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Maryland Health Benefit Exchange

Summary of Maryland Health Benefit Exchange

Number of Authorized Positions

Salaries, Wages and Fringe Benefits
Technical and Special Fees
Operating Expenses

Special Fund Expenditure

Federal Fund Expenditure

Total Expenditure

332

2017 2018 2019
Actual Appropriation Allowance
67.00 67.00 67.00
7,213,127 7,710,709 7,690,820
691 10,921 10,921
109,667,891 96,023,334 75,458,718
72,156,069 56,284,035 35,000,000
44,725,640 47,460,929 48,160,459
116,881,709 103,744,964 83,160,459




Maryland Health Benefit Exchange
D78Y01.01 Maryland Health Benefit Exchange

Program Description

The Maryland Health Benefit Exchange (MHBE) was established as a public corporation and independent unit of state government
in 2011. The MHBE has a nine member Board of Trustees that includes the Secretary of Maryland Department of Health, the
Maryland Insurance Commissioner, the Executive Director of the Maryland Health Care Commission, three members appointed by
the Governor representing employers and individual consumer interests, and three other board members appointed by the
Governor. Working with the Maryland Department of Health (MDH), Department of Human Services (DHS), and the Maryland
Insurance Administration (MIA), the MHBE has created a marketplace called Maryland Health Connection. Through Maryland Health
Connection, Maryland residents can shop for health insurance plans, compare rates, and determine their eligibility for tax credits,
cost sharing reductions and public assistance programs such as Medicaid and the Maryland Children’s Health Insurance Program.
Once an individual, family or small business selects one of the many Qualified Health Plans or available programs, they enroll in that
program directly through Maryland Health Connection. This “no wrong door” approach ensures access to affordable health
insurance, continuity of care, and seamless transitions for individuals and small businesses.

Appropriation Statement 2017 2018 2019
Actual Appropriation Allowance

Number of Authorized Positions 67.00 67.00 67.00

01 Salaries, Wages and Fringe Benefits 7,213,127 7,710,709 7,690,820
02 Technical and Special Fees 691 10,921 10,921
03 Communications 105,170 76,884 77,715
04 Travel 10,471 19,360 19,360
08 Contractual Services 31,238,373 33,205,176 33,337,342
09 Supplies and Materials 29,645 43,818 30,500
10 Equipment - Replacement 10 0 0
11 Equipment - Additional 1,828 0 0
12  Grants, Subsidies, and Contributions 8,971,141 10,000,000 10,000,000
13 Fixed Charges 880,472 777,092 888,917
Total Operating Expenses 41,237,110 44,122,330 44,353,834

Total Expenditure 48,450,928 51,843,960 52,055,575

Special Fund Expenditure 23,226,764 24,908,876 25,296,510
Federal Fund Expenditure 25,224,164 26,935,084 26,759,065
Total Expenditure 48,450,928 51,843,960 52,055,575

Special Fund Expenditure

D78302 Maryland Health Benefit Exchange Fund 23,226,764 24,908,876 25,296,510
Total 23,226,764 24,908,876 25,296,510

Federal Fund Expenditure
93.778  Medical Assistance Program 25,224,164 26,935,084 26,759,065
Total 25,224,164 26,935,084 26,759,065
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Maryland Health Benefit Exchange

D78Y01.02 Major Information Technology Development Projects

Program Description

This program reflects Major Information Technology Projects for the Maryland Health Benefit Exchange.

Appropriation Statement

08 Contractual Services
11 Equipment - Additional
13 Fixed Charges
Total Operating Expenses

Total Expenditure

Special Fund Expenditure
Federal Fund Expenditure

Total Expenditure

Special Fund Expenditure
D78302 Maryland Health Benefit Exchange Fund
Total
Federal Fund Expenditure
93.778  Medical Assistance Program
Total
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2017 2018 2019
Actual Appropriation Allowance
28,642,938 30,601,004 30,766,365
77,583 0 337,500
168,704 0 1,019
28,889,225 30,601,004 31,104,884
28,889,225 30,601,004 31,104,884
9,387,749 10,075,159 9,703,490
19,501,476 20,525,845 21,401,394
28,889,225 30,601,004 31,104,884
9,387,749 10,075,159 9,703,490
9,387,749 10,075,159 9,703,490
19,501,476 20,525,845 21,401,394
19,501,476 20,525,845 21,401,394
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Maryland Health Benefit Exchange

D78Y01.03 Reinsurance Program

Program Description

This program reflects health reinsurance administered by the Maryland Health Benefit Exchange.

Appropriation Statement 2017 2018 2019
Actual Appropriation Allowance

08 Contractual Services 39,541,556 21,300,000
Total Operating Expenses 39,541,556 21,300,000 0

Total Expenditure 39,541,556 21,300,000
Special Fund Expenditure 39,541,556 21,300,000 0
Total Expenditure 39,541,556 21,300,000 0

Special Fund Expenditure
D79306 Maryland Health Insurance Plan 39,541,556 21,300,000 0
Total 39,541,556 21,300,000
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3 Year Position Summary

Classification Title FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019
Positions  Expenditures Positions  Appropriation Positions Allowance
D78 - Maryland Health Benefit Exchange
D78Y0101 - Maryland Health Benefit Exchange
Accountant Advanced 0.00 13,610 1.00 52,846 1.00 52,846
Admin Aide 1.00 43,869 1.00 43,872 1.00 43,872
Admin Officer Il 10.00 446,982 10.00 512,262 10.00 512,262
Admin Prog Mgr | 4.00 274,634 4.00 298,269 4.00 298,269
Admin Prog Mgr |l 1.00 40,745 1.00 65,964 1.00 65,964
Admin Prog Mgr IV 0.00 85,737 1.00 99,869 1.00 99,869
Administrative Mgr | 2.00 163,840 2.00 164,606 2.00 164,606
Administrative Mgr |l 1.00 83,680 1.00 84,479 1.00 84,479
Administrative Mgr IV 1.00 11,258 0.00 0 0.00 0
Administrative Mgr Senior Il 1.00 89,682 1.00 90,541 1.00 90,541
Administrative Mgr Senior Il 1.00 115,763 0.00 0 0.00 0
Administrator | 3.00 184,029 3.00 184,647 3.00 184,647
Administrator Il 3.00 236,909 4.00 265,769 4.00 265,769
Administrator IlI 1.00 76,338 1.00 77,078 1.00 77,078
Administrator IV 1.00 78,574 1.00 82,247 1.00 82,247
Agency Procurement Spec I 1.00 63,366 1.00 63,371 1.00 63,371
Asst Attorney General VI 2.00 181,947 2.00 181,961 2.00 181,961
Computer Network Spec Il 0.00 7,822 1.00 52,304 1.00 52,304
Database Specialist Il 2.00 117,364 2.00 124,979 2.00 124,979
Exec Assoc | 3.00 108,860 3.00 124,320 3.00 124,320
Exec IX 1.00 136,723 1.00 136,888 1.00 136,888
Exec VIII 1.00 22,711 1.00 111,180 1.00 111,180
Executive Senior 1.00 46,965 1.00 167,144 1.00 167,144
Fiscal Services Admin | 2.00 8,195 0.00 0 0.00 0
Fiscal Services Admin Il 1.00 77,693 1.00 77,699 1.00 77,699
Fiscal Services Admin VI 1.00 109,212 1.00 110,729 1.00 110,729
Hlth Benefit Exchange Exec X 1.00 163,759 1.00 163,957 1.00 163,957
Hith Benefit Exchange Exec XI 2.00 308,944 2.00 341,934 2.00 341,934
Hith Policy Analyst Advanced 1.00 110,627 2.00 130,024 2.00 130,024
Hith Policy Analyst Il 2.00 88,915 1.00 69,492 1.00 69,492
HR Administrator Il 1.00 68,610 1.00 69,273 1.00 69,273
IT Asst Director IV 3.00 234,864 2.00 205,227 2.00 205,227
IT Functional Analyst | 0.00 626 0.00 0 0.00 0
IT Functional Analyst Il 1.00 41,457 0.00 0 0.00 0
IT Quality Assurance Spec 1.00 62,556 1.00 64,902 1.00 64,902
IT Systems Technical Spec 1.00 60,374 1.00 69,273 1.00 69,273
Prgm Magr I 2.00 171,524 2.00 173,185 2.00 173,185
Prgm Mgr Senior | 1.00 110,725 1.00 110,729 1.00 110,729
Prgm Mgr Senior |l 1.00 81,129 1.00 95,840 1.00 95,840
Prgm Mgr Senior Il 0.00 68,863 1.00 102,270 1.00 102,270
Prgm Mgr Senior IV 1.00 129,662 2.00 254,461 2.00 254,461
Principal Counsel 1.00 98,228 1.00 121,444 1.00 121,444
Pub Affairs Officer Il 2.00 99,257 2.00 112,084 2.00 112,084
Webmaster Il 1.00 65,844 1.00 46,857 1.00 46,857
Total D78Y0101 67.00 4,792,472 67.00 5,303,976 67.00 5,303,976
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