and Fringe Benefis

03 COMMUIECEHON oo e s
04 Fravel e
07 Motor Vehicle Operation and Mamlenance .
08 Coniracinal Services.........

(% Supplies and Materials.....
10 Equipment---Replacement
11 Equipment—Additional ..
13 Fixesd Charges v

Total Operating EXPeRSes .

Tzl BRpendiliure oo

Special Fund Expenditure.........oooi

Special Fund Income:
PO0313 Public Sorvice Commmssion ...

2005 200 2007
Acteal Appropriation Allowance
6.00 6.00
S0
266,946 242,293
598
12,064 8,157
5413 7.630
t7.676 46,103
1,427 2,635
§.182
3107 72,707
299251 315,000
3i2.412
5.017
317.429
13,178
299,251 315000
2005 206 2007
Acteal Appropriatinn Allowance
6.00 6.00 6.00
289413 343,142 372170
4,457 5,454 8,135
6.251 11,945 8,924
5,838 16,973 6,086
282 8,147 8,264
4,857 619 8,138
21,319 2,548
1,554 1,975 1,829
320 341
44 558 45433 44,295
333,971 388,575 416,463
333,971 388,575 416,465
333.971 388,575 316,465
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PO0D01.805 SAFETY INSPECTION — DIVISION OF LABOR AND INDUSTRY

Appropristion Statement:

2665 2606 2607

Actual Appropristion Allowuanee
Number ol Authorized POSIIONS e 5500} 55.00 55.00
01 Salaries, Wages and Fringe Benefits ... 2792184 3,106,584 3,270,489
O3 COMUETACAIIR .- oo e e e ettt eeee e e 84,008 G0L858 109,352
G4 Travel oo 158.877 175,644 189,548
(Y7 Motor Vehicle Operation and Maintenance ... 89,187 52969 55,574
0% Contractual Services . o T3,736 138,727 127,172
09 Supplies and Materials ... 35,308 32,199 59.028
10 Equipment—Replacement ... 2,426 240 13,466
11 Equipmeni-Additional.... ... HYZ 6459 6,950 1,529
13 Fixed ChArges ... e 7,109 6,051 21.817
Total Operating Expenses 553,300 510,668 577,786
Total Expenditirc ... 3,345,484 3,617,552 3,848273
Special Fund Expendituse . 3,345 454 3617552 3848275

Special Fund Income:
POG312 Workers' Compensation Commission. ... ... 3,345 484 3,617,352 3,848,275

POGDH.07 PREVAILING WAGE — DIVISION OF LABOR AND INDUSTRY

Appropriation Statement:

2005 20006 2007
Actual Appyopriation Allowarce
Number of Authorized POsIGONS ..., 700 3.00 .00
01 Salaries, Wages and Fringe Benefits ... v, 340,586 363,411 316,594
03 COMMBTUDACATOTI .. oo e 2671 6,648 3504
Od Travel s 6,730} 7800 18,300
07 Motor Vehicle Operation and Malntenance ..., 2,156 1.928 1,867
08 Comtractial BOIVICES oottt et e et es s e 844 2,530 24 689
{9 Supplics and Malerials .. 1,352 1,913 9024
10 Eguipment—Replacement 54
11 Equipment—Additional... 3,720
13 Fixed Charpes ... 308 284
Total Operating Expenses. ..o 13.753 2127 68,388
Total EXPeititile ..o e nsns e 354,339 384,682 383,284
Onginal General Fund Approprialiof . ... 379,054
Transfer of General Fund Appropriahion........... 18,620 384,682
Total  General Fund Approprialioh. .. ... 361,034 384,682
Less:  General Fund Reversion/Redostion, ... &.645
Net General Fund Expenditure . .. 334,330 384,682 385,284
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DEPARTMENT OF LABOR, LECENSING, AND REGULATION

PeODA1.08 OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION — DIVISION OF LABOR AND

INDUSTRY

Appropriation Statement:

Numher of Authorized Positions ...

Number of Contractital Posibens ...

01 Salaries, Wages and Fringe Benefits,

02 Technical and Special Fees e,
03 COMTIMRICANION ..o oottt ime s ee s eeee s s rre s st ab s erate e aeee s eeeaes
04 Travel .

06 Fuel and mecs
07 Motor Vehicle Operaz.mn and Mamlcname_

08 Contraciual Services..,

09 Supplics and Matcrials .....
H} Equipment- - Replacement. ...
1 Equipment—AddiGonal
I3 FIXEd ChUTZES i1 e
Total Operating EXPENSEs....c.oivrveeriecenr e cs e esreres

Total Expenditure ...

Special Fund Expenditeme e

Federal Fund Expenditure. ...

Tatal EXpenditur ..o e

Special Fund Income:
PG0312 Workers' Compensation Commission.........n.

Federal Fond Income:
17.005 Compensation and Working Conditions ..
17.503  Oceupational Safety and Health,
17504 Consultation Agreements- Occupatwndl Safely and

Toral e

2005 2006 2407
Actnatl Appropriation Allowance
100.00 100.00 100,00
§.50 A0 0
5.119.565 5,640,129 0,624,460
20,979 16,534 13,645
124,253 179,488 206,313
112,256 02,256 96,133
4,300 7098 4484
164,544 47.565 72,022
521,192 591.052 582,491
66.690 68,274 66,943
143,979 56,000 33300
73.003 26.615 17.616
325,233 343,275 343,443
1,535,494 1,411,623 1.432.744
6,676,034 7,068,286 8.072.899
3,140,503 3.252,653 3,548,482
3,535,531 3,815,633 4,524,417
6,676,034 7,068,286 8,072,899
3,140,503 3.252,653 3,548,482
237.309 136,852 303,683
2,326,056 3.042.585 2,976,655
972,166 636,196 1,244.079
3535531 3.815.633 4,524,417
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF RACING

2005 26 il e

Actual Appropriation Alowance

Total Number of Authonized Positions.......c.ooviniceiesi e 16.00 16.00 16.00

Total Number of Contractual Positions . 13.15 13.00 11.00

Salandes, Wages and Fringe Benefits ... 2,438,143 2,508,587 2965518

Technical and Special Fees.....__.. 31,306 269,295 2047

Operating EXpenses 4271639 3.981.,559 13,666,937
Onginal General Fund Appropriation ... iisisncen 2,625,373 3,198,199
TransferfRBedution ..o e e e e —35483 -354,733
Total  General Fund Approprialion ... 2,589,890 2,84} 404

Less:  General Fund Reversion/Reduciion. ..o 42,542

Net General Fund Expenditure ..o 2,547 348 2,841 464 12 973 484

Special Fund Expendilure.. . 4472 T80 3817.977 3924018

Total EXpendiuIe ....ooecicen e TO20,128 6,754,441 16,902 5012
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POGEGL.02 MARYLAND RACING COMMISSION

2004 2005 2006 290
Actual Actual Estinaied Estimated
Performance Measurcs/Performance indicators
Sources: (§)
Petiing Taxes... 1,628,038 1,577,962 1,729,900 1,727,900
Track Daily Llccmc Fcce.... I 20,825 30,200 22,500 30,000
Occupational License Fees (gt,m-,m und revenues) .. 246472 237,704 240,060 240,000
Impact Fund... 355,500 329,000 330,000 330,000
Uncashed Pasi- Mutucl Tu,kct's 2,405,026 2,110,382 2,133,031 2123504
State Lab Service Fees | 929 345 QBORIG 1,162 546 1,172,618
Racing Facility Redevclopment Fund LO76,08%
General Fund Appropriation ... [T 10,000,000
Transier from Rede»elupmcnl Fund(iaker)ut) 1,319,520
Fair Hill .. 11,278 12,034 13,000 13,000
Total SomrCeE B Y e ittt e e st ears e 65,681,973 6,617,638 3,630,977 15,637,018
Uses: {$)
Great Pocomoke FalF. .. 20,506 200,004} 20,000 23,00K)
Great Trederick Fair i, 40,000 40,60} 0,000 AL, O
Marviand Agnculione quuanon Fnundahon s 75,000 75,000 75,000 75,000
Marvland Agricultyre Fair Board .. 25 000 &35 0043 25000 225,000
Maryland State Fair and Agncultur&: Souety, Inc SO0.000 S0, 0060 300,000 300,000
Maryland Million. .. . e et 300,000 300,000 360,000 50,000
Standardbrcd Race Fund "311('5 Sta.kc% 350,000 350,000 350,000 350,000
BUBOAT L ovv et et e ee e e e e e 2,310,000 2.3 1,000 2310000 2,310,000
Impact Aid: (%)
Anne Arendel Comty 414,000 425,000 420,000 420,000
Baliimore Coonty ... 80,000 503,000 0,000 50,000
Howard Coenty......... 163,300 166,230 14035,0003 103,000
Prince GeorZe's COUNY .ccovivveeiiivr e es e e 100,000 106,500 103,600 166,000
Balimore CHY .ttt 613,200 348,800 385,100 585,100
i 18,200 18,300 18,300 18,300
L0111 OO 62,100 63,750 63,000 63,000
SUBHOEAL ..ot e e e e 1,361,000 1,312,100 1,341,400 1,341,400
Other: (8)
Fairhill Improvement Fund L 11,278 12,034 §3.000 13,000
Track Operation ... . . 929,345 980816 1,362 546 1172618
Marvland Bred Racc Fund 248,282 7451 211411 210,000
Maryland Standardbred R'lCC Fund . 106,407 28493 9,604 20,00
Maryland Agricuilural Edncation Dcvdopmcnt Aq%lsled Fund 262016 260,000
Redcmlopm{:nt Fund-takeout ... 1,076,089 1,319,320
Purse Enhancement.. ... ... 10000, (00
Transbfer (o0 General Fund o el 393, HOO 415,100}
Total UsesiEd oo re e ee e e e e 2,764,501 2,737,834 1,739,577 11,745,618
Occupational License Fees (general fund revennes) ... 246 472 257,704 240 000 240,000
T0tal DESBUESEINEIL. ..o\ iecriesi e es ettt ras s 6.681,973 6,617,638 3,630,977 15,637,018
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POE0L.02 MARYLAND RACING COMMISSION—DIVISION OF RACING

Appropriation Statement:

2005 2066 2007
Actual Appropriation Alowange
Number of Authorized Posibons .. 500 3.0} 500
01 Salaries, Wages and Fringe Benefits ..o 316,935 342 985 363,660
U3 COMIMUIECATION .. oo it et eeae st 12,673 13,425 14,i79
D4 TIEVEL oo e e e e e 5.535 6,362 10,068
07 Motor Vebicle Operation and Maintenance ... 2,617 2,592 2,700
08 Contraciaal Servicts e 19,660 6,308 19,005
(% Supplies and Matenals ... 3,161 2,125 3.862
10 Equipment—Replacement 7 60 61
11 Equipment-—Additional ... .. e 249
12 Grants, Subsidies and Contibulions. ..., 2037972 731460 1,410,000
13 Fixed CharZes oo rsen e sesen e cn e s 18,410 18.310 22,550
Total Operaiing EXPORSCS.. oot e 2,100,284 1,750,642 11,482,425
Taotal EXpenditine ... 2417219 2,123,627 LEB48 (083
Orniginal Generl Fund Approprizlion ..., 375,227 1,086,747
Transter of General Fud Appropiiation. ... 4.020 -380.151
Net General Fund Expenditure...... ..o, 79,247 T, 506 10,438,085
Special Fund Expendimare ... ..o 2037972 1,414,031 141,000
Total Expendtlare 2417219 2,123,627 11,848,085
Special Fund Income:
POG311 Bacing ROVENUCS . oiiiroiie oo ecan e 2,037,972 1,414,031 1,410,006
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DEPARTMENT OF LLABOR, LICENSING, AND REGULATION

POOE0L.03 RACETRACK OPERATION—DIVISION OF RACING

Appropriation Statcment:

2005 2H6 2007
Actual Appropriation Allowance
Number of Authorized POSIIONS ..o OO 11.00 1160
Number of Contractual Positions... ..., 1315 13.00 11.00
01 Salaries, Wages and Fringe Benefits ..o ivvicniieciiiccneiens 2,121,248 2,165,602 2.599.858
(02 Technical and Special Foes oo 310,306 269295 270,047
O3 COMMUMGHIIOT oot e e e e s sreee e saecens e er e e 7.342 9,304 11,139
04 Travel i 11,382 15,4(X) 14,787
07 Motor Vehicks Qperation and Maintcnance 1.528 1.54% | 848
(3 Contraciuzl Services e oo P17.029 1413.49% 124,926
09 Supplics and Maierials ... 358,638 437,062 432 64949
10 Equipment- Replacement ... 135,620 252,403 208,400
11 Eguipmnent—Additional . 101,339
13 FIXed CHATZES .oevvir et aenssecans s sesne s e e s sns e b s sreee s 45,485 A0, 005 49,313
Total Operating EXPEnses. oo viirness e seens Fi7,363 559,517 43,112
Total EXpenditure ... 3,148,917 3,294,414 37137
Original General Fund Appropriation .. ... oo 2,250,146 2,108,452
Transfer of General Fund Appropnialion ... —39.303 23414
Total  General Fund Appropriathon ... i 2,210,643 2,131,568
Less:  General Fund Reversion/Reduction. ..o, 42,542
Net General Fund Expenditure ... 2165101 2131868 2,540,309
Special Fund Expenditure. ..o 930816 1,162,346 1,172,618
Total Expenditure . .....c.ooverivireriiesece e 3,148,917 3,204 414 3,713,017
Special Fund Income:
POO30S Laboratory FEes. v e 980,816 1,162,546 1172618
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

PODED]L.04 SHARE OF RACING REVENUE TO LOCAL SUBDIVISIONS—DIVISION OF RACING

Appropriation Statement:

2085 2006 it o)
Acctual Appropriation Allewange
12 Grants, Subsidics and Conbributions. .o 1,312,800 1,341,400 1,341,400
Total Operating EXPENSES. ... ersnsr e van e 1,312,100 1,341,400 1,341 400
Total EXPEnadiire ..veeviv v eoe i evee 1,312,100 1,341,400 1,341,400
Special Fumd Expendulure. 1,312, 1K) .34 400 F.341.400
Special Fund Income:
POO300 Regolar Share of Racing Revenue. .. 1,312,100 1,341,400 1.341.400

PIE0LOS MARYLAND FACILITY REDEVELOPMENT PROGRAM—DIVISION OF RACING

Appropriation Statement:

2005 2006 2007
Actual Appropriation Allowance
12 Grants, Subsidies and Conmibutions.. 141,892
Total Operaling Expenses. ... 141,892
Total Expenditare ..o e 141,542
Special Fund Expendiure o 147, 5892
Special Fund Income:
POO30Y Revenues for Facility Redevelopment...........coe. 141,892
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DEPARTMENT OF LABOR, LICENSING, AND REGULATHON

DIVISION OF OCCUPATIONAL AND PROFESSIONAL LICENSING

PO0F01.01 OCCUPATIONAL AND PROFESSIONAL LICENSING

2004 2005 2006 2607
Avtual Avtual Estimated Hstimaied
Eevenue

Statc Board of Barbers . 186,764 223,923 F90,000 223,000
State Board of Exarmmng Engmecrs 87,273 82625 F40.000 170,000
Statc Board of Real Estate APPrascrs ..o, 215,971 168,569 225,000 330,000
State Board of Masior EICCITlobans oo oo e e 95,070 1018,400 98,000 116,000
State Board of Plummbing... 235,738 242,245 238,000 240.000

Scecondhand Precious Mctals (_)bjccl and Gcm Dcﬂcm 'md
Pawn by RS e, 13,500 7,900 13,500 10,800
State Board of Architects.............. 279,048 179,529 280,000 280,000
Statc Board of Professional Land Survevors, 39,212 34,218 60,000 38,000
State Board of Professional Engineers .. 63,251 955,607 875,000 9500 00
State Board of Certified Public Accountancy .. 905,055 761,735 F73.000 F75,000
Ztate Board of Foresters........ovvveeee. 2,700 16,420 2700 17,000
Staic Board of Pilots ... 34,950 1,734 30,000 1,300
Siare Board of Examiners o Landsuapc Architects 64,691 67,730 65,400 63,000
Stare Board of Cosmetelogists... §94,081 881,702 900,000 §90,000
Maryland Home Improvemcnt Commmswn* 1,647,375 2,065,968 1,675,000 2,025,000
Real Estate Costumission .. 1.673.638 1,987,096 2, 100,000 2,200,000
State Athlctic Commmmn 20,952 19,145 20,000 203,000

State Board of Healing, Ventlation, Air G ondummng and
Refrigeration Contractors... 238,695 178,213 235,000 173,000
State Board of Certified lntcuor Dcsrgners 13,999 14,791 14,000 14,000
Office of Cemetery Oversight... 339,675 156,464 333,000 166,000

Stale Board of Docking Maslcrs*** ........... 300

Staie Bourd of Flevator Contraciors and Mechanmics 120,000
O e i e e e e a e s et $7.877.840 $8.274, 108 F8.280,200 58,835,500

*Establishment of the licensing program pursuant to Chapter 470 of the Laws of 2001 for the regnlation of the Home Inspeciors is
pending appropriation of the start-up funding in FY 2007, Estimate includes $160,000 in home tnspector licensing revenuoe.

*=*Pyrsuant to Chapier Laws of 2004 this Board ceases to exist on 1/1/04 and its licenses transferred io the Board of Pilots.

*#Egtablishment of the licensing program pursvant to Chapter 703 of the Laws of 200§ for regutation of Elevator Contractors and
Mechanics is pending appropriation of startup funding in FY 2007. FY 07 estimate includes $120,000 in licensing revenue,
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POOF01.01 OCCUPATIONAL AND PROFESSIONAL LICENSING—DIVISION OF OCCUPATIONAL AND
PROFESSIONAL LICENSING

Appropriation Stalement:

2605 2006 2007
Actual Appropriation Allowattce
Numbcr of Authorized POsitions .. ..o 76.25 76.25 7723
Number of Contractual Posiions. ... 930 250 1073
01 Salaries, Wages and Fringe Benefits 3540970 4,068,795 4701,017
02 Technical and Special Tees oo 209,172 75,449 303,185
03 COMIMUNLEALION ... oee v vseseee s eeeeesmeae et ree s et st reea s eenem e nn e eeenes 232668 272535 268,287
D TEAVEL oo i 91.824 123,944 130,336
U7 Motor Vehicle Operation and Maintenance ... 31,067 29,786 35,152
08 Contractual Services ..o een 2416119 2,938.899 2793937
09 Supplies and Matenials ... 33,825 39,310 45 801
10 Equipmeni—Replacement .. . 99 2,990 8,271
11 Eguipment --Additional ... 3 £.000
12 Granis, Subsidies and Comirthut?ons 2,175
13 Fixed ChatZes oo v v re s e e e as 4274 47,667 47 022
Toial Operaiing EXPEnses.....oivvriieeniscevess v eres e 28306310 3,455,171 3,339,806
Tetal Expenditure 6,900,773 7,599,415 8,344,008
Onginal General Fund Approprialion. ... 5,825,900 5,444,049
Transfer of General Fund Approprighion... ... 297,633 40,198
Total  General Fand Appropriation.........cceovvvecininicses s 5532267 3,484 247
Less:  General Fund Reversion/Rednction. ..., 3,882
Net General Fund Expenditure . 5,528,385 5484247 5,135,806
Special Fund Expenditure. ... 1372 388 20115108 3,158,202
Total EXPEndittre .....ooeeivicenrecin e ceescresnenrnr s 6,900,773 7,500,415 8,344,008
Special Fund Inceme:
POO304 License and Examuration Fees }AT2 388 215,168 3,158,202
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF WORKFORCE DEVELOPMENT

2065 2406 2007

Actna Appropriation Allowasnce

Total Number of Authorized PosITONS. ... e 286.00 281.90 28190

Tatal Nummber of Contractual Positions 18.40 20.60 31.30

Salanes, Wages and Fringe Benefits ... 14.510,016 15.323.476 16270116

Technical and Special Fees. .. TTE333 R25.698 1,000,347

Operating EXPORSCS oo 35,637,424 38,552,237 41,392,260
Original General Fund Appropriation ... inieevincinnecsssisveesrones 763,464 472,09
Transfer/Reduction .......o..ovvrvivcinar e —18,823 4,726
Total ~ Cencral Pund Appropriation ... ... oo 774,641 476,745

Less:  General Fund Reversion/Reduction......coicviinec e 32,783

Net General Fund Expenditare .. T4LB58 476,745 1.124,231

Special Funkd Expenditure £.126,436 1 424,151 1,528 680

Federal Fund Expenditure 51,933,514 52.397.775 55,900.812

Reimbursable Tund Expenditure ..o 123,965 427,740 300,000

Total ExpendBure .. ... 339253773 54,731,411 58,862,723
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DEPARTMENT OF LLABOR, LICENSING, AND REGULATION

POGGR1.0T OFFICE OF THE ASSISTANT SECRETARY -— DIVISION OF WORKFORCE DEVELOPMENT

Appropriation Statement:

Number of Awithorized POSIIONS o

Nutnber ol Contragciual Posioons.......eeee

0

Salares,

Wages and Fringe Benefits ..o

02 Technical and Speetal Fees.

03 COMINLINERITON Lo et et eee st r et e e e rae st e e eae

04 ravel ..
06 Fuel and

07 Motor Vehicle Opera:mn'and Mainienance
08 Coniractual Services...

09 Supplics

Utrlmm

10} Equipment—Replacemment ...

1T Eguipment—Additional............

12 Grants, Subsidies and Contrbutions. ..o
13 Fixed CRABES .ottt ettt aean e

Total Operating EXpeiiscs ...

Total Expenditure

Orniginal General Fund Appropriation. ... ...
Transfer of General Fand Appropriation. ...

Total General Fond Appropriation. ... o
Lessr Gemeral Fund Reversion/Reduchon...eicee i,

Net General Fund Bxpenditore ..o nieenn

Special Fund Expenditure.....
Federal Fund Expenditure. ...
Retmbursable Fund Expenditure .

Total Expenditure ..........

Special Fund Income:
POO30H Special Adrministrative Expense Fumd ...

Federal Fund Income:

17.002
17203
17207
17.225
17.245
17258
17.25%9
17.260
i7.261

17.266
17.267

17.801
17.804

Labor Force Statistics. ..
Labor Certification for Alien Workers
Cmployment Service..
Unemployment In'surancc -
Trade Adjustment Aasnslanue Wurkem
WA Adult Program... e
WIA Youth Activitics
WIA Dhslocated Worke,r e
Employment and T rammg Administralion
Pilots, Demonstration and Rescarch ije:cls
Work Tncentives Grant ..
WIA  Incentive Glants Scctlon 503 {_xram'; o)
States .
Thsabled Vclcrans Oulredf,h ngmm (DVOPJ
Local  Vererans'  Employment chrc%nlanvc

Reimbursable Fund Income:
NOOIOO  DHR-Family Investment Admimsiralion ...

2005 2006 2007
Actuoal Appropriation Aflowance
79.80 7780 77.80
4.00 3.30 5.00
4,438 456 4,589,736 5,064,460
98,300 46,898 HHL 706
85,518 92,307 65,189
65,171 66,062 65,171
9,475
616 6.034 45,669
725,821 221,329 1.525.037
65,167 69,215 63.020
89,315 1,625 1.i44
32,088 12.008 12,000
34,576,633 34.357.495 36,449,119
71952 22.808 20,287
35721756 34 848873 38,246,636
40.258.7i2 35 485,509 43,422,808
793,464 397,019
-18.823 4,726
774641 401,745
32.783
741,858 401,745 1,049,231
607
39,516,854 39,083,157 420735377
300,000
40,258,712 39,485,509 43,422,808
07
1,226,343 1,301,198 1,303,687
9,658 132,138 10,283
414,000 1.305,475 440,786
865,256 11.641 921,238
609,761 83,765 649,212
11,081,493 12,724,890 11,748,462
9694 187 12,190,402 14,321,397
13,274,490 7,558,698 14,133,344
BO37R3 GUH,000 951,609
590,060 333,498 628,230
830,262 1,200,000 883,980
16,207 17,255
1i,354 41,448 12,088
39.516,854 39083157 42073577
300,000
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

P00G01.03 OFFICE OF EMPLOYMENT TRAINING — BIVISION OF WORKFORCE DEVELOPMENT

Appropriation Statement:

2005 206 2007
Actual Appraopriation Allowance
Nuamber of Autherized Positions ... .o 20620 204,10 20410
Number of Contractual Posilions. ... e 9.40 26.30 26,30
01 Balaries, Wages and Fringe Benefits ..o 143,071,560 10,733,740 11,205,650
02 Technteal and Special Fees 670 833 FI8,B00 ERE 64
LRy FEq LTy Tt 115 T 426 656 413,355 435 520
4 Travel . 73,606 112,171 87,677
06 Fuel dnr.i UI.l]lT.lL . 31376 37,348 37.570
07 Motor Vehgle {"}pera.tmn and anlenanw 18,313 : 23,084 76,612
3% Contractual Services.. 667,351 1,213,556 937,380
09 Supplies and Matcria!s 70,421 267,679 116,144
13 Equipment—Replacement.. . 95,821 63,117 8.309
11 Equipment—Additional.... . 30,580 61,785
12 Grants, Subsidies and Lomrlbunons -13,615
13 Fixed CHarEes. ..ot 1,517,159 1,466,063 1,571,412
Total Operaiing FXPenses. ... 2915668 3658362 32700624
Tatal EXpenditure ..o e 13,667,061 15,170,542 15,364,915
Special Fund Expenditure... oo 1,126,436 1,428,544 1,528,680
Federal Fund Expenditore 12,416,660 13,314,614 13,836,235
Reimbursable Fund Expcndllun, 123 965 427,740
Total EXpenditure ..o 13.667.061 15,170,902 15364915
Special ¥Fund Income:
POO3G Special Admnmistrative Expense Fund ... 1,126,436 1428544 1 525 680
Federal Fund Income:
17203 Labor Certitication for Alicn Workers ... 612,389 64,655 GH2 403
17.207  Employment Servict...... 9,176,709 9577574 10,225 865
17.259  WIA Youth Activities .. 5181 26,071 5,773
17260 WIA Dislocated WorLers . 402,617 1,452,329 448 648
17.8(1 Disabled Veterans' Gutreach ngram (D\fOP) 1,250,175 1,242,161 1,393,105
17.804 Local Veterans'  Employment  Represcntanive
PLOZIAT L. ..ococaiatvreee et res st rses e ann s Q60,580 246G, 538 1,080,441
TOUAL .ot 12,416,660 13,314,618 13,836,235
Reimbursable Fund Income:
NOOIOG DHR-Family {nvestment Administration ..., 123,965 A27, 740
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DEPARTMENT. OF LABOR, LICENSING, AND REGULATION

PO0GOL.G8 RUSSIAN IMMIGRANTS PROGRAM — BIVISION OF WORKFORCE DEVELOPMENT

Appropriation Statement:

20415 20806 2007
Actoal Appropriation Allowance
12 Grangs, Subsidies and Contributions......o e Ta.000 73,000
Total Operating Expenses.......es 75.000 75.000
Total Expenditire .....coooverivivce e 73,000 75,000
Net General Fund Expenditiec ... 75,000 T30
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

SUMMARY OF DIVISION OF UNEMPLOYMENT INSURANCE

2005 2066 2607
Actual Appropriation Allowance
Total Number of Authonized Positions...........oeivreec e 536.50 535.60 535.60
Total Nurnber of Contractual Positions .. 111.53 16,00 LIB.13
Salaries, Wages and Fringe Benefits. ... 29,158,971 26,972 636 31,812,187
Technical and Special Fees ... 3,440,470 2,033,610 3,194,200}
Operaning EXPLnscs o e e 27,136,386 25,687,783 26,158,299
Special Fund Expenditare. ... 284,679 362,390 RIDLETT
Federal Fund Expenditire. ..o 39,451,145 38,233,639 0,358,500
Tuotal Bapenddture . 59,735,827 58.396.02% 61,169,686
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DEPARTMENT OF LABOR, LICENSING, AND REGULATION

POCH®1.01 OFFICE OF UNEMPLOYMENT INSURANCE—DEVISION OF UNEMPLOYMENT INSURANCE

Appropriation Statement:

Numnber of Authorized POSIGONS oo
Number of Contractual POSIONS . ... oecesern e s
0
02 Technical and Special Fees

Salaries, Wages and Fringe Benefits .o

03 COMIMUNICEHON o1 veeevvess e an e ern s sen e e e ceeassrea e e
04 Travel ...
06 Fuel and Utilnes
U7 Motor Vehicle Operation and Manlenance .o
{18 Contractnal SCrvECeE ..o v et
09 Supphes and Matcrials ..
i Equipment—Replacetment
1l Equipmeni—-Additional ... ...

12 Grants, Subsidics and Contributions..
13 Fixed Charges oo
T4 Tand and SIMCHUrEs. e

Total Gperating Fxpenses.................
Total Expenditille ..cc.oocovvvie v e

Special Fund Egpenditore ...
Federal Fund Expenditere .

Total EXpenditure ..o

Special Fund Income:
P30T Special Administrative Expense Fund

Federal Fund Income:
17225 tnemployment Tosuranee .
17.245  Trude Adjustment Assistance-Workers.......

TOAL e

PO0H01.02 MAJOR INFORMATION TECENOLOGY DEVELOPMENT PROJECTS - DIVISION OF

UNEMPLOYMENT INSURANCE

Appropriation Statement:

08 Contractital SCrviCeS ..ot
Total Operating BXpeRSes. .o

Total Expenditure ..o e s

Federal Fund Expenditure ...

Federal Fund Income:
17225 Uncroployment Insurance. ...

2005 2ik06 2007
Actoal Appropriation Alivwance
536.50 535.60 533.60
P11.53 106.00 11815
29,158,971 29972630 31,812,187
3. 440,470 2935610 31989200
1,343 464 1,449,876 1,380,358
125910 17,383 803,930
148,800 146,951 165.718
73,198 33006 26,865
3,026,360 4.733,779 5,380,116
732,491 1,308,654 416,011
1,481,227 2,287,802 121.209
316,553 1,943,873 37,654
16,866,242 13,000,000 17,800,000
350,311 H¥7.490 473,212
258.939 256,206
24 466,556 25 687783 26,158,299

57,065,997

58,556,029

61,169,086

284,679 362,390 810,877
56,781,318 58,233,639 60,358,809
57065597 58,596,029 61.169 686

2R4.679 362,390 RIOETT
30,747,026 37,631,303 53,928,716

6,034,292 582,336 6,430,093
56,781,318 58,233,639 60,358,809
2005 2it06 2047
Actual Appropriation Allowance
2,669,830
2,669 830
2,669,830

2,669,830

2,669,830
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PERSOMNEL DETAIL

Labor, Licensing, and Regulation

FY 20647
Allowance

134,855
117,503
100,636

72,029

228,943

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions
pl0a01  Office of the Secretary
p00a0161 Executive Direction
secy dept licensing reglatn 1.00 132,856 1.00 134,855 1.00
dep secy dept licensing reg 1.60 115,766 1.00 117,503 1.00
dep comm division of lab ind 1.66 97 246 1.00 100,636 1.00
administrator vii 1.00 68,285 1.00 70,659 1.00
admin prog mgr iii 0o -1,422 .00 ] .00
administrator vi .00 -1,598 .00 0 .00
pram mgr i1 2.00 138,893 2.00 153,096 2.00
internal auditor prog super .00 -1,321 .6a 0] a0
administrator ii .00 -1,180 .4g 0 .00
administrator i .0g -1,240 .00 g .00
equal opportunity officer 111 .00 -1,105 .09 | .ao
internal auditor ii .60 -1,003 .00 0 .00
puby affairs officer i 3.00 54,899 .00 o} oo
persornel officer i 00 6,640 .00 0 .00
public affairs specialist .00 24 692 1.60 35,984 1.00
admin spec i1 .00 -612 .00 0 .ao
obs-pub affairs gpecialist i 1.00 10,348 .00 0 0G
exec assec 111 1.00 62,546 1.00 63,485 1.0¢
exec assoc ii 1.00 £5 851 1.00 47,431 1.00
admin aide oo -781 .00 0 .00
office secy iii 1.00 31,690 1.00 34,120 i.00
office secy ii .0a -648 .00 0 .00
TOTAL pO0al101* 11.00 778,802 16.00 758,769 10.00
p00a0102 Program Analysis and Audit
administrator vi 1.00 71,632 1.00 53,236 1.06
internal auditor prog super 1.060 63,670 1.00 64,507 1.08
administrator i1 1.00 56,429 1.00 57,161 1.00
internal auditor ii 1.00 48,994 1.00 48,719 1.00
TOTAL pO0aGiD2* 4.00 260,725 4.00 223,623 4.00
p00a0103 Office of Budget and Fiscal Services
fiscal services administrator v .60 -1,708 0o 0 .00
administrator iv .40 -1,346 .00 0 00
fiscal services administrator i a0 -1,427 .00 Q .00
obs-fiscal administrator iii G0 -1,373 .00 g .00
accountant supervisor 1i .00 -1,167 .00 0 .00
fiscal services administrator i .60 -1,080 00 0 .00
administrator 11 i} -1,012 a0 0 .00
agency procurement specialist s .00 -1,051 .00 [ .00
accountant, advanced .00 -3,301 .00 o .00
obs-fiscal specialist iii .00 -1,003 .00 o .0a
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FERSONNEL DETAIL
Labor, Licensing, and Regulation

FY 2005 FY 2003 FY 2006 FY 2006 FY 2007 FY 2007
Citassification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

p00an103 Office of Budget and Fiscal Services

accountant 11 .20 595 .00 g .00 1
admin officer iii .08 ~1,034 .00 o] .00 0
agency procurement specialist i .20 -2,029 .00 0 .00 0
accountant 1 .00 3,234 .00 o .00 0
admin officer ii .00 -915 .00 0 .00 0
admin officer ii .00 -932 .00 0 .00 0
accountant trainee il -857 .60 0 .00 ]
admin of ficer i .00 -840 .00 0 .00 Q
fiscal accounts technician ii .00 -752 .00 0 .00 0
exec assoc ii .00 -1,161 .00 0 .00 0
management associate .00 -840 .00 0 .00 Q
fiscal accounts clerk superviso .00 -1,652 00 a .00 g
fiscal accounts clerk, lead .00 -2,170 .00 0 .00 0
office secy iii .00 -1,541% .00 0 .00 0
fiscal accounts clerk ii .00 -3,154 .00 0 .00 0
TOTAL p00a0103* Qo -28,516 .40 0 .0a 0
pl0ad104 Office of General Services
admin prog mgr 111 .00 -1,727 .00 o] .00 0
admin prog mgr 11 .00 -1,331 .00 0 .00 0
administrator 111 .00 -1,285 .00 ¢ .00 0
potice chief 11 .00 -1,189 .00 a .0Q 0
administrator ii .00 -1,203 .00 0 .00 0
administrator i .60 -1,023 .05 1} .00 o
police officer manager .00 -1,084 .00 0 .00 g
admin officer iid .00 -974 .00 0 .00 0
graphic arts specialist .04 -958 .00 ] .00 a
maint supv i lic .00 -969 .08 ] il 0
admin spec iii .00 -730 .00 a .80 0
illustrator ii .00 -732 .60 0 .00 0
services supervisor ii .00 -781 .00 0] .00 0
dp production control spec 1i .00 -666 il 0 .00 0
illustrator i .00 -1,311 .80 0 .60 o]
police officer supervisor .00 -3,713 .00 o] oo 0
police officer ii Q0 -3,735 .00 0 .00 0
management associate .00 -873 .00 0 .00 0
office manager .00 -825 .00 ] .00 0
office supervisor .06 -781 .00 4l .00 0
office secy iii .0a -718 .00 0 .00 ]
office services clerk lead .00 -1,335 .00 0 .00 0
services specialist .00 -1,372 .00 0 .00 0
office secy i .00 -564 .00 0 .00 0
office clerk ii .00 -1,800 .08 0 .00 o]
offset machine operator ii .00 -1,119 .00 1] .00 0
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pOCat104 Office of General Services

obs-office clerk 3 G0 =525 .00 G .00 0
office appltiance clerk 13 R =515 .00 ¢ .00 0
supply officer i 00 -975 .00 g .00 0
office appliance clerk i .00 -1,572 .00 g .00 0
maint chief #11 non lic .00 -1,668 .0e 0 .00 0
maint chief ii licensed .0Q -781 .06 0 .00 0
print shop supv ii .00 -766 .00 g .0g 0
maint chief 7 non lic .00 -718 .00 a .00 0
stationary engineer 1ist grade .60 -2,116 .60 0 .00 0
painter .00 -1,373 .00 0 .00 g
maint mechanic .00 -1,619 .00 1] Rili] 0
maint asst .0d -576 .00 0 .08 Q
building services worker ii .00 -541 .60 1} .66 o}
motor vehicle oper ii .80 -969 .00 1] .00 a
TATAL pO0al104* .08 -47,514 .00 0 .00 0
p00al105 Legal Services
div dir ofc atty general 1.60 98,826 1.00 102,272 1.00 104,276
asst attorney general viii 1.08 124,958 2.00 1892, 001 2.00 192,694
asst attorney general vii 4,00 315,353 3.00 264,952 3.00 270,123
asst attorney general vi 12.80 961,377 12.80 1,033,033 12.80 1,083,149
asst attorney general v 3.00 141,118 L0 ¢ .0a 0
admin officer iii .00 0 1.00 50,677 1.00 51,647
admin officer i .00 0 1.00 43,298 1.00 44,121
paralegal ii 3,00 118,526 2.00 81,976 2.00 83,528
management associate 1.00 43,059 .00 0] .00 0
admin aide 1.00 37,180 1.00 38,449 1.00 39,174
admin aide 1.00 37,180 1.00 38,4649 1.00 39,174
legal secretary 1.00 34,245 1.00 35,411 1.00 36,076
legal secretary 2.00 56,179 1.60 35,744 1.00 36,415
TOTAL p0020105* 30.80 1,968,001 26.80 1,913,262 26.80 1,950,377
pO0al106 Office of Information Management
dp directer i1 .00 -1,708 .00 0 .0g 0
dp programmer analyst manager .60 -1,495 00 0 .00 0!
dp programmer analyst superviso .00 -2,746 .00 4] .00 o
it systems technical spec .68 -2,5%5 Ri) o] .00 0
dp programmer analyst lead/adva .6a -5,067 .00 0 .00 0
computer info services spec sup .0g -1,203 .00 0 0o 0
computer network spec i .00 -2,272 .00 a 0o Q
dp programmer analyst i .00 ~3,477 .00 0 .00 ]
webmaster 11 .00 -1,180 .00 0 .00 0
computer network spec i .00 -1,105 .00 0 .00 0
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FY 20056

FY 2007

FY 2007
Allowance

p00a0106 Office of Information Management

computer info services spec {i
unemp insurance spec i
computer operator mgr i
computer operator supr
compiter operator i

office secy iii

TOTAL p00aQ]0&*

pO0al107 Personnel Services
personnel admintstrator iv
prom mgr ii
personnel admintstrator i1
administrator ii
personnel administrator i
personnel officer iii
personnel officer i1
admin officer ji
management specialist 113
personnel officer i
admin spec i
personnel associate iv
personnel associate 111
personnel associate i
management associate
office secy 111

TOTAL pODall07*

.00
.00
.00
.00
.00
.00

.00
.00
.00
.00
.00
.00
.00
.00
00
.00

p00a0108 Equal Opportunity and Program Equity

admin prog mgr iii
administrator ii
administrator i

equal opportunity efficer 111
admin spec ii

management associate

admin aide

office secy i1

TOTAL p00a010G8*

1

- .3 o

.00
.00
.00
.00
.00
.00
.08
.00

Rp00ad109 Governor's Workforce lnvestment

progm mgr senior ii
admin prog mgr iv
prem mgr 11

1
1

2.

Board
.00
.6a
ao

295,959

91,914
48,866
114, 189
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93,136
83,210
134,560

1.00
1.00
2.00
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94,955
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137,165
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Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbo |

pD0ab109 Governoris Workforce Investment Board

pram mgr 3 .00 21,045 1.00 61,499 1.00 62,686
administrator jii 2.00 58,050 1.00 52,888 1.00 53,902
administrator ii 1.00 19,1129 .60 1} .60 0
administrator ii il 1} .50 20,563 .50 21,343
admin officer iii .09 16,872 .60 0 .00 o
admin officer ii .00 20,0861 1.00 47,059 1.00 47,957
admin officer i .00 27,635 .60 G .00 o]
exec assoc i 1.00 0 .00 0 .00 0
TOTAL pO0a0109* 8.00 417,751 7.50 492,915 7.50 502,840

p00aB111 Appeals

chair bd of appeals emp trn .00 37,568 1.040 94,046 1.00 95,883
prgm mgr senior ii .00 37,627 1.00 94,955 1.00 96,811
prgm mgr senior i 2.00 111,075 .00 0 .00 ]
prgm mar iv .ao 29,799 1.00 72,720 1.00 74 132
prgm mgr ii 1.00 39,153 .00 li] .00 [
assoc mbr bd of appeals emp t 2.00 172,708 2.00 175,235 2.00 178,653
chf hearing examiner emp tng 1.00 81,234 1.00 82,4156 1.00 84 021
hearing exam iii emplmt  trng 5.00 402,485 5.00 408,919 5.00 416,878
hearing exam ii emplmt  trng 20.00 1,354,368 21.00 1,443 885 21.00 1,477,458
administrator ii 1.00 56,959 1.00 57,705 1.00 58,816
camputer info services spec ii 1.00 48,632 1.00 49,259 1.00 50,201
admin officer ii 1.00 46,016 1.00 46,614 1.00 47,504
admin spec iii 2.00 80 561 2.00 81,596 2.00 83,140
unempp Thsurance supv 7.00 41,232 1.00 41,764 1.00 42,556
admin spec ii 2.00 75,576 2.00 76,543 2.00 77,986
ui claim center associate ii .00 0 1.G0 26,469 1.00 27 436
unemp insurance assoc i1 1.00 33,746 .00 4} .00 Q0
office secy 771 2.00 71,254 2.00 72,159 2.00 73,515
office secy 1] 4.00 134,669 4,00 136,375 4,00 138,932
office secy i 2.00 60,817 2.00 62,410 2.00 &3, 572
obs-office clerk i 1.00 26,161 1.00 26,542 1.00 27,030
office clerk i 1.00 26,456 1.00 26,786 1,00 27,279
TOTAL p00a0111% 50.00 2,968,006 51.00 3,076,398 51.00 5,141,803
TOTAL p00s01 *% 109.80 6,546,851 165.30 6,756,616 105 .30 6,884 463

pl0bGt Division of Administration
pO0b01G3 Office of Budget and Fiscal Services

fiscal services administrator v 1.00 82,123 1.00 83,210 1.00 84,832
admin prog mgr ii .00 0 1.00 66,280 1.00 67,562
fiscal services administrator i 1.00 &5,418 1.08 66,280 1.00 67,562
administrator iv 1.00 52,875 .00 0 .00 ]
fiscal services administrator i 1.00 37,290 1.00 69,753 1.00 67,025
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FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Allowance Symbol

p00b0T  Division of Administration
00b0103 Dffice of Budget and Fiscal Services

obs-fiscal administrator iii 1.60 66,154 1.60 67,025 1.00 68,322
accountant supervisor ii 1.00 55,806 1.00 56,530 1.00 57,618
fiscal services administrator i 1.00 53,187 1.00 53,902 1.00 54,935
administrator ii 1.66 48,942 1.00 50,043 1.00 50,999
agency procurement specialist s 1.00 50,820 1.00 41,126 1.00 42,685
accountant, advanced 3.00 158,039 3.00 160,086 3.00 163,157
administrator i .0g g 1.490 54,074 1.00 55,112
obs-fiscal specialist iii 1.00 48,099 1.00 48,719 1.00 49,650
accountant i1 2.00 81,697 3.00 137,053 3,00 140,400
adwmin officer 111 1.00 50,024 1.00 46,982 1.00 47 B79
agency procurement specialist i 2.00 98,171 2.00 99,450 2.00 101,354
accountant i 1.60 41,899 il 0 Do 0
admin officer ii 1.00 44,315 1.00 44 888 1.G0 45,742
admin officer i 1.00 45,156 1.00 45,742 1.00 46,614
accountant trainee .00 1,526 .00 0 00 0
admin officer i 1.00 40,784 .00 0 .00 1]
fiscal accounts technician ii 1.00 61,193 2.00 73,061 2.00 74,436
exec assoc ii 1.00 55,53% 1.00 55,723 1.00 55,723
management associate 1.00 1,803 2.00 70,216 2.00 72,128
fiscal accounts clerk superviso 2.00 80,305 2.00 81,596 2.00 83,140
fiscal accounts clerk, lead 3.00 86,920 2.00 76,018 2.00 77,451
office zecy 11i 2.00 37,579 1.00 26,429 1.00 27,400
fiscal accounts clerk ii 5.00 151,121 5.00 156,900 5.00 160,086
TOTAL plObG103* 37.00 1,596,885 37.00 1,727,086 37.00 1,761,812

pOOb0i04 Office of General Services

admin prog mar iii 1.00 62,828 1.00 68, 764 1.00 70,096
admin prog mgr ii 1.00 45,664 1.00 49,895 1.00 51,805
administrator iii 1.00 61,969 1.00 62,783 1.00 £3,9%4
police chief ii : 1.00 56,879 1.00 57,618 1.00 58,727
administrator ii 1.00 30,049 1.00 54,502 1.00 55,548
administrator i 1.00 49,676 1.00 50,120 1.00 51,079
police officer manager 1.00 51,885 1.60 52,557 1.00 53,565
admin officer iii 1.00 47,264 1.00 47,879 1.00 48,793
graphic arts specialist 1.00 46,380 1.60 46,982 %.00 47,879
maint supy 7 lic 1.00 46,461 1.00 47,059 1.00 47,957
maint supy i npon Lic Rl 0 1.00 47,504 1.00 48,410
admin spec i 1.00 40,342 1.00 36,301 1.08 36,984
admin spec ii .00 28,939 1.00 38,449 1.00 39,174
illustrater 13 1.00 10,673 .00 0 .00 0
services supervisor if 1.00 37,615 1.00 38,094 1.00 38,812
dp production control spec i1 1.08 32,172 1.00 32,578 1.06 33,185
illustrator i 2.00 48,464 1.00 32,079 1.08 32,677
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FY 2005 FY 2006
Expenditure Positions Appropriation Positions

FY 2006

FY 2007

FY 20667
Allowance

Symbol

police officer supervisor
police officer ii

police officer i

police officer trainee
management associate

of fice manager

office supervisor

office secy 113

office services clerk lead
services specialist

office secy 1

office clerk 71

offset machine oparator ii
supply officer 11
obs-office clerk 1

office appliance clerk ii
supply officer i

office appliance clerk i
maint chief iii non lic
maint chief ii licensed
print shop supv ii

maint chief i non lic
stationary engineer 1st grade
painter

maint mechanic senior
maint mechanic

maint asst

building services worker i1
motor vehicle oper i

TOTAL p00b0104*

pOCb0105 Office of Infermation Technology
1.
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

dp director iii

dp director ii

dp asst director ii

dp programmer analyst manager
dp technical support spec manag
administrator iv

computer network spec mgr
computer network spec supr

dp programmer analyst superviso
dp technical support spec super
it systems technical spec
computer network spec iead

Office of General Services
&,
5.

0c
00

178,643
135,367
0

0
42,343
40,025
37,615
34,646
64,515
83,174
27,302
87,423
54,787
15,480
26,250
25,279
35,223
76,660
80,569
37,961
36,919
34,646
100, 700
57,256
o83
73,721
28,196
26,234
41,874

180,943
111,661
28,126
27,400
42,890
40,543
38,094
35,085
&5,329
156,179
28,207
88,522
55,476
0
25,830
25,595
25,136
77,613
80,087
38,449
37,389
0
103,707
32,931
78,213
30,399
28,551
26,826
47,995

4.00
3.00
1.00
1.00
1.00
1.00
1.00
1.00
2.00
5.00
1.00
3.00
2.00

.00
1.00
1.00
1.00
3.00
2.00
1.00
1.00

184,390
113,764
29,166
28,409
43,705
41,310
38,812
35, 744
66,550
159,539
28,728
90,163
56,500

0
26,303
26,064
25,595
79,036
81,596
39,174
38,09

0
105,452
33,546
80,565
30,965
29,079
27,319
48,869

1

- s

nd S o= =] W W

00

2,180,831

87,720
82,123
152,337
71,327
71,327
11,318
210,602
192,874
465,696
87,434
124,520
117,207
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1.00
1.06
2.00

.00
1.00
1.00
3.00
3.00
6.00
1.00
2.00
1.00

2,320,334

88,884
83,210
154,334
1]
72,260
85,130
213,363
192,299
406,043
68,322
126,149
62,783

1.00
1.00
2.00

.00
1.00
1.00
3.0¢
3.00
6.04
1.00
2.00
1.00

2,367,323

90,619
84,832
157,332
0
73,662
66,389
217,501
196,013
413,904
69,646
128,586
63,99
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FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions  Expenditure Positions Apprepriation Positions Allowance Symbol

pO0bO105 Office of Information Technology

data base spec fi 1.60 61,390 1.00 62,189 1.00 63,389
dp programmer analyst lead/adva g.80 538,686 5.80 336,238 5.80 343,542
dp programmer analyst lead/adva .20 0 .20 8,771 .20 G, 104
dp technical support spec ii 1.00 13,371 .ag ] . .40 0
administrator ii 1.00 52,532 .ao g .Go 0
computer info services spec sup 1.00 58,055 .00 o .00 a
computer network spec ii 10.00 494 551 8.00 417,029 B.00 426,815
dp programmer analyst ii 15.00 751,956 13.00 682,005 13.60 697,617
webmaster i3 1.00 56,959 1.00 57,705 1.00 58,816
administrator 1 .00 8,970 .0Q 0 .00 0
computer netWwork spec i 4.00 177,283 2.00 99,691 2.00 102,023
dp functional analyst ii 2.00 86,797 2.08 89,594 2.00 92,11%
dp programmer analyst i .00 26,123 1.00 46,468 1.00 47,354
obs-data proc mar ii 1.00 1,160 .00 0 .00 0
admin officer {iii 1.00 47,401 .00 0 .00 0
computer info services spec i1 2.00 95,537 1.00 46,104 1.00 46,982
computer operator mgr ii 1.00 71,327 1.00 72,260 1.00 73,662
computer operator mgr i 1.00 30,390 1.00 43,854 1.00 45,521
computer operator supr 2.00 92,053 1.00 47,059 1.00 47,957
computer operator lead .00 30,774 1.00 43,298 1.00 &4 121
computer operater ii 5.00 156,404 4.00 164,385 4,00 166,623
dp production control spec lead 1.00 &0, 466 1.00 40,988 1.00 41,764
dp production control spec i3 1.00 35,958 0 0 .00 0
nanagemant associate 7.00 29,497 1.00 41,310 1.00 42,093
office secy 771i 2.00 71,254 1.00 36,415 1.00 37,100
office secy i 1.00 31,969 .00 0 .0a a
TOTAL pOObO105% 89.00 4,707,348 68.00 3,868,140 48.00 3,949,080

pl0L0T106 Office of Personnel Services

personne! administrator iv 1.00 62,375 1.00 63,187 1.00 64,407
prgm mgr ii .00 8,761 .60 0 .00 0
personnel administrator ii 2.00 116, 144 2.00 117,653 2.00 119,919
administrator ii 1.00 56,429 1.60 57,161 1.00 58,261
personnel administrator i 1.00 50,844 1.00 57,705 1.00 28,816
personnel officer iii 4.00 170,514 4.00 213,932 4_00 218,037
persomnel officer ii .66 3,973 2.00 97,129 2.00 98,984
admin officer ii 1.00 36,768 1.00 37,941 1.00 39,371
management specialist iii 1.680 46, 894 1.00 47,504 1.00 48,410
personnel officer i 4,00 147,955 3.00 13¢, 040 3.00 141,691
admin spec iii 1.00 35,516 1.00 36,301 1.00 36,984
personnel associate iv 1.00 43 966 1.00 44 536 1.00 45,383
personnel associate 171 2.08 82,035 1.04 40,988 1.00 4%, 764
personnel associate 11 3.00 91,249 3.00 105,769 3.00 107,755
management associate 1.00 42,750 1.00 43,298 1.00 44,121
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Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbol

pl0h010&6 Office of Personnel Services

office secy 111 1.00 36,450 1.00 35,744 1.00 36,415
TOTAL pOObD1G&* 24.00 1,032,623 2400 1,137,888 24600 1,160,318
TOTAL p00bDY1  ** 214.00 9,517,687 193.00 9,053,448 193.00 9,238,533

p00c0t  Division of Financial Regulation
p00c0i02 Financial Regulation

commissioner of consumer credit 1.00 99,148 1.00 100,636 1.00 100,636
prgm mgr senior i 1.00 81,847 1.00 84,700 1.00 86,351
pram mgr iii 3.00 211,304 3.00 224,989 3.00 22%,358
prgm mgr i3 3.00 43,221 1.00 72,260 1.090 73,662
pram mgr 7 1.00 192,611 3.00 198,589 3.00 201,027
financial regulation exam sup &.00 289,134 7.75 496,532 7.75 506,125
financial regulation exam 1d .00 207,678 .00 522,535 %.00 532,596
obs-financial examinmer supv ii 1.75 228,451 1.00 62, 189 1.00 £3,389
administrator ii 3.00 103,084 3.00 159,703 3.00 162,768
administrator 7i 1.04 45,973 1.00 50,516 t.00 51,482
financial regulation exam ii 16.50 174,255 5.50 280,725 5.50 287,926
chs-financial examiner speciali 2.25 £32,363 3.25 175,283 3.25 178,840
chs-financial examiner supy i .00 33,103 0 o] .00 0
administrator 1 1.00 50,266 .00 J .00 0
admin officer 111 1.00 63,072 2.00 %2,587 2.00 95,118
financial regulation exam 1 7.00 106,637 &6.00 240,280 6.00 247,656
obs-financial examiner {ii .00 192,350 1.00 41,21 1.00 42,774
admin officer i .00 20,512 1.00 47,059 1.00 47,957
obs-financial examiner ii 00 125,031 2.00 74,085 2.00 76,490
admin officer i .00 99,088 2.60 105,307 2.460 107,302
admin officer i .00 14,567 .40 15,620 .40 15,915
financial regulation exam tr .00 78,482 12.00 418,856 17.00 390,317 BPW{H);New
admin spec iii .00 39,432 1.00 29,944 1.00 31,055
admin spec ii 4.00 22,924 1.00 37,040 1.00 37,738
obs-financial examiner i .00 110,415 1.00 28,126 1.00 29,146
administrative specialist i .00 24,051 3.00 88,602 3.00 21,215 BPW(2)
obs-admin spec i 2.00 67,707 3.00 96,622 3.00 98,959
exec assoc iii .00 25,727 .Go 0] .00 4]
management associate 1.00 26,728 .00 0 .60 0
admin aide .08 3,399 .00 0 .00 ]
admin aide 1.00 0 .00 0 .00 0
office secy iii Nii] 34,245 1.00 35,411 1.00 36,076
fiscal accounts clerk ii 2.00 45 457 2.00 &2,716 2.00 &4, 087
office services clerk 1.00 76,108 1.00 29,526 1.00 30,074
TOTAL p00cO102* 71.50 3,371,370 79.50 3,871,850 84.50 4,116,059
TOTAL p00cO1  #* 71.50 3,371,370 79.50 3,871,850 84.50 4,116,059
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p00cl1  Division of Labor and Industry
p00d0107 General Administration

axec vi 1.00 82,681 1.00 101,417 1.46 101,417
dep comm division of lab  ind 1.00 0 .00 0 .08 0
pram mgr i .00 o] 1.00 63,896 1.60 65,130
admin officer 1i 1.00 45,492 1.00 47,059 1.00 47,957
admin officer ii 1.00 4] 1-00 33,970 1.00 35,242
fiscal accounts technician ii 1.00 37,180 1.00 38,449 1.00 39,174
office secy iii 1.60 34,564 1.00 35,744 1.00 36,415
TOTAL p0OdG101* &6.00 199,917 6.00 320,535 6.00 325,335

p00dG1062 Employment Standards Services

wage & hour invest supv 1.00 39,632 .00 0 .00 29,944
wage & hour invest ii 3.00 97,702 .00 0 3.00 84,378
office secy ii 1.00 29,584 .06 0 1.00 24 B42
office services clierk 1.00 18,80% .00 v} 1.00 25,358
TOTAL pO0d0102% 6.00 185,727 .00 g 6.00 162,522
pB0d0103 Railroad Safely and Health
chf railroad inspector 1.00 53,105 1.00 34,935 1.00 55,992
railroad inspector ii 4.00 145,580 4.00 186,798 4.00 191,044
office processing clerk i1 1.00 26,834 1.00 27,738 1.00 28,250
TOTAL p00dD103* 6.00 225,519 5.00 269,471 &.00 275,286
pbO0dD105 Safety Inspection
pram mgr iii 1.00 V4,571 100 53,2356 1.00 55,279
pram mar i 1.00 64,162 1.00 66,389 1.00 67,674
chf elevator inspector 1.00 59,535 1.00 61,595 1.00 &2,783
management specialist v 1.00 55,690 1.68 57,618 1.00 58,727
administrator 1 1.00 49 626 1.60 59,475 1.00 59,475
admin spec iii 7.00 32,322 1.00 34,039 1.00 35,314
elevator inspector supervisor 3.00 156,813 3.00 162,222 3.00 165,336
elevator inspector ii 21.00 757,265 20.00 853,445 20.00 874,570
elevator inspector 1 6.00 194,990 7.00 258,635 7.00 265,735
admin aide 1.00 30,905 1.00 32,536 1.00 33,751
office secy i1 1.00 32,481 1.00 33,546 1.00 34,173
office services clerk lead .00 11,759 1.00 32,029 1.00 32,626
office secy i 2.00 28,300 2.00 52,617 2.00 54,006
office services clerk 1.00 16,099 o] 0] .00 1)
office clerk ii 1.60 27,079 1.00 27, 9% 1.00 28,51
office processing clerk i 1.00 20,856 1.00 22,185 1.080 22,987
chf boiter inspector 2.00 53,105 1.00 54,935 1.00 55,992
dep boiler inspector comm 10.00 357,544 11.00 470,882 11.60 482,551
TOTAL pd0dQ105% 55.00 2,023,062 55.00 2,333,378 55.00 2,389,490
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Labor, Licenzing, and Regulation

FY 20067
Allowance

56,811
0
42,160
148,751

247,722

136,036
139,822
68,322
62,783
62,189
45,521
50,600
55,112
50,201
47,059
0
43,029
0
43,994
278,526
265,223
391,624
324,257
236,583
37,558
203,21
620, 74
125,888
44,960
268,919
231,637
147,692

Symbol

New

BPU( 1)
BPW(4)

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007
Classification Title Positions Expenditure Pesitions Appropriation Positions
p0Udd106 MD Apprenticeship and Training
prgm mgr i .00 68,616 .00 0 .00
administrator ii .00 55,249 il Iy .00
admin officer ii .00 112,769 .ao 0 .00
office secy iii .00 34,564 .00 0 .00
TOTAL pO0dD106* .00 271,198 .00 g .00
pQ0d0107 Prevailing Wage
gsst attorney general vi .0g 0 .00 0 1.00
prgm mgr i 1.00 61,754 00 0 .00
wage & hour invest supv 1.00 40,004 1.00 41,376 1.00
wage hour invest ii 4.00 124,591 4,00 145,408 4.00
office clerk ii 1.00 23,570 .00 0 .00
TOTAL pl0d0107* 7.00 249,859 5.00 186,784 6.00
p00d0108 Occupational Safety and Health Administration
prgm mgr v 1.00 56,351 2.00 132,381 2.00
prgm mgr i 2.00 133,908 2.00 137,165 2.00
prgm mgr i 2.00 124,792 1.00 67,025 1.G0
osh compliance officer manager 1.00 59,535 1.00 61,595 1.00
asst chf oce safety hith serv 1.00 58,968 1.G0 &1,012 1.00
management specialist v 1.00 57,370 1.00 43 854 1.00
administrator i 1.00 47,995 1.00 49,650 1.00
computer nefwork spec i 1.00 52,271 1.00 54,074 1.00
computer infe services spec 71 .00 22,115 1.00 49,259 1.00
admin officer i1 1.08 44 642 1,00 46,178 1.00
computer info services spec i 1.00 27,852 .00 a .00
admin spec ii .00 33,547 1.00 42,629 1.00
obs-admin spec 1 1.00 7,974 .00 0 RV
industrial hygienist supervisor 1.00 60, 684 1.00 62,783 1.00
industrial hygienist tead .00 223,650 5.00 272,514 5.00
osh compliance officer sup 4,00 109,936 5.00 258,609 5.00
industrial hygienist iii £.00 188,267 8.00 382,141 8.00
osh compliance program spec &.00 265,368 6.00 317,442 6.00
industrial hygienist ii 8.00 112,539 6.00 228,854 6.00
obs-occ sfty  hith insp iv cns 1.00 [\ 1.00 36,195 1.00
osh compliance officer lLead &.00 272,944 4.00 199,3%6 4.00
osh compliance officer iii 8.00 559,091 14.00 607,155 14.00
industrial hygienist i 3.00 119,455 3.00 123,547 3.00
obs-data prec supv iii 1.00 42,654 1.00 44,121 1.00
osh compliance officer ii 12.00 157,824 7.00 262,137 7.00
osh compliance officer i 7.00 239,781 6.00 226,414 5.00
admin aide 4.00 137,956 4.00 144 668 4,00
office secy iii 2.00 68,815 2.00 71,161 2.00
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FY 2007
Allowance Symbel

170,032
£9,628
63,867
89,869
33,288
29,575

4,530,244
7,930,599

94,955
64,865
39,115
48,410
32,931

280,276

100,636
80,080
80,080

138,320
138,320
154,323

0
1,104,740

1,796,499
2,076,775

105,598
69,822
84,832
77,284
67,674

188,590

125,943
63,389
43,99

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions
pO0ADT08 Ccecupational Safety and Health Administration
office secy 13 4.00 148,685 5.00 167,610 5.00
statistical asst ii 2.00 66,094 2.00 68,346 2.00
of fice secy i 1.00 53,034 2.00 62,760 2.00
office services clerk 4_00 103,365 3.08 B8 236 3.00
statistical asst i 1.00 31,602 1.00 32,677 1.00
office clerk ii 1.00 27,820 1.00 29,038 1.00
TOTAL pO0c0108* 1060.60 3,716,936 100.00 4,430,566 10600
TOTAL pO0d0T1  #* 180.00 6,872,218 172.00 7,540,734 179.00
p02ed?  Division of Racing
p00eD102 Maryland Racing Commission
exec dir racing comm 1.00 Q0,00 .00 93,136 1.00
admin prog mgr v 1.00 44 903 1.00 62,453 1.00
obs-fiscal accounts supervisor 1.00 37,120 1.00 38,390 1.00
fiascal accounts clerk manager 1.00 45,925 1.00 47,504 1.60
fiscal accounts clerk ii 1.00 31,1831 1.00 32,328 1.00
TOTAL pl0eliG2* 5.00 249,130 5.00 273,811 5.00
p00e0183 Racetrack Operation
prgm mgr senjor 1i 1.00 98,189 1.00 100,636 1.00
chf steward thoroughbred rac 1.00 76,596 1.00 80,080 1.00
presiding judge harness racing 1.00 78,9956 1.00 80,080 1.08
assoc judge harness racing 2.00 137,187 2.00 138,320 2.600
assoc steward theroughbred rac 2.00 130,882 2.00 138,320 2.00
asst chemist racing comm 4.00 148,295 4.00 154,323 4,00
additional employee racing comm .00 874,248 .00 0 .00
additiopal racing employees Qo 0 .00 929,887 .00
TOTAL p00eQiG3* 11.00 1,544,393 11.00 1,621,646 11.00
TOTAL pOQeQl ** 16.00 1,793,523 16.00 1,895,457 16.00
plddfd1  Division of Gccupatiocnal and Professional Licensing
pl0f0101 Occupational and Professional Licensing
exec vi 1.00 100,874 1.00 105,598 1.00
asst attorney general wi 1.00 £3 B22 1.00 68,0656 1.00
prgm mar iv 1.00 80,415 1-00 8%,2%0 1.00
prgm mgr ii .00 55,165 1.00 77,284 1.00
prgm mgr i 1.00 47,139 i 00 66,389 1.00
administrator iii 3.00 179,201 3.00 185,413 3.00
administrator i 2.00 94,695 2.00 124,844 2.00
axec dir home improvement comm 7.00 60,105 1.00 62,189 1.00
exec dir real estate comn 1.00 60,684 1.00 62,783 1.00
administrator i 5.00 275,804 6.00 299,977 7.00
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PERSONNEL DETAIL
Laber, Licensing, and Regulation

FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Altowance Symbol

pO0f0t Division of Occupational and Professional Licensing
pO0f0101 Gccupational and Professional Licensing

administrator i 2.00 90,778 2.00 94,336 2.00 96,561
admin officer 111 1.00 24,401 .00 fl .00 0
admin officer ii .00 7,876 1.00 45,742 1.00 46,6%4
admin officer 1i 2.00 83,219 2.00 87,281 2.00 88,939
financial compliance auditor i .00 4,261 00 0 .00 a
admin officer i 2.00 84,910 2.00 75,593 2.00 77,613
obs-accountant-auditor iv 1.00 0 .00 0 00 1}
admin spec iii 1.00 15,853 .00 0] .00 0
admin spec iii 2.00 83,088 2.00 BS,738 2.00 86,492
physician athletic commission .00 8,744 .00 G .00 0
insp licensing and regulations .00 39,472 .00 0 .00 0
tic  reg investigator ii 13.00 403,493 12.00 408,094 12.60 416,745
tic reg investigator i .60 21,334 2.00 69,533 2.00 70,479
referee athletic comm .60 9,887 .60 0 .00 o]
insp athletic comm .00 10,995 .00 0 .00 0
paraiegal 13 2.00 73,162 2.00 76,362 2.00 78,065
fiscal acecounts technician i .00 33,995 1.00 24,440 1.00 35,085
management associate 1.00 42,256 1.00 43,705 1.00 44 536
admin aide 2.00 321,762 .00 333,357 9_00 339,633
office supervisor 2.00 33,875 1.00 28,126 1.00 29,166
office secy 111 1.00 31,183 1.00 32,277 1.00 32,878
office secy i1 3.00 72,862 3.00 92,856 3.00 95,114
office services clerk lead 1.00 31,555 1.00 32,626 1.00 33,236
obs-office supervisor i 1.00 30,457 1.00 23,358 1.00 24,206
office processing clerk lLead 1.00 28,562 1.0¢ 29,526 1.00 30,074
office secy i 2.00 36,398 2.00 54,984 2.00 56,430
office secy 1 1.60 27,538 1.00 28,664 1.00 28,991
office services clerk 4 .00 86,693 4.00 118,657 4.00 121,105
obz-office clerk ii 2.00 58,539 2.00 60,522 2.00 61,647
office processing clerk 11 2.00 52,249 2.00 54,243 2.00 55,241
obs-data device coper i 1.00 28,129 1.00 29,079 1.00 29,618
obs-office clerk 1 2.25 28,546 1.25 26,738 1.25 27,669
office clerk assistant 1.00 25,090 1.00 25,403 1.00 25,868
insp licensing and regulation .00 0 .00 49,092 .Q0 89,093
misc officials .00 0 .00 63,000 .00 62,098
unknown classification 00 &,000 .00 0 .00 0
unknown classification .00 16,000 .00 0 .08 G
TOTAL pOGfO101* 76.25 2,931,044 76.25 3,238,825 77.25 3,375,869
TOTAL p00f01 ** 76.25 2,991,044 74.25 3,238,825 77.25 3,375,869
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Classification Title

FY 20605
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PERSDNNEL DETAIL

FY 2005
Expendi ture

FY 2006
Positions

FY 2006

FY 2007

Appropriation Positions

FY 2007
Al lowance

Symbol

pOGg01

Division of Workfarce Development

p0Cgd101 DFffice of the Assistant Secretary

exec vi

pram mgr senjor i
administrator vii

pram mgr iv

pram mgr iii

admin prog mor 11

prgm mgr it

acmin prog mgr i
administrator iv

prgm mgr 1

administrator 111
administrator iv
adgministrator jii
administrator ii
administrator i1
administrator i

emplmt  trng off magr i1
admin officer jji

job service spec supv ii
pub affairs officer ii
admin officer ii

job service spec supv 1
obs- job service prog spec
admin officer 3

job service spec v
admin spec 111

Jjob service spec 111
admin spec it

job service spec i1
administrative specialist i
obs-admin spec i

fiscal accounts technician ii
job service assoc iii
management associate
office secy iii

office services clerk

TOTAL p00gOT01*

1.00
1.00
1.08
.00
.00

101,367
0
81,980

o R e e R Y e T s I s |

1
-
—
(5]
=~

1.00
1.00
1.00
1.00
2.00
1.00
1.00

105,598
60,637
84,832
72,720

121,341
72,954
67,562

0
0

204,409
43,854
66,389

245,819

437,641
47,745

358,862
53,565
50,477
36,195
55,723

512,383

o
0

296,284

126,470
80,842

229,402

0
38,094
27,400
31,119

0

102,209
40,166

133,661
32,374

1.00
1.00
1.00
1.00
2.00
1.00
1.00

105,598
62,976
86,487
74,132

124,702
74,370
68,870

0
0

208,365
45,521
68,971

250,561

446,826
49,569

365,736
54,593
51,647
37,558
55,723

522,154

0
0

302,602

128,869
82,372

234, 294

0
38,812
28,409
31,982

0

104,125
40,927

136,645
32,579

304,917

pO0gG102 Labor Market Analysis and Information

admin prog mgr ii
administrator iit
administrator i1
administrator 1

.08
.00
.00
.00

70,507
60,105
118,757
150, 646
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FY

Classification Title Posi

PERSONNEL DETAIL

2005
tions

FY 2005
Expenditure

FY 2006
Posittons Appropriation Positions

FY 2006

FY 2007

FY 2007
Allowance

Symbol

p00g0102 Labor Market Analysis and Inf
admin officer ii
admin officer i
admin spec 111
admin spec 13
obs-admin spec 1
job service assoc i
office services clerk

ormaticn
.00 223,178
.00 245,354
.00 39,632
.00 9,991
.00 12,717
.00 98,351
.00 43,033

TOTAL pO0g0102*

p00a0103 Office of Employment Training
administrator iv
pram mar i
administrator iii
administrator i
ginplmt  trng off mgr ii
admin officer 111
job service spec supy il
admin officer i1
job service spec supv i
job service spec iv
admin spec jii
job service spec iii
obs- job service rep 1ii
jobr service spec ii
obs-job service counselor ii
unemp insurance spec it
job service spec i
emplmt  trng spec trainee
fiscal accounts technician supv
ul claim center associate advan
Job service assoc 11
admin aide
office secy 11
office clerk ii

1,072,311

.00
16.00
1.00
4.00
1.00
1.00
12.00
1.00
14.60
14.80
2.00
63.50
1.00
55.80
2.00
1.00
5.00
6.00
.10

D00 D0 000 000 00D 00000000 0ooOD

50,413
515,650
62,189
209,971
53,565
55,723
829,882
46,178
518,984
727,100
71,708
2,341,717
41,764
2,103,945
76,188

0

127,027
28,694

0

28,160
31,493
38,449
267,660
26,991

52,343
528,773
63,389
213,997
54,593
55,723
847,224
47,059
528,886
743,247
73,611
2,390,111
42,556
2,148,218
77,624

0

130,287
29,755

0

29,195
32,079
39,174
273,636
27,488

TOTAL pG0gQ103* 2

pD0gQ104 Office of Employment Services
prom mgr i1
admin prog mgr i1
prgm mgr ii
administrator iv
prgm mgr i
administrater iii

.00 32,415
.00 73
.00 61,472
.00 24,385
.00 633,452
.00 179,178
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PERSONNEL DETAIL
Labor, Licensing, and Regulation
Fr 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Pogitions Expenditure Positions Appropriation Positions Al lowance Symbal
p00g0104 Office of Employment Services
administrator 11 00D 103,959 .00 0 .00 0
administrator i .00 333,722 .00 0 .00 g
emplmt  trng of f mgr 71 .00 51,775 .00 (W] .00 1]
admin officer iii .Q0 128,696 .0g o .00 0
agency budget specialist {7 .00 -940 .00 0 .00 0
job service spec supv ii Riy) 17,268 .00 o .00 ]
admin officer i .00 180,283 .ao o .00 0
Job service spec supv i .00 £18,848 Nl 0 .00 0
obs-job service prog spec .00 45,925 .00 g 00 0
job service spec iv .00 681,556 .00 0 .00 0
admin spec iii .00 42,554 .00 o .00 0
job service spec iii .00 2,552,221 .00 ] .00 0
obs- job service rep i1 oo 40,382 .08 ] .0g 0
job service spec i1 .00 1,925,077 .00 f .00 g
obs- job service counselor i1 .00 73,667 .00 0 .00 ¢
unemp insurance spec ii .00 10,363 .00 0 .00 0
job service spec i .80 212,055 .00 0 .00 0
empimt  trng spec trainee .00 49,034 .00 0 .00 0
job service assoc ii .00 30,457 .00 0 .00 a
admin aide .00 37,188 .00 0 .00 g
office secy 171 .00 335,00% .00 ] .00 a
office secy 1 .00 -293 .00 o] .00 0
office clerk i1 .00 26,110 .00 ] .00 0
ToTAL p00gB104* .00 9,124,883 .00 0 a0 0
p00gl111 Office of Employment Training
prgm mgr senior i .00 84 .00 0 .00 ¢
prgm mar iv .00 24,577 .Ga 0 .00 0
prgm mgr iii .00 14,721 .00 1 .00 o
admin prog mgr i 0o 46,688 .00 0 a0 0
administrator ii Rii 55,276 .46 0 .00 g
administrator ii .00 18,675 .00 0 .00 ]
administrator i .00 51,775 .00 0 .00 0
agency grants specialist i1 00 52 .00 0 .00 0
admin spec ii .00 -781 00 o] .00 ]
obs-admin spec 1 .00 -70% .00 0 .00 0
fiscal accounts technician ii .00 32,055 .00 o .00 0
office secy i1i .00 34,564 .00 0 .00 o
TOTAL pOOglin11* .00 276,981 G0 0 .00 0]
TOTAL p00gly #+ 286.00 10,779,092 281.90¢ 12,090,378 281.90 12,345,343
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FY 2005 FY 2005 FY 2006 FY 2006 FY 2007 FY 2007
Classification Title Positions Expenditure Positions Appropriation Positions Al lowance Symbol

pOCh01  Division of Unemployment Insurance
pO0hT10t Gffice of Unemployment Insurance

exec vi 1.00 125,388 1.00 109,134 1.00 109,134
prgm mgr senior ii .00 210,324 Z2.00 182,843 2.00 186,414
prgm mgr sehior 1 1.00 9,826 0o 0 .00 0
administrator vii 1.00 81,349 1.00 82,416 1.00 84,021
fiscal services administrator v 1.00 80,555 1.00 81,622 1.00 83,210
prgm mgr iv 1.00 78,700 1.00 B2,416 1.00 84,021
admin prog mgr iii 1.00 8,612 .00 V] .00 0
fiscal services administrator i 3.00 229,953 3.00 232,985 3.00 237,512
prgm mgr iii 1.00 75,426 1.00 76,424 1.00 77,909
administrator iv 2.00 121,404 2.00 122,998 2.00 125,371
prgm mgr i 9.00 589,072 g.00 592,163 2.00 603,618
administrator iii 6.00 318,319 5.00 293,798 5.00 300,287
accountant manager i1 1.00 62,963 1.00 63,791 1.60 65,022
financial compliance auditor ma 1.00 70,634 1.00 71,565 1.00 72,954
accountant supervisor i 1.00 é1,390 1.00 &2,189 1.00 63,389
financiat compliance auditar pr 3.00 180,682 3.00 183,047 3.00 186,579
fiscal services administrator i 1.00 61,390 1.00 62,189 1.00 63,389
accountant supervisor i 1.00 52,785 1.00 33,476 1.00 34,502
administrator ii 15.00 897,827 24.00 1,384,192 2400 1,410,828
finapcial compliance auditor su 2.90 500, 259 8.90 505,506 8.90 515,233
fimancial compliance auditor su .10 g .10 4,113 .16 4, 269
accountant, advenced 2.50 148,552 3.90 189,921 3.90 194,323
accountant, advanced .10 4] .10 3,858 .10 4,004
administrator i 22.00 1,122,828 14,00 738,323 14.00 753,320
emplmt  trng off mgr ii 1.90 22,880 1.00 53,565 1.00 54,593
financial compliance auditor, | &.00 211,801 4.00 214,769 4.00 218,891
accountant 1i 3.00 135,969 2.00 100,878 2.00 102,809
adnin officer iii 13.00 692,332 18.00 306,031 18.06 21,231
computer info services spec it 2.00 98,656 2.00 99,934 2.00 101,848
contributions tax auditor ii 400 85,770 1.00 50,201 1.00 51,162
financial compliance auditor ii 8.00 493,877 11.00 537,786 11.00 548,062
unemp insurance spec supyv ii o0 397,112 8.00 401,171 8.00 408,848
admin officer ii 2.00 137,956 4,00 188,681 4.00 192,281
contributions specialist superv 3.00 138,502 7.00 328,532 7.00 334,801
financial comptiance auditor 1 400 156,456 3.00 135,963 3.00 138,552
unemp insurance prog spec 10.00 422,507 5.00 235,313 5.00 239,801
unemp insurance spec supv i 2.00 93,354 2.00 94 563 2.00 96,367
admin officer i 1.00 43,146 1.00 43,705 1.00 44,534
contributions specialist lead 8.00 391,618 7.00 297,264 7.00 302,907
financial compliance auditor tr 2.00 55,225 3.00 131,573 3.00 133,138
ui claim center assoc supv ii .00 o] 4.00 178,922 4.00 183,601
ui claim center spec supv i .00 a 27.00 1,222,527 27.00 1,248,148
uUNEmMp insSurance assoc supr i 8.00 310,961 3.00 132,3563 3.00 134,880
unemp insurance spec iv 32.00 1,378,299 5.00 223,197 5.00 227,443

11— 556



Labor, Licensing, and Regulation

Ctassification Title

FY 2005
Positions

PERSOMNEL DETAIL

FY 2005
Expenditure

FY 2006
Positions

FY 2006

FY 2007

Appropriation Positions

FY 2007
Allowance

pOChO1 Bivision of Unemployment

Insurance

p0h0101 office of Unemployment Insurance

unemp insurance staff spec i
admin spec 111

contributions specialist 1

ui claim center assoc supv i

ui ¢laim center specialist adva
unemp insurance assoc supr i
unemp insurance spec iii
unemp insurance staff spec
unemp insurance supv
contributiohs specialist i
job service spec 11

ui claim center specialist ii
unemp insurance spec i1
unemp Tnsurance spec T3

ui claim center specialist
unemp insurance spec i
empimt trng spec trainee
fiscal accounts technician supy
fiscal accounts technician supv
unemp insurance legal case mana
parategal ii

unemp insurance legal case mana
contributions associate lead
fiscal accounts technician ii
fiscal accounts technician ii
contributions associate ii
fiscal accounts technician
paralegal i

ui claim center associate advan
unemp insurance assoc iii

ui claim center asscciate ii
unems insurance assoc ii

emplt trng assoc trainee
fiscal accounts clerk manager
admin aide

office secy iii

fiscal accounts clerk i1

office secy 13

office services clerk lead
office services clerk

obs-data device oper tv
obs-unemp insurance aide v

-

TGTAL pOOhG101*
TOTAL pOOhOt **

2.50
1.00
356.00
.00
.00
8.00
34.50
4.00
1.00
.00
.00
.00
82.60
.00
.00
14.00
2.00
5.90
.00
3.00
3.00
.00
2.00
9.80
.20
16.00
.00
1.00
.00
16.00
.00
£8.00

6h, 136
40,466
1,336,447
0

0
337,399
1,340,718
122,552
40,854
23,316
6,252

0
2,925,497
0

0

236,274
28,496
250,576
0

138,127
108,546
2,347
83,913
371,383
0

614,181
7,857
28,873

0
458,610
0
2,101,719
16,868
86,976
203,586
202,358
31,048
105, 157
7,231
33,546
30,019
30,019

30
1.¢0
36.00

26.00
.00
.50
.00
.00
.00
.00
73.2¢
14.00
.38
.00
.00
.0a
.50
.10
4.00

wd L 00O

VI =

.00
2.00
10.80

22,061
40,988
1,392,275
250,012
1,121,935
122,584
330,856
124,128
41,376

0

0
2,739,986
532,119
10,688
127,324
36,076
54,365
253,804
3,189
149,839
110,527

0

75,489
401,788
5,625
641,966
0

63,476
264,557
179,384
1,794,725
513,218
47,636
88,102
189,791
203,417
31,443
124,793

.50
1.00
36.00
6.00
26.00
3.00
8.50
3.00
1.00

14.00

[V, I C R N
=
=

19.00

W=
oo
oo

Fo= WY Y
=
[~

22,480
&1,764
1,420,382
255,375
1,143,800
124,904
337,660
126,480
42,160

0

0
2,806,362
542,149
11,083
131,311
36,754
56,367
258,625
3,308
153,986
113,209

0

76,912
409,914
5,833
55,035
0

5,163
269,523
182,753
1,840,935
524,393
49,370
89,776
193,370
207,472
32,029
127,607

21,800,006
21,800,006
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22,506,249
22,506,245

23,382,782
23,382,782





